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ARTICLEE
PFARTIES

The Sullivan County Comimissioners (hereinafier refeired to as the “Employer™’}

and the American Federation of Stale, Counly and Municipal Empicyees, Council 93

{hereinafter referred to as the “Union™) agrse as followra:



ARTHCLE EF
RECCHGHET TN

The Employer, cueept as for c;thsrwisc provided herein, hereby recognizes the Yhuon as
the exclnsive bargaining representative pursuant to the provisions oi New Hampshire
REA 273-A for all regular full-fime and regular part-time employees of the Bullivan
County Health Care in the foliowing job dlassifications:
Registered Charge MNurse
Licensed Practical Charge Nurse
Licensed Medication Nursing Assistant
Ligensed Nursing Assistant
Restorative Therapy Aide
Transportation Airde
Ward Scoretary
Secretary [I- Nursing Dept.
Activiiy Aide
Senior Maintenance Worker
Master Elcotrician
Lavndry Worker
Heusekeeper
Cook
‘Baker

Food Bervice Worker



Excluded from recognition or coverage under this Agrecment are the following job
classifications:

Adnuntstrator

Business Gfﬁr.ve Manager

Director o Human Resourcss

Human Resources Assistant

IDhrector of Nursing,

Murse-Nurse Manager

Nurse-Supervigor

OQmality Asnrance Specialist

Staff Development Coorditaior

Admimstrative Assistant

Statfing Coordinator

Assistant Director of Nursing

Nurse Practitioner

Director of Facilities dManagement -

Assi.stant Dhirector of Facilities Management

Direciar of Recreation

Director of Social Services

" Bocial Worker
Food Service Director
Assistant Food Service Darector

P Supervisor



Aricle I contirmed:

Housekeeping/Laundry Supsarvisor

tamtenance Foreman

Carpentry Supervisor -

MDS Coordinator

Chmical Reimbursement Coordinator

Central Supply Coordinator

Secretary 11- Environmental Services

Admissions Coordinator

Eﬁtﬂmﬂl Care Coordinator

Dietician*

Registered Physical Therapist*

Kegistered Occupational Therapist®
{7} Indicates Contracted Positions
and all other supervisors, professional and confidential cmployees, persons in
probationary or temporary status, employed seasonally, hmgular}_}r; or on call or other
amployees of Sullivan County. Tt is specifically agreed by the parties hereto that the
tenms of this Agresment shall apply only to those employees in the job classifications set
forth in the first paragraph of this Article,
Excluded from recognition or coverage under this Agreement are any and all employees
regularly scheduled to work less than 32 hours per week who ave hired after the sigtring

of this agreement.



ARTICLE LI
MANAGEMENT CLAUSE

Sxoept as specifically limiied or ahmidged by the terms of this Agreement, (he
rnana;geammi of the Sullivan County Health Care, in all .its phases and details shall remain
vested exclusively in the Employer and its desipnated agents. The Employer and its
agents shall bave junsdiction over all matters concerning (he management and operation
of Sullivan Er_:suntjg Tealth Care, inchading but 1ot _Iimjted 10, the vight to decide
[unctiots, progeams and methods to be used for 4l the operations of said Sp]iivan Connty
Healih _C_are._ inchiding the use of technoiogy, Sullivan County Healih Care’s
urgenizational siruciure and the selection, dirgoction, sche:du]e aud numbr::r of all personnel
30 as to continwe puhhﬂ contro) of govs*mnentm Emetlcms as well a3 .ﬂ'i rights retained by
virtue of New Hampshire Revised Smiues ﬂmnotaied Chanter 27"—_&. Iris furthe.r
specifically agreed that this Articls s'qall‘.l not be subjeet to the Grievancs Procedure

Articie as hereafier ==t forth.



ARTICLE BY
INFERFEREMCE WITH COUNTY OPERATIONS
AN LOCKOUTE PROBIBITED
The Uﬁirﬁﬂ, its officers and agents agree that they will :not auﬂmriz.e, sanction, participate
in or condone g strike, work stoppage, work slowdown, boyeott, or any other action
inta;rfmfmg with or &csignaiﬂd o interfere ﬁith any of the work or oiJerations of Sullivan
Cnunfy Health :Csu:e or of Sullivan County government during the term of this
ﬁgxcctﬁent, and the Emp]nyér agfeeg that it will not :mg_age .in amy locloul clurii:;g ﬁa
termn of i.'l;_ﬂs ﬁgreexﬁeﬁi. |
Both parties agrse that they will iiﬂﬁlr:diﬁt{-ﬂy disavow any such action set forth in
?araé,raph 1 above, takén by any emplovee or group of empioyees aud the Union shall
take all reasonsble means to indnee such cmployes or gmup of employees, to tenminate
such action fur‘i'hwiﬂi. The E‘mpldyea‘ retaing the right to take any action as may be
avaiiable pursuant to RSA Chapter 273-A:73 as it now exists or may iatr:r e amended

during the term of this agreciment.



ARTICLE ¥
FROBATEIONARY EMPLOYERS

Any employee hired or appoinied must served probationary period of twelve (12}
confinneus months from the date of hire or appeintment 'a.nct- such ﬂn.rnbaﬁana.ry employee
shall not be entitled o reprcséntatian by the Union or be covered by any of the tetms of
this Agresment provided, however, that 1lealth, Life and Trental lnsarance shal begin ip
' a::cprdance with the terms of this Agreement. Probationary cinployees are employess at
will -and may be torminatéd by the Famployer without just cause.

The provisions of this section shall apply onky to employess hired by Sullivan

County Health Care after the effective date of thig agreement.



ARTICLE VI
MO CALLMNG SHOWY

The Umor and Employer both recognize the burden placed on fellow emp}o;fee’s
and (he potential risk of reduced quality of.core when an emplovee schisduled to work
fails to show up for wark and also fails to call in regarding his/hor inability to show up
for worlt ag scheduled. |

The Union and Emplover agree that the {irst no-call/no-show shall not resnlt in
discipline but shall result in a written letler waming to the employee and that a second
no-call/mo show shal! result in termination.

The Administrator, or such other person as the Commissioners direci, shall have
the discrelion not o terminate the emplovee for a second no-callino-shaw but to mpase

kesser disciphine or no discipline at all if circuristances warranl.

1%



ARTICLE Wik
WAGES

The ioh classifications listed below are m the following pay grades:

A

Mursing Pé}r Gy mele
RBegistered Charge Nurse 14
.I,jcenscd Pra;:tical Charge Nurse iz
Licensed Meadication: Hurs_i ng Assistant )
Licensed Muorsing Assstant | &
Secretary 1E 6
Transpertation Aids _ a
Reslorative 'fhr:rapy Hade | | &
Ward secretary 3
Epeu.hm}. Seyvices

Activity Aic}c i

Emvirenmental Services

Master Elcc:trician _ .‘lﬂ
Senior Mainienance Worker £
Housekeeper 2
Lamndry Worker : 4
Dietasy _

Cook 4
Baker fr
Food Service Worker Z

1l
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113

Effective with ihe signing of this Agreement all current emploves’s shall receive a one
time lump swn payment equal to three peroent (3%) of their regnlarly scheduled base ralc
of pay for the preceding yeear or portion thereof actually emptojrcd by Snliivan County
Health Care and covered by 'i:hé prior Agreoment. This payment shall be made within
two (2} payrolls of the signing of thic Agvesment. This hump som payment shall not
merease the base rate of pay, wage range or wﬁgé scale. Base rats of pﬁ}f i*.s. defined as
the employee’s rate of pay exchuding all ﬁremiums and differentials inchuding but not
limnited to shitt differentials, weckend differentials, avertime, pager cbmpmsatiun, trave!
or any ofner form of comnpensation

Bffective July 1, 2008, there will be a {hree percent 3% across th;.: board increase m ihe
wage scale for all employecs covered by this Agreement.

Effective July 1, 2009, there will be 4 thres perccar (3%) aurose the board incroase in the
wage scale for all emplovees covered by this Agreement.

Effective July 1, 2070, there will be a threc percent (3% across the board increase in the
wage scale {or all empioyees covered by this Agreemeni.

Compensation for Light Duty positions will be paid at sixty percent (Gﬂ%} of {he

employee’s regular basc rate of pay.

12



ARTICILE VITE
DIFFEREMTELALS

‘"ffect:u.ve with the s1gn1ng of this ﬁgfemnalztj all emplﬂyccs required to work over two (2)
consecutive hours betweeit 3: GID nm, and 11 IL‘H} n.m. shall be paid, above thear base rate
of pay, an a:idiliﬂml $1.00 per howr for cach hour worked during this time ﬁéried.
Effective mth the signing of this ag;reernent all empﬁo},rc@é vequired to work over two {23
mnsecu‘t;% ’“murs between 11 Uﬂ pam. and 7:00 a. fu shall -ﬁa -aaid, above their base rate
ef pay, an admtmnal $1.15 per howr ot each hr:nur werkcd during this time period.
Employess mqmwd 1 work over two (’“ honrs he:tween 11:00 p.m. Fridey aod 11:00
p.m. Sunday, shali be pad, abnw their hasﬂ rate of pay, an additional 20 % of their basc

rale of pay plus 4 shift dlfferentml as dsﬁned in either paragraph 1 or 2 abcve for each

hour worked duging this time penod.

il
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AFETICLE 1K
EQOURES OF WORE ARD OVERTIRIE
A Regular Emploves is eithor full-time or part-time. The nermal work week for a fuil
time employvee iz forty (40) hourz exclusive of overtime. Full-time cmployees are

expected to work a schedule that includes hoiidays, Holiday worl will be assigned

equitaniy. Part-iime employees have a normal workweek of less than forty (40) hours per

weele, but do work on a mgulm scheduled basis. Part-time mn;ﬁio}*acs are also expecied

to work their fair share of holidays,

Each fuli cight {8) honr silt shall have onc fifteen {15} minute coffee break and one-half

£1/2% 1.10111' ll.mch.pm-iud scheduled by t1.1c criplover.

ﬁme ";“:-’(J.I‘kﬁﬂ in axc.:eﬂs of forty {40 hours fcr.r any woek ghall be compensated at a raic of
onc and cne-kalf (1-1/2) times he employes’s base rae of p&y,l |

An employee covered by this Apreement whe haz left bis normal place of work and the
premises of Sullivan County Health Care for hisher residence and 15 called back for work
shall be guarantesed a minimum of three (3} how’s pay #t the employes’s base ratc of pay.
The opportunity 10 work overtime will be made available io emplovees as equitably as
pussible within thelr respective job ¢lassifications within & reasonable period of time.
The preceding sentence shall not be based on the total number of overtime hours worked,
rather, the preceding sentence relatec 1o the number of oppornities to work overtime.

In case of an emergency, declared by the Administrator, the staflic expected to work
overtime.

For manGatory in-service programs-authorized by the County, cmployees required to
atiend \F.-lJ_L be compensaled for thme speni at the propram only, at hase .rate of pay for

id



Louss loss than forty (40) howrs per weck and time and one-half hours for hours over forty

(40 per wesk.
All RN's, LPIWs, LMNAs and LNA’s must reporl 10 work 10 minules prior to the slart

of their scheduled shift.

15



ARTICLE X
DISCRETIONARY MERIT BONTS

Employess meeting the following criterie may be eligible for a discretionary meﬂt bomig
| of $500.00. The criiaria; {for the ﬂi.gcrcimnar}r mezit bonus a_xé:

A Employed by Sullivan County Health Care and covered by the Agreement for 2
minimum of three (3) consecutive years;
Within the preveding vear complied with all the requirements of this and prior
Apreements;
i Within the preceding year and complied with all the pelicies and procedures

established by the Fmployer

B. . Within the preceding year have had satisfaciory evaluations;
E. Within the preceding year noi reccived any discipling:
E.

Within the preceding vesr displayed competencs and cooperation in all aveas of

assigned worl,

Deasons regarding the meeting of the above goals are at the discretion of e Employer

and are net subject to the gricvance process.

Employaes who helieve they qualify for consideration of a diseretionary bonus may apply

for consideration within 30 days of receiving their annual evaluation,

ie



; ARTICILE X1
DEFINED BENEFLT ¥V ACATION Dats

Full time employess (40 or nlote mgu’iaﬂ} scheduled hnurs} shall earn vacation day(s}

based on their years of continuous service from the miost recent date of hive as follows:

0 thr 4 vears of contimGous service 10 davs vacation per calendar yeat
5 thrn 9 years of continmoos service 15 days vacation per calendar year
10 thro 17 years of continuous service 20 days vacation per calendar year
1% iwlué vears of continuous service 25 days vacation pey calendar year

Part-lime erployees (32 or mors but fess fhan 40 regulariy scheduled hours) hired before
date of contract and thersafier shafl earn vacation day(s) based on theiv years of

continmous service from the mosl recent date ol ture as follows:

0 thru 4 vears of contimwous scrvice 10 days vacation per calendar year
5 {hry ¢ years of CONGNUGYS SErVIce 15 days vecation per valendar yedr
10 thru 17 years of continuous Servics 20 days vacaton por calendar year
18 plos Veafs of cOntinuoUs Service 75 davs vacation per calenda year

Partnt:tmc emplovecs (less than :2 regularly scheduled hours) ired before signing, of this
agreement shall reccive vacation day(=) based o, their vears of continnous service o
mast recent date of hire as {ollows:

0 thro 4 vears of continmous serviut 5 days vacation per calendar yeat

5 thr 9 years of continuous service 7 days vacation per calendar year
10 thyu 17 years ol continuous service 10 days vacation per calendar year
1R plus years of continuous service 12 days vacation per calendar year

in order to promote a fair and squitable allocuiion of vacation dav(s) among employees

" there shall be two (2) rounds of bidding for vacation dav(x) based upon seniotity.
17
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Szmortty for vacalion bidding shall bebased upon most recent date of hire. The bidding
process shall be as follows:

The emph:rf,rer shiall publish a tentalive wuﬁc schicdale for the next calendar year on
WNovember T of t'h.f: preceding vear,

Prior to Pecemmber 1 all full-tirne and part-time cmplovees eligihle for vacation day(s)
s}ﬁﬂ_l complele a va(;atir:m tid formn setiing forth in order of preference from land up to 10
blocks, with l.be.ing the most prefemred, the work wesk (5 davs unless the émplc:}rcr: is
‘regulaﬂ.}r scheﬂule -:r"nr lerg than 5 days) or weeks of va.ca.ticm the emplovee is.wquesung
for the next cilendar vear. The smployes mmsi select vacation in Hlocks of one or more

cimnplete weeks except that no cmployee can be pranted more than two (23 weelcs of

vacation during the months of June, July and Avgust. The vacation bid formt shall be

filed with Human Resources on or before Decamber 1% and the emplovee shalt be given a
recept for the vacation bid request form. Human Resources shall thereafter forward the
wvacation bid request form to the appropriale destgnated staffing coordinator.

The firsi block of vacation selection shall b schizduled based wpon senority ---from most
semior to least senior-—with the most sendor employes being scheduled for the most
preforred vacation da}r.{s] on the employes's vacation request slip.

The second block of vacation selection shall be schednied based upon reverse senjotity—
Trom least semior to most scnior with the least senior employes being scheduled for the
moat preferred vacation day(s) on the employee’s vacation request ship.

Full and pari-time erﬁp]ﬂ}rees eligible for vacation shall be treaied the same under the

bidding selection process.

18
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11,

12,

13

For purposss of the vacahon bidding process employess shall be rationally grouped based
upon job desenplion.

The Hsnployer shall post on Decemver 15 & tentative vacation schedule for the next
calendar year which sets forth fhe employes schedule and vacation dav(s) as allocated
under the vacalion hidding process.

%t ic the intent of the vacation bidding provess {0 insre that empioyees participating 1 -
the vacalion bidding process have certainty in their scheduled vacation day(s) as allocaied
upon complction r:r.f the bidding process. The employer, absent an emergency evont, shall
not alter the vacation schedule of an ampln}rac,; established by the bidding proccss.
Failure to file the bid request form p:_w'._ar_m December | shall vesuli in the employse
forfeiting the opportunity to have vacalion sehedubed under the vacation biading proccss.
All vacation day(s) not allocated under the cwo-ronnd vacation bidding process sct forth

ahove shell be scheduled on a first come Brst serve bagis by the employer taking mto

vonsideration the operating needs of the employer. The nrocedore shall be as follows:

A ‘Empioyes shall make a witten request for vacation (o the appropriaie designated
staffing coordinator at any time after Vecember 20 of the preceding calendar year.
Eequests snall be submitied in person Monday-Fnday during normal office hours
{7 am to 4 p.ﬁl,), The Employer shall pfovid-:: aveccipt for the vacation request

setting forth both the date and time of the submission of the vacaton request.

‘B Employer shall respond to a vacation Tequest within five (5) working days;

- C Braployer will update and post the schedule an a weekdy basgis to assist boih the

emplover and employee in managing vacation day(s);

1%
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15

16.

Tr. . Employee's are encouraged to submit vacetion gg sarly as possible to mnsure that

the smployee has the opportuedty 1o fullv utilize vacaiion dav(s);
It 15 the intent of boil: the Emplover and the Uniden that emplovess vse their vacation
day(s) during the calendar year that they are eligible, and any umised vacation dayv({s)
ghall be forfeited.
it 1= not the intent of the Employer and the Union that an emploves forfeits unussd
vacation day(s) if the employee had said vacation davw(s) acmally scheduled accordance
walh the provisiens of tns Agreement anc the vacation 1s cancelled by the Employer due
to an emergency. M the Emplover cancels an r:arnplr::!"_s.rf:s scheduled vacation in November
and/or Deconber the employee may, at the smployess election, be paid by the Employer
[or the vacation day(s) canesiled or the said smplovee may rescheduie and uss smid
vacation davi(s} prior to the end of February the foliowing yeﬁ. Il the Employer cancels

an emploves’s scheduled vacation prioy to November 1 the cmployee may, at {he

employee’s clection, be pad by the Emplover for the vacation day(s) cancelled or the

sald emploves mey reschedule and vse the said vacation day(s) prior to the end of that -
calendar yezr.

Yacation days when paid under this Agresment shall be paid at the employee’s base rate
of pay for up to B-houvrs. (Employees regolasty scheduled tor 8 hour shifts shall be paid 2
vacabon day equivalent 1o the employes’s base rats of pay molfinlied by B. Emplovees
regularly scheduled for less than § hours shall be .paid a vacation day equivalent to the
employee’s base rate of pay multiplied by the munber of hours regulatty schaduled for o

day.) Base rate of pay is defined as the employee’s rate of pay excluding all premiums

20



and Aifferenuale such as, but nol lirnited to, shift differentials, weekend differentials,

uveriime, pager compensation, twavel of 20y other form of connpensation.

21
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ARTRCLE XM _
SICIK BPAYE AND EXTENDED SICK LEAVE POOL

Ful} titne emplf}.yaas {40 or morc regularly schednled hours) shall earn six (6) sick days

per year upon the sffective date of this agrecmant and sach vear thereafter while this

agreement 15 m effect,

Part-time smployees (32 or move but Jess than 40 regnlarly scheduied howrs) shall sam

itve {3} sick days per year upon the efieclive date of this agreement and each yvear

thereafier while this agreement 15 in effect

Part-time employees (less than 32 regularly scheduied hours) hired bafore sipning of this

agreement shall earn Tive 5 sicke days per year upon the effective date of this agroement

and each year thereafler while this agreement is m effect.

Eimplovees hired aficr sigmng of this agreement, uniess otherwise provide herein, shaijl

earn sick days upon comnpletion of fhree (3) months of eatisfactory employment.

Employees may use sick davs g8 follows:

& with notice by the emplovee to the emmplover a mmimum of two (2) hours befors |
beginning of the scheduled shift;

E. for employes illness, medical care and/or treatment;

. sick daye shal} be used only in $-hour blocks except that the employee, at histher
¢lection, may usc one sick day per calendar vear in iwo {2) four-hour blocks;

D. a physician’s repott certifying the cmployee’s abality to veturn fo work shall be
required by the Fimplover and shall be provided by the employee prior to the
employees relurm to work 1f the amployee hes used three {3) or more consecutive

zick days,

© 22
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E. a physimans report certifving the enaployen’s ability fo return io work may be
required Iy the Bmployer ity £ine after the amployee's reguest for use of sick
aav(s). The employze shall prompily comply with the Braployer’s request for said
physician’s note. The Fmpioyer shall request a physician’s report under the
provisiens of this paragrapl onty if the Employur has 2 good faith basis lo believe

that the empioyée is vot fit Lo return to work.

‘Sick days when paid under thie Agrement shall be paid at the employee’s base rate of

pay for up to 8-hows. (Empleyess regularly scheduled for & hout shafts shall be paid a
sick day equivaleni {o the cmiployes’s base rate of pay multivhied by §. Employees
regularly scheduled for jess than 8 hours shall be paid a sick day equivalent to the
employee’s base rale of pay multiphied by the momber of hours regultatly scheduled for a
duy.) Base rate of pay 18 defined as the smplaoves’s rate of pay excluding all premioms
sk differentials such as, but not Jiraited {o, shift differentials, weekend differentials,
gvertime, pager compensution, wavel or any ather form of comMpensation.
Uinused sick days shall hiave no cash vatue, not be trapsierable or rr:dﬂamaﬁla at the end
D_f smptoyment. Unused sick days at the end of sach year, except as otherwise provided,
anall be vonverted to Rxiended 8ick Leave Pool hours af a tate of one {1} sick day 1o
aigh‘t. {R) hours of Hxiended Sick Leave, o any porhion there ot.

(EXTENDED SICK LEAVE POOIL}
The Extended Sick Leave Fool s intended o provide security, in addition to other
insurance henefits, by allowing employvescs 1o use Extended Sick Leave Pool hours for

extended periods of personal iliness, The maximuin amount of Extended Sick Leave

23
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Pool which an employee can acorue iz four hundred (4003 bours. Onee the maximum
mamber of Extendeod Siek Leave Pool hours 15 reached noe sdditional time shall acone,
Extended Sick Leave Pool howrs may be nsed only when ihe employes gualifies for and
is receiving the benefit of FMLA. Employees not covered and receiving benefit of
ML shall not have access o Extended Sick Leave Poo) time. |
Extended Sick Leave Pool days when patd vnder this Agreemant shall be paid at the
smployes’s base raie of pay for up to 8-hours per day. Baye rate of pay 15 dcﬁn;‘d as the
employee's rate of pay exciuding all premiums and differentials such as, but not limited
to, shift differentials, weckend differentials, overtime, pager compensation, travel or any
other form of compensation.
Umused Extended Sick Leave Poo? time shall have no cash value, not be transferable or
redesmable at the end of cmployment.

(WEEKEND MAKE-UP)
In the case where an smpioyse s out sick and absent due o sickness for five (5) days,
which inciades a weskend, the emploves w1l not be requred 1o make up the weekend.

(Appropriate doctor’s note substantiating the siclmess ang it's duration shal be required}

24
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ARTHCLT KEHb
TRANSTTION FROM LARNED TIME TO DEFINED BENEFET FROGRAM
' FOE VACATION AND SICK DAYS

Upon the effective date of this Agreement no employee shall be entitled to acerie satned

Hmic.

An employees existing Sick Pool time at the cifective datc of this Agreement shall be

corverted {0 hours in the Extended Sick Leave Faol at a vate of ope (1} hour of Sick Pool

“ {o one {1) Hour of Extended Sick Leave ool

Ay time in an employess existing Hamed Time at the effechive date of this Agreement

may, at the employees” electior, he converted into Fxiended Sick Leave Fool hours at a

- tite of one (1) Barned Time hour fo two (2} Bxiended Bwk Leave Poo hours. This

election is & oné-time election which must be made by the employee within sixty {60}

davs of the effective date of this Agreement.

Any Hamed Time in the emplovess’ amr:-unt.' which s not converied to Extended Sick

Leave Pool hours 15 to be ussd by the enﬁplo}fec a5 follows:

A, The employes ghall use a mimmuom of threc (3) days of acorued sarmned tirne as
vacation days eact: calendar year. All or any part of the three {3) days not used
within said time period shall be forfeited;

B. The i::m}}li.:rj.?ﬁﬂ chall use o minmimum of 1 fone) and ¥ days of the praviously

accrued eamned time as vacation days betwesn Tyly 1, 2608 and Fammary 1, 2009.

Al or any part of the 1 {one) and %2 days not uged during this time shall be

forfeited;

25
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0:f The employee may use aadibional days ef eamed time with the consent of the
eﬁlpln}rsr and comsistent with the txn:_f:dﬂ of the employar which mnsent. shall not
be unreasonably bs withheld,

Auy unused Eamed Tive bours shall e paid at the time of the emplovees’ termination

provided that the emplovee has completed hisfher probationary petiod and works out a

two {2} weck notice. Payment shall be made at the employess base rate of pay.

Unused Extended Sick L.eave Poal time and Sick Pool tme shall have no-cash value and

not bo transforablie or redeemable at the and of .e:mplpymﬁnt.

E:‘Tog‘-tive Juky 1, 20068 any empioyee covered by this agreement shall receive a one time

benefit of vacation days and sick dave equal to one-hatf of a vears 'vac;ation days and sick

days allocated to the emploves under the apreement. Said va:’:atit_}n days :ﬁld sick days
may be vsed by the employes as set forth i this agreement. This is 2 one {une 2vent to

facalitaic the ranmition from Harned Time to the defined bensfit program.
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ARTRCLE XTIV
HCLISAY S

The {ollewing days, ant no others, shall be 1'e.mg1.1ized as legal h{:jjd,r.'i'l.j’..‘;'.
| s New Years Day
o }?;r"mrtin Luth_er ¥imp Day
@ W"ash__ingtﬂn" 8 Biﬁhdﬁ.}r
= M_ﬂmﬂrial Day
¢ TJulv Fourth
g _La‘pcr Day
@ thum.'rsus; D&.}-‘
o Veteran's Day
e Thanksgiviig
o Chrstmas Day
Tor Hohiday Pay, a regular full-time erpioyse must work is or her last scheduled day
preceding fhe holiday and the first scheduled day following the hohiday, rcg:;rdlﬂss of

working the holiday, vrjess scheduled for vacation. Hegular pari-time ermployees st

" swork the holiday to eamn holiday pay.

The assigament of holidays is left to the direction of the Departtnent Head who 18
responsible for providing adequate ceverage. Work on holidays shall be distributed as
cquitably as possible i ehglole employees within each department.

Eligibic amph;yeas whe work a holiday will secerve dnubl;e lﬁeir.base rate of pay for

heurs worked on the holidays.

Tf o full time employee is scheduled to work op a holidey is absent, thal emplayes wilt

not be paid holday pay.
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Foliday Pay when paid under this Agreement shall be paid ai the employee’s base rate of
pas for up to S-hows. (Ereployees regolarly schednied for 8 hour shifts shall be p:_lici
holiday pay cqui.va.lent to the employee’s base rate of pay multiplied by §. Employecs
reguiarly schedulec {or leas tnan & hours shall be paid holiday pﬂfy.f equivalent to the
emplaoyee’s base rete of pay nitiplied by the number of howrs for that .da}r.) Base nute of
pay is defined as the employee’s rate ol pay excinding all pramiwms and differentials
such as., bul not nmted to, shifl differentials, wodkend differ=ntials, overtime, pager
compensation, travel or any other form of compensation.

Mot withstanding the preceding pavagraph, emmployee’s working on Thanksgiving,
Chrisimas, or Now Ycars shall receive an extrs four (4) hours of pay af their base rate of

pay.



ARTICLE EY
TNATTHORIZED ABSENCES

The Union and the Employer both recognize the burden phaced on fellow
employess and the potential risk of reduced quality of care to residents whet an
employee fails to show up for work as scheduled

The Union and the Employer agree that the first nnauthorized employee absence
with notice shall result in a written warning {which shall not be treated as diseiphine), &
second nmanthorized shaence with notice shall respli in & written waning, and a thnd

unanthorized sbsence with notice shall reoult in termination of the employee.
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ARTICEE XY
MEURAMIE

(HEATTH IRS EJR&NQE}
After forty-five days of continnous employment at thirty-two {32) or more hours per
week which 18 determined by the employes, any emploves may receive heath insurance
plus major medical coverage as 1 member of the Sullivan County Group Heath Insurance
Plan {mtended to be Primex-3 Health HMO Mid 10 Plan or substantialy comparative

plan as noted under Employer's Option). This will be cffective on the first day of the

menth after completion of the eligibility for the benefit,

The employee may, if qualifying, elect either & singlc pecson plan, 2 wo {2) person plan,

or 4 family plan. The Emplaﬁ?m- shall pay sighty percent (80%4) of the cost of the

premiwm for the plan elected by the emplovee and the employee shall pay twenty (20%%)
of the cost of the plan elected by the cmployee.

Payroll deductions for health insurance as provide@ for this agresment shall commence
forth with upon this agreement becoming effective, All fiscal vear rate adjustments for
all future vears will begin on the first payroll in fune.

The Employer agrees 1o hold an open envollment for health insursnce during the month of
May cach year,

Upon proot of coverage from another source, an eligible emplioves who elects not 1o be
coverad by the Health Insvrance Plan shall receive an additional two hundred ($200.00)
dollars per month e be paid in the frst payroll of the month for that month. A qualified
smployse who wishes 1o join, or re-join, the Health Insurance Plan during the contract

vear may only do so with 2 qualifying event as defined by the insurance carder. As used



T

above the term “another source”™ shall Dot inelude coverage paid in any pari by Sullivan
Ciounty under this Agreement of otherwise.
The Empioyver shall .m;ake a one-time payrment of $256..0D to all mﬁplcyscs m:.we;rcd by
this ag,rearﬁam. This payment shali be made within sizty (60) days af the effective daie
ob this agreement. This paymefi is addtitional consideration for the negotialed change m
heal;fh insurance banefits.
{(WENT &L fh SURAM L ]E}

Afler mf'tv-ﬁ.w (457 days of continuons service at trty-two. hoars of more por week,
which is detzmned b“sr your qupcmsm Tl emplu}rae may receive dental msurance
from the so-called Nartheast Delta Dental Plan, which is known as Option 11 of the New
Hampshire Municipal Asgsociation Pool with the following coverage!

Caverage A 1007

Coverage B BOEA
There will be = "_fwemty—Fin: {ﬁlﬁ.ﬂﬁ} deductible per person, or Seventy-Five ($75.00)
dsductibla per [amily, for mveraé;a B *.;»riﬂx a maximum total paymest of Seven Humdred
Fifty ($750. {}C}} par person, pﬁ: contract year for all cr:sverage 5.
Righty-five percent (85%) of the premmiurn for & single person men,bers‘np shall be paid
for by the County, elfective fuly 1%, deductible, deducted June 1%, In addition, seventy
percent (70%) of the difference between the dependent plan and the County’s cost of the
single premium, will also be paid by the County.
The County agrecs 1o include coverage C in Dental Insurance Plan and the Uhon agrecs

st the cost of this additional coverage will be paid One Hundred percent (100%) by the

emiployes.
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(LIFE INSUKRANCIE)
After three (3) months of cantinum_uﬁ service, the Employver shall f-rwide Group Life and
Accidental D‘ﬁﬂﬂ].. znd Dnsmemberment for all fill-time employees and part-time
employees wm'i.ciﬂg 3:1.?.-1:,0111' OF TOre per wee';c. ’F£1¢ Life Insurance benefit shall be
S10,006.00. Tl';tl A.ccid;antal Death and Dia;mﬂmhmmeﬁt stall be $1(,000.00. The Lifé
Insurance beneficiary designa.tsd may be changed by the employee ar aﬁ}- wne. The
cimplayee must fill out any and all required apphications. The insurance is in effect only
durtug .1.]1\?: lerm érf E:Il]p]ﬁ}'mﬂnt; Boih the Life Iﬁ.ﬂﬁrancc and Accidental Death énd

Drsmemberment Insurance terminates upon the employee IEH;GI]ing ape 70.
(EMPLOVER'S OFTION)

It is specifically agreed that the Employer may, in s soid discretion, with reasonable

. notice m advance 1o the Undon, obtain any and ;Il ingurance {health, life, dental, ect}, as

ﬁmcﬂbeﬂ above prcv.aided the benefits are substantively comparable with the schedule of

tenefiis being provided ani further, that any such change does not increase the health

INSUranse cOsts above :tha prea::riﬁm Tales in ﬁ?;ffecf at the tioe the charnge is made.
(PAYROLL BEDTCT RGN

The County agrees {o provide a payroll deduction siot for a Union Health Insurance Plan.
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ARTICLE XV
BEREAVEMENT LEAVE

Upor. completion of six (€} months of continuous employment, a regular full-time
employee who works o regularly schaduled weotieweck of forty (40) hours is entitled 10
B-ercmrément Leave, which it permitied to enable un employee to take care of personal
arrangeme.nts: and problems accompanying the death of an immodiate member of histher
{amily. .Absenc:.es from work with pay for np to three {3} schaduled work days, will be

granled, bul Tunited to the employee’s:

e Cirandparents
o Father e Bou e Grandcmldren
= Brother ‘ = Daughter s Stepmother
@ Sister S .Mc:th er-in-].aw v Steplather
o Husbang »  Father-in-Lew _ ¢ Stepchildren

or oiher relative Hving in the erﬁpluyee’s immnediate household. A Regular full-tane
employse islcni:ltlad to one (1} day of Bereavement Leave for close family mombers other
than those listed above. A Regnlar part-time employec is entitied to two (2) days of
Beresvement Leuve for Tanily members listcd above. Bereavement Leave st bo used
in seven (7} days of the daie of death. ITburalisto talce -pl.ax:e al a latey date, the
emploves may save Bereavement Leave {0 use at that time.

Beraavemn—:ﬁ I_;a;su*t;'e fay wheﬂ paid uﬁﬂﬂr this ﬂgreemént shall bé pad at the
emplovee’s base rate of pay Jor up to R-hours. (Employees regulesty scheduled for 8 hour
shifts shall be puid bereavement pay equivatent to ths smployee’s base Tate of pay

mroltiplied by & Dmployees regularly scheduled for less (han & howrs shall be paid

33



bereavement pay equivalent to the employes’s hase rate of pay mulliphed By the momber
of hours for that day ) Base rate of pay is defined as the emplovee’s vaic of pay excluding
all premyums and differentizls such s, but ot limited to, shifi differentiais, weelkend

differcntials, overtime, pager compensation, travel or any other form of compensation.
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ARTICLE XVEIL
DISCIPLEMARY PE@EEHURIE

HNormally, discipiinacy aciion may he handied i the f_ollmfdng mammer; (a) vorbai
WATRITIE, L) wri'!:ten warnibg, () suspension, and (d} temmination, provided however the
Employer may wakize any such procedurs or take any such action that, in its opinion, it
deems appropriate for the parbienlar straation.

The Union Chaples President shall receive a copy of uny [etter of suspension or
termination of an employse of the bargaining vnit.

The Bmplover and the Union and 1i5 employcss will not tolerate resident

sbnserneglect/exploitation. Any nsiance of physical, verbal, menfal or medical

_ abasemeglect/axploitation of any resident shall be considered provnds for immediaie

termination,

The Bmployver and the Union agree inat not A1l prior disciptine should be considered 1n
subsequent disciplinary procedures. The Employsr and the TUinion further agpee that the
persounel file of an employec should be compiets and (hat no documentation of
discipline should ever be removed Som an cmploves file. The Employer arsd the Union
therefore agree:

A in lhe event that an cmployee receives a written or verbal warning that such
discipline _;v.hali not be used in fature discipimary actions after three vears from the
dale the said discipling is finat {end of gnevence process), provided that there are
not other written roprimands, suspeﬁsiuns or vther discij}imar}f action during the
three (3) year periol. _If subsequent discipline 15 initiated béfﬂrc comptetion of the
thres {3} ycar period the prior discipline shall be considerad In the subsequent

pending disciplinary action even if the grievance process CoNNMes beyond the



thies (3} year period. Driscipline action which commences during the three (3)
year period apd resulis in discipline shall be ireated as if the discipline had iaken
'. place within the three {3} vears period.
B. In the ovent that an employes receives a suspension that such discipline shall not -
be used in future disciplinary actions after five (5) vears from the date the said
discipline is final (end of gievance process), provided that there are not other
writlen répﬁmmds, ﬂuspenaion's or other disaplinary aﬁﬁon during the {1ve (5)
vear period or thercafier. If subsequent discipline is initiated before completion
of the Five {5) year pmm’] tho prior disciphne shall be considersd in the
sﬁh'sequmt vending disciplinary action even if the gricvance process continues
heyc'md the five () voar period. Discipline action which commences during the
five (5] year period and results in discipline shalf be treated as if the discipline
bad faler: place wathin the five (5) years périud.
Sustained disciphine, boih prior to this agfem—nm[ znd after this agresmient, imvolving
residont ﬂbﬂﬂéfn@glé::ﬂ'ﬂp] uitation shall alwajrs be considered in foture disciphinary
matiers.
From this date forward, ary drsciplinary action which is based upon the conduct of an
etgployee which 1s aﬂagéd ¢ constitute resident abuse and/or neglect and/or expioitation
shall specifically give notice to the employee that the allegation 15 one of resident abuse
and/or neglect and/or exploiiation.
Pror ﬂisciplinc, except as otherwise provided herein, shall be considered in the

discifv]jnaryfgﬁwancm process and given appropriate weight taking into acoount all
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relevant factors ng 1ud1ngj bﬁ not Iimited to (he age. of the discipline, the mamber of pricr
dlﬂclpime fhe nature of the discipling, and the senousness ol the djscpline.

Nn employee shall be Larmma&:s:] or dmciplmed withoit just Cause,

Dis:;iplint shall be impose:d within ten (1Q) working days, Mon_da}r thtu Friday excluding
Holidays aud waekﬁnds from the date of notification to the Employer of the conduct
owmg rise to the dlsmp?me uniess extendsd in wnhng and agreed o by the Employer
and ‘thc oo

Emplu}rer:*‘ may be placed on adnnmqtr.—,rtwc leave W‘lﬂl pay pending the oweome of an
1r1vest1gat1nn Nﬂtwﬂnt&udmg the provigons of the praue.dmg paragaph the placing of
an emoloyes on paid administrative leave tolls the rc,qmremnm io impose discipline
within ten (10} days. Sad adnnmstrmwe; Ieave shall not be conmdwrad dlsmphnar}r action.
No prier ap-prm al by the Commizaoners fur a t=rmimation s peri:mtted or required under

this agrrmcﬂt given the Commissioners wole in the LTIEVANGcE Process.
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ARTICLE 33X
GREIEVARCE PROCEINIRE

For purpose of this coniract, a grievance means alleged ﬁﬁ]atinn, mizsinterpretation, ar
misapplication of any provision of 'th'ﬁ Agrer.:mcnf with r;aspmt ic one or more cmployees
in the bargaining unit. Grievances arc limited m matters of interpretation or application
of the epecific provisions of this agreémﬂiit andd must idﬁﬂﬁf:‘;-.-’ t‘pe Speuiﬁu article and
secﬁon of the .a.greeme;n'r allcpedly been viclated. Grievances must specifically éct fonih
the factual details n.mf the gnevance, the identity of the aggrieved member or members of
the bargaining unit, the gpecific dﬂiﬁ‘; of the allcged ;ifiﬂiaﬁﬂﬂ, all witnesses known fo thc
grievant, eﬁd the reliﬁ.f requested. A gnevance rﬁust be filed, in writing an.ﬂ m'gne& by the
agerieved emﬁlmyee and the Uniﬂ.n, as specihied hé}ein ﬁithin 11 wc:é‘king davs from - the
date of the event which first gives riss fo the allgged gnevance. | |
The grievance procedure is not intended 1o and shal} not Limit the niormal process of
discussion between mﬁp]n}fe&s; zmdfﬁr the Umon and the Employer in which minor
jasues are easily resolved. If settlement oocnrs between the parties, such discussions shall
not be considered “grisvances” and, a8 such, may not need to be decumented. If
setflement does not oocur bé’tﬁﬂ;ean the parties, such discnssions, if deeined nevesﬁmy 33
the Union, shall be considered a “grievance’” and shall begin at Step 1 urdess otherwisc
noted.
The basic procedures to follow 1 a grievance shall be as follows:
A ¥ the event Lhat differences anise with respect to any proﬁsidn of this apreemeni,
en carnest efiort shall be made io settle such differences prompitly and in the

following order and marmer;
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B. A grievance musi start uf Siep 1, unless otherwise noted, and proceed through the
procedure at sach Step thercafier antil a settlement is reached, or the grevance
will be considered settiod on the lust answer giver.

41 Tf the grievance is seftled 1 any one of fne Stops, it will be congidered closed,

T Tf the grievance 18 not answered within the time limtits Jisted, the gievant and the

Un'ﬁ;_n may proceed to the pexi Step.

STEF k:

A, The employee or emplayees having the grievance and the Union shall present the
grievance to his/her immedialc supervisor within ten (10} working days from the
date of the event first giving rise fo the origvancs.

B.  The supersor will reply in writing to the grievani{s} and the union within ten
{10} working days afer the gnevance i presenied,

YTEEF Z

Al Failing a seittlement at Slcp ] or the expitaiion of the response time Tt the
grievant(s) and the Uinion may piesent the grievance I Writing (o the Sullivan
C::nuuiy Vealth Care Administrator or hisfher designes within ten (10) wozking
days from the reply or explration of the time it for reply after Sfep 1.

B The Sulliven Counly Health Care Adminisirator or hisfher designes will reply in
writing to the grievant(s) and the Uﬁioﬁ within ten (10} working days after the
grievance is presented in wrifing,

STEP 3 (Anplies onty to grievances where the discipline being grisved is

7 termbnation)



Faling to achieve settlement at Step 2 op expiration of the response time Hmit, the
Union may present the gricvance 1n wiiting to the Commissioners or their
designee within ten (10) working days of the roply or expiration of the response
tine linit. The Union or the Employer may within the 1¢ working days
foliowing the filing of the grievance with the Commissioncrs or their desighee
subrmt in writing to the Conmmissioners infarmation concerning the following
&) The nature and facts perlaining {6 the gricvancs;
b} The natere of tniury, loss, or inmnvcniénaa;
¢} The alleged .Viola_tion of the hgremnsnt;

d) The remedy desired;

B The County Commissioners will reply in writing to the Limon within thirty (30}
days of the filing of the grievance unless a hearing is scheduled on the grievance
with the Commissioners.

.

‘The County Commuissioners may, at their electton, hold a heariug on the prievance
Wrequested by cither the Union oz the Employer, Commissioners shall to the
extent practical accomimodals the scheduling concems of the Bmployer and the
Umen, Any request for hearing must be made within 10 werking days of the
gnevance being filed with the Comumigsioners in the case. Tn the event of a
heazing on the grieva::;ct, said heating shall be held within 30 days of the
grievance being filed with the Commissioners. The Commissioncrs shall issue
their decision on the grievance no later than 30 days after the hearing before the
Cmnnﬁssin-::ners.

ARBITRATION ANID RELATED PEOGCEDURES

40



Following the decision by either the Sullivan {f_,‘-ﬂunty Health Care Administrator
s the Clonnimissioners as (he casc may be, ths Unjon may tnake a woitien rcqm%t
to the Connty Manages for a meeting withir ten {10) working days from the date
of the decision rendered, o delermine 1f the gnevance <o be actiled without
arbitration. Such & meeting shall be held within twenty {20) working days of the
request and shall to the extent practical accommodate the scheduling coneerns of
the Employer and the Union. Such meeting shall include the grievant(s), the
Pregident of the Local, or histher represeqpiative, mé AFSUME Chaef Negotiator,
and the porson who will present the grigvance for the Union; and the Sulkvan,
oty Health Care Admanistator and County Manager and the person Who wrill
represent the County in the arbifration or histher designee.

Afrer making full use of the pre-arbiiration procedures and failing to reach &
sat.isfawturjr solution the grievance may be submitted to the WHPELRE by the
Usion within twenty (20} woridng days following the pre-arbitration meefing of
the expiration of the timeframes for said meeling. Fatlure to do o shall result in
the grisvance bejng waived.

The avbitrator shall not have the power o add to, 1gnore or madify any of the
terme and conditions of this 'ﬂ;rn:&ﬂléﬂh wor shall the arbitrator have the power (o
bold hearings for mors {Han onc grievancs unless mutally apreed {o by both.
p_a‘rti%s. The decision of the arbitrator shall not go beyond what is necessary for
the interpretation and application of the ef.presé provisions of the agreement. The
arbitrator shall not substitute hisher judgment for that of the parlies i the
sxercise of the nghis graﬁted or retained by the Agreement. The fees and
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expenscs for the arnirator shall be paid by the losing party who shall be cleasty

identificd by the arbitrator.

The decision of the arbifrator shall be final and binding upon both parties.

OTHER PROFYISIONS

A

If « grievance is not reporled, presented and/or processed by the Unjop within the
time limits set forth shove, the matter shali be deemed waived and no further
actionr shall be taken with respeet Lo the grigvance unless mth parties mutualty

agree it writing to an extension of said time lmits.

+ Excluded from this grievance procedure gre grievances with guestion the exercise

oi 1ights set forth in Ariicle I of this Agreement, entitled Management Clanse, or

wmeh question the use of application of any right over which the County, or its

designated agents havs discrelion.

Nothing contained herein shall be construed as limiting the rlgﬂ[ of any employse
having a grievance o discuss the matter mformally with the approprizie member
of the staif of the Sullivan County Health Care Facility and having the gricvance
adjusted without the intervention of the Union, provided the adjusiment is not
inconsistent with the terms of this Apreement.

“Workdng days" as referred to mn this Artjzle shall mean administrative

workdays—Monday through Fonday excluding County recognized holidays.



ARTICLE XX
SENIORITY FORE PURPOSE OF LAYOFT

Therc ére two (2} types of senionty:
A Dreparbmerit Smioﬁﬁ, which shafl he determined by an employee’s total time of
| I:I:L'rntinum;‘;s fuli-time {;,.mplﬂj,-'mem o paﬁ—ﬁme eniployment in Sulbvan County
_Heaith Care, Eull—‘time employee’s shai! have senicyily over part-time sm-pi-:}}feés;
B. Job Classitication Gemiority, which shall be deteimined by an employed’s
| contimacns length of full-time or parf-time service i the job classi.ﬁca.iions set
farth in the first senteace of Article IE, Hection T of this Agreemment. Full-time
employecs shall have seniority over Iﬁlm.'L-tiInﬁ employees,
Probationary employees shall not be covered by this Agreament untl) they have

completed their probationary period as defined in Article V and have become regulur

foll-time or parl-time cployees at which time their seniority shall bo computed from

their most mccnt.da‘ie of Tire.

Inthe event of a ﬁm‘ngi laveff specifically desipnated as such and suthonized by the
Commissioners of any employes covered mmder this agreement, the order of lay off shall
be temporary employess and probationary employees, parl-time employses and then full-
ﬁIIl.E- employees. There will be two separatc seniority lists, one for parktime smplovess
and one for full-time employees. Emplﬂjrms with the least Job Seniority in fh.e

clmmﬁydmon shall oe lmui off Birst and assigned to the next lower Job Giass;ﬁcanon., if

any, for which they }_wve {hf: DeCessary qualificanons, provided, nnwe:vm> that a laid off

employee shall not be assigned 10 any luwcr Tob Classification unless that ::mplo}rcr: has
Jonper County Sensority thae other emplovees in the lower Job Classification. [fan

employec 18 assigned to work in a ower Tob Classification on a pennanent basis, said
4
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employvec shall bo compenzated at the wage rate assigned to thai lower Classification.
Msplaced emplovees in the lowser Job Classification shall have ihe same nghls of
reassignment zei forth in this section 10 lower Job Classifications, if any, prmridéd any
such displaced employes has the necessary qualifications to perform the reassigned lower
jolbs,

.In the evont of & rccalII 0 work a_ﬁcr. a layoft, notices of a recal! shall be sent by certified
m.ail tn:s. suc.h mnployec{é} it the irverse order Df their layoff and whe, in the opinion of
the Cornmissioners, have the nm:assary gualifications to perfoomn the work reguired. Such
natic:é D'f; recall shall be .sen'i; to the gualified ﬂﬁployee’s tast ¥mown address on the
Kmplayer’s records. The recall notice shall gtate the e and date om which the
employec 1s tu report back to worle, A recall ‘ii.a'_rtrlt:ﬂ: shall be piven al least 10 {100
workdays notice to repeﬁ to work, In the event the recall is necessary on less than 10
wo.ﬂ_{. days notice, the emplover may calt upon the 1:11& off emplioves, either personally or
by the tslephone, until an emploves wha, in the opinion of the Commissionear’s agent, is
quaiiﬁeﬁ &nﬁ- able 10 retwp to work inmnedistely ig located. In such cese, the qualified
employee able to refiun to work immediately will be given &temporary assignment not to
exceed fen (It}j work days, and mﬁiay&a& who are Ui'h'-i‘.-l'“;'iSE qualified to perfomm the
work, but were paysed over becange of their nabilily o retuen fo work immediately, will
b= given notice to repart for work at the end of the said t=n (10} day period. Oualified
employees whe have been given nolices to report back te work must make thermselves
available for such work assignments no later than the end of the said ten (10} work day
period sfter notice has been given or they shall forfeit such seniority status as they have
accrued with the Emplaver. However, should there be no work assignment when _‘i;he

e



smplayee does repott withiz the ten (107 days set forth herein, then the employee shall

~ retain his/her seriority status and be eptifled w another notice of recall,

An employes shall loss seniority and ghall ne longer be coversd by the provisions of the
Agyesment for, but not limited 10, {the following reasons:

A Puscharge

E. Voluntary guit, vesignation or refirement

. Failure to respond o anoties of recall as specified in Section 4 of this Article
D Remaining on layotl for more than twebve (12 months

B

Unauthorized leave of ahsence

T Giving false reason for Jeave of absence
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ARTICLE H¥3
EEEIREE &FTE]RL B3 TSR TMEED ]ILLNE%% QR ENEEJ]P‘H

An ermployes who has not exbaugied their FMLA be:ns;ﬁt by lhe use of 12 (twelve} weeks
10 One {1]; year {rolling fanﬁxarﬂ} or their ac;a:med leave time {extended sick leave pool,
sick days and vacation days) whichever 18 greater, Tor an FMLA gualifying illness or
injury io the empioves, shall be rehived 1o their previous position 17 the mnﬁlny&r: is
madically cleared to retore to work,

After an employee has cﬁhaua‘tcd all twelve (12 weeks of FMLA leave and all accrucd
leave time {oxtended sick icave pool, sick days and vacation days) the émp':lc-:.rﬂe shai! be

reinstated to a gsimilar position voder the following circumstances:

A the date of reinstatemend 15 within Si}.{ (6) months of the initial date of iflness or
imjursy, and

B. the emplovee has provaded the Bmplover with ¢ physicians report aceeptable to
the Eanployer certitying that the employee is able to perform all dubes set forth in
the apnlicabie job descriphon; and

. the Emplover is advertising for a similar position

In the event of reinstaterneni, a notice of a reinstatement shall be sent by cenified mal to
the cmployes at the employee’s last knovwn address on the Employer’s records. The
notice of remstateinent shall state ibhe tine and date on which the employes 1s to report
back to work. The notice shall give at feast tan {10} workdays potice to the employes to
répori 1o work., The emploves who have béen given the nolice to repart back to work
must make them self availatile for such work assignments nio 1ater than the end of the said

tenth (10} work day period afier notice has been given or they shall forfeit any night to

renstatement.
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An employee roturning o work ander the provisions of this section shall not fose

FeEnority.
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O ARTICTE X35
PROMOTIONS AN TRANSFERE

The Employer reserves and shalI- herve the Hght to make promotions and wansfors
prunarily on the basis of qualifications for the joh being posted. If, in be ﬂpinian of the
Hmployer, which will.ncrt be exercised in an arbitrary or capricious manner, qualifications
are equal, seniority will b.ﬁ taken into conmderation.

T he Employer will post jUE vacancies for seven {7) workdays at the faciiities time dock
hulletin boards in order to aliow employess the opportunity tc; apply for avajlable
positions. Employer will make a determination regarding filling posted positions no later
than thirty {30) days after the close of the posting period.

Job postings shall inciude department, job title, basc rate of pay, joh status (temmporary,
on-call, or vegutar) and shift hours for fhe vacant position.

An employes who is promoted or demoted 1o a pew grade, shall move vertically on the

wage scale or 5% per grade.

4E



ARTIOLE 3m
BULLETIN BOARNDE

"The Employer agrces to provide twe locking bulletin boards, one at each end of
tha ume cluckl for the p;zsitian of netices of the Sullrvan County Healih Care addressed
i ﬂm mployaes and for Thaion anmﬁﬁmen‘ta noticas, social evernts and other nop-
mmmvemal malters addrcssn{l 10 1ts memben The key ta these bullcim b{}ards shall be
under the controt of the Umon Prum uen* Ne notice shall be pa.:rsfed mmtl! (he Plcsxdem 0o
&ﬂcretaw of the Um:m has ngm:d and it Has been miualf:ct by the Sullwan Countj.r Hﬂdlih
Care Admianistrator or hmf‘her dcsa gnes. ,Anv nﬂhce {c}und pﬂstcd Wh‘ich does not contain
the reguiced mgnatmea g be medmtr::lv removed by either paﬁ_, io t.'us Agrwnmt
and given to t1'1r: other party, The bulmtm boqd m&y not b:: used for mntrwers.lal

matiers whick shall mclucua bul Bot hmue.d 1o, a&verhmng, pnhtmal matters or any kind

ni literature othet ’d_mn hﬂl"Eﬂﬂ provided.
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ARTHCLE X300V
SAFETY COMMITTER

The Employer shall have the nﬂh‘c o make regulations for the safr.:t}; atd health of
all Wlp}ﬂj.!eeﬂ during th"ir wnrkmg hou*‘s of emplr::}rmem Threg (3) 1 epreﬂmtauw.s of
the Union may mest oice every nmew oo da}rs or sooner if mutually agreed 10 W1th the
Employer’s ﬂemgne:e. at the request of either partv gw#n at leas: one W"‘ek in advauwﬁ
notice of such mmtmgq to dlbl:-ll"i.‘i mlm and rf:gulatmns Its SPc:ciﬁc:aHy a,gmed i::-v the
ﬁamﬂq heregio that a‘my snch meatmg wﬂlbc hﬁlﬂ durmg uff duty hours and in non-work
arcas. It iz further speclﬁcall}r agn.ed between the pai'tms hﬁre‘i;o that such dlSGi.lEi"ilDﬂ?r
shall be limited 30131} o Tnatiers relahng o mgulatmns concerning haalth and saf{:'y of
the Emiployer’s mﬂpic}'ef:s The Umon agrees (hat the emplo}reﬁs of thf: Bmplover will
comply with the .1'.‘..1‘]11310}-‘@&‘ s rules and "egmman,s refating to Sﬂfbf}-, health, economy and
efficiency of service fo Sullivan County Health Care and the Public, The Union and the
Employer’s employees agree to exercrse proper care and to be responsible for all

Emplovers” proporty 1ssued or entrugied o fhem,
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ARTICLE 3RV
®AGHEE CORMPENSATEDN

Roimbursement shall be'$15.00 per day for each day the emnployee carres the

pager with o minimuin guaranies of thrae {3} hours of worl: when called m for an

CINSZency.
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ABTRCLE BRI
BUES DEDUCTION

The emiployer agrees to deduct for Local 3438 of the Amenican Pederation of State,
County and Municipal Employees, Couwncil 93, from the wages of the bargainmy nnit -
armployees if such emplovess individually and volusianly authedze such dedoctions in
writing to the Employer. Deductioms shall be made ai a bi-weekly, and semt monthly to
ihe Treasurer of Local 3438, 'The Union will keep the emplover informed of the comrect
name and address of said Treasurcr and will certify to the Employer in wnting the corrent
rate of dues.

If an emploves who had voluniarly avthorized the deduction of ducs has no check
coming, o, if thai employes’s check is not large enougn to satisty the dues, then no
deduction shal: be made. 1f an eroployee who has volontanly suthorized the deduction of
dues 18 no longer aci‘ivel}'_ employed, any dues deducthons that may be reguired will coase
as of the ast day of work, In no case will the Bmployer colizet, or atlempt 10 c:ﬁllact,
fines andfor azsessments for the Union beyond regular dues.

Ay employee who wishes to have the Cmployer discontinue histher Union mermbership,
may do 30 provided such emploves notifies the Employer of the emplovee’s desire to
discontinue histher mermbership within the tairty (30) day petod immediately precedmg
the anniversary date of this Agreement. Thereiore, since the amuversary date of this
Apreement iz June 17% 2008, then the amployee who destres to have hisfher membershup
discontinued, must notify the Eanplovér durtng the thirty {30) diy pefiod innhedibtely
proceeding Jone 17%, 2008,

The Unton agress to post notices on all bulletin boards immedistely precedmyg the

withdrawal period referred 1o in (he procesding paragraph advising all bargaining unit
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sraployees that they may discoptinus thelr Union membership by notifying the E,mpioy;ar
during said (hirty (30} day period, 1f the Uimon fajks or neglcots to post such noticss,
shen, not withstapding the provisions of thr::_ptreceding paragrarh, the discontinuancs of
{Tnion membership may be made during, the fhirty {37} day withdrawal periods and any
time after Fune 177, 2008,

The Employer will notify the Treasure of Local 3438 in writing within Ifoui'ter:n {143 days
ol the dismmmu'mc{: Gf thmion Mamhershw.p by an employse.

Sheuld there be & dispute etwesn and ampla‘,,ree thc Um::m Emdfor the Emyloyar over the
maii*r of deduchom thc Um&n agreeb o rleicnd mdartmfy and hold Suliivan Lcmnt},
Sllivan County Health Care, the Sullivan Ca.m'r} L"ommmsmnera a:m.i all its agents,
servants and ernployses harmlsss in such digputz.

An employee who g not 2 member af the Unton after the signing of this agreanent and
choose not to join the Union, will be required to pay a service chargein the amount
comparable to the dues.

Hach new emnloyes who is hired subject to {he terms of this agresment may hacons a
member of the Union upon complation of 4 twelve {12} month probetionary pt;:rried; or if
ﬂxa employes cﬁaases ot join the Limon, befshe will be required to pay a service chargs

iy the amount of comparable to the dues,
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ARTICRE X3VIE
EFFECT OF AGREEMEMT

This agreement constituies the entite agreement and final resolutior of all matters in

dispute between the Employer and the Union arrived ai as a result of colleciive

bargaining negoilations, except, such amefﬂments, hereto, a5 shail have been reduced o
writing and sigﬁed by the partics. |

The pariics aclm{:-wiedge that. during the ncgﬂﬁaﬁmns which resulied in the Agrecment,
zach had the unlimited right and t}ppuﬁ_tunii.y 'to make démﬂn&s with respect to an}r. subject

or matter not removed by law from the area-of collective ba.:rgam;in.g, and that the

understanding and agreements amrived at by the parties after the exercise of fhat right and

opporiumty are set forth 1n°this Apgreement
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ARFICLE 3ONWIE
SEFARABILITY
if any Artiche of thie Agrecment o1 any appnmﬂmﬁ of any portion of any Pn'tiuls
of the Agreement to any eraployee o group of ernployess shall be held io be cnntra;]r 0
law, ihen such Article <hall pot be deemerd valid, bul all other Artscles shall coniinue in
Al fores and offect. I any Article is beld cunn'afy to law, then the partics shall meet and
renegotiate with respect to that Article within farty-five (45) days after final appeal has

heepn exhansted.
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ARTITCLE XIE
DRI AT

The provisions of thiz Agreement will be effective when executed and shall
continae and reﬂiaiu 1t foll force and effect ihfough Jons Eﬂlth, 2011, in accordance with

RSA Chapier 273-A..
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ABRTICLE BEX
CONTRACT DISTRIBUTION

The County will agree to provide within 3V (ihirty} days of the sigming of thiz
agresncal one mp}Ir of this agreément to sach bargaining it members.

Each bargainitig umnii member Upon receipt of the copy of this agreement ghall s1gn a
form admowledging such reccipt of the said copy, which will be made part of thear
persormel file.

The Déunty also agrees to disiribate cach new barpaining unit member one copy of s
agrecment. Bach bargaining wnit member upon receint of said copy shall sign & form

acknowledging such receipt of the copy, which will be made part of ther parsmmei file,



ARTRCILE 33X
FHNRATES

Members of the Lnion shall not he respongible for the superdision of inmates. The
mers presence and/or proximity of Union members and immatss shall not be decmed

supervigion. -
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AR VICLE E3XTE
DEFIHITIONS

Commissiomery: Chisf executive officers of Counly govermument, wjmse.duties and
respongibilities are dofined by RSA 28

County Manager: An agent of the Commissioners responsible for the physical and
admirisiraiive management and ot supcrvision of County Functions under the direction
and contro} of ihe Comniissioners.

ﬁd]mmﬁmﬁswﬁmr: The individual designated as Wursing Heme Adnunistrator by sullivan
County, responsible for the physical and adiministrative management and or supervision
af the operation of Sullivan County Health Care.

Sppervisor: A non union supervisory position or retained individual or entity responsible
for physical and administrative management and or gupervision of County fanctions as

they relate to Sullivan County Health Care.

Ful Time Emyployee: an employes designated by oty Payroll as forty (49) hours per

wesk,

Part Time Employes: an cinploves designated by Comty Payroll as less than forty (40)
hours per week.

Base Rate of Fay: the emplayees base houtly rate of pay excluding all premivims and
2ifferentials such as, put not limised to, shift differentials, weekend differentials,
syertizne, pagst compensalion, fravel or aity other form of compensation.

FMLA: iga rcfereﬁce to [ederdl law coﬁmmn}}r -rﬂi‘e:rre& to as fine Faﬁiiy Medical Leave |

Aot

Diaite of Fire: i3 the most recent start date of employment with, Sultivan County Health

Care.
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1G. Warkimg Dys: shall mean admrustrative worlidays- - Monday through Friday excluding

Connty recognizad holidays,



I WITHESS WHEREQF, the parties have beremnte sef thelr namde amd sealz by their

fulv sushorized officers and representatives thifis dav of ZOBE.

SULLIVAN COUNTY COMMISEIONERS
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