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Collective Bargaining Agreement between the Monroe School Board and the

Monroe Education Support Personnel/NEA-NH
July 1,2012 — June 30, 2015

PREAMELE
AGREEMENT, made by and between the Monroe School Board, bereinafier called the “Board,” and the

Monroe Education Support Personnel/NEA-NH, hereinafter called the “Association.”

WITNESSETH:
WHEREAS, the parties have negotiated and have reached certain understandings which they desire 1o confirm
in this Agreement,

NOW, THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as follows:

 ARTICLE I
RECOGNITION

The Board recognizes the Monroe Education Support Personnel/NEA-NH as the exclusive
representative of all paraprofessionals, custodians, kitchen staff, secretaries, bookkeepers, and speech language
assistants and nurses employed by the Monroe School District for the purpose of negotiating with the Board
with respect to terms and conditions of employment as defined in the Public Employee Labor Relations Act, -
RSA 273-A, Definitions, X1

12  Full-time support personnel are those who are employed at least thirty-five (35) hours per week on a
regular basis. In the case of pari-time employees, they shall receive prorated benefits as outlined in the
contract. The Board will allow paraprofessionals who work thirty (30) or more hours a week to join the
NH Retirement System.

13  The Board agrees to meet, confer, and negotiate with representatives of the Association
concerning such matters.

14  The Association agrees to represent equally all such employees in the unit desi gnated above without
discrimination and without regard to membership in the Association.

1.5 This recognition shall not preclude the Board from communicating with, copsulting, or dealing with any
individual or group of employees for any employment related purpose the School Board shall deem
desirable in the discharge of its responsibilities by statute, policy or regulations, nor shall it-prechade any
employee from appearing before the Board regarding his/ber employment with the Monroe School
District.

1.6 During the term of this Agreement, the Board agrees not to negotiate with any other employee group or
Association other than the designated Unit in regard to any matters subject t0 negotiations under Article
L
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ARTICLE I
NEGOTIATIONS PROCEDURE

On or before October 1 of the school year in which the contract expires, either party may provide notice
of intent to negotiate a successor agreement. The parties agree to enter into negotiations in a good faith
effort to reach agreement concerning terms and conditions of employment as defined in RSA 273-A:1,

Definitions, XL

«Terms and conditions of employment” means wages, hours, and other conditions of employment other
than managerial policy within the exclusive prerogative of the public employer, or confided [confined]
exclusively to the public employer by statute or regulations adopted pursuant to statute. The phrase
“managerial policy within the exclusive prerogative of the public employer” shall be construed to
include but shall not be limited to the functions, programs, and technology, the public employer’s
organizational structure, and the selection, direction, and number of its personnel, so as o continue
public control of governmental functions.”

Any agreement reached shall be reduced to writing and signed by the Board and the Association. Any
equired the expenditure of public funds for its implementation shall not be
binding upon the Board, unless and until the necessary appropriations have been approved by the voters
of the Monroe School District. The Board shall make a good faith effort to secure the funds necessary to
implement said agreements. Tf such funds are not forthcoming, the Board and the Association shall
resume negotiations regarding terms and conditions of employment, in accardance with the provisions

of this Agreement.

If the parties fail to reach agreement on any matter or matters which are subject to negotiations, either
party may declare an impasse. All resolutions of impasse will be resolved through RSA 273-A.

ARTICLE I |
JURISDICTION AND AUTHORITY OF SCHOOL BOARD

The Board, subject only to the language of this Agreement, reserves 10 itself fall jurisdiction and authority over matters of
policy and retains the right in accordance with applicable laws and regulations to direct and manage all activities of the
Monroe School District.

The parties agrec that neither the Board nor the District Administraior may lawfully delegate powers, discretions, or
authorities which, by law, are vested in them and this Agrecment <hall not be construed so as1o limit or impair their
‘tespective pOwers, discretions, or authorities.

ARTICLE IV
GRIEVANCE PROCEDURE

A grievance shall mean a complaint by a member of the bargaining unit that there hasbeen a
violation or misapplication of the provisions of this Agreement.

The term “day” when used in this Article shall mean school days, except at the end of the school year when they shall be
Monday through Friday, excluding holidays.
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5.2

A grievance to be considered under this procedure must be initiated in writing, by the employee
withip fifieen (15) days of its occurrence, or from the time the employee should have known ol its occurrence. The following
matters are excluded from the grievance procedure:

a. Any matter for which a specific method of review is prescribed and expressly set forth by law, or by any rule or

regulation of the State Commissioner of Education.
b. Any matter which, according to law, is beyond the scope of the Board’s authority or limited 1o
unilateral action by the Board alone. '

Failure to communicate the decision on a gricvance within the specified time limits shall permit
the aggrieved person to proceed to the next step.

Failure in any step to appeal a grievance to the nex{ step within the specified time limits shall be deemed a waiver of future
appeal of the decision, and will be considered acceptance of the decision rendered.

An aggrieved person may be represented at all stages of the grievance procedure by himself/herself or by counsel of his/her
own choosing.

Both parties shall have the right to request a personal mecting with the other to resolve a grievance. Upon request, said
meeting shall be arranged. _
Sfép 1':‘ The ‘gﬁévahcé may be written o1 the Grievance Form in Appendix B. Any.employee who bas a grievance shall first
discuss it with the District Administrator in an attempt to resolve the matier atthisdevel: A decision-shall be.rendered within

five (5) days.

Step 2: If the employee is not satisfied with the decision, he/she may formally appeal the decision to the District
Administrator within five (5) days after the receipt of the initial decision of the District Administrator. The appeal shall be in

writing and specify:

a The nature of the gricvance;

b. The injury and the loss which is claimed;
c. The remedies sought.

The District Administrator shall investigate the maiter and communicate the decision in writing to the grievant within five (5}
days of the written grievance.

Step 3: If the employee is not satisfied with the decision rendered by fhe District Administrator, he/she may within five (5)
days of receipt of reply appeal his/her grievance (o the Board. The Board or a commitiee thereof shall review the grievance
and either party may request a hearing be held with those involved in the grievance prior to the Board making its decision.
Such hearing shall be held in nonpublic session and be held no sooner than ten (10) days 1wox later than twenty (20) days of
said request, which time may be extended upon mrtual agreement. The Board shall render its decision in writing within ten
(10) days of hearing. ¥ no hearing is beld, then the Board shall render its decision within fifieen (15) days of said appeal.

Step 4: If the decision of the Board does not resolve the grievance, {he Association may submit the gricvance to Arbitration
within twenty (20) days of receiving the Board’s decision. The parties will attempt to purtually agree upon an arbitrator
within ten (10) days of the submission. If aticmpts to mutually agree upon an arbitrator are unsuccessful, the.matter will be
referred to the American Arbitration Association for an arbitrator to be appoinied under {heir rules and regulations, The
decision of the arbitrator shall be binding. Fach party is responsible for its own costs of preparing for the arbitration. The
cost of the arbitrator will be shared equally by both parties.

ARTICLE Y
CHILDBEARING LEAVE

Leave shall be available to female employees for the purpose of childbearing. Except in cases of emergency, the employee
shall give at least thirty (30) days sotice prior to the date on which her leave is to begin. An employee who is pregnant may
continue in active employment until as late into her pregnancy as she desires, provided in the judgment of the District
Administrator she is able to perform all required functions and if asked, provides written approval of her attending physician.

Prior to going on unpaid Childbearing Leave, an employee, while actively employed, shall be entitle to receive available
sick leave for the period of actual disability.
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ARTICLE VI
CHILDCARE LEAVE

Childcare leave of up to one yeat, for child rearing or adoption, shall be granted without pay or benefils to empioyees, upon
written request for such leave. Notification of the intent 1o take such leave shall be made in writing to the District
Adrmninistrator at least thirty (30) days prior to the date on which the leave is to begin, except in cases of emergency.
Childcare leave notification shall also include the termination date of such leave.

At least ninety (90) days before the expiration of the childcare leave, the employee must notify the District Administrator in
writing if the employee intends to return 1o work. Ifthe District Administrator does not receive such notice in writing within
the 90 day period, the employce chall lose any right or entiflement to a support staff position in the district. An employee
plamming on returning to the district for the following school year mast notify the District Administrator in writing by March
15t of hig/her inient to returm. A person failing 1o do so shall lose any right or entitiement 1o 2 position in the district. At the
conclusion of the leave, with timely motice of return, the employee shall be reinstated 10 his/her position or to a similar
position within the same classification.

ARTICLE VLI
PERSONAL DAYS

- An employee shall be allowed a total of three (3) days (von-accunlative) leave per school year without loss of pay to

conduct businessthat-ordinarily cannot be conducted before or after school hours nor-on-weckends:

ARTICLE VIII
SICK LEAVE

An employee will be aliowed up to ten (10) days of accumulative sick leave per year. There will be no limit on the number
of accumulating days. Such accumulated sick days will not be redeernable in cash upon termination, separation, or
retirement,  Administration may request medical documentation for absences of threc ox more consecutive days of sick
leave, or in the event that the pumber of gick days taken in a year exceeds 10. Employees will be allowed adequate time to
arrange for such documentation.

The ten (10) yearly sick leave days may be used for iliness in the immediate family. Immediate family under this article is
defined as children, spouse, or parents of an employee.

A doctor’s cextificate may be requested by the District Administrator in the event an illixess is beyond five (5) school days.

Sick Leave Bank: A sick Jeave bank shall be established for bargaining unit members who

have exhausted sick leave benefits. The sick leave bank shall be used to cover those days between the time an individual
bargaining uhit member’s sick days expire, and when the member returns 10 work or has disability benefits commence. Any
employee who has received disability paymentsfrom-a-disability insurance policy may mot receive sick leave bank benefits
for personal illness for which disability payments were made within one (1) year of retorning 10 work. After one (1) year
that employee’s rights to the sick bank resume.

Each bargaining unit member electing 10 participate shall contribute up to three (3) sick leave days in the form of the hours
contained in those days to the bank, which may accumulate to a maximum of seven hundred (700) hours. When the
maximum hours are obtained, new bargaining wnit members may join the sick leave bank without contributing until it
becomes necessary to accumulate again. Bargaining it members who initially choose not to participate in the sick bank
will be allowed to join the bank at the beginning of any school year by donating three (3) days’ hours. These additional hours
may cause the total accumulation to rise above seven hundred hours.

By October 1* of each year the Association shall subruit to the District Administrator the names of bargaining unit members
who contribute to, and therefore are eligible to receive sick days from, the sick leave bank. The Association shall also submit
1o the District Administrator the names of the Association’s threc member Sick Bank Screening Comimitiee.,

The Sick Bank Screening Committec shall receive applications for request of days from the sick leave bank, and shall make
all necessary determinations for those requests, and for any activity in the sick bank that those determinations shall cause by
their implementation. Any activity in the sick leave bank will be submitted to the District Administrator within five (5) days
of said activity.
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ARTICLE IX
BEREAVEMENT LEAVE

An employee will be entitled 1o three (3) days per ocCuITCnOS (non-accumulative) for bereavement leave for immediate
family. For this article, immediate family is defined as spouse, domestic pariner, parent, child or foster child, step-parent or
child. sibling, in-laws, or grandparents. The eruployee shall notify the District Administrator that he/she is taking the leave
ander this article. The District Administrator may extend this leave, without pay, at hisher discretion.

ARTICLE X
HOURS WORKED BEYOND CONTRACT/COMPENSATORY TIME

2. When asked to work more than their contracted hours, an employee may choose either 1o be paid during the then-current
pay period for those hours, or 10 receive compensatory ime in their place on. a one-to-one basis. This includes participation
on school commiitees as outlined in Article X1H-13.4.

b. If an employee has accumulated compensatory time during the contract year, and the fiscal year in which that time was
accumulated is going to expire prior 10 their being able to arrange for the compensatory time 10 be taken, the employee will
be paid at the appropriate rate during the last fiscal year pay period for those hours s0 accumulated.

‘¢. Any hours worked beyond 40 per week would be considered overtime, and would be paid at the rate of 1.5 10 1, either in

. ~s o ér'bdfﬁﬁéhﬁtbry‘ﬁmeé'fOHOWing'ﬂle -prooedurcs,ouﬂincd m 10.111,@1351 101b abOVC ..

d. Any employee who is called in for unscheduled work outside normal work hours shall be paid 2 minimum of two (2)
hours for the call-in.

e. Any employee who works from home to arrange substitutes for other school employees shall be compensated for the
time worked with a one hour minimam. (Article XIII-13.5) ,

ARTICLE X1
JURY DUTY

An employee called for jury duty shall be excused from work as found necessary by the court.

However, he/she must inform the District Administrator as soon as notice from the court is received, and shall verify the
dates of the actual jury duty. If an employee is either released by the court before his/her hours of employment are over or is
able to report to work before court duty is required, the employee is required to report to work. Compensation for each day
of jury duty will be at the employee’s regular rate less the amount paid by the court.

ARTICLE X1}
INSURANCE

The Monroe School District shall provide 80% of (singleftwo-person/family) mexnbership in a HealthTrust POS plan or its
equivalent for employees of the district covered under contract. Benefits of part-time employees will be prorated.

The Monroe School District shall provide a $20,000 term life insurance policy for each employee.
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ARTICLE X111
WAGES

Wages for employees covered by this Agreement shall be in accordance with Appendix A New hires to the district may be
given credit for relevant experience from prior employment, but in no case will a newly hired employee be placed at a step
higher than a current employee with equal experience.

School year and extended school year employees shall have the following three options for payroll:

Option 1 Payroll based on time worked during a payroll period.

Option 2 Payroll based on calculated annual wages divided by 26 equal payments where checks 1-21 equal a bi-
weekly paycheck and check 22 isa ‘balloon check which equals the total of five checks.

Option 3 Payroll based on calculated annual wages divided by 26 equal payments.

Hours worked beyond the usual scheduled number of hours shall be paid for in the payroll period in which they are worked,
unless the employee wants to take the time as compensatory time. Year-round employees shall be paid for hours worked during
the current payroll period. :

The Monroe School District agrees to abide by the Fair Labor Standards Act with regard to the treatment of all members of
the bargaining unit, -

" Gupport personnel required.to paiicipate on school commitices outside of regularly scheduted work hours will be paid for all
hours worked relating to that committee. Any participation must be approved by the District Administrator.

Support personnel who work from home to amange substitutes for other school employees shall be compensated for the time
worked with a one hour minimum.

ARTICLE XTIV
EVALUATION

Fach employee shall be evaluated onan annual basis. The District Administrator will provide employees with job
descriptions when contracts are offered in the spring.

The evaluation instrument is Appendix C. A formal observation of academic support. personnel will be scheduled at a
muiually agreeable time. All formal observations and evaluation reports will be conducted by the District Administrator who
may request input of the employee’s immediate SUpervisor. Evaluation of non-academic support personal will be conducted
without a formal observation by the District Administrator.

Support personnel will be given a copy of the evaluation report within 10 days afier the formal observation. All employees
will have a conference with the District Administrator within 10 days after receiving the written report.

The employee and the District Administrator shall sign the official school copy of the evaluation report when completed,
indicating that the report has been seen by the employee and discussed with the District Administrator, and the employee has
received a copy of the same. Such signature by the.cmployee. shall not be construed to indicate whether the employee is in
agreement or disagrecment with the contents of the evaluation report. No employee will e required to sign a blank or
incomplete evaluation form.

The employee shall have the right to submit a written answer to such evaluation within thirty (30) working days, and his/her
answer shall be signed and dated by both the employee and the District Administrator, and become attached to and a part of
the file copy.

If an unsatisfactory evaluation i¢ given to an employee, it ¢hall include an assessment of the skills to be improved, defined
objectives for improvement, and methods and means for improvement. The employee shall be reevaluated within thirty (30)
days after the above has been completed. This does not preclude further evaluation by the administration.
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An employee will have the opportunity to review all material derogatory to conduct, service, character or personality that is
placed in his/her personnel file. The employee will acknowledge that he/she had the opportunity to review the material by
affixing his/her signature to the material being filed. Such signature will not indicate agreement with the contents of the
material. The employee will also have the right to submit a written rebuttal to such material, which will also be placed in the

personnel file.

An employee will bave the right at any time to review the contents of his/her personne! file upon request and receive a copy

" of‘any documents contained therein. The employce will be entitied to have a representative of the Association accompany

hinwvher during the review.

Employee personnel files will not be open 1o public inspection, and only those persons having official right and reason for
doing so may inspect an employee’s file.

The Board agrees to protect the confidentiality of personal references, academic credentials and other similar documents but

-will not establish separate confidential files.

All compiaints from parents and community members will be resolved according to current applicable School Board policy.

If an employee is 10 be disciplined or reprimanded by the administration, he/she will be entitled to have a representative of
the Association present.

ARTICLE XV
REDUCTION IN FORCE
The number of employees will be reduced at the sole discretion of the Board in situations where changes in program or

budget require it. In so far as it is possible, the reduction shall be accomplished through voluntary attrition. When this is not
possible, the reduction will be based on seniority within the job categories for which the employee is qualified.

For the purposes of this Article, seniority will begin to accrue as of the date beginning an employe¢’s most recent period of
continuous employment in the school district, and will continue to accrue during all paid leaves of absence. Seniority will
not be broken by unpaid leaves of absence (including a RIF procedure leave), but time away during such unpaid leave will
not be counted in computing seniority. This will also apply to Earned Benefits such as accumulated Sick Leave, computation
of Vacation days due, and position on the seniority List used for RIF purposes. These camed benefits will not continue to
acorue during the unpaid leave, but will be reinstated upon the employee’s retum to employment. :

A ‘seniority Tist that indicates the date each bargaining unit member signed his or her original Persoxne] Contract (for that
employee’s most recent period of continuous employment) will be undated and posted annually in the building, and this list
will be nsed to determine seniority for the purposes of this Article, with the contract signing date being used in the need of a
tie-breaker for situations where equal years of confinnous employment occur.

An employee who is laid off shall be recalled for openings for which he/she is qualified. Employees shall be recalled in
order of seniority, with most senior employee being recatled first. These rights shall remain in place for two (2) years after
the date of being notified of the layoff. The employee shall be responsible for providing the Monroe School District with an
up to date address to which recall notices will be sent by registered mail. Support Personne! who turn down an employment
offer of a similar nature to the position that he or she was laid off from with equal or greater hours will lose all rights to
recall.

ARTICLE XVI
DUES DEDUCTION

Tt is agreed by and between the Monroe School District and the Monroe Employees Support Personne] that upon receipt of
written authorization thereof, signed by the employee, the Board shall deduct an amount 10 provide payment of dues for
membership and assessments of NEA/NH from the regutar payroll check of such employce. The amount so deducted
pursuant to such authorization of the employee shall be promptly remitted directly to NEA/NH,
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ARTICLE XV
FAIR TREATMENT

No employee employed for mare than forty-five (45) days will fail to have his/her contract renewed, be suspended or
dismissed, or be disciplined without just cause and with reason(s) stated in writing.

ARTICLE XVIIl
GENERAL PROVISIONS

Copics of this Agreement between the Monroe School District and the Monroe Employee Support Personnel NEA/NFH shall
be reproduced within twenty (20) days after this Agreement is signed and will be presented to all employees now or hereafier
employed. The expenses incorred will be chared as follows: The Association agrees to provide the necessary manpower to
type, reproduce, and assemble said Agreement and the Board agrees to provide all needed materials and equipment. Further,

five (5) copies of the Agreement will be furnighed 1o the Association for its nse.

ARTICLE XIX
SAVINGS CLAUSE

If any article or part of this Agreement is held to be invalid by operation of law, by a court of competent jurisdiction to
in¢inde the Public Employee Labor Relations Board, or if compliance with or enforcement of any article or part should be

" estrained by said authority, 1tié réwiairider of the Agreement shall not be affected thereby-and the parties.shall enter into

immediate negotiations for the purpose of arriving at a mutudlly satisfactory replacement for such article or part.

ARTICLE XX
ASSOCIATION RIGHTS

The Board agrees that all employees shall have full freedom of association and self-organization as stated under RSA 273-A,

The Association and its representatives shall bave the Tight to use the school building at all reasonable hours for meetings.
"The Association shall have the right to use school facilities and equipment including computers, copying machines, and other
equipment when such equipment is ot otherwise in use.

The Association shall have the right to post notices in the stafl work room, in mail boxes, and in ¢-mail to members for the
purpose of communicating with them. One bulletin board will be designated as the Association’s board for its use in
communicating with members.

Representatives of the Association and their affiliates shall be permitted to transact Association business on school property
at all reasonable times as long as it does not interfere with normal school operalions. :

The Monroe Education Support Personnel shall have one day of leave per year o be used by the Association President or
designee to attend the annual Delegates Association Mecting.

10
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ARTICLE XXI
VACATION AND HOLIDAYS

School Year employees shall have the following paid holidays: Labor Day, Thanksgiving Day, the day after Thanksgiving
Day, Christmas Day, New Year's Day, and Memorial Day,

Extended School Year employees shall have the following paid holidays: Labor Day, Veteran’s Day, Thanksgiving Day, the
day after Thanksgiviag Day, Christmas Day, New Year’s Day, Memorial Day, and Independence Day (July4th.)

Year Round employees shall have the following paid holidays: Labor Day, Thanksgiving Day, Christmas Day, New Year's
Day, Memorial Day, and Independence Day, plus six (6) additional days to be taken when school is nol in session.

Year Round employees will receive paid vacations according to the following schedule:

Years of Service Days per Month
0-5 1

6-10 1.25

11-15 1.5

16-20 1.75

20+ 2

Paid vacation leave may be accumulated up to a maximum of thirty (30) days. Vacation scheduling shall be approved by the

" District Administrator. Paid vacation 1éave will be prorated for part-time employees: ~NacationDays-will -enty-be-used.as

accumnulated and will not be used in advance. Accumulated vacation days will be paid upon separation or retirement but will
not be paid upon terminztion for Just Cause.

ARTICLE XXII
TERMS OF EMPLOYMENT

School Year employees shall work a total of one hundred eighty (180) stadent days, plus three (3) to eight (8) in-service
days, for a total of one hundred eighty-three (183) to one hundred eighty-cight (188) days each year plus holidays,
Fixtended School Year employees shall work a total of twe hundred and twenty (220) days each year plus holidays.

Year Round employees shall work twelve (12) months with time off for vacations and holidays.

The Board shall offer a contract annualy no later than April 15, provided that a Collective Bargaining Agreement has been
reached and the residents of Monroe have approved such agreement. The Board shall file a written notice of intent no later
than April 15 to School Year employees whose confracts will not be renewed for the following school year. (Such written
notice will inclnde the specific reason/reasons for nop-renewal.)

One-on-one paxaprofessionals will be paid their normal xate of pay and given work to do if their students are absent from
school, in order to fulfill the school year contracted days.

Paraprofessionals-shall not be required to devise lesson plans, assign grades o students, evaluate student performance, or
engage in non-supervised instruction of students.

ARTICLE XX1II
PROFESSIONAL DEVELOPMENT

A fund of $2,000 shall be establisbed to support professional development opportunities for members of the bargaining unit.
This fund shall cover fuition and fees for workshops that are refated to the employee’s work assignment. This fund will be
distributed on a first come first serve basis at an initial maximum rate of $400 per bargaining unit member. Any unused
money left in this fund on June 15 shall be distributed in equal amounts 1o bargaining wnit members who were not fully
reimbursed initially up to the full cost of the tuition or fees. Each staff member will be allowed up to three (3) days of in-
school time for professional development

11
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ARTICLE XXIV
MILEAGE REIMBURSEMENT

Use of an employee’s personal vehicle for pre-approved work related travel shall be reimbursed at the current IRS rate for
mileage reimbursement,

ARTICLE XXV
VACANCIES

All opening and newly created positions within the Monroe ESP bargaining unit will be posted on the main bulletin board
five days prior to being advertised publicly. This notice shall aiso be provided to the President of the Monroec ESP. Al
current bargaining unit members who apply for an open position will be given consideration and if equally gualified will be
given the position over an outside candidate.

MONROE ESP/NEA/NH

12



Appendix A
Wage Scale
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MONROE ESP
Salary Schedule 2012- 2013

Step | Admin. Or | Admin. or Assistant | Director | Paraprof | Paraprof | Paraprof | Speech Nurse
Exec. Assistunt Custodian | of Food |.H.S, .B.A. A Language
Secretary Bookkeeper Services | Certified | Assistant
or A A
1 $12.98 $16.06 | $10.76 $11.16 $10.86 $12.63 $12.37 $12.57 516,51
2 $13.29 $16.44 $11.01 $11.43 $11.12 $12.93 $12.67 $12.88 $16.91
3 $13.61 $16.84 $11.28 $11.70 | $11.38 |$13.24 |$1297 |[813.19 $17.32
4 $13.94 $17.24 $11.55 $11.98 511.66 $13.56 $13.28 $13.50 $17.73
5 $14.27 $17.66 $11.83 $12.27 $11.94 $13.88 $13.60 $13.83 $18.16
6 $14.61 $18.08 $12.11 $12.57 %1222 |§14.21 $13.93 | $14.16 $18.59
7 $14.96 $18.51 $12.40 $12.87 %1252 |$14.56 $14.26 | $14.50 $19.04
8 $15.32 $18.96 $12.70 $13.18 [ $12.82 [3$14.90 | $14.61 | §14.85 $19.50
9 $15.69 $19.41 $13.00 $13.49 |$13.13 | §1526 | $14.96 | §15.20 $19.96
10 | $16.07 $19.88 $13.32 $13.82 | 81344 |315.63 $15.32 | §15.57 $20.44
11 1816.45 | $20.36 1 $13.64 $14.15 | $13.76 | $16.00 | $15.68 | 815.94 $20.93
12 | $16.85 $20.85 $13.96 $14.49 |$14.09 |$1639 |%16.06 |§16.32 $21.44
13 | $17.25 $21.35 $14.30 $14.83 | $1443 | $16.78 $16.45 | $16.71 $21.95
14 | $17.67 $21.86 $14.64 $15.19 | $14.78 | $17.18 $16.84 | $17.12 $22.48
15 | $18.09 $22.38 $14.99 $15.55 | %1513 | $17.60 $17.24 | $17.53 $23.02
16 | $18.52 $22.92 $15.35 191593 |$15.50 | $18.02 |%$17.66 |8§17.95 $23.57
17 | $18.97 $23.47 | $15.72 $16.31 | $1587 | 81845 $18.08 | $18.38 $24.13
18 | $19.42 $24.03 $16.10 $16.70 {81625 |518.89 $18.52 %1882 | §24.7]
19 | $19.89 $24.61 $16.48 $17.10 [ 81664 | $19.35 $18.96 |$15.27 $25.31
20 | $20.37 $25.20 $16.88 $17.51 |817.04 |3$19.8] $19.42 | §19.73 $25.91
21 | $20.86 $25.81 $17.29 $17.93 | 81745 |S20.29 $19.88 | $20.21 $26.54
22 | $21.36 $26.43 $17.70 $18.36 | $17.87 |$20.77 | $20.36 | $20.69 $27.17
23 | $21.87 $27.06 $18.12 $18.80 | $18.29 | §21.27 $20.85 | $21.19 $27.83
24 1$22.39 $27.71 $18.56 $19.26 {$18.73 | $21.78 $21.35 1 §21.70 $28.49
25 19$22.93 $28.37 $19.01 $19.72 | $19.18 | $22.31 $21.86 | $22.22 $29.18

Those maxed at the end of 2 column receive 1% of the last step times the number of years they have been

maxed out.
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MONROE ESP
Salary Schedule 2013~ 2014

Step | Admin or Admin. or Assistant | Director | Paraprof. | Paraprof. | Paraprof. Speech Nurse
Exec. Assistant Custodian | of Food | H.S. B.A. Certified | Language
Secretary | Bookkeeper Services or AA. | Assistant
1 $13.17 $16.30 $10.92 $11.33 $11.02 | $12.82 $12.56 $12.76 $16.76
2 $13.4% $16.69 $11.18 $11.60 $11.2% $13.13 $12.86 $13.06 $17.16
3 $13.81 $17.09 $11.45 $11.88 $11.56 $13.44 $13.17 $13.38 $17.57
4 $14.15 $17.50 $11.73 $12.16 $11.84 | $13.76 $13.48 $13.70 $17.99
5 $14.49 $17.92 1 $12.01 $12.45 $12.12 $14.10 $13.80 $14.03 $18.43
6 | $14.83 $18.35 $12.30 $12.75 $12.41 $14.43 $14.14 $14.36 $18.87
7 $15.19 $18.79 $12.59 $13.06 $12.71 $14.78 | $14.48 |814.71 $19.32
g | $15.55 $19.24 1%12.80 | 8$13.37 $13.01 19515.13 $14.82 |$15.06 $19.78
19 |$15.93 $19.71 $13.20 $13.69 1813.33 | $15.50 $15.18 | §1542 $20.26
10 181631 $20.18 $13.52 $14.02 $13.65 $15.87 $15.54 | $15.79 $20.74
11 | $16.70 $20.66 $13.84 $14.36 $13.97 $16.25 $15.92 |816.17 $21.24
12 | $17.10 $21.16 $14.18 | $14.70 %14 31 $16.64 $16.30 |$16.56 ' $21.75
13 | $17.51 $21.67 $14.52 $15.06 $14.65 $17.04 $16.69 131696 $22.27
14 | $17.93 $22.19 $14.87 $15.42 $15.00 | $17.43 $17.09 | $17.37 $22.81
15 | $18.36 $22.72 $15.22 $15.79 $15.36 $17.87 $17.50 | $17.78 $23.36
16 | $18.80 $23.27 $15.59 $16.17 $15.73 $18.30 $17.92 $18.21 $23.92
17 | $19.25 $23.82 | $15.96 $16.56 $16.11 $18.74 $18.35 | $18.65 $24.49
18 | $19.72 $24.40 $16.34 $16.95 $16.50 $19.19 $18.79 | $19.09 $25.08
19 | $20.19 $24.98 .$16.74 $17.36 $16.89 $19.65 $19.24 | $19.55 $25.68
20 | $20.67 $25.58 $17.14 $17.78 $17.30 $20.12 $19.70 $20.02 $26.30
21 | $21.17 $26.19 | $17.55 $18.20 $17.71 $20.60 $20.18 [ §20.50 $26.93
22 | $21.68 $26.82 $17.97 $18.64 $18.14 $21.09 $20.66 | $20.99 $27.57
23 | $22.20 $27.47 $18.40 $19.09 $18.57 $21.60 | $21.16 |$21.50 $28.24
24 | $22.73 $28.13 $18.84 $19.54 $19.02 $22.12 | $21.66 |$22.01 $28.91
25 | $23.28 $28.80 $19.30 $20.01 $19.48 $22.65 $22.18 {$22.54 $29.61

For every year of experience beyond the 25 the hourly rate shall increase by 1% x the # of years
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MONROE ESP
Salary Schedule 2014 - 2015

tep | Admin. | Admin or | Assistant | Director Paraprof. | Paraprof. | Paraprof. | Speech Nurse
Or Exec. | Assistant Custodian | of Food H.S. B.A. | Certified | Language
Secretary | Bookkeeper | Services | | or ALA. | Assistant |
- $13.43 $16.63 $11.14 $11.56 $11.24 | §13.08 $12.81 $13.02 $17.10
$13.76 $17.03 $11.41 $11.83 | $11.51 $13.39 $13.12  1813.33 $17.51
$14.09 $17.43 $11.68 $12.12 $11.79 181371 $13.43 $13.65 $17.93
$14.42 $17.85 $11.96 $12.41 $12.07 | $14.04 $13.76 | $13.97 $18.36
$14.77 [ $18.28 | $12.25 $12.71 $12.36 $14.38 $14.09 $14.31 $18.80
h $15.12 | $18.72 $12.54 $13.01 | $12.66 [ $14.72 $14.42 | $14.65 $19.25
’ $15.49 | $19.17 $12.84 $13.32 | $12.96 | $15.08 $14.77 1$15.01 $19.71
‘ $15.86 $19.63 $13.15 $13.64 $13.27 [815.44 $15.12 | 815.37 $20.18
: $16.24 $20.10 $13.47 $13.97 $13.59 | §15.81 $15.49 | 581573 $20.67
0 | $16.63 $20.58 $13.79 181431 $13.91 | 8$16.19 $15.86 $16.11 $21.16
1 1817.03 $21.08 1514.12 $14.65 1 $14.25 $16.58 $16.24 | $16.50 $21.67
2 181744 321.58 $14.46 $15.00 | $14.59 {81697 $16.63 |316.89 $22.19
3 {81786 $22.10 $14.81 $15.36 $1494 | $17.38 $17.03 | $17.30 $22.72
4 181828 $22.63 $15.16 $15.73 $1530 | $17.80 $17.44 | $17.72 $23.27
5 1818.72 $23.17 1 $15.52 $16.11 1 $15.67 1 §18.23 $17.86 13818.14 $23.83
6 |8$19.17 $23.73 11590 {81649 $16.04 | $18.66 $18.28 | $18.58 $24.40
7 1819.63 $24.30 $16.28 $16.89 $16.43 $19.11 $18.72 |819.02 $24.98
8 1%20.10 $24.88 $16.67 $17.30 $16.82 1519.57 $19.17 ]§19.48 $25.58
9 132059 $25.48 $17.07 $17.71 $17.23 $20.04 $19.63 | $19.95 $26.20
0 | $21.08 $26.09 $17.48 $18.14 $17.64 | 3$20.52 $20.10 | $20.42 $26.83
11 1 $21.59 $26.72 $17.90 $18.57 | $18.06 | $21.01 $20.59 | $20.91 $27.47
12 1 $22.10 $27.36 $18.33 $19.02 $18.50 | 3$21.52 $21.08 | §21.42 328.13
13 | $22.64 18528.01 $18.77 $19.47 $18.94 1 8§22.03 $21.59 | $21.93 $28.81
24 1923.18 $28.69 $19.22 $19.94 $19.39 1 3$22.56 $22.10 | $22.46 $29.50
25 | $23.73 $25.38 $19.68 $20.42 $19.86 | $23.10 $22.64 | $23.00 $30.20

Those maxed at the end of a column receive 1% of the last step times the number of years they have been
maxed out.
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Appendix B

Grievance Report
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Monroe Education Support Personnel

GRIEVANCE REPORT
Grievance No:
Name of Grievant Date filed
Position Supervisor

Date of alleged violation or misapplication

Article(s) of agreement allegedly violated

Statement of Grievance

Nature and extent of injury or loss involved

Results of previous discussions of the grievance and dissatisfaction with decisions previously

rendered.

Remedy sought

Signature of MESP Representative Signature of Grievant
Disposition by: Principal Superintendent

Date answered
Answer

Signature
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Appendix C

Evaluation Form
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Date:

Monroe School District

Support Staff Evaluation Form

Name:

Position Title:

For the performance factors listed below indicate (x) the effecfiveness with

evaluating cach factor, apply the following definitions:

Commendable: Exceptional performance, r
Proficient: A skillful worker who const
Basic; Improvement needed to increase effcctiveness, growth will strengthen ability

Unsatisfactory:  Unacceptable job performance.

ole model for peets.

stently meets reguirements and expectations.
to handle responsibilities.

School/Dept:

which they were applied in achieving the resutts. When

Performance Leaming

Commendable

Proficient

Basic

Unsatisfactory

1. Job Performance 50%

-Is able to interact appropriately &
effectively with students.
-Follows directions easily.
-Completes assignments on time in
compliance with direction
givern.

-Is skilled at performing tasks.

-Strives to succeed/stretches
personal Tesources/listens
well.

1710 points

each

41-50

3140

16-30

0-15

2. Self Motivation/Management
20%

-Builds on strengths and works on
deficiencies.

-Personally well organized.
-Utilizes time efficiently.

~Takes initiative,

5 points
each

3. Adaptability to Change 10%

-Possesses ability to be
flexible.

-Adaptable to a multitude of
situations.

5 points
each

20




4. Interpersonal Bffectiveness 15% | 5 points
each

-Maintains effective working
relationships with others.
—Presents ideas effectively.
“Uses feedback to improve
performance.

5, Punctuality 5% 5 points
each

~Consistently performs all assigned
responsibilities when expected and
on time.

Total Points : $4-100 62-83 31-61 0-30

Name

Commendable Proficient  Basic Unsatisfactory Total Points
84-100 . 62-83 31-61 0-30

For additional comments, use space below. )
This evaluation has been discussed withme. ~ (Check One) () Tagree with its contents.
' ( )1 disagree with its contents

Statement: Tunderstand that I may submit a letter within one (1) week 1o the Principal, Administrative Evaluation stating reasons of
any disagreement, which will be attached to this document.

Signature of Employee Date Signed Siguature of Principal/  Date Signed
Admin. Evaluation
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Employee Hame:

CATEGORY

Coynquyeicalion

Relaticnstips
wiCoileagues

Demonsteating
Blexibilily &
Responsibiiities

Famihar-wﬂ&?‘s
At 504

h\\ﬁlamns\ts
Currletdurn

Foster etierging
Slwdunt inddpen-
dones {hrangh
fendback and
quusliuﬂing s
nlgues

Confidentiality

Prompt & Dapuuda;:le.%iuwéfs o Vo 8 cormes bo work prepared

Maintains acourals Paras systeen for maink

reqords

m%ﬁan;'m;ﬁdé intom\atio.n 1o togchar

Support Staff Performance—Pata-educator

Posilion:

T TS T

18 Eromplagy

" “Coliahoration

TSN L B

{eaquenlly onbotk pesitye and negative
iugpacts 9f studon prograss. Hara
iconsistently entiios questions in the soope
caf bisfier job partosmance andor case

iasslgranent and cangistently conmunicales
i teacher,

|;F"am; |akes treBative n asf;wningi wadersiip
iumgng goleagues. Paia suppodis and
iconperales wil) colleagues.

iparg seooasslully makas major, appoved

afjustrmards to & lasson sadlor providas
saccatrinodation.

Fora wses g clives in GRS
pian to vary approaches in ingteuclion,

L ca ks coEAt all il stugerds’
shncwindge and sxparignce. Stedenls
contribise to reprasentstion of conlenl.

—Pam's qucslioné are uf umfom\[y high q'uaf;'iy.‘
it adeguate e far sldenis o espond
Siudents farwlete MBay gueslions.

[Para connunizales witk teachar ahawt
gsxudams‘ plogress on aiegular basks and ks
tevallable B needed io respond 1o leacher
toongems, . Par often ienlilies queslions
{inihe scopo of histher job performance
{antfor casa assignmgnt ang censislenty
rcommmﬁc.ﬂle@ wiith ledshnr,

ol e e

Fara'e tationehip wilh cofeagues s
‘suppeniva st cooporative.

Prara maias inat, approved adjushments
tn a lesson, andlor plovides
sceammgdation and the adjuatman occs

knowdedge and exparience,

i

QEMEM ofPam‘ﬁ‘“‘quus.{inns am of higil
squalty. Adsquate e ks avaltable for
istudents to respord,

'S'{ii}ient Achié%emeni

e diploys goneca andwlandinp sl -

" Para moonsalerly b rontedt vl

Pars has minimal commusicetion with Pam peovides [iminal infermation 1o
lteachar about sludsnts’ progress. . Pan \eachats and doas nol resporkd o
locepsicnally iantifies quastions 1n the scape Lrssponds. insomsilively o deacher

inf hisftyar job perfommance snitlor case conteins aboul shidenls. Pare does net

iyninant ant cansislenty (o lcates  fenlly questions in the scupe of hister
whlh teachar. {iob pervtmance prdior case Bswigiines
and conglslanty coinmunichles with
S L . e . laamet'
Pack Mg codisl retationship with Para's retationships witl coflaagues re

cakiezgues to Tulfil fhe dulies thai the school |negalive or soll-serviag.
reguiies, : :

Para adiiares rigidiy In an msroctionsl
plan, even wiwn a change whl claatly
pTovs A Jesson,

Paa silemgts to adjusl a lesson of provln
an pecamemodation with mibad maulls.

Ipara s unlamir wiRAGRIS0E R, . ..
LERI504 plas,

Para dovs not fink content vilh sidants
knovdedge nd experience. Uses vechy
or puot sxamples and snalogies,

xtudents’ knowletdge &nd experence. Pack
\ses some good examples, byl same g
ittt to febor

Fars's gaselions ane & comblnglon allw
anyd bigh quatily. Only some ndte a
{responss froas stutieal,

By,

2

Professional Responsibilitles

“ipsts poskively commonicates gl concas -
sand quastions as directad, end mafatalis
§mﬂﬁden\ialil)e

1t0 \ake o e tasks needed o ba done,
ihnows vihal tn dp snd when i 6o . Reports
4o ¥ sebeduwed dutias on-time, ety tng.

Para effectivaly cammunioales sane

« jeoncems and nuestions es dicested a1

meinlaing confidantishly.

]Pam anawers guestions and concems akboul iPam nogalivaly eommugicotes andior
istudents' wihewt notfyingiconsUiop with  fmisfeads pastios and dnes ol consul!
{teachier, Pura communicales without * witl Tancher, Fam dops pol molnteie
\dxaction and does ret malitain jeonfidentialiy.

thbweays conte lo work on time aad s
iprepared to 1ake on the tasks peaded to bs
lmme‘ Rinwist ahaays knows wAlet 1o 0o
nod hove oo £ Reporls to aH scheduled

1Conststently fottoves e scheduls asd offers to jdvtios on e, most of the lme, Folivwa

Eg'rm more fing vdion needad.

the gcheduie apd &5 ﬂaﬂhle, when seaeded.

confidentialily. _

somotmes pesds to selfls down and get {o
work. Almos! atways on fms srd prepared
{0 Lake £n (e Yasks needsd bo be dene.
Repotts to §ome sehigduled duties on e,
[0ccasionally deviales from the schadule.

Rargly rgady to wailie fown Bod get (0
watk. Oftan et prepaced (o take on Ihe
tasks needed to e done, riol sues whet
A0 tio, how b g0 1, ot whon. Dipes nal
repen 10 stheduied dulles consislamly
aerdfor raproits to duties late. Often

g informatinn of
tgtwdenl tamplelion of assigamants andir
‘hphiaviors Ts Tully effective. Sludents
iparicinate In the mainlgrance of recons.

Grows prolossionally Pare seeks out eppatunilies {or produssional

davalapment and sveks ouf addilienal
aopotpilies for fusther growth.

i dnviatas 1om {lve schadube.

iPgras systom fot mainfaining infornation Pera's system for moiteining lformation FFara's syslern s malntaindng informudl
}un student pemplation of assignmants sttent complelion of assignments andfor  jor stydlent complation of assigconts
{endior behaviors 15 flly sffactive. behaviors is fufimentary and only paialty  jendfac behaviors s n disaiigy,
effactive.

Pars seeks oul appordunitizs for iPars padicipales in profasslanal apthelins 1o $Ears gngages in no polessional
iptotassionat development to eahance ia fintiled axdonl when tiey ae ¢ iy {davek t uedivitios o

cantenl knowledge per theic assignmpnl. fgedadye ar stlll.

Attands ol reaquited protegsiona

developmants. !

Dete Croated: Seplember 21, 2041 {TH/B0]

Support Staff Rubric-Paraeducator

Paca'y quealnns ae virtuun;ntl of posw '
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Name:

Assignment:

Time:

Date of 1% Observation:

COLLABDRATION

RATING:

. Communication

Relationships with Colieagues

L

STUDENT ACHIEVEMENT

« Demonstrates Flexibllity and

Rasponsiveness
« Farsiiter w/IEP's and 504 Flans

- w Implements curricium

Foster emerging student independence
through feedback and questioning

technigues

FROFESSTONAL REGPONSIBILITIES |

v Confidentiality

+ promptand Dependable

e faintains acourate records

«  Grows professionally

Rating: O- Beginning  1-Developing 2-Acceptable  B-Exemplary

Comments; 1% Observation: Recommendations and Areas of Focus:
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Signature of Observer

Signature of Adminisrator

Stonature of Pary-educsior

Admint

strator's Comments and Recommendations:
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Name: Assignment:
Date of 2ng Opservation: Time.
COLLABORATION PRATING:

«  Communication

Eeistionships with Colieagues

+

STUDENT AgﬂIEVEMENT

« Demonstrates Fexibility and

Responsiveness
» Familiar w/IEP'S and 504 Plans

« Implements curricLium _
Foster emerging student independence
through feedback and guestioning

technigues

ﬁRGFmIﬂNAL RESPONSIBILITIES

+ Confidentiality

v Prompt and Dependable

" 'r."‘""*‘qutﬁiﬂ&amumtﬂ'"’:emrds B PPy, TP

v Grows professionally

- Rating: - Beginning 1.Developing  2-hcceptable #~Exeraplary

Comments: 2nd Observation: Recommendations and Areas of Focus:




Signsture G Doserver Signawre of Admnisirazor

Signasure of Para-aqueater

Administrator’s Comments and Recommendations:
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Appendix D
Support Personnel Contracts
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School Administrative Unit #77
Monroe Consolidated School
P.0. Box 130, Monroe, NH 03771

20 -20 Support Personnel Contract

Pursuant to the Collective Bargaining Agreement between the Monroe School Board and the Monroe Education
Support Personnel/NEA-NH, July 1,2007 - June 30, 2009, this agreement is made between )/0.0.9.0.0.0:4

hereinafter the Employee, and the Monroe School District, hereinafter the District,
WHEREIN IT IS MUTUALLY AGREED AS FOLLOWS:

1. Position Title: $0.6.0.0.0.0.0.6.0.6.0.60.0.
2. Immediate Supervisor: District Administrator
3. Terms of Employment: '
Hourly Wage 300.00
Work Day 0 Hours
| Work Year 0 Days (0 hrs)
Sick Leave 0-Days (0 hrs)
| Personal Leave 0 Days (0 hrs)
Paid Holidays | 0 Days (0 hrs)
Vacation Days None
Bereavement Leave 0 Days (0 brs)
Jury Duty As Needed
Course reimbursement See Barpaining Agreement

4, This contract becomes effective July 1, 20--, and serminates June 30, 20--. The Employee and the
district recognize that employment is contingent upon the position being funded by the District.

IN WITNESS WHEREOF, the parties hereto have executed this agreement:

Chairperson, Monroe School Board Date

Employee : Date
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School Administrative Unit #77
Monroe Consolidated School
P.O. Box 130, Monroe, NH 03771

20 -2.06 Support Personnel Contract

Pursuant to the Collective Bargaining Agreement between the Monroe School Board and the Monroe Education

Support Personnel/NEA-NH, July 1,2007 - June 30, 2009, this agreement is made between XXXXXXX
hereinafter the Employee, and the Monroe School District, hereinafter the District,
WHEREIN IT IS MUTUALLY AGREED AS FOLLOWS:

1. Position Title: )00.0.0.0.9:6.6.0.006.0.00.4
2. Immediate Supervisor: District Administrator
3. Terms of Employment:
Step 0
| Hourly Wage... . .. 1 $00.00
Work Day 0 TR
"“Work Year 0 Days (0 hrs)
Sick Leave 0 Days (0 hrs)
| Personal Leave 0 Days (0 hrs)
Paid Holidays 0 Days (0 hrs)
Vacation Days None
Bereavement Leave 0 Days (0 hrs)
Jury Duty As Needed '
| Course reimbursement See Bargaining Agreement

4, This contract becomes effective July 1, 20--, and terminates June 30, 20--. ‘The Employee and the

district recognize that employment is contingent upon the position being funded by the District. Should

the position cease to be funded by the District, the paraprofessional’s continued employment will be
handled in accordance with Article XV, Reduction in Force, in the Collective Bargaining Agreement

between the Monroe School Board and the Monroe Education Support Personnel/NEANH.

IN WITNESS WHEREOF, the parties hereto have executed this agreement.

Chairperson, Monroe Schdol Board ~ Date

Employee Date
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School Administrative Unit #77
Monroe Consolidated School
P.O. Box 130, Monroe, NH 03771

20 -20 Support Personnel Contract

Pursuant to the Collective Bargaining Agreement between the Monroe School Board and the Monroe Education
Support Personnel/NEA-NH, July 1,2007 - June 30, 2009, this agreement is made between KKK XKX
hereinafter the Employee, and the Monroe School District, hereinafter the District,

WLIEREIN IT IS MUTUALLY AGREED AS FOLLOWS:

1. Position Title:
2. Immediate Supervisor: District Administrator

3. Terms of Employment:

Step 0 }
[HoudyWage ... .. .$00.00

Work Day : | 0Hours

Work Year 0 Days (0 hrs)

Sick Leave 0 Days (0 hrs)

Personal Leave 0 Days (0 hrs)

Paid Holidays 0 Days (0 hrs)

Vacation Days None

Bereavement Leave 0 Days (0 hrs)

Jury Duty As Needed

Course reimbursement See Bargaining Agreement

4, This contract becomes effective July 1, 20~-, and terminates June 30, 20--, The Employee and the
district recognize that employment is contingent upon the position being funded by the District. Should
the position cease to be funded by the District, the paraprofessional’s continued employment will be
handled in accordance with Article XV, Reduction in Force, in the Collective Bargaining Agreement
between the Monroe School Board and the Monroe Education Support Personnel/NEANH.

5. An assignment for a student-specific paraprofessional position will only be filled while the student s a
Monroe Consolidated School responsibility. Should the student leave the District, or should the
student’s individual instructional plan requirements change and no longer require the paraprofessional’s
specific assignment, the paraprofessional’s continued employment will be handled in accordance with
Article XV Reduction in Force in the Collective Bargaining Agreement between the Monroe School
Board and the Monroe Education Support Personnel/NEANH.

IN WITNESS WHEREOF, the parties hereto have executed this agreement:

Chairperson, Monroe School Board Date

Employee ‘ Date
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Appendix E
EVALUATION
Article 14.7
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syt

| impartial trier of fact in any Telted Tident oF pardorinel mattcr. “Lhis cornpiaint procedure-shall -

PUBLIC COMPLAINTS ABGUT SCHOOL PERSONKEL, EMULOYELES, STUDENTS OR
ADMINISTRATION

Any compbnint pesented t e Bourd about school porsonnc] ar croployoes., sladenis or

1 administration, will be reformd back to the Superintendent.  The Board will not aar ouTRIIAITES
asstit puch sompliinty have Aol been brought forth heoagh The gppropriate and applicabls
aduinistrative procedures and the SBuperintendent o hisfer designee has bad a rcasonatble
opportunity to seek © resolve the complaint, Any comrmunication not following this policy whl

oot be vonsidered by the Boand,

1 e Baard will decling 10 hear any comyslaing hat will intarfece with its sbillty to setve a5 an

| et sunerseaic or modify sy dght hold by coployeey of {he District under [odenil Tow, siate law
comtracl, or palleetive bargaining agresment.

To the extent it is deemod pyproprisre by the Yuperimcndent, the individual who Is the subject of
the complaia muy be wmlvised af e naturc of the compleint und meay be giver un opporioity for
explanation, comment, ol preseritation of the facts. The Supcriniondent sliall neek to resolye the
matter and report fo the Baand.

Complainds about the Swpcrintendent may be mudc dircetly to the Board throwgh 1the Board Chair,
hut poly afer reasenable clTons bave been made by the compluinimg party ke resubve their
comypilaint directly with the Quperiniendent. The Board may. W the extant it is appropriaie, advise
tht Superimencent of the reaure of the complnint znd may pive the Superintondent An opportunicy
for explanation, comment ol rescntation of facts.

In the evenl a complaint is made direclly 10 an individual Roard member, the procedure antlined
below shall be tollowesd:

[. The Bosrd member shull yefor the person making the complaint 1o the Supcrintcndont or for

investigation. The Supetintendent may dolegate the investigalion 1o & Principat or other
administraior.

relofl

1 Raeding: 5092007

2 Reading: O8/15/2007

Adopied: 8152007 -Revized EEB-R 10 K-8 arsd 1072007 Keb-R vo KE-K
Adupted TO/76/201 ] wilk revivions
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2. If the person making complaint believes that a satisfactory reply has not been received from the
Superintendent, he or she may request that the Board hear the complaint. The Board will hear and
act upon the written complaint only by majority vote. The Board may decline to act on any
complaint which, in its sole judgment, would interfere with the Superintendent’s ability to properly
administer the district. If the Board does near and act upon the complaint, all Board decisions

shall be final.

: ,,,,3,,,.lf_t_he_.,Boar,d___d_cciggg,,j_,gﬁgggtg}ggquigh Paragraph two, to hear and act upon a complaint that
pertainsto personnel, employee, student or adrinistrative miatters it shell détermine whether the e
complaint shall be heard in public or non-public session in accord with RSA 91-A:3 and the laws
pertaining to student and family privacy rights. The Board shall also determine whether it is
appropriate to inform the individual who is the subject of the complaint of the meeting and 1o
provide said individual with further opportunity for explanation, comment, and presentation of the

‘ facts.

4. If the Superintendent is the subject of the complaint, the Board shall determine whether the
complaint should be heard én public or non-public session in accord with RSA 91-A: 3. The Board
may, to the extent it is appropriate, advise the Superintendent of the nature of the complaint and
may give the Superintendent an opportunity for explanation, comment, and presentation of the

facts,

I* Reading: 05/09/2007
\ 7 Reading: 08/15/2007
| 3 Reading/Adopted: 8/15/2007 —Revised KEB-R to KE-R and 10/2007 Keb-R 10 KE-R
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ARTICLE XXV
MILEAGE RESMBURSEMENY

Usc of s cinployea's parsonad veblcle for Wmmmm shil e Teimoboraed i the citent IR ne for
by bl

ARTICLE XXV
VACANCIES

All opocing smd nowdy trented podtions widdo {he S EST brapadming wenl will be posted on ke myaia buliclin bonnd
Five: das peior L heing advortised pebticty. ‘Tids wkice: dual MMWMNMW&MMESP_ All
outven butgaiiiag it ancrbees wio apply for nngpen posiiion witl be given congideraion and 1M pqually qualified will be
givwmupudﬁmmmmmcmdim

MONROE ESE/NEA/NH ONROE SCHOOT, BOARD

~ nda - Gllanks

1z
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