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WORKING AGREEMENT BETWEEN THECITY OF SOMERSWORTH " e, oo iobivaw :
| AND '
SOMERSWORTH PUBLIC ADMINISTRATORS ASSOCIATION T

ARTICLE1 RECOGNITION AND MANAGEMENT RIGHTS:

11

1.2

1.3

Tpe City of Somersworth ("City™) recognizes the Association as the exclusive
representative- of all permanent Management Association members - (Association
members) as outlined in the following classification:

{hief Agsessor City Clerk

City Engineer : e Lnforcement Officer
_ Recreation Director Fire Chief

Library Director E: City Planner

Police Chief Welfare Director

Tax Collector
And any later created positions with equivalent duties and responsibilities.
All present Association members covered by this agreement shall, as a condition of

continued employment, become and remain Members of the Assoctation in good .
standing within fifteen (15) days after the signing of this Agreement. - Al future .

Association members covered by this Agreement who are hired on. or after the .
- affective ‘date of this -Aggeement shall, as a condition of continued employment, -
. become and remain membpers of the Association in good standing within ten (10) days: - .

after becoming permanent City employees. If an Association member does not i;_r;:-i_::.
vhe Associaton a service charge in the amount comparable to the dues will be -
assessed. - ' :

The City agrees to deduct Association membership dues from the pay of those eligible

. ‘association members in the position classifications listed in Secticn 1.1." The amount. -

+o be deducted shall be certified to the City by the Treasurer of the Association and-
the aggregate deductions of all “Association members shall be remitted, together with

A itemized statement, to the Treasurer by the fifteenth (15) day of the-suceeeding- - -

month, after said deductions are made, This authorization shall be irrevocable during
the term of this agreement. The Association agrees to hold the City harmless over any -
disputes about withholding. -

The City retains all the rights and authority to manage and direct its Association
members, except as otherwise specified in this agreement, the City Charter,
Administrative Code, the City's Personnel Rules, and N.H. State Statutes. _

Those jnherent managerial functions, rerogatives and policy making rights, whether
listed above or not, which the City ]Eas not expressly modified or restricted by a
specific provision of this Agreement, are not in any way, directly or indirectly, subject
to the grievance and arbitration procedures contained ]}:f\'ertéin. v

Disciﬁlinary action against members of the unit skall not be arbitrary or capricious.
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a1 The Association and the (ity .agree to participate in coliective'_'r;egﬂﬁatiﬂﬁs m el

accordance with New Hampshire RSA 2735,

Statement of Intent : e ol
On or before Novertber ist prior to the expiration of the Agreement, either parties .
may submit to the other writlen notice of its mtention o renegotiale concerning

salaries, hours and terms and conditions of employment as defined in RSA 273-A. '

Meeting and Effort ;
The parties shall meet at reasonable Hmes and places to negotiate in a good {aith.

effort 1o reach agreement on all matfers raised by either party. During such
negotiations, the City representative and the Assaciation representative will present
relovant data, exchange points of view, and make proposals and eounter proposals.

22 The Association will make its request for meetings directly to the City Manager or
his/her designated representative. The City will make its requests for meeting to the
Chiirman of the Association or his/her designee. The parties shall fix 2 mutually
convenierit meeting date, such date to be within fourteen (14) days after the date of
the reguest for meeting. - Either party may declare impasse at any time during the -
negotiations. HEAE o a : : R

2.3 Leave from. daily responsibilities shall be granted to members of the -Association's, v

£ Negotiating Committee, notto exceed four (4} such members, who attend-meelings
between the City and the Association for the purpose of negotiating.the terms of an.
agreement or participation in grievance hearings. S

2.4 Any agreement reached shall be reduzed 1o writing and be signed by the City and the
Association. A copy of said Agreement shall be filed with the New Hampshire Public
Emplovee Labor Rgla’tiq;&s:Buaré_l within fourteen (14) days of the signing: .~ -~

25 (Reserved):

ARTICLE IIT HOURS OF WORK; - 5 o

3.1 The City recognizes that the Association is composed of salaried. professional
members whose hours and methods of work are defined by the requirements of their
respective positions. -Specifically, members of the Association are expected to arrange
work schedules and compensatary days off on a mutually agreeable basis with I’Eﬁe

City Manager.

ARTICLE 1V LEAVE BENEFITS: ' ;

41 The following days shall be recognized and observed as paid holidays: -
New Year's Day o Martin Luther King Jr. Day
President's Day ; . - Memorial Day (State Holiday)
Independence Day _ ~___ Labor Day _ '
Veterans Day = - : " Thanksgiving Day
Day afier Thanksgiving Christmas Day

{2 days as posted on City calendar)
'One (1) floating holiday in Tieu of Fast Day.
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4.2

4.3

™

When 2 holiday falls on a Sunday, the following Monday is observed as the hélida}',

When a holiday falls on a Samrda}’, the precedmg Friday is ohserved as the holiday. .., :.,l.?.u.__,f_'ﬁ
Anv Association Menibers requited to work by the City Manager on & holiday will - ;. -

receive full pay for the time wai*lmdiiﬁ'j'_éj,dd_i_ﬁoﬁ-té hotiday pay for that day. No-other ...

payment will be made for holidays.- -~ -~ -

All permanent Association members shall be entitled to vacation leave, éarned In S

increments. of a whole day heginming with the first day of employment of the current
continuons employment with the City, according to the following schedule:

Years of Service Days Per Year Earned
f months - 1 vear 5 working days

at 1 yeal - 5 ycars _ 10 working days

at 5 years - 10 years ' 15 working days

at 10 years ' 15 working days

plus one day per year of service over 10 years

Beginning January 1, 2002, the maxitmum number of vacation days an employee can
eaTn in any cyl'ear is.30 davs. Those employees who exceed 30 days will be grand
fathered and capped at the number of days received in calendar year 2001.

Members of the Association may acepmulate a maximum of 30 days vacation leave,
Members who earn in excess of 10 vacation days annually shall use a minimum of 10

days each vear, and all members shall be required to use a minimum of 5 consecutive . B .
vacation days each yéar. Nopayments -will be made by the City in lien of vacation, but- : '
. payment for accrued vacation leave will-be made on termination of City service.

For members with over 10 years of service the maximum vacation accumilation will

increase to 33 days. For employees with under 10 years of service, the City shall

provide 2 personal days leave to be taken in the year given and under no

{ilclfcumétandes will payment be made t the employee for these two, unused personal
};PS‘ £ : H - .

Members of the Association, as exempi man erial emplayees, shall not accumulate
sick leave-or bonuses for not using si Jeave, but are allowed sufficient time off with
pay to recover from temporary {llness or injury, In the event of a prolonged illness, an
ndividual determination of the member's em loyment status will be made by the City
Manager in constltation with. the member.. The City shall be required to give 30-da
notice of its intent to terminate the employment of any metmber during a prolnngeg
ilness. Association members shall be paid at their regular rate of pay while sick.
Employment during illness shall continte for at least six months on this basis. In the
event of fllness such that the AssocigHon member will not be able to return 1o work,
the City may terminate employment by paving the Association member the unused
balance of the six months menticned above. In the case that the City has provided
disability insurance for the Association member, payments of such insurance, while
an employee of the City, shall be assigned to the Ciiy. '

Upon termination of employment for any veason, each member shall be compensated
a‘% the rate of one day for each six-month period worked without missing a day due fo
illness. . ' ' '

Job-Connected Injurv. A salaried Association member absent for a day or more, due
to a job-connected Mjury, shall Teceive his/her full salary for the first one hundred
eighfy (180) calendar days-of said job-connected injury, provided that the Association
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4.6

4.7

4.8

49

410

metmber returns any Wofker's Compensation benefits to the City in return for
véceiving their salary. The amount of ecompensation received for the first ong

. hondred sighty (180) days of the job-connedted: mjury, willinot be charged against the, o
- . Association member's'sick lesive ar vacation fane. Af the end of the first one hundred - = ;.-
gighty (180] days, the City Manager shall at: gnce order a complete physical andfor

mental examination of sald Association member by two (2) registered: physicians, at
Cit{ expense, if the report of their examination, established the inju!a'] as one which
will not permanently incapacitate said Association member, then the Association.
member shall contifiue to receive his/her full weekly salary jor an additional one
hundred eighty (180) calendar days. :

If the injury is one which permanently inca&acitatﬂs said Association member,
application shall be made for Tetivernent under the provisions of the New Hampshire
Retirement Law and City. Retirement Plan. The commencement of payment under

the New Hampshire Retirement Law shall end the Asscciation member's obligation
for payment of vacation time and/or accumulated sick leave under this section.

At the discretion of the City Manager, & doctor's certificate may be required for
abeence due to illness in excess of three (3) days. If the City Manager has reasonable
basis to believe or suspect an Association Memoer has abused leave privileges, he/she
may require & doctor's certificate for an illness of less than three (3} days.- '

In the event of an Assoclation member's death, payment 10 the Association member's
heneficiary shall be'in accordance. with Section 4.4 of this Agreement, whether the ™
cause of death wasjob-related ormote.. ; - g . o

Emergency leave may be Eanted to members of the Association by the City Manager. )
without loss of pay for the purpose of jury duty or if an Assaciation member is
subpoenaed to appear before a court, public body ar commission and such other -
situations considered meritorious by the City Manager who shall certify allowance o1

‘disallowance of the  -emergency leave  sought.  Emergency leave . shall be .
supplementary to and not 1n restriction of sick or annual leave as herein provided. -

Anv fees received by the Association member during such paid emergency leave shall

be returned to the City.

military Leave. Association members «who-are on active Teserve in any branch of the .
military service will be granted fifteen (15) working days to perform active military
duty for reserve units at no loss in pay. Documentation of such leave shall be

provided to the City Manager when requested.

Emergency_Bereavement Leave. All Association members shall be entitled. to
emergency leave up to five (5) davs without loss of pg for the death ar grave iilness in
the family of a spouse, parent ar child and up to three (3) days for the death of a
grandparent, sibling or s ouse's child, The family is to include a spouse, the .
Assoclation member's children or s ouse's children, grandmother, grandfather, -
mother, father, brother and sister of either the Association member or the Association
member's spouse. Additional days leave with pay may be granted by the City
Manager as appropriate and necessary. _ - ;g

ARTICLE V INSURANCE:

5.1 Healih Insurance.

Effective the later of July 1, 2007 or the date of City Council approval of this
agreement, the City shall reimburse an HMO-type plan as follows: :
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The City, after providing twenty (20) calendar days advance written notice to the
{Inion, may modify the plan, offer additional plans, change carriers, or convert 1o self-
insurance. The insurance provided under this provision shall be comparable in
henefits to the insurance presently provided underthis Agreement. -

5.2 Dental Insurance. Eligible full-time employees maﬁ participate in the Delta Dental
Ophon 44 or other E(i]luiva]ent plan currently provided for employees and their
. families. The City will pay 100% of the premium for the individual employee. For 2-
person and family coverage the employee with pay 20% of the monthly premium
COSt..

5.3 Workers Compensation. The City shall provide and maintain Workers Compensation
: Insurance coverage og each Assoclation member covered by the Agreement as
provided for under the State Statuie. - '

5.4 All Association mémbers shall be entitled to Tife insurance coverage in the amount of
“base salary and double indemnity for accidental death or dismemberment at no cost
+o the Association members. ) '

5.5 Any Association member who was in the employment of the City on July 1, 1989 and
_who has worked for a period of twenty (26). consecutive years Or more shall be
" entitled to elect to reccive life insurance in the amount of their annual base salary and
double indemnity for accidental death or dismemberment at . no- cost to the
Association member and confinued payment .of this Jife insurance plan after their
. retirement in Jiew of the life insurance in Secton 5.3 above. Said election must be ..

. made ix_ldwriting to the City Manager no more than thirty (30) days after this contract

is gigned. A A : :

56 The City will defend and indemnify empl_dyees covered by this agreement from claims
aﬁising from the tawful discharge of their official duties in the position they hold for
the City. L :

57 . Defense of Law Suits. The City shall indemnify and hold harmiess any Assoclation
: member coversed by this Agreement from any and all losses, including reasonable
. attorney's fees of attorney(s) selected by the City and other expenses defense, in-
connection with any, laim, demand, action, suit, or judgment arising out of any act or
omission of the Association member if, at the time of the act or omission, the
Association member was acting within the scope of his/her employment of office.
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ARTICLE VI LONGEVITY:

6.1

For Association members hired before July 1, 1993, the Clt} shall pay, annually in the

.-~ first full pay period in December, 'lnngmfit}r'm.-;agll'a;‘;k%pciaﬂqn_memberﬂ-n_'acmrdingﬁtb
- the following schedule: - SICOR N L T B

© After 5 vears of consecutive selviee. =$. 208.00
After 10 years of consecutive service = 416.00

_ After 15 years of consecutive scrvice = 832.00
After 20 vears of consecutive service = 1,248.00
After a5 years of consecutive service = 1,604.00

Part-time members will be prorated according to their work schedutle.

Association members hired after July 1,1993, are not eligible to recetve this benefit.

ARTICLE VII RETIREMENT:

7.4

The City will provide a defined benefit retirement plan through the New Hampshire
Retirement System. - :

ARTICLE VIII EDUCATIONAL:

81

8.9

The parties of this Agreement heréby acknowledge the "imjacrtance and benefit of
maintaining well-educated and capable emiplovees, .

Fach Association member shall be entitled fo course reimbursement by the City for
conrses taken that would provide for img roved job performance. Prior approval by
the City Manager is required, and the City may T uire an Association member to
execute an agreement to remain in-the em 1ghyment of the City for a pericd of time
following completion of .a course for which the City pays all or part of the cost of -
training. The agreement will require the Association mem ber to return the cost of the
training to the City as liquidated damages for leaving City employment prior to the
expiration of the agreement. - T T ' ' 3 :

'Edugtﬁu'ﬁéi] Inéehitives. “For Association members hired before July 1, 19@3; the City .. =77

agrees to provide the followi educational incentives in addition to the Association

member's regular annual s . Omly one incentive payment per Association

member shall be allowed under this section.
$ 250.00 Professional Certification (See Appendix B)
$ 500,00 Associates Degree '
$ =50.00 Bachelor's Degree
% 1,000.00 Master's Degree

Payment in accordance with this article shall be made upon appropriate
documentation being supplied by the Association member to the City Manager and
will be paid annually thereafter. :

‘Association members hired after July 1, 1693, are not eligible to receive this benefit. ...

ARTICLE IX TRAINING & TRAVEL:

9.1

all Association members shall be entitled to attend seminars and conferences at no
expense to the member, subject to budgetary provisions. : _
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9.2

e wPhlT aiE

93

9.4

. Travel Expenses - Mileage. When authorized an Association member who utilizes a -
© privately owned vehicle for official use on City business will be reimbursed at the
4 ceiuTent TR Fate peranile for actual miles traveled {odemetes: reading)--Fhe fareefall &
.. other meang of transportation such as air fravel, bus, etce., will be. purchases by-the - .-

City unless an emergency prevents the advance purchase in< which. case . the
Asaociation member will be reimbursed for reasonable expenses. ool

. Expenses. An Association member will be reimbursed for all reasonable expenses

Tnenrred while traveling on behalf of the City. An advance payment may be made for
the estimated costs of meals.and lodging. within five {5) working days of returnin
from authorized travel, a report of expenses inenrred with receipts must be.submitte
along with a trip report. Advance payment must be properly aceounted for and any

advances not properly aceonnted for Teturned to the City immediately.

Memberships in Associations. The City shall pay one hundred percent (100%) of the
east of Association members memberships in appropriate professional prganizations,
subject to budgetary provisions. .

ARTICLE X GRIEVANCE PROCEDURE:

10.1

o . designee, if | ;
... grigvance with the City Manager. 1f the Association member is not satisfied with the

-he/she may a};pea]_ to- the New Ham

Grievance shall be defined as meaning disputes or disagreements arising out of the
aﬁplication or interpretation ¢f the provisions of this agreement. Said grievances
shall he processed in the following manner: - : 2 L E

The aggrievéd Association. member, along '{afifh the Chairman of the Association or
recquested by the agerieved -member, shall first informally discuss the

fnformal opinion rendered by the City Manager, he,/she may submit his/her grievance
in writing setting forth the specific clause(s) of the agreement that are allegedly being
violated, and the manner in which it is heing violated for a formal decision trom the
City Manager. -The City M er shall render his/her decision in writing within

. fiffeen (15) calendar days of his/her receipt of the grievance.

If the decision of the City- Mauager is not acceptable to the Association member,
shire: Public Employee Labor Relations- Board:-
within ten. {10) calendar days of his/ber receipt of the City Manager's decision. The
decision of the arbitrator shall be final and binding on both parties to this agreement.
Provided that if the aggrieved Association member desires he/she may, within ten
(10) calendar days of his/her re::eigt of the City Manager's decision, and before
appealing to the New Hampshire Public Employee Labor Relations Board, reguest &
meeting with the City Manager to attempt selection of a muinally acceptable
arbitrator to hear the issues and render a final and binding decision. If a mutuall
acceptable arbitrator cannot he selected within five {5) calendar days of the initii
selection meeting, the aggrieved Assoclation member may appeal to the New
Hampshire Public Employee Labor Relations Board as set forth in the first clause of
+his section within fifteen (15) calendar days of the initial selection meeting between

the aggrieved Association member and the City Manager.

" The cost of arbitration shall bé'btrrﬁé equally by the Association andthe City, "

11 choosing an arbitrator, the PELRB procedure shall be foliowed, unless waived by
the aggrieved member and the City. .- : R

Either party may appéa] the arbitrator’s award in accordance with RSA 542.
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if an ‘Association member receives a letter in regards to.disciplinary action it will be
- removed from his/her ﬁermanent record three (3) vears after it's issuance: Notations

: '*"“iﬁ'lﬁmfv@ﬁﬁlﬁmr;ﬁngs&}m" ‘hi removed after one year. Sl S ERE T

s O L W - g_h-;u" CHERTIE e I L ; ity . e et R

‘ ARTICL XI'SAVINGS CLAUSE: ° - o B w el ausbemel OGSl S
111 v :Many provision of this agreement shall be contrary to any law; such invalidity ghall. .o .o

not affect the validity of the remaining provisions.

ARTICLE XII LENGTH OF CONTRACT: : ' '

121 This agreement shail be in full force and effect commencing July 1, 2004 unless
otherwise provided specifically in any article hereof, and shall continue through June
-50, 2007 and then from year to year inless otherwise provided in any section hereof..

ARTICLE XI1I SALARIES:
13.1 Attached as Appendix A.

ARTICLE XIV COPIES: - |

14.1 ATl members, including new members shall be provided with a copy of this Agreemet
and all appendices at the City's expense. The City Manager shall comply with this
provision mo later than thirty (30) days after the signing of this contract, A copy of
said agreement shall be filed with the New Hampshire Public Association member
T abor Relations Board within fourteen {14) days of the signing. 2w

. ARTICLE XV AGREEMENT: . - R
151 - +This-Agreement constitutes the entire Agreement between the parties.and no verbal
' . .- statément shall -supersede any of its provisions; provided that benefits presently

recetved by members shall continue during the course of their employment unless
gpecifically waived. o ; %

IN_. WITNESS WHEREOF, the parti'es hereto have caused their éignatures_to ‘Dé_afﬁxaﬂ on the
ofJuane-2064; as indicated by their duly authorized representatives, :

 SOMERSWORTH P LIC ﬂﬁmmsmﬁoné
: Mu:h/L-« A Ll 7/'/;{3/?7 :

W %{2% ?,/3/‘1}*
a AdOD

4 OF SOMERSWORTH
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Appendix A

~SALARY.SCHEDULE -

- Positien Grade

t e aChiel ASsessor s oLt e - 25

" City Clerk : : . 23

City Engineer - : 31

Code Enforcement Officer 23

- Fire Chief : 30

Library Director 25
Planner : 25 .

Police Chief 31

Recreation Director 21

Tax Coliecior 24

Woelfare Officer 21

" Effective the later of July 1, 2008 or the date of City Council alépmval of this agreement, each
employee shall receive a three percent (3.0%) across-the-board increase in salary.

Fffective July 1, 2009, each emplovee shall receive & three pércent (3.0%) across-the-board
increase in salary. ' I _ S

Effective July 1, 2010, each employee chall recetve a three percent (3.0%) across-the-board .- -
* increase in salary: ™ , : L T i e i) _

Public Administrators Salagj.

T_able ;
{effective July 1, 2007}
GRARE - MINIMUM - - o MAXIMUM
2% A : 38,224.30 43,641.30
w 735.18 053.41
22 A | 40,109.28 §1,680.07
Wy TT1.33 og2.08
2 A 4206717 %3 578.10
w 80508 1,030.25
. 24 A 44,141.90 56,171.45
W gas.88 1,080.22
25| A 45,297 28 58,010.46
W B0, 33 §,134.52
26 A 43 58362 £1,362.92
J W . 03401 §.180.08
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27 A . ; : 50,124.47 £4,976.51
W ' _ - 963,03 1,245.55
s S T e ."di "’ 2 : T t
28 A 53 464 63 68, 104.63
W . 1.028.17 1,308 70
20 A 55,089.26 71,519.91
w 1,078.64 1,275.38
30 A 5§.830,01 74,6322.02
W 1,121.25 1,433.31
31 A 61,7200 7E.127.97
W 1,187.10 1,502 .46
Public Administrators Salary
Table
{effectivo July 1, 2008]
3% fncrease ,
GRADE MU MAXIMUM
BT - T (R _ 39,376.18 50,100.54
) E W ; . 78724 §82.01
22| A 41,312.54 53,230 47
W 794 .47 1,011.54
23 A 43,329.1% 55,185.44
i 83325 1,061.26
o4 A 45, 456,25 57,8565
W #7435 ,112.63
24! A 47 GBB 1B 60,780.77
W 917.04 . 1,168.26
2 A 50,025 68 £3,202.81
W 682.03 . 1,215.485
27 A B4 B28.20 68,525.91
W 99285 1,287.04
28 A 55.0688,57 70,147.77
Wt 105602 1,343 .99
29 A A7 T71.04 73,565.51
Wy 1,111.00 141664
30 A BD.58481 . 76,787.98
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GRADE -
21

7
23

. 24

25

26
27
-
28

20

3|

» E=» ZE> =>» E®» TP P+ =Zr EZr =Er

=®

t,185.28

feR p358181
122271

Public Administrators Salary
Table
' (effactive July 1, 2008}
3% Increage

IAINIMALIBA
' AD,557 45
779.08

4255181
&1 8.:20

44 525,06
B58.25

- 4B, 830.24
a00. 58

45516876

o944 55

£1.52645
as0.bo

53,177.05

1022463 .- -

5672063

1,080,758

52,508.10
1,144 .33

gz 412.76
1,200.25

85,485,268
1,258 .35

Public Administrators Salary
Table :
(effective July 1, 2010}
J% Increase

Tentative Agrecment 08-17 (6/13/08)

1476.31

20,471.81
1,047 .53

ilAKIMUM
51.603.56
1,011.47

54,827 38
1,041.58

56.841.01
1 09310

. 5858220
1,146.01.

52,604 20
1,203.93

£5,088.02
1,251.83

68,933 85
132665

72.252.20
1,389.48

7587047
1458.14

TO071.02
1562060

B2, 28506
1.583.96



GRADE RAINIMLIM
21 A :
W
29 A
W
e A
W
24 A
W
25 A
Wi
2| A
W
27 A
W
28 A
W
29 A
w
30 A
W
a1 A
W

Appendix B

41,774.18

" epsaEs’

4382547

842 85

45,887.92
85399

4523514
827,59

50,580.27
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LIST OF ACCEPTABLE PROFESSIONAL CERTIFICATES

The following certificates,.a copy of which shall be fled with the City Manager, are acce

professional certificates for the purposes of payment of educational incentives as provi

the body of this contract:
Certified Municipal Clerk/AAE
 Certified Ne.w.H_amps}ﬁré Assessor
Certified New Hampshire Tax Collector
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