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AGREEMENT
This agreement sntered into this _| 79 day of 2008, by and batween the Merrimack

School Board, hereinafier called the "Board,” and the M. ack Teachers Association affiliated with the
NEA-Mew Hampshire and the National Edncation Association, hereinafter called the "Association.”

WITHNESSETH:
WHEREAS, the Board and the Association recognize and declare that pﬂwidiﬁg a quality cducation for
the children of the Mermimack Schools is their mutun].aim and that the character of such education
depends predominantly upen the quality and morale of the teaching seryvice; and,

WIEREAS, the members of the teaching profession are parﬁcular!f qualified to assist in the formulation
of pclicim and programs designed to impmrva educational standards In an advisery capacity; and,

WHEREAS, the Board, under the Jaws of the State of New Hampshire, hns the exclusive respensibility to
determine the palicies of the Mmunack School Distriet; and,

WHEREAS, the Board has an u’nllgahnn to bargain under the provisions of RSA 273-A; and,

'WI-IEREAS the pathcs ham madwd certnm lmderstandmgs which ﬂlﬂ}!‘ dr:sm:. o cnnﬂrm in ﬁus
Agrecment; and, LR

WI{EREAS, the parties Spac;]ﬁcn]l}r agree that 1]1:3 Agreement pm and Wumes.se:lh proyisicm shail not be
subject to the grievance and arbitration procedures hercinatter sat forth;

. In consideration of the following mutual covenants, it is hereby agreed as follows:



1.1

1.2

1.

1.4

ARTICLE I
RECG;}HI‘HGN

The DBoard rc::ugﬁiz:es the Assovigtion.as exclusive mpresentative for collective bargaming

. puiposes concetning the terms and conditions of cmployment for all fidl time aod pars time

contracted classroorn teacher personnel based upon a Poblic Employee Labor Relaions Board
(PELEB} decision 93-02, January 18, 1993, aed under the provisions of RSA 273-A,

The bargaining umit shall include Jbrariaus, .gu;danc: counselors and “teaching speeialists "
which shall inchide learning disabilities specialists, occupational therapists, speer:l:t therapists,
reading specialiste, and muses, bt exchldmg all other employees.

Uhaless otherwise indicaf.&d, the term "teashers when used hercinafier § m this Agreement, shall

refer to all professional E‘ITI:TJ]GYEEB reptesentad by the Association in the ncgotinting unit as
ahove defined, ;

Uhless atherwise mdicated, the ferm "adm:nwhim " when used heremafter in this Agreement,
shall refer to thase professional employees whe ferve in an adminisirative and/or supervisory
capacity full-tima e more than half-time.

Part-time enmployess fm- pumnﬂes of }&avas, salaries, health, and dental benefits shall receive such

. ‘benpefits on a pro-rais basis and fif purpese of retirement shall receive benefits in accordance with

the eligibility requirements of the New Hampshire Retirement System. However, part-time
employees most meet the eligibrlity n:sqmrcment.‘i found in Sechion 12.4 regarding Long Term
Disability, _ :



ARTICLEH
MANAGEMENT CLAUSE

The Association agrees that, except as specifically abridped or limited by the provisions of this
Agreement of any agreement that may hersefier be made, all of the rights, powers and authority of the
Board and itz apents to manape, direct or supervise all of the operstions of the Mearrirmack School Dismict
and its employees in all its phases and details shall be reigined by-the Boand and its agents and the
exercise of agy such right as set forth in thiz Article shall nnt be subject to the gn::vauc& or arbitration
provisions of this Agreement.

The partics agres that neither the Board nor the Superintendent may law fully delegate powers directions
and authority which by law are vested in them.
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3.2

ARTICLE I

PROFESSIONAT IMPROVEMENT

~ The Board aprees to appropriate:

‘One Fundred Eighty Thousand Dollars (§186,000) in 2008-2069
(e Hundred Eighty-four Thiousand Dollars {$184,000) 1o 2009-2010
One Hundred Eighty-eiglt Thousand Dollara ($188,000) in 2010-2011

" for pruf:ssmnal development activilies which are approved by the Merrunack Schoal D:strmt

Profesgions]l Development Comumitiee.
This amount of money is to be divided m the following manner:

A Up to Forty-three Thousand Dollars ($43,000) in 2008-2004
Up to Forty-five Thousand Dollasg (45,0000 in 2000-2010
Up & Forty-seven Thousand Dolars (547,000) in 2010-2011

for gencral professional development activitics, such as district workshops, seminars and other
approved activities. This portion shall be used to reimbursc teachers only after expenses for these
general pmfﬂsmnai development activities have been met, :

B.  Upto Sixty-seven Thousand Dollars ($67,000) in 2008-2009
" Upto Sixty -nine Thousand Dollars ($69,000) in 20092010
U to Seventy-one Thousand Dollars (571 ,000) in 2010-2011

will be previded for individual certified teachers for professionat gmmh activities after approwval
by the Professional Development Coramitiee. This amount of meney in itern 3.1 (B} is restricted
10 individual teacher reimbursement.

., Up to Seventy Thousand Dollars {$70,000) each year for 2008-2011 confractual period
will be provided for individual certified teachers far professional growth to be applied to
graduate studies afier approval by the Professional Development Coswrittee, This
emount of money in item 3.1 {C) ig restricted to individuzal teacher reimbursement.

The Beard agrees o appropeiate: ;
- Upto Seven Thousand Five Hundred Dollars ($7,500) in 2008-2009
- Up o Ten Thousand Dollacs ($10,000) in 2009-2010-
Up to Twelve Thousand Dollars ($12,000) in 2010-2011

Fer individual certified teachers to receive training to meet the neads of the D:atmt as dctmmne.:i
by ke Superintendent or kis/her designee.

R:imhmsemmt shall be made according to the procedures estahhshe:i by the Merrimack Schml
District Professional Develepmml Commitiee. :
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4.5

4.6
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ARTICLE IV
PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT

Cm or before September Bftcenth (351h) of the peior year in _which this Agreement expires, and
subject to compliance with Article XX, the Association may, in writing by certified mail return
receipt requested, notify the Board of its desire to terminate or modify the terms and conditons of
this Agrccmeat and shall submit, no later then Cetober first {15t} at 3 mecting ‘with the Board, ita
proposals. The parties shall, no later than Gotober fifteenth (15th), meet, confer and negotiate in
a good faith effort to reach a mutual Lmdmtandmg end agreement,

The Negotiating Commitiee of the Board and the Negotiating Committes of the Association shall
bave awhority to reach a complets agreement, subject to ratification by the Board and the
gualified voting mambers of the Association covered by this Agmm:nt

The Board agrees to surply the Association with such nem- ccmﬁde;rmal mfmmatmn as 15 in the
Board's possession and is requested by the Association.

Axy agreement reached shall be reduced to writing and sipned b}r the ‘Board :md Agsoeigtion.
Any agreement reached which tequires the expenditure of additional public funds for its
implementation shall net be Mnding oo the Beard, unless and undl. the necessary Appropriztions
have been made, The Board shall make a good faith :Ifm lo secawe the funds necessary to
implement said agreemenis, 5 :

¥, after discnssion of afl ncgotisble matters proposed by cither party, the parties fail to reach

. agrecment, wither pnrty may declare an impasse.. In the event of an impasse, cither party may

request the American Arhitration Association to appoint a mediater for the pupose of assisting
them in reconcibng their differences and resolving the controversy on terma which are mutually

. acceprable. The-American Arbitration Association will, within ten {10} days after the receipt of

such’ request, appoint a mediator n accordance with rmles and pmcedurm prescribed. by it for
making such appointment. The mediater will meet with the parties forthwith, cither joindly or
scparately, in order to persuade the paties to resolve their dlﬂ-ﬂ’rﬂlm and effect a mutually

acgeptabile agreement.

If the mediater i mable to effeer setlement of the ccmmvemj.r within fifteen (15) days after
bListher appoiniment, either party may, by written notification to the other, vequest. that their
Jifferencecs be submitted to fact finding. Within five (5) days after rcoeipt of the aforesaid written
request, either party may request the American Arbitration Association to deésignate & fact Snder,
The Ametican Arbitration Association will, within five (5) days after recelpt of such request,

designate 1 fact finder n accordance with rules and procedutes prescribed by it for making such
dmg;natmns

‘The fact finder will, within five (5) days after his/her appoiniment, meet with the parties or their
represemiative, or-both, fovthwith, either joimly or separtely, make inquiries imd investigations,

hold hearings, or take such other steps as he/she deems appropriate.  Any such hearings will be
held m closed session. The Board and the Association will firmish the fact finder, upon histher
request, all records, papers snd information in their possession relafing to @y matter under
mvestipation by or in issua before the fact finder. If the dispute is not resobved prior thereto, the
fact findcr shall make findings of fact and make terms of settlement regarding the Jdisputed

matters submitted to hinvher. The fact finder may make histher veport public pursuzmt to the
provisicns of REA 273-A:12(T)..
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411
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The cost for the services of the m.(:dlatﬂl and.n’or fact finder including per diem expmscs, if any,
will be shared equally by the Board and 1]1e Association,

Determinations asdfor recommendations under the pnmsmus of Secﬁnns 4.6 and 4, 'T of this
Article IV will not be bmdmg upon the frarties.

During negetistions, the Cumnutten: of the Board and the Committes of the Association will
present selevart data, exchange points of view, and make proposals and ccruntcrpmposals

A copy of any agreement reached hereunder will be filed with the PELRB within fourteen (14)
days of its execuhun.

If the momics to fund the éeonomic Provisions are not eppropmiated as provided in this J'fu'tn*:].e-l‘.i.-r
Section 4.4, and/or if sither party rejects recommendations a5 sef forlh in this Article IV, Section

d 9 then the parties shall do the fol]awmg

4.13

A, The appmpna;e pazty shall nnnﬁ_.r the other party of s ifvent 1o renegmmte thr. provisions uf
thiz Agre&mwrt and,

 B_ If either negoliating team rejects the neutral party's recommendations, histher findings and

recommendations shall be subinitted to the full membership of the employse organization and

* to the Bourd of the publm employer, which will vote to acce:pt or rcject e :mmh of histher
recommendatian as is otherwise permitted by law.

C. If either the full membership of the eniployee crganization or the Board of the publis
* employer rejects the newtral party's rccemmendstions; the ‘cconomic impact -of histher
findings and recommendations shall be submittcd to the legishative body of the public

- employer, which shall vote to secept or reject so riuch of hisher recominendations as

. otherwise, is perminted by iziv, but only Wlﬂ'j respe.nt to cconomic matters’ suhmmc:i to it
unader this Arhc]e : -

D, Ifthe impesse ig not rosolved fn!]nwmg the acticn of the legislative body, nepotiations shall

be reopened. Mediation may be requested by either party and may mvolve the Bodrd of the
_ public mplnyer it ﬂre medistor so nhunses.

_-"I'h: pm-m:s may, by mulua] agreement Pass over me-dmtmn and gn dmectly to fact ﬂm:hng,
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ARTICLE Y
ASSOCTATION RIGHTS

The Association will have the right to use school buildings at reasonable times for meetinps.
Request for the use of buildings will be made in writing to the principal in advance. The -
Association shall, however, pay any additional cost incurred by the Board in granting this use.

The Association will be given an opporiunity at building faculty meetings to present brief repors
and annovneements, |

‘The Association will, upon request, be given a place on the agenda of the Orjentation Program. for
new teachers, as well as a place on the agenda at the general meeting for all teachers on the first
day of school, I ' o Co

The Association will have the right to post notices on its activities and matters of teacher concern
on teacher bulletin boatds Jocaied in teachers' rooms enly-and shall have the right to place

‘material {subject tq review by the principal} in teacher mailboxes. The Association agrees to hold

the Merimack Schoal Tistrict, Baard and all its agents harmless frem any and all £laims which
may result from the posting andfor placement of any such material. ;

A.. The Dues Deduction Authorization Form set forth herein as Appendix C shall be available in

the Central Gffice and may be picked up by the Association at reasonable lmes during office
hours. ’ . '

B. Teachers who are employed on or before September 1° of any school year and who retarn the
Ducs Deduction Authorization Form properly execoted pn or befors September 1% of that
school year shall be entitled to dues deductions beginning in September. [f 2 properly
executed dues deduction form is retirned after September 1™ and before November 17, then
dues deductions will commence in November, Teachers hired after October 1™ of amy school
vear shall be entitled to ducs deductions provided thet a properly ewculed dues deduction
form is given to the Central Office within thirty (300 school days of employment. All dues
deductions shall be made in twenty (20) cqual instalknents over twenty (20) consecutive pay
periods. If there are fewer thatn 20 pay periods remaiming in the school year, the Merrimack
School District will equally disburse the designated amourt to the Treasurer of the
Association over the remaining pay perieds. Should thers be a dispute between a teacher and
the Association and/or the Board relating to amy does deduction, the Asseciation agress to
defend, indemnify and hold the Mertimack School District and the Board and its agents and
employees Barmless in any such dispute. ’

C. Such deductions shull be transmilted to the Association Treasurer cach payroll period The

Board shall be held harmliess from wny and all claims in commection with the tansmittal of
dues, '

‘1. By May 1%, each year, the Asscciation shall notify the Centrzl Office of the rates for dues, if

determined, In the event the dnes rates have not been cstablizhed by May 1, the Association
shall make notification as seon as possible, after the does rates have been zet.
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3.10

The Association may, with permission from the tuilding princips), use school equipment
sormally used by teachers, for Association activities. However, expendable material will be at
the expenze of the Association,

Rights grantcd to the Association under this Article V shall not, in the judgment of the Board or
the Administration, be disruptive or injurious to the Memimack education system, its students, the
faculty, or administration, nor in vielation of any of the provisions of this Agreement. In making
judgments under this Section, the Board or the Admirisiretion shal] not be arbitrary nor

-capricicus.

Diuring he term of this Agreement, the righis and privileges set forth in this Article =hall pot ba
granted to any other bargaming agent. - ) Wk . :

During the term of this Agreement, up to seven {7) Assaciation Delegatesshall be ajlowed a paid
professional day to atiend the anouzl NEA-NI, NEA Assenvbly of Delegates. The Association

- will make an effart 1o insure that the mumber of Delegates attending from each school are pro-

rated fairly esnemg the schools in Merrimack. -

Tﬁe President of the Associstion or the President's d&i@ee shall be granted a-tota] of four (4)
days of paid leave per year for the parpose of conducting Association business. :
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CARTICLE VI
EVAT_.UATIGN AND PERS GHNEL FILES

The parties recognize and agres thm teacher evaluations are the sole respcms:hﬂlt}f nf e Boand
and Administration and that the purpose of evaluations iz to attermnpt 1o :mp:mre imstruction
through opem ebservation of the teachers wark

Each new teacher (o the Merrimack school system shall be made aware of the Schoel District's

cvaluation plan cither st the School Distriet’s orientation day, or within thirty (30} days of
employment, including criteria, goals, snd obfectives of any such plan (including new plans} and
the Associgtion shall have the right to contribune input. Such imput should be submitted in writing

tothe Supenml:ndant and consideration will be given to any such mput.

A teacher shal b given a copy of any formal evaluation chservation within ten (10} school days
of its vccurrences and shatl be entitled to Ble a written response on the form within five (5) school

- days of receipt of any such evaluation by the teacher, The leacher shall sign the evaluation 1o

indicate only that he/she bas seen same and received a-copy. If requosicd, the evaluater shall hold
a discussion with the affected teacher within a reasonable time of any such request. The Tequest
rivast be in writing. Further, any input resulting from informal ehservation shali be shared with the
teacher a8 deemed approprizte by the wa]uator

All mmntonng, observetion, or evaluation ef the work performance of a teacher shall he
conducted openly and mth full knowtedge of the teacher.

No n'mcnal relating o a twacher's r:undun‘r._. service, character, or personality shall ba placad in
his‘her personncl filc unless the teacher has had an opportunity to review the material. The
teacher will ackpowledre that hefshe bad an opporhumity to review soch material by affixing
histher signature to the copy it be filed, with the express understanding that such sigoature i no

* way indicates agreement with the contents thereof. The teacher will alse have the right 10 submit

6.6

a written answer which shall be atidched to such file maierial. There shall be no oblipation on the
part of the Administration ¢t Board to respond to the teacher's comments and i na response is
made, It shall not be deemed or construed to be an acceptmnce of or an agreement with the
teacher's comments, This Scction shall not apply to material of a confidential napure, that is,
employment reference, et cetern, secured in employing any teacher.

A teacher will have the right, upen request, fo review and make capim;. of non-confidential '

contents of thal teacher's personnel file, at reasonable times, provided that the Beard shali be held
harmless from any and all claims in connecticn with the permission granted to any such teacher
under the provisions of this Section. Except in an emergency situation where time iz of the
€5SETICE, A teacher wishng to utilize the prmsmns of this Section shall notify the Supmnte.ndmi

in writing at least twenty-four (24) ]murs in ad\'aamc A record will be kept in the Rles on
material mmveﬂ from that file.
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It is the intent of the parties that cvery reasonable effort shall be made for cach teacher to be
evaluzted by his or her immediate supervisor at fesst once during cach schogl year, and to the
extent possible for a durstion of at lcast fhirty (30) minutes. This shall not prevent other

appropriate administrators fram evalnating teacher performance as necessary.

A. Teachers, excluding ﬁurs:s, who are withom comtinuing contract may not grieve the
provisions of Article VI, nor shall this Article be applicable to the non-renewal of any such
teacher. ¢ . ! ;

B. Murses hited afier July 1, 1993 and who have worked for the district for two (2)-full years or

less are considered probationary and may not grieve the provisions of Article VI nor shall
" this Artigle be applicable to the non-renewa! of any such nurse, : '

_ H, in the opinion of the administration, 4 deficicncy exists m a tcacher’s performanee which could

lead to remediation and non-renéwal of the teacher, the administration will s0-inform the teacher
in witing, stating the -specific’ deficiencies and specific suggestions for improvement. ' The
teacher. shall be provided a minimum of six months within-2 school vear(s) to correct said
deficiencies. The six month period shall commence at the first méeting between ihe tcacher and
the remediation team at which fime the remiediation plan is initiated. Included on the remediation

- team shall be a teacher mutnally agreed upon by the administration and the affecied teacher,

g
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ARTICLE VH

TEACHER EMPLOYMENT

The Board agrees fo hire only those teachers who are certifishle by the New Hampshire State
Department of Education for every regular teaching assignment and zegistered muses for every
nursing assignment, except, fhis provision shall net apply in the instancs where, in the
determination of the Superintendemt, availability of personnel is eritical and an apprepriats
waiver, if required, is granted.

A

For teachers, and for purposes of this agreement, the period of service shall not be more than

one hundred eighty-seven (157) days, between the Monday before Labor Day of one year and

June thistigth (30th) of (he next year, a9 set forth in-an individual conlract {see Appendix A

and B attached heteto} between the Board and each tzacher, to be allooated a3 Follows:

Teaching Days: 180 days.

In-Service Days: 7 in-service days in school years, with dne day reserved for building
meetings and one fall day for classroom pre:paratmn prior to the beginning
of schoal for studam‘s

The Association and its members recogmize that cach feacher has g professional respunsibi!iti,r o
provide the best possible opporiunity to each and every student and that this responsibility carries

A

D,

“heyond the nommal school day.

Teachers are expocted to put in whatover times is necessary o carry out their professional
dutics fncluding (But not limited fo} faculty misetings, conferchccs with administration, as
required. Such meetings shall be of reasonable duratton, The Association will cooperate
with and provide input to the principal and superintendent in planning in-service programs.

_Far the term of this apreement, it i= understood that h:'llgh school teachers will pot be assigned

parking Jot duties. Further, no taore than fificea high school teachers shall bis assigned each
day t0 moming hall duty {before st period). Elcmentary toachers shall nied be assigned
lunchroom duty. In the event of an cmerpeney, when afl other avenues {administrators,
substittte monitors) are exhausted, a teacher from the back-up roster will cover in lien of
another duty for which thut teacher i responsible or assigied. When required, the feacher
covering for an sbscot hmchroom monitor will be notificd as sovn as possible. This article
{7.4.8) does nat apply to norses.

It is the intent of the Board that duty will be assigned to teachers covered umder this
agreement in a substantially equitable manmer in each building, Teachers who are asipned to
an individual building lets than half-time will be axcluded from the subsiantially sqoitable
requizement. Further, the temm "substantially equitable” only applies to the teachers in an
individual building and does not provide for comparisons between anldings. It is not the
intent of the Board to increase the amount of time spent on non-inswuctional duties for

teachers, voless it becomes necessary 1o do 2o In order to maintam student safety. This article
{7.4.C) does not apply to nurses.

Murscs will pot be assigned duties.

11
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T.1&

The Poard agrees that each teacher will hawve a minimum of a thirry (307 minuts duty-free limeh
period

Except m wiusual circumstances; teachers will be hotified of their teaching assignmnent on oF
befores the last day of the academic school year for the enmiing year.

Reduction in Force and Recall shall be recording to Article XV.

A teacher may refuse to accept an assignment different from that which was the basis for histher
acceptanee. Such refusal shall constinie terminstion of services witheut prejudice.

The Board shall notify teachers of (heir contract and salary status by April 15™, wnless extended
by muiual agresment.

Professional staff who have satisfactority completed approved graduate-level courses related to
their current professional assignment and who wish to use such additional credits for the purpose
of changing salary tracks at the beginning of the schoo! year mwust notify the superintendent m
wriling ot later fhan Augost 315t Professional staflf may change to a new salary ack at the

‘beginning of the second semester, provided notice of intent to change to the new wack was given

to the superimtendent during September of that school year. Only credits documented in official
transeripts will be commted for the purpose of movement from one salary track {0 anether.

Time requirements slm::iﬁad.i_n ihis Sectiom 7.10 may be extended by muitval agreement.

On or before Jamuary fifieemth (15" of each year, the Association shall present io the Board
cither omally and/or in woiting snpgestions for the ensuing school year calendar. The Association
will alzo be given mn opportumity lo provide nput n instances where the school calendar may
require or undergo modificadion during the school year. The Bowrd shall bave the ripht to

establish the school calendar and {0 make appropidate changes at any time, and sach action by the
Board shall not be subjest to the Gricvanss Procedurcs of this Agreement,

Extra-curicular activity and summer schaol assipnmment are volantaty and are not considered part
of & teacher's normal dutics andfor responsibilities, and shall net constionte a condition of
ermployment under the terms and conditions of this Agreement,

A teacher who has been employed by the Merrimack Sehoal District for ninety-one (91) or more
teaching days in a given school year will receive cradit for one year's evperience. Authorized

" petiods of abeence shafl net internupt consecutive wark days.

Teachers who are required 0 travel as part of ther contmacied services shall be reimbursed for
ineurred trave] expenses af the Internal Revenue Service rate.

Bourd acknowledges itz responsibility to provide a safe ervironment for smodents and staff. The
Associadon ackmowledges the need for 1 safe environment for stadents and saff, Tt is the
responsibility of teachers fo repest in writing any known unsafe or hazardous conditions to the
administration. The District agrees it must act in a tmely fashion to comrect any wnsafe or
hazardous conditions.

The Board shall sttempt to populate classrooms 80 as sol to excesd studentteacher ratios as
recommetided by the New Hampshire Department of Education.

i2
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ARTICLE VIII

RATES OF PAY

. The Compensation Plan and its application are sct feath in Asticle XTIV attached heretn,

Employess who are contracted {emplayed) afier the bf:ginning of any school year, shall receive a
salary ﬂpm—mtad at one-one hundred eighty-seventh (1/187™) [onc-one hupdred eighty-seventh
(/187" for nurses] of thelr appropriste salary for their sumber of designated days of
employmend as pl‘ﬂﬂd&d in Article VII of this Agreement, -

Teachers covered by this agreément shall receive any salary to which they may be crititled spread
over ogual pay perieds, notmally twenty-cne {21). between the first (Lat) day of any such
ieacher’s contract and June thirtieth {(30™), or he/she may request in writing that ha'she be paid on
ihe cwrrent schedule which provides for 2 Wwmp-som summer check, Teachers shall notify the

Supetintersdent in writing of their desire for the lump-sun methed of pay no Iater than the first
wark day of any snch teacher’s contract. ;

Upcn vuluntzr_',." termination of mnp'lujrmﬁnt in the Merrimack School Distdat, a teacher covered
by this agresrnent who bas served at Jeast fifteen {15) years in the District and whe 15 ehgible for
benefiiz under the New Hampshire Retirement Syster shall receive 3 severance benefit equal to
twenty percent {2084) of his/her current per diem pay for cach day of nmesed accunmlated sick
leave. The Schiood District payment to any individual teacher with less than twenty (20) years in
the District will be capped at $5,750.00. -

MNurses employed .uﬂér- June 30, 1997 shall be placed en the salary schedule using the .same
critetia for years experience as those applied to teachers. {See Article XIV)

For the duration of (ks contract pertod, the parties agree to confinue the Performance Based Pay
Plan that will provide additiona] compensation to reward prefessional steff who foster excellence,
above and beyond their job deseriptions, by contribubing to sctivities aligned with the disiriet’s
mission, cote vahes, and gua.is a.nd cennect to student development and/ar lemng.

These awards will be compleiely v_nhmtary and non-coopetitive; appmpnate&-ﬁmds will be equal
ta the number of employees times the maximwn amount of the award. All monigs: not expended
by the end of the school year will be retuned to the general fund. The award will be Five

.. Hundred Dallars ($500) for documented participstion in twenty (206} hors of effort in district

initiatives or One Thousand Pollars {51,060, 00 for do-cummn:.d pa;rumpa'mm in- furty [40} or
more hours of 2ffert in dlslrm’t initiatives,

The Perfo:manm Bascd Fay Cmmmttcc will consider appli-;aﬁ-.ana:_t’uai.de-mcnmra:té cinmmim!cnt

and effort ﬁuﬂidsﬂihmgular school day to uphold the district’s posls and initiatives. The
admmlstrahm, with mpwt from educators, will develop a hst of uppumlmtws for Pﬂfunnﬂnce

- Based Pay applications by June 30

The Perfmnmcr. Based Pay commitiee shall comsist of a matio of o teachers 0 one

sdministrator.  This commitiee  will fm-nulatc the- administrative pru:aclur:s for . the
nnp}cmentauon nfihsplan

13
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ARTICLE IX
" RETIREMENT INCENTIVES

. Eligible employees shall be full titee pmf::ssmnal persemnel as I1stcri in -Aricls I (Refer o

Artiele VII, 7.13 for 91 or more teaching days in a given school year bemg exedited for ooe (1)

: }fear & experience g8 4 definjtion of full-tfme pmfessimal pmmnei}

{3ec #9.8, this article pmpoﬁal for addmnna] m‘itma of eligibility )
The employec must have ﬂmnp!ctl:d ﬁﬁeen {15} in-district ‘_‘,Fcaﬂ of emplnymmt.

Ehglblc emplayecs must be at least fi ﬁ}r-ﬁve {(35) years of age on or befare August 30" of the
ealendar vear in which rotirerneit n-cm:rs ;

Retirement incentive benefits shall be according -ta't'he follawing "sdhﬂd;.lIﬂ:

Total Teaching Experience
Accrued by hme 30 of the :
Satiool Year of Retirement AR _ Pmmta,ge of Final Year g Balary
: 0 : : S0,
29 g : ' ' . 47%
28 S 44%"
2 L 41%
26 - - _ SR T - 3B%
23 L ' 35%
. S ' : : L 3
- I 29%
P . . - s, e
1= I o Sl
lswii)yea:s - o i

Dnly fuIl lima expmenm, [m: #9 1], shall be mad:tad for rEl::Lre:ment mcennve

" The Schnn] Distm::t is required w Bonior & mm:mum of tem (10 apphcatmus Tor rétirement
- incentive per sr:lmo] y:ar if thew receive ten (20) or mm-e apphcatwns '

.Applicaton for reticcment Incentive is to be re.cewnﬂ by the supm'mtmdrm: g ofﬁcc on or before
the ﬁﬁeenth (] 5“‘] of Noveinber of t'he schml yeat of t::tmnent '

4
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Should more than the minimum monber of ten (10) chgihle empin}fecs apply for Tetirement
mncentive, the following criteria will be nsed:

a. First preference will be gi_veu to the appHcants who have accunlgizd the most peints based

on 2 caleulation of age plus vears as a contracted teacher plus length of service i district
exceeding twenty fivs {25} YBATS,

b Should two applicants havc the same point value, the deterniining the criteria shall be date of

- birth with the oldest apphcant haviog ﬁrst prefcrenue

c. Should twe applicimts have the same pmnt value and date of birth, the- determining critenia
will be the higher salary, )

All applicants who. are granted approval for retirement incentive will be potificd by April
fifteenth (15™) of their school year of retirement and will submit, within ten (16} days of reccipt
of approval nouficatton, a letter 10 the mperunmdent indicating their rcs:g,natlﬂn from their
pﬂml.mn al Uz cnmpleucn. of that schoo] ycar,

The amount grmt:d shell be a smgle sum payment on or hefore Iu!y ﬁfteemh {1 S'h} of the
calendar year m which rehirement oocurs., :

Employees who =re g:am:d 1]1: retiremeint mcmuv: plan shall he iraued the same as other
retirees, consistent with past practice, as rcgards to medical and dental insurances. -

In cases of extennating circumstances [family hardship, sudden iliness, etc) additional retirement
incentive applications may be tendered after fhe November ﬁff:am:h {15"‘} desline and shall be

- eonsidéred at the sole discretion af the Board.

15‘..'. :
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10.3

. Definition

ARTICIEX

* GRIEVANCE PROCEDURE

A "prievance” is a claim based upon an event or condition of empioymenf of a teacher or group of
teachers based upen the: mterpretation or application of any. of the provisions of this Agreement,

Ani "aggrieved teacher” is the person of persons making the claim.  All time'limits in this Article
IX shall mean school days, except under Seetion 9.8 of this Asticle. . ' :

Purpose

The parties acknowledge hat ‘it is most desirable for an employee and hisher fmmedistely

- mivolved supervisor to resolve problents through free and informal communications, Grievances

which aze not satisfactorily settled in an informal way shall be reduced to writing fscc Appendix
D attached hereto) and referred 1o the following fermal prievatice procedure, C

Formal Frocedure . -

The grievance shall state the specific violation or condiBion with proper reference (v the Contract

~ Apresment. Tt shall also set forth rarpes, dates, any other related facts, and the Temedy soupght, -

which will rovide a sotnd basis for 2 complete understanding of any sich grievimee.

- LevelA : Within three (3} days of receipt of a formal gricvance, the binlding principal, if at

grades K through 8§, or the department head, if at grades 9 through 12, shall meet with
the agprieved teacher. Within two (2) days following any such meeting, the principat
or the department head shall give histher answer in writing. If the grievimee is not
settied at this level, then it mey be reforred to Level B within five {3) days of the
Teceipt of an answer given at this level, o :

Level B Witin five (5) days of a grievance being refrred at this level, the superintendent, if at

grades K through 8, or the principal, if at grades 9 through 12, will meet with the
. participants of Leveal A and exarming the facts of the grievance.

* The principal or superintendent shall give histher answer within five (5) days of any
such meeting. Tf the grievance is not settled at this lovel, then within five (5} days from
receipt of the answer rendeved 4t this level, the grievance may, in the instance of grades
K fhrough 8, be refared to Level v In fhe instance of grades © through 12, the
Exievance may be referred fo Level C. : .

. Level C Within five (5) days of a grievance being referred to this level, the supa-im:ﬁdcm will

meet with the participants of Level B and sxamine the facts of the grievance. The

. superintendent shall give hisher answer within seven {7) days of any such meeting. -If
the grievance is not settled at this level, then within five (5} days. from receipt of the-
answey repdered st this level, the grievance may be refermed 1o Level D,

16;; .
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level D I the grievance remains unsetifed, then he matier may be referred by the Assoriation
tir arbittation. The parties shall then apply to the American Asbitration Association, or,
if mwtually agzeed wvpon, the Wew Hampshire Public Employees Labor Relations
Board, to name an athitrator under their rules and procedures. No new gromds or
evidence shall be presented in arhitration that has not becn mads knowa to l‘h& Board or
Association prior to the arhitration hearmg

The arbifrator shall use his'her hest efforls to- arbitrate the grievamce, including issucs of
procedural and substantive arbitzability, but he/she shall have no power or authority fo do other
than interpret and apply the provisions of this Apreernent and he/she shall have ne power to add
of subtract from, alter, or modify any of the said provisions. The arbistor shall net hald
hearings for more than one grievance unless wuhmally agreed to by both parfics. That is, multiple
grievances before the same arhitrator will not be allowed; however, the same arbitrator may hear
a pricvanee filed by a group of teachers alleging the idontical sontract violation. The arbitrator
shall thereafter submit a decision to both parties. The partics agice to sham ::qunl]}* m the
cumpematmn andd wxpense of the urbrlmlm'

The decision of the arbitrator shail be binding vpon both parties. However, both parties ghall
have a tight to appeal 1o the Wew Hampshire Couds wnder (he provisions: of Revised Sanmes
Annotated, Chapter 542, as amended Tt iz heveby specifically agrerd by the Boarnd and the
Asscciation that thiz Agreement and Grievance Procedures Article‘ars subject to the provisions of

" New Hampshire Revised Stamtes Annotated, Chapter 542, a3 amended.

Time periods specified in this procedurs may be extended by rutual agreement.

Upon selection and certification b}r the Assoviation, the Board shall recognize an Association

Grievanees Conrmittes.
Grievance(sy of a g:nr;ral nature mzy be submr'.'led to Leve! B.

A privvance, in arder to be: considered further, must l:u: forwarded to ﬁme next appruprme level
mthln tcn [1 0 days from receipt of the answer given at the preceding level.

In the event a gnevam'.e i filed on or after June first {1st), the partics agree te make a good faith
effarnt 10 reduce the time limits set forth herein so that the grievance procedure may be exhausted

_ prior to the ead of the school team, o7 as soon thereafier as mp]acnmblt.

Failure at any step of tl:us procednre to cmmnmalc the decizion on & grievance within the

“specified time limits (unless extended by mutual agreement) shall permit the apgiieved persow 10

pmcaadtothcn:xtlweLmaptaitheBumdlmi Faibore at any level of the procedurs o
appeal 2 gricvamce to the next fevel within the specified time Fmit shall be deemed tﬂ be

' amnptancc of the decision rendered it ﬂm& Imr:]

A grievance, in ordér to be cmm_dered mde: thig ﬁrtmlc. must be ﬁlcdwuhmﬂuxty {Sﬂ)rdays of.
|1;s ooimence m‘mmu'rmm

n
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Subjeet to the provisions of RSA 273-A:11, }a), an employes shall be.given the right, upon
notice io the appropriate supervisor, to have an association representative prescnt with respect to
4 prievan;e, : '

Lrnder the terms of this Agreement, an employee shall not be disciplined except for fust canse.
Just causc for purposes of this Agreement shall mean that the evidence supports the disciplinary
action. Discipline shall inciude 2 written wwprimand and/or suspension and/or distaissal. An
evaluation shall not be considersd or construed as a written reprimand and any such. evaluation
shall not be grievable under the provisions. of this Master Apreement. MNon-renewal of teachers,
excluding murses, nnder the appropriate. RSA's shall not be subject to the Grievance and

 Arbitration provisions of this Agresment. Non-renewsl of probationary nurses (see Article 6.8.B)

shall not be subject to the Gricvance and Arbitration provisions-of this Agreement. Nen-rencwal
of non-probationary mimses shall be subjedt 1o the Grievance and Arbitration provisions of this -

Apresment.

i34
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ARTICLE X1
LEAVES OF ABSENCE

It is agreed that the nse of leave days will be cemfined to the legitimate purposes provided in the

following schedule. Any teacher found to have violated these restrictions shall be Sﬂl‘r:lﬂﬂt o
appmpnaic disciplinary action.

Sick leave shall be available for a disabling physica! or mental condition of the teacher, exchuding
work-connected disability covered by New Hampshire Workmen's Compensation Laws. Mental
condition, under fins Section, Shall mean as determined by Blue Crose/Blue Shield benefits. In
addition, up to five {5) days of the cutrent year's allotment may- be wsed to attend to a sick
member of the immediate family (child/spouse’parent), If the family member resides outside the
houschold of the teacher, the District may request medical verification for such family ilness
lcave, A teacher who is aware of the need for an extended upcoming disability or sick leave, and
who elects not to utilize leave under the Family and Medical Leave Acf of 1993, shall notify the

Superintendcnt of Schoals in vm.tmg sivty {ﬁﬂ} da}rs priar to the start date of the dﬂiabl]lt}’ leave il

possible.

Teachers will begin the Contract year with a credit of fifteen {15) days sick leave pay at their.
applicabie salary rate regardiess of the number of sick days accrued to that point. The Bowd
agrees to permit accurmittation of sick leave up to a madmem of one hundred thirty-five (135)
days for teachers employed Yy the Mertimack School Distiiet prior to July 1, 1992, The Board
sgress 10 perntt accunyulation of sick leave tp to & maximum of ninety (90 days for eachers

hired after June 303, 1992, The immediate supervizor andfor superintendent may request medical

evidence from the Board's physicien whenever he/she feels it is necessary.  Upon widtlen request

to the superintendent's office, an employec shall h.-,- entitlad to reccive 4 written staternent of
hmﬂmr !J:Lcn gurrent accurmilated smk Iaa\rﬁ

. A, The School District will cnmp]y with the provisions of the Famb’ arzd Medical' Leave Act of

1893,

‘H: The Superintendent of Schools will grant upaid family care leave without benefits to any

teacher on continving contract for up to twe {2) years for the foliowing purposes:
- the hduptiun-af a child by:an employee
- the care of an employee’s newbom child

"= i care-of anamp‘llijr'ee’s'ill child ar s[._lnnsa’. '

7 _-ﬂwm ufan unplnyeesal]pmt

= --Subjeﬂ m ﬂ'le ﬁ:-llm:.rmg mudmms,

Exc:ptmmugmmysﬂuaimns, at&ach:rmust m:b]nnammmﬂﬁy{&tl}dmpnmm .
the start date. The request must include sufficient medical or otker evidence establishing the need
for such Jeave. &mhﬂmayrﬂm anly at the beginming of the school year, on orbefore thie .

“v.f0 {2) year maxirmm expires. A teacher must notify-the Board through registered wail of

hizfher intent on of before hune' 15t prior to the beginning of the school year mwhich be/she -
desires to return. An extension of ths June 1* netification date may be g,mmedhytha
Supmntmdemnf Schools.

12
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Leave time wnder this seotion shell not be counted as years of sexvice to the disirict.

An employee who has reecived Tamily care leave in the Disteict must return to work for ane firll

_year counted as service to the Distdet before this benefit may again be cnacted. Exceptions for

hardship may be granted throtgh provisions of Article XT, Section 11.11,

A teacher is not eligible for any other leave under this article while on an upproved family care

leave.

 Hospital-roedical and/or dental inewrance shill be available to tachess under this Section (11.4)

at the' teacher’s cost Fibjcct fo the tetms and condilions of the insurance carrier, The teacher's
cost shall be the same as allowed under COBRA. :

The Beard wiil 'grani up to .ﬂue-é:-{E} paid-personal leave dé}'s.m teachets as follows; conducting

importantaffirs which cannot be aceomplished at any other time: attending to sick relatives; and

: importent Holy Days,  Leave under this Saction 10.5 shall be with fhe permission of the

superintendent or histhér desipnce (who shafl not act in an-arbitrary or capricious fashion) and
excludes snch things as socfal affairs, pleasure tops and recreation. To be eligible for paid leave
under this seetion, a district Request for Personat Leave form must be completed and be presented

- 1o the respective building principal at Teast twenty-four {24)-hours prior to-any such personal

leave. Personal Jeave will not be granted in circumstances invelving the day immediatety prior to

- or the day immediately following any paid heliday unless extenusting circumstances exist and are
© approved by building principal, the superintendent or histher-designee. to-

16 . .The Board will gramt up 1.::1 five {5).paid teave days for a bezeavement caused bjr.ﬂm death of &

izacher's spovse and a tedcher’s or teacher's spouse’s parent of child. The Board will Erant p to

e thres {3} paid leave days for a bereavement caused by the death of a teacher’s or tescher's spouse's

1.7

11.3

sister, brother, grandchild or grandparent One (1} pajd leave day will be granted o attend the
funeral of a close scquaintamee, provided approval hes been pbiaincd from. the Superintendent of
Schools. -In the event of extenuating circumstances, teachers are eligible for two {2) additional

days.

- Military leave of absence shall be granted by, the Board in accordance with existing State and

Federzl Statutes. . -

An employee colled as a Jurnr, o subpormaed as a wimess,-.as .inng as it does net i;-r_irnlve an
action brought by the subpoenacd teacher or the Association against the School Board or School

 District, will be paid according to cither A or B or C bhelow:

. A, Hisher regmlar eamings for the period of jury service. _'Ihe_-jeacbcr_-will tum over to the

Diistrict any fee received for such jury service,”

' B. His/ler zegular esmings for the period of jury semce, mnmsﬂm arm-nrunt-o-ff&'le fee received

for such jury service. Tha teacher will kecp the fee pald for such service. A receipt-er other
such. evidence indicating the smount paid to the teacher imust be submitted 1o the
- dbpemintendent’s office. - . . o0 L L L i e

. C: Higher sogulaveamitigs i the peciod of ary scrvice; minus the seoynt of the fon-oifered for

" jury service, if fhe teacher: chooses-to waive receipt of the fee.: Bvidence of the amount
- offered.to the teacher mnst be s:;gh_rmi_t_tcﬂ to the Superintendent’s office.: SR

3 e . 1 % L S A
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11.11

An emplovee called to serve not mere than a fourteen (14} day ennual training tour of duty with
thie Mational Guard or Armed Forees Reserves will be paid the difference betweer hisfher pay for

- such povernment service and the amoumt.of samings lost by himher for Teason uf Fuch smrme,
_hased on the employee’ s vregular daily rate,

-Leaves for any and al! other reasoms, pai& or a:mt p&]d shall hva gmnted at the dmcretlﬂn of the
Board.

The Baard agrees to i:nainiain & Sick Leave Bank {11creaﬁe:r referred to as the bank} for serions
illness or disability, Amy sick days remaining iz the bank at the end of the one school year shatl
be cartied over to the following school year. Mew emplovees ¢hall e required to donate onc day,
regardless of the purnber of days currently in the bank. In the event that the bank reaches the
level of thirty (30) days o below in any school year, then every teacher shall be required to
domate one {1} day from the fiftzen (15) days set forth in Section 11,3, Teachers will be notified
within two pay periods after the day has beon donated. In the event that a teacher does not have a
sick day to donste, they will be required to contribute a day on the first day of the following
school year, To becoms eligible to request extended benefits from the bank, a feacher must:
have donated a day to the benk; have exhaested 211 accrued sick leave vnder, Section 11.3 of
Article XI; contirme to-be seriously itf or disabled five (5) work days beyond the exbaustion of -

. sick Jeave; complete a district Sick Bank Request Applration; and gain the approval of the Sick.

Leave Bank Commiitee. Any tcacher who continues to be seriously 1l or disabled beyond the
five (5).day work period, and is found eligible for payment under this section, will be paid fram.
the first day of serioie illness or disability. The five (5} day delay before bank eligibility shall not
apply o those tzachers who bepin the school year with forty (40) or more accrued. days of sick
leave. A teacher may draw gp to sixty (50) days from the bank in any m{l}ye.ar However, the
sixty (60) day allocation will be limited by the tong term dJsahﬂtt_v insurance policy. After a total
of ninety (M0 days of diaabihty, a disabled teacher whe s using the bank will be required to
receive benefits under the terms and conditions of the lang feym disability insurance policy. The
bank shall be administered by the Sick Leave Bank Committes which shall consist of a teacher

*_ appoisted by the MTA Executive Board, a teacher mutually agreed upen’ by the parties, and a

C 1112

- person whe Is the designee of the Supeointendent. Twice a year; npon request, the hssumauon

will be notified of the status uf the bank.

Sahbatir:ai Leave - Upm:t recommmdahun ’I:i:.;r ﬂ‘:;a Sup:iﬁtmdsu.t of - S.chm]s, a sabﬁaﬁcai le.aw:'

.. may bs granted to one member of the teaching siaff by the Board for teaching related work

approved by the superintendent or full-fime study in the United States at any regionaily. acoredited
gracuate school or at a foreign school approved by the soperintendent, including stody in another

arca of specialization. The Board agrees 1o fund at ieast one (1} sabhatical each year, suh_]fm {14
the following condijons: .~ -

L . The teacher has coimpleted at lcast seven {7) consecutive fufll sehool years of service in the
Merrimack Scho-ol System. -

2. All sabbatical Teaves 5113,11 be for a full Memmac;lc school vesr (i.e., July 1* through June
30™), and teachers will be paid by the Board at fifty percent (50%} of the salary rate which
they were receiving during the school year immediately prior fo #he commencement of the
leave. Upon rehum from such eave, teachers will be paid at the next salary step abave that

- _siep which they were ¢n nmmduatel}* prior to the cnuunenoemm; of the leave.

3. Reques for sahbatwal leave mugt be recelved by the Supmntendmt of Scheols in writing, in
+ such form as may be required by the superintendest, no.liter fhan fhe ffteenth (15%) of
December of the year precedmg the scheol year for quch the sabbatical lmw: 16 requesied,

21 :
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The superintendent shall inform each applicant in writing of the action to be recommended on

the request for sabbatical leave no later than January thirtieth (30™) of the school year

preceding the school year for which the sabbatical is requested. The Board shall notify the
teacher of its intent relative 10 the request for sabbatical leave by March 31% -

Each teacher must agree to reium to service in the Memrimack Public Sthools immediately
upen termination of sabbatical leave and to continue in such service for a period of three (3)
years, unless physical disability makes this impessible or there is mutuzal agrecment to the
contrary. A signed statement in the format of a promissory note shall stipulate that failure of
the teacher to provide such service shall result in (he chligation to reimburse the Memrimack
School District a proportional part of ihe salary paid 1o him/her during sabbatical leave
determined by the fraction of thic three {3) yeers not served following the leave.

A camﬁlete and detailed cutline of work and/or of study 1o be performed during (he period of
leave shall be provided in the raquest for leave. .

Approval of leave shall specify the work andfor study to be performed and failore.to abide by
the terms and conditions of such approval shall sutomatically result in pro-rata adfustment or
cancellation of salary, or reimbirsement to-the Bosrd of a1t ar part of salary paid to date. .

Upan return from any paid or inpaid Jeave, teachers shall retum to the same position which they
held prior to the leave. If that position no longer exists, the teacher shall be given the next open
position for which they are qualificd and certificd. Teachers shall retain previously accrued
bepefits including seniority and sick leave to which they are entitled. Leave time under this article
shall mot be counted towards the attainment of continging contract,

" Upon retum from such leave, teachers will be paid as follows;

. Teachers who worked &t least mincty-one (31) days in the school year in which their leave
_ began: They will bs paid at the next salary step above that step they were on immediately

prior 1o the commencement of the leave.”

' Teachers whao woﬁ;:d.ninet}r {9¢} days or less in the schoal year ju which their leave began:

They wili be paid at the same salary step they were on iramediately prior- to the
commencement of the leave. - 2,
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12.3

12.4

ARTICLE X11
INSURANCE

The Boand agrees'to maintsin'm effect an insneance plan for all empleyees 86 long 23 they remain
or the Merimack School payroll. A summary of the benefits fo be pri:mded mmder said plan is
set farth in Asticle XTI The Boeard andfor the Assgciation reserve the tight to imvestipat: a
change in the i lnsmanCE carrierts). In the event the Board or the Associatinn desires to change the
instrmce camier(s) or the design of the current pans, fhe Board or Assaciation s‘.h.a!l netify in
writing the other party to discuss the proposed chanpe,

The Board and/or Assucmtmn will Jend its tesources to facilitare the resaarch of the carrier(s). A
research commitiee will be formed i agreement by both the Association and the Board. The
comtnittes ghall make a recommendation and present to both pariies any proposed changes to the
carrier and/or plan designs. Any chanpes in carrier or pl:m designs. must be approved by both

: parhes by March 1* of the r:untrant Year,

The Board will allocate Twenty. Thousand Diollars {:’520,001] ﬂﬁ} peT year fm’ th: purpnsc -:rf '
faciltating the reseatch referred tn the above,

The Board will not ifself pay the insurance benefits referred to i Section 12.1 but will obtain
pelicies or contracts fru'm insurance companics which will administer said benefits. .

“The. Roard aprees to pay Seven Thousind Five Hundred Dollare {$T,£D'D {I-EJ) to the namr.d
beneficiacy. or estate of any member of the bargrining unit who dies while employed by the

Merrimack School District. It is agreed by the parties that the Board shall have the sole and -
absolute right to maké any such Seven Thonsand Five Himdred Dollare {$7,500.00) payment
from either Merzimack School District monies or from any other source of the erd 3 chnasmg

The Buard agrm to prowﬂe a Long Term Dmal:ahty Polm;r for s;Ii 'ﬁ.ﬂl tIIIlE Isﬁchem who work
thirty (30} or more howrs per week during the school year effective July 1, 1991, The Long Term
Djs&bﬂlty Policy will pay sixty-six and two-thirds (66 2/3) percent of basic monthly-eartings 10 2
maximam benefit of Three Thousand (33,800.00) per momth with a ninety (90% duy eliminaticn
period of until a teacher hag exhausted al] of his'her accumulated sick legve, whichever is greater.
This. benefit covers employess up to the social secirity -normal - retiternent age or mntil zcal

| Ietirement, per the terms and conditions of the policy: The. specsﬁcatmns for the. ang Term
-B:aahht}r pu!my awit) b-;agrucd upumb;.r bﬂthpa:mes o _



13.1

13.2

132

13.4

13.5

136

ARTICLEXIDT
HEATLH AND DENTAL INSURANCE
The Board ﬁgrces 10 provide hospitabmedical -insurance coverage. The. Board shall pay a

percentage of the mondbly cost of service for cither amgle peraon, two-persodl or family hospital-
medical insurancs plan covering School Dastrict smplovees, or appiy the dollar équivatent thereot

‘toward othet ingurance plans offered to employees by the Schood District

The Board sgrees to pay: -

' £9% of the Point of Service Flan in 2008-2009
£7% of the Point of Service Plan in 2009-2110
- 35% of the Point of Semce Plan in 2011}21}‘11

Teachers ma}f select smgle two (2) person, or family coverage.

An crployee must enroll as a member of one of the selections under the provisions of Section
13.2 abeve in order th be cligible for benefits or contributions set forth herein,

The difference between the Boards comntobution set forth in Section 13.1 above and the actual

- cost to the Board to provide the coverage selectad by an employee imder Section 13_'2 above will

be payroll deducted from an appropriate payroll pericdis) by the Boacd.

1 a married couple is emplayed by the School District, then nn]y cne (1] sponise shall be eligible
for. the benefits provided in this Section 13.1. The ron-enrclled spouse shall be elipible for a
lutnp sum payment equal to One Thousand and Five Hundred Dollars {Sl 500, Dﬁ] This payment

o sha.]l take place hy December 15"‘ of that school year.

If 2 mamied couple is emp]u}'ed by the School District and both cmpluyc:s are covered by this
contract, ﬂmboth employees ate eligible fs}r dental benefits as described in Section 13,7,

- -Sheuld an ¢mplo}'=¢ of the School District opt aut of the hf:alﬂ'.u insurence benefit and choose 10 .
. be covered under their spouss’s health -insurance only, the School District shall pay said -

eoployes a lump sum equal to Oneg Thousand and Pive Hundred Dollars (31,500.00). Said
stipend shall be paid to the-employes in & lump sum payment no iater than December 15™. -

- Cumrent employees choosing this benefit must select this option during the annual spring open

enroliment pericd each yesr. Proof of insurance must be provided to-the schoo] district by

_ Augusi 1* of each year. Néwiy hired employees may select this option when hired.

M



13.7. The Board agrees 10 pay Ninety Percent {24} of the monthily premivn cost for cither the single,
two-person or family plen to provide Dental Option 1 with a Twenty-five Dollar ($25.00)
deductible of the so-called Delia Dental Plan for teachers covered by ‘this Agreement with the
follewing coverages: ' L i 5

Coverage A (Diagn.osﬁ:: and Preventive] - im porcent. payment _
Coverage B {Rostorative, Oral Surgery) - — B0 percent payment, $25 deductible;

Endontics, Peniodoniics §1,000 contract year maxinnm
; . Denture Repair, Palliative 3 . s o
Coverage C  (Prosthodimtics) . — - 50 percent payment, $25 deductible,
' . $1,000 contract year maxmmumn
Coverage B {Orthodontics) : ; —_ 50 percent payment Hfetime
R T -maximum $1,000 {¢nly For those

nineteen years of age or youmger)



* RN 90% of BA
* Degreed RN 100% of Track

 BA-

ARTICLE XTIV

MERRIMACE, 5CEH CX QUL RIFTRICT

SALARY SCHEDULE

2008-2004

. BA+1S BA+3aMA  MAHS

MAS30/RD

Years of Siep

Bxpericnce

As of 901
0 1 $32,550  $33,990 $35,385  $36,315 $38,220
i 2 $31700  $34,965 $36,755 338,045 339,310
2 3 $35071  $36,361 $38,151 $39,441 $40,706
k| 4 $36,467 537,757 339,522 $40,837 $42,102
4 5 $37,863 - $39,153 $40918  $42.233 543,493
5 & 339259  £40,540 $42,314 343,629 344,804
6 7 $40,680 341,945 $43,710 . $45,023 346,200 -
7o 2 $42.076 843,366 345,106  $46,421 547,685
k4 g $43,472 544762 $47,102  $48.417° 549682
g 10 544,868  $46,158 348498 549,813 $51,078
10 H $46289  $47.554 $49,804  §51.208 $52,474
11 12 $47,685  $48,975 $51,296 $52,605 $53,870
12 13 340054 256,371 FE2,703 £54,001 $55.266
I3 i4 $50,427 851,742 354,117  $55397 $56,662
14 &3 $51,823 853,113 $55,503 - £36,793 $58,058
15 16 $353,219  $54,509 $£56,890  S58,189 859,454

16 17 $54,615 355905 - $58,270  %59,385 $60.850

17+ 1% $56,571

351,861 360,301 i61,616

62,5906



 ARTICLE XTY
MERRIMACK SCHOOL DISTRICT
SALARY SCHEDULE
2009-2010

* RN 20% of BA
- ¥ Degreed RN 100% of Track

Years of Step BA BA+IS  BAHI6MA MA+1S  MATIO/PHD

Bxpericnoe - ‘

As of 9/01
o i $32,900  $34130  $36035  $37315  §383720
1 2. 334050  $35045 $37305  B3B445 839710
e 3 $35201  $36491- 38,701 © 539841 . $41,106
3 4. $36597  §37887 840072 $41,237 542,502
4 5 .. $37983  §30,263 941,468 - $42,633 0 $43,308
5 S 6 . 830434 T S40,679 543004 §44220 $45.204
6 7 $40.880  $42,095  $44.410 545625 346,600
7 i $42276 © $43.496 . 345806  $47,021 548,486
8 ‘9 543,672 - 345012 $47,702 $45,017  $50.082
-9 10 $45068 546458 - $49298 (850913 $52,178
19 11 $46489  $47,954 $50.994 . §52300 . $53574
11 S12 . WIS 549,375 952300 352,705 . 454,970
12 13 B49,186.  $50,771 85463 $55451. 856,366
13 14 $50357. . B51,942  $55.567. - $56,847  $57,762
14 13 $51,953-  $53,243 - 856953 $58243 859,158
15 16 $53,349° 854639 $I8,349  §59,639.  $60,554
16 17 854,745 856035, $39,370  S60,685.  $61,950
17+ 18

$33,071 $£55,361 . 361,801 $63,216  $64,747



* RN 9% of BA

ARTICLE XTV

; SCHOOY. BTSTR]

SALARY SCHEDULE

2010-2011

* Degreed RN 100% of Track

Yeasof  Swp BA- BA+15  BA+36MA  MAFIS  MA+30PhD

Expetience T ' =5 '

As of 9/03
0 1 $33,100  $34230  $36435  $37615 . $38920
1 2 $34,080  $35,075  $37,705 538745  $40,010
2 3 $35231  §36,521 533,101 540,14 $41406
3 4 §36,627  §37817  $40472  S$41,537 | $42,802
4 4 $38.023  $39,313 $41,868 542933 $44,198
5 4 $35,484  $40,709  $43,614  $44.730 345,504
6 7 $40.980  $42125 345010  $46,125 346,990
7 8 $42376 343526  $46,406 347521 $48,786
8 9 343,770 $45,182 48302 . 349,617  $50.382
9. 10 $45,168 346,658 - $49998 351613 552,978
10 11 346589 $48234  S51,794 853009 $54.574
I 12 S47985  $49.675  S53,550  $54905  $56,470
12 213 549216 $51071 855863 $5TIST 857,866
13 14 $50,587  $52;042°  S5TA4IT $5R.R47 559,762
14 15 $51,983 853273 $58,803 $60243  $61,158
15 16 353,379 $54.669° 860,199 861,489  $62,054
16 177 854775 $36065  $60,370  $6L685  $63,050
17+ ‘18 $39,256  $60,546 $66,547

563,201

i

" $64716
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15.2

15.3

154

155

156

' PLRTICLE xv
REDUCTION IN FORCE AND RECALL POLICY _

If it is necessary to reduce the nwnber of teaching staff covered by this agrecment, the following
procedurs will be utilized: :

As eoon 85 & reduction In force is placed on 3 schoel board agenda for discwssion, the
president of the Association shall be notified in wTiting, specifying the nature of the
proposed reduetion.. -

Reductions will first be accomplished be attrition: resignations, retirements, etc.

If forther lavef are necessary, then teachers shull be laid off based on the following

classifications:

Crades K-6

Grades 7-8 {by department, withio certification)

Grades 9-12 {by depariment, within certification)

. Specialists, grades K-12 by arca of spectalization, for example, but not limited to, the
Following subject areas: art, music, physical edusaticn, library/medis, and guidance.
Special education (by ancas of certification}

Murges

6w

i o

Within these classificatians, tsachers with the loast seniority shall be laid off first. Sewiority is
defined a8 the lotal years of uninterrupied service to the Memimack School Disitict, within 2

bargaining unit position. Part-tiroe, paictial, and job share staff will acerue seniority oo a protaled
basis.

Teachers shall be recalied in reverse order of layoff for any position within the classification m
which the layoff oocurred.

1. Lad off teachers shall he eligible for recall fu{ a fifteen (15) month peried following their
final date of employment,

2. Teachers shall be responsibie for notifying the superiniendent in writing of their current
address. Recall notices shall be mailed certified, return receipt requested.

3. Teachers shall have twenty {207 businass days to resprmd to eny recall notice. Failure to
accept recall shall terminate the teacher's rights under this article.

4. Nonew employees shafl be hired for any vacency within a classification while there are laid
off persannel from these classifications available to 611 thoze positions.

5, Teachers who are recalled shell retain previously accrued bepefits, including seniority and
sick leave.

When two or more teachers who are being congidered for Rednetion in Fores were hired on the
seme date, senfority will be further defined by the date and time of the District’s reccipt of the
signed conditional offers of employment. Signed conditional offcrs of conployment will be
marked with the date and time upon receipt by the office of the Superintendent of Schools.

2%



16.1

162

16.3

164

ARTICIE XVI

MISCELLANEOUS PROVISIONS .

If any provision of thiy Agreement or auy application of this Agreement to any employee or
group of employaes i3 held to be contrary 1o taw, then such provision or application shall not be
deemed valid and subsisiing excepl 1o the extent permitted by law, bot all other provisions or
applications shall continue jn full force and effoct,

The Board and Association agree that there shall be no discrimination and t™hat all practices,
procedures and policies of the school system sghall clearly exemplify that fhere i3 no
discrinyimation in the hiring, training, sssignment, promotion, transfer, or discipling of teachers, o
in the application or sdministration of this Agreement on the basis of race, ereed, color, religion,
national origin, sex, domicile, marital status, membership andfar activity i the Association.

Copies of this Agi'ecmmt ghall be printed at the expense of the Board within thivty {30) days alter
the Agreement iz signed and presenied to all teachers new emplnyed, hereafter ernployed,or
conzidered for employment by the Board

Atry individual contract (Appoodix A attached hereto) between the Board and an individual
teacher heretofore or herepfiter executed shall be subject to and consistent with the temms and
conditions of this Agreersent. If an individual contract containg any language inconsistent with

this Agreement, it ghall be considered invelid and this Agreement, during its duratiom, shall be
‘confrolhng.

30
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17.2

ARTICLE XVIT

NOTICE UNDER AGREEMENT

Whenever writlem notice to-the Board is provided for in this Aprecment, sach notice shall be
addressed to chairperson of the school boad at hisher current address and at the seme time a
copy will be scmt to the Superintendent of Schools, 36 MePhwain Strect, Mermimack, NH 03054,

Whenever written notice to the Merimack - Teachers Associabon is vrovided for 1o this
Agreement, such notice shall be addressed to the President, Mermrimack Teashies Assocation, st
his/her then current address. The Association shall prompily notify the Superintendant in wiiting
of any such address.

ki |



18.1

ARTICLE XVIIL

STRIKES ANT} SANCTIONS

The Assoriation and the Board subseribe ta the principle that differences shall be resolved by
p::aceﬁﬂ and appropriate means without interruption of the operations of the Metrimack Schoal

© District  The Association, thersfore, agrees that, during the life of this Agreement, it will oot

Sponsor, support or instigate any strike, sanetion, work stoppage, or other concerted refusal to
perforn work or curtailment of sny of the operations of the Merrimack School Distoct by
igachers covercd by this Ag;eemcm, nor shall the Board engage in any form of lockout apainst
teachers. _ ;

iz



ARTICLE XX

FINAL RESCULUTEON

'19.1. . This Agreement represents the entire agrr.m}mt.and the final resolution of all matters in dizpute
between the parties, and shall not.be changed 'or altered mless ﬂ:.c change or alteration has bem
agrecd to snd cvidenced ip writing by the parties bereto, -

33



201

ARTICLE XX
EXPENDITURE OF PUTRLIC FIINDS
Any aprecmernt roached which requires the expenditure of public funds for Tis imp]‘ememﬂﬁuu
shali not he binding upon the Board vnless, and until, the necessary specific annvsl appropriations

have been made. [ such funds are not forthcoming, the Board and the Asseciation shall resume
negatiations regarding the matters affected in accordance with R3A 373-A:3(TN)(b).

34



21.1

212

. ARTICLE XX1
. DURATION OF AGREEMENT

Thiz Apreement shall contitme in fll force and effect untl! twelve o'clock midnight June 30,
2008 and from year 1o yvear thereafter iniess writlen notice of desfre to terminate or modify this
Agresment is given by either party to the other by registercd er certified mail on or befors
October first (17) of any year.

This Agreement may be extended from time to time beyond its expiration date by written mutasl .

agreement of the rcpresenl‘.anvcs of the Merrimack School Board and the M&mmark Teachers
Association.

35



IN WITNESS WHEREOQF, the parties have executed this Agreement on this ] zﬂ?da}r of

M ﬁ)[ , 208 , as of the date and year first writien above.

MERRIMACK, SCHOOL BOARD _ MERRIMACK TEACHERS ASSOCIATION

A
e

Chief Negntiator,




APPENTIIX A

MERRIBMACK DISTRICT SCHOOL BOARD
TEACHER!S CONTRACT

ARTICLES OF AGREEMENT made this  dayof 0 by
and between Merrimack District School Board of M.crrlmuck, party of the first part, and

al : ;petty of the second part,
heremafter celled “Teacher,” witneaseth: :

1. That the party of the first part agrecs to and does hereby employ said party of the second part to
tezch for the - - schoo] year not fo excead one hundrgd cighty-seven {187) school days,
inclusive of the 1ime spent in service of the District as set forth in Article VI, Section 7.2 of the Master
Aprecment, beginning the Monday before Labor Day at an amual sajary of § -

peyable in bi-weekly installments. Said party of the first part reserves the nght to make such changes nf
assignment #s the exigéncies of the school may require,

2, Said party of the sceond part declares that hefshe holds o Mew Hamps]me certificate, hc:nse or
permit, to teach from the Commissioner of Education, and agrees to conform to and eatry cut 2l lawful
teguiations which may be prescribed relative to the conduct of the school, ahd to carry out any and all

' dutics, assigned by the building principal, required for the operation of the cotnplere school program.

3. Itis mmiually apreed:

" [a) That the party of the first part may, without lizbility 1o itseli’ orﬂm Distict, terminate this
cortract in accordance with R84 189:13 {1555% md said contract becomes void subject 14
appeal if the 1cacher is removed by the Superintendant or if hisfher hncnsa o pen:mt is
revoked by the Commissioner of Education.

{b) That, except as given in (2}, this contract may net h-e terminated at any fime prior to Its
expiration without the consent of both partiss, and any request for its termination, except for
wrgent persenal nees, shall be by written notice of at least four (4) wecks, or (he date of hlnng
@ surtable r-:plam:mmt fer the individual, whichever dateis later.

IN WITHESS ‘W]{EREGF the pa:n:les hereto have hereunto set their hands and geals the day and }rear
first sbove wntten .

MERRIMACK DISTRICT SCHOOL BGARD

‘By mhOM W W ER : .
Superintemdent of Schools Employee Number
By ; . -
Tescher : ' Pudget Account Number
Pozition Number

37



APPENDIX B — NURSES
MERRIMACK SCHOOL DISTRICT
36 MCELWAIN STREET
MERRIMACK, NEW HAMPSHIRE
NTIRSE CONTRACT
Date:

Murse:

The following are the conditions for your employment with the Merrimack School District

for the school year.
187 Diavs per year
Salary

" Date of hire

Benefits for t!ns position are listed in the Master Conrmct negotiated between Merrimack Teachers
Aszociation of NEA NH and the Memmar.k Schoel Beard.

Pleage sign both coples angd: Tetum one cnpy to the building pnnmpal Your signatura acknnwledges _
receipt of this contract.

Superintendent of Schools Hurse

Empla yee Number

Date ..



APPENDIX C
MERRIMACK BCHOOCL DISTRICT

. DUES DEDUCTION AUTHORIZATION FORM

"NAME:

fPlease Print)
I hereby muthorize the Mm‘i:ﬁa;k School District to withhold from my BE]B.I‘_',I'. the swm of
$ | '_'membership dues as follows: _
 For membership in the Merrimack Teachets Association, the sum of §_ paryean
For membership in the NEA-New Hampshire, 111;: sum of § J'ET Year;
For memb?:m‘rrip in the Naticnal Education Asscc_iaﬁon, the sum of § ! per YER[,
For dmat_iuna to HEA-PAC, the sumrof § per ygar; .
For demations to MHEPAL, the sum of § Ter year.

The sums thus to be deducted shall be deducted in twenty (20) equal instalments over twenty (203
consecutive pay periods und are herchy assigned by me to the Merrimack Teachers Association, I there
are fewer than 20 pay periods remaining in the schoo! year, ! antharize the Merrimack School Distriet to
equally dishurse the above amount to the Treasurer of the Assoviation over the remaining pay periods.
Theze sums are to be remitied by the Mertimack Schoo} Thistrct to the ‘Treasurer of the Association, and
having done so, the Board shall be held harmless From any claim(s) in copnection with the provisions of
this Appendix C. 1t is farther agreed that the Board assumes ne filancial Tiabality except to forward ot
cach payroll peried those funds mch have been properly authorized and deducted that payreli period,

“This authorization and asmgnmmt shall continuc in fali force and effect for the balance of the schoot year
in which the deductions are 10 be made or ymtil rwak:dhjfm: Such revocation shall be effected by

written notice to the Schml Dristrict arr.u:l the Asseciation, gwmg ﬂ'urrt}t (30} d&ys notice of m:f desire 19
rwoke BamE. . S

' Eignanm_::

Date:

Employes Number

5%



APPENDIX D

GRIEVANCE HEPORT FORM
Gricvance Mo, ' : MERRIMACK SCHOOL DISTRICT
To: : Complete in Triplicate with copies 1o:
Principal o Department Head o O 1. Trncipal/Department [Tead
: : : 2, Superintendent
3. Association
SCHOOL: NAME OF GRIEVANT: - DATE FILED:
LEVEL A
Date of Gritvance: '
1. . Statement of Grievance {Be sure to inclade the specific violation or condition with proper
references to the contract agreement’y:
I ReliefSought:
Signature _ o Date

Amswer given by Principal or Department Head!

. Signature Date
Position of Grievant: )

Signature ) Erate



Date raceived by Principal or Superintendent:

If K-8, Superintenderst receives Grisvance

(If additional space is required, attach -

additicnal shest.)

If 812, Prineipal Receives Grievance
Answer given by Principal or Superintendent:

Signature Date
Position of Grievant:

Sipmatire Dhite

LEVELC

Received by Superintendent:
Aunswer given by Superintendent:

Signature " Dute
Position. of Gricvant:

Date

Signature

41



LEVEL D

Date Submitted 1o Arbitration: -

Signature Date
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