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PREAMBLE

The Manzhester Board of School Committes and the Association of Manchester Principats affiliated
with Teamsters (Local 833) recognize that the development of a quality educational program for the
children attending the public schools of Manchester s a joint responsibility that can he hest achieved by
agreament that all parties work foward common goals. The Manchester Board of S¢hool Commitiee
and the Association enter inte this Agreement with muiual dadication, recognizing that the experience,
creativity and judgment of all patties are necessary 19 reach the educational needs of the community.
The parties agree that this Preambie shall not be subjact to any gnevance or arbitration provisions

hereinafter set forth.,

The Manchester Board of School Committes (referred to hereinafter as the "Board") and the
Association of Manchester Principals {referred to hereinafter as the "Association”) agree as follows:
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ARTICLE ONE

RECOGNITION

The Board hereby recoghizes the Association as the exclusive bargaining representative pursuant to
provisions of New Hampshire RSA 273-A for all Secondary Schoot Principals, Assistant Secondary
Sehonl Principals, Middle Schaol Principals, Assistant Middle School Principals, Elementary School
Principals, and full-time Elementary School Assistant Principals of the Manchester Schonl Dhastrict,
nereinaiter referred to a5 "hargaining unit membars". Excluded from recognition or coverage under this
Agreement are the Su parintendent, Assistant Superintendents, alf administrative personnel, temporary
help, attendance officers, sonial workers, all full-fime workers on general projects and all other job
classifications and employees of the Manchester School District, SAU No. 37. It is specifically agreed
py the parties herato that the terms of this Agreemant shall apply only ta those hargaining  unit
members in the job classifications set forth in the first senience of this Article. Unless otherwise

indicated, references to males include famales.

ARTICLE TWO

NEGOTIATIONS PROCEDURE

4. The parties agree, in the interest of good faith effort 1@ raach agreement, to negotiate on wages,
hours and conditions of employment, other thar those managerial policies referred to in RSA 273
Acl X4, which are the exclusive prerogative of the Board.

E. On or before December 1 of the year preceding the expiration date of this Agreement, aither party
may notify the ofher party of ite intent fo negetiate the terms of 2 successor agreement. By February 15
of the vyear of the expiration date of the contract, the parties shzll meat to begin the collective

bargaining process.

C. The Board will, upon written request of the Association, within a reasonable period of time, make
avallable 1o the Association such information as may bhe allowed by law, which i$ Necessary for
negotiations and the resgetion of grievanses.

D. Any agresment reached which requires the expenditure of additional public funds for its
implementation shall not be binding upon the Board unless, and until, the necessary appropriations
have been made by the Board of Mayor and Aldermen.

E. Disagreaments over interpretations and applications. of this Article shall be resolved either by
arbitration, the PELRB or 2 court of compstent jurisdiction. Use of one forum preciudes use of the
others by the pariy which makes the initial cholee. Either party to this Agreement may exercise any
right of appeal to a forum of competent jurisdiction.
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ARTICLE THREE

STRIKES, SANCTIONS, RESIGNATIONS AND LOCKOUTS

The Board @nd the Association desire uninterrupied services and, thersfore, it is agreed that during
the term of this Agreement, the Board shall not cause o SpONSOr 8Ny lackout, and the Association shall
mot couse, SPOnSOT, encaurage oF condona any strikes, sanclions, wholasale resignaiions, job actions
or any curiaiiment or interruption of the operations of the Manchester School District. Both parties
agree that they will immediataly disavow any such activity. i, at the expiration of the Agreement, the
Board and the Association have not reached agreement on a Master Agresment for the foliowing
schaool year, the Association may engage in any actvity which is not uniawfl! in the State of New

Hampshire.

ARTICLE FOUR

MANAGEMENT CLAUSE

The Association agrses that, except as specifically abridged or limited by the provisions of this
Agresment or any agreement that may hereafter be made, alt of the rights, powers and authority of the
Board and its agents to manage, direct of supervise all of the operations of the Manchester School
Sictrict and its ermployees in all its phases and details shall be retained by the Board and its agents and
the exarcizse of any such right as set forth in this Article shall not be subject to the drievance or
arbitration provisions of this Agreement.

The parties agree that neither the Board nor the Superimtendent may lawiutly delegate powers,
discretions and authority which by law are vested in them.

ARTICLE FIVE
SALARIES

A Effective September 1, 2007, of the date of ratification, whichever Comes later, the existing
Salary Schedule shall be increased by one percent (1%}, followed by another one percent 1% increase
on January 1, 2008. Effective Octaber 1, 2008, the Salary Schedule shall be increased by two percent
(2%). Effective July 1, 2009, the Salary Schedule shall be increased by two and one half percent
{2.5%). The salaries of all bargaining unit members are set forth in Appendix A attached hereto and

made a par hereof.

B. Al bargaining unit members shall be paid in twenty-six (28) equal installments each fiscal year,
beginning with the second Thursday in July. ;

GC. Bargaining unit members who may be required o use their own automobiile in the performance
of their duties shall be reimbursed at the IRS rate for all driving done by them cutside the Manchesisr
City limits. The distance shall he computed by the Superintendent or the Superintendent's designae.

LFE]
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B A bargaining unit mernber, who serves in another administrative sapacity, for twenty (20}
consecutive days or more, shall receive the base salary for that capacity, providing that the base salary

for that capacity is higher.

B Bargaining unit members, gualifying for a salary adiustment because of the attainment of
additiona! college credit, shall be paid en the new scale effective July 1% of each year, and will have
unti: that date to submit documentation of completion of coursas. Rargaining unit members, gualifying
for a higher scalz at the closa of the fall or winter semester, will be paid on that scale effective February
1% zach year and will have until that date 10 submit documentation.

F. It is agreed that the Association and the Board will enter into discussions relative to the concept
of compensation based on performance. These discuseions will take place during the 2000-2001
school year betwean no fewer than three representatives of the Board and three representatives of the
Aseociation. The results of these discussions shall be reporied to the Board and to the Association on

ot before June 30, 2001.

ARTICLE SIX
INSURANCE

A Effective July 1, 2000, the Board agrees to provide hospitalfmedical insurance coverage under
Blue Cross--Blue Shield Biue Choice Plan with benefit coverage equal to the best plan provided to any
pther group or individual in the school district. Effactive as soon as practicable after the date of
catification, the Board will continue to provide the Blus Choice Plan, except the bargaining unit

memhers’ ca-pay shall be as follows:
Effective September 1, 2008, the co-pays shall be as follows:

Option | {primary cara physician) office visit — $1 5.00
‘Option 11 {self referral to specialist) office visit -- $30.00
Emergency Room — $75.00

Generic preseriptions (one month supply) — $10.00
Other prescriptions (one maonth supply) — 15.00

Mail order prescriptions {three month supply} — $1.00

"Benefit Summary — Appendix D

B Also, the Manchester School District may, in its sole discretion. obtain such insurance from a
different catrier, provided the nenafits are comparable with those benefite of the aforementioned health
insurance plan, and provided that such change does not exceed the amount set forth In Section B.L
below. It is further agreed that fhe Manchester School District may make avai'able, in addition io Blue
Cross-Blue Shield Blue Choice Plan, health insurance plans from other vendors, provided that such
plans have been approved by the Association, and participation is voluntary.

B1.  The District shali pay an amount not to exceed eighty seven and one half percent (87.5%) of the
monthly premium, as calculated by Blue Cross-Blue Shield, for the Blue Choice Plan indicated in
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Saction A of this article. In the event that the District pays a higher percentage of the premium for any
other group or individual, that same percentage will apply 1o bargaining Uhit mambers.

I an optional health plan is approved, in addition 19 the Blue Choice Plan, the District shall he
ohligated fo pay toward the pptional pian a monthty amount which is eqguat to 87.5% of the monthly
premium of the Blue Chaice Plan.

R.2. Al bargaining unit members shall be coverad from the first day of employment, provided the
bargaining unit member has been hired and has complated and returned to the Administration the
application forms for such coverage at least thirty (30) days prior to the first day of contracted
employrment. The Administratian shall send to all new employees coverad by this contract, immediately
upon hiring, all necessary forms for health insurance coverage.

C. The Manchester Schoo! District agrees to ostabiish a fund to provide for the pay ment of Fiity
Thousand Dollars to the named beneficiary or asiate of any member of the bargaining unit who dies
from any cause while employad by the Manchester Sthool District or who dies within sixty (B0}
calendar days of separation from service with the Manchesier School District because of paid
retirement, disability retirement or resignation due to heatth reasons. There shall be no right to the Filty
Thousand Dollar benefit under this provision beyond the sixly (60) calendar day period referred to in the
praceding sentence. 1 is agreed by the parties that the Board and/or the Manchester Schoo District
chall have the sole right to detarmine whother ths Manchester School District will make the payment
reforred to above from the fund established by the Manchester Sehoo! District or contract with an
insurance carrer or another company of the Manchester. School District’s choosing 1o provide this

benafit,

C. It is agreed that if any other group of District employees receive a paid dental benefit during the
sarm of iis Agreement, it shall be offered fo the members of this hargaining unit on the same hasis asit

is given to the other employes group(s).

The Board agrees to confinue coverage under Delta Dental Insurance Plan Coverage A, Band C as
agreed to by the parties. The Board shall pay an amount net 1o exceed sight-five percent (85%} for the
coverage selected by the bargaining unit member. The annual maximum dental allowance will continue
i be $1500.00 per person, per year. See Appendix F

E. Ligbility insurance coverage, and/or selfi—insurance, and indemnification for any deductible
amount of the liability coverage shall be maintained for bargaining unit members under the same erms
and conditions as for other employees of the City.

. The Board agrees to create a Salary Reduction Dependent Care Assistance Plan in accordance
with current Federal laws and regulations. The DCAP will be maintained for the exclusive benefit of the
membears of the bargaining unit as leng as i is approved by the Internal Revenue Service and in
compliance with applicable Federal laws and reguiations.

3, Effective on the date of ratification of this Agreement, the District will pay one thousand five
hundred doflars ($1500.00) to any bargaining unfi member who terminates his/her existing health
insurance coverage under the District's plans and who alsa provides satfisfactory evidence that hefshe
has valid aliernaiive health insurance coverage alsewhere, :
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ARTICLE SEVEN

PROFESSIONAL DEVELOPMENT

A The Board will pay ninety percent (80%; of the cost of seminars, workshops, conference fees,
tuition for courses, textbooks and required course fees taken upon the approval of the Superintendent.

B. I a specific course for the purpose of acquiring additional ekills is required of a bargaining unit
member by the Superintendent, the Board will pay the cost of tuition, reguired course textbooks and

required fees for such COUrses.

.1 Effective July |, 2000, the Board shall expend no more than Three Thousand Doliars {$3,000.00}
per year {July ] through June 30) for each bargaining unit member, provided however, that the total
annual expenditure {July | through June 30} by the Board for all bargaining unit members shali not
axceed Twalve Thousand Dollars ($12,000.00}. Effactive July 1, 2001 through June 30, 2002, the
annual expenditure shall not exceed Fificen Thousand Dollars ($15,000.00). Effective July 1, 2002
through June 30, 2003, the annual expenditure shall not excead Eighteen Thousand Doliars

($18,000.00}.

C2 | at the end of a coniract year on June 30, the total amount spacified in Section C.1. has et
been spent, the amount that remains will be used o reimburse those bargaining unit members whose
professional devalopment expenses exceaded $3,000.00 during the contract year. The funds will be
divided equally except in no case will & bargaining unit member he retmbursed for more than the aciual
cost incurred for professional develapment.

C. Annually, the Board shall pay 100% of the dues for state and national association memberships
for bargaining unit members to the following associations: The Association of Supervision and
Curricuium Developrment (ASCD), National Association of Elementary/Secondary Schoal Principals
(NAESP/NASEP) and the New Hampshire Association of School Principals (NHASF), or aquivalent
professional oroanization(s) approved by the Superintendent. '

E. Each administrator shail be alfowed to afttend the annual meeting of the NHASP and at laast
one—third, on a rotating basis, shall be able 10 attend the applicable annual meeting of the NASSP,
NAESP and ASCD. The Board shall pay the reasonable travel costs and expenses incurred while
attending the aforementionad meetings; payment to be charged against the doflar amount provided in
Article Seven (C) above.

F. The Board will pay the State recertification fee for each administrator upon presentation of proof
of payment.
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ARTICLE EIGHT

RETIREMENT SUPPLEMENT

Al Bargaining unit mambers who retire with fitieen (15) years of service in the Manshester School
District, and who are taking benefits from the New Hampshire Retirement System at the time of
separation shall receive at the time of separation a payment of Ssven Thousand Five Hundred Dollars
($7,500.00}, provided they give notice of their intention 1o retire by the preceding March 31 except in
the case of disability retiremant.

B, Fretirees are entitled to henefits in accordance with Gtate and Federal Laws.

ARTICLE NINE

EMPLOYMENT

A The work year of bargaining unit members shall be July | through June 30 and shall be
implemented as follows:

A1 Bargaining unit members recognize the importance of their administrative funciions in the
aducational process and they agree that they must expend additional time each work day in order {0
fgfil) all routing and innovative duties.

A2, Effective July 1, 2000 the contractual work year for secondary and middle sshool principals shall
be two hundred fwenty-two (222} days. The contractual work year for secondary and middie schoal
aszistant principals shall be two hundred twenty (220) days. The contractual wark year for elementary
school principals shall be two hundred ten (210) days. The contractual work year for elementary school
assistant principals shall be two hundred five (205} days.

Effective July 1, 2001 the contractual work year for secondary and migdle schoo! pringipals shall
he two hundred twenty-four (224} days. The contractual work year for secondary and middle school
assistant principals shall be two hundred twenty-two (222) days. The contractual work year for
slementary school principals shall be two hundred twelve (212) days. The contraciual work year far
alemeantary schoo! assistant principals shall be two hundred seven {207} days.

Effective July 1, 2002 the contractual work year for secondary and middie schoel principals shall
be two hundred tweniy-six (228} days. The confractual work year for secondary and middle schaool
assistant principals shall be two hundred twenty-four (224) days. The contractual work year for
siermnertary schao! principals shall be two hundred fourteen (214} days. The contractual work year for
alementary school assistant principals shall be two hundred nine {209) days.

Up 1o one half of the additional days added to the coniract each year may be specifically
scheduled by the Superintendent. The remaining days will be used at the discretion of the bargaining

=1
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unit member provided that all days are worked within the work year as defined in Saction A above. A
work day may be completed on @ weekend o holiday.

The Superintendent may require bargaining unit members 1o work additional days, not to
exneed thiee (3} per contraciual work year; howevar, in such cases the bargaining unit member
affected will be paid on a per diem basis. In no event will any bargaining unit membser be required to
work additional days uniess they have raceived at lzast two (2) weeks advance notice, by restricted
signature certified mail, if the notification is made during non-contiactual work year days, from the

Superintendent or his designee.

B.1. Al newly employsd or reinstated bargaining unit members shall be compensated in ascordance
with Appendix A,

B2 Any bargaining unit membear hired for a full contract year shall receive full contract benefits, Any
bargaining unit memper who works for more than one half contract year in the same position shall also
recaive full confract beneiits on a prorated basis for salary and fringe benefits. Any bargaining unit
member. who works in the same position far more than thirty (30) calendar days, hut less that one half
coniract year, shall be paid ihe per diem rate for that positicn.

B.3.  Any hargaining unit member who is hired to fill a specific vacancy will be 80 advised in wnting
that they are hired for a fimited period of time by letter and wilt, in all probability, receive a notice on or
bafore April 15th that their contracts will not be renewed for the following year.

C. If it becomes necessary to decreass the number of bargaining unit members, the governing
body of the schoo! system may lay off the necessary number based on their senionty in accordance
with the guidelines and procedures set forth below:

C.4.  Thelength of actual senvice of hargaining unit members in the Manchester Schoo! System in the
fallowing classifications shall he used to determine seniority, provided the bargaining unit membar
holds certification in that classification.

a. Secondary Schuel Principal
b. Middle Schoot Principal
¢. Elementary School Principal
d. Assistant Secondary School Principal
_ Assistant Middie School Principal
f Assistant Elementary Principal (Ful-Time}

C2  n the event of a layoff of personnal in any classification, the bargaining unit member laid off
shall be notified in wrifing on or befere April 15th prior ta the contract year in which the layoff becomes
effective. If @ bargaining unit member has previousty worked in another classification in the bargaining
unit, that bargaining unit member will be placed in that membet's farmer classification. When placed in
the former classification, that bargaining unit member's seniority shall include the total years in service
in the bargaining unit.

3 |nthe event of the layoff of any bargaining unit member in the classifications set forth above, the
governing body of the school systam shall lay ofi the necessary number of bargaining unit members in
the inverse arder of their seniority ranking in such classification. When seniority 1S equal, the layoff shall
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be determined by lottery. Seniority shall acerue from the first day of employment as a bargaining unit
mamber. Any bargaining unit member on layoff shall not be pravented from securing amployment

during the period of the layoff.

C.4. Seniority lists within the classification set forth above shall be established by the Administration
by February | of each year. Such lists shalt be promptly transmitted to the Association. A bargaining
unit member’s position on the seniorty list shall remain unchanged during military and maternity lsave

of ahsenca.

r.5.  |f a vacancy occurs, @ laid off bargaining unit member with the highest seniority in that
cassification shall be recalled first. Such notice shall be in hand or by resiricted signature certified
mail, postage prepaid, to the last address given to the Administration by the employee. If a bargaining
upit member rejects the offer or fails to respond fo the Superimendent within ten (I0) calendar days after
recaipt of the above notice of recall, the employee will be deemed to have refused the position offered
and the Superintendent may strike that bargaining unit member's name from the varibus seniority lists
and shall then notify the bargaining unit mambar with the next highest seniority,

C.6. Seniority ‘shall be broken by:

a. Discharge for just cause!

h. Veluntary resignation;
c. Eailure to respond o 2 notice of recall as specified in the preceding Section §;

d. Remaining on layoff for more than twenty-four (24} months.

C.7. A bargaining unit member who is jaid off will remain on the recall lists for twenty=four (24)
months after the effective date of said employee's fayoff unless that bargaining unit member:

z. Waives recall rights:

b. Resigns;
c. Fails to accept recall to the pasifion that the bargaining unit member heid immediately prier to

layoff or to @ substantially equivalent position; oF,
d. Falls to report to work in a position that said bargaining unit membetr has accepted within

thirty (30] days after receipt of the notive of recall.

C.8. No new bargaining unit member shall be employed while there are ceriified, lzid off and
available bargaining unit members to fil the vacancies. :

D1, A bargaining unit member who is subject to layoff and has the appropriate certification, shall be
allowed {0 assume a teaching posiiion before any new staff is Wired to fill an existing vacancy. The
parties agree that this Section shall not have precedence over rights contained in any other collective
bargaining agreernent within the Manchester School District.

D2 An AMP bargaining unit member who assumas 3 new teaching posttion-shall be treated a5 laid
off for the purpose of recall rights under Sections ©.5, & and 7, above.
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ARTICLE TEN

ASSIGNMENT

A Al bargaining unit members will be given written notice of their salaries and building assignments
far the forthcoming year not later than June 30 of the preceding year, which will be adhered to, except
in unusual circumstances. |n the event that changes in such schedules are proposed affer Juns alth,
the Association and all bargaining unit members affected will be notified promptly, in writing, by
restricted signature certifisd mail and upan ihe request within five (5) days from the bargaining unit
member and the Association, the changes will be promptly reviewed between the Superintendsnt or the
Superintendent's representative and the Association.

ARTICLE ELEVEN

INDIVIDUAL CONTRACGTS

A The Board and the individual bargaining unit members wil enter into individual contracts as set
forth in Appendix C attached hereto and incorporated herein by reference.

B. The following ferms and conditions shall apply with respsct to the employment of each
bargaining unit member:

B4, The contract shall be renewed annually. autematically, during the penoad of said bargaining unit
member's first three (3) years of continuous employmant by said Board, unless the bargaining unit
member has been notified, in writing, prior 10 April 15 tha the contract will not be renewed for the
following year. If & bargaining unit member receives a nofice of non-renawal set forth in the preceding
cantence, the parties agree that the bargaining unit mermber shall not be entitied to a statement of
reasans refating to any such notice except as may be required by law. For each year for which this -
contract is renewed, the annual salary of the hargaining unit member shall be in accordance with the
provisions of the prevatiing Master Agreement betwesn the Board and the Association.

B2 After three (3) years of confinuous employment by said Board, the contract shall continue in
force from year to year, subject to the following conditions:

a. |t may be terminated by mutual consent at any time.

b The hargaining unit member may resign by submitling written notice td the Board nof
later than March 3i of the bargaining unit member's intention not to return for the ansuing
year.

¢. The Board may terminate this contract at any time for one ar more of the following
reasons. () inefficiency or iNcompetence; {2) insubordination against reasonable rules of
the Board: {3} moral misconduct (4) disability, as shown hy compstent medicat
eviderice; (5} elimination of the posiiion to which the bargaining unit member was
appointed, if no other position exists 1o which the bargaining unit member may be
appointed, 1§ qualified, or (8) other due and sufficient cause, provided prior to terminating
the contract, that Board shall give the bargaining unit member a written notice that

o
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termination of that bargaining unit member's contract iz under consideration and upon
written request filed by the bargaining unit member with the Board within five (5) days
after receipt of such nolice, the Board shall within the next succeeding five (4) days give
the bargaining unit member a staternant, in wiiting, of its reasons therefore. Within
twenty (20) days after receipt from the Board of written notice that contrant fermination is
under consideration, the bargaining unit member may file with the Board a written
reguest for a hearing, which the Roard shall hold within fifteen {I5) days after receipt of
such request. Such hearing shall be public ¥ the bargaining unit member so requests or
the Board so designates. The bargaining unit member shall have the right to appear with
counsel of the bargaining unit member's choice at such nearing, whether public or
private. The Board shall give the bargaining umt member its written decision within
fifteen (15} days after such heanng. Nothing herein contained shall deprive the Board of
the power to suspend the bargaining unit member from duty immediately when serious
misconduct is sharged, without prejudice to the rights of the bargaining unit member as

otherwise provided hergin.

. The contract will automatically termmate upon the termination of the Master Agreement.
o Pay will be terminated at the fime services are terminated.
E, This Article shall not be subject to the grievance or arbitration provisions of this Agreement with

respect to the dismissal or non—repewal of any bargaining unit member hireg after the effective date of
this Agreement who has not been a Principal or Assistant Principal for three (3} consecuUtive years or
more in the Manchester School District

ARTICLE TWELVE

INVOLUNTARY TRANSFER

A When a transfer is required and the bargaining unit member does not wish o accept the transfer
voluntarily, the superiniendent may implement the change as an imeoluntary transfer. The bargaining
unit member shall be notified as soon as practicable that a transfer is being considered and shail be
notified of the reason for the transfer by the appropriate administrator(s) involved.

B. An involuntary transfer will be implemented only after a meeting between the bargaining unit
member involved and the Supsrintendent if such meeting is requested by the hargaining unit member.

. When an involuntary transfer is necessary, 8 bargaining unit mambet's area of competence and
major ar minor field of study will be considered.

D.1. Bargaining unit members being involuntarily transferred will be informed of appropriate
vacancies known and existing at the fime the iransfer decision is being made. Bargaining unit
members will be able to indicate their preference of assignment fo the appropriate administrator

involvad and this preference will be given considaration.

B2. A bargaining unit member being involuntarily transferred will be granted firme to visit the new
assignment prior to reassignment.

11
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E \Whenever involuntarily transferred, a bargaining unit mambser may resign by giving written nofice o
the Superintendant within fiteen {1 5y workdays of receipt of notice of the transfer or after the grigvance
procedure, subject to the provisions of Section F of this Article, has been exhausted.

F. The final decision regarding the implementation of the transfer shall rest with the Superintendent
and the actual fransfer and its implementation shall not be subject to the grievance procedure
povided that the transfer has not been arbitrary or caprcious, Failure to foliow the procedure
leading up to the involuntary transfer, as outiined in Sections A, B, ©, and D of this Article, shall be
griegvable.

ARTICLE THIRTEEN

ACANCIES AND PROMOTIONS

Al Promotional positions are:

A1 Mon=lnit Positions

Superintendent
Assistant Supetintendernis
Diraciors

A2, Linit Positions

Principals
Agsistani Principais

A% Newly created promeotional pesitions {far ane (i} full year; Le., July through June} which have a
salary above the minimum salary set forth in Appendix A for the year in which the position becomes
effactive. The Board has the right io add, delete or modify the promotional positions as in their sole
judgment they may decide.

A4, Bargaining unit members interested in lateral transfers shall nofify the Superintendent in writing.
VWhenaver & vacancy ocours, the Superiniendent will give due weight to the professional background
and attainments, length of time in administrative positions, and other ralevant factors for afl unit

rmermbers requesting transfears. Transfer requasts will.be acted upon prior 1o the posting of positions
sutlined in Section A.2. of this articla.

B. All vacancies in promotional positions specified in Section A of this Article will be adequately
publicized by the Su perintendent in accerdance with the foliowing procedure:

1. When schooi is in session, a notice shall ba posied on a butletin board in each school as far
in advance as practicable, ovdinarily at least 15 schiool days befors the final date when applications
must be submilted, and in no event fewer than 10 schocol days hefore such date. Bargaining unit
members who desire to apply for such vacancies shall submit their applications in writing to the
Superintendent within the time limit specified in the notice.



AMPS
9-1-2007 THRU 6-30-2010

2 During the sumimer vacation period, the Superintendent shall notify, in writing, on or about
July 10th, 2ach bargaining unit membar who, on the basis of credentfials, would qualify for sueh
vacancies. The list of such qualifisd hargaining wnit members for promotional positions shall be
furnished in writing 1o the Supetintendent.  Barg aining unit members who desire o apply for such
vacancies shall submit their applications in writing to the Superintendent within the time limit
specified in the notice (which chall in no event be fewer than fifteen (15} days after the date the
notice was deposited in the United States Mailh. In addition, the superintendent shall, within the
same time periods, post a list of promotional positions to be filled during the summer vacation
period on a bulletin hoard at the Administration Office and shall send such list of positions 1o the

Association.

c In both situations set forth in Section B above, the qualifications for the pasition, its duties and
ihe rates of compensation will be clearly set forth. All qualified bargaining unit members wilt be given
adequate opportunity o make application for such positions. Appointments will be made no later than
sixty {80) days after the notice is posted in the schools or the giving of notification to the interested
bargaining unit members. §f a vacancy ouours in a promotional position specified in Sechon A above
during June or July, appoiriments will be made not later than ninety (90 days after the giving of
netification required by Section B{2} above. The Association recognizes that the Board has the right to

repost the position.
o The Board agrees to give due weight to the professional background and attainmanis of all
applicants, the length of time each has been in the school system and other relevant factors. in filling

such vacancies, preference will be given to ualified bargaining unit members already employed by the
Board. This section shall not be subject to the grievance procedure. '

E. Bargaining unit members shal have a Master's Degres as a mandatory gualification for
appaintmeant. '
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ARTICLE FOURTEEN

EVALUATION

5.1 Al monitoring or observation of the wark performance of a hargaining unit member will be
conductad openly and with full knowledge of the bargaining urit membet,

A2, Bargaining unit members will be given & copy of any report prepared by their SUPeTiors
immediataly upan completion of such report. No such report shall be submitted to the School District
2dministration, placed In the bargaining unit member's file or ofherwise acted upon without @ prier
conference with the hargaining unit member, who may comment on the contents of such report on a
separate document which shall be attached to the repori and placed in the bargaining unit members
file. There shall be no obligation on the part of the Schaol District Administration or Board to réspond 1o
the bargaining unit member's camments and if no response is made, it shall not be considered an
acceptance of or agreement with tha bargaining unit member's comments. A bargaining unit membar
shall sigh 2 separate statement that the bargaining unit mamber has been given any such report
refarred to in the first sentence of this paragraph and if the bargaining. unit member refuses to sign the
separate statement, that refusal shall be noted on the statement. The Report raferred to in the first
sentence of this paragraph and the statement relating to the refusal may then be subritted to School
District Administration, placed in the bargaining unit member's file and otherwise acted upon.

A3 Access to a bargaining unit member's personngl Tile shall be limited ic the bhargaining unit
member, the Administration (defined as the Supetintendent of Schools, Assistant Superintandents of
Schools) and members of the School Board of the bargaining unit member's desighated
representatives. A bargaining unit membar shal! be able to make coples of documents containgd

thersin,

A4 |f after evaluation, deficiencies are abserved in school management, administrative skills andfor
professional preparation, such deficiencies shall immediately be brought to the attention of the
hargaining unit member.

The bargaining unit member's immediate  supervisor, Superintendent and/or Assistant
Superintendents  shall determine appropriate affirmative action designed to help correct such
deficiencies and shalt provide assistance to implement such action.

B. No bargaining unif members will be disciplined or repii manded without just cause, This Section
B shall not be subject to the grievance of arbitration provisions of this Agreement with respect o the
distrissal or non-renswai of any bargaining unit member hired after the effective date of this
Agreement who has nof been a Principal or Assistant Principal for three (3} cohsecutive years or more
in the Manchester School District.

G 1. A bargaining unit member's rersonnel file will be cleared of written reprimands after a penod of
thirty—-six {36) months from the date of the reptimand, provided that there are no infractions committed
during the intervening period.

C.2. A bargaining unit member's personnel file will be cleared of suspensions after a period of five
(5) years from the date of the suspension provided there are no infractions during the intervening

period.
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ARTICLE FIFTEEN

PERSONAL AND ACADEMIC FREEDOM

A. The persanal life of a bargaining unit metrber shall be the concam of and warrant the attention
of the Board only as it may, directly of indiractly, prevent the bargaining unit member from properly
perferming the hargaining unit members assigned functions during duty hours or be in violation of lneal
or state law.

B. Religious or lawful political activities of & bargaining unit member conducted off schaol proparty
=hall not be grounds for disciptinary action or for discrimination with respect fo the bargaining urt
members profassional emplayment. The Association and the Board agree that they will not take any
action against any bargaining unit members for their participation in any tawful activities conducted off
schoo! nroperty with regard to religious, political or bargaining unit member organizations.

F  The Board and the Association agree that acaderic freedom is basic to the attainment of the
aducationa! goals of the Manchester Public Schoots.

ARTICLE SIXTEEN

ASSOCIATION PRIVILEGES

A There will be no reprisals of any kind taken against any bargaining unit member by reasoh of
membership in the Association of participation in its lawful activities.

B1. The agenda of regular School Board meetings and the minutes of same shall be placed in the
fssociation's mailbox when completed. The Board will, upon request, provide the Association with any
non—confidential and non-persenal documents which will assist the Association in developing
intelligent, accurate, informed and constructive programs on behalf of the bargaining unit members and
the students in their schoals, together with any other nan—confidential information which may be
necessary for the Association o formulate programs or process grievances under this Agreement.

B.2. The Ad‘ministraﬁon will, upon reguest, provide the Association with new or revised forms used o
administer benefits arising out of this Agreement.

C. The Association will have the right fo place notices, circuiars, and other material in bargaining
anit member's mailboxes, provided that such materials shall not relate o Incal, state or national political
matters. Coples of all such material will be given to the Superintendent or Supetintendent's designes,
but the latter's advance approval wili not be reguired.

13
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ARTICLE SEVENTEEN

DUES DEDUCTION

A The Board agrees to deduct from the salaries of bargaining unit members duss for the Association
of Manchester Principals affiiated with Teamsters Local No. 833 as said hargaining unit members
individually and voluniarity authorize the Roard to deduct and to transmit the monies promptly to the
Secretary—Treasurer of Teamsters Local No. 633, Bargaining unit member authorizations will be in

writing in the ferm sot below,

"DUES AUTHORIZATION CARD"
ASSOCIATION OF MANCHESTER PRINCIPALS
AFFILIATED WITH TEAMSTERS LOCAL B33

MAME:
ADDRESE:

| hereby requast and authorize the Manchester Board of School Committee to deduct from my
sarnings in accordance with the procedure set Torth in Articie Seventeen of the Master Agreement
natween the Board and the Assocciation and fransmit to the Secretary—Treasurer of Teamsters Local
No. 633 an amount sufficient to provide for regular payment of the membership dues, ag certified by the
sssociation for the present school year and for succeeding schpoi years. | understand that if [ wish to
discontinue such deductions for any school year, | must notify the Board and the Association in writing
ta do so no later than sixty (60) days prior to the commencement of the school year. | hereby waive all
right and claim for said monies so deducied and transmitied n accordance with this authorization, and
relieve the Board and all of its officers from arny liability therefore.

Bargaining Unit Member's Signature:

Dated.

B. The Association will certify 1o the Board, in writing, the current rate of its membership dues and
will give the Board thirty (30) days written notice, prior to July | of the year of any such change.

2. Dues deduction procedure will be as follows:

4 One half {1/2) of the monthly dues will be deducted from 24 paychecks each contract year,
beginning with July through June of that year. The months having three (3} paychecks will not have @
dues deduction on the third paycheck.

C.2 The Board will not be required to honor any authorizations that are defivered to it later ihan
October 15, - '

3. Excepied from the July 1 cut-off date will be new bargaining unit mambers hired after June 30,
If such new bargaining unit members submit & Dues Authorization Card to the School Board within
thirty (30) days of their appointment, they shall have the current month's dues deducied for ihe
remainder of the contract year. '

la
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Cc4. A retroactive amounts will ba paid directly to the Teamsters by the bargaining unit member.

o Any employee whe is in the bargaining unii and is not a member of the Association but wishes
in be represented by the Association in grievances shall assume full financial responsibilities as to the
actual costs of processing the grievances. Collection of such fees shall be the sole responsibiity of
Tearnsiers Local 633. Should there be a dispute between an employee and the Association and/or the
City or the Board, reiating to such grievances or costs. the Association agrees to defend, indemnify 2nd
hald fhe City and/or the Board harmless in any such dispute. '

E  The District agrees to a D.RIV.E. check off for bargaining unit members. Upon written
authorzation by the employes, the District shall deduct the amoumt specified by the employes on & byi-
weekly basis {o the Granite Staie Tearmsters' [VR.IV.E. account. The employes shall provide written
authorization in the form reguired by aw.

ARTICLE EIGHTEEN

SicK LEAVE AND LONG TERM DISABILITY

A, A bargaining unit member shall eam sick leave at the rate of one and one—half {| ir2) days ai the
baginning of each month commencing from when employed 10 start waork through and including the last

month of that bargaining unit member's work year, provided, however, that a bargaining unit mermber
shall not accumulate mare than fifteen {I5) sick leave days during the entire work year. Sick e2ave
days, for mambers tired into the bargaining unit prior to September. 1, 2009, may be accumutated from
year to year with a maximum limit of one hundred and twenty {120) days. Members hired after
September 1, 2008, may only sccumulate a maximum of sixy (80 sick leave days. Sick leave shall be
used by a bargaining unit memoer only for actual personal iliness, including pregnancy, and to care for
sick family members for up to five days, which prevent that bargaining unit member from perorming
nisfher normal duties. Any bargaining Uit member who is absent from schoal for three {3} days or
more oh any one occasion may be required by the Superintendent or the Superintendent's designee to
produce a certificate from a physician ceifying to the actual sickness of the bargaining unit member
and inability to perform that bargaining unit member's normal duties resuiting therefrom.

I there is evidence that the bargaining umit marnber's absence is dua to other than legitimate iiness
and inability to perform that bargaining unit member's normal duties resulting therefram, that bargaining
unit member may be required to provide proof of such iliness and inabifity to perform normal duties.

If the Superintendent or the Superintendent's designated representative auestions a physician's
certificate of proof of a bargaining unit members illness andfor inability to perform normal duties
submitted pursuant to the first two paragraphs of this Article, the bargaining unit member {or, at the
option of the Superintendent, the bargaining uni member's documentation or medical record pertaining
" to the period of time, and the specific ilness in guestion oniy) may be required i be examined by a
physician other than the hargaining unit member's treating physician, which examination shall be paid
for by the Schoo! District. :

B. Bargaining unit members, hired into the bargaining unit prior to September 1, 2009 who retire
under the New Hampshire Retirement Sysiem and receive retirement benefits from same at the time of
separation from the Manchester School District and who has fifteen {15) consecutive years of service
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with the Manchester School District shall receive a payment for unused accrued sick leave up to a
maximum of ninaty (90} days. Consecutive years of sarvice will not be broken by absences covered
under this Article or by lsaves granted under Articles Nineteen, Twenty or Tweniy-one.

Bargaining unit members hired after September 1, 2008, shall ke entited to payment for
accrued sick leave, under the conditions specified above, provided howewver, that payment shall net
exceed sixty (60) days.

c. Bargaining unit members shafl be given a written accounting of their accumulative sick leave
during July of sach year.

0. Eﬁedth{e May 1, 1987, the Board shall provide a long term disability income plan for each
bargaining unit member who enrolis in said ptan. The schedule of henefits of such plan are set forth in

Appendix B. The Board may, in its sole discration, obtain such benefits from a source of its choice,
provided that the schedule of benefits is equivalent to that schedule of benefits set forth in Appendix B.

ARTICLE NINETEEN

TEMPORARY LEAVES OF ABSENCE

Bargaining unit members will be entitled to the following temporary leaves of absence, with full
pay, each work year:

A, Three {3) days of personal leave will be avaitable to bargaining unit members. Mo reason 18
raquired; however, written natice must be given to the Superintendent a reasonable time in advancs
excapt in an emergency when verhal notice wilt be adequate. VWhen varbal notice is given, it will be
followed by a written aolice to the Superintendent. The Superintendent's approval is onty required in
order to Faintain sufficient administrative coverage. f during a school year. a bargaining unit mambers
uses one of fewer personal leave days, shat member shall receive one bonus day's pay the foliowing
school year. Effective July 1, 1909, if during & school year, & bargaining Unit member uses two (2) or
fewer personal leave days. that member shall receive one bonus day’s pay the following school year.
The payment shall be.made in September of the following school year.

B. Officers of the Association will be granted leave for one () day 1o attend the annual meeting of
the Associgtion, pravided, however, that the iotal nurnber of leave days under this section shafl not
exceed two (2) bargaining unit members.

C. An ﬂsslociatiﬂn member, designated by the Association President, shall be granted a one {1j day
leave of absence in order to conduct preplanned official Associafion business such as atiending
meelings, workshops and conferences. The Association shall pay the costs of any substitute for the

day used.

D. Five (5} consecutive calendar days, excluding weekends and holiday weekends only, leave of
absence because of death in the immediate family of the bargaining urut mernber. Immediate family is
hersby defined o mean $pouse. parents, chikiren, brothers, sisters, mother—in—law or father—in—law, or
a blood relative or ward residing in the same house. Ih addition to the leave of absence provided for

1%
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the immediate Tamily as defined herein, the bargaining unit member is entitled to ons {|) day of leave to
atterd the funeral of a relative not listed in the preceding senience.

E Military Reserve Training Leave — Military reserve training leave, with pay, will be available to a
bargaining unit member up o & maximurn of ten {10) working days dusing the contract year if such
training is unaveidable and reguired by the military. The bargaining umt members shall be paid the
difference betwesen their salary and the payment received for military reserve training.

F Jury Duty = The Board recognizes the civic responsibility of its bargaining unit members, who
are randomly selected to serve an a jury or subpoenaed to appear in court. Bargaining unit members
shalt notify in writing the Sunperintendent immediately after being su mmoned to appear for jury duty or a
coutt appearance. The bargaining Uit member shali be paid the difference between the bargaining
unit member's salary and the payment received for serving as a juror oT witness, The bargaining unit
member shall make a written reguest o the Clerk of Court for a waiver. if the clerk does not grant the
waiver, then the Superintendent shall grant a paid jury duty leave. If & hargaining unit member s
dismissed from Court prior to 100 p.m., the pargaining unit member shal! return to work.

. One (1) day leave of absence, deducted from sick lsave, may be used for the observation of a
retigious holiday which is celebrated when school is in session.

ARTICLE TWENTY

EXTENDED LEAVES OF ABSENCE

Al All benefits 1o which a bargaining unit membar was entitled at the time the bargaining unit
mamber's leave of absence commeanced, including unused acsurnuiated sick leave, will be restored fo
the hargaining unit member, provided said member signs and complies with the memao required under
Saction J of this Articie.  Further, provided said member signs and complies with said memo, that
bargaining unit member wili be assigned to the same position held at the time said leave commencead,
untess the position no longer exists in which case the bargaining unit member will be assighed to 2

similar position, if avalahle.
B. Military leave shall be g-::ﬁemeci by existing law.

C. 4 leave of absence, without pay or any other benefits, of up to one {ij year will be granted for
the purpose of caring for a sick member of the bargaining unit mamber’s immediate family. - Additional
leave my be granted at the discretion of the Board.

0.4 A bargaining unit memhber who has worked for two {2} full contract years with the Manchester
School District under an individual contract as set forth in Appendix C and who is pregnant, shall be
entitied to a leave of absence without pay, provided that such hargaining unit member notifies the
Superintendent in writing of such pregnancy and the anticipated delivery date within one (I month of
the determination of such pregnancy and, provided further, that such bargaining unit member, except i
the case of an emergency, gives the Superintendent no less than thirty (30} days prior written notice of:
(I a specific date for the commencement of the leave, and {2} & specific date when the bargaining unit
member intends to return to work, in the event the anticipated delivery date falls within the first month
of a new work year, leave requested pursuant ic this Section shall commence at tha beginning of that

i



ANMPS
9-1-2007 THRU 6-30-2010

new work vear. Notwithstanding the provisions of the first sentence of this Section D {), a bargaining
upit member in her second year of employment with the Manchester School District may apply for 2
leave pursuant to this Section, but pnly if such |eave is to commence during the third year of

amployment with said District.

D.2.  Subject to the provisions of the first paragraph of this Section D (I}, a bargaining unit member
whe is actually working during the contract year and takes matarnity leave for part of that year shall, if
the leave commences no more than three {3) weeks before the anticipated delivery date, be eligible,
pursuant fo the provisions of Articie Eightean, for unused accumulated sick leave, hbut {f) only to the
extent that such bargaining unit mamber has any unusad accumulated sick leave, and (2) only for the
period of actual personal medicat disability resulting from the pregnancy which prevents the bargaining
Uit member from performing the member's duties.

To be eligible for sick leave under Article Eighteen, a bargaining unit member must furnish to
the Superintendent a cerdificate from a physician certifying 1o the dates of the period of such actual
disability of the bargaining unit mermber and the specific nature of the medical disability resufting from
the pregnancy. If the Superintendent or the Superintendent's designated fepresentative questions a
physician's certificate of proof of a bargaining unit member's disahifity and/or inability fo perform normal
duties submitted pursuant to this Sestion, then, after the hargaining unit membar has been absent for
three (3) days or more onh any one oecasion, the bargaining unit member {or, at the option of the
Supetintendent, the bargaining unit member's decurmentation or medical recard pertaining to the pericd
of time and the specific medical disability resulting from the preghancy} may be reguired {o be
examined by a physician other than the bargaining unit members sreating physician, whizh axamination
shall be paid for by the School District. :

Also. the Superintendent may, in his discretion, requite certificates from the bargatning unit
members physician certifying to either {h the pregnant bargaining unit members ability 1o continue to
work, or (2) the bargaining uni member's ability to refurn to work after such lgave. If the
Superintendent, afier consuitation with the bargaining unit mamhers immediate supervisor, questions
sither the perind of actual disabiiity, of the specific nature of the disability, the Superintendent may
require the bargaining unit member to be examinaed by a physician, other than the bargaining unit
mermbers treating physician who is mutually acceptable to the bargaining unit member and the
Superintendent. In the event the Superintendent determines, after obtaining such cerfificates and after
consultation with the bargaiming unit member's imrediate supervisor, that the bargalning unit member
s either not able to continue to work or 18 not abla to return to work, said bargaining unit member shall
commence a lzave of absence of continue same. If the Superintendent requires a cerfificate
soncerning the hargaining unit member's disability or abflity to continue to wark or return to work from a
physician other than the bargaining unit member's own physician, the School District shall pay the cost
of obtaining the same. :

D.3. A leave of absence taken pursuant o this Section D shall not extend longer than twelve (2}
months frem the time said leave commences, If, however, this twelve (12) month peried ends during
the last quarter of a work year, the Superintendent, in his discretion and at the request of the bargaining
unit member, may extend the leave to the baginning of the next work year. Upon return, & bargaining
unit member shall be assigned fo the same position which he/she held at the time the leave

commenced.

20
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D4, Days absent while on leave shall not be counted to determine if & bargaining unit member has
worked "one or more” or "thres or more” years as set forth in New Hampshire RSA 189:4-a, and
nothing in this Section D shall be construad to exclude or in any way limit the Board's or the
Superintendent's rights under RSA Chapter 18% or any other provision of the Revised Statutes

Annotated.

E: Other leaves of absence {including child rearing and adoption leave), without pay ot oiher
nenefits, may be granted by the Board for any good reason and far such period as the Board may
determine, provided, however, that prior to the granting of any such lzave, a suitable replacement must
be hired for the period of the leave.

E Except in the case of a bona fide emergancy beyond the control of the bargaining unit member,
all leaves taken pursuant to this Article Twenty must commencs at & ime rautually agreed upon by the
Supetintendent and the bargaining unit membar returning from a leave of absence shall refurn only at
the beginning of a work year unless otherwise provided by the Board.

3. Except in emergencies, all requests under this Asticle for leaves of absence for the following
work year shall be made no totar than December | All requests far extensions or renswals of leavas
will be applied for and granted in writing, Such requests shall be made by Dacember L

H. A bargaining unit mermbar on leave of absence without pay shall not be denied the opportunity
to substitute in the Schooj District by reason of the fact that the bargaining unit mermber is on such

leaye of absence.

Lk Persons on leave of absence shall notify the Superintendent, in writing, between December |
and Fabruary | of their intent to return to work at the start of the following work year in order to gualify
for assighment for a position for the following schonl year.

J Before an extended leave COMMENGES, bargaining unit mambers will be given and sign, within
twanty—one (21} days from receipt, a memo describing the terms of any extended leave set forth in this
Article and fallure by the bargaining unit member to comply with such terms shall immediately tertminate
any and all obligations, cortractual and otharwise of the Mancheaster School Distrct,

ARTICLE TWENTY-QNE

‘SABBATICAL LEAVE

A Upan recommendation by the Superintendent of Schools, sabbatical leaves may be granted fo a
member of the bargaining unit by the Board for full-time study in the United States at any regionally
sccredited graduate sehool or at a foreign school approved by the Supernintendent, including study in
anather area of specialization, subject to the following conditions:

A.t.  The bargaining unit member has completad at least seven (7} sonsecutive full work years of
cervice in the Manchester School System.

£.2. Al sabbatical leaves shall be for g full Manchester work year (1.e., July | through June 30) and
bargatning members will be paid by the Board at fifty percent (50%) of the salary rate which they would

21
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nave received if they had remained on active duty. The salary rate shall only inciude the sempensation
eet forth in Appendix A. Also, bargaining unit members will receive a payment not o exceed one-half
(1¥2) of what the District shall he reguired to pay for HospitalMedical Insurance pursuant 10 the

provisions of Article Six {entitled Insurance), Section A

A3 Arequest for sabbatical leave must be received by the Superintendent of Schools, in writing, in
such form as may he required by the Superintendent. no [ater than November 15 of the year preceding

tha school year for which the sapbatical leave is requestad.

The Superintendent shall inform each applicant, in writing, of the action to he recommended on
the reguest for sabbaticat leave no 1ater than January IS of the school year preceding the school year
for which the sabbatical is requested. The Board shall notify the bargaining unit member of its intent
relative 1o the request for sabbatical leave by February i%.

484, Each bargaining unit member must agree to return o service in the Manchester Public Schools
immediately upon termination of sabbatica! leave and to continug in such service for a period of two {2}
years, uhless physical disability makes this impossible or there is mutual agresment to the contrary. A
signed statement in the format of a promissory note shall stipulate that faillure of the bargaining unit
member to provide stch service shall resuft in the obligation to reimburse the City oi Manchester a
proportional part of the saiary paid ta that bargaining unit member during sabbatical leave determined
by the fraction of the two {2} years not served following the leave.

A5 Acomplete and detailed outline of work and/or study to be performed during the period of leave
shall be provided in the request for ieave.

AE. Approval of leave shall specify the work andfor study to be performed and failure to abide by the
terms and conditions of such approval shall autormatically resuit in pro rata adjustment or cancellation of
salary, of reimbursement to the Board of all or part of salary paid to date.

B. The Board agrees to fund one (1) sabbatical leave sach year.

ARTICLE TWENTY-TWO

GRIEVANCE PROCEDRURE

A, Definiians

1. A "grievance” is @ claim based upan the interprefation, meaning or application of any of
the provisions of this Agreement. Cnly claims based upon the interpretation, meaning or
application of any of the provisions of this Agreament shall constitute grisvances Undsr

this Articte.
Z. An "aggrieved person” is the parson of persens making the claim.
3. A "party in interest’ is the persan or persons rmaking the claim and any person who might
" be required to take action or against whom action might he taken in order to resolve the
claim.



AMPS
9-1-2007 THRU 6-30-2019

4. A "work day’ means Monday through Friday, excluding holidays when school is not in
session.

B. Purpose
1. The purpose of this procedure is to SSCUME, at the lowest possible administrative level,

equitable solutions to the probiems whish may, from time 1o time, arise affecting the welfare or
working conditions of bargaining unit members. Both parfies agree that these proceedings will
he kept as informal and confidential as may be approprigte at any tevel of the procedure.

2. Nothing herein contained wil be construed as limiting the right of any bargaining unit
member having a grievance to discuss the matter informally with any appropiate member of the
Administration, and having the grievance adjusted without intervention of the Association,
nroviced the adjustment is not inconsistent with the terms of this Agreement and that the
Association has been given the oppartunity to be present at such adjustment and to stale its

views,

. Procedure

Since it Is impottant that grievances be processed as rapidly as possible, the number of days
ndicated at each level should be considered as a maimum, and every effort should be made io
zxpedite the process. The time limits specified may, however, be axtended by muiual agreement in

writing.
In the svent a grievance is filed at such time that it cannot be processed through all the steps in
this grevance procadure by she end of the work year, and if left unrasolved until the beginning of the

following work year could result in imeparable harm to a party in interest, the time limits sef forth herein
witl be reduced so that the grigvance procedure may be exhausted prior to the end of the work year or

a5 soan thereafter as is practicable.
1. Level One

a |Individual Grievances

{1} An aggrieved person must file the grievance, in writing, with the Chairperson of the
Member Rights Committes. Within five (5) work days after receiving the written grievance, the
Chairperson of the Membert Rights Cormities will refer it to thé Superintendent of Schools.

{2) Within ten (10) work days after the receipt of the written grievance by the Superintendent,
the Superintendent will meet with the aggrieved person i an effott to resolve it.

()  Ifa bargaining unit member does not file a grievance, in writing, with the Chairperson of
the Member Rights Committee and the written arievance 1s not forwarded Lo the Superintendent
within thirty (30} work days after the bargaining il ember knew or should have known ol the
act or conditon oo which the grievance is based, then the grievance will be consdered as
waived. A dispute as to whether a gnevance has been waived under this paragraph will be
subjeci to arbitration pursuant 1o Level Threc.

|-
[FE]
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b, Class Grievances

{1 If, in the judgement of the Mamber Rights Committee, a grievance affects a group or glass of
bargaining unit members, the Member Rights Committee may submit such grievance in writing
1o the Superintendent directly and the procassing of such grievance wilt be commenced at Level
One. The Member Rights Committee may process such z grievance through ali levels of the
grievance procedure, even though the aggrisved person does not wish to do so.

{2} In tha svent the Member Rights Committee files a grievance which affecis a group or class
of bargaining urit members, such grievance must specify the names of all of the bargaining unit
mermbers who claim there has been a violation or misapplication of a provision of this contract
as to them, the specific contract provision(s) invoived and the date(s) of the alleged viglation{s)

or misapplication(s).

(3} A class grievance filed pursiiant to this Section must be filed by the Member Rights
Committee at Level One with ihe Superntandent within forty—five (45) work days after the date
of the first alleged violation or misapplication of any provision of this contrast claimad by a
bargaining unit member. Any alleged violation or misapplication oocurring prioy to forty-five (45)
workdays from the date the class grisvance is filed with the Superintendent will be gonsidared

as waived,

2. Level Two

If the aggrieved parson Is not satisfied with the disposition of the aggrieved parson's grievance
at Level One, or if no decision has been rendared within ten (10) work days after that person has first
met with the Superintendent, that parson may file the grievance, in writing, with the Chairperson of the
Membar Rights Committee within five {5} work days after a decision by the Superintendent, or fifieen
(153 work days afier the aggrieved person has firsi met with the Superintendent, whichever s sponet,
Viithin five (5) work days after receiving the written grievance, the Member Rights Committee may refer
it to the Board, if it determines that the grievance is meritorious and that appealing it is in the ot
imterests of the school system. Within ten (10} workdays after recelving the written grisvance, the Board
wiil meet with the aggrieved person for the purpose of resolving the grievance.

3. Level Th fee

a. If the aggrieved person is not satisfied with the disposition of the grievance at Level Twe, or if
no decision has been rendered within ten (10} work days afterthe meeting with the Board, the
aggrieved person may, within five (5) work days after a degision by the Board, or fifteen (i3}
work days after the meeting with the Board, whighever is sooner, request, in writing, that the
Chairperson of the Member Rights Committee submit that grievance to arbitration. if the
Member Rights Commitiee defermines that the grievance is meritorious. and that submitting it to
arbitration is in the best interests of the school system, it may submit the grievance, in writing, o
arbitration within fifteen {|5) workdays after receipt of a request by the aggrieved person.

b, Within ten (10} workdays after such writtien notice of submigsion fo arbitration, the Board and
" the Member Rights Committee will agree upon 2 mutually acceptable arbitrator and will obtain a
commitrment fram said arbitrator to serve. If the parties are unable to agree upon an arbitrator
or to obtain such a commitmant within the specified period, & request for a list of arbitrators may



AMPS
9-1-2007 THRU 6-30-2010

he made to the Amarican Arbitration Acsociation by either party. The parfies will then be hound
by therules and procedures of the American Arbitration Assosiation in the selection of an

arbitrator.

o The arbitrator so selected will confer with representatives of the Board and the Member
Rights Committee and hold hearings promptly and will issue a decision not later than tweniy
(20) days from the daie of the close of the hearings, or, if oral hearings have heen waived, then
from the date the final statements and proofs are syubmiited to the arbitrator. The arbitrator's
decision will be in writing and will set forth findings of fack, reasoning and conclusions on the
‘asues submitted. The arbitrator will be without power of authority to make any decision, which
reguires the commission of an act, which changes or amends this Agreement.

4 The decision of the arbitrator shall be binding upon both parties. However, both parties shall
have a right to appeal to the New Hampshire Superior Court under the provision of Revised
Stafutes Annotated, Chapter 542, as amended. It is hereby specifically agreed by the Board
and the Associafion that this contract and grievance procedure clause are subject to the
provisions of New Hampshire Revised Statutes Annotated, Chapter 542, as amended.

e The costs for the services of the arbitrator, including per diem expenses, if any, and actual
and necessary travel and subsistence expenses, will be barne equally by the Board and the
Association, The parties agree that the pariy which requests 2 postponemsnt of any arhitration
hearing shall be obligated to pay any costs or fees submitted by the arbifrator andfor the
American Arbitration Association which result from the postponement.

0. Rights of Partias o Represantaiicn

1. No reprisals of any kind will be taken by the Board or by any meamber of the Administration
against any party in interest, any Assoniation Representative, any member of the Member
Righis Commiitee o any other participant in the grievance procedure by reason of such
participation.

2. Parties in interest may be represented af all stages of the grievance procedure by
themselves, or at their option, by counsel andfor by a representative selectad by the
Association. Ywhen a bargaining uni member is not represented by the Association, the
Assosiation shail have the right to be present and fo state its views at all stages of the grievance

procedura.

E. Miscellansous

i Decisions rendered at Leveis One and Two of the grievance procedure will be in wrifing,
sefting forth the decision and the reasons therefore, and will be transmitted pramptly to all
parties in interest and to the Chairperson of the Member Rights Committee. Decisions renderad
st Level Three will be in accordance with the procedures set forth in Section C, Paragraph 3{c).

2 All documents, communications and records dealing with the processing of a grievance will
be filed separately from the personnel files of the paticipants.

3 Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents will be Jointly prepared by the

2%
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Superntendent and tha Association and given appropriate distribution so as to facilitate
pperation of the grievance procedure.

4, H a grisvance is not reparted and/or processed by the grieving party and/or the Member
Rights Committee within the time limite set forth in this Article, the matter shall be dismiszed and
no further action wil! be taken with respect to such grievance.

5. The term "Superinfendent” as used In this Article shali mean the Superintendent or an
Assistant Superintendent. :

ARTICLE TWENTY-THREE

GENERAL

A, If any provisions of this Agreement or any application of the Agraement to any bargaining Lt
member or group of bargaining unit members shall be found sontrary to law, then such provision or
application shall not be deemead valid and subsisting, except to the extent parmitted by law, but all other
provisians or application will continue in full force and effect.

B. The Board will amend its rules and policies and take such other action as may be necessary in
prder to give full force and effect 1o this Agreement,

G Capies of this Agreement will be printed at Board exXpense and a copy given to each bargaining
unit memiber. .

0. The Board agrees not to negotiate with any bargaining unit member's group of organizafion
other than the Association in regard to any matter subject fo negotiation under Article Two of this
Agreamant, provided, however, that this shall not prevent the Board from Comrunicating or cansulting
with any individual bargaining unit member or group of bargaining unit members for any purpose the
Board shall deem desirable in the discharge of its responsibilities, nor shall it preclude any bargaining
unit member from appearing before the Board on matiers relgting o the bargaining unit member's
employment by the Board, ;

E: The parties understand that neither the Boared nor the Superintendant may lawfully delegate the
power or authority which, by law, are vested in them, and this Agreement shall not be construed so as
{0 consiitute a delegation of said power or authonty.

. This Agreement represents the entire agreement hetwaen the parties hereto and may not be
modified in whole or in part except by an instrument, in writing. duly executed by both parties.

-G If the parties disagree as to the meaning or inferpretation of any of the provisions of this
Agreement, except those provisions expressly excepted from the grievance procedure, either party may
utilize the grievance procedure set forth in Articte Twenty—Two in order to resolve said dispute.

H. No bazrgaining unit member will be required to Chair more than one {f) District—wide committes
during the Tife of this Agreemeant. !

2f
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ARTICLE TWENTY-FOUR

DURATION

The provisions of this Agreement shall be effective as of the date of execution and will continuws
and remain in full foree and affect untl June 30, 2010, and thergafter will automatically renew itself for
successive terms of one () year each unless by December I, 2008, or December | of any succeeding
year gither party gives written notice to the other of iis desire to modify or terminate this agreement far
the 2010-2011 schont year or thereafter. Notwithstanding the foregoing, the parties agree that the
salary schedule set forth in Appendix A shall be effective in the pay peried {oliowing September 1,

2007,

This contract is farmally agreed to and signed this date:

by the following who hereby dectare they are duly authorized to sign.

Forthe% o ﬁb?gg{me:/.k
By: ST B L7 o . Chairperson Date:
7‘ < W‘i -

B )}ﬂ

of Schp
A?f,j
¥ m y T, Vice Chairpgrscm Daie:/{/""(?’ﬁ?/
For the P-.sso ’mr/ﬁ]ncipals:
e A\ _ president S/ i ¥ 7

]

Hy: |y ' i Lo B i, S . Co-Chairperson Daie: Vi gtgﬁ rd

. Business Agent Date: H-9-67

f-‘ L»\_&}h\nmg}:}-\::ﬁ Date: =367

David W. La‘%htm,_ﬂecretaryf[rea rer
Teameters Local Union €33 of MH 5
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APPENDIX A

SALARY SCHEDULE

EFFECTIVE SEPTEMBER 4 2007

MA
Assistant Flementary Principai ' ¥ 65,631
Assistant Middle School Principal $ 74,281
Elementary Principal 578,078
Assistant Secondary Principal $ 81,283
Middle Scheol Principal $ 83,819
Secondary School Principal 390888

ANMPS
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MA+20

$71.215
$ 77,088
$ 81,022
5 84,087
$ 86,550
$ 93,721

CAGS

% 71,860
$ 77,783
$ 81,756
$ 84,796
$ 87,356
$ 94427

Bargaining unit members with a Dactaral Degree will receive an additional 5% of the base salary

EFFECTIVE JANUARY 1, 2008

MA
Assistant Elementary Principal % 63,317
Assistant Middle School Principal $ 75.024
Elementary Principal % 75,880
Assistant Secondary Principal $ 82,108
Middie Schooi Principal $ 84,607
Secondary School Principal % 01,7897

MA+3D
$71.827
$ 77,857
$ 51,832
$ 84,838
L 87817
$ 04,658

CAGS

$ 72572
$ 78,561
582574
$ 85,644
§ 86,230
$ 85,371

Rargaining unit members with a Doctoral Degree will receive an additional 5% of the hase salary

24



EFFECTIVE OCTOBER 1, 2008

MA
Assistant Elementary Principal 570.703
Assistant Middle Schoot Principal $78,525
Elementary Principal $B0AST
Assistant Secondary Principal 553,748
Middie Schoal Principal 86,350
Secondary School Principal $93.633

AMPS
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MA+30
$73,366
$79,414
563,469
$86,836
$89,267
$98,551

CAGS
§74,031
$80,132
584,226
587,356
$69.994
$97,278

Bargaining unit members with a Doctorat Degree will raceive an additional 5% of the base salary

EFFECTIVE JULY 1, 2008 THROUGH JUNE 30, 2010

A
Assistant Elementary Principal $72,471
Assistant Middie School Principal 573,438
Elementary Principal 02,4438
Assistant Secondary Principal $85,542
Middle Scheol Principal $68,509
Secondary School Principal 35 974

MA+30
$75,200

$81.400
$85,550
355,802
$91.498
398,965

CAGS
$75,881
$82,135
586,331
$85.540
582,244
$99,711

Bargaining unit members with & Doctoral Degree will recaive an additional 5% of the base salaty

pa
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APPENDIX B

LONG TERM DISABILITY INCOME PLAN

Monthiy Benéﬁt 66 2/3% of salary® less offsets™
Elimination Period  Accurnulated sick laave or 30 sonsecutive calendar days, whichever is greater
Maximurm Benefit Period for Accident and Sickness |s Based On Atiained Age:

Priortp age 61—~ The date of attainment of age 85. (But not |ess than four years)

Age 81 through B2 - 4 years.

Age B3 through 64 — 3 years.

Age B5 and over — 2 years, but not bayond the date of attainment of Age 70.

Maternity Benefits
Coverage for disabilities due o maternity will be covered the same as any other sickness.

= Salary means one-twelfth of the annual wage, salary or compensation the Insured is receiving for
parforming the duties of his regular ocoupation at the time total disability starts. This does not include
bonuses and overtime eamings. :

if premiums are on a jevel premium basis, salary maans that salary which was used to calculzts
premium. This doas not include bonuses and overiime aamings.

s "Offsets”

The monthly disabilﬁy benafit shall be reduced by the following income SOUTCES which the insured, or
any member of his immediate family due to his disability, is entitied to receive.

{a) Any amounts paid or payable by reason of disability under Workmen's Caompensation ar
any simitar law, .

{by Any amounts paid or hayabie by reascn of disability under Social Security (Primary and
Family- Benefits) or any other private, state or federal government disability plans. After a
period of disabifity has bean established, increases In benefits paid or payable through

Social Security (Primary and Family Benefity, will not reduce benefits currently payable
under this plan for the period of disability.

() Any disabifity benefits paid or payable under any other group disability income plan;
{dy Any armounts paid or payable under any retirement plan; .

{e] ARy wageé, salary or other compensation received for performing any work or service,
except as provided for in Rehabilitation Provisions.

30
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APPENDIX C

INDIVIDUAL CONTRACTS

ANNUAL CONTRACT FOR SCHOOL ADMENISTRATFVE LINIT 37
PRINCIPALS AND ASSISTANT PRINGIPALS

AGREEMENT made this day of , 20 , hy and between the MANCHESTER
BNARD OF SCHOOL COMMITTEE of Sehaol Administrative Unit 37, hersinafter called the "Board”,
and

_hereinafter called the (insert "Principal” of "Assistant Principal™}.

l. The Board agrees to employ the (insert "Principal® or vassistant Principal™} for School
Administrative Unit 37 for the work year . 20 through and including
.20 :

1. The {insert "Principal” or "Assistant Principal™) agrees to administer and supervise the school
designated by the Board or its agents i accordance with all applicable Federal and State of New
Hampshire laws and reguiations, the rules and regulations of the State Board of Education and the
rules and regulations of the Manchaster Baard of School Committes.

(. It is mutually agresd that:
A The (insert "Principal's” or "Agsiatant Principal's") work year shall be days.

B. In the event any term or provision of this Contract is declared to be unenforceable by a sourt of
competent jurisdiction or by action of the New Hampshire State Legislature, that provision shall be
o renegotisted but all other terms and provisions of this Gorfract shall remain in full force and effect

C. Grounds for termination include, but are not lirmited to, the following:

1. By the Board:

{(2) For immuorality, incompetence, ‘nsubordination, failure to conform to the rules and regulations
of the State Board of Education or the Manchesier Board of Schoal Commiitee or upon revocation of
she Professional Administrator's license, or

(b) Pursuant to the provisions of Articie Eleven, individual Contrasts. of the Master Agreement

batyesn ihe Manchester Board of Schonl Committee and the Association of Manchester Principais, on
behalf of the Principals and Assistant Principals.

2. By mutual agreement of the (ingert "Principal” or "Assistant Principal"y and the Board.
. if the Board does not intend to seek renawal of this Contract, if will notify the (insert "Principal®

or "Assistant Principal”) in writing on or before March 31 of the yaar in which this Contract expires. if the
(insert "Principal” or "Assistant Principal™ does not intend to seek renewai of this Contract, hefshe will

3
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similarly notify the Board in wriling on of nefore March 3t of the year in which this Gontract exXpires.
Eailure to provide the notice required by this paragraph shall entitle the other party to an automatic
renewal of this Coniract for one year upon the same terms and conditions herein set forth.

SCHOOL ADMINISTRATIVE UNIT #37

By

Chairman,
Manchaster Board of School Committes

By

PRINCIPAL OR ASSISTANT PRINCIFAL
{Insert "Principal” or "assistant Principal”)



