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Preamble

This Agreement is made and entered into between the Town of Newport, New Hampshire
(hereinafter referred to as the Town) and AFSCME Local 3657.

It is the intention of the Town of Newport and AFSCME Local 3657 to enter into a Contract
for the period of July 1, 2017 through June 30, 2021.



Article I

Recognition

Section A

In accordance with Chapter 273 - A of the New Hampshire Revised Statutes Annotated, the
Town recognized AFSCME Local 3657 as the exclusive bargaining agent for those
employees within the Newport Police Department as determined by the New Hampshire
Public Employee Labor Relations Board decision of October 11, 1979. It is the intention of
the Agreement to maintain a harmonious relationship between the parties, recognizing the

legitimate rights and needs of the Police Department as well as the obligation of the Town
to protect the safety of the public.

Section B

1. Each member of the bargaining unit who, on the effective date of this agreement, is a
member of the Union, and each employee who becomes a member of the bargaining
unit and the Union after the date, shall continue his/her membership in the Union
during the duration of this agreement; provided, however that the employee may at
his/her discretion and in writing, withdraw his/her membership from the Union
anytime within twenty (20) calendar days prior to the anniversary date thereafter.

2. Any employee who is in the bargaining unit and is not a member of the Union shall
assume full financial responsibility as to the actual costs of processing grievances on
their behalf. Collection of such fees shall be the sole responsibility of the Union.

3. Each new employee who is hired after the signing of this agreement may become a
member of the Union upon completion of a six (6) month probationary period.



Article II

Management Rights

The Town shall continue to have, whether exercised or not, all of the rights, powers and
authority, heretofore existing, including but not limited to the following: determination of
the standards of selection for employment; direction of its employees - taking care of
disciplinary action; removal of employees from duty due to lack of work or for other
administrative reasons; issuance and enforcement of rules and regulations - maintenance
of the efficiency of governmental operations; determination of the methods, means and
personnel by which the Police Department(ls operations are to be conducted;
determination of the content of the job classification; exercises of complete control and
discretion over the organization and the technology of work performance; and the dutiful
adherence to all legal responsibilities as prescribed by statute, charter or local ordinance,
except where such may infringe upon the provisions of this Contract.

In order to maintain a competitive, stable organization, management has the authority to
increase the salary of any unit member or class of members without further negotiation.
Such adjustments shall be made within the parameters of the appropriate salary range and
the constraints of the Townl[s operating budget.

Management reserves the right to determine the timing, frequency and method of payroll
delivery.



Article II1

Employees’ Rights

Section A

AFSCME Local 3657 and the Town agree that there shall be no discrimination against any
employee due to membership or non-membership in AFSCME Local 3657 and no
disciplinary action shall be taken against an employee without just cause.

Section B

The Town agrees that it shall not interfere with the formation, existence, operation or
administration of AFSCME Local 3657 and will maintain the standards of this Contract
through its duration regardless of affiliation.

Section C

Seniority shall be based upon cumulative service by an officer or communications specialist
with the Town of Newport. An employee shall lose seniority if he/she voluntarily quits or
is discharged for proper cause. If, after an officer or communication specialist has
voluntarily quit or has been discharged for proper cause and then returns to work for the
Town of Newport, his/her seniority status shall start upon his/her rehire, and he/she shall
be given no credit for the time worked before quitting or being discharged.



Article [V
Grievance Procedure

Section A

A grievance is defined as an alleged violation of a specific Article and Section of this
Agreement arising under and during the term of this Agreement.

Section B

The Union reserves the right to file grievances on behalf of any member of the bargaining
unit. If an individual member of the bargaining unit receives and does not wish to grieve
disciplinary action, the bargaining unit will not pursue further grievance action.

Section C
If any grievance arises during the term of this Agreement, there shall be no stoppage or
suspension of work, but such grievance may be submitted to the following grievance

procedure. Each step must be strictly adhered to or the grievance shall be deemed
abandoned.

Section D

1. In the case of an Oral Reprimand/Negative Counseling given by a Supervisor other
than the Chief of Police, then the Chief of Police shall be the final step in any
grievance of an Oral Reprimand/Negative Counseling. However, every precaution
shall be taken by all parties to avoid providing the Chief of Police with information
that might be prejudicial and interfere with the opportunity for the employee to
receive a fair hearing. If information is given to or received by the Chief of Police
which might be prejudicial and interfere with the opportunity for the employee to
receive a fair hearing, then the grievance shall follow the next step as outlined
below.

2. In the case of an Oral Reprimand/Negative Counseling given to any employee by the
Chief of Police, or if agreed the Chief may be prejudicial, then the Town Manager
shall be the final step in any grievance of the Oral Reprimand/Negative Counseling.
However, every precaution shall be taken by all parties to avoid providing the Town
Manager with information that might be prejudicial and interfere with the
opportunity for the employee to receive a fair hearing. If information is given to, or
received by, the Town Manager which might be prejudicial and interfere with the
opportunity for the employee to receive a fair hearing, then the grievance shall
follow the steps as outlined in Article IV, A Grievance Procedure, and may begin with
Section E.

3. An Employee and/or the Union deciding to process a grievance as outlined above,
must present a written statement to the Chief of Police within three (3) working
days after the Employee and/or Union become aware of the Oral
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Reprimand/Negative Counseling. If the Oral Reprimand/Negative Counseling was
given by the Chief of Police, the written statement outlining the grievance will be

forwarded to the Town Manager. A copy of the grievance will be forwarded to the
Chief of Police.

Section E
Any grievance that is filed for other than an Oral Reprimand/Negative Counseling,
the following will be adhered to. Step One (1) may be waived if the employee’s
immediate Supervisor is not a party to the action which initiated the grievance.

Step 1

An employee and/or the Union, desiring to process a grievance, must present a
written statement to his/her Supervisor within five (5) days after the employee
and/or Union becomes aware of an alleged Contract violation. Unless the
Supervisor determines otherwise, the meeting shall occur immediately before the
end of the employeells work shift. The employeells Union representative shall be
contacted so he/she can determine if his/her presence is needed. If the Union
representative wishes to attend, the meeting shall not take place until he/she is in
attendance. If the grievance is not satisfactorily adjusted, the employee may submit
a written grievance at Step 2, Section E. Step 1 may be waived upon mutual
agreement of the parties.

Step 2

If the grievance is not resolved in Step 1, Section E, the employee and/or Union may
reduce the grievance to writing on the grievance form and present the grievance to
the Department Head or his/her designee for a written answer. The written
grievance shall be filed within ten (10) work days of the completion of Step 1. It
shall name the employee(s) involved, the facts giving rise to the grievance, the date
of the alleged violation, the dates of prior attempts to resolve the issue, the
provisions of the Agreement alleged to be violated with appropriate reference, the
contention of the employee(s) and the Union with respect to these provisions, the
relief sought and shall be signed by the employee(s) and Union representative. The
Department Head or his/her designee shall give the employee(s) and the Union an
answer in writing no later than ten (10) work days after receipt of the written
grievance. The Department Head may schedule a conference with the employee(s)
and the Union, if it is deemed necessary, to review the grievance. Step 2, Section 2
may be waived by mutual agreement of all parties.

Step 3

If the grievance is not resolved in Step 2, Section 2, the Union may within ten (10)
work days after receipt of the answer or the date which the answer was due in Step
2, appeal the grievance to the Town Manager. The appeal shall be in writing, and it
shall include the written grievance and the Department HeadJs answer (if any) and
shall specify the basis of the appeal. A copy of the appeal shall be sent to the
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Department Head. The Union may, at the same time the written appeal is filed,
submit a written request to the Town Manager for a meeting between the Union and
the Town Manager or his/her designee to attempt to resolve the grievance. The
meeting will be at a mutually agreeable time and will take place within ten (10)
work days after receipt of the written appeal and the request for a meeting. If the
Union does not request a meeting, the Town Manager or his /her designee may
schedule a conference with the Union, if it is deemed necessary, to review the
grievance. The Town Manager or his/her designee shall give the Union an answer in
writing no later than twenty (20) work days after receipt of the written appeal.

Section F
Time limits shall be strictly construed and followed. Time limits may be extended by
mutual agreement of the Town and the Union, in writing then the new date shall prevail

Section G

Any agreement reached between Management and the Union is binding if accepted by all
parties involved.

Section H
Work days, for the purpose of this Article, shall be Monday, Tuesday, Wednesday,
Thursday, and Friday, excluding observed holidays.

Section I

If a properly filed and processed grievance is not resolved in Step 3 of the Grievance
Procedure, the Union may submit the grievance to arbitration by written notice delivered
to the Town Manager within five (5) work days after receipt of the Town Manager(s
answer in Step 3 or the day such answer was due. Should the Town Manager be
unavailable, the written notice may be delivered to the Department Head. If no such notice
is given within the prescribed period, the Townls last answer shall be final and binding on
the Union, the employee(s), and the Town.

Section ]

Following receipt of the Notice of Arbitrate, the Union and the Town shall attempt to
mutually select an Arbitrator. If an Arbitrator is not selected within ten (10) work days
following receipt of the written notice, the Union may, within the next ten (10) work days
only, apply in writing to the American Arbitration Association for a list of arbitrators. The
cost of arbitration shall be split 50/50 between the Town and the Union.

Powers of the Arbitrator
Section K
It shall be the function of the Arbitrator and he/she shall be empowered, except as his/her
powers are limited below, and after proper hearing on a properly-filed and processed
grievance, referred to him/her as set forth above, to make a decision in cases of alleged
violation of specific Articles and Sections of the Agreement.
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The decision of the Arbitrator shall be based exclusively on the evidence presented at the
arbitration hearing and the provisions of the Agreement and shall be final and binding in
both parties. The Arbitrator(s decision shall not be based on any statutes, decisions,
regulations or other extra contract matters not specifically incorporated into this
Agreement. The Arbitratorls decision shall be in writing and shall set forth its findings of
fact, reasoning, and conclusions on the issues submitted.

1.

If either party shall claim before the Arbitrator that a particular grievance fails to
meet the tests of arbitration, the Arbitrator shall proceed to decide such issue before
proceeding to hear the case upon the merits. If the grievance concerns matters not
subject to arbitration, the Arbitrator shall return the grievance, and all documents
relating thereto, to the parties without decision.

The Arbitrator shall have no power to add to, subtract from, alter or modify any
terms of the Agreement or any of the functions or responsibilities of the parties to
the Agreement.

The Arbitrator shall have no power to change any practice, policy or rule of the
Town, nor substitute his/her judgment for that of the Town as to the
reasonableness of any such practice, policy or rule, unless such practice, policy or
rule is in violation of a specific Article and Section of the Agreement. His/her
powers shall be limited to deciding whether the Town has violated the express
Article(s) and Section(s) of the Agreement; and he shall not imply obligations and
conditions binding upon the Town from this Agreement, it being understood that
any matter not specifically set forth herein remains within the reserved rights of the
Town.

The Arbitrator shall have no power to substitute his/her discretion for the Town’s
discretion in cases where the Town is given discretion by the Agreement.

The Arbitrator shall only have the authority to pass on a grievance referred to
him/her as prescribed herein.

The Arbitrator shall be without authority to make any decision which requires the
commission of any act probated by law or which is in violation of the terms of the
Agreement.

Section L

Upon request, bargaining unit employees shall be given a copy of any personnel
investigation conducted by the Department on them after the investigation is
concluded and disciplinary action, if any, administered.

If the employee gives written authorization for the personnel investigation to be
10



released to the Union, then the Union is authorized to obtain a copy. If more than
one employee is being investigated, all employees must agree to the release. If one

employee does not agree, a censored or partial release may be made by the Chief of
Police at his/her discretion.

All personnel investigations released to employees, or to the Union, are the property
of the affected employee. The employee or the Union shall insure that, personnel
investigations are kept confidential and are not disseminated to the public or other
Department personnel.
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Article V

Disciplinary Procedures

Disciplinary action will normally be taken in the following order:

1.

2.

Verbal Warning

Written Reprimand

Suspension Without Pay or Demotion

Discharge

However, the above sequence need not be followed if an infraction is sufficiently
severe to merit immediate suspension or discharge. All discipline will be
appropriate to the individual and infraction involved.

The employee will be tendered a copy of any warning, reprimand, suspension, or

disciplinary layoff entered on his/her personnel record within three (3) days of the
action taken.

All suspensions and discharges must be stated in writing with the reason(s) stated
and a copy given to the employee(s) and the Union.

Employees counseling given either orally or in writing, is not considered discipline
and is not required to be given prior to disciplinary action being taken.

No disciplinary action shall be taken against an employee without just cause.
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Article VI

Hours of Work

Section A

The Police Department shall function on a tour of duty with assignments as
designated by the Chief of Police or his/her designee.

Section B

Officers shall work a schedule as determined by the Chief of Police. The regular
work week for all full-time police employees shall consist of an average of forty (40)
hours. The average determined every four (4) weeks.

Section C

The Chief or his/her designee may grant the request of any two (2) employees to
exchange shift cycles, tours of duty or days off provided the request is made in
writing. When said request has been granted, the employee who is to provide
coverage for the absent party shall be solely responsible to the Department to
provide coverage and shall be caused to forfeit payment of any amount equal to the
hours of coverage he/she may have failed to provide.

Court Time
Section D
Employees who would otherwise be off-duty shall be paid at the overtime rate of
time and one-half their regular straight time hourly rate of pay for all hours worked
when appearing in court on behalf of the Town in the capacity of a commissioned
officer or when preparing for an off-duty court appearance at the direction of, and
when in the presence of, a prosecuting attorney; off-duty lunch periods shall not be
counted toward hours worked. Employees will be paid overtime rates for a
minimum of three (3) hours for all off-duty court time worked outside regularly
scheduled hours in a single day or actual time spent, whichever is greater, unless the
time extends to his/her regular work shift. Members will be assigned non-court
duties, by the Police Chief or his designee, for any minimum hours in excess of actual
court time. In exchange for such compensation, the employee will sign over the
court reimbursement check to the Town.

No Pyramiding
Section E

Compensation shall not be paid more than once for the same hours under any
provision of this Article or Agreement.
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Article VII
QOvertime

Section A: Definitions

Overtime: Overtime is defined as any work performed by bargaining unit members
in excess of the regular work week.

Overtime Rate: Overtime rate is one and one-half the hourly wage of any bargaining
unit member for each hour worked in excess of the regular work week.

Regular Work Week: Regular Work Week is defined as working an average of 40
hours per week, the average computed every four weeks.

Seniority List: Seniority list is defined as a list of all bargaining unit members
beginning with the most senior ending with least senior as an employee of the Town
of Newport Police Department taking into account the job classification of the
bargaining unit members. (i.e.: Sworn Officer, Civilian Employees).

Bargaining Unit Member: Bargaining Unit Members shall be defined as employees
who are members of AFSCME Local 3657 and are not in the probationary period for
newly hired employees.

Rotating Basis: Rotating Basis shall mean a rotation in which each bargaining unit
member has an opportunity of working overtime. The rotation is based upon the
availability of a bargaining unit member to work a vacant shift.

Scheduled Earned Time: Scheduled Earned Time is defined as time off requested
with at least 14 days advanced notice. Scheduled Earned Time must be approved at
least ten (10) days prior to the requested time off, unless the request is made with
less than ten (10) days, in which case, approval will be made within a reasonable
time prior to the requested time off.

Unscheduled Earned Time: Unscheduled Earned Time is defined as time off
requested with less than 14 days advanced notice.

Emergency: An emergency is defined as a situation in which the lives, property,

and/or safety of Police Officers, the public, and/or community are in jeopardy.

Section B
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Bargaining unit members will be given the right of first refusal to work overtime
during shifts that are vacant due to the use of scheduled earned time. The right of
first refusal is available only for the first two shifts in a pay period. Overtime shall
be offered to full-time personnel (police officers and communications specialists) on
a rotating basis. The rotation shall include all bargaining unit members who have
had an opportunity to work vacant shifts due to the use of scheduled earned time.
When a shift becomes vacant due to the use of unscheduled earned time the shift
will be offered first, to part-time employees, and thereafter to bargaining unit
members who are on a scheduled day off. The covering of vacant shifts due to
unscheduled earned time is at the discretion of the Chief of Police or his/her
designee. Special duty assignments are determined by the Chief of Police and may
be covered by any department member at the sole discretion of the Chief of Police.

No bargaining unit member shall refuse to work overtime assignments when
directed by the Chief of Police or his/her designee as it relates to filling vacant shifts
created by scheduled or unscheduled earned time usage.

Bargaining unit members will not be entitled to turn down other overtime
assignments if the Chief of Police: (1) has offered the assignments to every other
bargaining unit member, but all have refused; or (2) if the overtime is an actual
emergency as determined at the discretion of the Chief of Police or his/her designee.
Overtime assignment pursuant to (1) above shall be done on a rotating basis with
each bargaining unit member being assigned vacant shifts as equally as possible
depending upon availability.

When a work shift on a particular day becomes vacant, a bargaining unit member
will not have his/her scheduled work shift for that day changed, without his/her
approval, so as to make it more convenient for a part-time employee to work that
day.

No bargaining unit member shall work more than sixteen (16) hours of continuous
duty without a four (4) hour period between unless an emergency situation exists.

Section C

When a bargaining unit member who is working his/her scheduled shift remains
after the end of his/her tour of duty, he/she shall be paid overtime for the amount of
time that he/she stays over to the nearest quarter of an hour. Overtime pursuant to
this section shall be pre-approved by the on-duty shift supervisor.

Section D

When a bargaining unit member who is off duty is requested to respond to an

emergency situation or to perform a non-emergency task at the direction of the
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Chief of Police or his/her designee, the bargaining unit member shall be paid
overtime for the amount of time it takes to control the emergency situation or
complete the non-emergency task; but the bargaining unit member will be entitled
to a minimum of two (2) hours if the emergency situation is controlled or the non-
emergency task is completed in less than two (2) hours, unless otherwise provided
for in this agreement.

If a bargaining unit member is called in early to his/her regularly scheduled shift for
emergency purposes to work continuously through that shift, the bargaining unit
member shall not be paid the minimum two hour call-in pay, but shall be paid for
time worked to the nearest quarter of an hour.

Section E

The bargaining unit member who was called in from his/her time off need work
only that amount of time which is necessary to control the emergency situation or to
complete the non-emergency task, but shall not leave until properly released by the
on-duty Supervisor.

Overtime While Attending The New Hampshire Police Academy

Section F

Employees attending the New Hampshire Police Academy as a recruit police officer
shall be paid 43 hours per week for Academy attendance. There will be no overtime
paid for attending the New Hampshire Police Academy as a recruit police officer.

Firearms Range Training

Section G

When attending department sponsored firearms training (range only) bargaining
unit members shall not be subject to the provisions of section D of this article, but
instead shall be paid a one (1) hour minimum or the amount of time actually spent
at the range, whichever is higher.
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Article VIII
Private Detail

Section A

A Private Detail shall be defined as any event or activity that is sponsored by any
private or public organization and police services are contracted through the Town.
Special details of the municipal government of Newport and its various
departments are not considered Private Detail.

Private Detail will be offered to full-time Police Officers. The schedule shall be
determined by the Chief of Police, who will ensure that all full-time officers who are

members of the bargaining unit are given equal opportunities to work Private
Details.

The bargaining unit recognizes that due to staffing constraints, days off, shift
assignments, and the amount of advanced scheduling time available prior to Private
Detail assignments, some bargaining unit members may have opportunities to work
more Private Duties than others.

If a Private Detail has been offered to all full-time officers and all full-time officers
have refused to work the Private Detail, then the Chief of Police may assign the work
to a part-time officer. All full-time officers shall be paid at an hourly rate equal to
1.625% of the Step 10 Sergeant pay scale; said rate to be adjusted annually, for
working Private Details. Unit members shall be paid a minimum three (3) hours for
Private Details. The rate will be $35.00 for all official Town and School functions.

If all full-time and part-time officers have refused to work a Private Detail, then the
Chief of Police may offer such Private Detail to individuals within other departments
or agencies.
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Article IX

Special Assignments / Duties

Canine Officer

Section A

A police officer assigned the duty of Canine Officer will be required to keep the
Department canine with him at all times and conduct daily obedience training,
feeding (food provided by the Department), and provide proper shelter.

The Canine Officer is to be paid for this extra duty and will be compensated at a
higher salary of $.75/hour than that of a person holding the same rank. This
compensation is for the time utilized for maintenance of the canine and is not
compensation for a position of rank; nor is the duty a link in the chain of command
structure of the Department. The Canine Officer is a special assignment duty.

To qualify for the Canine Officer assignment, a Police Officer must have at least two
(2) years of Police Officer experience, unless waived by the Chief. The Chief of
Police has sole discretion in appointments of Police Officers to Canine Duty.
Assignments will not be based upon testing or seniority (other than the minimum
two (2) years Police experience).

Communication Special Assignments

Section B

A Communication Specialist who is assigned to a specific duty that is not a routine
function which is performed in addition to any other Communication Specialist
duties shall be assigned by the Chief of Police or his designee. Special Assignments
shall be identified as follows:

1. Assistant Terminal Agency Coordinator (TAC)
Shall be responsible for the review of the agency's teletype messages,
validated all entries and disseminations and shall be responsible for ensuring
all department members utilizing SPOTS system maintain proper
certifications and training. The Assistant Terminal Agency Coordinator
(TAC) shall be compensated for these extra duties at a rate of $.30 per hour
separate from the base hourly rate.

2. Communications Records
Shall be responsible for the review, accuracy and maintenance of
18




Communication records, said records shall include the on-call/rotation
wrecker list, Booking log, Juvenile lock up, night number list, street index,
entry and maintenance of dog licenses, pistol permits and bike registrations,
typing and filing. The Specialist assigned to the Communication Records
shall be compensated for these extra duties at a rate of $.30per hour separate
from the base hourly pay.

The Chief of Police has sole discretion in the appointment or removal of a
Communication Specialist to a Special Assignment. Only one special assignment
shall be issued to any one Communication Specialist. Appointment and removal
from a special assignment is at the sole discretion of the Chief of Police and shall not
be grieved under this agreement.

FTO/CTO

Section C
Field Training Officer/Communications Training Officers will be compensated at a

higher hourly rate of fifty cents ($.50) per hour during times they are performing
FTO/CTO duties.

SPECIALTY RATES
Section D
Employees assigned as either a Detective or School Resource Officer special

assignment for a period of six (6) months or more shall receive a $.20 per hour rate
adjustment, separate from their base pay, for the duration of said assignment.
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Article X

Holidays
Section A
Any new holiday, declared by the Board of Selectmen, and the following days shall
be paid holidays:
New Years Day Labor Day
Washington’s Birthday Columbus Day
Fast Day Veterans Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
Section B

Holiday pay will be paid to AFSCME Local 3657 members the on or by the third Friday in
November. Unit members to be paid at their current pay rate for the holiday, current being
the rate at which the unit member is receiving the third Friday in November.

Section C
Unit members will not be scheduled to work both Thanksgiving and Christmas in the same

calendar year. However, unit members working the actual holiday will have the day before
scheduled off.

Section D

Whenever feasible, in the judgment of the Chief of Police or his/her designee, unit members
will alternate working Christmas and Thanksgiving each year.
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Article XI

Leave Provisions

Section A

All employees are required to respond when they are notified by the Department that an
emergency situation exists. If an employee fails to respond to the emergency, that
employee may lose his/her opportunity to work time and one-half for ninety (90) days for
any hours of work in excess of forty (40) hours per week. This action shall be at the
discretion of the Chief of Police and the employees will have the right to appeal.

Section B

The Chapter Chairperson, Steward or other Union Officer may be permitted time off,
without pay, said time totaling no more than forty (40) hours annually between all Officers
for the purpose of attending State or National meetings, conventions, or seminars. All time
off will be upon the approval of the Chief of Police or his/her designee.

Section C - Military Services
1. Any employee who is called to active duty in the Armed Forces of the United States,

may be granted special leave of absence without pay for up to four (4) years. Provided the
employee was honorably discharged and applies for reemployment within ninety (90) days
of leaving active duty, he/she is guaranteed reinstatement to the same or equivalent job,
any increases in pay or benefits received by other continuous employees and no loss of
seniority. The returning employee shall also meet all New Hampshire Police Standards and
Training rules prior to returning to employment.

2. When an employee, who is a member of one of the Reserve components of the
Armed Forces, is required to meet his or her annual two week obligation, said employee
will be granted a special leave of absence without pay. This in no way will affect his or her
earned time or sick leave status. Earned time may be used for drill weekend training and

the two week obligation provided that the request is made pursuant to Article XIl, Section
D.
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Article XII

Earned Time
Section A
Earned Time is an alternative approach to the traditional manner of covering absence.
Instead of dividing benefits into a specific number of days for each benefit, Earned Time
puts these days together into a single benefit. Earned Time hours can be used for a variety
of purposes, including a payment in cash at the time of termination. Earned Time is
available as soon as it is “earned”. The exact number of Earned Time hours available each
year will depend on the years of service to the Town.

For the period July 1, 2012 to June 30, 2015, unit members employed as of July 1,2012
shall receive an additional allotment of earned time of 24 hours per year. These hours will
be subject to all other provisions relating to earned time

Coverage
Section B

Employees who are employed in a full-time position are covered by Earned Time. The
accrual rates are as follows:

(Approx.) Maximum Accrual
Years Of Time Earned Hrs. Accrued Annual (150% of
Service Per Hour Per Month Hours Annual Hours)
0 thru 4 .096 16.64 224 360
5 thru 9 115 20.00 264 420
After 10 138 24.00 312 492

Section C

For the purpose of this Article, years of service will be calculated from an employee’s most
recent hiring date. Employees accumulate Earned Time on regularly scheduled hours and
on years of service to the Town. Earned Time will not accrue on overtime hours, nor will it
accrue when an employee is using sick pool hours. Annual hours accrued are based on
2,080 hours of regular work hours per year. Annual hours accrued will not exceed the
hours identified in the preceding Section B.

Usage
Section D

Earned Time may be used any time after being earned, including during an employee’s
probationary period. All scheduled absences will be mutually agreed upon by the
employee and his/her Supervisor prior to the date of the absence. Employees, using
unscheduled Earned Time to cover absence due to emergency illness, injury or other
personal matters, must notify the communications center one hour prior to the start of
their shift. Unscheduled Earned Time use is considered excessive if use occurs in excess of
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six (6) occurrences within any twelve (12) month period. Unscheduled Earned Time is
defined as any Earned Time used in which the employee has not given fourteen (14) days
advance notice of his/her intent to use Earned Time hours. However, the use of Earned
Time shall not be deemed unscheduled for the purposes of Section H subsection 1 if it is
used to attend funerals or if the requested use of Earned Time is for a situation requiring
immediate medical attention which will be provided by a medical professional.

Minimum Usage
Section E

There is a minimum usage of earned hours required each year. The minimum usage must
be scheduled fourteen (14) days in advance of date to be taken. The Town may waive the
fourteen (14) days advance notice at their discretion. Less than fourteen (14) days
advance notice is considered unscheduled notice. See schedule below:

Years of Service Minimum Usage Per Year*
0 thru 4 80 hours
5thru9 120 hours
After 10 160 hours

* Computation of minimum usage will occur as of June 30t of each year. The computation
will be deducting the scheduled Earned Time used during the year from the minimum
usage per year requirement. Any excess will be deducted from the employees accrued
Earned Time. The employee will not be paid the value of their unused minimum usage.
Employees with less than six (6) months of service are exempt from minimum usage
requirements.

1. Earned Time may be taken to cover absence for any reason, including illness,
vacation, funeral, dentist, or doctor visits, as long as the total number of
hours taken meets or exceeds the minimum usage as indicated.

Sick Leave Pool

Section F
2. Sick Leave Pool is intended to provide security, in addition to other insurance
benefits by allowing employees to convert Earned Time for extended illness
or other disability. When converting Earned Time to Sick Leave Pool Time,
employees convert Earned Time on a one (1) to a one and one half (1.5) basis.

3. Pool Time is available for use only under the conditions listed below:
a. Use of sick leave Pool Time may begin on the first work day absence
following a period of two (2) consecutive work weeks when an
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employee has become ill or disabled.
b. A physician’s report must accompany the request to use Pool Time.

¢. The employee may continue using Pool Time until his/her Pool is
exhausted or until no longer disabled or ill.

d. Periodic doctor’s reports shall be provided when requested by the
Town.

e. Any portion of total Earned Time hours may be converted to Sick Leave
Pool Hours, except Sick Leave Pool hours shall not accrue beyond two
hundred sixty three (263) hours.

f.  Exception to 2 (a), regarding the amount of Earned Time use required to
access Sick Leave Pool, may be granted when:

An employee returns to work after using Sick Leave Pool Time but
is disabled again within ten (10) working days of return; and the
disability is certified by a physician to be the same as the original
use.

g Pool Hours can be used in combination with disability insurance and
worker’s compensation insurance.

4., Earned Time converted into Sick Leave Pool Time will not be counted
towards the minimum usage requirement.

Termination

Section G

All unused Earned Time hours, less minimum usage if not used, will be
paid at the time of termination. Employees may leave Earned Time
earnings intact, pending recall, if the nature of their absence from
employment is lay-off.

1. Earned Time is paid at the base pay rate at time of termination.

2. Sick Leave Pool Time is not paid at time of termination.

3. The amount of Earned Time paid at termination to employees on staff prior to
July 1, 1994 will be phased in over a five (5) year period.
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Section H
1.

3.
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™
]
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% Accrued Earned Time Available at Termination
15%
35%
55%
75%
100%

U'I-POJNP—"

All new employees hired after the effective date of July 1, 1994 will have
Termination Earned Time payout available to them, phased in over five (5)
years of employment. The amount available will phase in as follows:

% Accrued Earned Time

Years of Service Available at Termination
1 10%
2 20%
3 40%
4 70%
5 100%

Earned Time Use and Overtime

Overtime compensation will not be paid to an employee considered by the
Chief of Police to have used excessive unscheduled Earned Time. An
employee that has used excessive unscheduled Earned Time within a six
month period will not be paid overtime compensation when he/she has used
unscheduled Earned Time within a pay period. Overtime compensation shall
resume when the employee has worked a preceding twelve month period
(rolling period), with six or less occurrences of unscheduled Earned Time
usage.

To prevent abuse in the use of overtime, an employee shall not conspire with
any other employee to use his/her Earned Time for the purpose of the other
employee to collect overtime by covering this shift vacated by the Earned
Time.

Bargaining unit members who are on earned time or unscheduled earned time

shall not be entitled to work an overtime shift or special detail unless the
overtime shift or special detail is due to emergency circumstances and the
only available people are currently using earned time.
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New Employees Advance Time

Section I

Employees with less than three (3) months of service who have incurred a
work-related injury or illness will be advanced an amount of Earned Time
needed to bring the employee to regular weekly pay level. The advance will
continue until Worker’s Compensation benefits are received or denied. The
advance will be returned to the Town within the following twelve (12)
months by either cash payment or Earned Time return, at the employee’s
discretion.

Buy Back Options
Section ]

Option 1- Employees whose usage is at or under the below listed number of
earned time hours during the fiscal year, may have the Town buy back
earned time hours. The Town shall pay the employee the last pay period of
the fiscal year for 50% of the number of hours the employee submits to the
Town for the buy-back option at the employee’s regular rate of pay. The
employee may request a maximum number of hours, depending on years of
service, as listed in the below chart.

Years of Service Maximum Usage Maximum Buy Back
1-5 116 80

6-10 156 100

11+ 196 120

The employee must submit in writing his/her request for the buy-back option
and the number of hours requested to the Chief of Police no later than June
1st of each year.

Option 2 - Employees may buy back up to forty (40) earned time hours; this
may be done one time per contract year. Employees may only buy back such
hours provided that buying back such hours will not lower their earned
accrual below 50% of their maximum accrued hours and that they have not
used 6 or more unscheduled occurrences as defined in Section D of this
article. Members meeting these requirements shall submit their request in
writing to the Chief of Police and shall be paid at their current rate of pay
during the following pay period.



Qccurrence

Section K

An occurrence for the purpose of the article shall be defined as any earned time used which
has not been requested by the employee fourteen (14) days in advance of the day the
earned time is used. Tabulation of the number of occurrences shall be as follows:

4 hours or less Y2 occurrences
1 shift 1 occurrence
More than one shift in succession 1 occurrence

where the employee or an immediate
family member (spouse and minor
children) is physically ill or injured,
and the illness or injury is satisfactorily
proven, or childbirth by employee or
spouse.

The Chief of Police may at his/her discretion waive one or more occurrences.

Section L

If a bargaining unit member has requested scheduled earned time and the requested
earned time is denied by the Chief of Police or his /her designee, the bargaining unit
member shall not use unscheduled earned time during the same period unless permission
is granted to do so by the Chief of Police or his designee.

Section M

When a bargaining unit member uses unscheduled earned time they shall provide the
Town with the reason the time is being requested. The reason shall be recorded in writing
in a format approved by the Chief of Police or his/her designee. The bargaining unit
member need not provide a reason if the bargaining unit member does not wish the time to
be excused by the Chief of Police pursuant to Article XII (K).
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Article XIII
Retirement

Section A

All bargaining unit employees, upon their being hired for service with the Newport Police
Department shall begin to participate in the New Hampshire State Employees Retirement
System as a condition of employment.
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Article XIV
Miscellaneous

Section A
All employees of AFSCME Local 3657 shall have the right to inspect his/her personnel files

with reasonable notice and at reasonable times. All employees shall be entitled to a copy of
each document in his/her file at cost.

Section B
All of the members of AFSCME Local 3657 shall be entitled to full uniform cleaning.

23 All AFSCME Local 3657 members shall be entitled to one pair of footwear every
other year.

QOutside Training, Mileage Reimbursement
Section C

An employee must submit a written request for outside training six (6) weeks prior
to the date of the training. The request must be approved or denied within two
weeks of the request being submitted.

1. All members of AFSCME Local 3657 shall be paid their weekly salary while
attending the New Hampshire Police Academy, which attendance is required
by New Hampshire Revised Statutes Annotated.

2. All members of AFSCME Local 3657 attending schools as approved by
the Chief of Police or required by New Hampshire Revised Statutes
Annotated on their time off shall be paid at a time and one half (1.5) rate
over the forty (40) hour work week, with the exception of one (1).

3. The Town may either provide a vehicle or shall pay the current federal
guideline amount per mile travel expenses or may allow the use of a town gas
credit card for a “fill up” when attending schools of one (1) to two (2) days
duration as outlined in 1. and 2. above. For schools of three (3) days
duration or more, the bargaining unit member will provide transportation at
his/her own expense unless there is no lodging at the school. In order for a
travel expense to be paid the bargaining unit member must obtain prior
authorization for the travel expense from the Chief of Police or his designee.
For trips to Concord, where most outside training is held, bargaining unit
members shall be paid the mileage rate for mileage not to exceed ninety-five
(95) miles, round trip. Unit members shall make arrangements for travel
with the Chief of Police or his/her designee prior to attending any training.
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4. The members of AFSCME Local 3657 will attend eight (8) hours of in-service
training a year. Any members who are not on duty will be paid at a time and
one half (1.5) rate. Training will be as directed by the Chief of Police

5. The Town shall pay up to two (2) hours overtime (travel time) for trips outside
of Newport. Travel time may not be paid if lodging is provided at the school
training site or training conducted at the NH Police Academy. Iflodging is
available but the employee elects to commute, the Town will only pay travel
time for one (1) round trip per week.

Section D

When an employee of the Department has in his/her custody equipment owned
by the Town, it must be properly operated, cleaned, maintained, stored, and
returned in good condition. Any unsafe conditions relating to equipment must be
reported by the employee to his/her Supervisory officer.

Section E

Strikes shall be considered illegal as per the State of New Hampshire Revised
Statutes Annotated.

Section F
The Chief of Police and/or Town Manager have the authority to discharge or

suspend any employee of the Department for being under the influence of alcohol or
drugs during working hours.

1. When a Supervisor, based upon his/her experience and training, suspects an
employee is under the influence of alcohol or drugs during working hours,
the Supervisor may request the Chief of Police and/or Town Manager to
require the employee to submit to a breath, urine or blood test at the Town’s
expense.

2. Refusal to submit to the Chief's or Town Manager’s request for a breath,
urine, or blood test will result in a minimum five (5) days unpaid suspension.

3. In situations when an employee is requested for duty and the employee has
recently consumed substances that may affect judgment and/or inhibit
physical responses, the employee will advise the on-duty Supervisor. The
Supervisor will then question the employee and decide whether the
employee will or will not report for call-in duty. Under no circumstances will
an employee report for duty if he/she is impaired beyond the legal limits
permitted to operate a vehicle or to a level that will in any way hinder the
performance of his/her duties.
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Section G

The Union may post notices which are related to Union affairs on one-half of
the Bulletin Board located in the break Room. The section of the Bulletin
Board will be identified as being for Union use. All such notices shall be on
Union Stationery, signed by an official of the Union, dated, and shall only be
used to notify employees of matters pertaining to Union affairs. The notices
will be posted in an orderly and neat manner and may remain posted for not
more than twenty-one (21) days. Atthe conclusion of the twenty-one (21)
days, a Union representative or the Chief of Police may remove such notice.

Section H

Newly hired employees shall be considered probationary employees for one
year and one day, in the case of sworn personnel, from the date they become
certified as a full-time police officer in the State of New Hampshire. The
maximum probationary period not to exceed eighteen (18) months unless
agreed to by the bargaining unit and the Town. The probationary period for
civilian employees shall be one year and one day from their date of hire.
Probationary employees shall not be entitled to union representation until
such time as their probation has ended.

Ballistic Vests
Section |
The Town shall purchase two ballistic vests per contract year. These ballistic
vests shall be a minimum of a threat level [IA with an armor plate. Ballistic
vests shall be issued to full-time sworn employees from the most senior
employee to the least senior. If a full-time sworn employee, who is scheduled
to receive a ballistic vest, which is to have a high threat level vest, they shall
pay any cost over and above the cost of the department purchased ballistic
vest.

Bargaining unit members who are issued a ballistic vest by the Department
shall be required to wear it or the ballistic vest with armor plate while on-
duty. Failure to wear the provided ballistic vest may result with disciplinary
action in accordance with Article V of the Agreement”

Physical Fitness
Section ]

All unit members who have been medically cleared, and provide proof of
medical clearance shall be entitled to participate in a bi-annual fitness
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examination. This examination shall be consistent with standards
established by the New Hampshire Police Standards and Training Council
(NHPSTC). If applicable, for employees hired after January 1, 2001, this
examination may count towards an employee’s physical fitness requirements
to maintain their certification. Members participating will be required to
pass at the minimum 35% percentile required under the Cooper Standards
for age and sex in effect on the day of the test. Participating members will be
scored for their efforts in 1.5 mile run, push-ups and sit-ups. Bi-annual
examinations will be conducted in the months of October and April on a
single day. Only certified physical fitness examiners will be permitted to
conduct this examination.

If a member is physically unable to perform a certain test as stipulated by
NHPSTC guidelines due to a medical condition, which has been documented
by the employee’s physician, the Chief of Police or designee may reschedule
testing for the next available date where the member is physically able to
participate.

Members who participate and pass the prescribed standards shall receive a
$300.00 bonus for each of the successful bi-annual examinations. No
member shall be permitted to re-test an examination should they not pass on
their first attempt. Members required to submit to physical fitness tests
pursuant to NHPSTC rules, outside of the bi-annual examinations shall not be
eligible for this incentive. Members will only be eligible to receive a
maximum of $600.00 annually for successfully passing the physical fitness
standards. Payout will be annually, not later than the 3 Friday of June. This
bonus will be subject to applicable taxes and retirement provisions.
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Article XV
Health Insurance

Section A

The Town shall provide, during the term of this Agreement or any mutually-
agreed upon extension thereof, a health insurance plan identical to the health
insurance plan offered to other employees of the Town of Newport, except
that any plan provided under this Agreement shall have equal or comparable
coverage to the coverage provided under the Health Trust AB15 /40IPDED
plan with the $10/20/45 Prescription Plan. Employees may choose to
maintain coverage under the Health Trust Blue Choice 2-Tier $10 plus plan
(BC2T10+) or Health Trust Blue Choice 3-Tier Team (BC3T5RDR). In this
case, the employee will assume additional premium expense beyond the
Town contributions in Article XV Section B.

AFSCME Local 3657 also recognizes that from time to time the managed care
requirements of this policy may change in response to trends in the health
care industry and/or new technologies. But that at no time during this
Agreement, or any mutually-agreed-upon extent thereof, will the Town
reduce the coverage and limitations of the non-managed care aspects of this
policy without first negotiating the changes with the unit.

Any proposed changes to the managed care aspects of the policy will be
discussed with unit members prior to implementing the change. The Town
will provide training sessions and informational documents to unit members
and their families as required.

If an employee is assessed a penalty for not complying with health insurance
policy guidelines, the Town will argue on behalf of the employees against any
such penalty assessed by Blue Cross/Blue Shield regardless of the reasons for
penalty assessment.

In an effort to guard against Blue Cross/Blue Shield managed care penalty
expenses, the employee agrees to inform all competent adults covered under
his/her policy about Blue Cross/Blue Shield requirements.

Unit members declining coverage under the Town health insurance policy for
any year will receive a payment in the amount of 33% of the cost of a Single
Person plan. Denial forms must be signed annually. The insurance year runs
from July 1 to June 30. If circumstances dictate the employee receiving this
payment enroll in the Town’s health insurance during a given year, the
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employee must repay the Town the prorated amount of this denial payment.
In order to receive this payment, unit members must have other health
insurance.

Section B

The Town shall pay the following percentage of the premium expense for
membership in the AB15/40IPDED plan:

July 1, 2017 90%
July 1, 2018 87.5%
July 1, 2019 87.5%
july 1, 2020 85%

Members employed after July 1, 2014 will be enrolled in a Town funded
Health Reimbursement Account (HRA) which will be funded up to the
maximum deductible amounts of the AB15/40IPDED plan for each member
($1,000 per person, $2,000 max per 2-person, $3,000 max per family).

Members employed on July 1, 2014 may enroll in the Town funded HRA or
may elect to receive a flat weekly amount in their pay which will annualize to
the amount of the maximum deductible of their individual AB15/40IPDED
plan listed above.

Section C
During the term of this Agreement, the Town shall pay one hundred percent
(100%) of the premium expenses for disability insurance.

AFSCME Local 3657 recognizes that from time to time insurance providers
change or discontinue the extent and type of benefits available under
particular policies and that insurance costs sometimes become excessive. If
this occurs during the term of this Agreement, the Town may seek other
insurance providers who provide similar benefits. The Town will then meet
with AFSCME Local 3657 to discuss the proposed changes. AFSCME may
request that a committee study the alternatives; there shall be at least one
local AFSCME 3657 representative on the committee. No Change shall be
made until the Town of Newport and AFSCME Local 3657 are in agreement.

Section D
The Town shall provide life insurance to bargaining unit employees to the
next highest ($1,000.00) of the bargaining unit employee’s base pay.
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Section E

The Town shall provide dental insurance to bargaining unit members
effective July 1, 1996. The Town will pay 100% of the premium expense of
the NHMA Health Insurance Trust. Dental Program Option I. The Town will
continue to pay 100% of the premium expense for individual unit members
until the monthly premium cost reaches $30.00 at which time the unit
members will pay any additional cost. Unit members wishing to provide
coverage for two or more family member plan will pay any additional cost.
AFSCME Local 3657 recognizes that from time to time insurance providers
change or discontinue the extent and type of benefits available under
particular policies. If this occurs during the term of this Agreement, the
Town may seek insurance providers or different policies by the original
provider that provide similar benefits. The Town will then meet with
AFSCME Local 3657 to discuss the proposed changes. AFSCME may request
that a committee study the alternatives; there shall be at least one local
AFSCME 3657 representative on the committee. No Change shall be made
until the Town of Newport and AFSCME Local 3657 are in agreement.



Article XVI

Education Incentive/Tuition Assistance

Section A

Any bargaining unit member obtaining a degree related to criminal justice, social sciences,
psychology, political science, human services, general studies, public, business
administration or has military service shall be entitled to an adjustment to their annual
wages in accordance with the following schedules:

Military 500.00 per year
Associate’s Degree 400.00 per year
Bachelor’s Degree 600.00 per year
Master’s Degree 700.00 per year

Bargaining unit members are entitled to only one incentive bonus regardless of the number
or level of degrees obtained.

Section B

Such adjustments shall not be considered to increase the base salary, but shall be
considered as an educational incentive bonus over and above the base salary. The
adjustment shall be made at such time as the approved degree has been certified to the
Chief of Police and will be payable the second pay period of November.

Section C

The Town will assist bargaining unit members with tuition expenses for approved college
courses in an amount not to exceed Nine Hundred Fifty ($950.00) Dollars per fiscal year to a
maximum of 4 unit members per year. To qualify for tuition assistance, the bargaining unit
member should notify the Chief of Police between December 1-31st of the year proceeding
the fiscal year during which the tuition assistance will be used. Tuition assistance funding is
dependent upon final budget approval and, if appropriated, may be subject to budget line
item transfers if a funding emergency exists. Tuition assistance funding requests made after
the December 31t deadline will be reviewed and may be approved if adequate funding is
available. Approved courses will be determined by the Town Manager on a case-by-case
basis. Priority will be given to courses related to degrees listed in Section A. Bargaining unit
member’s requests will be reviewed for funding on a first-come first-served basis. When
two members make a request at the same time, the member with the greatest seniority will
receive first consideration. The Town will work with bargaining unit members taking a
tuition-assisted course to schedule work assignments in a manner that helps facilitate the
completion of the course. Some bargaining unit members may be required to accommodate
other bargaining unit member’s course schedules by changing shifts or working overtime.
The Chief has the discretion to fill vacant positions with regular or part-time officers. The
employee must receive a GPA of 2.5 or higher to be eligible for tuition assistance
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reimbursement.
Article XVII

WAGES

STEP PLAN

Steps equal 18 months of service. The step date is determined from the date of appointment
to current position/rank. Pay rate changes resulting from step increases will be effective in
the first pay period starting after the step date. Management reserves the right to
determine appropriate steps for new hires and promotions.

The step range was derived from calculating average low and high pay rates for each
position in the unit from the 2006 Local Government Center’s Wage, Salary & Benefits
Survey, for communities ranging in population from 5,000-9,999 and 10,000 - 14,999. The
range from the average low to high was then divided into 10 “steps”, with a $.50 pay
differential between each step, for each position.

In 2011, the comparison of Newport wages was updated using the 2011 Local Government
Center’s Wage, Salary & Benefits Survey, for the same population groups and adding the
2,500 - 4,999 population range. The average “low” and “high” pay rates from the survey
were compared to the Newport’s starting and ending “steps” effective June 30, 2012.
Newport’s steps were above the average in all position classes.

Effective July 1, 2014, three (3) additional steps were added to the plan for the positions of
Patrolman and Communication Specialist, with the current step differential used to value
the new steps.

OnJuly 1, 2017, all Unit Members will receive a 2% adjustment on their current rate. Also,
pay rates for the steps in Exhibit A will be increased by 2%.

Between July 1, 2017 and June 30, 2018, Unit Members meeting their 18 month step date
will be placed in their next higher step.

On July 1, 2018, all Unit Members will receive a 1.75% adjustment on their current rate.
Also, pay rates for the steps in Exhibit A will be increased by 1.75%.

Between July 1, 2018 and June 30, 2019, Unit Members meeting their 18 month step date
will be placed in their next higher step.

On July 1, 2019, all Unit Members will receive a 1.75% adjustment on their current rate.
Also, pay rates for the steps in Exhibit A will be increased by 1.75%.
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Between July 1, 2019 and June 30 2020, Unit Members meeting their 18 month step date
will be placed in their higher step.

On July 1, 2020, all Unit Members will receive a 1.75% adjustment on their current rate.
Also, pay rates for the steps in Exhibit A will be increased by 1.75%.

Between July 1, 2020 and June 30 2021, Unit Members meeting their 18 month step date
will be placed in their higher step.

The parties understand there shall be no additional step movement unless bargained by the
parties.

PROMOTION

When a unit member is promoted, the member will be placed in the step which generates a
minimum 5% increase.

STEP PLAN POSITIONS

Effective July, 1, 2014, the following positions will be included in the step plan:
Patrol
Sergeant
Communications Specialist
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Article XVIII

Extended Service Incentive

The following amounts will be paid annually to all AFSCME Local 3657 members as an
extended service incentive on or by the third Friday of November:

Figures are based on years of employment with the Town of Newport:

Length of Employment Extended Service Incentive
3-5 years 500.00
6-9 years 650.00
10-14 years 800.00
15-19 years 950.00
20-Retirement 1,100.00
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Article XIX

Savings Clause

Should any Article, Section or portion thereof of this Agreement be in violation of a State law
or be held unlawful and unenforceable by any court of competent jurisdiction, such decision
of the court shall apply only to the specified Article, Section or portion thereof directly
specified in the decision. Upon the issuance of such decision, the parties agree to negotiate a
substitute for the invalid Article, Section or portion thereof.
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Article XX

Entire Agreement

The parties acknowledge that during the negotiations, which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and that
the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement.

Therefore, the Town and the Union, for the duration of this Agreement, voluntarily and
unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement
or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been within the knowledge
or contemplation of either or both parties at the time they negotiated or signed this
Agreement. This Agreement may only be amended during its term by the parties mutual
agreement in writing.
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Article XX1
Duration

Section A

This Agreement shall be effective as of July 1, 2017 and shall continue in full force and effect
until June 30, 2021, unless either party shall notify the other party in writing not later than
one hundred and twenty (120) days prior to February of the next year that it desires to
modify this Agreement per New Hampshire RSA 273-A.

Section B

However, if the vote of a Town Meeting rejects or modifies cost items, either party may
reopen negotiations on all or part of the entire contract.
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We, the undersigned, do hereby accept and approve the preceding contract for the duration

listed, beginning on July 1, 2017.

Town of Newport

ro) J

AFSCME Local 3657

L7

Jeftrey'b; Ke{ssl’er, Chair

)1

odd Fratztel, Vi}&@ir —

SRO, Paul A. Beaudet, President

Barry A. Connell, Selectman

ohn H. Hagpper II, Selectman

William T. Wilmot, Selectman

f% SR

Hunter F. Rieseberg, Town Man;{ger
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Detectiv\é‘, Shawn L. Hallock
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