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ARTICLE I: RECOGNITION

1.1

The City of Rochester (City) recognizes the State Employees Association, SEIU Local

1984 (Union), as the exclusive representative for all employees in the following

positions:

Classification Title

Administrative Assistant I
Administrative Assistant II
Administrative Technician [
Administrative Technician I

Assessor |

Assessor I1

Account Clerk

Animal Control Officer

Arena Attendant

Case Worker

Chief Waste Water Treatment Operator
Chief Water Treatment Operator
Community Development Coordinator
Compliance Officer

Construction Inspector

Crime Analyst

Economic Development Specialist
Electrical Inspector (Building/Mechanical Inspector)
Evidence Technician

GIS/Asset Management Technician
GIS/Construction Technician
Government Channel Coordinator
Health Inspector (Health/Plumbing Inspector)
IT Technician

Juvenile Division Coordinator

Parking Enforcement Officer

Planner I

Recreation Marketing & Program Coordinator
Planner II

Utility Billing Administrator

Welfare Intake Worker
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ARTICLE II: MANAGEMENT RIGHTS

2.1 The City retains traditional rights to manage and direct the affairs of the employer in all
of its various aspects and to manage and direct its employees, pursuant to managerial
policy within the exclusive prerogative of a public employer as defined by RSA 273-A:1,
X1, including but not limited to the following: to plan, direct, control and determine all
operations and services of the City; to direct the working forces; to establish the
qualifications for employment; and to lay off employees for lack of work or lack of
funds; to schedule and assign work; to establish work and productivity standards and to,
from time to time, change those standards; to assign overtime; to determine the methods,
means, organization, and number of personnel by which such operations are to be
conducted; to make and enforce rules and regulations; to employ, discipline, suspend,
demote and discharge employees for just cause; to change or eliminate existing methods,
equipment or facilities; provided however, that the exercise of any of the above rights
shall not conflict with any of the express written provisions of this Agreement.

2.2 The City agrees to provide notice to the Association concerning the posting of new
positions or the modification of existing positions.

ARTICLE III: PROBATION

3.1 All newly hired employees not currently employed by the City of Rochester shall be in a
probationary status for twelve (12) months and not subject to this Agreement. The City at
its discretion may reduce the probationary period for persons rehired within three (3)
years of terminating employment with the City mn good standing.

ARTICLE IV: DISCIPLINARY POLICY

4.1 The City agrees that it shall only discipline or discharge bargaining unit members for
cause. The term “discharge” shall not include termination of employment directly caused
by departmental reduction or restructuring.

4.2  The bargaining unit member has the right to request a union representative at any meeting
where disciplinary matters are discussed.

43  Disciplinary action will normally be taken in the following order:

a. Verbal warning
b. Written waming
c. Suspension

d. Discharge

44  The parties recognize that certain infractions are sufficiently serious to merit immediate
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suspension or discharge. Nothing herein shall serve to deprive any bargaining unit
member of his/her rights under law.

ARTICLE V: GRIEVANCE PROCEDURE

5.1

5.2

53

Definition:

A grievance is defined as an alleged violation, misunderstanding, or misapplication of a
specific provision of this Agreement. The grievance shall state the facts giving rise to the
dispute, a description of the specific provisions of the Agreement allegedly violated,
misunderstood, or misapplied, and a clear description of the relief sought.

Time Limits:

The time limits specified in this article shall mean calendar days unless stated differently.
Time limits indicated hereunder are considered maximum, unless extended by mutual
agreement. All such agreements to extensions must be in writing.

General Provisions:

The union shall be the exclusive representative of the employee at all levels of the
grievance procedure and may use representatives of its own choosing.

. Responses at all levels of the grievance procedure shall be communicated in writing to

the president of the union or an authorized designee. The Union shall be responsible for
contacting the employee.

Failure at any grievance level to meet or to communicate the decision within the specified
time limits to the president of the Union or his/her designee shall permit the Union to
proceed directly to the next level.

. The time limits for the processing of any grievances may be extended by written consent

of both parties.

All grievances shall be initiated not later than ten (10) calendar days after the occurrence
of the event giving rise to the grievance.

Both parties to this Agreement recognize the benefit of resolving all grievances at the
lowest possible level and the importance of early and effective communication of this
process.

Step 1. The Union member or his/her Union Representative shall submit in writing, within
ten (10) calendar days of the occurrence of the event giving rise to the grievance, a summary
of said grievance. This summary shall specifically state the article of agreement or implied
condition that has been violated. The Union member shall meet to discuss informally any
violation of this Agreement with the Department Head within ten (10) calendar days of the
grievance. The Department Head shall within ten (10) calendar days following the informal
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meeting, deliver his/her written decision/opinion to the Union and to the Member. If the
Union member is not satisfied by the informal opinion/decision of the Department Head, the
Union member will move on to step two.

Step 2. The Union member and his/her Union Representative shall appeal in writing, within
ten (10) calendar days of the Department Head’s written decision to the City Manager. The
City Manager shall hold a hearing within ten (10) days of the written appeal to discuss the
grievance and shall then provide a written decision within ten (10) calendar days of the
hearing to the Union. If the Union member and his/her representative are still not satisfied,
they may then move on to step three.

Step 3. If the Group has not reached an agreement, they may appeal to the New Hampshire
Public Employee Labor Relations Board (PELRB) within ten (10) days of the written
decision issued by the City Manager at step 2 for the appointment of an arbitrator. The
decision of the PELRB arbitrator will be binding on both parties to this Agreement. The cost
of this arbitration shall be borne equally by the Group and the City.

The decision of the arbitrator shall be final and binding. However, either party may appeal
the decision of the arbitrator pursuant to RSA 542. Any appeal not filed within forty-five (45)
days of the arbitrator’s opinion shall be deemed waived.

ARTICLE VI: DUES DEDUCTION

6.1

6.2

6.3

Payroll Deduction:

The Association shall be entitled to have payroll deductions for membership dues and for
one (1) additional program, from its members. Upon an individual written authorization
form signed by the employee and approved by the Union, the City agrees to deduct from
each employee’s regular paycheck, a sum for the Union dues, and any sum for any
additional program, to be paid to the Union biweekly.

Dues Change:

When a change in dues necessitates a modification of payroll deductions and the Union
wishes to implement such modification, it shall furnish a certificate evidencing the
authorizing vote to the City, together with a written request for the modification in
payroll deductions. The certificate shall be signed and sworn to by the Secretary of the
Association with Corporate Seal.

To the extent that action is necessary by the Employer to implement the dues deductions,
the Employer shall make reasonable effort to ensure that the payroll deductions are put
into effect as soon as practicable.

Member and Employee Reports:

The Employer agrees to provide payroll deduction information to the Union on a
biweekly basis for the administration of dues deductions.

In addition, the Employer shall provide the Union a monthly report of all newly hired
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bargaining unit employees, bargaining unit employees who have been promoted, and
employees who have separated service, retired, or who are on an unpaid leave of absence.

ARTICLE VII: UNION BUSINESS LEAVE

7.1

72

7.3

7.4

7.5

7.6

7.7

The officers and representatives of the Union are as follows: President, Vice President,
Secretary/Treasurer, and Stewards. The President of the Union shall provide the City with
a roster of officers and representatives and keep the City informed of any changes in that
roster.

Up to three (3) representatives of the Union shall be allowed time off for negotiations or
conferences with City Officials, without loss of pay or benefits, provided that the City’s
operations shall always take priority over other business. Off-duty personnel will not be
compensated for such negotiations, conferences or hearings.

Officers of the Union shall be granted time off, without loss of pay, to conduct union
business that cannot be conducted during off-duty time.

Officers and/or representatives of the Union shall be granted time off, without loss of
pay, to attend training classes without loss of pay or benefits to further management-
employee relations.

The number of days off with pay and benefits under paragraphs 7.3 and 7.4 shall not

exceed an aggregate of four (4) days for the entire bargaining unit per calendar year. All
requests for leave pursuant to paragraphs 7.3 and 7.4 shall be submitted in writing to the
City Manager no less than ten (10) working days prior to the date of the requested leave.

Any Officer or Steward of the Union shall be allowed to investigate any situation/issue
brought to his/her attention by either union members or management. If the nature of the
issue is such that expedited handling will result in prompt disposition thereof without
interference to department operations, then management shall allow the Officer/Steward
to investigate the matter while on duty, provided that City operations will always take
priority over other business. It is further understood that time spent by Officers/Stewards
on Union related matters while off duty is non-compensable. Time spent by
Officers/Stewards processing matters through the grievance procedure, attending
disciplinary sessions with supervisors, and attending disciplinary and/or administrative

hearings before appropriate authorities shall only be paid during their regularly scheduled
work week.

Staff representatives of the Union shall be allowed to meet with employees during unpaid
lunch and/or coffee breaks to the degree the meetings do not disrupt the workplace.
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ARTICLE VIII: DEFENSE OF LAWSUITS

8.1

In accordance with RSA 31:105, the City shall indemnify and hold harmless any Union
member covered by this Agreement from any and all losses, including reasonable
attorney’s fees of attorney (s) selected by the City and other expenses of defense, in
connection with any claim, demand, action, suit or judgment arising out of any act or
omission of the Union member if, at the time of the act or omission, the Union member
was acting in good faith and within the scope of his/her employment or office.

ARTICLE IX: COMPENSATION AND WAGES

9.1

9.2

Employees shall be placed on a Merit Track (Exhibit B) in accordance with their
classification grade (Exhibit A).

Employees will be eligible for a Merit Track advancement effective the first full pay
period including their anniversary date of hire, based upon the results of a performance
evaluation process that shall include, but not be limited to, a written evaluation (Exhibit
C) performed by the employee’s supervisor, the personnel file and such other information
to determine in his/her discretion is relevant before making a recommendation to the City
Manager for Merit Track advancement. The Merit Advancement Worksheet (Exhibit C)
will have a total of one hundred available points. Employees that do not receive a score
of 70 or better on the evaluation shall not be recommended for Merit Track advancement.
Merit Track advancement will not be diminished because of financial considerations of

the Department or the City.

The merit tracks attached hereto will be adjusted as follows:

Effective July 1, 2023, 4%
Effective July 1, 2024, 3%
Effective July 1, 2025, 3%
Effective July 1, 2026, 2%

Employees on the top step in the prior fiscal year shall receive, in addition to any merit
track COLA adjustment, a two percent 2.0% one-time payment (not added to the base) in
lieu of a step increase (must score a 70 or better on evaluation).

Any employee that is denied Merit Track advancement, may request a re-evaluation
anytime between 90 and 120 days after the anniversary date. If the City Manager, after
consulting with the department head, agrees that a significant improvement has been
made since the original evaluation was completed, the City Manager will have the final
discretion to make a final decision on whether a Merit Track advancement shall be
awarded. Any such adjustment will be effective on the date of the City Manager’s
decision and shall not be retroactive.
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ARTICLE X: WORKING OUT OF CLASSIFICATION

10.1  Employees assigned in writing by the City Manager, designee or Department Head to
work in a position with a higher labor grade shall, after working in such position for two
(2) weeks, receive a non-retroactive ten percent (10%) premium on his/her base
compensation, but in no case more than the base salary of the employee being replaced.

After working in such a position for six (6) weeks or more, the employee shall receive the
greater of a 10% premium or the bottom of the range for that position. If the assignment
to a position with a higher labor grade is planned or expected the pay arrangement above
for working two (2) weeks will commence at the beginning of the assignment.

ARTICLE XI: EDUCATIONAL REIMBURSEMENTS

1.1 The following Educational Reimbursement Incentive Policy will apply to all City
employees after one (1) year of service. The City agrees to provide reimbursement for
courses if all of the following are met:

a. The course is approved in advance by the Department Head.

b. The course is related to the employee’s job or as part of a career development
program.

c. There is sufficient funding in the budget for that purpose.

d. No more than three (3) courses per fiscal year unless approved by the City Manager.

e. Reimbursement for only the cost of the course will be as follows: 100% for an A
grade; 90% for a B grade; and 70% for a C grade. If the course is pass/fail, a grade of
pass will qualify for 100% reimbursement.

Proof of course completion and grade attainment must be submitted before
reimbursement.

ARTICLE XII: LONGEVITY

12.1  The City provides longevity pay to full-time employees based on continuous years of
service as follows:

Years of Service Annual Payment
3-5 $200.
6-10 $325.

11-15 $400.
16 - 20 $550.
21 or more $600.

Payment shall be made annually on the payroll that includes the employee’s anniversary
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date.

12.2  The City provides longevity pay to part-time employees based on continuous years of
service as follows:

Years of Service Annual Payment
3-5 $100.
6-10 $165.

11-15 $200.
16 - 20 $275.
21 or more $300.

Payment shall be made annually on the payroll that includes the employee’s anniversary
date. The amount of payment will be based upon the status (part time/full time) of the
employee on their anniversary date.

ARTICLE XIII: HOURS OF WORK

13.1 Non-Salaried employees:
The employees shall work days and hours determined by the Department head or the City
Manager in the case of any non-salaried Department Head schedule. Overtime shall be
paid for any work performed beyond the 40 hours in a week. With the exception of
flex-scheduled employees, overtime shall be paid for any work performed by employees
that take minutes at board and committee meetings after 6PM or working on Saturday or
Sunday.

13.2 Salaried employees:
An employee who, under this Agreement, regularly receives each pay period a
predetermined or fixed amount of money constituting compensation, based on a
predetermined amount of wages to be paid as determined by a weekly rate and which
amount is not subject to reduction because of variations in the quality or quantity of the
work performed and regardless of the hours or days. Salaried employees do not have a
fixed schedule.

13.3  The City recognizes the Union is composed of salaried and hourly, professional members
whose hours and methods of work are defined by the requirements of their respective
positions.

13.4 Non-Salaried employees may request to be compensated with compensatory time at the
rate of one and one half (1 %) hours for each hour of overtime worked. All overtime must
receive the prior approval of the Department Head. If compensatory time is to be used to
compensate overtime hours, the employee and the Department Head prior to the hours
being worked must agree to it. Compensatory time may be accrued to a total of one
hundred (100) hours. An hourly employee called back to work after normal working
hours, shall be paid one and one half (1 %2) time the employee’s regular hourly rate of pay
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for a minimum of two (2) hours for each such call back. Any compensatory time unused
at the end of the last full pay period in June will be paid at the current hourly rate in the
last full payroll period in June.

ARTICLE XIV: HOLIDAYS

14.1

14.2

14.3

Employees shall have the following paid holidays:
New Year’s Day Columbus Day

Martin Luther King Day Veteran’s Day

President’s Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day

And such other days as may be designated from time to time by the City Manager.

When a holiday falls on a Sunday, the following Monday shall be declared a holiday for
City employees. When a holiday falls on a Saturday, the preceding Friday shall be
declared a holiday. If at all possible, the holidays will coincide with the Rochester School
calendar, at the City Manger’s discretion. The provisions of this section shall apply to
full-time regular employees and, on a pro-rata basis, to part-time regular employees.

In the event that any deviation from the normal workday (i.e., early release) due to a
holiday identified in paragraph 14.1 is changed, the City Manager shall provide as much
notice as possible.

ARTICLE XV: VACATIONS

15.1

15.2

15.3

The provisions of this section shall apply to full-time regular employees and, on a
pro-rata basis, to part-time regular employees who work a minimum of 40 hours a pay
period.

Vacation time may be used after the completion of the first six (6) months of
employment.

Vacation time will be accrued on a bi-weekly basis.
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15.4

15.5

15.6

Vacation time will accrue in accordance with the following table:

Illustrative Table
0 -5 years 3 weeks/year
6+ 4 weeks/year

The Maximum accumulation shall be one and one-half (1.5) times the annual
accumulation amount. Upon reaching the maximum accumulation, periodic additions to
the total shall cease until usage reduces the accumulation.

The employer shall approve or reject a request for vacation time in writing within ten
(10) business days, exclusive of the absence of the employee’s supervisor or designee,
after receiving a properly executed application for leave. If request for vacation time is
rejected it shall state the reasons for the rejection. Requests for vacation time shall not be
unreasonably rejected.

ARTICLE XVI: PERSONAL DAYS

16.1

Each eligible employee shall be entitled to two (2) non-cumulative Personal Days when
hired and each year thereafter, granted on the first of the month following the employee’s
anniversary date. Personal days may be taken for any purpose except as substitution for
suspension as a result of disciplinary action. Personal days must be scheduled and
approved by the Department Head in accordance with the employee’s preference and the
needs of the Department, so long as notice is provided as soon as practicable.

ARTICLE XVII: SICK LEAVE

17.1

17.2

The provisions of this section shall apply to full-time regular employees and, on a
pro-rata basis, to part-time regular employees. Sick leave shall be computed and accrued
on a monthly basis, including the probationary period of an employee. Sick leave with
pay shall be granted to all employees at the rate of one (1) day per calendar month
worked, credited at the end of the month. Employees shall be allowed accruals up to one
hundred and twenty (120) days.

Earned Personal Leave:

Employees completing six (6) consecutive months of employment without taking sick
leave will be granted one (1) non-accumulative personal day. Employees may, at their
discretion and with Department head approval, sell their non-accumulative personal day
during the annual open enroliment period. This provision relates only to the
non-accumulative personal day awarded for non-use of sick leave for six (6) consecutive
months.
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17.3  Family Sick:
Three additional days each year (non-accumulative from year to year) will be given to
employees on the first day of the month following his/her anniversary date of hire. This
family sick time may be taken by an employee when the ill health of a member of the
employee’s immediate family requires the employee’s care. For purposes of this section
an employee’s immediate family shall be deemed to be the spouse, child, stepchild,
mother, father, or other dependents living in the same household. An exception may be
made by the Department head where extenuating circumstances exist.

2

174 Sick leave shall be considered a matter of grace and not a privilege and shall be allowed
only in case of actual illness or to keep necessary medical appointment. Sick leave shall
be used in one-quarter (1/4) hour increments.

17.5  To receive compensation while absent on sick leave, the employee shall notify his/her
Department head prior to the time set for beginning his/her daily duties or as may be
specified by the Department Head. At the discretion of the Department head, a doctor’s
certificate may be required for absence due to illness in excess of three (3) consecutive
days. If the Department head has a reasonable basis to believe or suspect an employee has
abused sick leave privileges, he/she may require a doctor’s certificate for an illness of
less than three (3) days. Proof of disability may be required at any time by the City
Manager, Department Head, or Division Head.

17.6  Abuse of any leave privilege may be cause for dismissal. Leave shall be recorded
regularly in the personnel records and the personnel Officer shall review all sick leave
records periodically and shall investigate cases, which indicate abuse of the privilege.

ARTICLE XVIII: SICK LEAVE TRANSFER

18.1  The City Manager may grant a sick leave transfer to an employee if it is determined to be
in the best interests of the City and if the following conditions are met.

a. The request must be in writing and for an extended illness of three or more week’s
duration.

b. The employee must first use all other available paid leave.

¢. Employees recovering from a workers’ compensation injury or illness are not eligible.

d. Employees who wish to donate sick leave must still have 15 days left after the
donation is made and may donate no more than 5 days in one year.

¢. Donations are strictly voluntary and anonymous.

f. Donations of leave under this section do not affect eligibility for receipt of a personal
day for not using sick leave in a twelve-month period.
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ARTICLE XIX: BEREAVEMENT LEAVE

19.1 Bereavement Leave:
Bereavement Leave shall be granted as follows:

a. Bereavement leave of five (5) working days, without any loss of pay in the event of
death of:

e Spouse/Partner
e Child/Step Child

b. Bereavement leave of three (3) working days, without any loss of pay in the event of
death of his/her:

Mother/Step Mother/Mother-in-Law
Father/Step Father/Father-in-Law
Brother/Step Brother

Sister/Step Sister

Grandchild/Step Grandchild
Daughter-in-Law

Son-in Law

c. Bereavement leave of one (1) working day with pay, for the purpose of attending the
funeral, shall be granted an employee in the event of the death of his/her:

e Aunt/Uncle

e Niece/Nephew

e Grandparent/Step/in-Law
e Sister-in-Law

e Brother-in-Law

d. Under extenuating circumstances, two (2) additional days with pay may be granted
under sections 1, 2, and 3 above with the written request to your department director
or his/her designee and final approval from the City Manager.

ARTICLE XX: JURY DUTY

20.1 An employee called as a juror will be paid the difference between the fees received for
such service and the amount of straight-time eamings lost by reason of such service.
Satisfactory evidence of such service must be submitted to the employee’s Department
Head. Employees who are called to jury duty and are excused from jury duty for a day(s)
shall report to their regular work assignment as soon as possible after being excused.
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ARTICLE XXI: MILITARY LEAVE

21.1

21.2

Any permanent employee who is a member of the Reserve Component of the Armed
Forces of the United States, and is activated or required to undergo field training therein,
shall be entitled to a leave of absence with pay for the period of such training, but not to
exceed three (3) weeks in any one (1) year. The City will augment any military leave pay
received by the unit member from the federal government up to the net wages the
member would have received had she/he been working for the City during the same pay
period.

Any member that chooses to invoke the military leave clause should submit to Human
Resources their military orders once received. The member will take leave without pay
during active duty and continue to pay applicable benefit deductions while on leave.
Once returned from active duty, the member will submit to Human Resources their
military leave pays from the federal government. If augmentation of pay 1s required, the
member will receive compensation the following pay period of receipt of military pay.

ARTICLE XXII: LEAVE OF ABSENCE

22.1

Leave without pay may be granted upon the recommendation of the Department head and
approved by the City Manager. The City Manager may grant leaves without pay for such
purposes and under such conditions as deemed in the best interest of the employee and
the City. A leave of absence without pay may be granted with no loss of employment

rights.

ARTICLE XXIII: EMERGENCY CLOSINGS

Zel Il

In the event that the City Manager determines that City services will be curtailed and/or
limited due to storms, power outages or other unforeseen circumstances, the non-
essential employees so notified shall not be required to report to work, or employees who
have reported for work shall be released without loss of pay. When an employee is unable
to report to work due to weather conditions, and the City Manager has not curtailed
and/or limited city services, the employee may draw from vacation time or other
appropriate leave. Employees who are not working and out on leave when City services
are curtailed shall not be compensated for the emergency closing day. The provisions of
this section shall apply to full and part-time regular employees (to include probationary
employees for regular positions).

ARTICLE XXIV: WORKERS’ COMPENSATION

24.1

An employee out of work due to a job-connected injury shall receive workers’
compensation. The difference between the amount paid to the employee through workers’
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24.2

243

compensation and the employee’s regular wage shall be paid to the employee by the City
for a period of the first twenty (20) work days of said job connected injury; said amount
shall not be charged against the employee’s accumulated sick leave or vacation time. The
actual payment of wages shall be a combination of the workers’ compensation benefit as
determined by the Department of Labor and a supplemental payment by the City which
will be the difference between the workers’ compensation payment and the employee’s
regular compensation, to be paid on a bi-weekly basis.

At the end of the twenty (20) day period of said job connected injury, the employee shall
continue to receive both workers’ compensation benefit and the difference between that
benefit and the employee’s regular compensation, except that the differential between the
workers’ compensation benefit and the employee’s regular compensation shall be
charged against the employee’s accrued sick leave, if any, and thereafter, against vacation
leave. The employee may elect to receive only the workers’ compensation benefit and
decline to receive the differential between the workers’ compensation benefit and the
regular weekly compensation, so as to avoid the charge against sick leave or vacation
leave.

In the event that a physician finds that the employee is permanently incapacitated, the
employee shall apply for NHRS disability retirement benefits. If the employee is awarded
a disability retirement under the provisions of the New Hampshire Retirement Law, the
commencement of payments under the New Hampshire Retirement Law shall end the
City’s obligation to provide the difference between the workers’ compensation payment
and the employee’s regular compensation, to be paid on a bi-weekly basis.

ARTICLE XXV: TEMPORARY ALTERNATE DUTY

25.1

In accordance with RSA 281-A:23-b, employees will be provided temporary alternate
work opportunities if disabled by a work-related injury or illness. The City will make
every effort to utilize Temporary Alternative work opportunity if they are appropriate to
the situation. As soon as the treating physician has released the employee to lighter duties
than his/her current position requires, the employee will be called upon to return to
employment in a temporary alternative position. Such re-assignment may be to different
duties or a different work schedule and may include assignment to a different division or
position within the City of Rochester subject to limitations deemed necessary by the
employees’ physician.

ARTICLE XVI: UNIFORMS

26.1

Items to be provided for Parking Enforcement Officer and Animal Control Officer; the
city shall provide all articles of uniforms and equipment which are required by the City.
All such articles which are determined by the City to have been damaged in the line of
duty shall be repaired or replaced by the City.
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26.2  Items to be provided for the positions of Assessing Technician, Compliance Officer,
Field Assessor and Code Enforcement Inspectors. For employees in these classifications,
the City shall provide the following on an annual basis:

e $200 for pre-approved protective footwear
e Six shirts with City identification
® One three season jacket with City identification

ARTICLE XXVII: RETIREMENT

27.1  Membership in the State of New Hampshire Retirement System is mandatory for all full-
time regular employees. The employee’s share of cost for the retirement benefit shall be
deducted from the employee’s pay in accordance with amounts established by the New
Hampshire Retirement System.

ARTICLE XXVIII: FLEXIBLE BENEFITS PROGRAM

With the exception of the Health Plans offered and provisions for selling accrued leave, the
meaning and intent is to provide the same level of benefit and coverage under the Flexible
Benefit Program that is available to employees prior to the implementation of this Agreement.

28.1 Health Insurance:
All employees shall be provided with comprehensive medical insurance coverage by the
City of Rochester. The City’s contribution to medical insurance premiums will be limited
to 80% of the total premium of PLAN A towards PLAN A, PLAN B, or PLAN C.

Plan A — ABSOS20/40/1KDED (07L) - RX 10/20/45
Plan B — ABSOS25/50/3KDED (07L) - RX 10/20/45
Plan C — Lumenos2500 (07L) — RX Anthem

Summary of Benefits and Coverage (SBC) documents for each medical plan are
attached as Exhibit D.

a. The employee share of premiums shall be paid by the individual employee through
payroll deductions.

b. During the City’s open enrollment period, employees may opt to buy or sell back to
the City up to six (6) days of accrued vacation hours and/ or sell back to the City one
(1) day of accrued earned personal hours to reduce their share of medical, dental,
and/or supplemental life insurance. However, after the exchange, the employee still
must have at least five (5) days of vacation leave.
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28.2

c. The City and the Union agree that the City reserves the right to select and substitute
alternative health plans to replace the existing health plans identified above. Such
alternative plans must provide employees with services that are equal or comparable
to the above-mentioned plans. The Union will also agree that the City may add any
other plans as long as the plans are optional.

Opt-Out/Opt-Down Incentive:

Employees that have medical coverage through their spouse may choose to “opt out” or
“opt down” of participation in the City-sponsored plan. If employees opt out or opt
down, they will receive a portion of the monthly premium savings that can be used to
offset the cost of other benefits or receive it as taxable compensation in their paychecks
throughout the year. The amount the employee can receive depends on their eligible
coverage level, as shown in this chart:

Eligible Coverage Level* Annual Opt-Out Amount
Family Coverage $2,400

2-Person Coverage $1,600

Single Coverage $1,000

Eligible/Chosen Level** Annual Opt-Down Amount
Family to Single Coverage $1,200

Family to 2-Person Coverage $750

2-Person to Single Coverage $750

*Eligible coverage level refers to the number of eligible dependents the employee has.
*#*Eljgible/chosen coverage level refers to an employee that chooses a plan lower than their

eligible coverage level.

To opt out, employees must provide proof of comprehensive insurance coverage elsewhere.

28.3

The parties reserve the limited right to re-open this Agreement in the event that
unanticipated changes in health insurance regulations and/or costs substantially increase,
alter or impair the financial obligations of the parties or subject its health insurance plans
to fines, taxes and/or penalties. Nothing herein shall obligate either party to reach
agreement on any change after the reopening of the Agreement and if no agreement is
reached then the current Agreement shall remain in full force and effect.
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28.4

28.5

28.6

Reimbursement Accounts:
Reimbursement accounts offer a tax effective way to pay certain healthcare and

dependent care expenses. Two types of reimbursement accounts are available to all
employees:

Medical Flexible Spending Account: maximum annual contribution is equal to the IRS
contribution limit.

Dependent Care Flexible Spending Account: maximum annual contribution — the lesser
of the follows:

o $5,000 if you are married and file joint tax retumns, or if you are single,

o $2,500 if you are married and file separately, or

o The lower of you and your spouse’s income.

These deductions shall be pro-rated for employees who are employed for less than a full
calendar year.

Dental Insurance:

All employees covered by this Agreement are provided with a Delta Dental Plan through
HealthTrust. The City contributes up to three hundred dollars (8300.00) per year towards
the cost of this benefit. Employees pay the premium cost above $300.00 through payroll
deduction. The Base Option 5 Coverage A, B; Mid Option 3D Coverage A, B, C and
High Option 1S coverage A, B, C, and D are available to the employee in either Single,
Two-Person or Family Plans.

Disability Income Protection:
Full Coverage Plan

The Full Coverage Plan is mandatory for employees hired after November 1,1998. It
includes three separate and distinct elements:

a. Sick Leave Account
b. Short-Term Disability (STD) Plan
¢. Long-Term Disability (LTD) Plan

Limited Plan
With this plan, if you are unable to work because of accident or illness, you will receive

100 percent of your salary for as many sick days as you have accrued, to a maximum of
120 days.

Limited Plan Plus
Employees hired prior to November 1, 1998, may continue their participation in the sick
leave program in place at that time and purchase LTD insurance.
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28.7

Life Insurance:

The City pays 100% of the cost of a basic amount of life insurance protection for all
employees. This “core coverage” is equal to one times the employee’s base salary.
Employees can choose to purchase additional “supplemental coverage”. The cost of any
additional insurance will be made through payroll deductions or offset by any remaining
city-provided benefit funds.

ARTICLE XXIX: MEDICAL INSURANCE FOR PART-TIME
EMPLOYEES

29.1

Employees classified as part-time (less than 35 hours/week) shall be eligible to enroll in
the same medical plan(s) that are offered to full-time employees at their own expense.

ARTICLE XXX: REDUCTIONS IN FORCE

30.1

30.2

In the event of layoff, the City shall lay off in inverse order of employment in the class
and department involved. The Department head shall give written notice to the
employees affected by a layoff four (4) weeks before the effective date of the action. If
there is a recall within fourteen (14) months for positions made vacant by a layoff,
available laid-off employees shall be recalled according to classification and seniority.
Seniority and accumulated leave (if not paid to the employee upon layoff) shall be
restored to the level attained at the time of layoff if recalled within fourteen (14) months.

Employees who are eligible for recall shall be sent a recall notice by registered mail,
return receipt requested. The employee must notify the City Manager within three (3)
weeks after receiving the notice of recall of their intention to return to work. Failure by
the employee to so notify the City Manager shall represent a decision not to accept the
recall. The City shall be deemed to have fulfilled its obligations under this section by
mailing the recall notice by registered mail, return receipt requested, to the last address
provided by the employee. It shall be the obligation and responsibility of the employee to
immediately notify the City Manager of any changes in mailing address during the
fourteen (14) month period from layoff provided by this section, or extension thereof.

ARTICLE XXXI: SEPARATION PAYMENTS AND BENEFITS

For full-time employees, ‘Retirement or Retire’ as used in this Agreement shall mean
withdrawal from active service having been granted a retirement allowance by the New
Hampshire Retirement System (NHRS) and the employee actually drawing such a retirement
allowance no later than 90 days after separation.

For full-time and part-time employees, ‘Resignation’ shall be defined as voluntarily separating
from employment with the City other than for the purposes of retirement.
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Dismissal During the Probationary Period, If at any time during the probationary period, the
agency head determines that the services of a new or rehired employee have been unsatisfactory,
the employee may be dismissed from his/her position without right of appeal or grievance.
Written notice of such dismissal shall be given to the employee.

31.1

Upon receipt of a signed letter of intent to separate from the service with the City of
Rochester, a severance payment shall be issued as follows:

Vacation: Upon resignation or retirement, 100% of accumulated vacation after
completion of the 6 months probationary period. If an employee resigns from the City
during his probationary period, vacation pay-out will be pro-rated based upon his service
time. The maximum payout shall not exceed one and one-half (1.5) times the annual
accrual amount.

Sick: 75% of accumulated sick time shall be paid if the employee has been granted a
retirement allowance from the NHRS and is actually drawing such an allowance within
90 days of separation. Employees who terminate their employment through retirement
shall be entitled to a lump sum payment for three-quarters of the number of accumulated
days due at the rate of pay at the time of termination of service, not to exceed seventy-
five percent of one hundred and twenty (120) days accumulated sick leave. For the
purpose of this section, retirement shall be defined as having completed ten (10)
consecutive years of service with the City of Rochester and being eligible to retire under
the New Hampshire Retirement System or other retirement plan paid in part or in full by
the City.

Sick: 50% of accumulated sick time shall be paid if the employee submits his/her
resignation and has completed ten (10) years of continuous service with the City of
Rochester at the time of separation. Employees who terminate their employment by
voluntary resignation, and who have served at least ten (10) years with the City of
Rochester, shall be entitled to a lump sum payment for one-half of the accumulated sick
leave due them, at the employee’s rate of pay at the time of termination, not to exceed
fifty (50%) percent of one hundred and twenty (120) days accumulated sick leave.

Personal: Upon resignation or retirement, 100% of accumulated personal time.

Earned Personal: Upon resignation or retirement, 100% of accumulated earned
personal time.

Compensatory Time (Comp Time): Upon resignation or retirement, 100% of
accumulated comp time.

Longevity: Upon resignation or retirement, pro-rated amount calculated from the
employee’s anniversary date of hire to the employee’s date of separation.

The employee shall not receive any accrued benefits except compensatory time if the
employee is dismissed during the probationary period.
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For purposes of determining sick and vacation benefits, the number of days for each
shall be based upon the employee’s accruals and his/her per diem rate at the time of

separation.

In the event of termination by reason of death, said payment in the amount of 100% of
accrued sick leave shall be made to his/her beneficiary.

Clothing: Employees, at the time of separation of employment, are required to return
all articles of uniforms, clothing and equipment which were provided by the City.

ARTICLE XXXII: SEPERABILITY

32.1 Should any provision of this Agreement be held invalid by any court or tribunal of
competent jurisdiction, or if compliance with or enforcement of any such provision
should be restrained by any court, all other provisions of this Agreement shall remain in

force.

ARTICLE XXXIII: COPIES

33.1 The City shall file a copy of this Agreement with the New Hampshire Public Relations
Board within fourteen (14) days of its execution. The Agreement shall also be available
to bargaining unit members on the City’s website.

ARTICLE XXXIV: DURATION

34.1 This Agreement shall be effective on July 1, 2023, and shall expire on June 30, 2027.
Nothing in this Agreement will be retroactive unless it is specifically described as such,
and the cost of such items is specifically approved by the City Council.
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be signed by their

respective Negotiating Committee on this the day of June 2023.
Rochester Municipal Employees Group City of Rochester
By: By:

By: By:

By: By

Chief Negotiator Chief Negotiator

Approved by a majority vote of the Rochester City Council and Mayor on March 7, 2023.

(Seal)

City Clerk
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be signed by their
respective Negotiating Committee on this the J/** day of June 2023.

Rochester Municipal Employees Group City of Rochester

By:( E?ﬁﬁg ) Q&f ‘!ﬁ Doy Bytﬂ)ﬂ? A (:o-?’
By:@ - By:

By: By
T
II "f'
./ \‘\‘ fz 2. Al ._‘yé—'—_———__"'_"" ------ . (/ J
Chief Ncgotiat\'é'r‘" T Chief Negotiator (

Approved by a majority vote of the Rochester City Council and Mayor on March 7, 2023.

"W@@MD\» sea

City Clerk
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EXHIBIT A: CLASSIFICATION GRADES

Grade Classification Tiile
4 Administrative Assistant I
6 Administrative Assistant II
2 Administrative Technician I
5 Administrative Technician IT
7 Assessor [
10 Assessor 11
6 Account Clerk
6 Animal Control Officer
4 Arena Attendant
9 Case Worker
8 Community Development Coordinator
10 Compliance Officer
9 Construction Inspector
6 Crime Analyst
10 Economic Development Specialist
11 Electrical Inspector (Building/Mechanical Inspector)
6 Evidence Technician
11 GIS/Asset Management Technician
10 GIS/Construction Technician
9 Govermnment Channel Coordinator
11 Health Inspector (Health/Plumbing Inspector)
9 IT Technician
9 Juvenile Division Coordinator
3 Parking Enforcement Officer
9 Planner [
8 Recreation Marketing & Program Coordinator
10 Planner II
6 Utility Billing Administrator
5 Welfare Intake Worker
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EXHIBIT B: MERIT TRACK

FY24 4% COLA

Grade 1 2 3 4 5 6 7 8 9 10 11 2

2 17.27 17.74 18.23 18.73 19.25 18,78 20.32 20.88 21.45 22.04 22.65 23.27
3 18.16 18.66 19.17 19.70 20.24 20.79 21.37 21.95 22.56 23.18 23.81 24.47
4 19.04 19.57 20.11 20.66 21.23 21.81 22.41 23.03 23.66 24.31 24,98 25.67
5 20.00 20.55 21,11 21,65 22,29 22.90 23.53 24.18 24.84 25.53 26.23 26.95
6 22.04 22.65 23.27 23.91 24.57 25.24 25.94 26.65 27.38 28.14 28.91 29.70
7
8
9

23,14 23.78 24.43 25.11 25.80 26.51 27.24 27.98 28.75 29.54 30.36 3119
24.30 24.97 25.66 26.36 27.09 27.83 28.60 29.38 30.19 31.02 31.88 32.75
26.83 27.57 28.33 29.11 29.91 30.73 31.58 32.45 33.34 34.25 35.20 36.16

10 28.18 28.95 29.75 30.56 31.41 32.27 33.16 34.07 35.00 35.97 36.96 37.97
11 30.30 31.13 31.99 32.87 33.77 34.70 35.65 36.63 37.64 38.67 39.74 40.83
12 32.83 33.73 34.66 35.61 36.59 37.60 38.63 39.69 40.79 41.91 43.06 44.24
FY25 3% COLA
Grade 1 2 3 4 5 6 7 8 9 10 11 12
2 17.79 18.28 18.78 19.30 19.83 20.37 20.93 21.51 22.10 22,71 23.33 23.97

3 18.70 19.22 19.74 20.29 20.84 21.42 22.01 22.61 23.23 23.87 24.53 25.20
4 19.61 20.15 20.71 21.28 21.86 22.46 23.08 23.72 24.37 25.04 25.73 26.44
5 20.60 21.16 21.74 22.34 22.96 23.59 24.24 24.50 25.59 26.29 27.01 27.76
6 22.70 23.33 23.97 24.63 25.30 26.00 26.71 27.45 28.20 28.98 29.78 30.60
7
8
9

23.84 24.49 25.17 25.86 26.57 27.30 28.05 28.82 29.62 30.43 3127 32.13
25.03 25.72 26.43 27.15 27.90 28.67 29.46 30.27 3110 31.95 32.83 33.74
27.64 28.40 29.18 29.98 30.81 31.65 32.52 33.42 34.34 35.28 36.25 37.25

10 29.02 29.82 30.64 31.48 32.35 33.24 34.15 35.08 36.06 37.05 38.07 39.11
11 31.21 32.06 32.95 33.85 34.78 35.74 36.72 37.73 38.77 39.84 40.93 42.06
12 33.81 34.74 35.70 36.68 37.69 38.73 39.79 40.88 42.01) 43.16 44.35 45.57
FY26 |3% COLA
Grade 1 2 3 4 5 6 7 8 9 10 11 2
2 18.32 18.82 19.34 19.87 20.42 20.98 21.56 22.15 22.76 23.39 24.03 24.69

3 19.26 19.75 20.34 20.50 21.47 22.06| 22.67 23.29 23.93 24.59 25.26 25.96
4 20.20 20.76 21.33 21.92 22.52 23.14 23.77 24.43 25.10 25.79 26.50 27.23
5 21.21 21.80 22.40 23.01 23.64 24.30 24.96 25.65 26.36 27.08 27.82 28.59
6 23.38 24.03 24.65 25.37 26.06 26.78 27.52 28.27 29.05 29.85 30.67 31.51
7
8
9

24.55 25.23 25.92 26.64 27.37 28.12 28.89 29.69 30.51 3134 32.21 33.09
25.78 26.49 27.22 27.97 28.74 29.53 30.34 3117 32.03 32.91 33.82 34.75
28.47 29.25 30.06 30.88 31.73 32.60 33.50 34.42 35.37 36.34 37.34 38.37

10 29.89 30.71 31.56 32.43 33.32 34.23 35.18 36.14 37.14 38.16 39.21 40.29
11 32.14 33.03 33.53 34.87 35.83 36.81 37.82 38.86 39.93 41.03 42.16 43.32
12 34.83 35.79 36.77 37.78 38.82 39.89 40.98 42.11 43.27 44.46 45.68| 46.94
FY27 (2% COLA
Grade 1 2 3 4 5 6 7 8 9 10 11 12

18.69 13.20 19.73 20.27 20.83 21.40 21.99 22.60 23.22 23.85 24.51 25.18
3 13.65 20.19 20.74 21.31 21.90 22.50 23.12 23.76 24.41 25.08 25.77 26.48
4 20.61 21.17 21.76 22.35 22.97 23.60 24.25 24.92 25.60 26.31 27.03 27.77
5 21.64 22.23 22.84 23.47 24.12 24.78 25.46 26.16 26.88 27.62 28.38 29.16
6 23.85 24.51 25.18 25.87 26.58 27.32 28.07 28.84 25.63 30.45 3128 32.14
7
8
9

25.04 25.73 26.44 27.17 27.92 28.68 29.47 30.28 31.12 3197 32.85 33.75
26.30 27.02 27.76 28.53 29.31 30.12 30.95 31.80 32.67 33.57 34.49 35.44
29.04 29.84 30.66 31.50 32.37 33.26 34.17 35.11 36.08 37.07 38.09 35.13

10 30.49 31.33 32.19 33.07 33.98 34.92 35.88 36.87 37.88 38.92 39.99 41.09
11 32.78 33.69 34.61 35.56 36.54 37.55 38.58 39.64 40.73 41.85 43.00 44.18
12 35.52 36.50 37.50 38.54 39.60 40.68 41.80 42.95 44.13 45.35 46.60 47.88
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EXHIBIT C: EVALUATION FORM

Employee Name:

Position Title:

Department and Supervisor:

Appraisal Period: From: To:

Type of Performance Appraisal:
Annual [ ] End of Introductory Period

[] Other(Describe):

A. Obijectives of Performance Appraisal Process

« To provide the employee with an evaluation of their work performance.

e To provide the employee with a formal opportunity to provide input on theirwork
performance and goals.
To identify and document the employee’s strengths and areas for improvement,
and to specify goals for improving performance as needed.

o To provide clear expectations regarding the employee’s goals and priorities for
the next evaluation period.
To inform decisions regarding appropriate compensation based on performance.

e To inform decisions regarding transfers, promotions and continued employment
with the City.

B. Performance Rating Descriptions

COMMENDABLE (C): Performance consistently meets and frequently exceeds all
position requirements and expectations. Quality and quantity of work usually
exceed standards for the position.

FULLY COMPETENT (FC): Performance consistently meets position
requirements and expectations, and sometimes exceeds expectations. Exhibits
skills and abilities needed to effectively accomplish job responsibilities.

NEEDS IMPROVEMENT (NI): Performance sometimes meets position
requirements and expectations, but not always. Frequently needs direction or
assistance in fulfilling responsibilities. Improvements are needed to become fully

competent.

UNSATISFACTORY (U): Performance falls seriously below expectations for the
position. Immediate improvement is needed.
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C. Performance Factors

For each section, provide a rating and specific examples and comments to
support the rating. Consideration should be given to overall performance within
the specific subject area based upon reasonable expectations for time in rank.

a) Job Knowledge and Skills
Understanding of job responsibilities and skill in performing job (based on relative
length of service).
Performance rating: C FC NI )
Examples and Comments:

b) Quality of Work
Accuracy and thoroughness of work; degree to which work meets expected
standards; demonstrated ability to use good judgment and make good decisions.
Performance rating: C FC NI U
Examples and Comments:

c) Dependability/Attendance
Conscientiousness in performing job duties; reliability; attendance & punctuality.
Performance rating: C FC NI U
Examples and Comments:

d) Policy & Procedures
Understanding of and compliance with City policies (including dress code),
procedures and practices associated with position; compliance with any
applicable local requirements for position; attention to safety.
Performance rating: Cc FC NI u
Examples and Comments:

e) Cooperation, Teamwork & Initiative
Demonstrated ability to work positively and effectively with others: ability to adapt
to changes; and accept or share new responsibilities as a team player.
Performance rating: C FC NI U
Examples and Comments:
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f) Courtesy and Service Quality
Demonstrated respect and courtesy shown o members of the public, customers,
colleagues and supervisors; commitment to providing consistent quality service.
Performance rating: C FC NI )
Examples and Comments:

D. GOALS
1) Review of Previous Goals

After reviewing the employee’s goals in the previous performance appraisal,
identify each goal and the extent to which the employee met each goal:

2) Future Goals

List in order of priority the major goals for the next year.

E. Notable Accomplishments

If applicable, identify any other notable accomplishments by the employee that
contributed to the success of City operations, customer relations or other areas.

F. Areas Requiring Improvement

For any performance factor in Section C where the employee received a rating of
Needs Improvement or Unsatisfactory, provide specific action steps for the
employee and deadline for achieving improvement.
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G. Overall Performance Rating C FC NI u

Comments:

H. Acknowledgment and Signatures

Supervisor: | discussed this performance appraisal with the employee on

Date:
Supervisor Signature
Employee:  This performance appraisal was discussed with me. | have reviewed

this appraisal and understand its contents. | understand that | have the right to attach a
response to this form.

Date:
Employee Signature
City Manager

Date:

City Manager’s signature
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Merit Advancement Worksheet

Employee Name:

Department and Supervisor:

Appraisal Period: From: To:

a. Job Knowledge and Skills (Maximum of 20 Points)
Performance Rating: C FC NI U Points:
b. Quality and of Work (Maximum of 20 Points)
Performance Rating: C FC NI U Points:
c. Dependability/Attendance (Maximum of 15 Points)
Performance Rating: C FC NI U Points:
d. Policy & Procedures (Maximum of 15 Points).
Performance Rating: C FC NI U Points:
e. Cooperation, Initiative & Teamwork (Maximum of 20 Points)
Performance Rating: C FC NI u Points:

f Courtesy & Service Quality (Maximum of 10 Points)

Performance Rating: C FC NI U Points:
SCORING KEY: 10 point scale 15 point scale [ 20 pointscale |
COMMENDABLE (C) 10 15 20 '
FULLY COMPETENT (FC) 7.5 11.25 15
[ NEEDS IMPROVEMENT (NI) 4 6 8
[ UNSATISFACTORY (U) 0 ; 0 0
Total Points awarded: Merit Track Advance™: Yes No
Department Head Date
City Manager Approval Date

*Merit Track advancement for total points of 70 or above.

Agreement between the City of Rochester
and RMEA affiliated with SEIU Local 1984
July 1, 2023 to June 30, 2027 Page 28



9401

309y ‘({IoM qe[ S yons) SIO[ATIS IWOS JO] TIPIAGI JFOMIIUJOIN0
ue osn 1S TPIAcId SPoATAT ok ‘OFeme o (ST 2oueeq) sked
TEd oL yeym pue 33reyd s Jopraosd STp UI2MIS] SOUIIIJIP Y 10§
TSPIACIA & WO [[Iq € 9419993 1YSrur nok pue TIPIAGIA SFOAIIT-JO 0
ue 9sn no4 J1 3sows o Aed [m nox SFOAIST s uerd o Ul piaoad |

€ asn no4 Jr ssof Aed [ nox "TIOATST TIPLacad e sasn T sm T,

N0 o1 pFemO] JUTN0D 1 UOop 4ot mumcumxu asoyp Aed noA ﬂmsonm_ uaAy |

<

9w U9aq sey T 15590d

-JOIN0 Aurey [[EFA0 U [NUN ST 1937000100 TAO JIoY} 199
03 2aey Aot Te[d s UT STAqUISW ATIUTEJ ISYIO 9APY NOA J] SIOTATIS

| Pa1240D 30§ FeaA & Uy Aed PO no4 1sowr It ST I I9POU-JO-I0 YT,

*$901A338 2531} 70§ Aed 01 surdaq Ted snp 23039q JUNOUTE qUONPIP
umﬂuu% o ©) dn sao1az0s asatp 305 81502 3 3o e ?m ISNUWE NO X

P2I2A0D JO IST] ¥ 335 “I[qOOUPIP INOA 199uF NOA 930Joq pUE JTHETS ﬁ
=I503 oM FIFTATIS IANGIADIU UTEIFID SI240D TE si uEESﬁ 104

_ “A[dde fewn S5TEIASWOS 10 THSWAEAOS € g JUNOUE SUoNpap oy _
M 19w 124 1,948y NOA JT USAS SIDIATIS PUE SUFIIT JUIOS SIIA0D TEd ST, _

SOoNPap A[urey [[eF2A0 9 s199ul s1aquuaws ATrure] Tre Aq pred
sosuadxa S[ROTPSP JO JUNOWE [2303 A [AUN S[qHONPSP [eNpIAIPUL
UAO0 FI9YJ 139U SN J2qUII A[rurey yoea ‘Te[d 9y UO SIoquuiawr ATurey
191p0 2aey no4 31 “Aed 03 surdaq Te[d sy 910§9q JuUnoOure S[qUoNpsp
a1 03 dn STEpIAcId wog s1500 atp jo e Aed 1stuur noA ‘A[ressusn)

SIONEA STYT, A\

SIpIAGIA IO \190 JO

IST] ® JOF 6T 1-88C-CC8-1 [[E2 70 WO WRHUE MMM
99g "pueSuyg MIN] N[ S$$IVY ‘SIX

“I0A0D 3,us30p TE[d STy 238D (P[EdY pue sasuadxa
JFOMIIU-JO-INO ‘sdB1eyDd BUT[TG-0DURE(| SIS

“Aqrurey 000°0T$/TPOPIATPUT 000°S$ PIVIGUI0D
sasuadxs uondniosasd pue [eorpsw 10,4

‘SO[quoNpap oywads 110 Ou 23 319y ], 93eI200

“S[qEonpap MOA 199w noA
31033 PaTIA0D 7€ SSMIP UONUIDSIId pUre SITSIA
90gJOSHOAIAT ‘3T¢3 JANUSALAU SFOMIBN "SI

“Arurey 000°€$/EnPIAIPUT 000°T$

SIDMSUY

TUadmiT | [Eo1pa]\ [Emc] 703 00T$ "SOX

mﬂvg.
€ 2sn noA J1 ssaf Aed noA [p 4

ay uy vuv:_uﬁ 10U ST 3259
| |

¢uerd snp 30y TOO] |
195[00d-JO-IN0 I3 SI JBYM\ 4

¢S901A39s dPIdads 30§
SI[qUONPap JIYI0 1Y) ATy
: . i
|

HEoApap |

oA 333uI noA 310J3q
P333A0D SIDIATIIS X)) Y 7

$STqonpIP
[eI2A0 3 ST Yeqp\

suonsang) suenodury

01 6¢C1-88¢-¢CB-T TE2 T0
qoamAedod

“£doo ® 3sonbox

STCOYI[COY MM Je ATESSO[L) UI MITA UEd NOX *ATeSSO[L) 91 99§ SUNI) PICIFIPUN 1910 J0 TopIAoid S[qEonpap
I5TEINSTIOD ‘SUI[[iq JoUE[Eq JUMOWE PIMO[[E SE YONS ‘SUII3) TOURTOD JO SUONTUIIP [e33uad 10, '[00S-L2S-008-1 [[E2 F0 ST0 UISILII[eat] AAA

NSIA ‘23e19400 Jo sua) 3)dwod ot Jo 4dod ® 393 03 10 9Fera400 MOA IMOQE BoNEUIIOJUT 970w 10,] “ATewrmms € AJuo sI sy, “Ajoresedas

pap1aoad aq [m (TWHATGSFd 2yp pafe0) TE[d siqp Jo 1500 Y3 INOqE UONBUOJU] JON °S391A39S 27D I[L3Y PIISA0D JOJ 1S0D ) 3Jeys pnom
e[ o) pue nok moy noA smoygs DS Y], “Ted qaeay e asooyd noA disy [ 1wswnoop (Hgs) 38eraro) pue sygouag jo Arewnung 3y J,

w

CDNS/S/02/NXU-CLLOATANT/ 08/ 0280SaV
OINH 3dAT, uerq | Aruoe,y /fenpiarpu] 30} a5era40) PURISW, | MAN] ONfg] S8ODDY DSNI eI |
YZ0z/0€/90 — €T0T/ 10/ L0 :potIdd advIonon) SIVTAIIG PITIA0Y) I0] \?m nox 1B\ 29 ST2400) UP[J ST 1B\ "uw«uu;OU pue s1igauldyg Jo b«gm




9J0Z BToqESnOEAMA J¢ Juoumoop £ofod 10 TE[d Y3 295 ‘suondsdxad pue SUONEINUT] IO UOTIFWIOFUT 3TOW 10 4
[ . __ﬁmnm&.@ ‘_ |
*A[uo 9014338 TrEWs pamayard 10U $90p IqRINpPap ‘(ID1AIIS ﬁlﬂjla _ |
ySnomyp s[qe[rear oxe S80I Ajeoads PaI2A033ON eur) X1edos uondmosaig RO TS _ |
‘([re3ax) 9Fe12400 ON r
d £dde | Lidde : 05 STEoTE) AMA
o eSS S | 10U SPOPIIINPAP (201395 | Snp | 30 1§91-97L888-1
uwﬁm?n_ Mcmﬂwm M vOU HMM reur) vondiosaid /gy pureaq paaoyard-uoN] | 1€ JQETPAE S 389400 _
‘foewrreyd Sunedonred spewore) | iy IQWHWMV @mmﬁ%ﬁm /b | Srap uonduosaid |
SAD & Sutsn usym Redos 3 i o Adde A Lidde | Inoge gﬂ@ﬂﬂ”ﬂ” SO
Ked nox_ -surexdoad pue s3nip oyyooads ) 10U S0P I[qOoNpPap ‘(014395 ._ puco
e J0U S0P IqUINPIP FUI . ; s8nap pueiq pamJRId | 4o nok3ess |
01 djdde Lews suopeTary 231AT9S soweTeq fuv pue 15305 MmO, reur) vondmosaid /(z¢ __ 2 S80I sfd f
reur 1e A[ddns £ep g © pue [reiox (treas) vondmosaxd /gzé | . s8nap po 3 L_
e £[dduns Aep ¢ © Jo Iy © ST 979y T, fdd Ldde _
10U S20p IHINPop “JUTT - muo@cwﬂwu%nﬂwwﬂmw;qum s8uIp duoUdL _
_ | 35ueeq Lue pue X8dod mo X L nApsAIC/OL4 _
_. _ . (resox) wondmosaxd /o1 ¢ . . _
_ ‘safdde 3[qnonpop | wounsedap Huadrown | s __ _
QSIMIOYIO) 0400 I8 PIT240D 7 UE 10 L1I08] JFoMIaU SOUBINSTIOD 9/,() ‘suEns ) 3 G&é . |
_ o718 19p1401d 907AIIG JO SHG B IE SID[AIIG | -UT IE SSI[UN) PIFIA0D JON] i _ 1893 B A%y nok 31 |
_ sandde S[qronpap usunzedop fHouadrou | (o poorg | ‘

QSMINP) 9001 1T PITIA0D
91¢ 39p1raoid 901ATIG JO 11 E JB SIVTATIG

ue 30 AIIoY] spomsu
-UT JE SSI[UN) PII2A0D JON]

SITCIETIOS 0/4()

‘Ae1-x) 7897 ONSOUOEI( |

07 Aed [ GEA MO 10U oot UYL, |

"SATUDADIA T8 PIPIIV SIDTATIS O

J1 TOPIAOIA 0L Sy “IATUDAII 1 UdTe
1B 9014398 10§ Aed 01 saey Lewr nOx

_ S[qefeat
SIGUaq (IP[EAYR[AT) SHSIA [EMTIA
© olqurear
S)gaUSq (P[EAYR[],) SHSIA [PIITA

uoneuloyuy Jueproduy

Ppo ®

‘suondasxy ‘suoneimury

P972402 10N

P2124A02 JON]

P97240D JON]
(3sows aipy Aed i nox)
IPIAOIJ HIOMIIN]-Jo-INQ

agreyp oN

£1dde 10u sop S[IONpPap
Qrsta 3ad Awd6D (b4
&1ddv 10u soop 3[quonpap
‘ais1a 32d Xedod z¢
(3seoy o Aed e noy)
JIPIAORJ TOMIBN

Aeq [IIA NOX TEYX\

‘soridde STqUONPIP © J1 99w Ud3q SBY I[QDONPIP INOA 19138 2T¢ JTLYD SIY UL UMOYS S1SOD IDUBINSUIOD PUL JTUSWABIOD [y 4

TPTIIJa3 € INOYIM 9$00TD NOA TRIPIDAUS 911 998 ULd MO |

59014398 198 no£ 230§9q TBPTAGIA MOA I |

FIOA\2U T 33§ O] TLII9]aT ¥ Paall JOUI Op o X "'ON] _

P3N ABJA NOX SIDIAIIG

UOTNBZTUNUIT |
/B0TUSS18 /3780 |
SANIOA |

| 90Lgo 5I3p]

nsta WEPAS | (Pedy B

ssaur 30 Lmfur v | |
€91} 0] NSIA 27eD ATETUT ] | !

JUIAT] [ESTPIA
UOURI0))

_ cIsTeioads v

335 0] [¥II3Ja1 € pasu noA o(

..-,ﬂ__EUUA S



9j0¢

FroqmsnnEAAMA Je Juoumdop 4d1jod 10

Cdﬁm AN 998 A,ACOUQOUKU pue suoneInuI moqre UOYLUILTIOJUT 21O JO 4

" read 15d Toquiswr 39d siSIA paUIqUIOD — = ___ 1 Spaa3u |
& |
09 ©3 payuy st Adesar) reuonednodo U AmEuMuMMMBMu: i %MMMMM o%ﬁﬁ%%@vm S90TAT9S UONBNIqEay | ey ferpads sao | |
pue yoaads ‘reorsfyd 103 a8e1sa0)) H ey p 1oN . 0¢c -y ﬂ aaey 30 SuEar0oas |
“ . E suou PR19402 JON] 3SUTMSTIOD 0/4() STES et owo | dioyg pecumod gy
i : - o SIITATIS |
(‘punosenyn 2°T) Pa7240D 10N] 35UBINEOI0D 0/,() bq_oﬁ ?ui._v@ P
DS Y3 UT 212U4MIS[2 PRQIISIP SIDTAIIS (g spomsou SOITATOS euorssajord sueuSaid axe nod 3y |
PUE $1831 2pnouT ABtl 918D ATUIdEIA SOUTIOSTIOD 0/,() X
-ur 1Y mwuﬁzv P213A02 JON] | d30a19p \::H_EEU |
T - suou-— | PIT2A0D JON _ © 35uemsoion o) _ ) SN uu@mo |
2Yeleli e IOTLINSUIOD 0/,() $901A398 Juaneduy _
-UT JB $SI[UN) PAI2A0D 10N : i . _ S p———
i - T (Ko MHOB.uwQ!|i| SoueInsuIond o) | Gt _
. | 20um 104
] - ~UT J& SSI[UM) PIFIA0D JON] yuoneding O -.uuoﬂﬂ-. A »ﬁuﬂ#@dﬂ |
) S9ee juaneding 1PO £dde you soopBqnonpap $901A7198 Juaneding | _d..-ﬁaﬂu_ °q G Enm .m..-_
S1gauaq (PERYPRL) SISHA [PaTtA P3713A0 JON] ‘yis1a 73d X8do5 74 el . |
HSIA 9530 ISTA 99530 |
(Krpoey spomisu ‘ |
| auou e nmuﬁnv Po19403 10N ,. 3OUBIISUIOD 0/() | 393 woadms /uedIsAyJ . e .
| - ~ N Jpr— [ (woos | peadsoqeasvynofyy
| Juou P339A0D JON] S5UTINSTIOD /() | endsoy “83) s03 aovy |
_ suou FIOMIIIN]-U] SE PATIA0T) 79130 IFTTINSTIOD 0/y() | &
_ S[qUPNPap 21053q A8dod 0G4
—— _— — - LE A _
ﬂ . | TS 40 sonuodsuen | UONBINY [RIIPNT |

panmipe J1 paarea Xedory

_ JFOMIIN]-U] SE PII2A0T)
|

HIOMIIN][-U] St PaTaac))

STAOTPoP 1Y |

SOTEMSUIOD 0/,() "[qUoNPIP

%@% SlTIpawItu} PISu NOA «u

21033q 28d05 (001§ _
_ . _
"9DTAXIG Qm_au«m HomIon ~ OUEIOSWO? 9/,() 30 X8d03 o _ $29] uoadms \E«U@E& .
. ~UT JE SSO[UN) P3I3402 J0N] |
30 an1g Aq Lxea few s1507) “sandde | (Gamoes | £328ms
s 5 i . |
PHETPAD SSIMIEO 94001 10 PIIRADS | PoT2A0D JON]  IDTEIMSUIOD 0/,() T0 ATAGD () eo1dms fzojemquie | wiapeding sy 00d 1 .

21 1ap1A0Td 901AXAG JO 2IQ ¥ 1B SIDIAIG |

uvoneunojuy juepodwy

PP 7% ‘suondaodxs ‘suoneirury

“(asows oy Aed [ nox)
13PIAOL] HIOMIIN-JO-INQ
Aed T

“(seop ap Aed fjim no;
JIIPIAOI] SHOMIIN
nox e

“8-9) 907 LmIoeg

JUSAT [BIIPIAL

P33N] ACJA] NOX SIDIATDG i



9jo09p SGIOTUISUIILIE2 AL T JUDTIMD20P \AUEOQ IO C_w—ﬁw () 998 nmCOEQOUXQ puv suonveliul noqe uonrtwiiojur 10w 10, &

(sas1a

wpunean ARIU] & £ressooou A[pestpowr pajrunpun) oreds snoexdory) e

(sxeak o A1980 (s1ead 24y
uIexa U0 JO W) IMPY) 278 240 SunNnOY e 43343 30 SoFueyd uonduodsard € own yYoes >
1ad pre Suwreay suo o1 pastu) spre 3uLEdl] e

£138ms omerreg o
(sasta
Aressaoau A[earpow palmurun) ampundnoy e

(ruswmoop Te[d oA 395 Ises|] 1s1] 219[dwod € L UST SIy [, *s301a53s 352} 03 Ajdde Aevus sHORLINUIT) SIDIAIIG PAIAA0)) YD

duismu Gup 91eArr] e 9TE) ULIRI-JUOT e
swerdord sso[1ydox, e ’ .
"ST(] PIP SpISInNO hﬁﬁlvﬂuwﬁu [elue e
Aress20ou A[[edTPIW $SAUN 2TED JOOJ JUNNOY e N .
i : Burpaen uaym are;) JUa81N) /AOUdSISW-ION e £308ms onowiso) e
[GERIES

papnox3 1apo Lue Jo 1S € pue yoneunsoyul 330w 30§ Juswmnoop ueld 1o Lorjod oL 3oay)) 32400 JON S20(] AJjessuan) Te[J 0L SIIIAIIG
. . . . SSADIAING _u,J._.J.):mv ) R T,UUT/._.J,ﬁ —.!..—u}—ﬁ.xm_.

........ i TIA0D JO 219402 100 | dn-y2ad [eIUsp S U9 IS T e IV e
N— el A N P e - TR uquoomouogf_
suou _ Pa72403 10N] Pa1240 10N | sasse|d s uaap[yD ——
1ea{ aod wexs suo 01 paymTy Pa12402 JON] | a8 oN wexd 253 s uarpmy) | J I _
| n
- O1oe) spoagau . !
ouou (e 3oy a3reyd oN |
-UT 1€ SSI[UIN) PIATIA0D JON] | ; _ _
| ot youKimby |
- Suou 219400 10 I5UTINSOIOS /() :
_ 3 1ON 102 el [EaTpat o[qem(] _
T - ‘182 |  (Lypoey spomypou . En—— i 1 !
(apeej 3po 35TEINEUTOD 0/,() 37¢0 SUSIU PoDQ |
3od 3aquowr 32d sdep (0| Jo wmUIXEN -UT JE SSI[UN) PITIA0D JON . d Tl _
I GONEIIeqal ;oL SpIEmMo) Junood | (Lmoey sjr0AgU Aidde 10u saopI[qEmonpap SSTATSE T | |
JERR st ETER T dL : SOOTAS TONENIUE] | .
$1SLA TONENIqey put GOTCIIGeLST [[V | -UIJE SS[Un) patnand JON rsta 10d XTdoD (74 A HUIAPH | !
_

(asour aip Aed anox) | (iseay ayp Aed [m no
IIPTAOI ] JIOMISIN[-JO-INQO JOP1AOL ] HIOMIIN] P3N AeJA] nOX 8391A39Q
Aed T\ NOX YeYM

voneunojuy 1uepodury JUSAY [EIIPIA]

younuoy)

PYPQ 7% ‘suondadxy ‘suoneinur|




gjog SO MSAIE | AAM 18 Juswnoop Lorjod 0 Te[d a1y 998 ‘suondooxs pue SUOREIWY INOGE UONEIIIOJUL STOUT X0,

SefdioNIely oy ySnomp Te[d e 105 Aed nok dppy o1 PITs XeT winfwaad € 30§ J[qIS 2q At nok ‘SPIEPUTIS oN[E WG] 1) 193U 1, USI0p ted moAf J1
S3X ¢spavpurIg aNeA winurmnpy My 1aow uepd snp sao(y

AMPIID XE) Wi

ay 703 91qi3ne oq J0u Lews noA SFEIDAC) [enuass;| WUy Jo sad& uTelred 105 2[qISNe 918 o4 §] 9812400 IYIO UTEIID pue ‘HYVITYL ‘dIHD PPN
9TedIPIA] “samrjod 1a3Feur [ENPIAIPUT 12130 10 IFE[ASHILH] 21 YInomy S[qe[rear DTeIsuf (I[Eo] ‘STed sapnpul A[ersu03 53TIIA0,) [PHUDSS;| WIUTUTY

SO n.nu.w.n-;-.d>3”v [POUISSS T WINIUTUTTA] Uﬁ_\/ﬂvuﬁ— :.ﬂ—ﬁ— S S230(T

$802-2L08S ZV XTu20YyJ
$80¢S ¥od Od

BAECISIESSSA)
601D sieadde wrer) vondmosarg

sswure]) Sus(q vondiosazg 10,

81S0-€L+90 1D ‘USALH YION

816 XO4d Od

sieaddy pue 2ouBAIID) INLTV
PIPIYS 9N PU® SSOI7) N[ WUy
Sume[D) [edIpaA 104

:10BJUOD “9DUEISISSE JO 9D0OU ST

‘s1y8m moL noqe uonTIoyuT 270w 30, “TE[d MOL 03 uosEas Aue 303 FIUEAINS ¢ JO TEIddE TWHTP © IJUgNs 0] uoneurojur 319[dwiod apraord osf sjuawmdop
Te[d mox_ TP [edIPSW 18] 0§ JARIIT [ ok s1gauaq Jo uoneue[dxa a1 1€ J0o[ ‘SIydiI oL INoqe VONFWIOYUT 3I0W J0,] TE3ddE J0 IIUEAIIG & PI[[ED

st urepdurod spy T, TP € Jo [eruap & 30§ Te[d moA4 isurede 1ute(dwod € aaey NoA J1 djay wed Jerp sopuade a1 219y T, :s1ys1y spraddy puw aouraanin ano g

"965Z-81$-008-1 [[E> 0 ROSDITHI[CI]] MAM JISIA DIELINIEY 91 INOQE VONEWIOFUT SIOUS 10,] “IIC[CNIT]N

souemsu] YI[esy 21 ySnomp a3er2405 souemsur enprarpur uidng Surpnpur ‘ool nof 03 3[qereat aq Lewr suondo 38€19400 IAIQ) RO SO OO MMM
10 G9G19X €7CT-19Z-LL8-1 3T WYSISTaA() 90UEMSU] PUE TOPPUHOJU] ISWMSUOT) JOJ IUD7) ‘SIVIAIIG UBUmME] pue e Jo Jusunieda(] :st sapouade asop
10J UOHPUHOJUT JOPIUOD YT, 'SPUS 11 191¢ 93639400 IOL INUNUOD 03 Juem no4 1 doy ued 1ey s9Puade 278 I, :AAINA0T) INUNNO.) 01 SIYSN} Mo



9409
vy 51 Aed pruos el (03 341,
0% SUOTSN[OX? JO ST |
} paseas 1,45t 14
ov$ 350EITSGI0T)
00<$ HuswAvdo)
001°1¢ , SEAPIPC
s ~ Fuuvyy 150
:Ked pmom ey ‘ardurexs s ug
008°C$ | 1507 apdmwrexy w0,

(Kdpasqy proeshyd) SIFTATSS TOTEIIQEUo g
(vagrpe42) TODOCMDS [CTPAT S[EI( ]

(sazddns jvazpone Sugpnpiuz) ITCI WOOT AU GIIUIL]
=1
SIDIAIIS SIPNOUY JUAS T TINVXH STY.L

%0T SITEITSTIOT YO W
%0  FouEnsTros (Lpoey) endsoH m
ov$ raswAedos JsiePads m
000°T$  STqPOTPIP [[e3d40 50e[d 24 ], m

(oxed dn moqog
PUL ISLA WWOOT ADUIFTOWD HIOAIIU-UT)

aimoesJ Iiduwirg s e

~}[°s UO paseq a1e sa[durexo 3Fer2A00 28I 20U 8L “STE[A YIfeay JuarayyTp 39pun Led 3ySnu noL s3s05 Jo vonsod atp sredurod

_ 0] voneuroJul STyl () ‘TG 2y I9pun SIDTATSS PIpPNPXS pue (FFTEIS0IO0 pue STOSWAPA0D Fa[(Eonpap) sIumowre JUMets 1500
31 VO SN0, "s7010%J 210 Auwtu pue 98reyd STapiaord moA saopd o “0A1e027 nok 9xed [enade 9t uo Jurpuadop JUITIFIP 3q [
$1SOD [eN128 MO X "9TED [EdIPaUT 52409 JySru TEd st moy Jo sajdurexa isnl 9Tt UMOYS SJUSUNEIT], "JOIEWIISD JSOD © J0U ST SIY T,

02Z1$ s1 Aed pmo 30f 103 3y 1,
0c$ SUOTSTI[OX? JO ST
passaos 4, uss 104 M
0$ ERlitant il
001°1$ Siuowaedo)
001$ S3[qUONPaCL
Fuuvy s 1507
:Aed pmom s0[ ‘odurexa sip ug
009§ - 180 sydwrexg oL,

(4a70ru as0r73) TOSUIAMDD [BITPAUT D[CEANC]

S80I UONALosaT ]

(qy40m pooyq) SISIT STISOUGEIC |

(uozywanpa asvesiy

Sutgprpauz) SISIA DO TEIDSAYC 2480 ATULUTI ]
3T

SIDIAIIS SIPN[OUT JUAAI FTJINVXH ST

%0¢ 22TeInSUIOI /PO |
%0 2owvesnsoiod (Anowy) rendso] m
ov$ ToswAedos SeRads
000°T$ S[qNoNpap [[eidA0 STe[d oY T, @

(wonpuod pajjonuod
-[[PA\ € JO 3TED YTOAIIU-UT SUNNOT JO JLoL ©)

sa19qei(] g 2dA s,00( SurSeuey

*$301AT9S PATIA0D TNV XE] 959Y3 JO §1S0D IO A1 10§ J[qisuodsaz 3q pnom Tefd sy,

0LO'TS oy ked pmom Fag o1 aq ),
09% SUOTSNIXI IO ST
pusm 1 ust 1oq M
0% S5TEMETIoT)
01$ SIEIRY 0]
000°1$ S3TqUANPaC]
SuUDys 1500
:Aed pmom Sog ‘ordurexa spy1 uy
00LTIS | 150 sidwexy wI0],

(pasagfysaun) J1STA TSTEDIUS

(54001 poojq puv Spunosvyn) STSaT INSOUGEIC]
s21ATaG ANIde AIATACT/RAGPIYD)
SADIATIG [BUOISSIJOT] ATIATD(T /PP
(2ups pojvnadd) $ISTA 30730 ISEDAAS

=

SIDTAIIS SIPUOUI 1UA T TJINVXH ST,

20 IOUEITNSTIOT /YO W
%0 5ouernsurod (Aoey) rendsoH m
ov$ TouwAedos J5Teads m

000°T$ S[qNSTPSP [[esoA0 SUEd oy |, m

(A3darpp [uatdsoy
v pue 2L [IEu-a1d YI0AAU-UT JO SPUoW 6)

Aqeq e Sunael] s1 39

“a8e12A00 U0

wopdiesy aBnaory ason moqy



9401
370§3q Tapiaoad ok s 3Py “(FOA [ SE YPNS) SIDTATIS SWIOS 10§
TSPIAGIA SFOATIU-JOINO Ue Isn JYJI TOPIAOIU JFOMIAU Fn04 37eME 9
-(Btiiq Soueeq) sked Tefd moA yeqm pue 33reyo s Fopraoid o usamIaq
9DUIIJIP 93 JOF FOPIAOKI & WO [[Iq & SAIIIT JYSu nok pue ‘Tapiaoid
SFoA15G-50300 ue asn nok J1 3sowr i Aed [ nox SEoAISE s,ueld o Uy
¥5p1aoid e asn no 1 ssof Aed [ no X SFOAIIT TOPIAOTA € sasn TE[d STy T,

sasuadxa asory Aed nof ySnop uaayg

<

“JO-N0 913 Presmol Junod 1,.uop Ao

e "JOUS UI3( Sy
T 195D00-JO-INO Affure] [[E¥240 3T [Hun ST 135000-JO-100 UAO IR}
399Ul 03 A6y AT “TEA ST UT STOqUUOWF A[TuTe] I9U0 9A%Y NOA JT 'SIITATIS
Pa12209 103 7824 € UT Aed PMOD NOA JsOUT I ST I 193 0U-JO-IN0 Y,

SI9PTAOIC H1Ooagau Jo

1ST[  30J 6ET1-88E-C€8-1 T[ed 0 WO W PUE AN
339G "pUBSUH MIN] SN[( SSIDY "SIX

o
sadreyd

ST 978D ey pue sasuadxa
T[[I(-0oug[e(] ‘SIS

‘I9A0D ] US30pP
HIoM3au-JO-1NO

<

“ATrurey
000°0T$/TENPIAIPUT 000°G$ :PoUIquIod sosusdxa
uonduosaid pue sosuadxa Jeorpaws 301

'$301439s 259t 303 Aed 01 suiBaq TWEd snp 21032q JUNOWE SHONPaP
og1o3ds o1y 03 dn s9014719s 25313 707 83502 1P JO [[E Led IsnI NO X

T DIVOI[Co MMAL/ /5UTIT 18 SOOTATSS
JATUSAIIA PagaA0D JO IST[ B 995 “I[QHONPap oA 19901 NoA 930Jaq pue
SUTTSI500 oI SIITATSS SANUSASIA DTEIFID sT240D Ted s “opdurexs
10, "A[dde Lewu S5TEANSTIOD 10 TUSWAEJOD € Jng Junoure quonpap

o1 1our 394 3, UdAEY NOA JT TUIAD SIOTATIS PUE SUID)I JUIOS ST2A00 TE[A ST T,

“S[qEONPap A[Iure; [[I2A0 Y3 s199ur s1aquusw A[urey [re £q

pred sasuadxa SIAIOAPSP JO JUNOUTE [210) Ou3 [AUN J[GHINPSP [enpPIAIPUT
UAO T[S 199UF ISNUE QU A[rourey yoed ‘Te[d 9y uo syaquiawy

Amurey 3otpo aaey nof 31 “Aed 01 surdaq Ted sryp 930J2q IUNOWE S[QHONPIp
ot o3 dn STHpIAGId uroxy s1s0 311 Jo (e Aed Isnux noL “Aersuan

ISIONLIAL STYT, AYA _

“SB[qUoNpPap oyads o ou a3v axar(], 3FeI2400

S[qnonpap moA 199w nok
97039q P2A02 97 SFMIP VONAMISAIA PUe SIISIA
90JO TIOMIIT ‘FTTI SANUIAOIU JTOAIIN SIX

‘ATrarey 0006$/TENPLATPUT 000°C$

SFoMSUY

|
|
|

mnb'—u_ﬂ%‘uﬂ.ﬂa 1
asn noA yr ssof Aed nok im

T 195}p0d§0-IN0
91 UT pIpnjouT 10U ST 1LY\
oM s el . 1
¢Ued snp 3o 37T
395[00d-J0-IN0 Y ST 1eYA\ |

|
¢5301A135 oroads J0y |

|

_

%_
oA 199w noA ar0§3q |

P3I9A0D SIDIAIIS I ATY

ToumbL] [Epa]y\ 2[Emc] 307 00T$ SOX | SS[UONPIP JIYI0 213] 3Ty

SqHNPSP
[[EISA0 Y3 ST TeY M\

suonsan auvaroduay

01 6¢Z1-88C-¢ L8 1 [[v2 J0/:

-Adoo » 3sanbaz

S50[0-005 /A0S 9IBII[EoY MMM J€ ATeSSO[D) I MITA U NOX  "ATESSO[O) 3} 99§ SUNS) PIUIEIPUN IO 30 TP TA0Id “Sfquanpap
TUSATdOD “DDUEINSUIOD ‘SUIN[Iq 9DUE[eq JUNOWE PIMO[[E SE Yons ‘Suiid) GOWNOD JO SUONIUGIP [e32ua8 10, 100S-L2S-008-T [[E° FO STO (UISTOI[Eat] AAA

J1s1A “08ex3400 JO suma} )a[dwod ap jo Adoo € 398 03 30 9Zer0A00 MOL INOQE BOREOFUT S30UT JO,] *ATerrums € AJuo st SIq ], “Ajojeredas

papuoid aq [ (WAwsId oy pajped) Tepd

OIH :2dAT1 uelq | Ajrure /Tenpiarpuy 305 a8e33400)
ve0T/0€/90 — €T0T/ 10/ L0 SPOH dHeasanyy

ST} JO 1802 ) INOYE BONLULOJU] 5 LON "SI2IAIIS 23ED YIEIY PIISA0D JOJ 150D I} IBYS Pnosm
Te[d o3 pue nok moy nok smoys Hgs 34 1, ‘Tefd yipeay e asooyd nok dpay M 1uswmoop (Dgs) 2Feraro)) pue sygauag Jo Arewnung sy,

A4

(DAS/S+/02/01XU-CTLOCTIIE/ 05/ STSOSTV
—:-ﬁ—m:m— >>uZ U:—M,— ,n,n,JU.J/\ ”._m—,..-,ﬁ;ﬁ—:ﬁ.u.—u

SOLATIG PIIIA0T) 10 Ao [ IOX TL/X\ 29 SI9407) TE[J S LA\ :98e10A0)) pue s)gauag Jo Arewruing



94072 BToUISIIIEI AAA 18 Juoumoop £o1jod 10 TEfd a1 238 ‘suonda0xa pue suoONeIII| INOQE VOTIBWIOFUT JIOU JO] 4
F - - .. 1
| Ao _ £idde ) _ ._
_. 9014138 [rewr paxmxayaixd ySnomnp P339200 10N 10U S90p I[qUoNPIp ‘(I0TAXIS F3nap Owadg _ |
S[qepeAE 91E § GEEES rewn) Xedod uondposasg . o0 IEUUAIE) A
| {(r1239) 33¥33400 ON _ 30 1€91-92.-888"1 |
. f1dde 10u saop £1dde 10u ssop IFANONPap JE J[qE[TeAE ST 3ZEITA0D
fovurreyd | S[qoonpap BuRKduLeq | ‘(01795 [rews) uonduosaid /Gy ¢ | s3nsp puvaq pasrsgad-uop | VONARoso; ‘_
Funedpned srewsIe) GAD T | Aue pue Xed0od mOK | (re1a3) vonduosard /Gy | ] - __| InoqB BONEXROJuY JOJ |
Fusn voym fedosypoamwu o ded | fjdde j0u ssop §1dde 3ou soop S[qmonpap _ TonIpuocd
nox ‘sureidord pue s3nap ogoads | S[@onpop ‘Burpiq soveEq | ‘(eorazes qrewr) vondmosard /oz¢ s3rup puelq paTIayeI] 30 SSSU[jI MoK Jean) |
01 A[dde Aeur suonelmUr| -931AT9S _ Aue pue 38d60 Mo X (Trera3) vondmosazd /z ¢ o sSn3p pasu noA Jy |
- v 3e Addns £ep o6 © pue sz e “{idde 10U soop £1dde 1ou soop IAEONPIp _ _
A1ddns Aep p¢ v o T € ST OISYT, | I[qUoUpop Suipiq soureq | (9o1az9s qrewr) nondrosaid /14 sdnIp o119U00) _
ue pue X8dod mox | (rer01) wondmosaxd /o1 ¢ _.
“sardde [qOonpap PSIARPO) yusunzedap Aouadrour G , _
'0/,001 J€ PaF2A0D 278 I19praoid U JO A1) JFom1au SITEMSTIOS %/, | ‘sweas THA/10) 3 G%HNEE HH
IDTATIG JO 211G B JE SIOMATIG | -UT 1€ SSI[UN) PITIA0D JION] _
gt i - i s e 159) B Ay NOA JT |
-sandde S[qEonpap OsmIagO yusunredap AouaGrown W —
_ 0,001 3¢ P2I2A0D 9¥e 39praord ue 10 Aoy spEomIau SOTMISUIOD 0 () | poo(q “Aes-x) TESTSREOUSE |
IDTATIG JO 211G B IB SIDATIG | -UT IE SSI[UN) PITIAOD JON] " !
70§ Aed [ Tepd R n !
oL Jeym 3D U], SATUSASTA . e i
9T€ PIPIIU SIDIATIS I JT TOpIAoad Pa12400 JON] 2areyd ON /BUTTISTSS /575 SATTSAST] |
mof Jsy TANUIASK] 1,U9TE Je3 d . STTIPO 30
2014795 307 Aed 01 Ay Lewr no x | sogyo §35piAoId ased
_ Jqe[reat y £idde 30u soop - . Wpresq easia nokyy |
| SIgRUAq ((P[EAYPDL) SHSIA [PUIIA PR ION | Srqmomipap rsia 1ad 17805 (g4 | T _
J[qE[rEAT R ~ 4ddeou saop ssauqq 30 mfur | _
S1goURq (TP[EITR[R],) SISIA [E)ITA par2a00 JON] | STquonpap sia 3od £8do5 cg¢ | ue 3eom 03 Jista oreD Arewipg !

(1sous oy Aed M noyx) (1seap atp Aed M nox)
JIPIAOIJ HIOMIIN-JO-INQ) 3IPIAOIJ HIOMIIN
Ae [ MO 1eYM\

‘safidde STqEONPSP © J1 9our usaq sey S[GDONPIP MOA I21JE 9T ITeyd SI) UT UMOYS §1S0D IJULINSUI0d put JWswAedod [y 4

uoneuuoyuf Juerrodury 1y1Q 1UIAH [eSTPIA

P3N ACJA] NOX SIDJAIIG o

% *suondooxy ‘suoneinury

SNTERRNS
FFOAIIT € 398 0] [EIT9J03 & PIAIT 10U OP NOK "ON]

— . :ISTeIoads € 99s |
‘TBTI3J21 & IO 2500d NoL TSRS 91]) 298 UL N0 T cISHPEK M
: o 0} [€333)31 ¥ pasu noh o(J |

o

'$351A19s 393 no{ | _



9j0¢ BroTmsnnIEa A Je Jusunoop Lofod 1o TE[d oy 29s ‘suondioxa pur SUONEINW] N0 VONEUWIOJUT IOW 10, 4
] [ N ]
o] TOTETTIoT ‘ V |
mMOoA SPTemo] JUNOD SITSIA (Grpror; apomau A onzaop SOOTATOS UONUIIE | _
. U -UT3E SS9[Un) PazaA0D JON] S[qaonipap ‘s 1ad 8865 gz¢ [ SP3JB |
[ .GOU@E@W@WG@?MEQW?E Vo | o o8 8 e | = - M | resy —«-ooamw IR0 |
” d Bt e dd JAey 30 S0112A0033
| qusW 13d SIISIA PaUIqUIOD ()9 (fyroey FFOMISU n £dde jou saop SSSTETT O doy poau noky
03 payuy st &dexzoy) feuonednooo | -UT Je SSI[UN) PITIA0D JON] S[quoapap ‘usta 3ad A8doo gz¢ _
pue yoaads Teorsdyd 303 98e10407) “
AUOU _ P373A02 JON] | SOUTINSUIOD 0/,() 2IED TI[EAT] AUOH _
( ) . _ y SIOIATS | |
punosenm 37 S AP Pa32400 JON SOUEISOIOD 0/,() I :
! : 1M1o¥) AT2ATPP /YIIqpPIYD |
| VT IGMIS[ poqHDSIp SIILAIDS PUL | (Lmoey yroamoU saora1os qeuorssajord | jueudasd azeno gy

$1591 apnour Aew 218D ATUINEA
|

-UT 1€ SSI[UN) PATIA0D JON] |

JDULINSUTIOD o\oO

SI0ATRP /PP D)

dUOU P332400 JON SOUCISTIOD /() SHSTA 9230 |
[ (Aarpoeg yr0MI5U ‘ ! _ _
Juou ﬁ i 35UTINSUIOD 0/5() | s901A79s Juaneduy
|| ot ssope) parason 1oy | ) | Eo—
-UT I8 SS9 mwvauwuwwwﬂ”uﬁ EMMMM‘S mimw I | Saweysqns 10 ‘e
PlqeREAr . uﬁuawﬁ 3 A £ QQMMWQ mMuoO s901A19s JUsnEd) | [BIOIATYIq ey
s1jouaq (YI[BIYS,L) SHSIA [BIIITA HERNO SO ! P : HEANO | [e3usut paau noA JT |
o . Po32400 JON Siqoonpop ‘usta 1ad Xedo3 ¢zg q
HSTA 9230 | HSIA 29O | _
(iroey sp0MIU ) !
Juou e S3UCINSUIOD 0/4() | $99] voagms /uenIshyJ i
o - . . o - (woor  esdsoy € daey nod 31
=Yitelis POI1SA0D JON] SOUEINSUIOD 9/() endsoy “8) 225 fgre |
] _ | S[Eompap 1913¥ UCIETIOD %) |
suou SFOMIDN]-U] SE PATIA0T) STQSPSp s3030q 17305 ¢/ ¢ | |
o - o S e | TonusNe [edpats
JUOT: JOMIIN-U] S& PIIIAO I5UTIMSTIOD 0 ; ;
: ) STQEOTPAP 191J% FDUCTTOD 040 — ..
panwpe j1 paarem Xedory NTOMIIN-UT SE PIIIA0T) STATISTID 24032q 165 0c ¢ 305 WOOT ASUD AT | y
90714195 JO aNg Aq Area fewr $3s07) | B (Aarpoeg spomiau . o o ,. !
‘sondde S[qronpep “osImIat)i() | -urae SSI[UN) PITIA0D 10N FIUTIMSTION ¢45() 10 22403 0§ SRSt/ cﬁuwm\EA _ £138ms |
0/,001 3¢ PAI2A0D 3¢ 39praoid | (rpovy eoiBns | uapedino aaey noA 31

IO1AI3G JO IIIG ¥ IE SIDLAISG |

voneunojuy Juerodusy 33ypQ

2@ ‘suondsoxy ‘suoneipury

Pa19402 JON]

 (asows o Aed [ranox) |

13PIACI ] HIOMIIN-JO-INQ

QDULINSUIOD o\oc J10 Nn—wﬂou O%

~ (3seay op Avd I nogx)

JOPIAOAJ MIOMIDN]

Avd M\ NOX 1BYA\

Lroremquue “3-2) 097 L1IoRy]

P33N ABJA] NOX SIDIAIDG

IUIAH [BIIPIJAL
Uowuwioy)



9jJ0% BroqmENIE AAA Je Jusumdop 4drod o TE[d atp 995 ‘suondsoxa pur SGONEINUY] INO(E VONPWIOFUT IIOW JO 4

(sa1s1A

wunES AMMIUT @ fcennay A[reatpawr parunqun) areds snovadomy) e

(sTeok om) 1349 (s1eaf 24
wexd U0 JO W) (NpPY) 2782 240 oumnoy e 43949 10 saBurydo wonduosoad e swm yoes 1es
1od pre Butreay ouo o1 pajruw)) spre Suned e

£333ms omeireg e

(sursta
Axessanou Aearpaur paynurun) ampundnoy e
(usumoop Ue[d MoA 33s 3sea "1si 13[dwod € 3 us] SIY T, "SI01A13s 353 03 Ajdde Aews suonvINUTT) S301AISG PIIBA0)) PO

. s { I 9TUD ULI-BUOT e

swreaford sso[1yBpp Sduismu Qup aeArr] e ; T
£re ArEoTpauI SSOTUN 218 1001 SUNNO ‘ST AP 2pISINO n-PIYD [EIUS(]
S EER o JIUAnod e Surpeaen uaym 2187 1UAGIN) /HUsIaWrg-uoN] e £353ms onpuIso) e
(o198

Popnox3 19410 AU JO 1S[] ¥ PUE UONLULIOJUT 330Ul 30} Jusuumdop ue[d 10 Aojod moA 323g))) 19400 T ON S20(J A[[e3duan) Ue[d IN0X SIDIAIDNG

IRADFALDYG PAIAOY INNOY N .n,d.q_\»._..u.ﬁ pPopnpoOxs|

~ —-—-—--duou - PaT2A02 10N | patpa0d JoN | dn-ypayp MMMW”UM M"HMH.EEU R Dudioiu.aw uo..mﬁrudo—u‘w
I pasaod 1oN | parm0s 1o | s o [ e e
-1ea{ 19d urexs suo o3 payrwiry | PaT19400 JON] a8rep o] | wiex 280 s vaapD) | _
| . 1 i | |
Juou | (famoeg sppomsou 93red ON §30TATaS 9OIUSOL _
| -utie ssopum) paz2aod JoN] : _

- suou " Pa72.402 JON] | 3STEINSUIOD 0/,()7 |

(Apoey ypomiou
-UT ] SSI[UN) PITIA0D JON] SJTEINSUTOD 9/,()
(asour o Aed jm nox) (3sear oy Aed m nox) AL oo
IIPIAOIJ HIOMIIN-JO-INQ I9PIAOKJ HTOMIIN PaaN] AeJAl N0 SIIAIIG x

Aed T NOX Yeu P

saquraur 12d sfep Q[ JO UMIIKEJA]

uoneunsojuy Jueodury 191
7 ‘suondaoxy ‘suoneImury




9J0G6 SO TSI AMA 18 Jusumoop £d1od 70 TE[d atp 995 ‘suondadxs pue SUONEINIT] INOQE UONBWIOJUT ITOUT IO

SSEAAIY oy ydnoxy e € 303 fed nok dpy o3 Jipam xe3 wnitaid € 30§ 9[qiST? 3q Aew nok ‘SPITPUEIS SN[/ TN SY3 93w 1,us90p Te[d moA J]
SIA ¢SpIvpURIG AN A WNWIULR] ) 192ur uejd s sao(]

PaTD ¥El Wi

aup 103 ISP 9q 10U Avt nof FFEIIA0C,) [EHTASS;] Wity Jo sadA) uTeaad 103 9IqISYP 978 NOA 31 *93819A0D IO UTEIIID pue “TYVOIUL ‘dIHD ‘PredPaN
23ed1paA] ‘sarorjod 195[reur [enprAIpUT ISTPO JO IFCHAT]Y Y1 YSnoIy) J[qe[eAt DTEINSur (Peay ‘STE[d sopnpur A[erauad SATION07) [POU0sS:] WNTHTUTy
S9X ¢admna07) enuasss| umururp] apraoxd ued snp soo(q

$802-2L08S ZV Xm0y
$80Z6 xog Od

YaewaIe)) SAD
601D speadde wire[) vondposarg

:surre[)) Sy vondmosarf 10,

8150-€L¥90 1O ‘V24PH HHON

816 XO4d Od

sjeaddy pue soueAdLID) (NI LY
PISIYS S0[g PUE SSOID) an[g WAYIUY
:Sure]?) [edpIW 104

ZIOBIUOD “IDUEISISSE JO 90QOU STYI

‘s3y3m MOL INOQE VORPIOJUT 270Ul 30, “TP[d MOoL 03 uoseas Lue 303 FIUEAINS ¥ 30 Eadde “WIEP © Jruqns 01 uoneuroyul aje[dwod apraoid osfe sjuswmoop
Ted mo & TEP [¢ITPSu Jey) J0] DAIS0ST [[us nOA s1gouaq Jo uoneue[dxa a1 3 j0o[ ‘s1ySi MOoA INoqe UoNeuIojuT 350w 30,{ Tesdde 70 5IUTAIIS € PIEd

st Jure[dwod swy T, “THEP ¢ JO [eruap € 10§ Ted moA jsurede jureidwod e aaey nok J1 djay wes Jetp souade axe 1Y T, i1y siraddy pur aouvasny mox

‘96SZ-81C-008-1 [[E2 30 AOI AT VO] AAM JISIA DICKLIINIE]N] 91 INOQE VONEIIOFU ITOW I0,] “IoU|

souEInSU] YL Sy Y3noxy 28e10400 ouemsur enprarpur Surdng Sutpnpur ‘001 no4 03 sqefreae 3q Lewr suondo 33e19400 IO ROS TWI ONID WA
10 GOG 19X CZCT-/.92-/./.8-1 1B “TYSISISA() IoULMSU] PUE UONEWIOJU] IFWNSUO,) JOJ I9JUI7) ‘SIDIATIG UBUM] pue ypeaf Jo Jusunreda(] st s310uade asoy
JOJ UOTBUHOJUT 1281U0D Y], 'SPUD I1 191je 33e32400 IN0A anumuod 03 Juem 1ok 31 djay ued Jet saUde 318 I T, :DATISA0D) INUNIBOT) 01 SHFRT N0 X



9j09

00v'T$ | siAed pmom ey wos a0
0% SUOISN[DX2 JO SITWT |

pasna 4,452 10 M
0% ERliAN )
00Z$ STaaariedon
00Z°T$ _ , SO[qUInP
Guvys 1500
Aed pmom ey ‘opduwexa sy ug

008°z$ 150p) aduwexy froy,

(Kdvaagy ppishyd) SI5TATOS BONBIIQEq g
(Faqapiez) TOSWAMDS [EITPOTT I[qean(]

(sayddns jporponu Sugpryouz) STES WWOOT KOV BT |

S|
$901A198 SIPNOUT 1243 HTINVXH SIYL

%0C 9ITEINSTIOI 33P0 W
%0 ouezrnsaros (Limoey) resdsor] m
05$ TSWAEdoS TSIERadS
000°c$  STAUOTPSP [[eIdA0 STe[d oY, W

(o122 dn aojjog
PUL ITSLA WoOI LOUdFIOU JTOAIU-UT)

amyoel osrduwurg serA

0201$ s1 Aed pmom 30 [e103 3 1,
ocg SUOTSN[IXI JO SITUIT |
pano 1 uss 104 4
0% STTMSIO
000°T$ SuIARdo)
04 SSAPPagQ
Fuupy§ 1507
:Aed pnom sof ‘opdwexs snp uy
009°5$ 1800 sdwexy o],

(4agors 2509775) TUSTUATNIDD [EITPAT I[N ]

(ys0m \\%\ﬁ 53501 JNSOUIEIC |
(nononps asvasiy
Juspnpaur) SNSIA 01J0 TEHISAQU 9T8D ]

.qu
SIDIAFIS SAPNJOUT TUA FTJINVXH STYL,

%0 SITEINSTIOD 33P0 W
%0 55uernsTros (Aqoey) rendsoH m
05$ TSWARdoD ISIerRads m
000°c$ STqROTPIP [[es240 STed Y, |

(TOnIPUGd PI[ONTOD
-[[9A t JO 3382 YFOMIIU-UL dUTNOT O aeas v)

s919qeK(] g 2d4) s.o0[ SurSeuey

-39S uo paseq a1 sopdurexs 93e12400 2531 10U IsEI[J ST YIeay Juazagyp 1pun fed 1yBru noL s1s00 Jo vopzod o sreduod

01 UonPUHOJUT ST 9s() “TE[d S} FOPUN SIDTATSS PIPIPXS put (FFVEMSUIOS pue STUSALJO) ‘SI[qUINpap) sIunoure SURYS 1500
373 UO STDO,] "S¥0310%] IR0 Auewr pue 98reyd STIprAoTd mo£ saoud o1 941091 nof Jred Terude atp uo Surpuadap JUSISINP 2q [
$JSOD [EMIOE INO X "9FLD [EITPSUS 19409 W Snu Te[d syl moy Jo sajdurexs jsnl ore tmoys sJUSUNEIT ], "JOJLUINSD 1S00 € 10U ST SIY T,

"$IDTATIIS PITIA0D TNV IS JO $IS0D 1910 o 10§ J[qrsuodsaz aq pnoas Ted sy,

oLo'es | o1 Aed pmom Fo4 103 3y,
09% SUOISN]IXI JO SIMUT |
puaios 1 ust 1o4 A
08 SSUESOIOT)
01$ SIUSOALEO)
000°c$ . SS[qEonpaq
Fuuvys 1507
:Ked pmom Sog ‘opdurexs spyy ujy
00LCE$ 180D apdwexy (oL,

(visagjvaun) NSTA TST[EIOUS

(340t pooyq puv spunosnljn) STSSY 1N
sa01ATaG £3Moe,] AT9AT(T \SHBEEU
S9DIATOG [BUOISSIJOI] ATIATICT/PIIGPIYD)
(aap2 poivuaLd) SISIA 3DTJO INTISRIIN

S|

SIDTAIIS SIPNOUT WA HTJINVXH ST

%0 IOUEINSTIO? PO |
%0 souzInsTios (Anovy) endsoH m
05$ ToowARdoS eS|
000°c$ S[QOoTPSP [[esdA0 Sued oy |, m

(&roarp (eardsoy
v puv 215 [Ivu-21d yjomdu-ul JO suo 6)

Aqegq e Sutael st 334

ofupsod fpo |

|
sophiess | ofeaao )y dsopnoqy



gjo|

" soo1a19s 198 nok 23059 THPHOTA oL M oY) *(FOM G SE TINS) SIDIATDS _

aulos 303 FPPIAGTA SHOATIU-JO-IN0 UE 5N 1S TSPIAGId SHOAISU JoA DTeme |
o “(Bopiq souveq) sked TEd mok 1eym pue 381eyp SIOPIAGIA 213 UIMIRq
S0USIDIHIP ST 30} TAPIAOIA & WO [[Iq © 2A12327 13y nok pue THpmord
sFomIau-JoIno ue asn nok risowr o Led (M nox SFOAISU SUE[d 23
TopaoTd & asn noA 31 ssaf fed [a nox FFOATU JIPIAOIA v sasn TP ST,

T =ypod
JO-ING 913 premo) 1umod 1,uop Aot ‘sasuadxa asayp Aed nok ySnoy uasyg

ox

*}oU¥ 9q 1SN JGT J95P0U-JO
00 A[ruoey [exoA0 oY) “TE[d Sip UT sTaquuaur AJIure] 3P0 2A%Y NOA JT SI0TATS
Pa39400 10§ 7224 € Ut Led pMod nok 3sous Ity st I T93P0AJ0-1N0 Y T,

"$901A79s Oroads ¥0J SI[QUONPIP 199UK 0] JAEY 1,UOP NOXK |

JSIoUS(|-9TE0-9ATTUIADIU JI0CIIACD ] AOS FTCII 0 AANAY/ /50T
18 SIOTAISS SANUDADIA PaT2A0D JO IST] € 295 “SHoNpap oA 199w nok

23032q pue SUMELE-1503 INOYIIM SIFTATIS SATUIAIIA UTEIIID STIA0D TEd ST
‘ordurexa 10,] *A[dde fewr S5TEIMSTIOS 10 THSUIALAOD € INg JUNOWE S[qRINPp
o1 19U 324 1,UDARY] NOA JT UIAI SIDTAIIS PUE ST JWIOS ST2A0D TE[A sIyT,

“Aed

03 sutdaq TE[d 91 230§ 19Uk 2q ISNUI JqUONPIP A[ire] [rexaao ap “Aorjod o
Uo sI3qUIsW ey 1oylo aaey nok 31 “fed 01 surdaq Terd swp 210§aq JUnouwre
S[qUonpap 2y 03 du'sTepraoad worg s1502 23 Jo [[e Aed 1snur nod ‘Aferauvany

:SIONEIA] SIY T, Ay

¢

S[FOMIIT JO IST B 10F 9G06-G8C-€L8-1 T2

SIOPIAOIK

STAPIAGAd SFOAIIU

JO WIOD TWRYIUE MMM 33 ‘souduIn "s9 X

“I2A0D 3,us20p TG |
ST 97D P[EaY pue sasuadxe yFomisu-jo
-Ino ‘sa8rey> SUTI-2oUT[ B ‘STOoT ]

S spod-jo
S0 93 Ul papn[oul 30U ST 1ey )

“Aprorey 000°01$/ [enpraTpUt
000°S$ s1gaUaq JI0MIPT

-Jo-In0 J0,] "A[rIrey (Q°S$/TeNpPIATPUT

005°Z$ :SIgaUdq SFOAMIDU 10,] |

éoerd sy 30§
3T 39300d-JO-INO 313 ST IeT A\

‘o ¢8201A39s ogpoads
N 10} SI[qUIONPIP IYIO0 I} ATy
$3TqEonp3p

oA 195w noA 330§aq

P339A00 SIOIAIIS I} XY

Plquonpop
atp 03 199(qns 10U st 9¥ed 2aNUIAII] ‘Sa X

“ATrurey 000°G$/TENPIAIPUT 00ST$ | ¢STADONPIP [[EISA0 I STIBYM\

suonsang) Juepoduiy

SI2MSUY

JisTA 9819400 JO sums) 9391dwod o Jo £4dos e 338 03 10 98e19400 MOL JNOqE VopEUIOFUT d30ur J0,] *Arewoms € Afuo st st J, ‘A[oreredas

papoad aq m (WnmEId ayp pa[es) Tefd syl Jo 1500 3} INOqe UONBUIOU] F JON "SI0TAIIS 318D I[LIY PIISA0D J0J 180D I} IBYS pmom 4‘
wepd oy pue nok Moy nof smoys DS Y T, ‘Te[d yresy e asoogo noA dpay [ Juswmoop (Dgs) I8esvao) pue sigauag jo Aewwmg ayy, %

JdJHAD =2dAT ueld | Apureg /[enpiarpu] 30y a8e3240))

CTL0)OOSTSONEIA( YT
NG PN SOUIUINT] SN [ I8 |

Y2OT/0€/90 — €T0T/T0/ L0 “POTIAJ 3BPIDA0T) SIVMATIG PIFAA0T) JO AeJ NOX JBYA\ 7 ST2400) TE[J ST ey 95e1d40) pue sigauag jo Areurumg

4doo v 1sanbaz
BICOI[CaY MMM J€ ATeSSO[r) 91 MIIA UBD NOX "ATeSSO[L) I 99§ SULA] PITIFOpUN ISYIO JO ‘Topiaoad ‘S[qOonpap
.%I SOUEMSTIOD wc%q«g ‘JONOW® PoMO[[E SE YONS ‘SUIFa) BOUNWOI JO SUONTUYAP [e3auad 10,1 '100S-/26-008-1 [[E0 T0 STOUISTI[Eay AAAY

€ 3sn noA J1 9s9] Aed nok



9j0¢ SroqmeSnIIEs AW 1t Judwroop £orjod o TEd o 29s ‘suondaoxs puv SUONEINW]] INOE VONELIIOJUL 9I0W JO 4
" i
Juou IOTEISUIOD 0/,() IOUTISUIOD 0/() | 3IE5 TUA0I[]
AT SSTTTASTHOS o __ toneodsuen | Bopoong —sum—uMa
Juou 35TEINSTIOD 0 ER) :
103 %0 109 940 | TSPt ASTaSTawr | NEIPAWW] PIIT NOA JT |
........ AUVOU-——=--- SOUBISUIOD 0/,() SSTCIOSWOD 0/4() | 3165 WOOT ADUIGTUT] |
ATTOB] IOMIIU-UT !
Juou ¢ DY RO , S50EISTOD 0/,() 5997 uoadms /ueIsdyJ _ |
1B SSoUN) IDTEINSTIOD 0/,0¢ : = _ o 2
. ‘ i ng |
e _ Snpovy Teordms
........ AUOU------—- ISUBITSTIOD 0/,()¢ S5TBMSTOD /() | nA oL} 1021 wanedino aaey nok 31 |
. _ | Laorgmquue “39) 293 Qo] _
SO L ELL UL ORR/4T0)5 * SOTIETIOD 0/4() | WOD WoPUE MMM |

"201479s Trewu pue [resal jddns Aep ¢
0] dn SI2A07) "9DTATIS [[EWI PUE [TEIDT
01 safidde ajqnonpap 1913 2dUBINSUIOD) 4 B

SOTEIMS0I0D 0/,

350RINSUIOD 0/,()¢

SOUTISTIOS 0/40¢ |

3OUTINSMOD 0/()

SOUEISTIOD 0/ () |

IDTECINSTIOD 0/4() |

§dn1p puriq paizoyord-uoN

s3urp puerq pazrpRIJg
s8uIp o1RURN)

10 9606-S8€-€E8-T 1€ J[qE[RAE |
3 ORAED
IMOQE BONPUHOJuT IO |

UONIPUOD JO SSIUY[ INOA
1e3n 03 €5nIp pasu nok J1

| (uaunredap AOusdowe ue

- —---3UOU-—-—-——- 30 £Ioey Jromiou-ut
e SSOUIN) IFVEMSTIOD 0/,()¢ _
(uounredsp fousGrown ue

........ IUOU———-———- 10 A1Ioe] FOMIdU-UT

je me—Cﬂv JIDUEINSTIOD 0/4,0¢

5TEINSTIOD 9/4() 7

SDUB.MSUTOD 9/,()

(ST |
‘sueds 1 /.1D) Suidew]

Gpom |
poo|q ‘AvI-x) 1593 INSOUSLIC]

1591 B 2A¥Y NoA JT |

303 Aed [ TETd mok reym ooy uayy, !
"PANUSADI 9Te PIPIIU SIDTATIS I

31 Topiaoad moA y[sy FANULAIId J UTE
e $901A19s 70J Aed 03 2aey v nox

SSTRINSUIOD 0/,()¢

dqqeresr
SNSIA [PTUTTA

©oqerEAt
S1GUQ (P[EAYDAL) SISIA [T

35TEMSTIOD 0/,0)C

$1gUaq (PIFaYR[RL)

IDTEIMSTIOD 9/,()¢

(asour
ap Aed [im noy)
IIpiroig
3H0MIIN-JO-INO

uoneunoju|
uepodwy 13qpQ
29 ‘suondaoxy ‘suoneinury

“Aidde

30U $30p 3[AHINPT |
-33re o |

_

IOTEINETIOD 0/() |
SOTEIMSUIOD 0/ () 7

(1se9]
ayp Aed
noyx) I9p1aoig
SFOMIBDN]

Aed [T 10X Teym

UONEZIUNUILT |
/B0TUS5138 /3785 SANUIAII] |

QPN RETN

-~ ssaur 30 Amlur |
U¥ 1830 O3 11s1A 971D Arewri |

PI3N AZJA NOX SIDIAISG

OTUTPO 30 30PYO SIopIAcId

ares ppeay € st nok §y |

JUIAF [ESTPIA
uournuo))

‘soridde S[qOPAPaP € JT 99w udaq Sey I[OONPIP IMOA I9)J€ 93¢ 1Te(D SI) UT UMOYS $1S0D IFULINSUIOD PUE THIWARAOD [y 4

TeT123a1 & Jnoyim J500YD noA ISIEIAUS 9] 398 ULd NO XL

‘oN

cISTeIoads |

€ 23S 0} [EIT9Ja7 ¥ PIau noA o(J |



9jo0¢

..mm.nc.-._n: SOl —duﬂ_..}f}ab/ Jje

Juswmdop Lorod yo TEfd a1 298 ‘suondaoxo puv

suonveInu noqe uonTwiIout IOW IO

(Lmroeg sppomysu-uT 1B

§35TATSS 9DIAISOL]

Quou SOUTITISUTOD 0/,()
$S3[UN) SDTEINSTIOD 9/,()¢ : i
_
=li (ol ISUTINSTI0D 0/,()¢ , SOULINSUIOD 04() | JOSWKIMDS [EoTpatil A[eanc |
|
I 0k 150 oomians 1od <4 E—— J¥J SFOMIBT-UT 1¥ e Sl spaou |
1224 33d T9quuows 1ad sfep ()] JO WNWITKEA] (bympoey spomisu-ur SOUBIISTIOD 0/() | TR0 PI[IS _
$S9[uUN) 3DTEINSTIOD 0/,0¢ . . , i peay reroads 3atpo |
. _— _ aAey 30 SUPAA0033 |
] GOTeniqeos MoK SpIEmo) (froey sppoaviou-ug v : 3
e = . : IDUTIOSTIOD 0/4() TAOTA LIS DOUTIICC] A——OH— pasu 50%.:
Junod sys1A TONENIqeY put TODEIIeyal [[Y | SSo[Un) SDUBTNSUIOD 0/,()¢ |
Teaf 19d saquowr 19d $IISTA PoUIqUIOD | X B “
o ; (famroey spomisu-ur 38 _
09 o1 panuay st £desap reuonednoso . . IOUTINETIOD 0/y() $35TAToS UONBIIqeoy |
_ R $S9[UN) IDTTINETIOD 0/,()¢ _ |
. pue yosads ‘earsdyd 303 2810807 . _
........ QUOU-—----— 35TUISUI0D 0/,0¢ | SOUTIOSUIOD 0/() 3TeD [EaY SWO
| SOUEINSUIO0 0/,0¢ 35UEIOSTIOD 0/() SIOTAIIS |
“ . e | Aoy Soanpp/pmapryD
_ (punosenm (froey ypomiau- 1e SOITATAS TeUOTSS30Id
2 . S< JS TeU S
"97) DES S UL 9T9YMIS[3 PIQIIISIP AN H 35URINSTIOD 0/,() . [EHOISSR) yoeadaad are noA j1
; S$UIL) IDTEINSTIOD 0/, _ Ar2ATRP /PIAPIIYD)
S9OTATSS PUE SIS91 IPNOUT ABUI 9Ted ATuIoney |~ 1 - | i Gt
IOTEINSUTOT 0/,()C S5UCINSUIOD 9/,() _ SISTA 2O
| —r

(Qrovy spoavau-ur e
| ssoqUN) IDTEANSUIO 0/,()¢C

(£arproey sFOMPU-UT TE

QDUE.MSUTOI 0/4()

$aowaT2s Juonedu]

8907A39S 3snqe |

30UBINSUIOD
$S9[UN) IDVEMSBIOD e &m@ _ aoueIsqns JO ‘Yresy
IQE[EAL SIGAUS] (PEAYIPL) SHSIA TeraITA 0,0¢ uanEding e miuaa.HmSS saopat9s Juaneding [esoaeyaq “giesy |
_ IO STETMSTIOD . _ [e1ua P36 nok Jy |
| %0€ TSTA 23O YOTAPHO ¢
auou (ETEE RO T | IDUEINSWOD /() $203 uoagins /ueIsAy _
$Sa[UN) IDVTINSTIOD 0/,()¢ ; ) - feys |
........ ey S— SSUEISTION /()¢ SOUTISTIOR 0/) dsoq “33) 993 NAMMMMM rerdsor ¢ aaeq noky

uoneusojuy jueyrodury

1PYO 2 ‘suondadxy ‘suoneinuwiry

“(1sous o
Ked i noyx)
I3PIAOIJ
SJE0MIIN]-JO-INQ

(aseay
sy Aed (s nox)
J9PIAOI] SPPOMIIN]

Aed [\ NOX IEYM

P3N ABJA] NOX SIDIAIOG

JUIAT [EIIPIA
younuoy)



gijoyp

FroquisnaIEa AW 3e Jusumodop forjod Jo TE[d a3 93s ‘suondadxa pue STONEITWI] INOGE VONBUIIOJUT 3JOUT IO, 4

(sars1a Axessaoou

wounEan AMNIJU] e Aqresrpawr pasnwrun) ared opoexdony) e
318D 24D ounnoy e AmePA 247} AT9A3 £128ms SmEDEd e
30 saBued vondmosard € swm e Te? (3s1A -

1od pre urreoy suo 03 pajun) SpTe SUTTESE] e J—— ) smpundoy @

(nuswmoop Tefd InoA 33s ases|q sy ajduwod 1S sy, *sa01A33s 353y 03 Ajdde Aewr suopeInury) s301AI3G PAIIA0Y) YO

PP X ‘suondaoxy ‘suoneinury

PIPIOX3 3310 Aue JO IST] € PUE WONEUIOJUI J0W 30§ Juduwmoop UEd s0 Aofjod moA 353q)) 19407 TON S20(J A[[esduan) Te[J INOL SIVIAIIG

surexdoxd sso[ 1ySN e Buismu Ainp 1eAIs ] e ored wirdl-3uo e

Axessaoou ‘(] 9 IPISINO Juraen do-spoyp pauaq e

Areotpawr sso[un 2TED JOOJ JUNNOY e voym axe7) 1uadi(y /Aouddrowg-uoN e £133ms onowsoT) e
(5oo1a308

ISADTAIIG PUIAOTY IN[I() I SIDAIIG PIPN[IXG |

suou Po19A0D JON] P319A0 10N dn-spayp euap s, uaIpEy))
Juou Pa32A0D JON] Pa32402 JON] $9sSB[3 S, UIPTIYD) : ed afa 30 Emap
: 8pI3u PIqd Inod ]
‘1824 19d urexa ouo 01 paInury | DTETNSTIOD 0/,0)C | ITEINSVIOD /() wex?d 249 s UIPIYD) |

(sow oy
Aed i nox)
EET ) AGEE |
AIOMBN-JOANQ

Aed MIx\ NOX 1eM\

(ase3]
oy Aed s nox) ‘ JUIAT [EDITPIA]
T G T B P3N LAl nOx S301AI0G oty

uonvuuojuy u:ﬂuucnmﬁﬂnm



9J0¢g BIOUISONE AN I8 Juswmoop Aofod Jo Te[d a1 99s ‘suondaoxs pue SUONEUITUY INOGE UOHTIWIOFUT II0W IO, «

FoefiFelN oy ydnonp Te[d e 305 Aed nok disy 0177par XuT wniuaad e 303 2[qidie 9q Aetu nok SPIEPUEIS 9N[E\ WU Y 193U 1, USI0p e moA 7
S3X SPIPPURIG AN A WNWIUERy M) 199w uepd s sao(]

TPoio Xe] WnfiaaC
a1 303 9[qiBrP 9q 10U Lews NOA BITIDAC,) [PHUDES;] WU JO sod£1 UTeITaD 10§ I[qISIP 93¢ NoA I "988I9400 IO UTEIID PUt “TYYOTLL ‘dIHD ‘Predpa]A
oTedIpIA] ‘somTod 133IPU [ENPIAIPUT IR0 IO IIT[CHIL]Y] 913 ySnomny o[qerear I5TEINSOT (I[EaY ‘SUE[d sapn]ur Aqperouad SVIFA07) [BNUOSS:| WL

$9X ¢adernanr) renuass; [ wnunmy spraoad verd snp sao(g

81S0-€L¥90 1D ‘T2ABH YIION

816 XOd Od

steaddy pue aouessnIry INT LY
ﬁﬁuﬁm Uﬂ:m ﬁd« mmOHU Uﬂﬁ.m Euﬂué

“JDEBIUOD ‘IDUBISISSE IO IDDOU SI)

‘s)y8m Mok 1noqe uonruIIOjUT 370 10,] “Te[d In04 01 UOsEaT AUt 305 FIUTANY € Jo [e3dde “TWEP € Juqns 01 uonewojut 239[dwod Ip1aoid osfe stuswmIOp
Te[d mox TP [ed1Paws 38y JOJ AT [[IM noL sjgauaq Jo uoneueidxa o) 18 y00[ ‘s1ySu mof Inoqe uopeunoyul 310w 30, Te3ddE 30 FFUEAIIS & PI[ed

st Jurepdwod sny T, “WTEP ¢ Jo [euap € 30§ Te[d mo4 jsurede jure[dwon e saey noA j1 dpoy ued Jewp sopuade ore 919y ], :s1ya1y speaddy pur aduraapry ano g

"0652Z-81$-008-1 (€2 ¥O RO IIC YIEA[] AVAA JISTA FICHAIL]Y U3 INOGE UOTEUIIOJUT SIOUI JO,] 309

JouemMSU] PE3H 21 y3nomny 23eraa0d souemsur fenprapul urkng Jupnpur ‘0ol nok 01 Jpqefreae 9q Aeur suopdo 98e13A00 PO ROS T ON
10 GOGL9X €TET-L97-L.8-1 1€ WYIISTOA() 9OUBINSU] PUE LOTELIOJU] IDUWMSUOT) JOJ IAUI7) ‘SIDIAFIG UBWME] Pure el Jo 1uaunredo(] :st saruade oso
J0J UOHBWIOJUT 1DLIUOD SY T, 'SPU9 It 121J¢ 3Fera400 04 anupnuod 0 Juem nok J1 dpy ued jetp soruade are 919y T, :DErIdA0D) INUNUO)) 01 SIYSFYY INo L




9409
005°Z$ s} Aed pmoa ef 103 3T,
0% SUOISNIXS JO S|
paizm Lust M

04 S5UEIISIO )

0% STuswATdo )

005C$ el Skl skral

Suuvys 1507

:Aed pmo e ‘ordurexa snp uy

008Ts 180D Jpdurexy (B0,
(Ldvaagy jvaesiyq) SITATOS BOTEIIAET D
(vaqagnaz) TUPAATIDS [EOTPAUT D[qEan(]

(o) STEST SO

(say7ddns jparpen Tugpryouz) STC3 TWWOOT ADTISTIUT;
Sl
SIDIAIIS SIPNOUT JUIAD FTJINVXH STY.L
%0 25UBITISTIOD _dYO W
%0 550EInsTIod (Ammovy) fendsoH m
0$ JUSWARd 00 I5Ieads m
00S°‘C$ 3[noNpap |[esa40 STe[d 2y |,

(ared dn mofpog puv
JSLA WOOT LOUIFTOUWD IOM)IU-UT)

inyoes,] ojdunig s erA

7 -J[°s uo paseq a7 sa[durexo 3Fer2400 38 AOU IS ‘ST Y[eaY] JUIIJIP 39pun Aed JySnu nok s1505 Jo vonzod I aredwod
0} UopePWIOFUT STl 3s() "TE[d oy Iopun S35TATSS PIpNPXe puk (33UEISUIOD put STUSWATAO) SI[UoNPIpP) SIUNOUTE JUTIBHS 1500
31} UO SNDO,] "$T010E] IO Auewr pue 98reyo STOPIaosd moA s20ud a1 9A091 nok 97ed Teryoe a1 uo Sutpuadop JUSIFIP oq [
§1S0D [PrUOE INOX "93€I [EdIPIUT I9400 IYSr Te[d s moy Jo sajdurexa 1snl 932 UMOYS SIUSUNEII], ‘JOJEWNSI IS0 B 10U SI SIY T,

0258 o1 fed pmos 3o Tv303 3 T,
0c$ STOISTI[IX3 JO SIWT]
- pasanos yus1 oy 4
0$ 55UEMSUI0 )
0% Smowiiedon)
005°z$ SAITPACT
Juuvys 150

:fed pmom dof ‘opdurexs spp ug

009's$ 1800 sydurexy] w0,

(eazard 3500/775) TOSTCTDS [CITPITL D[C[EATC |
S8map nondosar

(401t pogjg) S15a1 DNSOBIIC]

(nozwInps sspasty

Turprpouz) s)STA 30GF0 TEDISAGA 9T ATEIULL]
=3

S3DJAXOS SIPNOUT JUIA T TJINVXH ST

%0 IDUEBINSTIOI Y1) W
%0 aouernsuiod (Aioey) rendso g
0$ TuswAedoo ISIEoadS Iy

005C$ 3[qUOTP3P [eros0 Sued 3y I, m

(wonIpuod PNV
-[[9AY € JO 24T JTIOMIDT-UT JUNNOT JO T8 1)

sa1aqel( ¢ 9dAy s,o0f SurSeuey

"SIOTAIIS PITIAOD T [NV X 289U} JO 180D IR0 a1 30 d[qrsuodsar oq pnoa Tefd ay [,

09sz¢ | o1 &ed pmom Sog pmoy ayy,
09% SUOISO[IX JO SITUITT
padana 3,ust 104, -
0$ 55UEInSTo
0% SIUAWATTOD)
005°C$ SO[qEAp3g
dunpys 1507
:Aed pmom o ‘spdurexs spp uy
00LTI$ | 1507 sydwwxy R0,

(prsaqgpsann) TTSIA TSTEDIAS

(00 jpo0pq pup spunornigin) SISST ISOUBEIC |
$21A39G MDY, AATP/PHAPTYD)
$901AT2G [EUOTSS3JOI [ ATIATR(T/PIQPIIYD)
(a4t jo70U4l) SITSTA O1JFO TSBIOIAS

=40

S9DJAIDS SIPNOUT IUAd T TJINVXH STY.L

%0 2oTBIMSTIO? 1dYIO |
%0 2o ZInsuIoD (Aioey) fendsoH m
0% JuowiAedod IseRadg m

00S‘C$ S[qUONPSp [[edA0 ST Y T,

(A32:a1p0p Tenrdsoy
¥ pue a7 Te1eu-01d YI0MIU-UT JO SPUOW ()

Aqeq e Sulaep] s1394

-28e32A00 £[UO . _

&

u.r.b—n—::../.”,— ,J.n..w-':—.f/:”v a8 ::Z—/\



