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(A)

(B)

(©)

ARTICLE I — RECOGNITION

The Newfields School Board recognizes the Newficlds Staff Association as the
exclusive bargaining agent for:

1. Classroom Teachers (including special area teachers) who are certified for
their position and possess an individual teaching contract.
2. School Nurse

The Association agrees to represent, equally all such employees in this unit
designated in Article I, Section A, without discrimination and without regard to

membership in the Association.

Notwithstanding, the principal of the school shall not be a member of the

‘bargaining unit represented by the Newfields Staff Association.



ARTICLE Il — MANAGEMENT RIGHTS

The Board, subject to the language of this Agreement, reserves to itself full
jurisdiction and authority over matters of policy and retains the right, in
accordance with applicable laws and regulations, to direct and manage all
activities of the School District.



ARTICLE HI - NEGOTIATIONS PROCEDURE

(A) Negotiations will be conducted in accordance with the procedures outlined in
RSA 273-A.
In the event of an impasse, the cost for the services of the mediator and fact .
finder, including per diem expenses, if any, and actual and necessary travel and
subsistence expenses, will be equally shared by the Board and the Association.

Nothing in this article shall be construed to prohibit the Association and the Board
from reaching agreement at anytime between the declaring of impasse and the
annual school district meeting.

(B) Any agrecment reached which requires the expenditure of public funds for its
implementation shall not be binding upon the Board, unless, and until the
necessary appropriations have been made by the voters of the district. If such
funds are not approved by the voters of the district, the Board and the Association

shall re-open negotiations.

(C) In the event that a mutually agreed upon negotiation session occurs during the
school day, staff members engaged in negotiations shall be released from regular
duties without loss of salary or benefits. Substitute relief shall be provided.
When members of the Board and the Association mutually agree to hold meetings
for the purpose of negotiating beyond 12 A.M., such members shall be excused
from duty the following day without loss of pay or benefits (i.e. professional, sick,
personal days), and provisions shall be made for substitute relief.



ARTICLE IV — SAVINGS CLAUSE

If any provisions of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary o law, then such provision
or application shall be deemed not valid and subsisting, except to the cxtent
permitted by law, but all other provisions or applications shall continue in full
force and effect and the parties shall enter into immediate negotiations for the
purpose of arriving at a mutually satisfactory replacement for article or part.



ARTICLE V — GRIEVANCE PROCEDURE

(A)  Definttion

1.

A grievance shall mean an alleged violation, misinterpretation,
misapplication or inequitable application of the provisions of this contract.

The term "days" when used in this article shall mean working school days,
except after the end of the school year when they shall be Monday through
Friday, thus weekend or non-work days are excluded.

(B)  Initiation and Processing

L

3.

4.

A grievance to be considered under this provision must be initiated by the
grievant within twenty (20) days of the alleged violation or within twenty
(20) days of when the. employee knew or should have known of an alleged
violation.

Nothing in this proccdure shall prevent the Association from processing
any grievance under this procedure at level 1 b and beyond. Failure at any
level of this procedure to communicate the decision on a grievance within

“the specified time limits shall permit the grievant to proceed to the next

level.
Level One - Principal

a. An employee with an alleged grievance will first discuss it with
his/her principal within twenty (20) days of when the employee
knew or should have known of the alleged violation. A verbal
response will be given to the employee within ten (10) school days.

b. If, as a result of the discussion, the matter is not resolved to the
satisfaction of the grievant, he/she may present the grievance in
writing within five (5) days to the principal on the appropriate
form. This form which shall contain the issue, as explained to the
supervisor, which is to be grieved. A decision in writing shall be
given to the grievant within five (5) days of receipt of the written
grievance.

Level Two — Superintendent

If the alleged grievance is not resolved to the grievant's satisfaction, or if
no decision has been rendered within five (5) days by the principal, the
grievant may appeal to the Superintendent in writing within five (5) days.



ARTICLE V— GRIEVANCE PROCEDURE CONTINUED

The written appeal submitted to the Superintendent must cite the matter
submitted to the principal as specified above.

The Superintendent shall arrange for a meeting to take place within five (5)
days to attempt to resolve the alleged grievance. The Superintendent shall
render his written decision to the grievant, the principal and the Association
within ten (10) days. '

5. Level Three — Board

If the alleged grievance is not resolved to the grievant’s satisfaction, or if no
decision has been rendered by the Superintendent within ten (10) days, the
grievant may request and shall be granted a review by the Board. Such request
must be made within five (5) days after receipt of the Superintendent's decision,
and shall be submitted in writing through the Superintendent. The Board shall
review the alleged grievance and shall hold a hearing within thirty (30)
school days. A decision in writing shall be rendered within ten (10) days
citing reasons therefore, and forward copies of the decision to the grievant, to
the administrators involved at the previous steps of the grievance procedure and
to the Association.

6. Levél Four — Arbitration

a. If the decision of the Board does not resolve the grievance fo the
satisfaction of the grievant or if no decision is rendered within ten (10)
days of the hearing, and he/she wishes review by a third party, and if
the Association determines that the matter should be reviewed
further it shall in writing, so advise the Board, through the
Superintendent within ten (10) days of receipt of the Board's decision.
The American Arbitration Association will, after the receipt of the
request, submit a list of qualified arbitrators for selection by the
parties, in accordance with rules and procedures prescribed by it for -
making such designation.

b. Neither the Board nor the grievént will be permitted to assert any ground
or evidence before the arbitrator, which has not been previously
disclosed to the other party. The decision of the arbitrator will be final

and binding upon both parties.

c. The Board and the Association shall receive copies of the
arbitrator's report.

d. The Board and the Association recognize this Agreement as a legal
document and to that extent may ufilize the courts to enforce such
document.



ARTICLE V - GRIEVANCE PROCEDURE CONTINUED

€. The fees and expenses of the arbitrator will be shared by the Board and
the Association equally.

(C) Rights of Employees or Representation

1. Aggrieved employee may at their option be represented by the Association
at level 1 and beyond.

2. The Board and the Association shall assure that the parties in interest and
witness are guaranieed freedom from restraint, interference, coercion,
discrimination, or reprisal with respect to the processing of a grievance.

3. The administration will grant the parties in interest and witnesses release
time if necessary from their duties to participate in the grievance hearings.

4. A representative of the Association shall have the right to be present at all
- hearing sessions held concerning such grievance and shall receive a copy

of all decisions rendered.

(D) No employee shall be reprimanded without just cause.
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(F)

(G)

(H)

ARTICLE VI — ASSOCIATION RIGHTS

The Association and its representatives shall be granted the use of the
district building for meetings at such times that will not interfere with the
normal operations of the district and which will not entail additional costs
for maintenance or custodial care. The Association shall notify the principal
as to the time and place of such meeting(s).

The Association and its representatives may post notices of Association
activities and matters of Association concern on the Staff room bulletin

board.

The Association will be granted the right of using staff mailboxes for
communications. '

The Association President or designee shall be given an opportunity to
speak to the Newfields employees for up to 1 / 2 hour following the
scheduled orientation activities as coordinated with the Superintendent or

designee.

Representatives of the Local, State and Natiopal Association shall be
permitted to meet with Association members concerning Association
business on school property at reasonable times, provided that this shall not

disrupt normal school operations.

The Board will grant the Association two (2) days without loss of pay to
attend Association business. The Association shall notify the principal of
the date of such meeting(s) and the person(s) attending as soon as possible,
but no later than seven (7) days before the meeting(s).

The Association shall have the right to use school facilities and equipment
when they are not needed for school purposes. The Association agrees to
reimburse the district for consumable materials and for damage cansed by
careless or improper use should there be any.

When public information is available and is requested by the Association
from the District Office, this information will be provided within a

reasonable time.

10



ARTICLE VI - ASSOCIATION RIGHTS CONTINUED -

(D

()

The Association dues will be deducted from the regular salary paycheck of
the Association member upon the request of the member. Deductions shall
be in equal installments during the school year. Final date for a member to
be eligible for payroll deductions is to be annually determined by the
President of the Association and the District Office. If an Association
member leaves the district before the full dues have been deducted, the
balance shall be deducted from the member's final check provided that the

final check covers the balance.

At the end of each month, the School District will transmit all current
month's dues to the Treasurer of the Association.

11
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ARTICLE VII — STAFF APPRAISAL

The parties recognize the importance and value of a procedure for evaluating
performance of both newly employed and experienced staff members for the
purpose identifying individual strengths and weaknesses and for improving the
level of instruction in the school district.

The Staff Evaluation Packet as adopted by the SAU 16 Joint Board will serve as a
vehicle for staff evaluation. Each new professional employee will recetve a copy
of the packet when hired. The Superintendent Shall, upon request in September,
in any given year make fifteen (15) copies available to the Association and the
association shall inform all members of the bargaining unit of the availability of

. such packets. Changes to the packet or to the evaluation process shall, upon

adoption of the Board, be sent to the Association President.

Staff input into future staff evaluation changes is recognized as highly desirable
and the administration will continue to consult the staff in preparing and

reviewing changes or additions.

Each new professional employee will receive a copy of the staff evaluation packet
when hired. The Superintendent or his/her designee will conduct an orientation of
the new professional employees as to the contents of the staff evaluation packet
no later than twenty (20) working days from the onset of employment.

All monitoring, observation, or evaluation of the work or performance of a
teacher shall be conducted openly and with the knowledge of the employee.

Teachers shall be observed and/or evaluated by the Principal, Assistant
Superintendent or Superintendent of Schools.

A teacher shall be given a copy of any observation report prepared by his/her
observer within five (5) working days and at least two (2) working days before
any conference to discuss the evaluation. Each teacher shall have knowledge of,
and access to, supervisory records and reports of competence, personal character
and efficiency maintained in his/her personnel file with reference to evaluations
of his/her performance in the school district. No material describing a
professional employee's conduct, service, character, or personality shall be placed
in their personnel file unless the professional employee has received and signed
the material. Such signature shall not necessarily indicate agreement with the
evaluation. The professional employee shall also have the right to submit an
answer to such material within seven (7) days of receipt and have his/her response
reviewed by the Superintendent or his/her designee and attached to the file copy.
Bach teacher shall also have the right to reproduce material in his/her personnel

file.

12
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ARTICLE VI - REDUCTION IN FORCE

In the event it becomes necessary to reduce the number of employees due to
reasons of economy, program elimination, reduction in subject area, decrease in
enrollment, or the consolidation or elimination of positions, the reduction will be
done based on seniority with the least senior being released first, providing there
are fully certified and competent staff members qualified to replace them and
perform all the assigned duties of the terminated staff members. Seniority shall
be based upon the latest date of hire with continuous years service in Newfields
Elementary School. When two (2) or more teachers are deemed equal, the
"clustering clause” (Article IX) will be invoked.

Teachers so reduced will be re-employed in the inverse order in which they were

" reduced, if certified to fill the vacancies. Such reinstatement shall not result in a

loss of credit for previous years of service at NES. Upon reinstatement, teachers
will be not be given credit for additional years of service completed at other
schools during their absence. Teachers with three (3) or more consecutive years
experience at Newfields Elementary will be placed on a re-employment list for
three (3) years. If a re-called teacher accepts or refuses a part-time position, that
teacher maintains his/her seniority in reduction-in-force recall for any appropriate
full-time position. However, if a teacher refuses an offer of full-time contracted
re-employment, that teacher's name will be removed from the re-employment hst,
unless the opening occurs during the school year and/or if the teacher is under
contract to another school district for that year. Nonetheless, a teacher may opt to
be passed over one (1) time while on the RIF list without permanently being

removed.

When no appropriate vacancy occurs during the time allotted or when the teacher
is unable to accept because of another contract, that teacher will be given due

consideration if he/she subsequently applies to fill a vacancy.

No new or more than one-half (1/2) year substitute appointments may be made
while there are laid off professional employees available on the RIF list who are

certified to fill the vacancies.

Any professional employee laid off because of reduction in force shall bave a
Jetter placed in their professional file stating that said professional employee was
not offered a new contract because of reduction in force. Such information shall
also be contained in any requests for recommendation. Tt is the responsibility of a
terminated professional employece on the RIF list to notify the School District of
availability for recall in writing prior to March st of each year.

13



ARTICLE VIII - REDUCTION IN FORCE CONTINUED -

(F) . A change in grade demographics shall not be a cause for reduction in force but
rather, new grade level positions shall be made available to existing staff and any
training necessary to upgrade required skills shall be made available to them.

(G) Notice of planned reduction shall be communicated to all enployees when a final
determination as to the extent of reduction is known. The Board shall make every
effort to determine the number of resignations and retirements in any given year
in order to avoid unnecessary terminations.

14
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ARTICLE IX - CLUSTERING
When it is necessary to Reduce in Force (RIF) or to bring back a teacher from a
cluster with the same date of hire, the following criteria, listed below in no
particular order, will be used to determine who will return:
Previous evaluations
Additional educational certifications/degrees

Grade level experience/number of years taught in area(s) of certification

Previous teaching experience such as type of student, teaming, a knowledge of
and previously demonstrated capacity in a particular method(s) of instruction.

15
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ARTICLE X — VACANCIES AND TRANSFERS

Notices of professional employee vacancies in Newfields and in SAU #16 will be
posted in the school during the regular school year. The notice shall be dated,
indicate the position open, the location of the vacancy by school, any special
requirements for the position, and the date applications cease to be accepted.

During the term of this Agreement teachers who desire 2 grade level or subject
area transfer for the ensuing school year must file with the Superintendent before
April 1, a written request, which may include any documentation deemed
pertinent to the position. If an unanticipated vacancy occurs within the Newficlds
School District after the April 1 deadline a teacher may request a change in

assignment.

No later than May 10, of each school year, the Superintendent will have posted in
the school, a list of known vacancies anticipated for the September opening of

school.

When the decision to make an involuntary transfer has been made by the
Superintendent, the professional employee affected will be notified immediately.
Upon request a professional employee designated for involuntary transfer may
request a meeting with the Superintendent to discuss the reasons for the
involuntary transfer and to sate reasons for disagrecing with the transfer. No
incambent teacher shall be transferred for the convenience of a new teacher. If
still dissatisfied the professional employee may request a meeting before the
Board.

16
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ARTICLE XI- EMPLOYEE WORK YEAR AND DAY

The teacher work year shall be 185 days, with a total of five (5)
workshop/in-service days.

The teacher workday shall begin at 8:10 AM and shall end at 3:25 PM, or upon
completion of professional responsibilities. ,

It is agreed that the teacher workday shall be extended to 4:00 P.M. four
days per month. Permission for early departure may be granted by the
building principal to attend classes or meetings provided such early
dismissal does not disrupt the orderly operation of school activities.

The Board agrees that the staff shall have a thirty (30} minute duty-free
lunch period.

- Teachers will be required to attend two (2) faculty meetings per month,

not to exceed sixty (60) minutes in length. Parent conferences will be
arranged at mutually convenient times for both the teacher and the

parent(s).

Class size, when possible, will be maintained at the recommended state
guidelines.

17
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ARTICLE XII - SHORT TERM LEAVE

Sick Leave

Each employee shall be eligible for fifteen (15) days per year for personal illness
or illness in the immediate family, pro-rated for less than full time employees,

based on their contracted work year, cumulative to ninety (90) days.

Jury Duty/Witness Service

1. Upon application to the Superintendent leave will be granted to an
employee who is called to jury duty/witness service. Application will be
made in advance with supporting documentation.

" The employee serving on jury/witness service will be paid the difference
between his/her duty pay and his/her per diem rate. This will be done
upon presentation of appropriate documentation.

Bereavement Leave

Bereavement leave will be granted for up to five (5) days for a spouse, a childor a
parent. Bereavement leave will be granted for up to three (3) days for siblings, in-

laws, annt/uncle or grandparent.

Extensions may be granted by application to the Superintendent.
Bercavement days will not be charged against accumulated leave. :
Professional Leave
Up to three (3) days may be granted for the purpose of visiting other schools,
attending educational meetings, conferences or other educational events upon
approval of the Superintendent or Assistant Superintendent.
Personal Days
Full time employees shall be entitled up to three (3) days with pay for personal

business or emergencies. Such days shall not be cumulative and reasonable
notice shall be given when possible.

18
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ARTICLE XTI — SICK LEAVE BANK

The board shall permit its employees to donate personal illness days (sick leave
days) to co-workers who are suffering from a severe illness or injury and who
have exhausted all paid time. Participation in the program is strictly voluntary.

There shall be established a reserve of sick leave days for restricted use by
employees who choose to join the Sick Leave Bank, in cases of emergency or
exceptional need. Said "Sick Leave Bank" shall be established in the following
manner: : '

Annually on or before October 15th teachers who wish to join the Sick
Leave Bank must sign an agreement to join. (See Appendix B).

Each teacher who joins the Sick Leave Bank shall make an initial
contribution of up to five (5) sick days from his/her accumulated sick
leave. Once contributed the sick days shall not be returned.

4..  The Sick Leave Bank will include any days remaining in the bank at the

end of the preceding school year. It will have a cap of 75 days.

5. Annuaily on or before October 15, the number of days in the Sick Leave

Bank shall be replenished to a total not to exceed seventy five (75) days in
the following manner: each employee who wishes to remain in the Sick
Leave Bank must contribute up to five (5) additional sick days from
his/her accumulated sick leave to maintain coverage.

6. Member shall receive written notification prior to additional required

contributions. Members of the Sick Leave Bank may withdraw from
coverage by requesting this in writing to the Committee.

In the event of a reduction in force or termination, accumulated sick leave
from the Bank shall not be compensated, but shall remain credited. to the
Bank.

The sick days to be awarded from this bank will apply only in cases
where all of the individual's accumulated sick leave has been used.
Employees who reccive days from the Sick Leave Bank shall be
compensated at their regular daily rate of pay.

19



ARTICLE X1II - SICK. LEAVE BANK CONTINUED-

©

D)

(E)

()

(G)

(H)

&y

The Sick Leave Bank Committee and the District Office shall keep a record of the
current total number of days in the Sick Leave Bank.

The use of days from the Sick Leave Bank shall be closely regulated and use
granted only after approval by a committee composed of two Association

. Members and one Board Member.

In cases which involve work-related injuries and the individual is being
compensated through Worker's Compensation, no application will be considered
until the individual is released by the Worker's Compensation physician and no
further income is being received through Worker's Compensation Insurance.

Applications will be considered for a continuous absence due to gualgﬁiﬂg
personal illness or injury. Qualifying personal illness or injury shall be defined as
follows: any extended critical illness, either medical or psychiatric in nature,
surgery, injury, or other temporary disability due to injury, that renders the
individual unable to perform the duties of his/her position. Applications resulting
from elective or cosmetic procedures will not be considered.

Disabilities arising from pregnancy shall be treated as any other disability and in
accordance with Federal Law. When requesting sick bank days for disability
before the baby is born, your doctor must indicate your anticipated delivery date
on the Sick Bank Physician's Statement. Days will only be counted up to this
date. : '

A doctor's statement on the physician's letterhead must be received with the
application, stating the following:

1. Applicant's name

2. Description of the illness, injury, or medical condition
3. Reason for absence

4. Beginning date of the condition

4. Estimated length of absence/return to work

Additional medical documentation may be required upon request of any
committee member. :

20



ARTICLE XIII - SICK LEAVE BANK CONTINUED-

()

X)

L)
M)

N)

(0)

(P)

Q)
R)

All medical information is confidential and may be discussed only by members of
the Sick Bank Committee. ‘

The Committee may award a maximum of 30 days per application.

The Committee may award a maximum of 75 days in a school year.

The Committee will meet on an as-needed basis.

The following factors will be taken into consideration by the Committee in their
deliberations:

1. Seriousness of condition and estimated length of illness

2. Previous requests and awards from the Sick Leave Bank
3. Any other meaningful factor for the Committee to make a determination

If the Committee does not grant sick bank days, the employee may appeal the
decision in writing within ten (10) working days of receipt of the decision.

The employee shall submit to the Committee additional documentation
supporting the appeal. The Committee shall reconsider its decision and notify the
employee in writing within ten (10) working days.

The determination of the Committee will be final and not grievable.

The Sick Leave Bank Committee shall notify the District Office and the employee
of approved allocations. The District shall then withdraw the approved days from

the bank.

21
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ARTICLE XTIV — LONG TERM LEAVE

Leave of Absence

1. The Board will consider requests for leaves of absences without pay or
benefits, submitted by certified personnel.

The Board may grant leaves of absence for special purposes such as caring
for a sick family member, continuing education or other reasonms.
Normally the duration of a leave shall be no more than one (1) year. A
certified employee may request a leave extension duc to umnusual or
extenuating circumstances.

2. Such leaves are to be without loss of seniority or accumulated sick leave.

3. At the conclusion of a leave of absence, the teacher will be reinstated
to the same or equivalent teaching position. "Equivalent” for these purposes
shall mean full-time or part-time as the case may be. In the event that the
employee's return from leave shall be affected by a reduction in work
force, the employee's return shall be subject to the provisions of Article
VIII. The teacher will notify the adminisiration prior to the first day in
April to confirm intent to return from leave.

{B) Childcare leave shall be grantéd without pay. Such leave may be taken for the

©)

D)

remainder of the school year in which the child is born or received, or for a
portion of the remainder of the school year. Upon request of an employee, an
additional leave of one (1) full year, but not a portion thereof, shall be granted.

Military Leave

Military leave, without pay or any other benefits, of up to two (2) years will be
granted to any professional employee who is inducted or enlists in any branch of
the Armed Forces of the United States. Upon return from such leave, a
professional employee will be placed on the salary schedule at the level which
had been in achieved in the system during the period of the employee's absence.

An employee who has been granted a leave of absence under this article may
make arrangements with the Central Office to make full payments of insurances,
thirty (30) days in advance of the month payments are due.



(A)

(B)
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ARTICLE XV — EMPLOYEE COMPENSATION

Health Insurance

It is agreed that the Newfields School District will pay 80% of the yearly
premium for health insurance, provider to be determined by the Association and
the Board, individual, two person or family coverage as applicable. Upon
retirement from the School District an employee may maintain coverage as part of
the "insurance group” at no cost to the School District. This provision is

dependent upon the agreement of the insurer.

Dental Coverage

The School District will furnish to its full-time employees 100% payment of a
single membership under Delta Dental Insurance covering 100% A, 80% B and
70% C. Staff members may opt to increase this coverage at their own expense to
include additional services or family members.

Life Insurance

The School District will furnish to its full-time employees 100% payment of term
life insurance in the amount equal to their annual income.

Long Term Disability

The School District will furnish its full-time employees 100% payment of long
term disability insurance to begin on the ninety-first (91" day of disability an
amount equal to sixty-six and two-thirds (66 2/3) of the annual salary of the
employee at the date of disability. Said insurance will run until the age of seventy
(70) and shall be coordinated with Social Security benefits. Should, due to special
or unforeseen events, disability coverage be terminated by the provider before the
employee reach seventy (70), the Board and Association will meet to negetiate an
equitable settlement for the employee.

The certified employees covered by this Agreement will be paid according to their
choice of the following three (3) options. The option selected shall remain in
effect until the professional employee submits written notice of change to the
Central Office by the appropriate date. Employees new to the District shall be
informed of this provision upon his/her hire and will be given two (2) weeks in
which to select option two (2) or three (3).

Payment in twenty-six (26) equal biweekly paychecks from September to
August.



ARTICLE XV - EMPLOYEE COMPENSATION CONTINUED -

2. Payments during the school year from September to June in twenty-one
(21) or twenty-two (22) equal biweekly paychecks providing written
notification is given to the District office by June 15 of the preceding
school year.

3. Payment divided into twenty-six (26) equal payments with twenty-one
(21) or twenty-two (22) biweekly paychecks from September to June.

Final five (5) or four {4) paychecks will be included in the last June
paycheck providing written notification is given to the District Office by
May 15 of the current school year.

(F) Part-time Staff

1. All benefits and salary unless otherwise noted in this Agreement shall be -
prorated for all employees according to the number of hours employed.

2. Part-time professional employees will be advanced to the next step on the
salary schedule, until the maximum is reached, for the duration of this
contract.

(G) Course Reiinbursement

1. The School Board will reimburse the teacher up to the U.N.H. rate per
credit up to cight (8) credits per year for expenses incurred for course
tuition attended during a twelve (12) month period provided these
activities are outside normal working hours for the staff member. This
will be paid upon satisfactory completion of the work, submission of proof
of tuition expended, having completed and had approved the activity in
advance by the Superintendent or Assistant Superintendent.

(H)  "Escrow Account”

1. A course bank in the amount of up to five course reimbursements will be
establisied. If a staff member has, within the course of a school year,
completed eight reimbursed course hours, at the UNH rate as described above,
and wishes to complete additional work, s’he may apply to the principal for
additional reimbursement. This additional reimbursement will be granted
provided that money is available and the work involved is in accordance with
the staff member's yearly or long term school goals.



ARTICLE XV - EMPLOYEE COMPENSATION CONTINUED -

@

)

X

(L)

Mileage Reimbursement

All employees using privately owned vehicles who are required to travel during
the course of a given day as part of their professional assignments will be
reimbursed at the current rate set by the U.S. General Services Administration. No

teacher will be required to transport students.

Environmental Camp

Attendance at Environmental Camp shall be optional. Any employee attending
Camp will receive either one compensation day or $130.00 per diem for each day
spent at camp. In addition, the District will reimburse an employee for additional
out of pocket childcare expenses incurred by camp attendance should s’he choose

‘compensation days. Mileage Reimbursement will be given to any employee using

his/her personal vehicle to attend camp at the current rate set by the U.S. General
Services Adm1n1strat10n

If a teacher is directed by the school administration to attend the Artist-in-
Residence conference outside of contracted school time, and the teacher agrees fo
attend, the teacher will be compensated at the rate of $50.00/day. The provisions
of Article XIII F.1 shall apply to this provision. The number of teachers funded
shall be at the Board's discretion.

All teachers shall be given full credit on the salary schedule for years of outside
teaching experience in any school district. Placement on the salary schedule shall
be in accordance with the teacher's total years of experience and highest degree.

The salary schedule is based upon the regular work year of 184 days and the
normal teaching assignment.

Sick day buy back upon retirement of 100% of accumulated sick days at the rate
of substitute pay, after completion of four years of service to the District.

Each certified employee shall be advanced on the salary schedule until the
maximum is reached, provided that the requirements for recertification have been
met, and professional attitude and teaching performance is satisfactory.
Increments shall be awarded only by action of the Board based upon the
recommendation of the Superintendent. Increments may be withheld only for just

causc.



ARTICLE XV - EMPLOYEE COMPENSATION CONTINUED -

(M) Track Advancement

Only Masters level courses may be applied toward track advancement. In the case of
a new degree, the increase will become effective at the time that the degree is
awarded. In the case of track advancement awarded for new course credits, the
increase will become effective at the time the coursework is successfully
completed. In both instances the increase shall not be retroactive.

(N)  Longevity Benefit:
Upon completion of ten (10} years of service in Newfields, teachers shall receive a
longevity stipend equal to one hundred dollars (§100.00) times their years of service
in Newficlds for their long-term employment and dedication. This bonus pay amount
shall be calculated at the beginning of said school year and paid out in bi-weekly
installments as scheduled during the school year.
{0) Staff Salaries will be determined using the following salary schedules:
Newfields Teacher Salary Schedule for 2013-2014
Step BA BA+15 BA+30 MA MA+15 MA+30
-1 $37,244 $38,548 $39,898 $41,292 $42,739 $44,235
2 $38,921 $40,282 $41,693 $43,150 $44,662 $46,225
-3 $40,672 $42.,094 $43,568 $45,093 946,671 $48,305
4 $42,502 $43,990 $45,529 $47,124 $48,772 $50,480
5 $44,415 $45,969 $47,579 $49,245 $50,967 $52,749
6 $46,413 $48,039 $49,718 $51,459 $53,261 $55,125
7 $48,500 $50,198 $51,957 $53,775 $55,658 $57,605
8 $50,683 $52,460 $54,294 $56,196 $58,162 $60,198
9 $52,966 $54,820 $56,737 $58,723 $60,779 $62,906
10 $55,349 $57,285 $59,290 $61,366 $83,515 $65,737

The teacher salary schedule will increase each year as follows:

In the 2014-15 school year, by 1.5% over the 2013-14 scale;
In the 2015-16 school year, by 1.75% over the 2014-15 scale;
In the 2016-17 school year, by 2.0% over the 2015-16 scale.
In the 2017-18 school year, by 2.5% over the 2016-17 scale.

Ao ot



ARTICLE XV - EMPLOYEE COMPENSATION CONTINUED -

NEWFIELDS TEACHER SALARY SCHEDULE

FOR:
2014-2015
Step BA BA+15 BA+30 MA MA+15 MA+30
1 $37,803  $39,126 $40,496 $41,912 $43,380 $44.808
2 $39,505  $40,886 $42,319 $43,797 $45,332 $46,918
3 $41,282  $42,726 $44 222 $45,770  $47,372 $49,030
4 - $43,139  $44.650 $46,212 $47.830 $49,504 $51,237
5 $45,081 $46,658 $48,293 $49,983 $51,731 | $53,540
6 $47,110  $48,759 $50,464 $52,230 $54,060 $55,952
7 $49,228  $50,951 $52,736 $54,581 $56,493 $58,469
8 $51,444  $53,247 $55,109 $57,038 $59,034 $61,101
9 $53,761 $55,642 $57,588 $59,604 $61,691 $63,850
10 $56,179  $58,145  $60,180 $62,286 $64,468 $66,723
-2015-2016

Step BA BA+15 ~ BA+30 MA MA+15 MA+30
1 $38,465  $39,810 = $41,205 $42,645 $44,139 $45,684
2 $40,196  $41,601 $43,059 $44,564 $46,126 $47,739
3 $42.004  $43,474 $44,996 $46,571 $48,201 $49,888
4 $43,8904  $45432 $47.021 $48,667 $50,370 $52,133
5 $45,870  $47,475 $49,138 $50,858 $52,637 $54,477
6 $47.934 349,612 $51,347 $53,144 $55,006 $56,931
7 $50,089  $51,843 $53,659 $55,537  $57,482 $59,493
8 $52,344  $54,179 $56,073 $58,037 $60,068 $62,170
9 $54,702  $56.616 $58,596 $60,647 $62,770 $64,967
10 $57,162  $59,162 $61,233 $63,376 $65,596 $67,890



ARTICLE XV - EMPLOYEE COMPENSATION CONTINUED -

Step
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NEWFIELDS TEACHER SALARY SCHEDULE

BA
$39,234
$41,000
$42,844
$44,772
$46,787
$48,893
$51,091
$53,391
$55,796
$58,305

BA

$40,215
$42,025
$43,916
$45,891
$47 957
$50,115
$52,368
$54,725
$57,191
$59,763

- BA+15

$40,607
$42,433
$44,343
$46,340
$48,424
$50,605
$52,880
$55,262
$57,748
$60,345

BA+15
$41,622
$43,494
$45,452
$47,499
$49,635
$51,870
$54,202
$56,644
$59,192
$61,854

FOR:

2016-2017

BA+30
$42,029
$43,921
$45,895
$47,961
$50,121

$52.374

$54,732
$57,194
$59,768
$62,457

2017-2018

BA+30
$43,080
$45,019
$47,043
$49,160
$51,374
$53,683
$56,100
$58,624
$61,262
$64,019

28

MA
$43,498
$45,455
$47,502
$49,641
$51,875
$54,207
$56,647
$59,197
$61,860

$64,644

MA
$44,586
$46,592
$48,689
$50,882
$53,172
$55,563
$58,064
$60,677
$63,406
$66,260

MA+15
$45,022
$47.,048
$49,165
$51,378
$53,689
$56,106
$58,631
$61,269
$64,026
$66,908

MA+15
$46,147
$48,224
$50,394
$52,662
$55,032
$57,508
$60,097
$62,801
$65,626
$68,581

MA+30
$46,598
$48,694
$50,886
$53,176
$55,567
$58,070
$60,682
$63,413
$66,267
$69,248

‘MA+30
$47,763
$49,911
$52,158
$54,505
$56,956
$59,521
$62,200
$64,999
$67.,923
$70,979



ARTICLE X1V — DURATION AND TERMINATION

(A)  This Agreement may not be modified, in whole or in part, by the parties, except by
an instrument in writing, duly executed by both parties.

Whenever any notice is required to be given by either party to this Agreement to the
other, pursuant to the provisions of this Agreement, either party may do so by

telegram, registered or certified mail at the following addresses:

If by the Association to: School Administrative Unit 16 School Board, Newfields
School District, 30 Linden Street, Exeter, N.H. 03833.

If by the Board to: President of the Association or his/her designee at the appropriate
~ address filed with the Board. ‘

(B)  This Agreement shall be in effect from September 1, 2014 to August 31, 2018.

In witness thereof the parties have caused this Agreement to be signed by their
respective Chairperson/President and witnesses.

2SSO lak Mhdin
fields School Bezted”

5/5/14
;7

%'(— & B /5/?/2/.4’.&/? L7l Fond
Newfields Staff Association

o?/’;{/ﬂﬁg

Date Date




APPENDIX A

SICK LEAVE BANK APPLICATION
NEWTFIELDS STAFF ASSOCIATION
NEWFIELDS ELEMENTARY SCHOOL

Name

Home Address

Home Telephene No.

Position

Last Day of Work

Expected Date of Return to Work

Number of Requested Sick Bank Days*

Start Da_te S " FndDate

Attending Physician

NO

I have attached my physician statement YES

Comments {please attach additional sheets as necessazy)

Signature Date

" *The Sick Bank Committee will only consider approval for sick bank days from the time that the request was received.

DECISION

Request Approved Date

(Committee Member -— Association Representative)
Request Approved Date

(Committee Member — Board Representative)
Number of Days Approved: Physician Statement has been received
Dates Beginning Through
Request Denied Date

{Committes Member — Association Representative)
Request Denied Date

(Commitiee Member — Board Representative)

If denied, reason denied




APPENDIX B

SICK LEAVE BANK ENROLLMENT FORM
NEWFIELDS STAFF ASSOCIATION
NEWFIELDS ELEMENTARY SCHOOL

Name

Home Address

Home Telephone No.

Position

Date of Hire

I have read and am aware of all conditions of the Newfields Staff Association Sick Leave
Bank and Sick Leave Bank Guidelines. Each member who joins the Sick Leave Bank shall
initially contribute up to five (5) sick days from his/her personal accumulated sick leave. I

| understand that contribution of additional days may be required as stated in the Sick
Leave Bank Guidelines. Once contributed, sick days shall not be returned. By my signature
below am applying for membership and authorizing contribution of days.

Signature Date

31




