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PREAMBLE i

The Manchester Board of School Committee and the Association of Manchester Principals
affiliated with Teamsters Local Union No. 633 of Manchester, NH (Local 633) recognize that the
development of a quality educational program for the children attending the public schools of
Manchester isa joint responsibility that can be best achieved by agreement that all parties work toward
common goals. The Manchester Board of School Commiittee and the Association enter into this
Agreement with mutual dedication, recognizing that the experience, creativity and judgment of all
parties are necessary to reach the educational needs of the community. The parties agree that this
Preamble shall not be subject to any grievance or arbitration provisions hereinafter set forth.

The Manchester Board of School Comimnitiee (referred to hereinafter as the "Board") and the Association
of Manchester Principals (referred to hereinafter as the "Association™) agree as follows:

ARTICLE ONE
RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative pursuant to
provisions of New Hampshire RSA 273-A for all Secondary School Principals, Assistant Secondary
School Principals, Middle School Principals, Assistant Middle School Principals, Elementary School
Principals, and full-time Elementary School Assistant Principals of the Manchester School District,
hereinafter referred to as "bargaining unit members”. Excluded from recognition or coverage under
this Agreement are the Superintendent, Assistant Superintendents, all administrative personnel,
temporary help, attendance officers, social workers, all fill-time workers on general projects and
all other job classifications and employees of the Manchester School District, SAU No. 37. It is
specifically agreed by the parties hereto that the terms of this Agreement shall apply only to those
bargaining unit members in the job classifications set forth in the first sentence of this Article.
Unless otherwise indicated, references to males include females.

ARTICLE TWO
NEGOTIATIONS PROCEDURE

A, The parties agree, in the interest of good faith effort to reach agreement, fo negotiate on wages,
hours and conditions of employment, other than those managerial policies referred to in RSA
273-A:1,X1, which are the exclusive prerogative of the Board.

B. On or before January 31 preceding the expiration date of this Agreement, ejther party may
notify the other party of its intent fo negotiate the terms of successor agreement. By March 15
of the year of he expiration date of the contract, the parties shall meet to begin the collective

bargaining process.

C. The Board will, upon written request of the Association; within a reasonable period of time,
make available to the Association such information as may be allowed by law, which is

necessary for negotiations and the resolution of grievances.

D. Any agreement reached which requires the expenditure of additional public funds for its
implementation shall not be binding upon the Board unless, and until, the necessary
appropriations have been made by the Board of Mayor and Aldermen.




E. Disagreements over interpretations and applications of this Article shall be resolved either
by arbitration, the PELRB or a court of competent jurisdiction. Use of one forum precludes use
of the others by the party which makes the initial choice. Efther party to this Agreement may
exercise any right of appeal to a forum of competent jurisdiction.

ARTICLE THREE
STRIKES, SANCTIONS, RESIGNATIONS AND LOCKOUTS

The Board and the Association desire uninterrupted services and, therefore, it is agreed that during
the term of this Agreement hiatus, the Board shall not cause or sponsor any lockout, and
the Assoociation shall not cause, sponsor, encourage or condone any strikes, sanctions, wholesale
resignations, job actions or any curtailment or interruption of the operations of the Manchester
School District. Both parties agree that they will immediately disavow any such activity. If, at the
expiration of the Agreement, the Board and the Association have not reached agreement on a Master
Agreement for the following school year, the Association may engage in any activity which is not
unlawful in the State of New Hampshire.

ARTICLE FOUR
MANAGEMENT CLAUSE

The Association agrees that, except as specifically abridged or limited by the provisions of this
Agreement or any agreement that may hereafter be made, all of the rights, powers and authority of
the Board and its agents to manage, direct or supervise all of the operations of the Manchester School
District and its employees in all its phases and details shall be retained by the Board and its agents
and the exercise of any such right as set forth in this Article shall not be subject to the grievance or
arbitration provisions of this Agreement.

The parties agree that neither the Board nor the Superintendent may lawfully delegate powers,
discretions and authority which by law are vested in them.

ARTICLE FIVE
SALARIES

Upon Ratification and approval by the Manchester Board of Mayor and Aldermen, the
following wage adjustment shall be made: Effective on July 1, 2024, a 6.0% COLA shall

be granted.

Effective on July 1, 2025, a 4.0% COLA shall be granted.
Effective on July 1, 2026, 2 4.0% COLA shall be granted.
Effective on July 1, 2023, a 2.5% COLA. shall be granted.

Each classification in the New Hire Matrix shall be increased each year of the confract by
$3,000.00, for a total of a $9,000.00 increase by year three of the contract.

The New Hire Salary Scale shall be adjusted by each COLA granted and by each day added
to the work schedule in Article 9,



All bargaining unit members shall be paid in twenty-six (26) equal installments each
fiscal year beginning with the second Thursday in July.

Bargaining unit members who may be required to use their own automobile in the
performance of their duties shall be reimbursed at the IRS rate for all driving done by them
outsijde the Manchester City limits. The distance shall be computed by the Superintendent or
the Superintendent's designee.

A bargaining unit member, who serves in another 1 administrative capacity, for twenty (20)
consecutive days or more, shall receive the base salary for that capacity, providing that the
base salary for that capacity is higher.

Bargaining unit members, qualifying for a salary adjustment because of the attainment of
additional college credit, shall be paid on the new scale effective July 1st 6 of each year, and
will have until that date to submit documentation of completion of courses. Bargaining
unit members, qualifying for a higher scale at the close of the fall or winter semester, will be
paid on that scale effective February 1st 9 each year and will have until that date o submit

documentation.

ARTICLE SIX
INSURANCE

The School District will pay eighty-five (85%) percent of the following District HSA Health
plans.

L. Lumenos Regional High Deductible Health Saving Account (HSA) Plan; Or

2. Lumenos National High Deductible Health Saving Account (HSA) Plan,

For those employees electing to take either plan specified in Section 1 above, they shall receive

W

from the School District annually $1,560 for those on the single plan and $3,000 for those on
the two-person or family plan that shall be deposited into a Health Savings Account (HSA).
Said contributions and funds shall be governed by the applicable federal law. Half of the
School Distriet's annual contribution amount shall be deposited in the HSA at the beginning
of the plan year with the second half being deposited over the course of the remaining plan
year. Provided however, if the employee experierices a catastrophic illness during  the
plan year that results in the employee incurring medical bills that exceed the amount of the
funds then in the HSA, upon presentation of an explanation of benefits form, the School
District shall contribute additional funds up to the maximum annual contribution by the

School District.

The School District will pay eighty percent (80%) of the following District health plans; to
a maximom of 80% of the cost of the HSA Health Plan:

Blue Cross/Blue Shield HMO Site of Service Access Blue New England ($250.00); or
Blue Cross/Blue Shield HMO Site of Service Access Blue New England ($1,500.00); or
Blue Cross/Blue Shield POS Site of Service Blue Choice New England ($300.00); or




Blue Cross/Blue Shield POS Site of Service Blue Choice New England ($1,500.00)

Also, the Manchester School District may, in its sole discretion, obtain such insurance from
a different carrier, provided the benefits are comparable with those benefits of the
aforementioned health insurance plan, and provided that such change does not exceed the
amount set forth above. It is further agreed that the Manchester School District may make
available, in addition to Blue Cross Blue Shield Choice Plan, health, health insurance plans
from other vendors, provided that such plans have been approved by the Association, and

participation is voluntary.

All bargaining unit members shall be covered from the first day of employment, provided
the bargaining unit member has been hired and has completed and returned to the
Administration the application forms for such coverage at least thirty (30) days prior to the -
first day of coniracted employment. The Administration shall send to all new employees
covered by this contract, immediately upon hiring, all necessary forms for health insurance

coverage.

The Manchester School District agrees to establish a fund to provide for the payment of Fifty
. Thousand Dollars ($50,000) to the named beneficiary or estate of any member of the
bargaining unit who dies from any cause while employed by the Manchester School District or
who dies within sixty (60) calendar days of separation from service with the Manchester School
District because of paid retirement, disability retirement or resignation due to health
reasons. There shall be no right to the Fifty Thousand Dollar benefit under this provision
beyond the sixty (60) calendar day period referred to in the preceding sentence. If is agreed
by the parties that the Board and/or the Manchester School District shall have the sole right
to determine whether the Manchester Schoo! District will make the payment referred to
above from the fund established by the Manchester School District or contract with an
insurance carrier or another company of the Manchester School District's choosing to

provide this benefit.

The Board agrees to continue coverage under Delta Dental Insurance Plan Coverage A, B
and C as agreed to by the parties. The Board shall pay an amount not to exceed eighty percent
(80%) for the coverage selected by the bargaining unit member. The annual maximum
dental allowance will continue to be $1,500.00 per person, per year,

See Appendix D

Liability insurance coverage, and/or self-insurance, and indemnification for any deductible
amount of the liability coverage shall be maintained for bargaining unit members under the
same terms and conditions as for other employees of the City.

The Board agrees to create a Salary Reduction Dependent Care Assistance Plan in
accordance with current Federal laws and regulations. The DCAP will be maintained for the
exclusive benefit of the members of the bargaining unit as long as it is approved by the
Internal Revenue Service and in compliance with applicable Federal laws and regulations.

Effective on December 17, 2019, of this Agreement, the District will pay one thousand
five hundred dollars ($1,500.00) to any bargaining unit member who terminates his/her
existing health insurance coverage under the District's plans and who also provides
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satisfactory evidence that hefshe has valid alternative health insurance coverage
elsewhere. This is a taxable benefit. |

ARTICLE SEVEN
PROFESSIONAL DEVELOPMENT

The Board will pay ninety percent (90%) of the cost of seminars, workshops, conference fees,
tuition for courses, textbooks and required course fees taken upon the written  approval of the

Superintendent.

If a specific course for the purpose of acquiring additional skills is required of a bargaining unit
member by the Superintendent, the Board will pay the cost of tuition, required course textbooks
and required fees for such courses.

The annual expenditure shall not exceed Eighteen Thousand Dollars ($18,000.00).

If at the end of a contract year on June 30, the total amount specified in Section C.1, has not been
spent, the amount that remains will be used to reimburse those bargaining unit members whose
professional development expenses exceeded $3,000.00 during the contract year. The funds wili
be divided equally except in no case will a bargaining unit member be reimbursed for more than
the actual cost incurred for professional development.

Each administrator shall be allowed to attend the annual meeting of the NHASP and at least
one-third, on a rotating basis, shall be able to attend the applicable annual meeting of the
NASSP, NAESP and ASCD. The Board shall pay the reasonable travel costs and expenses
incurred while attending the aforementioned meetings; payment to be charged against the dollar
amount provided in Article Seven (C) above.

The Board will pay the State recertification fee for each administrator upon 'presentation of
proof of payment.

ARTICLE EIGHT
RETIREMENT SUPPLEMENT

Bargaining unit members who retire with fifteen (15) years of service in the Manchester
School District, and who are taking benefits from the New Hampshire Retirement System at
the time of separation shall receive at the time of separation a payment of Seven Thousand
Five Hundred Dollars ($7,500.00), provided they give notice of their intention retire by the
preceding March 31%, except in the case of disability retirement. Unless otherwise agreed in
writing, in order to be eligible for this stipend an employee must work the entire school year

in their last year of employment.

Retirees are entitled to benefits in accordance with State and Federal Laws.

ARTICLE NINE
EMPLOYMENT

The work year of bargaining unit members shall be July 1 through Sune 30 and shall be
implemented as follows:




A2,

A3

A4

AS

A6

B.l.

B2

Bargaining unit members recognize the importance of their administrative functions in the
educational process and they agree that they must expend additional time each work day in
order to fulfill all routine and innovative duties.

The 2019-2020 contractual work year for all principals shall be two hundred twenty-seven
(227) days. The contractual work year for secondary and middle school assistant principals

shall be two hundred twenty five (225) days.

Effective July 1, 2020, the contractual work year for all principals shall be two hundred
twenty eight (228) days. The contractual work year for middle and high school assistant

principals shall be two hundred twenty six (226) days.

Effective July 1, 2021, the contractual work year for all principals shall be two hundred
twenty nine (229) days. The contractual work year for middle and high school assistant

principals shall be two hundred twenty seven (227) days.

The contractual work year for elementary school assistant principals shall be as follows:
1. 211 days effective November 25, 2019.

2. 213 days effective July 1, 2020

3. 215 days effective July 1, 2021

4, 218 days effective July 1, 2022

5. 221 days effective July 1, 2023

Each principal’s pay shall increase by their per-diem rate for each day added to their
contractuel requirement.

Up to one half of the additional days added to the confract each year may be specifically
scheduled by the Superintendent. The remaining days will be used at the discretion of the
bargaining unit member provided that all days are worked within the work year as defined in
Section A above. A work day may be completed on a weekend or holiday.

The Superintendent may require bargaining unit members to work additional days, not to exceed
three (3) per contractual work year; however, in such cases the bargaining unit member
affected will be paid on a per diem basis. In no event will any bargaining unit member be
required to work additional days unless they have received at least two (2) weeks advance

notice from the Superintendent or his designee.

All newly employed or reinstated bargaining unit members shall be compensated in
accordance with Appendix A. -

Any bargaining unit member hired for a full contract year shall receive full contract benefits.
Any bargaining unit member who works for more than one half contract year in the same
position shall also receive full contract benefits on 2 prorated basis for salary and fringe
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benefits. Any bargaining unit member, who works in the same position for more than thirty
(30) calendar days, but less than one half contract year, shail be paid the per diem rate for that

position,

Any bargaining unit member who is hired to fill a specific vacancy will be so advised in
writing that they are hired for 2 limited period of time by letter and will, in all probability,
receive a notice on or before April 15th 35 that their contracts will not be renewed for the

following year.

If it becomes necessary to decrease the number of bargaining unit members, the governing
body of the school systen may layoff the necessary number based on their seniority in
accordance with the guidelines and procedures set forth below:

The length of actual service of bargaining unit members in the Manchester School
System in the following classifications shall be used to determine seniority, provided the
bargaining unit member holds certification in that ¢lassification.

a. Secondary School Principal

b. Middle School Principal

c. Elementary School Principal

d. Assistant Secondary School Principal
e. Assistant Middle School Principal

f. Assistant Elementary Principal (Full-Time)

In the event of a layoff of personnel in any classification, the bargaining unit member laid
off shall be notified in writing on or before April 15th 10 prior to the contract year in which
the layoff becomes effective. If a bargaining unit member has previously worked in another
classification in the bargaining unit, that bargaining unit member will be placed in that
member's former classification. When placed in the former classification, that bargaining unit
member's seniority shall include the total years in service in the bargaining unit.

In the event of the layoff of any bargaining unit member in the classifications set forth above,
the governing body of the school system shall layoff the necessary number of bargaining
unit members in the inverse order of their seniority ranking in such classification, When
seniority is equal, the layoff shall be determined by lottery. Seniority shall accrue from
the first day of employment as a bargaining unit member. Any bargaining unit member on
layoff shall not be prevented from securing employment during, the period of the layoff.

Seniority lists within the classification set forth above shall be established by the
Administration by February 1 of each yeer. Such lists shall be promptly transmitted to the
Association. A bargaining unit membet’s position on the senjority list shall remain unchanged

during military and maternity leave of absence.

If a vacancy occurs, a laid off bargaining unit member with the highest seniority in that
classification shall be recalled first. Such notice shall be in hand or by restricted signature

9
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certified mail, postage prepaid, to the last address given to the Administration by the
employee. If a bargaining unit member rejects the offer or fails to respond to the
Superintendent within ten (10) calendar days afier receipt of the above notice of recall, the
employee will be deemed to have refused the position offered and the Superintendent may
strike that bargaining unit member's name from the various senjority lists and shall then
nofify the bargaining unit member with the next highest seniority.

Seniority shail be broken by:
a. Discharge for just cause;
b. Voluntary resignation;

c. Failure fo respond to a notice of recall as specified in the preceding Section 3;
d. Remaining on layoff for more than twenty-four (24) months.

A bargaining unit member who is laid off will remain on the recall lists for twenty-four
(24) months afier the effective date of said employee's layoff unless that bargaining unit

member:
a. Waives recall rights;

b. Resigns;

c. Fails to accept recall to the position that the bargaining unit member held immediately
prior to layoff or to a substantially equivalent position; or,

d. Fails to report to work in'a position that said bargaining unit member has accepted
within thirty (30) days after receipt of the notice of recall.

No new bargaining unit member shall be employed while there are certified, laid off and
available bargaining unit members to fill the vacancies.

A bargaining unit member who is subject to Iayoff and has the appropriate certification shall
be allowed to assume a teaching position before any new staff is hired to fill an existing
vacancy. The parties agree that this Section shall not have precedence over rights contained
in any other collective bargaining agreement within the Manchester School District.

An AMP bargaining unit member who assumes a new teaching position shall be treated as
laid off for the purpose of recall rights under Sections C.5, 6 and 7, above.

Building Presence/Availability:

Principals shall ensure that a member of the school’s administrative team (principal,
assistant principal) will either be physically present or available by telephone at all times
during school operating hours and as required by district administrators for emergency

purposes.

10
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2)

b)

c)

Definition of a Day:

The district recognizes and respects that building administrators sometimes work on
weekends and other “non-working days*” and count them towards the number of days
they are required to work annually in the contract. Therefore, those days shall be

accounted for as any regular workday.

ARTICLE TEN
ASSIGNMENT

All bargaining unit members will be given written notice of their salaries and building
assignments for the forthcoming year not later than June 30 of the preceding year, which will
be adhered to, except in unusual circumstances. In the event that changes in such schedules
are proposed after June 30", the Association and all bargaining unit members affected will be
notified promptly, in writing and upon the request within five (5) days from the bargaining
unit member and the Association, the changes will be promptly reviewed between the
Superintendent or the Superintendent's representative and the Assaciation,

ARTICLE ELEVEN
INDIVIDUAL CONTRACTS

The Board and the individual bargaining unit members will enter into individual contracts as
set forth in Appendix C attached hereto and incorporated herein by reference.

The following terms and conditions shall apply with respect to the employment of each
bargaining unit member:

The contract shall be renewed annually, automatically, during the period of said
bargaining unit member's first three (3) years of continuous employment by said Board,
unless the bargaining unit member has been notified, in writing, prior to April 15 that the
contract will not be renewed for the following year. If & bargeining unit member receives
a notice of non-renewal set forth in the preceding sentence, the parties agree that the
bargaining unit member shall not be entitled to a statement of reasons relating to any such
notice except as may be required by law. For each year for which this contract is
renewed, the annual salary of the bargaining unit member shall be in accordance with the
provisions of the prevailing Master Agreement between the Board and the Association.

After three (3) years of continuous employment by said Board, the contract shall continue in
force from year to year, subject to the following conditions:

It may be terminated by mutual consent at any time.

The bargaining unit member may resign by submitting written notice to the Board not later
than March 31 of the bargaining unit member's intention not to return for the ensuing year.

The Board may terminate this contract at any time for one or more of the following
reasons: (1) inefficiency or incompetence; (2) insubordination against reasonable rules of the
Board; (3) moral misconduot; (4) disability, as shown by competent medical evidence; (5)
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elimination of the position to which the bargaining unit member was appointed, if no
other position exists to which the bargaining unit member may be appointed, if qualified,
or (6) other due and sufficient cause, provided prior to terminating the contract, that Board
shall give the bargaining unit member a written notice that termination of that bargaining
unit member's contract is under consideration and upon written request filed by the
bargaining unit member with the Board within five (5) days after receipt of such notice,
the Board shall within the next succeeding five (5) days give the bargaining unit member
a statement, in writing, of its reasons therefore. Within twenty (20) days after receipt from
the Board of written notice that contract termination is under consideration, the bargaining
unit member may file with the Board a written request for a hearing, which the Board shall
hold within fifteen (15) days after receipt of such request. Such hearing shall be public
if the bargaining unit member so requests or the Board so designates. The bargaining unit
member shall have the right to appear with counsel of the bargaining unit member’s
choice at such hearing, whether public or private. The Board shall give the bargaining unit
member its written decision within fifteen (15) days after such hearing. Nothing herein
contained shall deprive the Board of the power to suspend the bargaining unit member
from duty immediately when serious misconduct is charged, without prejudice to the
rights of the bargaining unit member as otherwise provided herein.

The contract will automatically terminate upon the termination of the Master Agreement.
Pay will be terminate at the time services are terminated.

This Article shall not be subject to the grievance or arbitration provisions of this
Agreement with respect to the dismissal or non-renewal of any bargaining unit member
hired after the effective date of this Agreement who has not been a Principal or Assistant
Principal for three (3) consecutive years or more in the Manchester School District.

‘ARTICLE TWELVE
INVOLUNTARY TRANSFER

‘When a transfer is required and the bargaining unit member does not wish to accept the
transfer voluntarily, the superintendent may implement the change as an involuntary
transfer. The bargaining unit member shall be notified as soon as practicable that a
transfer is being considered and shall be notified of the reason for the transfer by the

appropriate administrator(s) involved.

An involuntary fransfer will be implemented only after a meeting between the bargaining
unit member involved and the Superintendent if such meeting is requested by the

bargaining unit member transfer.

When an involuntary transfer is necessary, a bargaining unit member’s area of competence and

major or minor field of study will be considered.

Bargaininé unit members being involuntarily transferred will be informed of appropriate
vacancies known and existing at the time the transfer decision is being made. Bargaining unit
members will be able to indicate their preference of assignment to the appropriate

administrator involved and this preference will be given consideration.
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A bargaining unit member being involuntarily transferred will be granted time to visit the
new assignment prior to reassignment.

Whenever involuntarily transferred, a bargaining unit member may resign by giving written
notice to the Superintendent within fifteen (15) workdays of receipt of notice of the transfer
or after the grievance procedure, subject to the provisions of Section F of this Article, has

been exhausted.

The final decision regarding 1 the implementation of the transfer shall rest with the.
Superintendent and the actual transfer and its implementation shall not be subject to the
grievance procedure provided that the transfer hes not been arbitrary or capricious.
Failure to follow the procedure leading up fo the involuntary transfer, as outlined in
Sections A, B, C, and 0 of this Article, shail be grievable.

ARTICLE THIRTEEN
VACANCIES AND PROMOTIONS

Promotional positions are:

Non-Unit Positions: Superintendent, Assistant Superintendents and Directors
Unit Positions: Principals and Assistant Principals

Newly created promotional positions (for one (1) full year; i.e., July through June)} which have
a salary above the minimum salary set forth in Appendix A for the year in which the position
becomes effective. The Board has the right to add, delete or modify the promotional
positions as in their sole judgment they may decide.

Bargaining unit members interested in lateral transfers shall notify the Superintendent in
writing. Whenever a vacancy ocours, the Superintendent will give due weight to the
professional background and attainments, length of time in administrative positions, and
other relevant factors for all unit members requesting transfers. Transfer requests will be acted
upon prior to the posting of positions outlined in Section A.2. of this article.

All vacancies in promotional positions specified in Section A of this Article will be
adequately publicized by the Superintendent in accordance with the following procedure:

When school is in session, 2 notice shall be posted on a bulletin board in each school as far
in advance as practicable, ordinarily at least 15 school days before the final date when
applications must be submitted, and in no event fewer than 10 school days before such date.
Bargaining unit members who desire fo apply for such vacancies shell submit their
applications in writing to the Superintendent within the time limit specified in the notice.
During the summer 1 vacation period, the Superintendent shall notify, in writing, on or about
July 10%, each bargaining unit member who, on the basis of credentials, would qualify
for such vacancies. The list of such qualified bargaining unit members for promotional
positions shall be famished in writing to the Superintendent. Bargaining unit members who
desire to apply for such vacancies shall submit their applications in writing to the
Superintendent within the time limit specified in the notice (which shall in no event be fewer
than fifteen (15) days after the date the notice was deposited in the United States Mail). In

13
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addition, the Superintendent shall, within the same time periods, post a list of promotional
positions to be filled during the summer vacation period on a bulletin board at the
Administration Office and shell send such list of positions to the Association.

In both situations set forth in Section B above, the qualifications for the position, its duties
and the rates of compensation will be clearly set forth. All qualified bargaining unit
members will be given adequate opportunity to make application for such positions.
Appointments will be made no later than sixty (60) days after the notice is posted in the
schools or the giving of notification to the interested bargaining unit members, If a
vacancy occurs in a promotional position specified in Section A above during June or July,
appointments will be made not later than ninety (90) days after the giving of notification
required by Section B(2) above. The Association recognizes that the Board has the right to

repost the position.

The Board aprees to give due weight to the professional background and attainments of all
applicants, the [ength of time each has been in the school system and other relevant factors.
In filling such vacancies, preference will be given to qualified bargaining unit members
already employed by the Board. This section shall not be subject to the grievance

procedure.

Bargaining unit members shall have a Master's Degree as a mandatory qualification for
appointment,

ARTICLE FOURTEEN
EVALUATION

All monitoring or observation of the work performance of a bargaining unit member will be
conducted openly and with full knowledge of the bargaining unit member.

Bargaining unit members will be given a copy of any report prepared by their superiors
immediately upon completion of such report. No such report shall be submitted to the
School District Administration, placed in the bargaining unit member’s file or otherwise
acted upon without a prior conference with the bargaining unit member, who may
comment on the contents of such report on a separate document which shall be attached to
the report and placed in the bargaining unit member's file. There shall be no obligation on
the part of the School District Administration or Board to respond to the bargaining unit
member's comments and if no response is made, it shall not be considered an acceptance of
agreement with the bargaining unit member's comments, A bargaining unit member shall sign
a separate statement that the bargaining unit member has been given any such report referred
to in the first sentence of this paragraph and if the bargaining unit member refuses to sign
the separate statement, that refusal shall be noted on the statement. The Report referred to in
the first sentence of this paragraph and the statement relating to the refusal may then be
submitted to School District Administration, placed in the bargaining unit member's file and

otherwise acted upon.
Access to a bargaining unit member’s personnel file shall be limited to the bargaining unit
member, the Administration (defined as the Superintendent of Schools, Assistant

Superintendents of Schools) and members of the School Board or the bargaining unit
member’s designated representatives. A bargaining unit member shall be able to make copies
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of documents contained therein.

If after evaluation, deficiencies are observed in school management, administrative skills and/or
professional preparation, such deficiencies shall immediately be brought to the attention of

the bargaining unit member.

The bargaining unit member's immediate supervisor, Superintendent and/or Assistant
Superintendents shall determine appropriate affirmative action designed fo help correct such
deficiencies and shall provide assistance to implement such action.

No bargaining unit members will be disciplined or reprimanded without just cause. This
Section B shall not be subject to the grievance or arbitration provisions of this Agreement
with respect to the dismissal or non-renewal of any bargaining unit member hired after the
effective dete of this Agreement who has not been a Principal or Assistant Principal for
three (3) consecutive years or more in the Manchester School District.

A bargeining unit member's personnel file will be cleared of written reprimands afier a
period of thirty-six (36) months from the date of the reprimand, provided that there are no
infractions committed during the intervening period.

A bargaining unit member's personnel file will be cleared of suspensions after a period of
five (5) years from the date of the suspension provided there are no infractions during the
intervening period.

ARTICLE FIFTEEN
PERSONAL AND ACADEMIC FREEDOM

The personal life of a bargaining unit member shall be the concern of and warrant the
attention of the Board only as it may, directly or indirectly, prevent the bargaining unit member
from properly performing the bargaining -unit member's assigned functions during duty
hours or be in violation of local or state law.

Religious or lawful political activities of a bargaining unit member conducted off school property
shall not be grounds for disciplinary action or for discrimination with respect to the bargaining
unit member's professional employment. The Association and the Board agree that they will
not take any action against any bargaining unit members for their participation in any lawful
activities conducted off school property with regard to religious, political or bargaining unit

member organizations.

The Board and the Association agree that academic freedom is basic to the attainment of the
educational goals of the Manchester Public Schools.

ARTICLE SIXTEEN
ASSOCIATION PRIVILEGES

There will be no reprisals of any kind taken against any bargaining unit member by reason
of membership in the Association or participation in its lawful activities.

The agenda of regular School Board meetings and the minutes of same shall be placed in
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the Association's mailbox when completed, The Board will, upon request, provide the
Association with any non-confidential and non-personal documents which will assist the
Association in developing intelligent, accurate, informed and constructive programs on behalf
of the bargaining unit members and the students in their schools, together with any other non-
confidential information which may be necessary for the Association to formulate programs or

process grievances under this Agreement,

B.2. The Administration will, upon request, provide the Association with new or revised forms
used to administer benefits arising out of this Agreement.

C. The Association will have the right to place notices, circulars, and other material in
bargaining unit membet's mailboxes, provided that such materials shall not relate to local,
state or national political matters. Copies of all such material will be given to the
Superintendent or Superintendent's designee, but the latter’s advance approval will not be

required.

ARTICLE SEVENTEEN
DUES DEDUCTION

A. The Board agrees to deduct from the salaries of bargaining unit members’ dues for the
Association of Manchester Principals affiliated with Teamsters Local No. 633 as said
bargaining unit members individually and voluntarily authorize the Board to deduct and to
transmit the monies promptly to the Secretary-Treasurer of Teamsters Local No. 633. Bargaining

unit member authorizations will be in writing in the faun set below. .

" "DUES AUTHCRIZATION CARD"

ASSOCIATION OF MANCHESTER PRINCIPALS
AFFILIATED WITH TEAMSTERS LOCAL 633

NAME:
ADDRESS:

I hereby request and autharize the Manchester Board of School Committee to deduct from my
earnings in accordance with the procedure set forth in Article Seventeen of the Master Agreement
between the Board and the Association and trensmit to the Secretary-Treasurer of Teamsters Local
No. 633 an amount sufficient to provide for regular payment of the membership dues, as certified
by the Association for the present school year and for succeeding school years. 1 understand that if T
wish to discontinue such deductions for any school year, I must notify the Board and the Association
in weiting to do so. I hereby waive all right and claim for said monies so deducted and transmitted
in accordance with this authorization, and relieve the Board and all of its officers from any liability

therefore,

Bargaining Unit Member’s Signature:

Dated:

B. The Association will certify to the Board, in writing, the current rate of its membership dues
and will give the Board thirty (30) days written notice, prior to July I of the year of any such
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change.
Dues deduction procedure will be as follows:

One half (1/2) of the monthly 1 (1) dues will be deducted from twenty-four (24) paychecks
each contract year, beginning with July through June of that year. The months having three
(3) paychecks will not have a dues deduction on the third (3") paycheck.

The Board will not be required to honor any authorizations that are delivered to it later than
October 15%.

Excepted from the July 1 cut-off date will be new bargaining unit members hired after June 30.
If such new bargaining unit members submit & Dues Authorization Card to the School Board
within thirty (30) days of their appointment, they shall have the current month’s dues deducted
for the remainder of the contract year.

Al retroactive amounts will be paid r.firectly to the Teamsters by the bargaining unit member.

Any employee who is in the bargaining unit and is not a member of the Association but wishes
to be represented by the Association in grievances shall assume full financial responsibilities
as fo the actual costs of processing the grievances. Collection of such fees shall be the sole
responsibility of Teamsters Local 633. Should there be a dispute between and employee and
the Association andfor the City or the Board, relating to such grievances or costs, the
Association agrees to defend, indemnify and hold the City and/or the Board harmiess in any

such dispute,

The District agrees to a D.RLV.E. check off for bargaining unit member. Upon written
authorization by the employee, the District shall deduct the amount specified by the employee
on a bi-weekly basis to the Grante State Teamsters’ D.R.LV.E. account, The employee shall

provide written authorization in the form required by law.

ARTICLE EIGHTEEN
SICK LEAVE AND LONG TERM DISABILITY

A bargaining unit member shall earn sick leave at the rate of one and one-half (1
1/2) days at the beginning of each month commencing from when employed to
start work through and including the last month of that bargaining unit
member's work year, provided, however, that a bargaining unit member shall not
accumulate more than fifteen (15) sick leave days durlng the entire work year.
Sick leave days, for members hired into the bargaining unit ptior to September
1, 2009, may be accumulated from year to year with a maximum limit of one
hundred and twenty (120) days. Members hired after September 1, 2009, may
only accumulate a maximum of sixty (60) sick leave days. Sick leave shall be used
by a bargaining unit member only for actual personal iliness, including
pregnancy, and to care for sick family members for up to five days, which prevent
that bargaining unit member from performing his/her normal duties. Any
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bargaining unit member 1 who Is absent from school for three (3) days or more
on any one occasion may be required by the Superintendent or the Superintendent’s
designee to produce a certificate from a physician certifying to the actual sickness
of the bargaining unit member and inability to perform that bargalning unit
member's notional duties resulting therefrom.

If there is evidence that the bargaining unit member's absence is due to other
than legitimate illness and inability to perform that bargaining unit member's normal
duties resulting therefrom, thiat bargaining unit member may be required to
provide proof of such lliness and Inability to perform normal duties.

If the Superintendent or the Superintendent’s designated representative
questions a physician's certificate of proof of a bargaining unit member’s liiness
and/or inability to perform normal duties submitted pursuant to the first two
paragraphs of this Article, the bargaining unit member (or, at the option of the
Superintendent, the bargaining unit member's documentation or medical record
pertaining to the period of time, and the specific lliness In question only) may be
required to be examined by a physician other than the bargaining unit member's
treating physician, which examination shall be pald for by the School District.

Bargaining unit members, hired into the bargaining unit prior to September 1,
2009 who retire under the New Hampshire Retirement System and receive
retirement benefits from same at the time of separation from the Manchester
School District and who has fifteen (15) consecutlve years of service with the
Manchester School District shall recelve a payment for unused accrued sick
leave up to a maximum of ninety (90) days. Consecutive years of service will
not ba broken by absences covered under this Article or by leaves granted under

Articles Nineteen, Twenty or Twenty-one.

Bargaining unit members hired after September 1, 2009, shall be entitled to
payment for accrued sick leave, under the conditions specified above; provided

however, that payment shall not exceed sixty (60) days.

Bargaining unit members shall be given a written accounting of thelr
accumulative sick leave during July of each year.

The Board shall provide a long term disability income plan for each
bargaining unit member who enrolls in said plan. The schedule of benefits of
such plan is set forth in Appendix:B. The Board may, In its sole discretion, obtain
such benefits from a source of its choice, provided that the schedule of benefits
is equivalent to that schedule of benefits set forth In Appendix B,

Bargaining unit members, hired into the bargaining unit prior to September 1,
2009 who retire under the New Hampshire Retirement System and receive
retirement benefits from same at the time of separation from the Manchester
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School District and who has fifteen (15) consecutive years of service with the
Manchester School District shall recelve a payment for unused accrued sick
ieave up to a maximum of ninety (90) days. Consecutive years of service will
not be broken by absences covered under this Article or by leaves granted under
Articles Nineteen, Twenty or Twenty-one.

Bargaining unit members hired after September 1, 2009, shall be entitled to
payment for accrued sick leave, under the conditions specified above; provided

however, that payment shall not exceed sixty (60) days.

ARTICLE NINETEEN
TEMPORARY LEAVES OF ABSENCE

Bargaining unit members will be entitled to the following temporary leaves of absence, with full
pay, each work year:

A.

Three (3) days of personal leave will be available to bargaining unit
members. No reason is required; however, written notice must be given
to the Superintendent a reasonable time in advance except in an
emergency when verbal notice will be adequate. When verbal nctice is
given, it will be followed by a written notice to the Superintendent. The
Superintendent’s approval Is only required in order to maintain sufficient
administrative coverage. If during a school year, a bargalning unit member
uses one or fewer personal leave days, that member shall receive one
bonus day's pay the following school year. If during a school year, a
bargaining unit member uses two (2) or fewer personal leave days, that
member shall receive one bonus day's pay the following school year. The
payment shall be made In September of the following school year.

Officers of the Association will be granted leave for one (1) day to attend the
annual meeting of the Association, provided, however, that the fotal number of leave
days under this section shall not exceed two (2) bargaining unit members.

An Association member, designated by the Association President, shail be granted a
one (1) day leave of absence in order to conduct preplanned official Association
business such as atiending meetings, workshops and conferences. The Association
shall pay the costs of any substitute for the day used.

Five (5) calendar days, excluding weekends and holiday weekends only leave of
absence because of death in the immediate family of the bargaining unit member.
Immediate family is hereby defined to mean spouse, parents, children, brothers, sisters,
mother-in-law or father-in-law, or a blood relative or ward residing in the same house.
In addition to the leave of absence provided for the immediate family as defined
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herein, the bargaining unit member is entitled to one (1) day of leave to attend the
funeral of a relative not listed in the preceding sentence.

E. Military Reserve Training: Leave - Military reserve training leave, with pay, will be

available to a bargaining unit member up to a2 maximum of ten (10) working days during the
contraci year if such training is unavoidable and required by the military. The bargaining
unit members shall be paid the difference between their salary and the payment received
for military reserve training.

F. Jury Duty - The Board recognizes the civic responsibility of its bargaining unit members,
who are randomly selected to serve on a jury or subpoenaed to appear in court. Bargaining
unit members shall notify in writing the Superintendent immediately after being summoned

to appear for jury duty or a 1 court appearance.

The bargaining unit member shall be paid the difference between the bargaining unit
member's salary and the payment received for serving as a juror or witness. The
bargaining unit member shall make a written request to the Clerk of Court for a waiver.
If the clerk does not grant the waiver, then the Superintendent shall grant a paid jury
duty leave. If a bargaining unit member is dismissed from Court prior to 1:00 p.m.,
the bargaining unit member shall refurn to work.

G. One (1) day leave of absence, deducted from sick leave, may be used for the observation
of a religious holiday which is celebrated when school is in session.

ARTICLE TWENTY
EXTENDED LEAVES OF ABSENCE

All benefits to which a bargaining unit member was entitled at the time the bargaining unit
member's leave of absence commenced, will be restored to the bargaining unit member,
provided said member signs and complies with the memo required under Section J of this
Article. Further, provided said member signs and complies with said memo, that bargaining
unit member will be assigned to the same position held at the time szid leave commenced,
unless the position no longer exists in which case the bargaining unit member will be assigned
to a similar position, if available.

Military leave shall be governed by existing law.

A leave of absence, without pay or any other benefits, of up to one (1) year will be granted for
the purpose of caring for a sick member of the bargaining unit member's immediate family.
Additional leave may be granied at the discretion of the Board.

A bargaining unit member who has worked for two (2) full contract years with the
Manchester School District under an individual contract as set forth in Appendix C and who
is pregnant, shall be entitled to a leave of absence without pay, provided that such bargaining
unit member notifies the Superintendent in writing of such pregnancy and the anticipated
delivery date within one (1) month of the determination of such pregnancy and, provided
further, that such bargaining unit member, except in the case of an emergency, gives the
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Superintendent no less than thirty (30) days prior written notice of: (1) a specific date for the
commencement of the leave, and (2) a specific date when the bargaining unit member intends

to return to work.

In the event the anticipated delivery date falls within the first month of a new work year,
Jeave requested pursuant to this Section shall commence at the beginning of that new work
year. Notwithstanding the provisions of the first sentence of this Section D (1), 2 bargaining
unit member in her second year of employment with the Manchester School District may
apply for a leave pursuant to this Section, but only 1 if such leave is to commence during the
third year of employment with said District.

Subject to the provisions of the first paragraph of this Section D (1), a bargalning
unit member who is actually working during the contract year and takes maternity
leave for part of that year shall, if the leave commences no more than three (3)
weeks before the anticipated delivery date, be eligible, pursuant to the provisions
of Article Fighteen, for unused accumulated sick leave, but (1) only to the extent
that such bargaining unit member has any unused accumulated sick leave, and
(2) only for the period of actual personal medical disabllity resulting from the
pregnancy which prevents the bargaining, unit member from performing the

member's duties.

To be eligible for sick leave under Article Eighteen, a bargaining unit member
must furnish to the Superintendent a certificate from a physiclan certifying to the
dates of the period of such actual disability of the bargalning unit member and
the specific nature of the medical disability resuiting from the pregnancy. If the
Superintendent or the Superintendent's designated representative questions a
physician's certificate or proof of a bargaining unit member's dlsability and/or
inabillty to perform normal duties submitted pursuant to this Sectlon, then, after
the bargaining unit member has been absent for three (3} days or more on anyone
occasion, the bargaining unit member (or, at the option of the Superintendent, the
bargalning unit member's documentation or medical record pertaining to the
period of time and the specific medical disability resulting from the pregnancy) may
be required to be examined by a physician other than the bargaining unit member's
treating physician, which examination shall be paid for by the School District.

Also, the Superintendent may, in his discretion, require certificates from the
bargaining unit member's physiclan certifying to either (1) the pregnant
bargaining unit member's ability to continue to work, or (2) the bargaining unit
member's ability to return to work after such leave. If the Superintendent, after
consultation with the bargaining unit member's immediate supervisor,
questions either the period of actual disabllity, or the specific nature of the
disability, the Superintendent may require the bargalning unit member to be
examined by a physician, other than the bargaining unit member's treating
physician who Is mutually acceptable to the bargaining unit member and the
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Superintendent. In the event the Superintendent determines, after obtaining
such certificates and after consultation with the bargaining unit member’s
immediate supervisor, that the bargaining unit member is either not able to
continue to work or is not able to return to work, said bargaining unit member
shall commence a leave of absence or continue same. If the Superiniendent
requires a certificate concerning the bargaining unit member's disability or abllity
to continue to work or return to work from a physiclan other than the
bargaining unit member's own physlcian, the School District shall pay the cost

of obtaining the same.
DISABILITY INCOME PLANS

Monthly Benefit 66 2/3%, of salary* less offsets™*

Elimination Petiod: Accumulated sick leave or 30 consecutive calendar days,
whichever is greater.

Maximum Benefit Period for Accldent and Sickness Is Based On Attained Age:
Prior to age 61 - The date of attalnment of age 65. (But not less than four years)
Age 61 through 62 - 4 years.

Age 63 through 64 - 3 years.
Age 65 and over - 2 years, but not beyond the date of attainmeht of Age 70.

Maternity Benefits:

Coverage for disabilitles due to maternity will be covered the same as any other
sickness. -

*Salary means one-twelfth of the annual wage, salary or compensation the Insured is
recelving for petforming the duties of his regular occupation at the time total disability
starts. This does not include bonuses and ovettime earnings.

If premiums are on a level premium basis, salary means that salary which was used to
calculate premium. This does not Include bonuses and overtime earnings.

Offsets:

The monthly disability benefit shall be reduced by the following income sources which

the
insured, or any member of his immediate family due to his disability, is entitled to.

Any amounts paid or payable by reason of disability under Workmen's Compensation or
any similar law;
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Any amounts paid or payable by reason of disability under Soclal Security (Primary and
Family Benefits) or any other private, state or federal government disability plans. After a
period of disability has been established, increases in benefits paid or payable through
Social Security (Primary and Family Benefit), will not reduce benefits currently payable

under this plan for the period of disability.
Any disability benefits paid or payable under any other group disability income plan

Any amounts paid or payable under any retirement plan

Any wages, salary or other compensation received for performing any work or service,
except as provided for in Rehabilitation Provisions,

D3 A leave of absence taken pursuant to this Section D shall not extend longer than twelve (12)
months from the time said leave commences. If, however, this twelve (12) month period ends
during the last quarter of a work year, the Superintendent, in his discretion and at the request
of the bargaining unit member, may extend the leave to the beginning of the next work year.
Upon return, a bargaining 1 unit member shall be assigned to the same position which he/she
held at the time the leave commenced.

D4  Days absent while on leave shall not be counted to determine if a bargaining unit member bas
worked "one or more" or "three or more" years as set forth in New Hampshire RSA 189: 14-
a, and nothing in this Section D shall be construed to exclude or in any way limit the Board's
or the Superintendent's rights under RSA Chapter 189 or any other provision of the Revised

Statutes Annotated.

E. Other leaves of absence (including child rearing and adoption leave), without pay or other
benefits, may be granted by the Board for any good reason and for such period as the
Board may determine, provided, however, that prior to the granting of any such leave, a
suitable replacement must be hired for the period of the leave.

F. Except in the case of a bona fide emergency beyond the control of the bargaining unit
member, all leaves taken pursuant to this Article Twenty must commence at a time
mutually agreed upon by the Superintendent and the bargaining unit member returning from
a leave of absence shall refurn only at the beginning of a work year unless otherwise provided

by the Board.

G. Except in emergencies, all requests under this Article for leaves of absence for the
following work year shall be made no later than December 1. All requests for extensions or
renewals of leaves will be applied for and granted in writing. Such requests shall be made by

December 1.

H. A bargaining unit member on leave of absence without pay shall not be denied the
opportunity to substitute in the Schoel District by reason of the fact that the bargaining unit

member is on such leave of absence.

L Persons on leave of absence shall notify the Superintendent, in writing, between December
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1 and February 1 of their intent to return to work at the start of the following work year in order
to qualify for assignments for a position for the following school year.

Before an extended leave commences, bargaining unit members will be given and sign, within
twenty-one (21) days from receipt, a memo describing the terms of any extended Jeave set
forth in this Article and failure by the bargaining unit member to comply with such terms
shall immediately terminate any and all obligations, contractual and otherwise of the

Manchester School District.

ARTICLE TWENTY-ONE
SABBATICAL LEAVE

Upon recommendation by the Superintendent of Schools, sabbatical leaves may be granted
to a member of the bargaining unit by the Board for full-time study in the United States at any
regionally accredited graduate school or at a foreign school approved by the Superintendent,
including study in another area of specialization, subject to the following conditions:

The bargaining unit member has completed at least seven (7) consecutive full work years
of service in the Manchester School System.

All sabbatical leaves shall be for a fult Manchester work year (i.e., July 1 through June 30)
and bargaining members will be paid by the Board at fifty percent (50%) of the salary rate
which they would have received if they had remained on active duty. The salary rate shall
only include the compensation set forth in Appendix A. Also, bargaining unit members
will receive a payment not to exceed one-half (1/2) of what the District shall be required to pay
for Hospital/Medical Insurance pursuant to the provisions of Article Six (entitled Insurance),

Section A.

A request for sabbatical leave must be received by the Superintendent of Schools, in
writing, in such form, as may be required by the Superintendent, no later than November 15
of the year preceding the school year for which the sabbatical leave is requested.

The Superintendent shall inform each applicant, in writing, of the action to be
recommended on the request for sabbatical leave no later than January 15 of the school year
preceding the school year for which the sabbatical is requested. The Board shall notify the
bargaining unit member of its intent relative to the request for sabbatical leave by February

15.

Each bargaining unit member must agree to return to service in the Manchester Public
Schools immediately upon termination of sabbatical leave and to continue in such service for
a period of two (2) years, unless physical disability makes this impossible or there is mutual
agreement to the contrary. A signed statement in the format of a promissory note shall
stipulate that failure of the bargaining unit member to provide such service shall result in
the obligation to reimburse the City of Manchester a proportional part of the salery paid to
that bargaining unit member during sabbatical leave determined by the fraction of the two

(2) years not served following the leave.

A complete and detailed outline of work and/or study to be performed during the period
of leave shall be provided in the request for leave.
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A.6. Approval of leave shall specify the work and/or study to be performed and failure to abide
by the terms and conditions of such approval shall automatically result in pro rata adjustment or
cancellation of salary, or 1 reimbursement to the Board of all or part of salary paid to date.

B. The Board agrees to fund one (1) sabbatical leave each year.

ARTICLE TWENTY-ITWO
GRIEVANCE PROCEDURE
1. A "grievance” is & claim based upon the interpretation, meaning or application of any of the

provisions of this Agreement. Only claims based upon the interpretation, meaning or
application of any of the provisions of this Agreement shall constifute grievances under this

Article.

2. An "aggrieved person" is the person or persons making the claim. A "party in interest’ is the
person or persons making the claim and any person who might be required to take action or
against whom action might be taken in order to resolve the claim.

3. A "work day" means Monday through Friday, excluding holidays when school is not in session.

. Purpose

1. The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems which may, from time to time, arise affecting the welfare
or working conditions of bargaining unit members. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at any level of the procedure.

2. Nothing herein contained will be construed as limiting the right of any bargaining unit
member having a grievance to discuss the matter informally with any appropriate member
of the Administration, and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this Agreement
and that the Association has been given the opportunity to be present at such adjustment and

to state its views.

C.  Procedurc

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum, and every effort should be made to
expedite the process. The time limits specified may, however, be extended by mutual agreement in
writing.

In the event a grievance is filed at such time that it cannot be processed through all the steps in
this grievance procedure by the end of the work year, and if left unresolved until the beginning of
the following work year could result in irreparable harm to a party in interest, the time limits set
forth herein will be reduced so that the grievance procedure may be exhausted prior to the end of
the work year or as soon thereafter as is practicable.
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Level One

a) Individual Grievances

1) An aggrieved person must file the grievance, in writing, with the Union Representative.
Within five (5) work days after receiving the writien grievance, the Union Representative
will refer it to the Superintendent of Schools.

2) Within ten (10) work days after the receipt of the written grievance by the Superintendent, the
Superintendent will meet with the aggrieved person in an effort to resolve it.

3) If a bargaining unit member does not file a grievance, in writing, with the Union
Representative and the written grievance is not forwarded to the Superintendent within thirty
(30) work days after the bargaining unit member knew or should have known of the act or
condition on which the grievance is based, then the grievance will be considered as waived.
A dispute as to whether a grievance has been waived under this paragraph will be subject

to arbitration pursuant to Level Three.

b.  Class Grievances

¢)) If, in the judgment of the Union, a grievance affects a group or class of bargaining unit
members, the Union may submit such grievance in writing to the Superintendent
directly and the processing of such grievance will be commenced at Level One, The
Member Rights Committee may process such a grievance through all levels of the
grievance procedure, even though the aggrieved person does not wish to do so.

(2)  Inthe event the Union files a grievance which affects a group or class of bargaining
unit members, such grievance must specify the names of all of the bargaining unit
members who claim there has been a violation or misapplication of a provision of this
contract as to them, the specific contract provision(s) involved and the date(s) of the

alleged violation(s) or misapplication(s).

(3) A class grievance filed pursuant to this Section must be filed by the Union at Level One
with the Superintendent within forty-five (45) work days after the date of the first alleged
violation or misapplication of any provision of this contract claimed by a bargaining
unit member, Any alleged violation or misapplication occutring prior to forty-five (45)
workdays from the date the class grievance is filed with the Superintendent will be

considered as waived.

2. Level Two

If the aggrieved person is not satisfied with the disposition of the aggrieved person's grievance at
Level One, or if no decision has been rendered within ten (10) work days after that person has first
met with the Superintendent, that person may file the grievance, in writing, with the Union
Representative within five (5) work days after a decision by the Superintendent, or fifteen (15) work
days after the aggrieved person has first met with the Superintendent, whichever is sooner. Within
five (5) work days after receiving the written grievance, the Union may refer it to the Board, if it
determines that the grievance is meritorious and that appealing it is in the best interests of the school
system. Within ten (10) workdays after receiving the written grievance, the Board will meet with the
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aggrieved person for the purpose of resolving the grievance.

3. Level Three

a. If the aggrieved person is not satisfied with the disposition of the grievance at Level
Two, or if no decision has been rendered within ten (10) work days after the meeting
with the Board, the aggrieved person may, within five (5) work days after a decision
by the Board, or fifteen (15) Work days after the meeting with the Board, whichever
is sooner, request, in writing, that the Union Representative submit that grievance to
arbitration. If the Union determines that the grievance is meritorious and that
submitting it to arbitration is in the best interests of the school system, it may submit the
grievance, in writing, to arbitration within fifteen (15) workdays after receipt of a
request by the aggrieved person.

b. Within ten (10) workdays after such written notice of submission to arbitration,
the Board and the Union will agree upon a mutually acceptable arbitrator and will
obtain a commitment from said arbitrator to serve, If the parties are unable to agree
upon an arbitrator or to obtain such 2 commitment within the specified period, a
request for a list of arbitrators may be made to the American Arbitration Association
by either party. The parties will then be bound by the rules and procedures of the
American Arbitration Association in the selection of an arbitrator.

c. The arbitrator so selected will confer with representatives of the Board and the Union
and hold hearings promptly and will issue a decision not later than twenty (20) days
from the date of the close of the hearings, or, if oral hearings have been waived, then
from the date the final statements and proofs are submitted to the arbitrator. The
arbitrator’s decision will be in writing and will set forth findings of fact, reasoning and
conclusions on the issues submitted. The arbitrator will be without power or authority
to make any decision, which requires the commission of an act, which changes or

amends this Agreement.

d. The decision of the arbitrator shall be binding upon both parties. However, both
parties shall have a right to appeal to the New Hampshire Superior Court under the
provision of Revised Statutes Annotated, Chapter 542, as amended. It is hereby
specifically agreed by the Board and the Association that this contract and grievance
procedute clause are subject to the provisions of New Hampshire Revised Statutes

Annotated, Chapter 542, as amended.

e. The costs for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel and subsistence expenses, will be borne equally by the
Board and the Association. The parties agree that the party which requests a
postponement of any arbitration hearing shall be obligated to pay any costs or fees
submitted by the arbitrator and/or the American Arbitration Association which result

from the postponement.
D. Rights of Parties to Representation

1. No reprisals of any kind will be taken by the Board or by any member of the Administration
against any party in interest, any Association Representative, any membex of the Member
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Rights Committee or any other participant in the grievance procedure by reason of such
participation.

Parties in interest may be represented at all stages of the grievance procedure by themselves, or at
their option, by counsel and/or by a representative selected by the Association. When a
bargaining unit member is not represented by the Association, the Association shall have the
right to be present and to state its views at all stages of the grievance procedure.

Miscellaneous

Decisions rendered at Levels One and Two of the grievance procedure will be in writing, setting
forth the decision and the reasons therefore, and will be transmitted promptly to all parties
in interest and to the Chairperson of the Member Rights Committee. Decisions rendered at
Level Three will be in accordance with the procedures set forth in Section C, Paragraph 3(c).

All documents, communications and records dealing with the processing of 2 grievance will be
filed separately from the personnel files of the participants.

Forms for filing grievances, serving notices, taking appeals, making reports and recommendations,
and other necessary documents will be jointly prepared by the Superintendent and the Association
and given appropriate distribution so as to facilitate operation of the grievance procedure.

If a grievance is not reported and/or processed by the grieving party and/or the Member Rights
Committee within the time limits set forth in this Article, the matter shall be dismissed and no

further action will be taken with respect to such Grievance.

The term "Superintendent" as used in this Article shall mean the Superintendent or an Assistant
Superintendent.

ARTICLE TWENTY-THREE
GENERAL

If any provisions of this Agreement or any application of the Agreement to any bargaining
unit member or group of bargaining unit members shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or application will continue in full force and

effect.

The Board will amend its rules and policies and take such other action as may be necessary
in order to give full force and effect to this Agreement. Copies of this Agreement will be printed
at Board expense and a copy given to each bargaining unit member.

The Board agrees not to negotiate with any bargaining unit member's group or
organization other than the Association in regard to any maiter subject to negotiation
under Article Two of this Agreement, provided, however, that this shall not prevent the
Board from Communicating or consulting with any individual bargaining unit member or
group of bargaining unit members for any purpose the Board shall deem desirable in the
discharge of its responsibilities, nor shall it preclude any bargaining unit member from
appearing before the Board on matters relating to the bargaining unit member’s
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’ delegate the power or authority which, by law, are vested |
not be construed | n them
not be construed 50 as to constitute a éelcgutlc;n of 3aid power or éfnir% Agreement shall
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The provisions of this Agreement shall be effective ag of December {7, 2024 and will continue
and remaln In full force and effect until June 30, 2027. Automatic one year extensions of this
Apreenjent will commencs on July 1, 2027, and shall continue for congecutive annual terms
effective each:1st of July) unless written notice is given by either party by Januory 3] of that year
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to0 bargaln a successor agreement. Once notice of intent to bargain a successor agreement Is given,
‘progess of automatic extensions shall cease and the Agreenent shall terminate on the following
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By: Date:
Richard Laughton — Business Agent/Organizer
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A.

APPENDIX C
INDIVIDUAL CONTRACTS

ANNUAL CONTRACT FOR SCHOOL ADMINISTRATIVE UNIT37 -
PRINCIPALS AND ASSISTANT PRINCIPALS

AGREEMENT made this day of, 20 , by and between the MANCHESTER

BOARD OF SCHOOL COMMITTEE of Schaol Administrative Unit 37, hereinafter called the
"Board", and, hereinafier called the (insert "Principal” or "Assistant Principal™.

1 The Board agrees to employ the (insert "Principal" or "Assistant Principal®) for School
Administrative Unit 37 for the work year, 20 through and including, 20 .

IL The (insert "Principal” or "Assistant Principal") agrees to administer and supervise the
school designated by the Board or its agents in accordance with all applicable Federal and State of

" New Hampshire laws and regulations, the rules and regulations of the State Board of Education and

the rules and regulations of the Manchester Board of School Committee.

IIL, It is mutually agreed that:
The (insert "Principal's” or "Assistant Principal’s”) work year shall be days.

In the event any term or provision of this (igntract is declared to be unenforceable by a court of
competent jurisdiction or by action of the New Hampshire State Legislature, that provision shall be
renegotiated but all o_ther terms and provisions of this Contract shall remain in full force and effect

Grounds for termination include, but are not limited to, the following:

By the Board:

(2  For immorality, incompetence, insubordination, failure to conform to the rules and
regulations of the State Board of Education or the Manchester Board of School Comimittee or upon
tevocation of the Professional Administrator's license, or

{b) Pursuant to the provisions of Article Eleven, Individual Contracts, of the Master Agreement
between the Manchester Board of Schoo! Committee and the Association of Manchester Principals,
on behalf of the Principals and Assistant Principals.

By mutual agreement of the (imsert "Principal” or " Agsistant Principal™) and the Board.
Jf the Board does not infend to seek renewal of this Contract, it will notify the insert "Principal or
nAssistant Principal”) in writing on or before March 31 of the year in which.this Contract expires.
If the (insert "Principal” or "Assistant Principal”) dogs not intend to seek renewal of this Contract,
he/she will similarly notify the Board in writing on or before March 31 of the year in which this
Contract expires. Failure to provide the notice required by this paragraph shall entitle the other party
10 an automatic renewal of this Contract for one year upon the same texrms and conditions herein set

forth.
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SCHOOL ADMINISTRATIVE UNIT #37

By:

Chairman
MANCHESTER BOARD OF SCHOOL COMMITTEE

By:

Principal or Assistant Principal
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HEALTH INSURANCE PLANS

Anthem ¥ L umenos Nationa! HDHP Plan Summary

Plan Year

Manchestsr Bchool Pisttit TAMT SISAZSEPNS {com SISAZS8PNT)

The Lurnmros & wilh HSA plaxt i desigrecd b erpowsr you i Sk tonkol o yoor beakh,
snwell 23 S doans you gpend o0 yoor health care. This plan hres you B berefis yec wockd

O

'mmmamm.mnbmmmwwddﬁm
mambers court lowmrd the deductbéa, Onez tha it daducibie s bosn satafind, ai Bzmiy
mambers are covered under tha Tratitonal Heaith Caveraga portion of (e plan.

i profackon, 4 ot Hetwock Providers
MWW §2,000 individeal coveragn 34000 Indiidual ervarags
. Iox oY ! Tamandecol - $1000 Emly coverage $8,000 famiy coveraga

T Your il oul-oé pocket miaxatn conslsts of your ancusal dedcble reponsbitty i Your coaxance
otk

Ifyou hava quastions, please call tol-free 1-885-224-4896

1old
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Anthem. W : Lumenos HDHP Plan Summary

Manchesier Schoof District 774114 SISA258PNS {cors SISAZSEPNT)

-

You will have sccess to our awand-winning oline health site and the fllowing programs to halp you reach your haalth patential:

{. FuturwSoms: bdividuatned obstetric support for expectant high-fisk and non-highwisk nxthers. 247 pione scoess 0 & naxsa coach you a0 K to
2bout your peagrancy. A book it shows changes yot tan expect for you and your baby over e pext nine menths, Lisafid toks la helg you, your

doctor and your Futire Mams coach rack your pragrancy and spok possile bisks,

2, Wallasss Tool Kt On-time program which allows you lo take your Well Being Assessment and create 2 plan based on the results

of that assesament, You will also gain access to walirass resources Including vidoos, artictes, healthy racipes and more.,

3. Conditon Care: Disease menagement for prevalent, high-cost condiSons (astima, diabetes, chronic nbstnuetive pulmonary disazse, coronary ariery
disezse and heart fakre), Program provides you with Lhe fools to take charge of your heallh. You will siso get 24/7 phone access
fo 3 nurse case manager. Haalth review and follow up calls I[Fyou need them. Tips o prevestion and [Hestyla changas Lo help

you improve yaur quality of life. -

Sumary of Covered Services

Pravantive Cane
m&mmmmmmmmdwmmmmsmm&m.mummmmmﬁ»m

Mmmmmmmmdrmmmmmmmmmmm
mmmdmmmmmnmmmwhmmmm

Alpmm;ummodvadwumm;mﬂm'muuvmdu!1M.nuddﬂdtmmmmmmmbwmm.lmmanu
of-network providar, ten your dadacsiia or out-obnatwork consurance resporebity will apply. ¥ you tacelva any of fresa ssrvices for diagnostic purposes — ko

mnm.ammmnw-uwmmwmmmwmmmmuwmm

casts.

The folowing ks 2 overvew of the types of praventivs senices covered.

2erd ityou have questions, please cal tof-ree 1-888-224-4896.




Anthem W Lumenos HDHP Plan Summary

Manchestar School Distiiet 71114 SISA25GPNY {cors SISA25EPNT)

Zare Seadrds

You will hava access fo our awand-winning online heatth site and the foliowing programs fo help you reach your heaith patential:

1, FutoreMoms: individusirad ahsttric support for axpectant high-risk and pon-ighrisk mothers. 2477 phone access t a nunse coach you can bk b
shout your pregriancy. A book Biat shows changes you ean expect Rr you and your baby ovee the nexd réine monfhs. Usedef baols ko helpy you, your
docior and your Futies Moms coach irack your pregriancy and spol possile risks.

2. Vellness Tool Kit: On-fine pragram which allows you to take your Weil Being Assessment and creale a plan based on the raaulls
of that assessment. You will also gain gcceys o waliness rasources including videos, erticles, healthy racipes and more.

1. Condifon Care: Disensemanagement for provalent, high-cost condions (asthm, disbetes, chronic obstuuctive pulmonary disszss, connary atery

disezse and et i), Program provides you with the fools to take charge of your health. You will also gal 2417 phone sccess
to 2 nurse case managar. Health review and follow up cafls INyou need tham. ¥ips on prevention and lifestyls changas lo help

you improve your quality of life.

Semmary of Covered Services

Preventiva Cars
Arhent's Limanias with HSA plan tovers proventva servicas recommandad by the LS. Praventive Barvices Task Force, the American Cancer Sacisly, tha Advisory

Compittag on Immunization Practices ard the American Academy of Padiatics. ‘The Praventive Cits benefit inchudos screening festy, immunizafions and counsating
services dasigned o defact and traat medical condifons o help: prevend svoidshia peamaturs nfory, liness and death.

Mmmnmwum:mmmrammm%.mnummmmwmmmummmummmur»
dmwﬁmﬁmmdﬁmﬁewwmmmwwdam.lmmndwwomuuunfmhdwu&:wm-hr
examply, @ coboaascopy whan symplorms are present — tha appropiats plan dediciis and consurznce wil apply srd svalble eocount dolters may be ueed lo cover

costs,

The lellowing s an ovandew of tha fypes of proventve xervices coversd:
Bhlld _A

et ityou have questions, please cal fol-ree 4-888-224-4836.

38




An ' BlueCholce™ New England Regional HSA
them ¥ (NH, VT, MA, ME, CT and Rl}

Lumenos Plan Summary — Plan Year
Tha Lumanos® with HSA plan is designed 1o ampower you 1o take coniral of your hsalth, as wellas
the doltars your spend on your health care. This plen gives you the benefits you would receive from a

#ih

Anriual Daductible Responaibliity
I Hatwork

$2.000 individual caverage
$4,000° famiy coverage

*This pian inchudes a famfly deductible, which means that the medical axpenses of all
fai members count toward the deductble. Onee the full daductible has been satisfied,
all family members am covered under he Traditionat Health Caverags postion of the

Out-af-Pocket Maximum

Network Providers OutofNetwatk Providers
£2.000 individual coverage $4,000 Individual coverage
$4,000 famiy covernge $8,600 famiy coverage

Your annuaf oul-of-pocket marknus consists of your annual deductile responsthity
anid your coltsuntnes aounls.

SISAL137P3 (Cora SISA1137R2) Manchestar Schoal Distict 71117
ord . ifyou have questions, please call toll-frea 1-800-870-3122.

-
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A n ) BlueChoice™ New England Regional HSA
them‘*q {NH, VT, MA, ME, CT and Ri)

Lumenos Plan Summary

wiﬂhmmtnurummmlmammmnudﬁnmqymmnmhhﬂpmmahmmmmw

1. Futurs Moms: mmwhmwmmm Mplmambamm.madsmmuhm
your regnarcy. A boak that shows changes you can expect bor you and your by ovar the next nins mochs, Lisedd iools to belp you, your dncior and your

Fitira Moms coseh ttack your pregrancy snd spot possile risks.
2. Vieiness Tool it On-fine program which allows you to take your Well Belng Assessrmant and craate a plan based on the results of that

assassmont. You will also gain access to weliness rasources including videos, ariicies, haslthy recipes and more.

1 Congition Care: Diseass management for pravalent, high-cost conditions (astha, dishetes, chronic nbstructiva pulmondry distass, coronary artary diseasa
anct beast fafie). Program pravides you with the tools 1o take chargs of your health. You will lso ge! 2417 phone sccass 16 2 nurse case
manager. Health raviaw 2nd follow up calls if you need them. Yips on pravention and iifastyle changes to haip you improve your quality
of fife.

- Swummary of Covered Sarvices

Praventive Care
Anthemn's Lumenos with HSA plan covats prevantive services! ptcormmanded by the U.5. Proventive Services Task Force, the American Cancer

Sociaty, the Advisory Commifiee o Immunézation Practices and the Amarcan Academy of Pedistrice, Tha Preventive Care benefit inchrdas serasning
tests, mmunizafions and counsaling services designed to detact and ireat mevdical conditions k halp prevart avoidable pamature injury, fliness and
daath,

Al praventive sarvices naceived from 2 network provider e coverad at 100%, ar not deduxted from your HSA 2nd do oot apply to your deductbie, (F
ywmmum-nfmmkprmﬁm.ﬁmmdsdueﬁhleorwtaf-m&mtmkmmmmmﬁﬁywm. If yau receive any of thesa sorvices for
diagnestic purposes — for exantple, & colonoscapy when symplams ar present — the sppopriate plan deductibly and coinstranca will spply end
avaliable account doflars may be vsad fo cover costs.

The fofiawing is 2n overview of the types of preventive sarvices cavered:
Child Preventive Care

i
'anmmmmmmauﬂmmm.mmmmmwm

SISAH3TPA (Core SISAI13TPL)
Meanchaster School District THHT 1§ you have questions, please call toll-free 1-800-870-3122.
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A n BlueChoice™ New England Reglonal HSA
them"iv (NH, VT, MA, ME, CT and Ri)
Lumenos Plan Summary

Summary o* Coverad Sarv ces tContintied)

MadicalCzrn

Arthes's Lusnsnos with HEA plan cavers a wide ranga of medical seivices & treat an iness or Injury. Yout can use your avaiable HIA funds to pay
for hasa coversd services. Onea you spend v I your deductible amoun? shown on Page 1 for coverad secvieas, your will have traditiona! health
corverage with fia eninsturance st on Page 110 hak pay for additionn] covered sanvices.

“The followdnyg is a summary of coversd madieal sarvicas under Anthem's Lumenas wih HSA plar:

zmmmmmmmmmmmemmdmmdmmmmmmcmmfcom.Soma
covered services may requir peo-spproval.

SISAT127P3 {Corm SISA1137P2) Manchaster School Distrct THHY

3o ff you have questions, pleasa call toll-free 1-800-870-3122.
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th *e BlusChoica™ New England Regional HSA
AII ern. . (NH, VT, MA, ME, CT and Ri)

Lumenos Plan Summary

A ——.

This summary of benefts has been updited k3 cemply with foderal and stats requirements, inchuding applicalila provisions of the recenty anacied federal
heatthy carn reform laws. As we receiva additiona] quidance s clanification ot the new health cara refom kiws for the U.S. Department of Haalth and
Human Services, Depariment of Labor and htemal Revenus Sarvics, we may by equired to maks additiona) changes in s stmmary of benafis.

Included are preventive cam services that meet the raquirerents of federal and state law, kefuding cerlain screerings, immuntzations end physkian
vigils,

Additional Emitations and exclisions may apply. For & compiahe list of sxelusions and Emitations, ploase rafer fo your Geriificats of Coverage. Seme
covered services may requia pre-approval,

Pleass note: Thissummary is inlendad o be 8 brisf aviine ofmmﬁaamammmmmmlmmmmmmmmum
exclusions are contained in the Group Mastsr Contract, Certificate and Cost Sharig Bchaculs. bn the ovent of a confiicl betwaen the Group Masler
Contract and this description, e terms of the Castifieata will pravall. This summary bs for a full yearin the Lumenos plan. (f you join tha plan md-year or

have a quakfied change of stalvs,your aohual banefils evels may vary.
Addiganal kmitations and exciusiins may apply.

The kformatian included does not conséiints isgal, tax, erbeneiit plan design M.mmh"dmmasmmmﬂm a tax advisor bafore
estahlishing & Heath Saviegs Account. Any Heith Savings Accound wik be estabiished bahween the lndividual account holder and the HSA custodian or
trustae, Antram ks responstbia for the administration of the heaith plan, and the custodian is respansibla for he administrabon of e HSA.

Anthem Blua Cross and Blue Shield is the lrade name for the foliowing: In Cannecticot: Anthem Health Plans, fe. In Maina: Anthem Health Plans of
Matine, Inc. I New Hampehire: Anther Health Plans of New Hampshira, Inc. Independent icensees of the Blua Geoss 2nd Blea Shisfd Assochtion, @
Anliem and Lumencs are registered tademarks, © Blue Cross and Blue Shield names and symbols are ragisterad trademarks of the Bl Cross and

Blue Shield Association,

SISA1137P3 (Core S1SA1137P2) Manchaster School District

Hnr
dofd if you have questions, pleasa call tol-free 1-800-870-3122.
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HMO Site of Service Access Blue» New England: Anthem.&@
$250 Dednctible Site of Service Plan

Summary of Benefits — Plan Year

Thisis onlya bdcfmm;‘nf)vurm Mucy&x&umknd&dbm Services are covered i to the
Maxizaum Aliowable Beactit (AAB}. Network ps o ki 3CCED mma ep .h

You do not nevd o rral from your Primary Care Provider. however you st receive
covered services in the veeess Blue Network.

Freventive Cars

s  Immeniztion, lesd screening, PSA (prostate screesing),
pammaograms, sad PAF satears

«  Routinephysical exam foe babies, chiliren ond adults fncluding Covered in full
family planning visies

& Routine hearing exsm

s Routine vision exam fome exam per calendar year under age 19, one
exam every fwo calondar pears Jorage 19 and over)

Othst Outpationt Care

e Medical exam, office susgery zod anesthesia §20 per visit to your PCP
. Early childiood fntervention therapy secvices for chifdren up toage $30 per visit to any Spectalist
»  Disgnostic tsb services at SOS facilities Covered in full
e Disgnostic imaging - x-tays, ultrasanads and chiropractic x-rays at Covered in fult
S80S facilities
s  High costdisgnostic imaging such 25 MRUCT Scans at SOS Cavered in full
facilities -
s Dutpatient surgery at Amhulatory Susgical Center at SOS facilities Covered in full
e Short tesm cehabilitative thentpy- phyical, occupational, or speech Covered in full
(up to &0 visis, any combination. permember. per plun year)
* Surgery st non-SOS [acilities or a hospital outpatient deparinment §250 copay
e« Highcost diugncsﬂc tranging such os MRUCT Scant atnon-S0S $250 copay
facilities or hospitals .
e Disgaostic lab services atnon-SOS facilities or hospitals §50 copay
e Disgnostic imagig X-rays, ultrasounds and eliropractic x-rays at 5125 copay

nnn-SOS fackities or hospitals
inpatiant Cxre (33 2 bed patient fn an scute eare hospital)
¢ Semi-private room and board

«  Physician in-hospital care, surgery, delivery, anestbesia, lab, X-ray, $250 per membee / 500 per family per plao
CTscxn.MRI, medmlsupplm.medncaﬁonmdphyshl. year deduetible
eccupational and sp therapy

Skilled Hur:lnq Faclllty and Rehabilitation Facility Care
imited to 100 ¢ oreach per member, per calendar year)
Dursble ll-db:al Equlpment (DME)

Unlimited

Covered In full

Manchacter School Distriet TIUIT Version M14/14

Track 2 STABNIG2PY (Cace STARNISPY) (MACB)
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Other Services i
s OB/GYN care (performed by an OB/GYN provider)

- Exam

- Maternity care (routine prenatsl, defivery and postpartut}
o Chiropractic visit (walimited vizite)

$20 per visit
Subject 1o inpatient deductible
530 per visit

Emergency Room or Urgent Care Center Visit
o ER Reility charge (copayment waived if admitted)
®  Urgent Care facility charge

o ER/Ugent Care physician fee.

medical supplies, ete.

SE00 per visit
$50 per visit
Covered in full

Ambhulance (medically d 2 anspatt oniyp

Covered in fult

, tou do not aced  referral From your Primars Care Provider, heweser den must rective
covered services in the Access Blue Network.

Mantal Health and Substancs Abuse

& Dutpatient services
- Visitconsultation

520 copayment per visit

o [npatient services
- Semi.private room & board
- Physician vislt
Preseription Drugs
¢ oversd medications, disbetic supplies and contraceptiva devices
purchased ot a network phasmacy

e  Copayment spplics to sach GIL, up to a 30-day supply far retail

e Includes mafalensnce drugs at a retafl or mail order pharmacy

s Only certain drugs are conshderad ¥ maintenance™ and are
available for 2 supply greater than 30 dayx.

Important notes:

e  Wheneveravailable, your preseription wilt be filled
generically. 1f you choose to buy o beand drug, you pay the
generic copay, plus the difference in cast hetween the brand
and generic drug.

If, due to medical necessity, your physician must prescribe
2 brand drug, you pay the brand copny.

Rafer to your prescription drup propram {1
AMasimum for Services Subject to Deductible

Individual Maximam
Family Maximum

Medlea] Qut-af-Packet Limnitation |

The Out-of-Pocket Lirait includes all Deductibles, Colnsurance, and

Copayments you pay during s Calendar Year. it doeg not. include

yotir Premtiuns, amaunts over the Maximum Allowzble Benefir, o
pes for ton-covered services.

Fitness Club Reimbursement

Vision Hardware
(per member every two plan years

Exclosions and Limitations

Track 2 Indicasar THD (Core SIABNISIPY}H(MAC B)

| 512,700 per rumi

5250 per member / $500 per famify par plan

Retal (30 day supplyl:
$10 copay Aier |

$30 copay /tier 2

§50 copay / tler 3

90 day supply at retail for 3 copayments

Mall Order (30 day supply):
520 copay Mer |

$60 copay / tier 2

$100 copay /tec 3

$250 per member pee plan year
$500 per family per plan year

Once tha Out-of-Pocket Eimit i satisfied, you
will not have to pay additiona] Deductibles,

Colnsurance or Copayments for the rest of the
Plan Year. 56,350 per Member, par Plan Yesr

$200 maximum reimbursement {Hmited 1o one
member per enrolled bousshold per plan yeat)

$100 maximum relmbursement for frames and
lenses.

Manchedter Schoal District /17719 Verzion L




The services listed below are not covered by this plun ¥lease review your Subscriber Centificate for complete details

an exclusions and limiations.

Servicas Not Coverad
-mwwhmkuncﬁuuymmy-wmﬂuuqu&dhynﬁﬂm(mmmﬂmmmed!fﬂlnffhe
other terma of g plan sre met) » Cliima For survices veceived mor than 12 ponths ago » Complementsry and Alternative
Therspics/Medicine » Cosmeth mcMHmmMm-Muﬂb&und&mwthpeﬂmuimﬂx
iav:niwiwalmicu-l{ap&allnﬁn&Mﬁm&tmmm-ﬂmmwmwmﬁmﬁm&n&
subscriber cortificaie ag covered benefits o Mentel bealih, sereloes whick do not wally resalt in frvonbls modification through
:huﬂ-mxbaxpy-MhmmmwwlmhmmMmﬁmiu&mmhzﬁnmgth
Ium(ampldhm:ndm),dmhnuwdmﬂﬂ&ﬂmfulkn!mwdmﬁm:hm-?mmtdmh!mm
Wzﬂmﬂmuwmm-wmcthmﬁvwm-WP&W
-mmw;mhmlmbhmﬂmwm-wm&wmkﬂmEllmun'njmy u Stesilition
Anthem Blze Crost aad, Blue Skield Baa the right b recover ity costs for exre ofs
-mh-ﬁc!;mmemmiﬁwdﬂhﬂpaﬁ:ﬂmhnmmwmwuaﬁmhpdm-hﬁm
e ] conduct

This Ix only & briel summery of your coversge.

This sumwmary of beoefics i not & contract. [Lisa genenl Sescription of the benefisand exchulons of this pl Complcts informion sbout all
wmmummuhmmmmummumuwmmmnlrmmmh&mmuu
Customer Service at 13008703122

4 Accets Blae New Whmmwwﬁmsuamndmumm wadecwritten by Minhew Thormon Health Plet

Track 2 indicator TBD (Cove SIABNISIPY)(MAC B) Mancheetee School District 417/(9 Version |




HMO Site of Service Access Blues New England
$1,500 Deductible Site of Service Plan

Summary of Benefits — Plan Year

ﬂkkm!ynbr&fmnﬂwwwucpp{vﬂmm
Besefit (RLAR). Network proniders agree & accepi

s meerionlly weremary, Servives are covered up to de
the MAR ax pen

ot e fill,

Yon do not need o referral frant sour Primary Care Provider. howeser you must rectiv ¢
covered services in the Access Blue Netwark.

Isamunization, lead screening, PSA (prostaté sereening),
mammograms, and PAP smears

«  IHigh cost diagnastic imaging such as MRI/CT Scans at SOS
facilities

+  Quipatient surgery st Ambulatory Surgical Center at 508 facilities

Shart term rebabilltative heeapy- physicel, occupational, or speech
(up Lz 60 visits, any combination, per member, per. plan year)

«  Routine physical exam for babies, children and adubts including Covered in full
family planning visite
Routine hearing axam
Routine vision exam (one exan per calendar year ender age 19, one
exar every two caleader years for age 19 and ovet}
Other Outpatiant Care
e Medical exam, office surgery and ancsthesis $20 per-vixit to yous PCP.
o Early ehikihood intervention therapy services for children up o age 5§30 per visit 1o any Speclalist
3
o Diagnostic lab services at SOS facilities Covered in full
e  Disgnostic imaging - x-rays, ulttasounds and chicopractis x-tays at Covered in full
SOS facilities
Covered In fufl

Covered In Il
Cavered in full

Surgery at son-S0OS focllities or a hespite oulpaticnt depastment

e  High cost disgnostic imaging such as MRUCT Scans at non-S05
fachlities or bospitels

s  Diagnostic lab services at non-SOS fucilities ar hospitals

#  Disgnostic imaging X-tays, ulteasounds and chirapractic x-rays at
00n-508 facitities or hospitaly

$250 copay
$250 copay
$50 copay

S125 copay

Inpatlant Care (as abed patient in an acute care haspital)
e Semi-private room and board

& Physician in-hospital care, surgery. delivery, anesthesie, Jab, X-ray,
CT scan, MRL, medical supplies, medication and physicel,
oceupational and h th

Skillad Nursing Facllity and Rehabilitation Facility Care

fimited to 100 days for each per member. per calendar yeur}

§1,500 per member/ $3,000 per family per
plan year deductible

Durabls Medical Equipment (OME}
Unlimited

Covered in full

Track 2 ladicsioe TR {Core STARNZITPY) (MAC B)
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Other Services
*  OB/GYN can (performed by an OB/GYN provider)

- Exam $20 pec visle

- Matemity care (routine prenatal, delivery and postprrun} Subject to inpatient deductible
«  Chiropractic visit (unlimited visits) 530 per visit
Emuergency Room or Urgent Care Center Visit
s ER facility charge (copayment waived if admitted) $100 per visit
*  Urpgent Care facility chaege S50 pervisit
s ER/Upent Core physician fee, CT Scan, MR, medical supplies, ete. Covered I full
Ambulance ¢medically nocexary emergency tranmort anlyl Cavered In full

Your Share of the Cost

You o ot seed a referral from 1our Primary Care Prosider. however you must receive
covered services in the veeess Blue Network.

$20 copayment pes visit

Inpatient sexvices
- Seml-private room & boand
Physician vislt

dishetic supplies and contraceptive devices
purehased at a petwork pharmacy

e  Copayment spplies to each Glf, up toa 30-day supply for retail

e Includes maintenance drugs at & netail or mail order pharmacy

»  Oply certain drugs sre considered “maintenance™ and ate
availsbe for & supply greater than 30 days.

Important aotes:

o Whenever available, your preseription wil be filled
generically. Ifyou ehoose 1o buy b brand drug, you pay the
generic copay, plus the difference in cost between the brand
and generic drug.

I, due to medical necetsity, your physicien must preseribe
a brand deug, you pay the brand copay.

Individual Maximum
Family Maximum

Medlesl Qut-of-Pocket Limitatlon

The Out-of-Pocket Limit includes all Deductibles, Coinsurance, md

Copaynents you pay during a Calendar Year. It does not nclude

yous Fremium, amounts over the Maximum Alfowsble Benefit, or
arpes far non-covered services.

Fitness Club Relmbursement

[ Vision Hardware
{per member every two plan years

Teack 2 Indiestor TBD (Coce SIABNRTIRY) (MACR)

$12.700 per fumily. 7

$1,500 per member £ §3,000 per family per plan
exr deductible

Retall (30 day supply):
$10 copay Mier |

$30 copay { ther 2

$50 copay / ter3

90 dny supply at retail for 3 copsyments

Mall Order (98 day supply):
$20 copay Hier |

560 copay / tiee2

S100 copay /tler 3

$1,500 per member per plan yeae
$3,000 per family per plan year

Oncs the Out-of-Pocket Limit in gatisfied, you
will pat have to pay additiona Deductibles,
Coinsurance or Copsyments for the rest of the
Plan Yezr. 56,350 per Member, per Plan Year
Plan Year

5200 maxlmumreimhmm: (limitad to one
member per enrolied housahiold par plan year)

$100 maximum reimbursement for Eames and
Jenses.

Mascherter Sebaal District 417719 Versicn
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Exclusions and Limitations
The sarvices listed below are not covered by this plan, Pleass review your Subseriber Certificate for complete detalls

oty exclusions and limitations,
Sarvicas Not Covered

wAny scrvice that i not modically y » Any service requized by & thind pasty (comt ernderod seevices sra d if zlt of the
ather terma of the phn #re met) » Clain foc services received mors than 12 months sgo « Complenmntary and Aliemative
Theespics/Medicine » Commetic surgery » Custadial er canvaleseent cxre » Exducstionad testing and therapy » Expetimentsl and/or
investigputions] seevices » Hospitslization for conditions that are not covered « Humam arpen bansplants other than those listed in the
subsriber certificate as covered benefite o Mental health services which da not wsally resolt in favershile modification through

me-mmﬂmdmwzhmdmﬁulmMngMMﬁq&dh.mm

exthographic e most ond surgery « Parsonal comfort items » Radizl kerstotomy or ather surgety to correst visian » Routine podiatry
#Services covered by gaverament programs ta {he extent permitted: by Lrw » Services for work-related illpess or injory ® Stesilization

Anihem: Blee Cross and Bioe SKicd kay the right o veeover It costs fer exrw ofs
w Injuries which are the reponyibility of other partics « Setvices for which znother inomrmce carrier or Medicare I prituary o Services
conduct

Fhis Is saly & Brief summary of yaor coversge,
This susnmary of benefite i not & aatesct, Ttis & geners] description of the beae fies snd exelucions of his plan, Compless information abost all
besedits, limitatioos kot exeltmicns i i, the Sulseribes Centifieate, whick will bo mailed to you after you eamill. 16 you need fluther infmation, call

Costomer Service 2t [-800-870-3122
+ Aceess Blue New England is sdntalctened by Anthem Bloe Crosa and Bluo Shick and uaderwrisien by Matthew Thomion Health Phin

Traek 2 badicator TRD (Cors SIABNITIPY} (MAC B) Manchester Schonl Diserict #/17/19 Vendoa |




Anthem.©¥

POS Site of Service BlueChoicetNew England-
$300 Dednetible Site of Service Plan
Summary of Benefits — Plan Year

This ix pofy @ Bricf smusary of your coverage. Benefitz apply when care bs medice!ly necesxezy. Services ane coverad up ta the Maxioum Allowable
Benefit (MAB). Netwark providers agree ia secept the LAB ax poymens in full. However, ifyou receive services from a noa-neiwork provider,
under Seif Re hemefits, it ir yosur retnartibility to pox the diffiremee betwesn the MAR aad the provider's cherge.

Your Share of the Cost

Y uu do not need @ relerral feots dour Primaes Care Froviders Your beaelitis detersnined by whetler you
choose a provided in stur destanated uetsorh vr sn eol-ol-networh pros ider,

Praventive Care

in Network Bevefies

Out of Setwork Beaclins

+  Ipununization, lead screening, PSA (prosmto screening),
nammoprams sod PAP smears Cavered up to MAB
o  Rootine physical exam for babies, children znd adults
including family planning visit Covered in fill Subject toz
¢  Routine hearing exam
* Routine vision exam (ane exanr per calendar year under $100 daductible per
age I9, one exam every Mo calendar years for age 19 and member, no maore than
over) ' 5300 per family per plan
Other Quipatient Care year
+  Medical exam, office surgery and asesthesin $25 per visit to your PCP
e Early childhood intervention therzpy sesvices forchildren | 535 per visit to any specialist and
uptoage3
+ Diagrosic b services atSOS Facilities Coversd a il o pes e o ot
e  Disgnostic imaging - x-pays, ultrasounds and chiropractle | Covered in il than 51,200 per family per
x-rays 21 SOS Greilites pln year
»  High cost diagnostic imaglng such as MRI/CT Scans at Covered in fisl!
SOS foeilities Out-of-pocket maximum
s  Outpatient surgery ot Ambulatory Suegical Centerat S0S | Covered in full $500 per member, no mors
facilities than 51,500 per family per
o  Short term rehabifitative thempy - physical, occupational, | Covered in full plan year
or speech funlimited]©
s Surgery at non-SOS facllities or 2 hospital outpatient 5250 copay per visit Some benefits are subject to
department peecentification
+ High cost dingnostic imaping such 8 MRI/CT Scans at 3250 copay pee visit requirements. Refer ta your
non-S08§ facilities or hospitals Subscriber Certificate for
+  Disgnostic lab ssrvices 31 non-5OS facilities orhospltats | 550 copay per viskt details. Call 1.800.531 -
4 Disgnostic imaging X-rays, ultrasounds and chiropractic x- | $125 copay per visit 4430 1o precerdly.
rays at1on-SOS facility or hospitals
Inpatient Care {as a bed patiant in an goute care hospital)
*  Semi-private raom and basrd .
e Physician In-bospitel care, surgery, delivery, gnasthesin, $300 deductible per member /
lab, X-my, CT scan, MRY, medical supplies, medication $600 deductible per family per
and phytical, occupational and speech therapy. plan year deductible
Skiltad Mursing Facillty and Rehabilitstion Facllity
Cars
(limslted to 100 days Jor ach per mewber, per calendar yearyQ
Durable Madicat Equipment (DKME)
(Unlimited} Covered in fll
Cther Sarvices
s Chivopsactie visit (12 visiis per suember per plan year) $35 per visit
+  OB/GYN care (performed by an OB/GYN provider)
- Exam $25 per visit
- Matemity care (mutine prenatal, delivery xnd postpartom) Subject ta inpatient deductibls

Tesck 26 Indicaior TRD (Core SIENEVISTR) {MACT)
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Emergency Room or Urgent Care Visit
s  ER Ccility chargs (copeyment waived if adeitted) $130 per visit
& Urpent Care facility charge $45 per vinit Samea as Network Benefits
s  ER/Utgent Care physician fee, CT Scan, MRL, medical Covered in full

supplies, ete.
Ambulznes (medicall smergenc onl Covered in full Covered in full up 1o MAB

Sarvice Recalved Your Shara of the Cost

tlantzl Hetlth and Substance Abuse
¢ Qutpatieat services $25 copayment per visit X

~ Visit/congultation Subjeet to deductibla and coinsurance
+  lopatient seevices

- " Semi-private room & board $300 deductible per member / $600

«  Physician visit deductible pec family per plan year

deductible
Same as network benelits

Covered medications, diabetic supplies and

$10 copay fiez 1

contraceptive dovices ptirchaced atapetwork | Retall (30 day supply):
phamacy

§30 copay [ties2

s  Copayment applied to each fill, up to 2 30~ | 550 copay /tler3

day supply for retil
+ lIoclodes mnlntenance drugsat aretailor | 90 day supply available ot retail for 3
nzail order pharmacy copays.
e Only certain drugs are considered
“maintenance™ and are available fora Mall Order (90 day supply):
supply greater than 30 days. 520 copay ftier 1
S$60 copay [ tier2
s [Important poles: 5100 copay / tier 3
= If you choose to buy a brand dmug, you
pay the brand copay
Refer to your preseription drug progeam fiyer
for details.
Individual Maximum 5300 per member per plan year

Family Maxinum

Medlesf Oat-of-Focket Linsiiation
The Ount-ol-Pocket Linsit includes all

S600 per family per plan yesr

Once the Out-of-Pocket Limit {a
satisfied, you will not have to pay
Deductibles, Coinsurance, and Copayments additional Deductibles, Coinsurance
you pay during a Calendar Year, It does nol ar Copayments for the rest of the

Notapplicable, All services subjectto
out of netwark deductible and
coiasurance.

Notspplicable. AN sarvices sebject to
out of petwork deductible and
cointurance.

$2060 maximum reimbursement (limited to one member per enmlled houwtehold

include your Preminm, amounts over the Plan Year, $6,350 per Member, per
Maximum Allowable Benefit, or charges for Plan Year 512,700 per family, per
non-covered services. Plan Year
Fitness Chub Reimbursement
per plaa year)
Vision Hardware $100 meximnm reimbursement for frames and lenses
{per member every two plan yeara)

Trck 246 Indiestor TED (Core SIENEVILIP) (MACC)
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Exclusions and Limititions

Services Hot Covared
«Any service that s not medically necessaty » Any setvice tequired by a thind perty (court ordesed services e d if all of the ather terms
of the plas are met) » Claima for services teceived more then 12 moaths age » Complementary and Altermative Therapies/ Medicine » Cozmetic
surgery » Custodial or convaleseent care o Edueational texting snd therapy » Experimentz! sod/or invetiptions] services « Homindization for
conditions that are not covered « Humun orgae teamplants other thys, these lixied in the Subscriber Certificate a8 covered benefits » Mental health
services which do pot usually result in Bxvorble modification thmagh short-term therapy » Miscellanoous devices, materials, snd supplies,
xhuding, but not limited to, hexting ajds (except for chifdten wader 19), eyeglanes, contact fenses (exorpt after catacart surgery), dentures end
support devices for the feet and eorrective shoes » Permanent denta! restoration, erthopratbic xod most el sergeey » Pazonal comfint itemy »
Radlzl keratotony o¢ other surgery to commect. vision » Routine podistry » Sexvices covered by govemnment programs to the extent permitied by
Law ¢ Services for work-relaied illnezs or Injury e Sterilization reversal
Anthena Blne Croty and Blue Shiekd hay the right to recaver lts tasts for caxe of:
« Injurics. which are the rerpansibility of other parties » Services for which another insurance carvier or Medicare is primary »
Scrvices related fo illeal conduct

This iy only 2 briel summary of your

coverage.
This sammcary of beweflcs b nora contract. itina general description of tha benefite aod excinsions of this psr, Coeplesc foformstiar showt all benelits, limitstions
and exclikons is i the Subseriber Certificxns, which wilt be mailed o you sfler you enroll. 1fyo seed firther insomueion, el Customer Setviee st 1-300.870-3122,

' Any combinstion of benefits from eithes cakinia coent soward this mevieusm,
BServices are covered up 1o the MAB. Dut of nevwork providers may bill you for smouats that exceed the MAB.
1 BlweChoics New Exgland is adaintisered by Axthent Blue Croes ond Bhis Shizk! ond wnderwriites by Aistthew Thornton Heakh Plax

Track 26 Indiczine TRD (Core SIBNEVISTE) (MACC) Manchestes Sebool District 437/19 Vention |
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Anthem.2¥

POS Site of Service BlueChoiceeNew England:
$1,500 Dedactible Site of Service Plan
Summary of Benefits — Plan Vear

This ts only a brief sommary of your coveroge. Benefliy apply whem core b medicelly necexeary. Services are covered wp 1o the Maxizum Allowable
Benofit (MAR), Nerwork praviders agree to aecept the AR a4 ¢ inx full. H , if you receive servives froo: o non-network provider,
seuder Self Referved benefity. it it vour rexponsibifity fo noy the difference betweets the MAB and the provider's charge.

Servica Raceived Your Share of the Cost

Yo doe ot geed 3 referead rem your Primary Core Pros{der. Y our beoefitis determined by whether you
chosse d provided i vour desicoited actwork e an out-ol-nedwark prosider,
Pravenilva Care Tn Setworh Benelin Dut ol Memard, Benelin
*  [mmunization, fead screening, PSA (prostate screctiing),
mammograms and PAP sinears Covered up to MAB
& Routine physical axans for babiss, ehildren and adults
including family planning visils Covered in full Subject to:
»  Routine hearing exam
e  Routine vision exam (one exam per calendar year under S100 deductibls per
age 19, one exam every two calendar years for uge 19 and member, 0o more than *
over} $300 per family per plan
Othar Oufpatiant Cars | year
¢ Medical exany, office surgery and anesthesia 525 per vigit to your PCP
¢ Early childhood intervention therapy services for children | §35 per visit (o any specialist and
up to2ge 3 20% coinsurance up lo
«  Disgnostio Iab services at §05 facilities Covered in foll $400 pes menber, a0 mare
+ Diagnostic imaging — x-rays, ultrasounds end chiropractic | Cavered in flsil than $1,200 pee family per
X-rays at SOK faclfities plan yoar
+ Highrost diagnostic imaging such ss MRI/CT Scans at Covered in full
508 facllities Out-of-pocket maximum
s Outpatient surgery st Ambulatoey Surgical Centerat SOS | Covered in fulf 5500 per member, no more
facilities than $1,500 per family per
#  Shostterm rehabilitative therapy - physic!, ocenpational, | Covered in full plan year
ot speech (unlimitzd)©
*  Surgery atnon-S0S faciiities or 2 hospital cutpatient $250 copay per visit Some benefits sre mbject to
department precenification
«  High cost diagnostic imaging such as MRUCT Scans at 5250 copay per visit requirements, Refer (o your
n0n-505 fBcilities arhosplials Subscriber Certificate for
s  Diagnostic lab services at non-5085 facilitles or hospltals $50 copay per vislt detalls. Call 1-800-531-
s Diagnosiie imaging X-rays, ultmsounds and chiropractic x- | S125 copay pervisht 4450 to precentily,
rays at nea-S0OS Geility or hospitals
inpatient Cars (as = bed patient in cn actte care hospital)
#  Semi-private roont and board
«  Physician in-hospital care, surgery, delivery, anesthasia, $1,500 deductibls per member /
lab, X-tay, CT scan, MRI, medice! supplics, medieation $3.000 deductible per faily
and physleal, occupational and speech therany. per plan year deductible
Skillad Nursing Facility and Rehahllitation Faclity
Care .
{Bmited to 100G days for eack per member, per calendar year)S
Durable Madicsl Equipment (DME)
(Unlimited S Covered in full
Othar Sarvices
& Chiropeactic visit (12 vicite per member per plan year) $35 per visit
& OB/GYN care (performed by an OB/GYN provider)
~ Exam 525 per visit
~ Matemity cane troutine prenatal, delivery end postpestom) Subject ta inpatient deduxtible

Trck 26 [ndiestor THD (Core SIBNEVIOP) (MACT)
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Emargancy Room ar Urgant Gars Viait

»  ER fucitity charge (copayment waived if admitted) 5150 per vizit

& [Urgent Care facility charge

o ER/Urpent Case physician fee, CT Scan, MRE, medieal Covered in full

575 per visit Same au Netwark Benafite

supplies, ete,
Ambulance fmedically n oal! Covered jo full Covered In full up to MAB
Service Recelved Your Share of the Cost
Mantai Health and Substance Abuse
«  Qutpatizpt services 8§25 copayment per vislt

~ Vitdt/consultation

Subject to deduetible and colnsurance

« Inpatient services
~  Semi-private room & board
- Physician vislt

Covered medications, diabatic supplias and
contmceptive devices purchased at a astwark

phamnacy

* Copayment applies 1o each fill, up to 2 30-
day supply for retail

s Includes maintensnce drugs st a ret2il or
mail order phomacy

+  Only certain drugs are considered
“maintenance™ and sre avoilable fora
supply greater than 30 days.

¢ Imporiant notes:
= Ifyou choosa to buy a brand drug, you

pay the brand copay

Refer to your prescription drug program flyer
fo details.

Individual Maximum
Family Maximum

Bedical Out-of-Pocket Limitstion,

The Qut-of-Pocket Limit {neludes all
Deductibles, Coinstrmee, and Copayments
you pay during a Calendar Year. It does got
nclude your Premium, amounts over the
Maximum Allowabls Benefit, or charpes for
nop-covered setvices.

Fitess Club Reimbursentent

Vislon Hardware
(per member every two plan years)

Track 6 Indicasor TRD (Care SIBNEVIOGE) (MAC C)

$1,500 dedurtible per tmember /
$3,000 deductibia per family per plan.
deductible

Same a3 network benefita
Retall {30 day supply):
$10 copay ftier X

$30 copay ftier2

$50 copay [ tee 3

90 day supply available af retail for 3
copays

Mait Order (90 day supply):
£20 copay /ties 1

$60 copay ftier2

S1G0 copay ftier3

$1,500 per member pes plan year Not spplicable. Allservices subject tor

$3,000 per family per plon year out of netwosk deductible and
colnsurance,

Once e Out-of-Pocket Limit s Notapplieable. Allservices subjectto

satisfied, you will not have to pay out of network deduetible and
additlonal Deduetibles, Coinsurance | coinsurance,

or Copayments for the testof the
Plan Year, $5350 per Member, per
Plan Yeor $12,700 per family, per
Plan Year

$200 macimusm reimbursement (limited to one member per earolied household
per plan year)

S100 maximum reimbursement for frames and lenses

Manchecter School District £/17/19 Versia L
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Exclusions and Limitations

The services listed below wte nof covered by this phan, Plesse review your Subseriber Certificats for complete details on exclusions snd
Hmitations,

Sarvicas Not Covered
-a\nymber.!m!snntm:dinllymmqt&ymﬁumﬁdbn&idm(mm&nﬁmvkumw&difﬂefﬁemwx
af the plm ane met) » Claims for services raceived more than 12 manths nga » Complessentery and Altcrmative Therspies! Medicine
m-w«mzmowdmﬁmmwthw i

Iaw » Services for work-tefated Hlhesy or injury * Stevilivation reversal

Anthiem Blte Crors sod Bloe Shicld kas the right to reenver Ity costs for care oft
umiminwhkhmhmﬁmﬁmm-w&rmmhﬂmmmuﬂuﬂhp{m-m
refated o filepal conduct .

h ix z b yo:rmrqe.
how/ ol Infrrastion sbout al) beseite, Tsitsions

This somansry.of bemefies i not xoorsract, na-mmaum:&m&&m Complee
and exelustons i in the Subseriber Certificsse, which will ba sited 10 you afler you eesll 1 you soad farther infarmssion, cafl Customer Service at 1-800-870-315%,
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