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AGREEMENT

This agreemeant entered inlo l"nis,,iﬁﬂg day of f’%{{ . 2008, by and between the Mopadnoek
Regional School District Board, hereinafier calied the *3oard” ardl the Monadnock Educational
Support Staft Association, affiliated with the New Hampshire Uducation Association and the Natiosal
Education Association. hereinafter callad the *Association.” Excepr asg otherwise provided heretn. the
parties agree to negotiate subject 1o the pravision of RBA 273-A,

Las



DEFINETTONS

SCHOOL: "The tere “Sehool,” as used in this Apreement, means Ay work Jocation or
functional division mairtained by the Board where instruciion or supcrvizion a3 aasiimned by the
District, s required by the Stale, is eftercd to the childien enrolled in the Monadnock Regional Scheol
Eislrick,

IDMPLOYEE; The term “Lmploves,” as wied in this Agrecment, Medns & person employed hy
e Board as defined in Article |, Section 1, of this Agreement.

RIPRESENTATIVE: The worm “Represcntative.” as used in this Agreement, maans the
Association Representativels).

PERSON: The term “Person.”™ as used i1 thiy Agresment, reeans a persen employed by the
Board a5 delined in Article 1, Section 1, of this Agroanern:.

PELRIY Theterm “PELRB. as used in this Agreement. means the New Elampshire Public
Employee Labor Relations Board.

RARGAINING UNIT: The Monadnock Educationt Support Statt Association a8 certified by
the PELRT.

NON-BARGAINING UNIT: Fmplovees of the School Drstriet who are not ineluded in the
group of employees included in the PE R B certitication.,
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ARTICLE 1
RECOGNITION

For purposes of collective negotiations, the Board recognizes the Association as the exchisive
renresentative of all employees of the Monadnock Reglonal School Dhastrict as certified by ke
PELRE.

L nless oltherwise indicated, the term “employee.” when used in this Agrecment. shall refer 1o
employiees represented by the Association in the negotialing unil as Jelined in Sections [ of
this Article 1, and reference to anale enployvees shall inclede female cmplovess,

Except as vtherwise provided in this Apreeinent, or otherwise agreed Lo in wrilliyg
hetween the partics, the determination of pulicy, the operation and maragement of schools. and
the control, supervision. and direction ol the staft are vested exclusiveiy in lhe Board.
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ARTTICLETI
SCOPE OF AGREEMENT

Tle parties vuderstand that the Board and the Superimendent may not lawtuliy delegate
powers. discration and authorizations which by law are vested exclusively in therm, and this
Aoreement shall net be consiracd so 45 10 it or impair thelr exclugive statutery peiwers,
Jiseretion and authorites, Agreements reached pursuant o Agticle 0 hercot shall not
comnstitite 1 waiver of and shall not he constenad in derogation of such powers, discreien atl

aithories.

The Bowrd's persomnel policies, regulations, mid procedures concerning the functions.
programs, melhods, organizational strocnare, and direetion of persanncl which are in ctfect and
are incorporated hercin, provided that they ave not in conflict with this Avreement. Such
policics, regulations, and procedures may be amended by the District, provided they are notin
sonflict with this Agreement or modificalions mutunally agreed to In wiiting by the parties and
with the mnderstanding that this provision dogs not constitule & waiver of the Association’s
right 1o bargain over substantive charges in terms and condilions of cmplaymerst which may
result lromm such amendment(s), in accordance with R3A 1754
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ARTICLIE BT
NEGOTIATION PROCELRE

On or bediore Seplember T ol the prior vear in wiich this agresment i3 to expite cilher narty
may mikiale negotiations in accordimee with KSA 2754 The parties shall wwei 1ol Jater Lhan
Seprember 13" ar which time the Association shali sulwenit its proposals. unless another date is
wrutually agreed o by the pactics.

The Negonating Commites of the Hoard and the Negotating Commiles of the Association
shali have autharity to reach a camplete agreement, subiect tir tatification by the Board and the
guaiified voting members of the Association coversd by this Agresiment.

Amv gprecrnent reached shall be redueed 1o wriling and signed by the Board and the
Assoviation. Any agreement reached winiel reguires the expenditure ol additional publie finds
for itz implernentation shall not be binding on the Board, unless and until the necessary
approprialions have boen made by the Amuoal Sclrool Districl Mecting, The Board shali make a
gooed Taith eflort 1 seeure the finds necessary G umplement said agreemients.

1f, after discussion of all negoliable mallers, the parties fail (o reach agrecment. zither oty
may Jeckare impasse. In the event of impasse, the rules and procedures for”Resolution of
Disputes” as ovtfined under R8A 273:4-12 shall be followed.

The cost (o the services of the mediator andfor Jeet fioder ineluding per dizm expenses, it any,
wiil be shared equally by the Bouard and (he Association.

Dcierzanations andiéor recommendations wnder the provision of Sceuen 3.4 ol this Article Hl
7Ty

will nat be binding on the parties in accordance wih RSA 273:4

IF the momies wr fond the econamis pravisions aoe ol appropoaled as provided in this Article
II1. Section 3.3 andior it either party rejects the recommendations set terrh in Uns Article TIL
Sectien 3.6, then the parties shall do the foliowing:

A The appropriate party shall notify the other party of its intent to reneaotiate the
provizions of this Agresment, and:

B. il cither nesotiating team rgjects the neutral party”s recommendations, histher Andings
and recommendations shall be submitted 1o the full membership of the amployec
arvantzation and o the Board of the public employer. which shalt voie 1o accept or
rgject so much ol asfer recommendatrons as 18 etherwise permrited by law,

s If zither the full meambership of the emplovee organzzation or the public emplover
rejects the neutral parly’s recomumendations. hissher findines and recommendations
shall he suhnittted to the legislative body of the public employer, which shall vote oo
accept or reject so mush ol Tnsher reeormmendations as cdhersise 15 porantted by D

-1



It I the impasse is not resalved fallowing the action of the legisiaiive body, negotinllons
shall be reopensd. Mediation may be requested by eliher party and may involve the
Board of the public employer if the mediator 30 chooses,

The parties may, by mulual agreement, pass aver mediation and go directly to Facl hoding.

Neithor party in any negeliaions shall interfere with the selection o the negotiatinge or
barmsning representatives of the olher party.



4.1

44

4.6

4.7

4.8

49

ARFICLETY
ASSOCIATION RIGHTS

L he Association will lave tle right 1o use school butldings at reasonanle s, without cosl.
for meatings. Request for the use of buildings will e made to the Principal i advanece.

The Association, upon request. will be scheduled on the agenda a1 luilding meciings or
aricntalion programs as detennined by the Principal o present brietreports Rlall
ANOUNCSINENTS. '

The Assaciation will have the right to post notices on ils selivities and matlos of emplovees
concetn in employes workrooms and shall contimue Lo have the use il the district mail box
SYHTCL.

Lipon noliffcation by an employee (see Appendix I attached heretn). the Board shall deduet
ssnnciation dues and forward such deductions to the Association treasurer. Thic Board shall be
heid hurenless from awy and all elaims in conneetion thetewilh,

The Association may. with permission from the Building Priscipal, use seliol equipment
normally used by employees [or Association activities, However, expendalle material will be
at the expense of the Association aud shall in nu event exceed the aciual oSS to Lthe District a3
deterrnined by the Superimendent. If the 4ssoctation uses school distaet capiers for
Assaciation business, the Association shall fog Lhe number of copics aud reimburse the [hstrict
at the rate of two (2} cents per copy. Paymenl shall be made within thirty {31 1 days of using
the eopier and payment shall be made to the SAL 38 Busincss Office.

Rinhts gramted to the Association under this Atlicle IV shall wt, i the judgment of the Board,
be disruptive or infurious to the Moradnock education systen. 1ls students. the lacully, or
administration, nor in violation of any of the pravisions of this Apresrnent. In makiny
sudoments under this seetion, the Boerd shall nol e arhitrary or capricinus.

During the term of this Agreement, the rights and privileges ser torth in thizs Article shall nol e
eranted 1o any other bargaining agent.

Reguest under the provisions of this Anicle shall mean permission amd shall be made 1o the
Building Principal, or his designee. Rights exercised under this anicle skall be coordinated by
the Building Principal or histher designee,

Employees shall sutfer no toss of pay in the vordueet of negouigiions which ocour during narnial

waorking hows. of in the filing or processing of orievances under the Agreemeni, Employees
shal] provide notification te 1hefr supervisor when substitutes are redliied.

i
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Administrative leave shall be granted to employees Lot the purpose of atlending the Moow
Harnpshise lducation Association Delegate Assembly Convention. This shall be fimited 10 no
more than four {4 employees em one day per sehoo! year and no more than o (2] employees
Iroin any small clementary school, A small school is detined as any elementary school having
ton {107 or fewer employues,

New emplovess shall receive a copy of the colleetive bargaining agreement and a copy ot e
ducs deduction from when ey are provided with their employment racket.

{A) lipon guthorization from the bargaining unit member. the Jisirict shall deduct dues and
contribuiions Lo the Assogiation from the empioyvec's ravchoek.

(B} The district shall provide the Avspciation with the manes of bargaining umit employecs by
September 15 ol cach year.
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ARTICIE V
EVALUATFICON

The partics vecagsire the importance and value of a precedare tor assisring and evaluating the
procress and success of both newly emploved and experienced emplayvees for the pumpase of
imoroving work perturmanes, and, when work perfonnancs 15 below aceepiable standards, 1o
aslzhbish a record for the purposcs of taking remedial andfor disciplinary action.

The emploves will be given a copy of the written evaluation eopor? prepared by the ovaluzior
Before coples are [orwarded o any otler admunistrator, the emploves shall bave the rigit to
append a rebuttal. The [orms will then be sipned by e emplovee and torwarded to the
adnministration. Such signature shall indicate only that the report has beor vead by (he
cmplovee and inno way indicates agreziment with e contents theootl

The parties recomize and agrae that, subject to the provision af this Anicle V| evaiuation
is a supervisory funciion, Any poerformance issue shail be brought to the attention of the
emplovee within 4 reasotable timeframe, whether or nol disciphine wifl be imposed.

Each new cnployee in the Monadaeck schood sysiom shall be made sware ol the school
distrier’s evalization plan and the criteria, goals, and ohjectives associated with it The
Aszznciation shall have the rglt o contrtbate mmd and 1e meet and conler; but in any 2vent, the
130ard shall malke the final detenminabion with respect w any plan. The Board wilt apply ihe
same plan throughoul the district.

Each employves shall be entided to aeccss lis versonnel Oic dunng cegolor oflice hoers
ot nitice Lo the Superintendent oF Jus designes cxoeepl in an ancrgerey siluation. in which
event Lhe mnformation wall 3 made avatlable as soon as 15 reasotably posaible,

The employee shall have the oght to make appropriate response (@ any ingcrial conlained

in hiz personnel file and such response shafl be made a part of the sad persommel 1ile
Repraductions of such marerial may be made by hand or copving machine. if avaifable,

11
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ARTICLL ¥]
TERMS OF EMPLOYMENT

LAY Dimployees who work during e acadenmue wear only shali be catled school-vear quplovess.
The acadende vear is defined @s ne more than 185 days,

{B) Effective fuly 1, 2002 emplovees who worked 6.3 Lours in 2000 2002 wiill move o 7
hiours per day. The hours shall be set for ssch school 1o consultauon wila the Associaton.
These employees are ehgible for Mew Hampshire Relirement.

Employees whoe work during the acadentic year aod whose work extzids bevond the academie
vear up to 239 days shall be called extended-year emplovees.

Implovees who work 240 or more davs during the calendar vemr shadl be called calendm-vear
emplovess,

Orwertime compensation for employees shall be as follows:
A Flours warked, including holidays and vacation days. but excluding personal and sick

leave, in excess of [orty (40% hours per week shall be compensated at one and ong half
times the emplovee’s regular straiphi rate of pay.

I There shall be no pyvramiding of overiime pay.
G In tha event Lthat the employer oflers compensatory time off in lHeu of overtime

pavment, the election of time ofl or pay shall be te arplovee’s.

An ciplovee shali recelve a mininunm of two (2) hours pay whenever hedshe is called into
wiitly 1o handle an emergency.

Lxcept Tar nnusual eircurnstances, empirovecs shall be notitied of thelr asstgnments for the next
year no later than the last day ol schonl.

The Association may submit suggestions roparding the sehoal calendar on or hefore November
fifleenth {lilh) of the preceding year. The Associanion inay also submit suggestions in the event
that the Board delenmines that the calendar may be madificd. The Board shall have the rizht to
establizh the school calendar and to make appropriace chanpes at any tme,. Such aetion by the
Bozard shali not be subjeet to the grievance procediues ol this Aprecment. '

The District will contimue its prachee rezarding attendance at District-sponsored workshops.
The district may require an emploves 1o aitend 2 corse oF wotkshop gl no cost 1o the
ciitploves,

{A) The Board will set aside an annual Tuned af 520.000 far the parpose of funding stafl
development for support stall ineluding conrses and workshops which are telovant o the
employves’ s classiication,
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(B) The Request shall be made toabe cmployed’s superviser wha shall teview the request with
the curcieelum conrdinator, iF appropriate,

(O3 M he requeest 1s denied, the cooployce has e nighl W appeal the deetsion o the
Superinlcadent whose docision shall be final!

{1 The emploves must satislactonly complate the course vr worlsshop o order o

receive reimbursemaeni. Inthe event the conployee kes a collese course, he or she must
receive @ PO o belter or a “pass” it the cowrse is taken pass-fail. In the event that an empiovec
dires nol satisfactonily complete the course or workshop. hefshe shall repay the distriet tor any
Funds aslvanced, 1fthe employee leaves district emplenascnt dQurneg the vear in which the costs
wore enenmbered, tihe refunded costs may be dedocted from the Tas payveheck.

(F) Broplovess are enccurgaed 1o apply for reimbursement in advane ol akinge the

course or wovkshopn, Initial disbueseroent of Tunds will be lmited o S400.00 and atloeated an g
first come, first served basis. In the event that ail finads are not encembered by April 15 ol aay
vear, any emplovee wha has qualified expenses bevond $400.00 mayv apply for additional
funds. In the event that post-April 15 applications exceed funds available, those funds witl be
puid or & pro-rated basis.

(i} The Meard shall pay the cost ol reguired job related recentiticalion andéor licensmy foes,

{A) Vacancics and Promotions: For parposas of this Section 6,10, a vacaney alal] meen any
opeming which the Board has deeided to fill and which is caverad by this Agreemcnt, This shall
include any new positions, epemings due ta separation from service, vansfors, and promoions,
In the cvent that to or more emplovees apply for a vacaney. the senior enpioyee, if quahiisd
shall be given the position,

(B During the school year, as soon as the Board delermines if a vacancy exists, notices

will be posted on the official bullctin beard in cach school a9 seon as the adminmstration s
awarc af such vacancies. Such notice shall remarn posted [or len {10) conseculive days,
excluding Salurday and Sunday. Such notice shall contain the date of posting. job uilz. and the
name of the parsen lo which the application is to be submitted. After July st (131 notices will
bo pogied in the School Administrative Tnn Oflice, A copy of all vacancics shali be forwarded
w1l Association as soon as the administration {s awsre ol such vacaneizs. The Assoctalion
shail be responsible [or notifying the administratien whore 1o send sad notices.

Empiovers shall nor be required to transport students o thedr personal veliicles. [ an employe
volunteers o transpott & student win has an TelP or who recerves services under Section 304,
the IDistrict will pay lor any additional cost of insurancs on aisther veimele doe e the
requirsment Lo mercase Hability to 31,000,000 for business use andfor [or 4 lower deductable,
The District shall be listed as an additional insured paty,

Emplovees shall ner be requued e work bl unsate or nazardous conditians,



613 The Board and the Association apree to participale il the (iramt Lise study commities made vp
of equal represemation from each o cxamine the possible ifeets of new federal legislanon on
cmpioyees represented by this bargaining unit, among oliier isgues.

14
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ARTICLE ¥
RATES OF PAY

‘The Cornpensation Plan anc its application are set torth in Appendiy A, (3. C anct 0 aitached
L]
hevelo,

Employees new to the District will be paid no later thien the tirst Juls districl pay period Zhal
they work.

Employecs who work during the school year will have the option Lo ¢hoese vie ol the
following payment schedules, with or wilhout credit union deductions. Vhis provision apphes
only Lo epplovecs who have at least two (23 vears” employment in {he 13istricl.

T Twenlv-one bi-weekly payments during the period of service.

o Twenty-six bi-weekly payments during the perfod of service {vear-round winplayees
anly}.

3. Emplovess shall notify the School Admipigtrasive Unit Ofliec, Ly wiiting. no later

than August [ 5th, of their methed of payment for the coming veatr, Thelr sclection will
b= in effeel for that schoni vear.

Emplovees wha worlc shifts other thun first snill shall receive g shift dillerential in accordance
with the rates set forth below:

Weekdays .35 per hour
Weekends  3.50 perhous
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ARTICLE VI
INSURANCE

The Board pareas to maintzin in effeet single, two (2) person and Llamily msarance plans as
salested by the emplovees so long 45 they remain creploved by lhe Monadneck Regionai
School District. Changes in the carrter may be made by mutual sgreement. & summary of the
benefits 1o be provided under suid plan js set forth in Appendix E hereto,

For the length of this Agreement, the Board agrees to provide sutficient labalily coveraps 5o
Uhat every employee is insured up to one miilion deilars (51 000,000,000 for each ineldent,

The Board shall provide, without ¢ost to the cisployee, group term lite insurance in a sus of
ane litne the employee’s vearly wage up Lo the nearest thousand, with a MInmumn covorage ot
ter thousand dollars ($104.000.00],

An cooplovee on unpaid leave shall have the oprion of contisiing hissher insurunce coverage(s)
at the group rate. provided that shedhe pays the DHistrict for the approprisle premiims where
such coverage is nol probibited by the carrier.
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ARTICLE IX
GRIEVANCE PROCEDIRE

Datinition

A “prievance” s a claim hased upon an cvent ov condition whiclt atfects the welfare and/or
lerms and conditions of emplovment ol an employee of greap oi winplovess ased upon the
interpretation, applicalion, or viotatien of any of the provisions ol tus Agreement. An
“agericved empioyee” 15 1he Persoft or persons making the claim, Al fime limits specitied in
this Arlicle shall mean calendar days.

I'ypose

The parties acknowledge that it is more desizabrle for an emplovee ad his immaediately
involved suporvisor o resolve problems through free and infornal communicalions.
Cirievances svhich are not satisfactorily sctiled in an informal way shatl be reduced to wriling
(sce Appendix F attached hereto) and weferred to the Tollowing formal grievance procedure {and
a copy shail he sent io the immediale SUpervisuT),

Rinht of Feoresenlation

An employes covered by this Agrecment shall, under this Argicte, have the right o have an
Assnelaiion representalive present at any time, subject to his requissting such represcrration.

Time Linnt
A arievance io be considered under thes procedure must be initialed in weiting by the emploves
within 45 calendar days of its occurrence, or within 45 calendar days ol when the emploves

should have known of its oecurrence,

Formal Mrocedure

The grievance shall state the specifizd atleged viclalion or condition with proper reference 10
the contract Agreament, It shafl alse ser forth naes, dates and any other related Tacts which
will provide a sound basis for a comtplete understanding of anmy such grlevance.

LEVTL A. Within seven (7) days of teceipt ot a formal gricvance, the Building Principal shall
meet witl the agerieved employee. Within ten {111} days [ellinwing any such meeting the
Princinud shall give his‘her answer in weiting. [fthe srievance is not sottied at this Tevel, then it
may be referred to Level B within ten (10} days of e reesipt of an answer given at this level.

LEVEL 3. Within ten (140 days of a grievunce being referred to this level. the Superintendent
{or higfher designee) shall mest with the participants of |.evel A and exumine ths Facls of the
prievance, The Superintendent shall give hisfher answver within ten (20} days of any suel
mecling. IF the grisvance is not seflied at this jevel, then within ten (100 davs from receipt of the
answer rendered at this level, the grievance may be rederred to the Schooel Board.
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LIEVEL €. The Bourd or commnities thereok shall meet witiy the participants of Level 13 and
examine the facts of the grievance, The School Board shay] maet witl the Association ai its
nexl rogutarly scheduled foard meeting following the receipt of e pricvanee or within thivly
{301 days ol the recetpt o the gricvance, whichever is sooner. 'ne Bouard shail subrmiv irs
written response within {illeen {153 days of the meeting.

LEVEL T, IFthe grievance remaing unselled. then the mader may be relvered by the
Assnciation to arhitration. I the maticr is referred to aritretion, ther the parties shafl apply to
the American Arbitration Association to name an arbitrator under the fules and procediees then
obtaining of the service. The whitrator shall use his/her best ellonts 1o arbitrate the mricvance,
but hefshe shall have ne power or authority te de other than interprel and apply the provision ol
this Agrcement and hefshe shall have pe powdr 1o add to or subtract from, alter, or modily any
of the said provisions. The arbirator’s decision shall be advisory om both parties, The parties
agree (o share conally in the compensation and cxpenses of the arhitrator,

Time periods specificd in this procedure may he extended by mieoal agreenent.

Upon selection and certification hy the Assosiation, the Board shiall TECOLTIZE AN A sIoclalion
Cirievaree Comnuttoe,

Gricvance(s of # general nature. or involving the Superintendent, may be submitted by the
Association to Level B, A copy will be given ta the building principal

A grievance, in order to be considerad [urther, must he forwarded to the next appropriate leve
within ten (10] davs from reeeipt of the answer given at the proceding tevel,

Failure at any step of this procedure o commuricate the decision oo a gricvance within the
specified titne mits (unless extended by mutuat agreement) shal! permit the aggrreved person
to proceed to the next level.

The parlics agree thirt employees covered by this Agrsement shail enjoy lrexdom from resineret,
interference, coercion, discrimination or reprisal in presenting or appealing any personii

ayievanceish

Crrievances shall not be made a part of any employce’s personne] {iie or used in making
empliment Telorences.

1%
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ARTICLE X
LEAVES OF ABSENCE

1t is aureed that the vse of leave diys will be confined lo pumimes pravided inthis Aricle X0

{41 Emplovees shall ucerue sick days according 1o the follewing:

Calendar vear emplovees 12 per vear
Extended vear cmployess 1] pervear
Schoal vear cinplovees L{} ner vear

(B) Sick feave will be prorated according Lo the cumber of kows Jur which the emploves
15 repulary scheduicd.

. Anemployee may be required to submil o doctor’s nore far abscuers of more

than three (3} days in 2 row in e event that hefshe ¢on be shown Lo be abusing sick leave, The
cmploves's supervisor will mform the employee of the nead [br a doctar’s note prior 1o
reguinng it.

{A) Employees who beeome pregrant arc cxpected Lo nolify thew principal of thetr expected
due date 2t least nincty (900 days prior exeept in cases of emergency. The Bowd may request
niedical evidence of continued ability to perform detics adequately. Disablity duc 10 pregnancy
shall be considered personal illness and shall be covered under 19.2 while the ainployes s
aclively empioved by the

(B) Distdel, Newly hired cuiplayees shall be permitted to use up o ten (14} claps ol Tenve
helore carning such leave in their Grs vear of employment, bn the event thar the employes
separates [rom employvment hefore heishe eams the mouber of sick fcave maken, the balance
shali be deducted from any Gnat paycheck.

(A) limpioyess shalt be entitfed upon request ta an unpaid leave of absence dor chld-rearing
puzposes for 4 period of up Lo fficen months. Seel leave includes tlie kirth or adoption of a

child and shali commenee with the bieth of the child or when the adopred child is physically
turned over 1o the employee (or sarbier, i required by circuuistances .

(131 Such leave will be unpaid, 2t or a partien of which nxay be coversd by the Family
and Medical Leave Act (FMLA) and the Thstrict's FMLA Policy.

(C) Whenever possible, the emplovee requesting child-reanny leave shall netify hasser
supervisor ol higther intent al Ieast ninety (94) days prioric the date of the
commencement of leave,

i I} The employee’s position shall be heid open for up 1o Giftcen monnths anc, upen return,
hedshe shall be retumed e hisfher former position. School vear emplosess are
encouraped 1o return 1o work al the beginning ol a marking period i order to N
disrupiion of the school systeny, If for any reasen the employee’s pasilion has been
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10,8
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elirminated while hefshe 1s on leave. that eniploves shell be offered the first available
position for whicl hefshe is qualified, subjeet to the sexomily. lavo [F, andd recali
provisions of this Agreement.

The Roard agrees w provide a short term disahility poliey for each empioyce. A sUmmary

of the benedtts 1o be provided under said plan is set forth In Appesdix [, herowe.

When requested, employees shall receive bercavement leave with full pay per oveurrelce, as
inllows:

A Ome (13 day for aunt, urcle, nephew, niece, cousin. of cinse persoual frignd.
B. Fhiree (3] days for in-laws. grandparents, or siolmgs.
= ive (53 davs for spouse, child. or parent.

The Board may extend such lesve at its discretion.

An cruploves who is absent due to a work-comneeted ifness or accident (Worker's
Compensation) shall, if requested by such employee, receive s net dilference berween
Worker's Compensation pavments and histher [ull pay at histher appiicable sabary rale and swch
paymont by the Board shall continue until any such cmplavee has nsed all of hisher
accumulared sick pay. Therealier, hesshe shall continue to receive omly Those moenies paid 1o
himsher under the provision of the Worker™s Compensatien Law of the State of New
Hempshire. Amounts paid by the Beard under the provisions of tos Section shall be subject to
usual and customary payroll deductions {taxes, et celers). I no event shall any ernployes
receive monies in oxcess of the reguiar net caryngs to which he was enulleé prior 1o any sucit
Worker s Compensation claim. Deductions to the ermployee’s sick leave shall be pro-rated as
foliows: ane half 11/2) dav if the net difference ds less than fifty pereent {340%), and one (1] tall
day if Gltv percent (50%} or mote, Proration ix bused upon the employves’™s Nermal workday.

Military leave of absence shall be granted by the Board in avcordmes witl state and faderal
statules.

An emploves called as juror will receive hisiher normal payeheoks and will sign over 1o the
district hissher juror earings.

An emplovee called o serve not move than a lowrteen (14) day annual traiing tour of duly with
the National Guard or Armed Forces Ruserves will be paid the difforence between his pay For
such govemment service and the amount of earmings lost by him tor reason of such service
hased on the emplovee's regular daily rale.

Employaes will be eneouraged 1o take paraprofessional or traiing days fur the benelit ol the
schoal district. 1hese days, with or without pay, shall be at the soie discrelion ol e
Superintendent ol Schools, or his designes.



1052 [he Board will grant three (3} paid personal leave days per vear (non-cumulative ) 1o emplayees
with ne restrictions, [eave shall be sranted provided the emploves Juilows the procedure

outiined below,

Emplovees shat! submit writies notice (Appendix G,

el
Twentv-tour (24} hours notice shall be provided except in emergensies.

10.13  lLeaves for ay and all ather reason(s}, paid or not paid, shall be granted al the disereuon of the

[3oard.
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ARTICLE Xi
SENIORITY, LAY OFF AND RECALL

o laler than sixty (60} days following the ratification o thiz agresmenl, snd OV overy
Supremtber 30 thereafler, the employer shall prepare a seniority list. Scntority is detived as
length of inbroken service within the bargaining unit and shall be compuled from. the
employec’s first day of work. In the circumstance of mose than one (1) individua] having the
game tirst duy of work, all individusls so altected wall participale n a deawing Lo delermune
placement on the seniorty Hst.

The senfority Tist shall be prepared by lac Tiployer and verifiad hy the Assoctation. A copy of
the list.shall ha avaifable in all buildings of the districe by November 1% ol cach year. A copy of
the senioiity lisl and subsequent revisiony shall be Forwarded 1o the Agsociation.

The School Administrative Unit Ofice will develep a list ol emplayees separating the
stafl into the [bllowing categories:

A Pargprofessionals: Tutors, Instructional Assistanis, and Library Assistants
B. Custodians

C. Secrctaries

L. MAgInICnane:

All seniurity, excepling as provided below, is lost when employiient is seviared by resignation,
vetiremest, or discharge. Mowever, seniority is retnined if severance of empioyment is coe to
Lol T {RTF} o7 approved leaves of absence. In cases ol kayedl, employecs so affected shall
retain all senjority accumulaled us of the clTective date of layott ur leave of absence.

(A} When the School Board makes a decision Lo reduee the number of smployecs within one or
maore of the bargainieg unil classifications, cmployees within that classilication or
classifications shall be latd off based on their genjority as deseribed in 11,1 abowve, unless a Joss
seninr employee s demonstrabiy more qualified than the semor em plovee, In the case of
paraprofessianals who are tutors, the evaluation of qualifications shall include an analysis ol
the student’s needs as st torth 1 the student’s [EP.

(1) Imployees who have previeusly worked in anoiber classibeation ghall have the
option to [ill a vacan! position in that classification instead oI being luid off. He/slw shall reliin
the right 1o be recalled to their original position [or twenlv-four (24) months.

Recull Fights shall be cousistent with the criteria established Loz lawedls

Al Reeail righls shail be for a perind of twenty-Lour (24} months frove the fast date ol
employmant in the diseict.

o
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Hi Te be eligible for reeall, sucn emplovee shall be responsible for notifving the disirict by
certelied madl, retwn receipt requested, of their wish to remsin on Uie r2eall list, Such
rotice shall be postmarked between January frst (i) ad March fitteently { | 5”') et pach

b=

Relusal ol an ofler from the Bmployer of a like position from which the emplovee was faid aff
ar failure to respond within thirty (36) days of the receipt ol a written offer o a position made
by the Employver shall be cause for termination of recall dghts.

Meotifications of recall shali be in writing, The netification shall be sent by cortificd mail 1o the
employee’s last-known address. Tt shall be the emplovee’s responsibility to notify the Emplover
of anty change of address.

Recalled empioyees shall be entitled to all benclits as provided hereln.
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ARTICLE XIE
STRIKES AND SANCTIONS

The Association and the Board subscribe to the principle that differences shall be resolved
without interruption of the schon] program. The Associarion, therefure. azrees Lhat it will nol
$pONSOT OF SURPoCL ANy strike, sanciion, or worl stoppage, nar will the Assotiation sponsor or
support any other concerled refusal to perform work by the emplovecs covered by this
Agraement, not will the Association sponsor or suppost any mstigalion thercoll dunag e life
ot this Agreement, nor shalt the Board cnpage in any toem of lockou! ageinst comployees, The
terms and conditions of this Article shali apply cnly to this school distrel,
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ARTICLE XHT
MISCELLANEGLS PROVISIONS

1¥auy provision of this Agrcement or any appilcation af this Agroaner 10 anv anploves or
group of empiovees is held to be comtrary w favw, Lhen such provision or spphcation shail not he
deemed valid and subsisting, exeept to the extent permitted by Low., bu all other provisions or
applications shall continue in full force and eflect

‘T'he Bourd and the Association agree that there shall be no discriminalion and that all practiees,
procedures and policies of the school systent shall clearly exemplily that there ERiTs
discrimination in the hiring, training, assignmenl, prometion, fransfer or discipline of
employees. or in the application or administration ot s Agrocment on the bagis ol race. ereed,
color, religion, national origin, sex, domicile, marilal slovnz, orientation. age. memberslip
andfor activity in the Association.

Copies of the Apreement shall be printed at the cxpense of the Board watkin thirty (30) davs
aiter the Agrecent is signed and presented 1o #ll croployees now canployed o hereafter
emploved by the Board.

No emplovee will be fommally disciplined without being afforded priar natice of the alleged
infraction, an adequale opportanity 1o respund and rebul the allegations, and Associalion
representation. The Thstrict will adhere to the prineiple of progressive diseipline. provided thal
fesser forms of discipline may be omitted in cases of serious miscandver. A grievance alleging
a violalion of this provision may be appealed in acenrdance with Article TX

Newly hired emplayees shall serve a probationary period of ninety (907 days during whicl

limme an employves mar be dismissed or discharged without an explanaton and with noe recourse
to the grievance and arbitration provision. Probationary emnlovees shail be covered by benefizs
and salary, cxcept (ot health insurance as set forth in Appendix 1.
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ARTICEE XTIV
RETIREMENT

Alfer twenty {20} of mere years ol serviee in the [District, Telirees shall receive $208100 [or each
vear of service, This payment shall be made by July 1 and shall be considered salary for the
cmployvee's last year of employment. This bomas shall be meluded in the cmployee’s iasl
paveheck as salary and 15 considered salary for NH Retirement System’s caleslutions,
Employees who arc planning on retiving must nutify the Board of suel ergliteen (18) mneths
before the day they plan w retire, The Board may walve the uatjce requirements of this Artivle
in its discrelion.

26
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ARTICLE XV
DURATICEN

Untiess otherwise specified. this Agreernent and 115 fenns shall becorne of¥cetive on the date
ratified and executed by the parties therete. and sha!l contioue and remain in foree and effect to

- and including June 30, 201, when it shall expire unless an cxtension i ageeed 1o by hotl

parties in wriling pwior to such date,

This Augreemicnt may be extended from time (o 1ne bevend its expivation date by written
mutual agrecment of the representative of the Monadnoek Regional School District and the
Monadnock Fducational Support Stal” Associalion.

[
-t
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ARTICLL XVI
NOTICE IINDER AGREEMENT

Whenever wrillen notice to the Board is pravided for in this Agreement. such notice shall he
addressed to the Monadnock Regional Sekhool Distriet loard Chairman, 600 Q12 Elamestead
Highway, BEast Swanzey, New Hampshare (53446

Whenever wrilten notice Lo the Monadonock Educational Support S1a1F Association i@ provided
tor in Lhis Agreement, such nolice shall be addressed 1o the President of the Monadnock
Educational Support Stall Aszsoctation st histher current address.

Either party, by written notice. may change the address (o which iture writlen nolices shall be
ser1l.
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ARTICLE XV
HOLIDAYS ANID VACATHING

(A} Employees ars eligible for holiday pay al their appropriate rate pro-rated Tor the
number of hours that they would regularly be schaduled o wotk.

(B) Calendar vear cmployees shal! recedve the following (140} paid holidays and £2) Noating
holidays: Independence Doy, Labor Day, Thanksgiving. Dayv. Chrisimas Day, New Year's
Dy, D, Martin Luther Kirg Day, Prosident’s Dy, Memovial Day, Columbus Pay. Veteran's
Tray aid {23 floaters.

() Schoot vear and extended vear emplovees shall receive the tollowing (I0) paid holidays:
Labar Day, Thanksgiving Day and the day atter, Chrisunas Day, New Your's Doy, Dr Sarin
Euther King Bav, President’s Day, Memorial Day, Colunibas Day and Veteran™s Day,

(T3} Emplovees who are required to work o a holiday not part of thair regnlar schedule
shall receive one and one-halt (i 1/2) times their appropriate straight fime rale. plus their
holiday pay. {he Board reserves the right fo pay employess in lien of any haliday rime aff,

{E) Tn the cvent any of the holidavs specilied tn this Artele 5 observed during the week belore
a reoularly schedumied school wacution week, the employee shall be ennrled 1o the holiday
duering the school vacalion week.

{A} Year tound cmplovees shall be etigible for vacation pay. Emplovees shall earn vacation
dave per year at the following rates:

(= 8§ vears 10 davs
8. 15 veatrs |5 davs
|3 plus years 240 days

(B3 Mffective 2004-2005, vear round gaployees shall care vacdion days per year at ihe
Tollowing rates:

(h— 5 waurs i0 davs
6 — 1) years 12 daye
11 - 14 years |7 digvs
L5+ woars 21 duvs

)



17.2

(€ Elfeetive 2005-2006, year round eroployees shuil earn vacalion devs per vear zt i

fallowing rates:

I'h3

17.4

h— 5 years 11 days
£— 10 vears 15 days
11 - L4 years 20 duys
15+ years 25 diys

Calendur-year employees shall be granted vacatien for times which they reauest, subject
to the eesential operating needs of the Distrier. I making Jecisions rerarding eszeniial
operaring necds, the supervisor shall be fair and shall nol be arbitrary or capricious.

Tn the cvont that two or more emplovees request vacalion for the samwe time and essenbal
operaling needs require thal an employee(s} not be granted vacation, the most senier employees
shall Toeeive vacauon,

Employces may carry vacation over from one yoar to the next provided that ne more than ten
(103 days may be carried over in one year. 1lowever. an employee who is reguested to wortk
and who otheraise would lase vacation days shall be permilled 10 carry over more than ten (10}
days from one year o the next.

e



ATPENTHX A
MONADNOCK REGIONAL COMPENSATEION

The compensation, for puzposes of this Agreement. is set forik in Appendix altached hereto.

Nowly-hired employecs without experience, hired during e term ol this Agreciment, witl be
placed by the Superintendent at their apprapreate compensation level seL forth hevein,

Newly hired employecs with experience, hired dwring the tenm of Lhis Agrecment, will be
placed by the Superintendent at the same =alary as all ather emplavees then currently emploved
who have the same experience, Exporicnce is Jefined as work experizney in an eguivalam
posHion and shalt be evaluated as [oliows:

1. I public sducation: year for year placement.

2. [n tlxe private sector: one (1) wear placement for every two (21 vears™ experience.

30 Oft Schedule Placement for Aldes. An aide vacancy inay be praeed off the
standard wage achedule wihen unusual qualificstions for special education student
service calls for a special wage adjustment. While the Board retains the righi 1o assipn
an adjvsted wage, the Board agrees to meet and confer wilh the Associalion prior o
assigning the wage. Aay position achoedulad for off-schedule placemont shall be subject
10 intemai posting.

Steps on the compensation schedule cquals vears of experience.

Fmployees whose current rate of pay is more tan the rate on step 21-23 or step 26 shall be
“red-cireled” and shall reecive an increase of 4% in each vewr of the conlract,

3l



SUPPORT STAFF CBA

APPFENDIX B - 1/22/08

__ YEAR 1 {2008/09)

STEP SEGRETARIES _ AIDES CUSTODIANS MAINTENANCE
1 9.50 567 & EC 14.21
2 0.80 B.ET =N 11 72
3 10.05 2.05 B30 1212
4 10,50 .44 375 12.63
5 11.11 259 10,20 13.64
5 1182 o 8g 10.66 1485
¥ 12.22 10.25 11.36 16.16
5 12.78 1066 1,92 1TAT
g 13,80 11.24 n2a3 19.83
10 15.91 12 14 14 73 2163
21-25 16,54 i3.23 15.81 23,60
26+ 18.03 t4.50 16.63 2472
Shift Diff 0.38
| e . YEAR 2: (2009/30)_ .
S§TEP _ SECRETARIES AIDES CUSTODIANS MAINTENANCE
g - o A0 £.84 877 11.32
2 ¢.BG 8,05 9.13 11.83
a 10,15 0,25 9.44 12.24
4 1061 662 9.54 12,75
5 11.22 578 v0.30 1377
& 11.73 10.09 10,76 14,79
7 42.34 10 48 11 45 16 32
B 12,490 1087 12.04 17.34
! 13.94 %1.57 13.05 20.03
10 165,38 12.7% 15.17 22.28
21-25 17.40 13.50 16.28 24 40
254 _ 18,57 15.32 17.03 29 46
Shift Daff = 0.35




YEAR 3 (2010/11)

STEP  _ SECRETARIES AIDES __ GUSTODIANS MAINTENANGE
1 9.7% 9.02 A 05 11.44
7 999 g.23 922 11.95
3 1G.25 5.44 958 12.36
4 10.72 6.82 4.9 12.88
5 14.33 9.98 1041 “3.01
& 11.85 16.25 10.87 14.04
7 12.47 10.67 14.59 15.48
a 13.03 11.09 12.15 17.52
% 14.08 11.80 1318 20.23
10 16.88 13.43 1563 22.95

21-25 17.5 14.59 4877 7533
26+ 19.12 16.09 17.54 26.23

0.35

Shift Diff

2
2



APPENDIX E
INSURANCE

HEALTH AND ACCIDENT INSURANCLE

{40, During the tirst year of this agreement, the Bhistrict wilf pay 88% of the Cinrent your's cnst
ol the RGBS Plan Blue Choice, including the so-called meagor moedical mder and chiirapractic
henefits, [or afl employees working 30 hours perweek. During the sceond year. the Dasirict
will pav §5% of the current year's eost of the BC/BS Plan Blue Chaice. including the so-called
majur medical rider and chiropractic henefits, for all emplovees working 34 hours per week.
During the thied vear, the Districl will pay 80 of the curent year's cost of the BUBS [*lan
Bluc Clhicice, including the so-catled wajer medical rider and chigopractic benetits, for all
employees working 30 hours per wesk. Emplovess who work less than 30 hours per week shall
net be cligible to receive heath insurance benefits. The Disiriet agrees thar it will not hire
cmployvees to work less than 30 hours per week in order 1o avotd paying benefits.

{B). Emplayees may eleel single, twe (2) person or Gunily coverage of either Blue Choice
Three Tier or Matthew Thonton Blue. The District will pay the dellar equivaient of Blue
Choice Three Ticr towards the cost of an alternate plan selection.

(C). An employvee musl crwoll as a member of one of the selections under the provision of B
above 1o order to be eligible [or benclits or contributions seu Jorth herein,

(3. The difference botween the Board's maximum contribubion set forth in 13-1 ahove and the
actual cost ta the Board to provide the coverage selected by s ciployee under 13-2 above will
be pavroll deducied from the apprapriate payroll period(s) by the Hoagd.

{E). Coverage shall be elfeetive the first month fellowing the 40" calendar day.

{F), Auy emploves who chaoses not to be enralled in g disiiel sponsored medical plan shall
receive o yearly cash disbursernent of $2,500 te be paid at the end ol cach «chool vear; wpon
prool ol coveraze by anclher cariur,

DERTAL

(AL Fffeetive July 1, 2002, the Board aprecs 1o pay cach vear 90% of Lhe current vear’s Delta
Duental Dnsurance Plan ot 2t employees working at least 30 howrs per weel. Employees who
were hired to work al least | 7.5 hours on or before July 1. 2002, shall recerve 90% ol the
current year's cost of single premium and 50% of dependent coverage pad by the Board,
Employees who work less than 36 kours per week shall not be eligible w reccive healia
insnrance benefils, The District agress that il will ned hive emspiovess Lo work Less than 30
liones per week i order 1o avaid paving bancilis.

LS}
I
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(13). [n zddition, the Board will he moving empiovees who currently work 6.3 hours per day 1o
7 hours per day. The hours shall be set for cach school in consizitation with the Assoviation,
This will make employecs ¢ligible tor New [ lampshize retirement.

IMSARILITY

(A) Long Term Disabilily: The board agrees to pay for a long-tenm disabilily insurance policy,
with a 90 day walling poriod, with benefits to age 635, allozding 60% o pay 1o o maxrawm of
£3.3600.00 per montl,

{B). Short Term Disability The Board agrees o pay for a shott-terny cisabiliy ingurance policy
which begins on the ejghth day of illness or the tizst day of an aceidont for a period not to
exceed fwenty six (26} woeks, This plan shall provide nwome replacement of sixty (60} per
cent of an empioyee benelil with a mmaxinnin weeldy benefit of Fotil

(C}. In order ta be chigole lor zither disability plan, an omplovee must et have exhagsied
Higher own sick leave.

el
=N



APPENDIX F
GRIFVANCE REPORT FORM

Crrigvance Mo, . ) i L Schoiod [ Mslriel
Ta - _ Complete in tripiicate with copies @o:
{Name vl Principal ] . Principal

2. Superintendent
3, Associalion

School: Name of Grievanl: Drage Hiled:

LEVEL A
[rate of Grievance
1. Statemeat of Grievance (B sure to inelude the specific violation or condition with proper
reference to the contracl agreement. }

2. Reliel Sought:

Signature . Date o

Answer piven by Principals

Sipmature _ . . Mhate

36



Poaition of (ricvant:

Sign@iure

Date received by Superintendent

LEVEL B

Angwer given by Supuiintendent:

Signature

Positzon ol Grievant:

Dae

Date subrnittad o Advisory Arbitration 7

DBisposition of Arbitrator:

Signatre.

LEVEL

Date



APPENDIX
LEAVE REQUEST

SCHOCGL ADMINISTRATIVE UNIT NO, 38
SMONADNOCK REGIONAL SCHOOL DISTRICT

FMPLOYEER XAME ) T POSITION

SCHOOL TODAY'S DATI

REQUESTING (Checl one):

_Emergency _ TFuperal | Illuoess Vacatiom | Presessional  _ Chber

Dratets) Hegquested: N

Purpose: (Pleas: be as specific as possible, Attach descriptive material, if available. I personal day,
please provide a bricl reason unless oo persanal )

Costis) ilany: Tee _ What kind s s
Milcage B Meals.
Lodping _ L sSubstitnte L
{Jther s ' Explan
TOTAL

Funding Source:

EMPLOYEE'S SIGNATURIT | - [ate -

SUPERVISOR'STRINCIPAIS REVIEW _ Approve  Dwiapprove _ Maodids
Comnments: nma : -

SUPERVISOR’S SIGNATURE R _ Daic
PRINCIPAL’S SIGNATURE _ _ Daw -
SUPERINTENININTS REVIEW _ Approve  Disapprove _ Modily
Comrmments: _ : PR
SUPELRINTENDENT™S SIGVATLRE Date

NETTARN A ig C RIS T S TR R T AT TS FFICE: (M WL e Ser sl 10 oo 0o PR rEL
(PO NOT WHITE BELOW THIS LINE - o

in



™ W ITNERS WHEREQF the partivs have exccuted Lins agraemen For e vears Jaly 10 20618 — Tune
30,2011,

MONADNOCK REGIONAL SCHOOL DISTRICT BOARD:

Gy B A

Bupenc Wihite, Cpﬁil‘mam

MONADNOCK, F UCATIHON G[‘I‘LDE.T STAFF ASSOCIATION:

SJ ML&Q O e &lm@ Afoanu Prraidimt=

a



