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ARTICLE I - RECOGNITION AND DEFINITIONS

Purpose

Article 1.1 - The purpose of this Agreement between the Merrimack Valley School District
and the Merrimack Valley Support Staff Association, NEA/NH, is to provide for the orderly,
harmonious and cooperative relations between the parties. Therefore, it is agreed as
follows:

Definitions

Article 1.2

Association: The term "Association" shall refer to the Merrimack Valley Support Staff
Association, NEA/NH.

Board: The term “Board” shall refer to the Merrimack Valley School Board.
District: The term "“District” shall refer to the Merrimack Valley School District.

Employee: The term "employee" as used in this Agreement, means a person employed by
the Board as defined in Article I, Section 3, of this Agreement. Whenever the singular is
used it is to include the plural and any reference to male also includes female.

Employee Representative: The term "employee representative" as used in this Agreement,
means any designated Union Representative.

Parties: The term "parties" shall refer to the Merrimack Valley School District and the
Association.

Principal: The term "principal” shall refer to the responsible administrative head of a
particular school.

Superintendent: The term "superintendent" shall refer to the responsible administrative
head of the Merrimack Valley School District.

Union: The term "union" shall refer to the Merrimack Valley Support Staff Association,
NEA/NH.



Recognition

Article 1.3 - For purpose of collective bargaining, the Board recognizes the “Association” as
the exclusive representative of all support staff (bargaining unit employees) employed by
the Merrimack Valley School District. The term "employee" means bargaining unit
employees as certified by the New Hampshire PELRB (case number M-0746, dated October
1, 1997): All full and part-time non-teacher staff including Aides, Assistants, COTAs, Speech
& Language Assistants, Speech Assistants, Job Coaches, Administrative Assistants, Clerical
Office Managers, Custodians, Maintenance Technicians, Bus Drivers, Bus Monitors,
Mechanics (Technicians), Food Service Workers, and/or other employees not codified herein
that perform similar non-teaching and non-administrative work.

ARTICLE II - NON-DISCRIMINATION

The Board and Association agree that there shall be no discrimination and that all practices,
procedures and policies of the School District shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion, transfer or discipline of
employees, or in the application or administration of the Agreement on the basis of race,
creed, color, religion, national origin, sex, marital status, age, disabilities, handicap, political
affiliations, sexual orientation, membership, and/or activity in the Union.

ARTICLE IIT - RIGHTS AND RESPONSIBILITIES

MANAGEMENT RIGHTS

The parties agree that, except as otherwise specifically limited by this Agreement, all
management functions, powers, authorities, and responsibilities shall remain exclusively
vested with the District, and shall include, but not be limited to, the following:

3.1 - The right to select and direct employees; to determine vacancies; the qualifications for
the hiring and retention of employees; to determine standards for work; to determine the
content of the job descriptions; to hire, promote, transfer, assign, and retain employees in
position; and to discipline, suspend, and discharge employees for just cause.

3.1.2 - The right to lay off employees for lack of work, budgetary considerations, program
changes, reorganization, or other reasons.

3.1.3 - The right to determine the functions, programs, means, methods, budgetary and
financial procedures of the District; to determine the number of personnel by which the
District's operations are to be conducted; and to determine whether and to what extent the
work of the District should be contracted out. No bargaining unit positions will be contracted
out during the term of this Agreement.

3.1.4 - The right to determine the organizational structure of the District.

3.1.5 - The right to take such actions as may be necessary to carry out the mission of the
District.



3.1.6 - The right to make such rules, regulations and policies provided they are consistent
with the provisions of this Agreement and conform to State and Federal laws.

ASSOCIATION RIGHTS

3.2 - The Association may designate one (1) Association Representative in each school who
shall be recognized by the District as the Building Representative. The Association shall
provide the superintendent with a list of Building Representatives and shall keep said list
updated. The superintendent shall advise the principal of the identity of the Building
Representative in their school.

3.2.1 - The Association will have the right to use school buildings at reasonable times,
without cost, for meetings. Notice of the use of the buildings will be made to the Principal at
least three (3) days in advance where possible. Representatives of the Association shall
have the right to transact business on school property at all reasonable times, provided that
this shall not interfere with or interrupt normal school operations.

3.2.2 - The Association will, upon request, be given an opportunity at employee meetings to
present brief reports and announcements.

3.2.3 - The Association will have the right to post notices of its activities and matters of
employee concern in employee's rooms and shall have the use of the employee mailbox
system and school mail facilities, with the Association incurring the expense of any mail-
related costs.

3.2.4 - Upon notification by an employee, the Board will deduct Association dues and
forward such deduction to the Association's treasurer or the Association's designee. The
Board shall be held harmless from any and all claims in connection to dues deduction. All
deductions will commence with the first payroll in September and run for twenty-one (21)
consecutive payroll deductions or as otherwise agreed to by the Association and the District.

3.2.5 - The Association may use school equipment normally used by employees for
Association activities. However, expendable material such as paper products and postage
will be at the expense of the Association. Use of such equipment must be done in a manner
so as not to interrupt or interfere with normal school operations.

3.2.5.1 Association Dues

1. The Board agrees to deduct from the salaries of its employees, Association dues for the
Merrimack Valley Support Staff Association, NEA/NH, and the National Education
Association, as said certified employees individually and voluntarily authorize the District to
deduct and to transmit the monies promptly to such Association or Associations.

2. Each of the Association's named in section 1 above will certify to the District, in writing,
the current rate of its Association membership dues. Any Association which changes the rate
of its Association membership dues will give the District thirty (30) days written notice, prior
to September 1 of the year of such change.



3. Deductions referred to in Section 1 above will begin consistent with Article 3.2.4 above
upon the District's receipt of authorization from the employee.

4. The Association will provide the District with a list of those employees who have
voluntarily authorized the District to deduct Association dues for any of the Associations
named in Section 1 above. Any employee, desiring to have the District discontinue
deductions he/she has previously authorized must notify the District and the Association
concerned, in writing, sixty (60) days prior to the beginning of the school year.

5. The Association shall indemnify, defend and hold harmless the District against any and all
claims, demands, suits, legal costs or other forms of liability (monetary or otherwise) arising
out of or by reason of any action taken or not taken by the District for the purpose of
complying with the provisions of this Article.

3.2.6 - As long as the Association is certified as the representative of employees pursuant to
RSA 273-A, the rights and privileges set forth in this Agreement shall not be granted to any
other bargaining agent.

3.2.7 - The Superintendent's Office shall send a copy of school board meeting agendas and
minutes to the President of the Association each month when such documents become
public.

3.2.8 - The Superintendent's Office will, upon the hiring of a new employee, notify the
Association’s President of the new employee’s name, assignment, address, years of
creditable experience and salary.

3.2.9 - Since this Agreement provides for the orderly and agreeable adjustment and
settlement of any and all disputes, differences and grievances which may arise, there shall
be no resort to strike or other forms of job actions by the Association or any of its members
(pursuant to RSA 273-A:13).

EMPLOYEE RIGHTS

3.3 - Nothing contained herein shall be construed to deny or restrict any employee rights
which exist under state or federal laws and other applicable regulations.

3.3.1 Probationary Period - New employees are placed on a 30-day probationary period.
During the probationary period, employees are subject to District policies and procedures.
The purpose of the probationary period is to give new employees and the District the
opportunity to get to know each other and to decide if they want to continue a working
relationship. At the same time, a supervisor uses this period to acquaint the new employee
with his or her job and how it relates to the overall operation of the School District. At the
sole discretion of the principal or supervisor, the probationary period may be extended an
additional thirty (30) calendar days with notice to the employee and the Association
President. During the probationary period, and any extension of it, employees are not
eligible for benefits. Benefits will begin on the first day of the month following completion of
the probationary period.




3.3.2 Criminal Background/Fingerprinting Records Check - All new employees of the District
are required to undergo a criminal background records check, including fingerprinting, as a
condition of employment as per RSA 189:13-a. All offers of employment are contingent
upon the District being satisfied with the results of both the background check and
fingerprinting.

3.3.2a - Once employed by the District, employees must provide information of any
conviction for either a misdemeanor or felony to the Human Resources Office at the SAU
within 24-hours of said conviction. Failure to disclose this information may result in
termination.

3.3.3 Post-Offer, Pre-Employment Physicals - Positions covered by the Department of Safety
or Department of Transportation will be subject to pre-employment physicals to be arranged
for and paid for by the District. The District also has the right to require fitness for duty
physicals.

3.3.4 Drug and Alcohol Testing - The District will conduct the following drug and alcohol
tests (in compliance with state and federal mandates): (1) pre- employment drug testing
(for all safety sensitive positions), (2) drug and alcohol testing upon reasonable suspicion,
after any accident involving a District vehicle (regardless of the employee's position), and
(3) randomly testing its CDL holders.

Failure to submit to a drug or alcohol test when called up in the lottery will result in the
presumption of a positive test and the employee's immediate termination from any position
held in the District. The lottery will be administered by a facility chosen by the District.

3.3.4a Drug and Alcohol Testing (non-safety sensitive positions) — Consistent with MVSD
Policy GBEC, if in the opinion of a department supervisor and/or building principal/assistant
principal, an employee appears to be under the influence of a substance, the employee will
be taken for a mandatory substance test at the testing facility of the District’s choice.
Failure to submit to a substance test or failure to complete the testing process will result in
the presumption of a positive test and may result in the employee’s immediate termination.

3.3.5 Letters of Employment - Individual letters of employment shall be issued annually no
later than May 15 of each year of this Agreement.

Any individual letter of employment shall be subject to and consistent with the terms and
conditions of this Agreement.

Employees shall be notified of assignments for the ensuing school year as soon as
circumstances permit, recognizing the uncertainties of enrollment and other factors, and
subject to the terms and conditions of this Agreement.

3.3.6 Safety and Accidents - Each employee should report any situation or condition that
he/she reasonably believes to be unsafe to their supervisor or the Personnel Department.
The Joint Loss Safety Committee in the District shall review all reports of unsafe conditions
and take appropriate action to ensure District compliance with state and federal safety laws.




3.3.7 Personal Equipment - Employees shall not use personal equipment on school premises
to accomplish job related duties. The administration shall furnish all necessary tools and
equipment.

3.3.8 Uniforms - If any employee is required by the Board to wear a uniform, protective
clothing or any type of protective device, such uniform, protective clothing, or protective
device shall be furnished to the employee by the District. In the event that the District asks
an employee to perform an out of the ordinary task, the District will ensure that the
necessary equipment or gear is provided without cost to the employee.

3.3.9 Medication - Except in cases of emergency and when the duty is part of an employee's
job description, employees shall not be required to administer medication to students unless
another School District employee is present to double check that the medication and dosage
being dispensed are correct.

3.3.10 Mileage - Employees who are required in the course of fulfilling their job
responsibilities to use his/her privately owned vehicle shall be reimbursed for mileage at the
IRS rate in effect at the time, provided that the employee submits a "travel" reimbursement
request form to their principal and the SAU within 30 days from the date that the required
work related driving occurred.

ARTICLE IV - PERSONNEL MATTERS

4.1 - All employees covered by this Agreement will be evaluated at least two (2) times each
school/fiscal year. Employees will be given a copy of each evaluation prior to any conference
held to discuss it. Following the conference, the employee will sign the evaluation. Such
signature only indicates that the report has been read, reviewed and discussed with the
employee and in no way indicates agreement with the contents thereof.

If an employee is dissatisfied with the evaluation and conference, the employee may
request further conference with the next level of supervision/administration.

4.2 - Verbal or written complaints regarding an employee made to any member of the
Administration by any parent, student, or other person shall be promptly investigated by
the Superintendent’s Office. The employee shall be given notice within 24-hours (excluding
weekends, holidays or vacation periods) of such complaint and be given the opportunity to
respond to the complaint, both orally with the investigator and in writing. Only after the
complaint has been substantiated in the judgment of the superintendent, shall any entries
be made in the personnel file.

4.3 - No material will be placed in an employee's personnel file without the employee's
knowledge. Employees shall be given an opportunity to schedule an appointment to review
and respond to any document placed in the employee’s personnel file, upon 24 hours notice
(in accordance with RSA 275:56) at the Superintendent's Office, except with respect to
documents they have voluntarily waived their right to review. Said response shall become
part of the employee's permanent file.

The employee may have a representative of the Association accompany the employee
during review of the file. Reproductions of any file contents will be done by the
Superintendent's Office at the expense of the employee ($.25 per page).



4.4 Confidentiality - Bargaining unit employees may have access to confidential information
about the District's students and employees. Access to this information is solely the result of
employment with the District and it is to be used only in a manner consistent with employee
job duties, which may include discussion of such information with other appropriate school
employees. No employee may otherwise disseminate or divulge any information contained

in District records or regarding District students or employees, unless the employee receives
written consent from the Superintendent's Office or is required to disseminate or divulge the
information by law.

4.5 Certification - In the event the Board requires current, employed bargaining unit
members to be certified by the NH department of Education, the Board agrees to pay fees
associated with the initial certification fee to the Department of Education.

4.6 Classification Committee - In the event that a committee of the School Board examines
the issue of differentiating between employees, subject to this agreement it will notify the
MVSSA President who then may designate a representative to provide input regarding
classifications.

ARTICLE V - CONDITIONS OF EMPLOYMENT

5.1 - For purposes of this Agreement, the ordinary period of service for school year
employees shall be up to 181 days plus any paid holidays. The day before school starts is a
contract day and attendance is mandatory.

5.1.1 Individual Contracts - Individual contracts shall be issued annually no later than May
15t of each year and shall include at least the following information: the employee's
position and school assignment, track and step, longevity as previously agreed to and
grandfathered to specific employees, hours per day, days per year, and total per hour
amount.

Job descriptions and employment schedules shall be available at the Superintendent's
Office.

Any individual contract between the Board and any individual employee, hereafter executed,
shall be subject to and consistent with the terms and conditions of this Agreement. If an
individual contract contains any language inconsistent with this Agreement, it shall be
considered invalid and this Agreement shall be controlling. If there is a need to change an
employee's contract in any way, an employee will receive at least three (3) business days
notice before the change becomes effective.

5.2 - Assistants, COTAs and administrative assistants may have additional days as part of
their length of employment (range from 181 days to 220 days).

5.2.1 - Whenever an employee is required by the District to work beyond the number of
contracted days set forth in a letter of employment, the employee will be compensated at
the employee’s hourly rate pursuant to Article VI COMPENSATION. Notice of required days
shall be made as soon as the department head is aware of the need.

5.2.2 - Employees hired by the District for temporary summer employment shall receive a
separate letter of employment indicating position, dates and hourly rate.

5.3 - Year round employees shall be contracted to work for a twelve-month period.



5.3.1 Emergency Call In - When an employee is called in to work during emergencies,
including building checks, they will be paid for all hours worked with a minimum of two (2)
hours compensation.

5.3.2 On-Call Program - All maintenance technicians and utility workers will participate in
this program. When on call, the specified employee will have a District provided separate
“on-call” cell phone. One week on-call intervals will run Monday through Sunday. On-call

employees will earn an additional $150 per week during their on-call week.

5.4 - Overtime shall be distributed equally among qualified personnel and compensated in
accordance with state and federal laws. All hours that an employee is on pay status will
constitute "time worked" for the purpose of determining the workweek required to establish
eligibility for overtime compensation. Specifically, overtime will be paid for hours actually
worked beyond forty (40) each week. Vacation days and personal days are not considered
time worked towards any overtime pay calculation. Sick days and holidays will be counted
as hours worked.

5.5 Delayed Openings/Early Releases - In cases of delayed starts or early releases,
employees may choose to make up the lost time. Arrangements must be made with their
supervisor/building principal to make up the time within the next fifteen (15) working
Days for each occurrence.

5.6 Snow Days - Only employees contracted for a twelve-month period shall work on snow
days unless taking a leave day. Essential personnel are expected to report, when practical
and safe. Essential personnel are defined as employees whose absence will be detrimental
to the reopening of school. Essential personnel shall be identified by the employer and
communicated to the Association and employees involved prior to the beginning of each
school year. However, should an emergency situation arise, the District reserves the right to
add positions to the essential personnel category.

5.6.1 Make-Up Days - In order to work the total number of days indicated in the employee’s
letter of employment, bargaining unit members may participate in District pre-approved
seminars, workshops and other professional development.

5.6.2 Severe Weather Days - All employees working 30 or more hours per week will receive
not more than three (3) severe weather days (i.e. Acts of God, floods, tornadoes, ice
storms, wind storms, etc.) with pay. These days may only be excused if the Governor has
declared “a state of emergency” and there is an official waiver granted by the NH
Department of Education or the Governor of New Hampshire.

5.7 Lunch/Meal Break - The Board agrees that each employee working at least six (6) hours
per day will receive a full 30 minute unpaid, duty-free lunch/meal break. This break will be
30 consecutive minutes. After having provided notice to the appropriate supervisor,
employees may leave the premises during their lunch/meal break.

Employees, building principals and administrators should make reasonable efforts to assist
each other in ensuring that all employees working at least six (6) hours per day will take a
30 minute lunch period. The Board recognizes that on some occasions, employees may not
be relieved of their duties so they can have a 30-minute lunch period. Therefore, each
Special Education employee who works at least six (6) hours per day and who is not



relieved of job duties for a 30-minute lunch period will be permitted, when authorized by
the building principal/administrator, to work through the 30-minute lunch period. Non-
Special Education employees should obtain advance authorization.

5.7.1 Break - Employees and the building principal/administrator should make reasonable
efforts to assist each other in ensuring that all employees working at least six (6) hours per
day have 10 minutes during each day when they are fully relieved of direct student or
classroom responsibilities. All eight (8) hour employees will receive at least two 15 minute
breaks.

5.8 Substituting - Any member of the bargaining unit who substitutes for another hourly
employee will be compensated at the employee’s own hourly rate or step 1 of the
classification the position is in, whichever hourly rate is higher.

5.8.1 - In the case where support staff substitute for regular classroom teachers they will
receive, in addition to their regular wages, a stipend of $30.00 for a full day assignment
(any portion of the day exceeding 2 day) and $15.00 for a 2 day assignment (any portion
of a V2 day). The exception to this language will be if a support staff member is providing
coverage for the last 15 minutes of any school day. Substitute time should be indicated on
the employee's time card.

Student specific assistants will not be asked to substitute unless their student is absent.

5.8.2 - When a member of the support staff bargaining unit agrees to substitute for a
teacher, said agreement shall be voluntary. The administration will ensure that the duties of
the support staff bargaining unit member and the duties of the teacher are not in conflict.
Support staff bargaining unit members shall not be required to perform the duties of both
positions.

5.9.1 Reduction-In-Force - At the sole discretion of the Board, in the event that it becomes
necessary to have a reduction-in-force due to reduced enrollment, reassignment of
personnel or students, budget shortfall or program changes, or any other reason as
determined by the Board, the following criteria shall be used in making the determination(s)
of the lay-off of an employee covered by this Agreement:

5.9.2 - The Board will make every reasonable effort to reduce the impact of reduction-in-
force on the current staff by absorbing as many positions as possible through attrition, such
as retirements, resignations, and leaves.

5.9.3 - The Board shall notify the Association and employees of any planned reduction-in-
force as soon as possible, but in no case later than May 1 of the year in which the
reduction-in-force will take place. The Board agrees to make available to the Association
information relating to the reduction-in-force.

5.9.4 - A Reduction-in-force will be determined by the following criteria:

a. Employees having the most seniority shall be placed in the remaining positions,
without regard to the department, provided they are qualified for such positions, and



subject to evaluation results. The Board shall weigh both seniority and evaluation
results in its determination.

b. The staff shall be reduced in the reverse order that they were hired into the District.

c. Employees hired on the same date shall be let go by lot if both are qualified to do the
same work.

d. One-to-one assistants with more than five years seniority will not be reduced when
their assigned child is no longer attending the school in which they are assigned. The
one-to-one assistant will remain in the School District in a qualifying position for the
remainder of the school year. In such a case, the one-to-one assistant may be
reduced in compensation as is required by the new assignment.

5.9.4 - Reinstatement rights shall remain in effect for three (3) school years after the year
of a reduction-in-force. Should a vacancy occur, employees shall be recalled for the
opening(s) in the reverse order of the original reduction (i.e. last let go shall be first
returned provided they are qualified for the open position(s)).

5.9.5 - Recalled employees shall be so notified by certified mail, return receipt. It shall be
the responsibility of the laid-off employee to maintain a current address on file with the
District.

5.9.6 - If a laid-off employee refuses an offer for re-employment in a position for which s/he
is qualified, or fails to respond to such an offer within ten (10) days of certified notification,
the employee shall forfeit her/his right to reemployment under this section.

5.10 Field Trip Busses - Every effort will be made to make field and athletic trip bus driver
assignments on an equitable basis among those drivers who do not have a conflict due to a
regularly assigned route(s) including the career technical education program or other
previously scheduled driving assignments.

Athletic trips taken during non-school time will be assigned first to the driver whose primary
position is bus driver and who regularly transports the athletic team who can fulfill the
requirements of the assignment within his/her forty (40) hour work week. If that driver is
unavailable the trip will be assigned on an equitable basis. Athletic or field trips will not be
assigned out of the bargaining unit when bus drivers who can fulfill the requirements of the
assignment within his/her forty (40) hour work week are available to take the run.

ARTICLE VI - COMPENSATION

6.1 - Following initial placement on the wage schedule (Appendix A), the employee shall
progress from that point on the schedule. All employees who achieve an average level of
satisfactory on their bi-annual evaluations shall be advanced on the wage schedule. An
employee whose average evaluative level is below satisfactory will remain at the same
hourly rate and or salary for the succeeding year.

6.2 - Payment of wages for all employees will be in accordance with the Fair Labor
Standards Act, will be every other Thursday for all bargaining unit members. There will be
no advancement of pay. Deductions for medical premiums and union dues will not be made
in the event that the pay period is for five (5) days or less.



6.3 - Whenever it is necessary to prorate an employee's total compensation, it will be done
based on the number of days the employee would have worked for a full year (meaning
school or calendar year).

6.4 - All employees who meet the minimum eligibility requirements for membership in the
NH Retirement System (NHRS) shall be enrolled in the NHRS as a condition of employment.

6.5 - Subject to 6.1, whenever an employee has worked more than one half their contracted
work year, that employee shall be given credit for a full year of service.

6.6 Workshops, Conferences, or Training Sessions - To further the employee’s ability to
attend workshops, conferences or training sessions, the District will create a workshop pool
(WP) based on a pool multiplier of $200 times the number of employees in the bargaining
unit, not to exceed a maximum of $7,830 per year. The WP would be distributed on an as
needed basis providing the workshop, conference or training session is pre-approved by the
employee's supervisor and the Superintendent of Schools. On May 15t of each year of the
Agreement, the District will determine what the balance is in the WP. The balance, if any,
will be made available to all employees who have not previously attended a workshop,
conference, or training session during that fiscal year. After that, all other employees will
have the opportunity to attend additional conferences. Workshops, conferences and training
sessions will be approved based on funding availability to avoid overspending this account.

With the advanced approval of their Building Principal and the SAU, employees shall be
allowed to attend District-sponsored workshops of their choice beyond the contracted work
day and may attend such workshops outside of time scheduled for regular instructional
purposes.

Additionally, bargaining unit members may attend District-sponsored workshops or training
sessions for which they will be compensated at the bargaining unit member's regular hourly
rate up to a maximum of 8 hours.

Custodial/maintenance training will be done on an as needed basis as determined by
administration.

6.7 Separation Pay - Upon voluntary separation from the District with fifteen (15) years or
more of District service (including any and all time served in any schools which are in the
District) the staff member shall receive a one-time separation payment. The amount of
separation payment shall be determined as follows:

1% of salary x number of years in District

PLUS
1/3 per diem x number of unused sick days

In order to receive payment on July 15t of the following calendar year, the staff member
must provide notice to the District no later than December 15 in the school year in which
the separation occurs. However, should the employee wish to receive payment in June of
the separating year, notice must be provided 18 months prior to that date.



If an eligible employee fails to provide notice of voluntary separation by December 1st. The
District will consider the employee to have provided notice as of December 15t of the
following calendar year and make payment accordingly.

In the event that an employee has commenced the separation process via written
notification and request, and that employee passes away, their designated beneficiary
(which shall be indicated in writing as part of their request) shall receive the payment. The
District will make every reasonable attempt to contact the beneficiary.

ARTICLE VII- GRIEVANCE PROCEDURE

7.1 - A "grievance" is defined to be any dispute or complaint between the District and the
Association or a(n) employee(s) covered by this Agreement relating to the application of the
terms of this Agreement

7.2 - Excluded from this grievance procedure shall be those matters subject to statutory
and/or regulatory procedures not covered by this Agreement and any grievance for which
the grievant has not, in writing, waived the right if any, to submit the grievance to any
other administrative or judicial tribunal, except as provided below.

7.3 - Employees covered by this Agreement shall have the right to have a Association
representative present at any time during the grievance procedure.

7.4 - Once a grievance is reduced to writing, the Association shall have the right to be
notified concerning the grievance. The Association shall receive a copy of all written
decisions rendered.

7.5 - All time limits specified in this Article shall mean school days. Time periods may be
extended by mutual agreement of the parties.

7.5.1 - In the case of a grievance being processed during the summer, all reference to
"school days" in the various time frames shall read "weekdays excluding holidays and
weekends."

7.6 - A grievance must be filed within twenty (20) days following the time at which the
grievant was notified or could have reasonably been aware of the existence of the situation
which is the basis for the grievance. Prior to filing a written grievance, a grievant is
encouraged to informally discuss the matter with his/her principal/supervisor in an attempt
to resolve the matter.

7.6.1 - Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits (unless extended by mutual agreement) shall permit the
aggrieved person or the Association to proceed to the next level.

7.6.2 - It is agreed by the parties that all documents, communications and records dealing
with the processing of a grievance shall be maintained by the District separately from
employees' personnel files. Nothing in this section will prevent placement in personnel files



of disciplinary and/or discharge documents which do not reflect whether or not the
employee has contested such action through the grievance procedure.

7.7 Step One

At Step One, the grievance must be presented to the employee's immediate supervisor. The
grievance shall be filed on a grievance form and must include the nature of the grievance
including names, dates and other related facts which will provide a sound basis for a
complete understanding of the grievance; the provision(s) of the Agreement alleged to have
been violated; and the specific remedy sought. The grievance form is attached at Appendix
B. Within ten (10) days of the receipt of the grievance, the supervisor, grievant and union
representative, if any, shall meet to discuss the grievance. If the grievance is not resolved
at this meeting, the supervisor, within ten (10) days of the meeting, shall forward a written
response to the grievant, with a copy to the Association representative, if any.

7.8 Step Two

If the grievance is not resolved at Step One, within ten (10) days of receipt of the Step One
response, the grievant may proceed to Step Two by filing the grievance with the
superintendent. Within ten (10) days of receipt of the grievance, the superintendent or
his/her designee shall meet with the grievant and an Association representative, if any, to
discuss the grievance. At their discretion, either the superintendent or the grievant may
have other parties in interest attend the meeting. If the grievance is not resolved at this
meeting, the Superintendent or his/her designee shall forward a written response to the
grievant within ten (10) days of the meeting, with a copy to the Association representative,
if any.

7.9 Step Three

If the grievance is not resolved at Step Two, within ten (10) days of receipt of the Step Two
response, the grievant may petition the Association Grievance Committee to proceed to
Step Three. At this Step, the grievant will present the grievance to the full Board. Within
twenty (20) days of receipt of the grievance, the Board, the superintendent or his/her
designee, the grievant and an Association representative, if any, shall meet to resolve the
grievance. At their discretion, either the Board or the Association may have other parties in
interest attend the meeting as well. A decision of the Board will be made in writing within
ten (10) days of the meeting, with copies provided to all attending parties.

7.10 Step Four

Within ten (10) days of receipt of the Board's decision, the Association may request
advisory arbitration. This request shall state, in reasonable detail, the specific nature of the
dispute and the remedy requested. The parties shall agree upon an advisory arbitrator
within five (5) school days of the receipt of the notice or, failing agreement, the parties will
immediately petition the Public Employee Labor Relations Board to appoint one.

The arbitrator shall have the power to interpret and apply the provisions of this Agreement
only. The arbitrator shall not have the power to add to, delete from, alter, or modify any
provisions of this Agreement. In no case shall the arbitrator's decision be binding.



The District and the Association shall each pay half of the fees and expenses of the
arbitrator. The party incurring them shall pay any other expenses. The District shall have
the same rights as the Association with respect to advisory arbitration. The arbitrator shall
have the power to interpret and apply the provisions of this Agreement and rule on issues of
procedural arbitrability.

7.11 - Grievance(s) not specific to an individual bargaining unit member, or involving the
superintendent, may be submitted by the Association to Step Three, bypassing Steps One
and Two.

If the District believes that the terms of this Agreement have been violated by the
Association or any employee within the bargaining unit, a principal or superintendent may
file a grievance in writing with the president of the Association within twenty (20) days after
the occurrence of the event(s) allegedly in violation of the Agreement. The decision of the
Association's president shall be submitted in writing to the grievant within ten (10) days of
the meeting.

The president of the Association will meet with the grievant within five (5) days after receipt
of the grievance to discuss the matter. Every attempt will be made to reach a mutually
satisfactory resolution of the grievance.

If the grievance remains unresolved after the president of the Association and the grievant
meet, the grievance will then proceed to Step Three, as described in 7.9 above.

7.13 - The parties agree that employees covered by this Agreement shall enjoy freedom
from restraint, interference, coercion, discrimination, or reprisal in presenting or appealing
any grievance(s).

ARTICLE VIII- LEAVES

8.1 - It is agreed that the use of leave days will be confined to legitimate purposes as
provided in this Article. It is a basic expectation of employment that bargaining unit
members report to work on a regular and consistent basis. It is also expected that
bargaining unit members make every effort to schedule medical and other appointments
outside of school hours. In the event of a pattern of absenteeism or sick leave use, the
building principal, department supervisor, or SAU may ask for a note from the bargaining
unit member’s physician for any and all sick time taken. Repeated unexcused instances of
this behavior may result in disciplinary action up to and including termination.

8.1.2 Sick Leave - Sick leave shall be used for the personal iliness of the employee,
excluding illnesses or disabilities covered by NH Worker's Compensation Laws. At the
discretion of the principal or superintendent, an employee may be required to furnish the
District with proof of illness in the form of a certificate from an attending physician
whenever sick leave is used.

8.1.3 - School-Year employees in the bargaining unit shall receive twelve (12) sick days per
year accumulative to a maximum of 100 days. Twelve-month employees in the bargaining
unit shall receive fifteen (15) sick days per year accumulative to a maximum of 120 days.
Employees may use half of their accrued sick days per year to care for immediate family
members. For purposes of sick leave, immediate family members are defined as a spouse,



child, parent, stepparent, stepchild, sibling, step-sibling, grandparent, in-law, or any other
member of the employee's household.

8.1.4 Sick Leave Bank - The Board agrees to establish a Sick Leave Bank to cover members
in the bargaining unit in the event of personal illness. The Sick Leave Bank shall be
administered by a joint committee of the Administration and Association. The Committee
shall be composed of three (3) members appointed by the Association President. The
District Business Administrator or his/her designee shall be a non-voting ex-officio member
of the Committee and must be invited to all Committee meetings. The sick bank form will
be included on the HR section of the District’s website.

Each employee wishing to participate and therefore be covered under this plan shall be
required by the Administrative Committee in writing (on forms provided on the District’s
website) to donate one (1) day from the total days the employee is allowed to accrue under
Article 8.1.4, to be deposited in said Bank and be deducted from the employee's sick leave.
The Administrative Committee shall inform the superintendent in writing of those members
wishing to participate by October 1st in each year of this Agreement. Enrollment in the Bank
shall not be modified after October 1st except for new hires wishing to participate. The
number of available days in the Sick Leave Bank shall not exceed three times the number of
members in the bargaining unit.

8.1.5 - After a Sick Leave Bank eligible employee has exhausted all accumulated sick leave
time, due to a long and/or incapacitating illness or injury plus two (2) days of
uncompensated leave, the staff member may apply to the Sick Leave Bank if additional time
is needed. All requests to the Administrative Committee must be in writing and must be
submitted no later than fifteen (15) days after the first requested date(s). Approved or
denied requests will be in writing and forwarded to the superintendent within ten (10) days
after the request has been received by the Committee.

Only employees who have contributed to the Bank pursuant to the rules in 8.1.4 shall have
access to the benefits of the Bank. Sick Bank benefits will terminate should the employee
become eligible for benefits under disability insurance.

8.2 Family and Medical Leave - Leave for family and medical purposes will be granted, and
shall comply in all respects with the Family and Medical Leave Act ("FMLA"), public law 103-
3 (Feb. 5, 1993), its subsequent amendments and all associated regulations. The FMLA is
not be to construed so as to derogate or diminish the rights and benefits set forth in this
Agreement, and any employee taking leave pursuant to this Agreement, which also qualifies
as FMLA leave, will have such leave counted against the employee's FMLA leave entitlement.

8.3 Childbearing Leave - An employee who is pregnant shall be entitled to an unpaid leave
of absence for the period of temporary physical disability resulting from pregnancy,
childbirth, or related medical conditions which may occur before or after the birth of the
child. At the employee's option, sick leave with pay shall be available during leave for
pregnancy to the extent that such employee has unused accumulated sick leave or eligibility
for sick Bank benefits. Sick leave may only be used if the employee is otherwise scheduled
to work.

While on childbearing leave, the employee will be eligible to receive the same disability
benefits as an employee on a medical leave of absence. If the employee's disability qualifies



as a serious health condition under the FMLA, then the leave will be counted against the
employee's FMLA leave entitlement.

Except in cases of emergency, the employee shall give the superintendent not less than
thirty (30) days notice of a specific date for the commencement of the leave and a specific
date for the return to work. Thereafter, the superintendent shall require that the employee
provide medical certification from a health care provider verifying the need for leave. The
superintendent will determine the time period within which the employee shall provide the
medical verification, but it shall not be less than fifteen (15) calendar days from the date
the employee provides notice that a Childbearing Leave will be needed.

8.4 Child Rearing Leave - An employee who has been employed for three (3) or more years
with the District, who becomes an adoptive or natural parent shall be granted, upon
request, a leave of absence without pay or wage schedule growth, for a period not to
exceed one year, providing the leave is taken within three (3) years of the birth or adoption,
for the purpose of rearing the child, It shall be the employee's duty to notify the
superintendent in writing of the desire to take such leave as soon as is reasonably possible.
Except in cases of emergency, the employee shall give at least sixty (60) days notice prior
to the date the leave is to commence. Unless otherwise agreed to by the employee and the
District at the time the leave is approved, the employee may only return to work at the
beginning of a fiscal or school year (as appropriate).

8.5 Personal Leave - Employees who work at least 30 hours per week shall be granted three
(3) days of leave for personal reasons. Employees working less than 30 hours per week
shall be granted two (2) days of leave for personal reasons.

Employees must request the day off at least five (5) days in advance, except in the case of
an emergency, using the District’s electronic process. The request for time off will be
approved or denied by the principal or supervisor and forwarded to the Superintendent's
Office for final approval or denial, with a return electronic communication sent to the
employee. None of these days will be unreasonably denied.

These days are non-cumulative. None of these days may be used solely to extend a holiday
or vacation unless the day requested falls when school is not in session (12 month
employees only).

Employees shall not use personal days during the first ten (10) school days or the last ten
(10) school days in the school year unless approved by the superintendent or his/her
designee. Said approval shall not be unreasonably denied.

Personal days cannot be used to work out a notice of resignation.

Use of personal days cannot be guaranteed for use after June 1st in each year of the
Agreement. Every attempt will be made to approve requests for use of personal days
provided the daily operational needs of the District can be met. All unused days denied, due
to operational needs, after July 1, will be compensated at the employee’s hourly rate.



8.6 Vacation Leave & Paid Holidays

Year round employees shall receive vacation benefits as follows:

6 months completed service 5 days
1- 4 completed years of service 10 days
5-9 completed years of service 15 days
10 completed years of service 16 days
11 completed years of service 17 days
12 completed years of service 18 days
13 completed years of service 19 days
144+ completed years of service 20 days

Vacation time will be extended to year round employees after six months of full time
employment. Five (5) days will be credited to the employee at that time.

Vacation time is credited to the year round employee on his or her anniversary date. It does
not accrue past the next anniversary date. Vacation time, must be pre-approved in advance
by the employee's supervisor.

Holidays: Year round employees will receive the following paid holidays:

New Year’s Day

Martin Luther King, Jr. Day

Presidents Day*

Memorial Day

July 4t (Independence Day)

Labor Day

Veteran’s Day

Thanksgiving Day & the Day Before and After

Christmas Day & either the Day Before or the Day After**

*Taken the Monday of February vacation
**As determined by the Superintendent of Schools

School year employees working at least 30 hours per week on a regular basis will receive
the following paid holidays:

New Year’s Day

Martin Luther King, Jr. Day

Memorial Day

Labor Day

Veteran’s Day

Thanksgiving Day & the Day Before and After
Christmas Day

School year employees working less than 30 hours per week on a regular basis will receive
the following paid holidays:

New Year's Day
Thanksgiving Day & the Day Before and After



Veteran's Day
Christmas Day

8.7 Funeral Leave - Employees shall be given three (3) days of non-cumulative leave per
occurrence to attend to a death in the immediate family. Immediate family shall mean
spouse, child, parent, stepparent, stepchild, sibling, step-sibling, grandparent, in-laws,
including any such relatives of the employee's spouse or any other member of the
employee's household.

Employees shall be granted one (1) day funeral leave per occurrence for the death of a non-
immediate family member. Non-immediate family member is defined as a grandparent,
aunt, uncle, niece, nephew, or anyone else.

The Superintendent of Schools and/or designee will take requests for additional
bereavement leave on an individual basis.

8.8 Jury Duty - An employee called as a juror will be paid the difference between the fee
received for such service and her/his regular hourly rate. Employees called for jury duty
must submit copies of the notice to the Superintendent's Office within 48-hours of receiving
them.

8.9 Military Leave - An employee who is in reserve status and is called to active duty in any
of the United States military services which cannot be postponed or deferred, such as
Reserve Duty, Special Emergency Duty, etc., will be paid, during their employment period,
the difference between her/his hourly rate for government service and her/his hourly rate.
Employees called for military duty must submit copies of their orders to the
Superintendent's Office within 48-hours of receiving them.

8.10 General Leave Provisions - Leaves for other reasons, paid or not, shall be granted at
the sole discretion of the Board.

8.11 Leave Extensions - Leave extensions may be granted by the Board. All requests for
extensions or renewals of leave must be requested and responded to in writing. Such
requests shall be made prior to March 1st for the ensuing year.

Any sick leave accrual that occurred prior to the leave will be restored upon their return,
provided that they return to the same or similar position.

8.12 Association Leave - The Association shall be allowed to send designated delegates up
to a maximum of two (2) members (with pay) to the NEA-NH Delegate Assembly each year
for a period of one (1) day.

8.13 Professional Leave - Each bargaining unit member shall be eligible to take two (2) days
non-accumulative, paid leave of absence for attendance at workshops, conferences, or
training sessions with prior approval by the principal and the superintendent. Additional paid
or unpaid days may be granted at the discretion of the superintendent.

8.14 Course Reimbursement - In an effort to assist employees in their pursuit of
professional improvement and meet their obligations under ESSA, the District shall provide
financial assistance in the area of course reimbursement. A Course Reimbursement Pool
(RP) shall be maintained at $20,000 for the duration of this Agreement. To be eligible to




receive course reimbursement, bargaining unit members must have completed 2 years of
employment with the Merrimack Valley School District.

Reimbursement shall:
e Not exceed 3 credits at the UNH rate per fiscal year
e Not exceed actual course costs, less any applicable financial grants and/or
scholarships
e Only to be made upon presentation of proof of completion, payment for the course
and a course grade of not less than B.
The bargaining unit member's building principal, department supervisor and Superintendent

of Schools must approve courses in advance. Approval must be obtained by June 1st for
summer courses, by September 1st for fall courses and by January 1st for spring courses.

In order to ease the financial burden employee's face in paying course tuition, the District
shall provide assistance by offering a payroll deduction option. The District shall prepay the
tuition for an approved course and the staff member shall reimburse the District by way of
payroll deduction outlined in this section. Bargaining unit members wishing to utilize this
option must complete a payroll deduction form and submit it to the Payroll Department at
the Superintendent's Office not later than September 15t for fall courses and by January 15t
for spring courses. There will be no prepayment of tuition for summer course work. Payroll
deductions will not be available during summer months except for 12 month employees.

The payroll deduction shall be for a maximum of up to eight (8) equal consecutive payroll
deductions during the semester the course is being taken provided deductions would be
completed before the end of the course itself. The payroll deduction cannot be cancelled and
will commence with the first regular paycheck subsequent to the start of the course. Should
the bargaining unit member drop or withdraw from the course for any reason, they shall
receive any refundable monies directly from the educational institution (subject to the
refund policies of that institution). The payroll deduction form shall by its terms obligate the
bargaining unit member to reimburse the District for any sums prepaid under this
Agreement, together with all costs of collection, including reasonable attorney fees, if the
staff member separates from employment prior to completion of the payroll deduction
reimbursement under this section.

In any given year, should the number of approved courses exceed the funds available,
course reimbursement will not be available and bargaining unit members will be notified
immediately.

Notwithstanding any provision of this section to the contrary, the payroll deduction option
shall be available to any bargaining unit member, if in the reasonable judgment of the
superintendent, such bargaining unit member's total deductions may exceed the net
paycheck.

ARTICLE IX- INSURANCE

9.1 Health and Dental Insurance - The District shall offer eligible bargaining unit employees
membership in Health Trust ABS0S20/40 $1KDED, or another comparable Board approved
health insurance program. Also, the District shall offer dental insurance coverage as
provided by the Delta Dental Coverages A (100%), B (80%), and C (50%) or another
comparable Board approved dental plan.




Contributions for Health Insurance will be based on a percent of a percent as follows:

Full-time equivalent of 189 days, 7 hours
Single = 97% 2 Person = 92% Family = 85%

The parties agree that on November 11th of each year of this Agreement, if the total
premium cost projected for renewal the following premium year of the offered health care
plan exceeds the Affordable Care Act limits for imposing an excise tax, the Parties will have
until January 30th of the upcoming calendar year to select a plan that falls below the
premium threshold. If the parties do not select an alternative plan by the deadline, the
plans will be submitted to binding arbitration no later than March 15th of that year. The
arbitrator will be selected by mutual agreement of the Parties. In the event that the Parties
cannot agree on an arbitrator, the NH PELRB will select the arbitrator. After hearing from
both Parties, the arbitrator will choose one of the proposed plans by May 1st of that same
year and the plan will be implemented on July 1st of that same year. In selecting between
the proposed plans, the arbitrator shall consider the following criteria:

a) That the modification avoids the application of an excise tax under the Affordable
Care Act to the District or any plan administrator, Insurer, risk pool, or plan
participant that provides or participates in the health insurance benefits, and/or
assures that the plan is legally compliant;

b) That the modification does not increase the employee percentage contribution to
health insurance premiums set forth in this Article; and,

c) That the modification does not make material alterations in the scope of coverage.
“Material alterations” shall not include changes in office co-pays, deductibles or
prescription drug plans.

Contributions for Dental Insurance will be as follows:

In each year of this Agreement, eligible bargaining unit members will receive up to the cost
of a single dental plan.

Employees taking dental insurance as of February 1, 2002 will continue to receive the same
dental benefit in each of the three years of this Agreement.

Buyback - Employees not taking either health or dental insurance will be eligible to receive a
buyback in the amount of $1,250 in 2019-2020, $1,400 in 2020-2021 and $1,500 in 2021-
2022 (less all applicable taxes and retirement). Bargaining unit members will have a choice
of receiving their buyback money in the form of a check, less all applicable taxes, or having
the money sent to the tax sheltered annuity of their choice. Proof of health insurance
coverage will be required before payment is processed.

Buyback forms are due to the SAU by June 20 in each year of the Agreement. No buyback
payments will be made for late requests.



The total amount of health and dental insurance (less the District's contribution) to be paid
by the employee shall be deducted from the employee's paycheck in equal installments,
beginning with the first check in which there are more than five (5) work days (See Article
6.2).

When an employee voluntarily or involuntarily terminates his/her employment with the
District before completion of the contracted year, health and dental insurance coverage shall
cease on the last day of the month in which the termination occurs. Continuation options for
health and dental insurance beyond that date shall be consistent with federal and state
laws.

9.1.1 Domestic Partner Coverage - For so long as the health insurance provider, Anthem,
offers domestic partner coverage, the District agrees to abide by all Anthem state and
federal regulations regarding domestic partner coverage. Domestic partner benefits are
taxable and the taxable amount will be listed in a separate box on the bargaining unit
member's W-2.

9.2 Continuation of Insurance - Upon agreement by the respective carriers and subject to
the time limitations set forth in RSA 415:18 as amended, an employee who is eligible may
be permitted to continue health, dental and life insurance benefits at their own expense.

9.3 Life Insurance - The District will provide a term life insurance policy for eligible
bargaining unit members working at least thirty (30) hours per week, with the amount of
the insurance being equal to the nearest $1,000 increment of the staff member's annual
earnings.

9.4 Short Term Disability Insurance - Short term disability insurance is available for
bargaining unit employees working at least thirty (30) hours per week to purchase via
payroll deduction. This insurance is based on annual earnings and age, and takes effect on
the first day following an accident or the eighth day of an illness.

9.5 Long Term Disability Insurance - The District shall provide Long Term Disability
Insurance for eligible bargaining unit members working at least thirty (30) hours per week,
in accordance with the terms and provisions of the current insurance policy. Bargaining unit
members will be provided with a copy of the policy as provided by the insurance carrier.

9.6 Worker's Compensation - The District shall carry Workers Compensation insurance
coverage.

9.7 Tax Sheltered Annuity - Upon filing with the Superintendent's Office an agreement in
writing between an employee and an insurance company handling Tax Sheltered Annuity
Plans specifying an amount to be deducted from that employee's payroll, said deductions
will be made. The plan may be terminated by filing a written termination notice with the
Superintendent's Office.

9.8 Section 125 - The District will offer a Section 125 Plan which will include premium
offset, dependent care and flexible spending accounts.




ARTICLE X- MISCELLANEOUS

10.1 Severability Clause - If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary to law, then such
provision or application shall not be deemed valid and enforceable, except to the extent
permitted by law, but all other provisions or applications shall continue in full force and
effect.

10.1.2 Notice to the Board - Whenever written notice to the Board is provided for in this
Agreement, such notice shall be addressed to the Merrimack Valley School Board
Chairperson directly or, Merrimack Valley School Board ¢/o Superintendent of Schools.

10.1.3 Notice to the Union - Whenever written notice to the Merrimack Valley Support Staff
Association is provided for in this Agreement, such notice shall be addressed to the
President of the Merrimack Valley Support Staff Association at the then current address.

10.1.4 Access to Public Information - The Board agrees to furnish to the Association in
response to reasonable requests from time to time, all public information concerning the
financial resources of the District including, but not limited to: salary and benefit
information for bargaining unit members, annual financial reports and audits, annual
directories of all personnel in the unit, agendas and minutes of all public board meetings.

10.1.5 Good Faith Effort to Secure Funds - Any agreement reached shall be reduced to
writing and signed by the Board and the Association. The Board shall make a good faith
effort to secure the funds necessary to implement said agreements. However, any
agreement reached herein which requires the expenditure of public funds shall not be
binding upon the Board unless, and until, the voters approve such appropriations. The
Board agrees that for any agreement with a duration of longer than one year, the funding
provisions will be submitted to the voters in compliance with state law.

10.2 Printing of Agreement - The cost of printing and distribution of this Agreement shall be
the responsibility of both parties.

10.3 Vacancies, Transfers and Assignments - Notices of vacancies for bargaining unit
positions and/or other non-certified positions will be posted in all schools when in session,
and sent to the President of the Association when school is not in session.

10.3.1 - All vacancies shall be posted for seven (7) days. Such notices shall contain the date
of posting, description of the position, location of the vacancy, requirements or
qualifications of the position, hours to be worked, name and position to whom the
application packet is to be submitted.

10.4 Duration of Agreement

This Agreement and each of its provisions shall become effective as of July 1, 2019 through
June 30, 2022 when it shall expire unless an extension is agreed to by both parties and
expressed in writing prior to such date.



On or about April 15t but not later than September 15t of the prior year in which this
Agreement is subject to re-negotiations, the Association may notify the Board of its desire
to modify the terms and conditions of this Agreement.

Wendy LaClair Sally Hirsh-Dickinson
MVSSA President MVSB Negotiations Chair



e Track 1A:
e Track 1B:

Appendix A Wage Schedule

Food Service Employees
Head Cooks

e Track 2A: Tutors, Custodians, Classroom Assistants, Bus Monitors
e Track 2B: Administrative Assistants, Classroom Assistants (Para I & Para II as
certified by the DOE (In year 3 of the agreement these positions will be moved to

Track 4A)

e Track 2C:

e Track 2D:

e Track 3A:

e Track 4A:

e Track 4B:

e Track 4C:

e Track 5A:

Office Managers, Assistant Food Service Director, L&A Assistants
Grandfathered employees

Media Program Assistants, Library Assistants, Bus Drivers, Reading Tutors
Fact 1:1 Assistants

Speech Assistants, Safety Truant Officer, Transportation Clerk
Maintenance Tech, Utility Foreman, Utility Worker, Computer Tech

COTA, Speech & Language Assistants (licensed by the state), Interpreters,

Program Assistants, Mechanics, Maintenance Technician II

New hires will not be placed at a wage step higher than currently employed staff with the
same experience credit.



MVSD SUPPORT STAFF 19-20 wage schedule % increase 1.40%

1 2 3 4 5 6 7 8 9 10
1A $ 1107 $ 1147 $ 1189 § 1232 § 1276 $ 1321 $§ 1370 $ 1419 $ 1470 $ 1523
1B § 1197 $ 1236 $ 1276 $ 1317 $ 1359 $ 1404 $§ 1450 $ 1497 $ 1545 $§ 1596
1C $ 1257 $§ 1296 $ 1336 $ 1377 $ 1419 $ 1464 $ 1509 $ 1556 $ 16.04 $ 16,53
2A $ 138 $ 1419 $ 1454 $§ 1491 $ 1529 § 1566 $ 1606 $ 1646 $ 1687 $  17.30
2B $ 1454 $§ 1492 $ 1531 § 1570 $ 1611 $ 1653 $§ 1696 $ 1740 $ 1785 $  18.32
2C $ 1469 $§ 1506 $ 1546 $ 1586 $ 1627 $ 1670 $§ 1713 $ 1758 $ 18.03 $ 1850
2D $ 2173 $ 2236
3A $ 1502 $§ 1624 $ 1657 $§ 1690 $ 1724 $ 1758 $ 1793 $ 1829 $§ 1866 §  19.03
4A $ 1799 $ 1820 $ 1857 § 1887 $ 1917 $ 1948 § 1979 $§ 2011 $ 2043 §  20.76
48 $ 1890 $ 1918 $ 1946 $ 1976 $ 2006 $ 2037 $ 2068 $ 2098 $ 2130 $ 2162
4c $ 1925 $ 1970 $ 2015 $ 2062 $ 2109 $ 2157 $ 2206 $ 2257 $ 2310 $  23.63
4D $ 2555
5A $ 2475 $ 2530 $ 2586 $ 2645 $ 27.04 $ 2765 $ 2828 $ 2891 $§ 2956 $§  30.23
MVSD SUPPORT STAFF 20-21 wage schedule %increase [ 1.50%]
1 2 3 4 5 6 7 8 9 10
1A $ 1124 $ 1165 $ 1206 § 1251 $§ 1295 $ 1341 $ 1390 $ 1440 $ 1492 $ 1546
1B $ 1215 $§ 1254 $ 1295 $§ 1337 $§ 1380 $ 1425 $ 1471 $ 1519 $§ 1568 $  16.20
1C $ 1276 $ 1315 § 1356 $ 1397 $ 1440 $ 148 $ 1531 $ 1579 $ 1628 §  16.78
2A $ 1406 $§ 1440 § 1476 § 1513 $ 1552 $ 1590 $ 1630 $ 1671 $ 1743 §  17.56
2B $ 1476 $ 1514 & 1554 $ 1593 $ 1635 $ 1678 $§ 1721 $ 1767 $§ 1812 $  18.60
2C $ 1491 $ 1529 § 1569 $ 1610 $ 1652 $ 1695 § 1739 $ 1784 $ 1830 §  18.78
2D $ 2206 $ 2269
3A $ 1616 $ 1648 $ 1682 $ 1715 $§ 1750 $§ 1784 $ 1820 $ 1856 $ 1894 $  19.31
4A $ 1826 $ 1856 $ 1885 $ 1916 $§ 1946 $ 1977 $ 2009 $ 2041 $ 2073 § 2107
4B $ 1918 $ 1947 $ 1976 $ 2005 $ 2036 $ 2067 $ 2099 $ 2130 $ 2162 § 2194
4C $ 1954 $ 1999 $ 2045 $ 2093 $ 2140 $ 21.89 $§ 2239 $ 2291 $ 2345 $ 2398
4D $ 2557
5A $ 2512 $ 2568 $ 2625 $ 2685 $ 2745 $ 2807 $ 2870 $ 2935 $ 3000 $ 3068
MVSD SUPPORT STAFF 21-22 wage schedule % increase
1 2 3 4 5 6 7 8 9 10
1A $ 1141 $ 1182 $ 1224 $§ 1269 $ 1314 $ 1361 $ 1411 $ 1462 $ 1514 § 1569
1B $ 1233 $ 1273 $ 1314 $ 1357 $ 1400 $ 1446 $ 1494 $ 1542 $ 1592 § 1644
1C $§ 1295 $ 1335 $§ 1376 $ 1418 $ 1462 $ 1508 $ 1554 $ 16.03 $ 1652 §  17.03
2A $ 1427 $ 1462 $ 1498 $ 1536 $ 1575 $ 1614 $ 1655 $ 1696 $ 17.38 §  17.82
2B $ 1498 $ 1537 $ 1577 $ 1617 $ 1660 $ 1703 § 1747 $ 1793 $ 1839 § 1888
2C $ 1513 $ 1552 $ 1593 $ 1634 $ 1677 $ 1720 § 1765 $ 1811 $ 1857 §  19.06
2D $ 2239 $§ 2303
3A $ 1640 $ 1673 § 1707 $ 1741 $ 1776 $§ 1811 § 1848 $ 1884 $ 1923 $  19.60
4A $ 1854 $§ 1884 $ 1913 $ 1945 $ 1975 § 2006 $ 2039 $ 2072 $ 2105 $ 2139
4B $ 1947 $ 1976 $§ 2005 $ 2035 $ 2067 $§ 2098 $ 2130 $ 2162 $ 21.94 § 2227
4C $ 1983 $ 2029 $ 2075 $ 2124 $ 2172 $§ 2222 § 2273 $ 2325 $§ 2380 § 2434
4D $ 2596
5A $§ 2549 $ 2606 $ 2665 $ 2725 $§ 2786 $ 2849 $ 2913 $ 2979 $ 3045 § 3114



