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ARTICLE 1
UNIT DESCRIPTION
1.1 The unit to which this Agreement is applicable shall

consist of Manchester Police Department employees as follows:

All regular full-time Police Officers, all regular full-
time Humane Officers and all regular full-time Parking Control
Officers, excluding all other employees of the Manchester Police

Department.
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ARTICLE 2
MANAGEMENT'S RIGHTS
2.1 The Commission and the Police Chief will continue to

have, whether exercised or not, all the rights, powers and
authority heretofore existing, including, but not limited to the
following: The Commission and/or the Police Chief will determine
the standards of services to be offered by the Police Department,
determine the standards of selection for employment, direct its
employees; take disciplinary action, relieve its employees from
duty because of lack of work or for other legitimate reasons;
issue and enforce rules and regulations; maintain the efficiency
of governmental operations; determine the methods, means and
personnel by which the Police Department's operations are to be
conducted, determine the content of job classifications; exercise
complete control and discretion over its organization and the
technology of performing its work; and fulfill all of its legal
responsibilities. All of the rights, responsibilities and
prerocgatives that are inherent in the Commission or the Police
Chief by virtue of statutory and charter provisions cannot be
subject to any grievance or arbitration proceeding.
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ARTICLE 3
EMPLOYEE'S RIGHTS
3.1 The MPPA and the Commission agree that there will be no

discrimination against any employee on account of membership or
nonmembership in the MPPA and no disciplinary action shall be
taken against an employee except for just cause.

3.2 The Commission agrees that it will not interfere with
the formation, existence, operation or administration of the MPPA.

3.3 The members of the MPPA's bargaining committee who are
scheduled to work a tour of duty during collective bargaining
negotiations shall be granted time off without loss of pay or
benefits for all meetings between the Commission, its agents or
representatives and the MPPA for the purpose of negotiating the
terms of the contract or any supplements thereto.

3.4 The MPPA President or his designee who shall be an
elected Union Official will be allowed the shift selection of
his/her choice. The MPPA President or his designee shall be
granted reasonable time off during working hours, without loss of
pay or benefits, to investigate, process and settle grievances;
provided, however, the MPPA President or his designee shall
request permission from the Chief of Police or the designee of the
Chief of Police or the Relief Officer in Charge prior to taking
such time off. It is understood that such permission may be
refused if it will interfere with the normal and orxderly operation
of the Department.
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ARTICLE 4

PRIOR BENEFITS AND PRESERVATION OF RIGHTS

4.1 The Commission agrees that conditions of employment and
working conditions previously established as policy of the
Commission shall be not less than those now in effect and will
remain in effect unless specifically modified by this Agreement.
Nothing in this Article will limit the rights of the Commission to
revise the Rules and Regulations, policies and/or working
conditions to improve the efficiency of the Department, provided,
however, any such change or revision shall not be subject to the
grievance procedure.
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ARTICLE 5

STABILITY OF AGREEMENT

5.1 No amendment, alteration or variation of the terms or
provisions of this Agreement shall bind the parties hereto unless
made and executed in writing by said parties.

5.2 Any portion of this Agreement found to be in conflict
with any current City Ordinance, or with a State statute or
governmental regulation now in effect or enacted at a later date
will be null and void. However, all other portions of this
Agreement will remain in effect.

Sos This Agreement represents the entire Agreement between
the parties hereto and may not be modified in whole or in part
except by an instrument in writing duly executed by both parties.

5.4 The Union agrees to provide a copy of this Agreement to
each employee in the bargaining unit.
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ARTICLE 6

DUES DEDUCTION

6.1 The Commission agrees to authorize the deduction of MPPA
dues from each employee who has signed an authorization, and to
send the dues to: The Treasurer of the Manchester Police
Patrolman’s Association.

6.2 The Union will keep the Commission informed to the

correct name and address of the Treasurer of the Manchester Police
Patrolman’s Association.

6.3 This deduction of dues shall be made on a weekly basis
and shall be sent monthly to the Treasurer of the Manchester
Police Patrolman’s Association.

6.4 If any employee has no check coming to him or if his
check is not large enough to satisfy the dues, then no deduction
will be made from that employee. In no case will the City attempt
to collect fines or assessments for the Union beyond the regular
dues.

6.5.1 Should there be a dispute between an employee and the
Union over the matter of deduction, the Union agrees to hold the
City harmless in any such dispute.

6.6 Any employee who is in the Bargaining Unit and is not a
member of the Union but wishes to have the Union represent him/her in
a grievance, shall assume full financial responsibility as to the
actual cost of processing the grievance. Collection of such fees
shall be the sole responsibility of the Union.
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ARTICLE 7

GRIEVANCE PROCEDURE

7.1(A) A grievance is defined as a claim or dispute arising out
of the application or interpretation of this Agreement, under
express provisions of the Agreement, and shall be processed by
following the steps described in this article.

7.1(B) For the purpose of this article, a "BUSINESS DAY" shall
be defined as Monday through Friday with Holidays excluded.

7.2 STEP ONE: A member of the bargaining unit must first take up
the grievance with his immediate supervisor. The immediate
supervisor shall give his answer within two (2) business days.

7.3 STEP TWO: Failing adjustment by these parties, the grievant
may, within three (3) business days, submit the grievance, which
must be in writing and which must list the article and section
violated and the specific grievance, to the Supervisor in charge
of the Administration Division. The Supervisor in charge of
Administration will render his decision within three (3) business
days.

7.4 STEP THREE: Failing adjustment by these parties, the
Supervisor in charge of Administration will:

1. Automatically forward the grievance referred to in Step 2 above,
to the Chief of Police.

2. Forward a letter to MPPA notifying them of same;

3. The Chief will render his decision within seven (7) business
days from the date on the above letter from the Supervisor in
charge of Administration.

7.5(A) STEP FOUR: If the decision of the Chief of Police is not
acceptable to the aggrieved member of the bargaining unit, the
grievant and the union may submit the grievance to the City of
Manchester's Chief Negotiator/Labor Contract Administrator for the
scheduling of a pre-arbitration meeting. The grievance must be
submitted to the Chief Negotiator/Labor Contract Administrator

7
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within ten (10) business days from the date that the Chief of
Police rendered his decision. The pre-arbitration meeting must be
held within thirty (30) business days from the date that the Chief
rendered his decision. This time limit may be extended upon mutual
agreement of the parties.

7.5(B) PRE-ARBITRATION MEETING: Prior to submission of the
grievance to arbitration, a meeting will be held to determine if
the grievance can be settled without arbitration. Such meeting
will include representative(s) from the department, the Union, the
Chief Negotiator/Contract Administrator and the Grievant (s).

The parties may agree that the Grievant (s) may not need
to attend.

7.5(C) After making full use of the above pre-arbitration
procedure and having failed to reach a satisfactory solution, the
grievance may be submitted by the Union to the New Hampshire
Public Employee Labor Relations Board or other mutually acceptable
agency for the appointment of an arbitrator in accordance with the
rules and regulations of the agency. The Union must make its
submission within fifteen (15) business days after the date of the
report of the pre-arbitration meeting and it must simultaneously
convey a copy of the submission to the Chief of Police.

If the Union fails to request the appointment of an
arbitrator within fifteen (15) business days after the date of the
report of the pre-arbitration meeting, the grievance shall be
deemed abandoned and no further action shall be taken with respect
to the grievance.

7.6 The arbitrator shall not have the power to add to,
ignore or modify any of the terms and conditions of this
agreement. His decision shall not go beyond what is necessary for
the interpretation and application of express provisions of this
agreement .

The arbitrator shall not substitute his judgment for
that of the parties in the exercise of rights granted or retained
by this agreement. The decision of the arbitrator shall be final
and binding upon the parties as to the matter in dispute.

7.7 The party submitting a grievance to arbitration shall
pay the total administrative fee for the processing of the
grievance. Each party shall make arrangements to pay the expenses
of witnesses who are called by them. The expenses of the
arbitrator shall be paid by the losing party. It shall be

8
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incumbent upon the arbitrator to specify the party designated as
the losing party to facilitate payment of arbitrator costs.

7.8 If the grievance involved the immediate supervisor,

section 7.3 of this article shall become the first step in the
grievance procedure.

7.9 A grievance shall be put in motion within thirty (30)
business days of the event which gives rise to the grievance or
shall be considered null and void. If the grievant does not
process the grievance within the time limits set forth in sections
7.2, 7.3, 7.4 and 7.5, it shall be considered as dismissed. If a
decision is not rendered within the time limits as set forth in
gsections 7.2, 7.3 and 7.4 above, the grievant may proceed to the
next step.

7.10 The above times may be extended by mutual written
agreement of the parties.

7.11 The employee, when discussing his grievance with
management, may, at his/her discretion, be accompanied by a Union
representative.

7.12 The grievant shall be in a pay status when processing a
grievance or acting as a witness if said processing of a grievance
or acting as a witness occurs during his/her scheduled duty hours.
A representative of the Union shall be in a pay status when
processing a grievance or acting as a witness if said processing
of a grievance or acting as a witness occurs during his scheduled
duty hours, provided said representative shall request permission
prior to taking such time off from the Chief of Police of his
designee and it is understood that such permission may be refused
if it will interfere with the normal and orderly operation of the
department, but in no event will such time off be denied for more
than two (2) of the representative’s consecutive shift periods,
not including days off

The parties agree that no more than two (2) union
representatives may attend a pre-arbitration meeting or an
arbitration hearing while in a pay status, if such meeting/hearing
occurs during their scheduled duty hours.

7.13 The Commission shall have the right to initiate a
grievance growing out of a claim or dispute arising out of the
application or interpretation of this agreement, under express
provision of the agreement, provided, however, that the Commission
may, in its discretion, submit any claim by the Commission for

9
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breach of Article 26 of this agreement entitled "No Strike Clause"
to any other forum of the Commission’s choice. In the event the
Commission initiates a grievance, it shall do so by filing said
grievance with the Union within forty-five (45) business days from
the date of the event which gives rise to the alleged grievance.
If the matter is not resolved by and between the Commission and
the Union, the Commission may submit a written request to the
American Arbitration Association or to another mutually agreed
upon neutral arbitration and conciliation service to appoint an
arbitrator to resolve said grievance in accordance with its rules
and regulations and the provisions of sections 7.6, 7.7 and 7.8 of
the article shall apply to such processing. The Commission will
simultaneously convey a copy of the request for arbitration to the
Union President.

10
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ARTICLE 8
HOURS OF WORK
8.1 Effective July 1, 2010 the Manchester Police Department

shall continue to implement the following work schedule for all
bargaining unit employees except those as noted in Section 8.2
below.

(A) A regular work relief of 8 1/2 hours shall be scheduled
on the basis of four consecutive work days on duty followed by two
consecutive days off duty, progressing through a six calendar week
cycle.

(B) The average work week over the six week cycle shall
consist of forty hours.

(C) The regular work relief shall consist of 8 1/2 hours of
which the first thirty minutes shall be used for mandatory in-
service training and roll call. The overtime provision of this
Agreement will not apply to work performed during a regularly
scheduled work relief nor to work performed during a regularly
scheduled work week.

8.2 Exceptions to the above regular work relief of 8 1/2
hours and regular work week of four consecutive work days on duty
followed by two consecutive days off-duty may be made for Parking
Control Officers and Humane Officers because of the nature of
their work. Variations of the "four and two" schedule may be
implemented for Parking Control Officers and Humane Officers if

they are beneficial to the Department and the employees.

Determination of the work schedules for the Humane

Officers shall be made by the Police Chief. Determination of the
work schedules for the Parking Control Officers shall be made by
the Chief of Police or the Parking Manager. Any changes from the
schedules in effect for Parking Control Officers and/or Humane
Officers immediately prior to the date of the execution of this
Agreement shall be implemented only after the employees concerned
and the representatives of the bargaining unit have been given at
least two calendar weeks notice of such change and an opportunity
to discuss the matter with the Chief of Police, or in the case of
the Parking Control Officers, the Parking Manager. The decision of

11
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the Chief of Police/Parking Manager shall be final and shall not
be subject to the Grievance Procedure.

12
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SHIFT BY SENIORITY

8.3 (A) Relief assignments shall occur approximately every four
(4) months. Requests will be submitted in writing and shall be
made within a certain designated time previously posted by the
administrator in charge of making relief assignments.

(B) Shift selection will occur twice per year with all non-
probationary officers submitting requests as follows:

1. The administrator in charge will provide
sheets for shift selection requests to all non-probationary
officers at least twenty-one (21) days prior to the selection
dates.

2. Officers must submit their shift selection
request sheets no later than December 1 (selection date) for the
January and May shift change. The administrator in charge will
post the shift assignments for the January and May shifts no later
than December 15.

3. Officers must submit their shift selection
request sheets no later than June 1 (selection date) for the
September shift change. The administrator in charge will post the
shift assignments for the September shift no later than June 15.

Shift selection by seniority will apply to
bargaining unit members in the Patrol Division only. If a swap is
desired, requests must be submitted and approved in writing.

Upon transfer or reassignment to the Patrol
Division, management reserves the right to place an officer on any
shift it deems appropriate for the four (4) month shift in effect
at the time of reassignment.

If subsequent shift selections, which have
been posted, are affected by reassignments, management reserves
the right to make adjustments for the reassigned officer using the
seniority standards set forth in Sec. 8.3 (c), below.

(C) 1If the Officers’ selections result in less
than 33% of the officers, on any one shift, with at least five (5)
completed years of service, Management reserves the right to place
an officer(s) on the particular shift to maintain the 33% level.
Involuntary placement on any shift will begin with the least
senior officer with five (5) completed years of service upon the

13
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date of the shift change. Accordingly, subsequent officers
involuntarily placed will be selected inversely, until the 33%
level is met.

(D) K-9 Officers will select their shifts by
seniority within their specialty area.

(E) In the Juvenile, Detective and Traffic
Division if too many officers seek a particular shift, and the
criteria are relatively equal, shift preference will be given to
the senior officer if the division head has no objections.

8.4 The Union agrees that employees who are habitually late in
reporting for work shall first be given an oral warning. If the
employee continues to report late, he/she shall be given a written
warning to be inserted in his/her personnel jacket. If the
employee still continues to report late, he/she may be subject to
disciplinary action, including suspension and/or dismissal.

14
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ARTICLE 9
OVERTIME
9.1 Subject to all other provisions of this Article:

(a) Eight and one-half (8 1/2) hours shall constitute the
"regular work relief", and

(b) the "regular work week" shall be computed on the basis of
a six week cycle which includes four calendar weeks Sunday through
Saturday consisting of five work reliefs with two consecutive days
off and two calendar weeks Sunday through Saturday consisting of
four consecutive work reliefs with three non-consecutive days off.

9.2 Overtime shall be paid at the rate of time and one-half
the regular hourly rate to include longevity for authorized time
worked in excess of the "regular work relief" or the "regularly
scheduled work week" as defined in Section 9.1 above, provided,
however, that in determining whether an employee is entitled to
compensation at the overtime rate for authorized hours work in
excess of a "regular work week" as defined in Section 9.1 above,
any time worked in excess of a single "regular work relief" shall
not be counted.

9.3 The overtime premium or rate shall not be pyramided,
compounded, added together or paid twice for the same time worked.

9.4 Absences shall not be counted as hours or days worked in
determining whether or not an employee is entitled to compensation
at the overtime rate.

9.5 ELECTION DETAIL - Any officer working on election detail
shall be paid at the rate of time and one-half the regular hourly
rate of pay for such employee, for authorized work performed on
such detail, provided that a Reserve Police Officer may, at the
discretion of the Chief or his designee, be assigned with a police
officer on election details. In such case the Reserve Police
Officer will be paid at straight time.

9.6 TRAINING - Effective upon the date of ratification of this
Agreement, it is agreed by the Union that members of the
Bargaining Unit will report for training courses/classes at the
administrative discretion of the department during off duty hours.

15
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Training hours are to be paid at the regular hourly rate for the
employee. It is further agreed such training courses/classes shall
not exceed six (6) full days of training during any calendar year.
Each session of training shall be considered as a day of training,
whether for a full day or a portion of a day. It is further agreed
that employees will not be scheduled for training courses during
their scheduled vacations and shall be given advance notice of at
least ten (10)days of the scheduled training.

It is understood and agreed that the management of the
department may schedule employees for less than six (6) days of
training on off-duty days and the employees will only be paid for
actual hours of training time, provided that employees shall be
paid for a minimum of four (4) hours at the straight time rate for
each training session.

9.7 OVERTIME - Except in cases of emergency all overtime, defined
as time worked in excess of a "regular work relief" or a "regular
work week" must be authorized in writing by the officer in charge
of the relief. All officers shall be required to work emergency or
unscheduled overtime when requested, unless excused by the officer
in charge.

Planned overtime, which is defined as assignments to
parade duty, Christmas traffic duty, election details and other
scheduled events shall be assigned to officers on a voluntary
basis. If insufficient officers volunteer within five (5) calendar
days of the scheduled event then assignments shall be made to
regular officers first, in inverse order of seniority, and reserve
officers second, as needed.

Officers who volunteer for overtime for planned events
must notify the department at least forty-eight (48) hours in
advance of the scheduled event if the officer will not be able to
perform the planned overtime. Failure to notify the department at
least forty-eight (48) hours in advance shall require the officer
to perform the scheduled overtime.

9.8 Any employee who fails to appear for emergencies or for

planned overtime shall be subject to corrective disciplinary
action.
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ARTICLE 10
HOLIDAYS

10.1 The following days shall be paid holidays for the
bargaining unit members:
New Years' Day Labor Day Civil Rights Day
Columbug Day Washington's Birthday Veteran's Day
Memorial Day Election Day Independence Day
Thanksgiving Day Christmas Day
10.2 Employees assigned to the uniformed ranks of the

Department or those whose functions require twenty-four (24) hours
per day, seven (7) days per week operations, shall be compensated
for the above holidays in lieu of being allowed time off on
holidays. Such compensation shall be at straight time pay of one-
fifth (1/5) of a regular week's pay.

10.3 Those employees who are assigned on a straight work week
Monday through Friday on day shifts shall, whenever applicable, be
allowed time off on the above holidays. In such instances, the
employee shall receive his regular pay and shall not receive
additional pay in lieu of the holiday.

10.4 If a holiday occurs within an employee's scheduled
vacation period, the employee shall be given an extra day's pay.

10.5 For the purpose of this Article, the holiday shall be
the twenty-four (24) hour period commencing at 12:01 AM of that
day -

10.6 Longevity steps shall be included in the payment for
holidays, which are paid for in lieu of employees being allowed
time off.

10.7.1 Commencing on January 1, 1993, bargaining unit members
who are entitled to be compensated for holidays in lieu of being
allowed time off, will be paid twice a year on the basis of the
pay rate that was in effect on the date of the holidays involved.
Payment will be made each year in the first pay period of June, to
include New Year's Day, Civil Rights Day (Fast Day in 1993),
Washington's Birthday and Memorial Day. The second pay period
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shall be the first pay period of December, including all remaining
holidays. The Christmas holiday shall be paid in the employees
regular check following Christmas Day.
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Article 11
VACATIONS
11.1 Effective on date of ratification employees in the

Bargaining Unit shall be entitled to paid vacations as follows:

(a) Accrual rate for two (2) calendar weeks begins on date of
hire.

(b) Accrual rate for three (3) calendar weeks begins at the
beginning of six (6) years of continuous service.

(c) Accrual rate for four (4) calendar weeks begins at the
beginning of fifteen (15) years of continuous service.

(d) Accrual rate for five (5) calendar weeks begins at the
beginning of twenty (20) years of continuous service.

Employees shall earn vacation time at the rate of 1/12
of their annual entitlement for each completed month of service.
Vacation credits may accrue to two (2) times the employee’s annual
accrual amount.

Employees serving an initial probation period accrue
vacation, but are not eligible to use vacation during the first
six months of employment. Such probationary employees are not
entitled to any vacation benefits if terminated during the initial
six months period.

11.2 Employees serving an initial probation period accrue
vacation, but are not eligible to use vacation during the first
six months of employment. Such probationary employees are not

entitled to any vacation benefits if terminated during the initial
six months period.

11.3 Employees shall become eligible for earned vacation
after six (6) months of continuous service.

11.4 When an employee terminates his employment with the
Manchester Police Department for any reason except as specified in
Section 11.2 above, he/she shall be compensated for all earned
vacation time.
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11.5.1 Selection of vacation periods shall be by seniority.
However, no vacation period shall extend beyond two (2) weeks
until every eligible police officer shall have had an opportunity
to have a two (2) week vacation, except at the discretion of the
Chief.

11.6 SELECTION OF VACATIONS

Vacation selection shall occur two times per year with
each vacation pick to coincide with shift picks as specified in
article 8.3(B) SHIFT BY SENIORITY. The two vacation periods will
be as follows:

Summer Vacation will be considered May 01 thru October 31.
Winter Vacation will be considered November 01 thru April 30.

The summer vacation pick will take place after the start
of the January shift selection and the winter vacation pick will
take place after the start of the September shift selection. All
officers must make their vacation selections no later than 24
hours after being personally notified that it is that officer's
turn to pick.

If any officer fails to pick his/her vacation within the
24 hour time limit, that officer will be passed over for
selection. Officers who were passed over or officers who elected
to be passed over will be allowed to select a vacation slot at any
time as long as no officer who has already picked is bumped.

The initial selection period for picking vacations by
senjority will be for 21 calendar days from the first day of the
January shift change and the first day of the September shift
change.

11.7 SINGLE VACATION DAYS

Effective August 3, 2004, the Department will continue its
practice of allowing employees to take single vacation days at its
discretion. In addition, each employee shall be entitled to take
one (1) guaranteed single vacation day per fiscal year, even
though this day does result in overtime.

No more than one (1) guaranteed single vacation day may
be approved per shift on a first-come, first-served basis.
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No employee will be charged for the use of his/her
guaranteed single vacation day, unless overtime is actually hired
for that shift.
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ARTICLE 12
EXTRA DETAILS
12.1 An extra detail shall be defined as that duty performed

by an off-duty police officer for an employer other than the
Manchester Police Department for which payment is not made
directly from the Manchester Police Department payroll and will
include those duties required by statute or ordinance and those
duties for which requests are made to the Manchester Police
Department.

12.2 Personnel performing extra details shall at all times be
governed by the rules and regulations of the Manchester Police
Department in effect at the time the work is performed.

12.3 Personnel desiring extra details shall submit their
names in writing to the Chief of Police or his designee for
placement on the extra details roster. Personnel desiring to
withdraw their names from the extra detail roster shall do so in
writing to the Chief of Police or his designee. Personnel who have
so withdrawn may, at any time, apply for reinstatement.

12.4 All names on the extra detail roster will be treated
equally. In the event of a swap, a superior officer in charge of
headquarters must be notified by the person originally assigned to
the detail. Failure to notify a superior officer in charge of
headquarters of a swap may disqualify that individual from the
extra detail roster for a period not to exceed two weeks.

12.5.1 Any individual who is assigned to and accepts an extra
detail must fill that detail as scheduled or notify the Relief
Commander as to his/her reason for not filling the detail at least
thirty-six (36) hours prior to the start of the detail, except in
cases of "confining illness". Failure to notify the Relief
Commander or failure to f£ill the detail shall automatically
disqualify that individual from the extra detail roster for a
period of two (2) weeks, subject to review by the Police Chief. If
a details is cancelled by the contractor and the assigned officer
is unable to obtain a replacement details the same week, he/she
will be allowed first choice of the details scheduled for the
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following week. In no case will an officer already assigned to a
detail be removed from that detail to compensate the cancelled
officer.

The Union accepts that when a job is designated as
weather-related, it is incumbent upon the officer to check his
voice mail one hour prior to the start of the job for a
cancellation notice.

12.6 If a question arises over use of sick leave or recurring
injuries by an individual whose name is on the extra detail
roster, action may be taken by the Chief of Police or his designee
to have him disqualified from performing extra details.

12.7 Personnel on the extra detail roster shall not be
assigned or allowed to take more than twenty-four (24) hours,
combined, of extra details, planned overtime and/or special
details in any work week. Court appearances, emergency overtime
and training overtime shall not be included for the purpose of
calculating this twenty-four (24) hour limit.

12.8(A) Effective 45 days after ratification of this agreement,
the rate of pay for Extra Details shall be set at one and one half
(1 1/2) times the normal rate of Yarger Decker salary schedule
Grade 18 Step 13, plus five dollars ($5.00) per hour or any
fraction of an hour with a minimum of four (4) hours, except for
scholastic events wherein the minimum will be three (3) hours.
The rate of pay for establishments serving alcohol after midnight
and mandated by the Department to hire a detail for that event
will be one and one-half (1 1/2) times the normal rate of Yarger
Decker salary schedule Grade 18, Step 13, plus ten dollars
($10.00) per hour. Any hours worked in excess of eight (8) hours
on details shall be compensated for at one and one half (1 1/2)
times the Extra Details rate as described above. Extra details
performed on Christmas Eve, Christmas Day, New Years Eve, New
Years Day shall be paid at double the normal Extra Detail hourly
rate as described above. Extra Details performed on Thanksgiving
Day, Memorial Day (effective 5/08), July 4* (effective 7/08), and
Labor Day (effective 9/09) shall be paid at double the normal
Extra Detail hourly rate as described above except for City
athletic events.

Effective on July 1, 2010, or the date of
ratification, whichever comes sooner, the rate of pay for Extra
Details in cases of declared strikes (company requests police
presence during a labor dispute) shall be set at one and one-half
(1 %) times the normal Extra Details rate as specified above. It
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is expressly understood and agreed that declared strikes, by
location, may be deemed priority Extra Details and must be filled
before any other Extra Details.

12.8(B) As a consideration for the Police Department to continue
to administer the Extra Details program the MPPA Bargaining Unit
agrees to the following method of payment for the program: an
administrative fee of one dollar and seventy cents ($1.70) per
hour of extra detail worked shall be returned to the Police
Department for the purpose of administering the extra detail
program. Such fee, plus an amount sufficient to cover the City's
retirement contribution shall be withheld prior to payment to the
officer working the extra detail. In addition, the City shall
deduct the proper amount, to cover the employee's share, from the
earnings paid to the bargaining unit member for the extra detail
work, and shall make payments to the employees retirement system.

12.8(C) Subject to approval of the Finance Director of the
Administrative procedure required in this section, one dollar
($1.00) from the payment for each extra detail hour worked shall
be placed in a revolving fund. This fund shall be used for the
pre-payment to officers for extra details pending payment by the
contractors. This fund shall be administered jointly by the Police
Department and the Finance Department. Payment of $1.00 per extra
detail hour worked shall be made until June 30, 1999, at which
time an accounting of the fund will be made. During such period
the officer shall be paid in accordance with Section 12.8(B) (with
exceptions as noted). The City shall receive $1.70 per hour and
the Revolving Fund shall receive $1.00 per hour. On June 30, 1999
the payment into the Revolving Fund shall cease and the officer
shall receive one additional dollar per hour. The Revolving Fund
will be maintained thereafter by the re-payment of pre-paid extra
details as the officers receive payment from the contractors.

As soon as practicable, with the implementation of the
new computer system, the Police Department agrees to provide the
Association with a quarterly accounting of the revolving fund.
Additionally, the Association’s representative may arrange to
review the revolving fund during normal business hours. The
Association reserves the right, at its own expense, to have an
annual audit prepared by a certified public accountant. The
Association acknowledges that the City has sole responsibility for
administering the extra detail program.

Nothing in this section shall obligate the department or
the City to expend any City funds for the implementation of this
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Article.

In the event the Revolving Fund is dissolved then any
remaining funds shall be paid into the Police Relief Association
Fund for use by such Association.

12.8 (D) The administration costs shall include the salary and
fringe benefits costs of the individual who handles the Extra Work
assignment and bookkeeping functions, overhead costs which are a
direct cost to the employer and the cost of Workers' Compensation
Insurance.

12.8 (E) In addition to the above administrative costs the MPPA
Bargaining Unit members agree that if in the future the City is
required to make payments into any other retirement system or
Unemployment Compensation fund on the earnings paid to bargaining
unit members for Extra Detail work then the hourly rate shall be
increased to cover the City's actual costs for such retirement
and/or Unemployment Compensation costs. If the hourly rate is to
be increased more than $.50 per hour then such increase shall be
negotiated with MPPA. Such retirement and unemployment
compensation payments shall be deducted from monies owed to the
individual participant from funds collected from the employing
agencies.

12.9 Reserve Police Officers shall not be utilized by the
Chief of Police for extra details assignments as long as regular
full-time Manchester Police Officers are available, except for
election details as established by Article 9, Section 9.5.

12.10 Personnel on the extra detail roster shall submit on the
required form the date, place, name of employer, starting and
finishing time and the amount of money paid or due them for such
details. Personnel will not perform such extra details on either a
voluntary or paid basis without having such extra details recoxded
in the extra detail book and must complete the required form even
though the extra detail was a voluntary non-paid basis.

12.11 Work being performed for any Funeral Director shall not
be deemed that an individual is performing as a police officer and
the performance of such work shall not be subject to the
provisions of Article 23, Section 23.6, of this Agreement.

12.12 Disputes arising out of any of the foregoing sections,
other than Section 12.5, may first be settled in an informal
manner. Failing adjustment informally, such disputes may be
subject to the Grievance Procedure (Article 7) of this Agreement.
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No grievance shall be filed for redress of monetary claim against
the City of Manchester or Police Commission.

12.13 Subject to review and approval of this section by the
City Solicitor funds owed to Police Officers as payment for Extra
Details performed which are owed in excess of sixty (60) calendar
days will be referred to the City Solicitor's Office for
assistance in collecting such funds.
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ARTICLE 13
SALARIES

13.1 Effective July 1, 2010, the Salary Schedules shall be
increased by one and one half percent (1.5%).

13.2 Effective July 1, 2011, the Salary Schedules shall be
increased by two and one half percent (2.5%).

13.3 Effective July 1, 2012, the Salary Schedules shall be
increased by two and one half percent (2.5%).

13.4.1 Employees will receive a step increase on their

anniversary date of current position. This step increase will be
subject to a satisfactory performance evaluation. An incomplete
evaluation will be considered a satisfactory performance
evaluation. This process may be changed at any time by mutual
agreement. Evaluation step increases will stop when an employee
reaches Step 13 on the included pay matrix.

13.5 Outstanding performance evaluation bonus payments will
cease, effective on date of ratification.

13.6.1 Employee appeals on their annual performance evaluation
will be according to the process mutually agreed to by the Union
and the City. See Appendix B.

13.6.2 Employees being promoted from one grade to a higher
grade shall be placed on the lowest step of the new grade, which
will provide for a minimum of a ten-percent (10%) increase in
salary.

13.7 Employees who have attained the requirements for the
achievement grade (A-Step) associated with their positions will
be placed on the corresponding step on the achievement grade in
accordance with the following mutually agreed provisions as
detailed on attached Appendix A to this agreement.

[NOTE: The salary schedule with the bargaining unit classifi-
cations and their pay grades will be included in the agreement.]
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ARTICLE 14
LONGEVITY
14.1 Effective July 1, 2010 or date of ratification

whichever is later, The longevity waiting periods for employees
shall be 5-10-15-20-25-30-35-40 and 45 years of service. An
increase of three-percent (3%) will take effect on the employee’s

anniversary date of employment.
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ARTICLE 15 (A)

SICK LEAVE ACCRUAL AND PAYMENT

15.A.1 All employees of the Manchester Police Department who
have satisfactorily completed six (6) months of continuous
employment shall be entitled to paid sick leave which shall accrue
at the rate of one and one-quarter (1 1/4) work days with pay for
each completed month of service. Accrual shall include the
probationary period. Effective on date of ratification unused
sick leave may be accumulated up to a maximum of one hundred
twenty (120) work days.

15.A.2 Any employee eligible for sick leave with pay may use
such sick leave for absence due to his or her illness, injury; the
illness or injury of a spouse, child or other blood relative or
ward residing in the same household when FMLA leave is approved;
or for the exposure to contagious disease.

If the City has concerns regarding a doctor’s FMLA
certification, it will resolve those concerns in accordance with
the City’s FMLA Policy, in effect on June 23, 2004 and federal
FMLA regulations.

15.A.3 Employees shall be required to substantiate sick leave
usage in excess of three (3)days with a letter from a qualified
physician. In case of chronic absenteeism or if the Chief has
reason to believe that an employee is abusing his/her sick leave,
he shall give a written warning. If the abuse continues, the Chief
may request a doctor's certificate for each period of illness.

If, after a written warning has been issued, there is a
substantial improvement in the employee's sick leave record for
twelve (12) months, the written warning shall be removed from the
employee's record.

15.A.4 Effective on the date of ratification of this Agreement,
when an employee terminates his employment with the Manchester
Police Department, all sick leave credits shall be cancelled,
except in cases of retirement, duty disability retirement or
death. In such cases accrued sick leave shall be payable to the
employee or his/her designated beneficiary, provided, however,
that payment shall not exceed eighty (80) days of pay.
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Effective on July 1, 2010, or the date of ratification
of this Agreement, whichever comes sooner, when an employee
terminates his/her employment with the Manchester Police
Department due to death, paid retirement or duty disability
retirement, all accrued sick leave up to a maximum of eighty (80)
days, plus one-quarter (1/4) of the balance of the days accrued
over eighty (80) but not more than one hundred twenty (120) days
shall be payable to the employee or the designated beneficiary.
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ARTICLE 15 (B)

SICK LEAVE BANK

15.B.1 A voluntary sick leave bank, to cover Police Department
personnel in the event of a long-termed disability due to illness
or non-service connected injury, is hereby established. The
operation of such sick leave bank shall be subject to the rules
and guidelines set forth in this Article.

The purpose of the sick leave bank is to provide relief
to employees who suffer long-term illness or injuries which are
non-job connected. It is established to provide additional paid
benefit days beyond the employee's accrued sick leave and who
continues disabled for an additional fifteen (15) days. For
example, it is not established to provide relief for one or two
days beyond the employee's accrued sick leave.

15.B.2 SICK LEAVE BANK ADMINISTRATION

In order to provide for representation for members of
the MPPA and the Manchester Association of Police Supervisors the
Sick Leave Bank shall be administered by four members of the
Department, two to be appointed by the Union Board of Stewards,
one by the Police Commission and one by the Executive Board of the
Manchester Association of Police Supervisors and shall hereinafter
be called the "Administrative Committee" or the "Committee".
Committee members shall be appointed in the following manner: One
for one year, one for two years and two for three years; and upon
expiration of each of these terms one member shall be appointed
each year to serve a term of three years. Vacancies, when they
occur, shall be filled by appointment in the same manner as the
original appointments and shall be for the entire remaining term
so filled.

The original appointee of the Police Commission shall be
for a one year term and subsequent appointments shall be for three
year terms. One appointee of the MPPA shall be for one year and
one appointee shall be for two years and subsequent appointments
shall be for three year terms. The appointee for MAPS shall be for
a three year term and subseguent appointments shall be for the
three year terms.
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The Committee shall select one of its members as
Chairman by a majority vote, at the first meeting in January of
each year, who shall serve a one year term.

The Committee shall meet upon the second Wednesday of
each month. Three members present shall constitute a quorum and a
majority of those members present and voting shall decide all
questions. Members who are absent for either three (3) consecutive
meetings or any six (6) meetings in any 12 months period shall be
automatically terminated from the Committee and their terms shall
be declared vacant.

15.B.3 SICK LEAVE BANK MEMBERSHIP

Each member of the Manchester Police Department desiring
to be covered by the sick leave bank agrees to donate one (1) day
per vear from his accumulated number of sick leave days and a
adjustment of minus one (1) day shall be made on all records
showing the applicant's accumulated sick leave days upon his
acceptance as a member of the bank and for each day donated
thereafter. Application for membership shall be made on a form
provided by the Committee.

Membership of all employees will be subject to the
following restrictions:

(a) Probationary employees will be admitted to membership
providing they shall have fulfilled the requirements set forth in
Article 15.A.1 of this Agreement.

(b) Full-time employees having less than 30% of their
accumulated sick leave days limit as of the date of their
application shall be limited in the extent of their participation
in the bank. Members who fall below the 30% restriction during the
period of membership, except for long periods of illness or
injury, except those with less than one year of service with the
department, shall have not less than fifteen (15) days of accrued
sick leave as of the date of their application for membership. An
employee whose sick leave balance falls below fifteen (15) days of
accrual due to recent illness or injury may be admitted at the
discretion of the Committee.

Employees whose sick leave falls below fifteen (15) days
after they are admitted for the Sick Leave Bank, where the usage
of sick leave was not the result of extended illness or injury,
shall have their membership status reviewed by the Committee.
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The Committee may temporarily suspend the employee from membership
in the Bank if it deems such action to be in the best interest of
the bank.

Employees who have less than one year of service may be
admitted to the Bank upon the majority vote of the Committee after
review is made of their status with the Department. Upon admission
to membership the conditions stated in the preceding paragraphs
will apply.

Computations for determining the 30% limit, referred to
above, shall be based on sixty (60) days accumulation or by
multiplying .125 times (x) the number of months service if less
than 48 months, whichever shall apply. This restriction shall be
removed as soon as the employee's accumulated sick leave days
shall exceed 30% of his limit. Exceptions from this restriction
may be made for good cause by the Committee with the concurrence
of the Board of Police Commissioners or the Chief of Police.

15.B.4 A member shall become eligible to request extended sick
leave benefits from the Bank for an incapacitating illness or non-
service connected injury, provided he/she has exhausted all
his/her accrued sick leave and his/her incapacitation extends at
least fifteen (15) consecutive calendar days beyond the exhaustion
of his/her sick leave accrual. Upon presentation of satisfactory
medical evidence of illness or injury to the Administrative
Committee, the Committee may approve up to thirty (30) work days
of sick leave benefit days from the Bank to be granted to the
member. Such sick leave benefit days may be made retroactive to
the first work day after exhaustion of his/her accrued sick leave
credits. Should the member still be incapacitated after this time
from the same illness or injury he/she may present his/her case
for review and be granted additional benefit days, but such
additional days may be restricted in number according to the
number of benefit days in the Bank at the time. In no case shall
the additional days exceed thirty (30) work days for each period
of incapacitation; provided however, exceptions may be made in
cases of long term illness or injury at the discretion of the
Committee.

15.B.5 BANK STABILITY AND LIMITATIONS

All employees who shall become members of the Sick Leave
Bank shall continue in the Bank until December 31st of the current
calendar year and automatically for each calendar year thereafter
unless the employee shall withdraw from membership prior to
December 31st of any calendar year. Withdrawal shall be in
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writing, duly signed and dated and submitted to the Administrative
Committee prior to December 31st. No benefits shall accrue to the
withdrawn member thereafter and any sick leave days previously
donated to the Bank shall remain in the Bank to be disbursed by
the Committee.

The number of benefit days in the Bank shall not exceed
600 benefit days on December 31st of any calendar year. All
excessive days shall be discarded. In the event the Bank is
terminated, all sick leave benefit days remaining in the Bank
shall be null and void.

15.B.6 ADMINISTRATIVE OVERSIGHT

In the event the Board of Police Commissioners or the
Chief of Police questions a recipient's eligibility to receive
benefits from the Bank, the Board of Commissioners or the Chief
may require of the Administrative Committee and the employee proof
of such eligibility as well as a physician's certified report of
the disabling illness or injury of the recipient.

15.B.7 This Article or any Section thereof may not be amended
except through the collective bargaining process or mutual written
agreement of the parties concerned by law in that process.
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ARTICLE 15(C)

INCENTIVE FOR NON-ABUSE OF SICK LEAVE

15.c.1 Employees in the Bargaining Unit will be eligible for
one day of Personal Leave each six (6) months, or payment in lieu
of taking personal leave, provided they are determined to not have
misused or abused their sick leave privileges during each six (6)
months period starting January 1 of each year.

15.C.2 The determination whether or not employees have misused
or abused their sick leave privileges will be made by the Sick
Leave Bank Administrative Committee.

15.C.3 Standards and procedures to determine sick leave misuse
or abuse will be established by the Sick Leave Bank Administrative
Committee, subject to approval by the signators to this Agreement.

15.C.4 This Article or any Section thereof may be amended
through the collective bargaining process or mutual agreement of
the parties concerned by law in that process.
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ARTICLE 16
BEREAVEMENT LEAVE
16.1 Any employee shall be excused from work for not more
than five (5) consecutive calendar days, which may include

regularly scheduled days off, because of death in the immediate
family and shall be paid his/her normal rate of pay for the
scheduled hours missed.

Immediate family shall mean: Spouse, parents, children,
brother, sister, mother-in-law, father-in-law, son-in-
law, daughter-in-law or a blood relative or ward
residing in the same household.

16.2 Under extenuating circumstances, two (2) additional days
with pay, for the purpose of attending the funeral, may be granted
under Sections 16.1 and 16.3 with written approval of the
Department head; such days to be charged to the employee’s accrued
sick leave.

16.3 Special leave of one (1) working day with pay, for the
purpose of attending the funeral, shall be granted an employee in
the event of the death of his/her: Grandmother, Grandfather,
Grandchild, Brother-in-law, Sister-in-law, Aunt and Uncle.

16.4 Under no circumstances shall bereavement leave be paid
on an overtime basis.
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ARTICLE 17

CLOTHING AND UNIFORMS

17.1 The City will provide the required uniforms for the
Police Department Bargaining Unit members. Simultaneously the
uniform allowance for uniformed personnel shall be discontinued;

17.2 The City will provide for the dry cleaning of uniforms
and the Officers' civilian clothes, at a vendor of the City's
choosing, but not to exceed $300.00 per Officer per year effective
on the date of ratification; and further provided the cleaning of
winter jackets shall be included in the above amounts allowable
per year; such cleaning of winter jackets shall be at the
discretion of the officer, but subject to the requirements of the
department.

Effective July 1,2008 the provision for cleaning maximum
shall increase to $325.00 per employee per year.

17.3 provided, further, the City shall review the issuance of
uniforms no later than June 30 of each year, at which time the
City retains and reserves the right to discontinue providing
uniforms, and if such action is taken by the City, the Department
will revert to the payment of an allowance for the Bargaining Unit
members to purchase and clean their uniforms, such allowance to be
the subject of negotiations with the Union at the time of such
reversion;

17.4 provided, further, that upon the effective date of the
City's providing uniforms to Bargaining Unit members all issued
uniforms, or parts of uniforms, shall be the property of the City
and shall revert to the City upon the separation of an employee
from the Police Department.

17.5 Members of the bargaining unit who are assigned to
duties requiring the wearing of Civilian Clothes will receive
semi-annual payments of $150.00 as an allowance therefore in
addition to being issued uniforms and will be entitled to have
said civilian clothes cleaned in accordance with Section 17.2 by
the contractor selected by the City for the cleaning of uniforms.
Effective July 1,2000 the provision for clothing allowance shall
increase to $200.00 semi-annually. Members assigned to Street
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Crime will be ineligible for civilian clothing allowance.

17.6 An Administrative Committee composed of one MPPA
representative, one MAPS representative and one Administrative
representative shall be established to review each case of
civilian clothes and personal belongings destroyed in the line of
duty. Guidelines will be established by the Administrative
Committee, subject to approval by the Police Chief, for
determining replacement values. The Committee shall submit such
reports and recommendations to the Police Chief. The Police Chief
shall have the final decision in such matters and such decision
shall not be subject to the Grievance Procedure contained in this
contract.
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ARTICLE 18
COURT TIME
18.1 Effective July 1, 2010 bargaining unit members who are

called in during off-duty hours for court appearances pertaining
to their official duties, including DCYS hearings, DMV hearings,
depositions and civil cases, shall be paid at the rate of time and
one-half (1 1/2) their regular hourly rate including longevity
with a minimum payment of three (3) hours at time and one half (1
1/2) .

18.2 Effective July 1, 2010 bargaining unit members who are
held over from their shift for court appearances pertaining to
their official duties, etc., shall be paid at the rate of time and

one-half (1 1/2) their regular hourly rate including longevity,
for all time actually worked in excess of their scheduled shift.

18.3 In return for the payments under sections 1 and 2 above,
the bargaining unit member shall remit the court witness fee to
the City Treasury.

18.4 The parties agree to cooperate to maintain a list
showing when officers are on vacation.* Officers will be
responsible to advise the Department of vacations at least sixty
(60) days in advance. The Department will make a good faith effort
to avoid officers being subpoenaed while on vacation. However,
since the Department does not control the issuance of subpoenas,
if an officer is subpoenaed while on vacation the matter shall not
be grievable.

* For the purpose of this section, vacation shall include
combinations of wvacation days, swaps, regular days off, personal
day or compensatory time which extend regular vacation.
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ARTICLE 19

SENIORITY

19.1(Aa) Seniority for employees covered by this Agreement shall
be defined as the period of employment with the Manchester Police
Department in the work covered by this Agreement. Probationary
employees shall have no seniority, but upon satisfactory
completion of the probationary period shall have their names added
to the seniority list from the date of employment as probationary
employees.

19.1(B) Effective July 1, 2010 an employee of the Police
Department who is assigned or promoted from a non-uniformed status
(not sworn) to a uniformed (sworn) status, such employee shall be
placed at the bottom of the seniority list as a sworn officer;
provided, however, incumbents in Police Officer positions who were
promoted, transferred or assigned from non-sworn positions and who
were credited with prior seniority status shall retain such
seniority rights.

19.2 Whenever more than one person starts employment in the
department on the same day, they shall draw lots to determine
seniority status on the seniority list.

19.3 Seniority shall not be broken by vacations, paid sick
time, jury duty, suspension or any authorized leave of absence or
military duty.

19.4 Employees who resign voluntarily or who may be
discharged for just cause shall lose all seniority; provided,
however, that employees who resign in good standing and who are
returned to duty before the expiration of one (1) year shall
regain their seniority provided, however, that the period of
separation will not count for or entitlement to benefits based on
length of service.

19.5 Seniority shall not give any employee the right to
choose his/her assignment or his/her job since it is recognized
that these factors are a part of management's inherent rights and
any dissatisfaction with assignments, etc., shall not be subject
to the grievance procedure. However, the Commission will give
consideration to seniority in making assignments that are not
promotional.
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19.6 Whenever a senior employee feels he/she has been by-
passed for an assignment, he/she may request and be entitled to an
explanation.

19.7 LAYOFF PROCEDURE - The following layoff procedures shall be
confined to the members of the bargaining unit:

(A) In the event of a layoff probationer employees shall be laid
off first. The order of layoffs of probationers shall be
determined by the Chief.

(B) The order of layoff of regular employees with less than 4
years of service shall be based on job performance, absentee
record and seniority.

(C) Regular employees with four or more years of service shall be
laid off in inverse order of seniority, with the least senior
employee laid off first.

(D) Exceptions may be made by the Chief to the order of layoffs as
outlined in Sections (&), (B) and (C) above to maintain
Affirmative Action goals for minorities and females.
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ARTICLE 20

HOSPITAL/MEDICAL INSURANCE PAYMENT

20.1 Effective July 1,2000, bargaining unit members will
have the option to enroll in the Blue Cross/Blue Shield “Blue
Choice Plan II” Plan on a voluntary basis in which case the City
will pay eighty-seven and one-half percent (87.5%) of the single,
two-person or family premium or in Matthew Thornton HMO Blue, in
which case the City will pay up to ninety-five percent (95%) of
the single, two-person or family premium.

Effective on the date of ratification of this Agreement, “Blue
Choice Plan II” will be replaced by “Blue Choice Plan III” Plan
IIT will be the same as Plan II except the employees co-pays shall
be as follows:

Cption I (PCP) office visit co-pay - $10.00 until July 1,
2003; then $15.00

. Option II (direct referral to specialist) office visit -
530.00

Emergency room visit - $75.00

Generic prescriptions (one month supply) - $10.00
Other prescriptions (one month supply) - $15.00
Mail order prescriptions (three month supply) $1.00

Effective on the date of ratification, the City may place newly
hired employees who are eligible for Health Insurance into the
Matthew Thornton HMO plan until the next enrollment period
following the employee’s one year anniversary, at which time,
those employee may elect to remain in Matthew Thornton or elect to
change to Blue Choice.

20.2 Effective July 1, 2003 all employees shall be required
to pay the employee share of the health and dental insurance
premiums as specified in the collective bargaining agreement.

42



MPPA

7/1/10 to 6/30/13

20.3 It is agreed by all parties concerned that the City
reserves and shall have the right to change insurance carriers
provided that there is no significant decrease in overall benefits
and that the New Hampshire Retirement System must accept the new
plan for retired officers.

20.4 Effective July 1, 1999, or date of ratification,
whichever is later, bargaining unit members will have the option
to enroll in Delta Dental’s Plan including coverage A,B & C with a
total yearly maximum of $1000.00 on a voluntary basis in which
case the City will pay eighty-five percent (85%) of the single,
two-person or family premium.

Effective July 1, 2003, the total yearly maximum will be
increased to $1,500.00.

20.5 All members of the bargaining unit shall be entitled to
full participation in the City's Employee Assistance Program
(EAP) . The parties agree that if the EAP is terminated by the city
that this benefit will lapse.
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ARTICLE 21

TEMPORARY DUTY IN HIGHER RANK

21.1 Any bargaining unit member required to perform the
duties of an officer of a higher rank for one (1) continuous work
week, except for training purposes, shall be compensated at the
rate of pay for said rank in accordance with Section II, paragraph
(E) of the Compensation Ordinance.
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ARTICLE 22

JOINT SAFETY COMMITTEE

22.1 A joint Committee shall be formed by the Commission, the
MPPA and the Manchester Association of Police Supervisors which
shall meet once a month, or more often by mutual agreement of the
parties, to review and recommend safety and health conditions and
to discuss matters of mutual interest and benefit pertaining to
safety and health conditions. Said Committee shall consist of one
individual appointed by the Police Commigsion, one individual
appointed by the Manchester Association of Police Supervisors and
two members appointed by the MPPA.

22.2 The MPPA and MAPS appointees shall attend the meetings
without loss of pay or benefits when such meetings occur during
the regular working hours of the employee.

22.3 Each member of the Committee shall be a permanent member
for the duration of this Agreement and an Alternate shall be named
for each; provided, however, the permanent members shall attend
whenever possible.
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ARTICLE 23
MISCELLANEOUS
23.1 The Commission agrees to permit representatives of the

MPPA to have reasonable access to Manchester Police Station,
subject to security regulations, provided that any such
representative notifies the Chief of Police or his designee of the
reason for his/her presence when he/she arrives and exercises care
not to interfere with the performance of duties assigned to
employees.

23.2 The Commission agrees to provide suitable space for a
bulletin board to be used for Union announcements, notices, social
events and other such non-controversial matters. The Union agrees
to provide the Chief with a copy of all notices to be posted. The
bulletin board space shall not include advertising, political
matter or any kind of literature other than herein provided.

23.3 The Commission will annually furnish the Union with a
seniority list showing the names of all employees in the
bargaining unit.

23.4 The Union agrees to furnish the Commission with a list
of MPPA officials and to keep said list up to date.

23.5 One local official shall be allowed to attend the MPPA
monthly meeting without loss of pay or benefits if said meeting
occurs during the officer's regular tour of duty.

23.6 Officers may be employed on their off duty hours up to a
maximum of twenty-four (24) hours in any one work week. The Police
Department shall be considered the primary employer and when a
callback order is issued by the Department, any employee must
immediately respond. It is mandatory that the employee notify the
Chief of Police or his designee, in writing, as to the name of the
employer, the location of employment, a description of the type of
work being performed, the work hours scheduled, the days of the
week involved and any changes in his/her work or work schedule. If
injured in the performance of this off-duty work, he/she must
submit a detailed report of such injury. No officer shall be
allowed to accept and continue employment without the express
knowledge of the Chief of Police or his designee who shall have
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the sole right to determine whether a conflict of interest exists
or whether the work is in the best interest of the department and
the City of Manchester.

23.7 An individual's personnel folder shall be available to
that department member upon request at reasonable times for
inspection and review, provided, however, any such inspection or
review shall be conducted in the presence of the Chief or his
designee. Excluded from inspection and review are personal and
business references obtained prior to employment. No item shall be
removed from an individual's personnel folder, except by mutual
agreement of the individual and the Chief of Police or his
designee.

23.8 REMOVAL OF REPRIMANDS - All written reprimands shall be
removed from an employee's personnel folder after twelve (12)
months, provided the employee has satisfactorily corrected the
nature of the reprimand and there have been no additional
reprimands issued during the twelve month period. The employee
will be notified when a reprimand has been removed from his/her
personnel folder.

23.9 OFF DUTY HANDGUNS

Off duty officers will be allowed to carry semi-
automatic handguns, provided they attend training and become
certified with such handguns. The officer shall be responsible to
provide for ammunition and any other costs associated with
training and certification. Training shall be done during off duty
hours and officers shall not be entitled to any pay for such
training.

23.10 INDEMNIFICATION

The City of Manchester currently purchases liability
insurance and/or self-insures which includes coverage of liability
of public officials and employees for actions taken as part of
their official duties while employed by the City.

Furthermore, on the 25th of November, 1975, the Board of
Mayor and Aldermen acted under the provisions of RSA 31:105 by
voting to indemnify the hold harmless for loss or damage any
person employed by the City while acting in their official
capacity. Such action by the Board of Mayor and Aldermen protects
the officials and employees of the City for the deductible amount
of liability insurance.
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Employees of the City within the bargaining unit, acting
within the scope and authority of their offices, are covered under
the liability insurance and the indemnification for the deductible
amount of the liability coverage which are currently in effect.
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ARTICLE 24

MEDICAL EXAMINATIONS

24.1 It shall be the responsibility of each member of the
Manchester Police Department to keep himself/herself in the proper
physical condition to enable him/her to carry out the normal
functions of a Police Officer. Employees shall be required to take
a physical examination every year and meet the physical standards
as established by the Joint Safety Committee referred to in
Article 22. An employee may be required to take a physical
examination more frequently if deemed necessary by the Chief of
Police. Failure to maintain oneself in the prescribed physical
condition may subject an employee to disciplinary action,
including dismissal.

However, any disciplinary action, including dismissal,
as a result of said physical examination shall be subject to
review under the Grievance Procedure of this Agreement.
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ARTICLE 25

RULES AND REGULATIONS

25.1 The Rules and Regulations of the Manchester, New
Hampshire, Police Department which are now in effect or as may be
amended by the Police Commission shall be the prime governing
factor in the conduct and actions of all police officers and every
police officer shall be thoroughly conversant with them.
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ARTICLE 26
NO STRIKE CLAUSE
26.1 No employee covered by this Agreement shall engage in,
induce or encourage any strike, work stoppage, "sick-in", "sick-
out", slowdown or withholding of services to the City of
Manchester.
26.2 The Union agrees that neither it, nor any of its

officers or agents, national or local, will call, institute,
authorize, participate in, sanction or ratify any such strike,
work stoppage, slowdown or withholding of services of the City of
Manchester.

26.3 In the event of a strike, work stoppage, slowdown or
withholding of services to the City of Manchester any employees
participating in the same shall be subject to disciplinary action,
including immediate dismissal.
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ARTICLE 27

EDUCATION INCENTIVE REIMBURSEMENT POLICY

27.1 Effective July 1, 2010 the City will reimburse employees
for approved courses, which are in accordance with the established
procedures of the Department and the City, on the basis of 75% of
the cost of tuition, books and materials to a maximum of $575.00

* (date of ratification $750.00, July 1°%,2000 $860.00) per calendar
year provided, however, the City will not reimburse an employee
for a course or courses and books or materials which are paid for
through Federal or State Programs.

27.2 Courses must be approved in advance by the Department
Head concerned as meeting the requirement that such course is
related to the employee's job or is part of a career development
program. Approval must be obtained through the Human Resources
Department for payment for the course in accordance with the
established procedure.

27.3 Approval for courses will be considered on the basis of
relevancy of the course, number of employees applying and funds
available. The total amount expended for Tuition Reimbursement
for Bargaining Unit employees shall not exceed $6,000 *(date of
ratification $7800.00, July 1°%,2000 $9000.00) per calendar year.

[NOTE] *Effective July 1, 1999 or date of ratification, whichever
is later, the maximum reimbursements for the employee and overall
contract maximum reimbursements shall be increased by 30%,
Effective July 1°°, 2000 the maximum reimbursements shall be
increased another 15%.
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- ARTICLE 28
RESIDENCY
28.1 Effective upon the date of ratification of this

Agreement not more than fifty percent (50%) of the authorized
complement which is covered by this Agreement may reside within
the towns which are contiguous to the City of Manchester or within
twenty (20) road miles from the Manchester Police Department.
Towns which are contiguous to the City of Manchester are Auburn,
Bedford, Goffstown, Hooksett, Londonderry, Litchfield and
Merrimack.

28.2 Bargaining Unit members who wish to reside in the
contiguous towns shall be authorized to do so on a seniority
basis, with the most senior employees having the first option to
reside in the contiguous towns.

28.3 At least fifty percent (50%) of the Bargaining Unit
members shall reside within the Manchester City limits.
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ARTICLE 29
LIFE INSURANCE
29.1 Effective July 1, 2010, or date of ratification,

whichever is later, the City will provide for a Life Insurance
Fund to provide for the payment of a death benefit of an amount
equal to the employee's last yearly base pay, but not to exceed
fifty thousand ($50,000.00) to the named beneficiary or estate of
any member of the Bargaining Unit who dies from any cause while
employed by the City or within sixty (60) calendar days after
retirement or resignation for health reasons.

29.2 The City reserves the right to obtain insurance coverage
for the above amounts, and reserves the sole right to select such
insurance carrier.
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ARTICLE 30
DURATION
TERMINATION AND RENEWAL
30.1 This agreement shall be in full force and effect and

remain in full force and effect from July 1, 2010, to and
including June 30, 2013, except as otherwise specified in
individual articles, and shall continue from year to year
thereafter unless written notice of desire to cancel or terminate
the Agreement is served by either party upon the other at least
sixty (60) days prior to the date of expiration.

30.2 Where no such cancellation or termination notice is
served and the parties desire to continue said Agreement, but also
desire to negotiate changes or revisions in this Agreement, either
party may serve upon the other a notice at least sixty (60)
calendar days prior to June 30, 2013, advising that such party
desires to revise or change terms or conditions of such Agreement,
and which, terms and conditions are desired to be renegotiated.
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IN WITNESS WHEREOF ,the parties have hereunto set their hands and

seals this /59%4 day of , , 2010.
For Manchester Police For City Negotiating
Patrolman’s Association Team

/ . d
Date signed: ( f/; O 2P Date signed\lov\?__ (™ SO/ O
HC G

Date approved”’by the Board of Mayor and Aldermen:
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Appendix A

Qualifications for Achievement Steps

Current members of the MPPA bargaining unit will be
grandfathered to assure those presently holding an A-Step status
keep it at their current rank.

Upon ratification of the contract members need to obtain
their criteria prospectively with the exception being formal
education. Post Secondary Education (degrees +) will carry
forward through the ranks as outlined in Appendix A.

Bargaining unit members who attain any of the following
shall be deemed to have achieved the “A-STEP.”

Any certification or experience in a specialized area
that brings added benefit to the assigned duties of the member’s
position (as solely determined by the Chief of Police).

Police Officer:

e An Associates Degree or higher in, Criminal Justice; Social
Services; Business Management/Administration; Public
Administration or Medical Sciences, i.e., RN, P.A., Paramedic,
EMT (All employees currently having the EMT A-Step shall retain
such A-Step whether or not licensed by the State of New
Hampshire or by any other agency. New EMT’s, after August 3,
2004, must be licensed by the State of New Hampshire) .

e Certified Polygraph Examiners
e Certified Accident Reconstructionist

e 30 Continuing Education Units (CEU) from the NH Police Standards
and Training Council [Courses required for Police Officers
Certification shall not count]

Animal Control Officer I&II:

e An Associates Degree or higher in, Criminal Justice; Veterinary
Sciences; Social Services; Business Management/Administration;
Public Administration or Medical Sciences, ie, RN, P.A.,
Paramedic.
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e or completes (pre-approved) six courses, six workshops or six
seminars appropriate to assigned duties.

Parking Control Officer:

e An Associates Degree or higher in , Criminal Justice; Social
Services; Business Management/Administration; Public
Administration or Medical Sciences, i.e., RN, P.A., Paramedic

e or completes (pre-approved) six courses, six workshops or six
seminars appropriate to assigned duties.

[NOTE] The following paragraph shall apply only to bargaining unit
members who are hired after the date of ratification of this
Agreement:

Achievement Pay Standards for each class of positions are grouped
into three different kinds of categories:

1. Qualifying Additional Formal Education;
2. Qualifying Additional Specialized Training; and
3. Qualifying Additional Skills.

In order for an employee to advance into an Achievement
Pay Grade, the employee must successfully complete the required
items within two (2) of the three (3) categories. One completed
category of required items may suffice to achieve an A-STEP
provided the required items are proposed by the employee and/or
bargaining unit representative and approve by the department head
and the Human Resources Director. All employees shall be provided
equal opportunity to pursue completion of Achievement Pay
Standards appropriate to their assigned duties and
regponsibilities.
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Appendix B

EMPLOYEE DEVELOPMENT APPEALS PROCESS

only employees who are denied a merit step increase on
their anniversary date of position due to a sub-standard
performance evaluation may file an appeal. All appeals shall be
initially filed with the employee’s department head. Any employees
receiving a satisfactory performance evaluation shall not have the
right to appeal or grieve their evaluation, their pay step or the

supervisor’s comments. In the event that there is a disagreement
between the employee and his/her supervisor over the EDP goals,
the employee, after discussing the disagreement with the

Department Head or his/her designee may with the concurrence of
the Union, file a grievance.

If the department head rules in the employee’s favor,
the employee shall receive his/her merit step as of their
anniversary date of position. If the department head rules against
the employee, the employee shall have the right to appeal the
decision to the city-wide appeals committee.

Employees will have thirty (30) days from the date of
denial by their department head to file an appeal with the Human
Resources Director or their right to appeal shall be forfeited.

An appeals committee shall be comprised of the following
representatives:

e Two union representatives appointed by the unions (with two
alternates) .

e One department head (with one alternate).
e One non-affiliated (with one alternate).

e An independent neutral party to act as tie breaker. This person
to be selected through agreement between the City and the
unions. If no decision can be reached, the neutral shall be
appointed by the P.E.L.R.B. Any costs associated with the
neutral party hearing appeals shall be borne half by the City
and half proportionally split amongst the unions whose members
are appealing. The unions shall not be responsible for any costs
incurred in appeal hearings from non-affiliated employees.
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e The Human Resources Director as non-voting chairman to provide
staff resources.

Members cannot sit in on appeals where the appellant is
a member of the same department or union.

Terms of the members on this committee shall Dbe
staggered with two (2) year terms and members cannot serve more
than two consecutive terms. Members must take at least one year
off after serving two terms before being allowed to serve on the
committee again. Alternates shall have no term limitations.

Unless agreed to by the appellant and the Human
Resources Director the committee shall have sixty (60) days from
receipt of the appeal to conduct a hearing on the matter.

The committee shall have thirty (30) days to render a
decision on the matter.

A majority vote shall rule and all decisions are final,
binding and non-grieveable. A decision favorable to the employee
means the employee shall receive their merit step effective
(including retro-active pay) to their date of position. Evaluation
step increases will stop when an employee reaches Step 13 on the
included pay matrix.

The provisions of this Article shall expire on the last
day of this Agreement, provided that any employee denied a merit
pay increase during the duration of this agreement shall be
entitled to an appeal under this Article.

60



€1/0€/9 03 01/1/L
VddA

19



G8Y6L Sv6'81L 09¢e'8lL Ge8'LL Gee'LL 008'91 S0E9) G68°'St 06€'G) §56'v) S0S'vL 00L'vh G99°EL (o)

66°¢Cl £9°ClL yecl 68°L1 SSLL 0c'h) 180} L5°0) 9¢'0l 166 196 0’6 b1'6 H (0q9)
¥v'886'9C  6£'20C'9C LZ6EV'ST  LT869'PCZ  68'8.6'CC  0S'08Z'€C  ¢b'C09'2¢ 80V¥6'lc  E6VOE'LZ  6EV890C €6'180'0c ¢O'/6V'6L  S1'626'8L [X3 9 3IAVYD
G888l SLE'8L 06L°LL 082°LL §G.°91 09z'9L 018'St SYE'S) 0L6'vi osr'vi SS0'vh 0c9el 0o0zel (o]

6S°ClL leel 98l ¢S’k LE'LL ¥8°01 ¥S0L €0l 66 v9'6 186 806 08'8 H (vo9)
G9'60L'9Z  BTSYE'ST  60°209'PZ  LE068'€T  YSPEL'EC  L6'8L§'7Z  80'€98'lc  82'9ZZle  $0'809'0C 18°200'02 yo'szv'el 12'658'8} 86'60c'8l [x3 VS IAVHD
oLe'gl 0.9°LL 09L°L) 05991 0L1'91 S0.'SL ove'si 0¢8'vi SSEVL G96°¢ch 0EsEl SSLel 08.¢L (o)

144 8L} vk 0L} 8.0} Ly'0) 9101 88'6 156 L€'6 06 L1'8 [4°R] H (029)
98'222'6Z  0T88Y've  96'vi'€z  Lpe80'eC  6L0L'CZ  9vLSLle  vLEZLIE 0S9'80S'0Z  SLULLE'6L ZTLEE'6) 61'892'8) os'ize'slt 08°069'ZF [x3 S 3AVYO
01921 SLL'LL S09'91L r4 18 099'GlL 08L'Sl 09.°v1 olEvL 026l S8Y'El oLL’el 0¢L¢h ogectL (o]

vl Wil L0°LL S.0) yvolL ¢l ok 86 ¥S5'6 826 668 vi'8 8’8 [4A ] H (va9)
19'26€'PZ  61°/89'€C  97°166'7Z ¥ IZE'TC  vL'LL9'W2  SLSPO'ME 8LTEP'OC  99'/€8'6L  /8'6ST'6L 06'869'8 1 LZYS1'8L IATA A SLZLZL  (x3 vy 3avao
0vo'ZL S¥S'9L 0S0°91 00951 0cL'st 0.9'v1 S9Cv1 SY8El ovv'eEl S90°€l 099¢L SiECl SS6°LE (o)

9€’LL €0'LL 0.0l ov'ol 8001 8.6 156 €26 968 1.8 124] le'8 L6°L H (og9)
11°2/6'€2  11°'988'2Z  6S°6LZ'C¢  ZvTIS'LZ  OLYp6'0Z  90VEE'0Z  €8'LvL'6L  08'99L'6L  SG'809'8L G5'990'8} yeovs'Ll 9v'620'L1 Sy'ees'9l  (x3 ¥ 3AVHO
S8¥'91L 066'St 0LG'SL 090'G1 0l9vi S0cvl S8L°EL 0g8e’el 066°Ct 009°Ck oveel 088} 1 0cs'tHL (o)

660} 99°04 ve0lL ¥0°0l v.'6 FAA 616 68 99'8 ov's 918 26'L 891 H (vv9)
69108'2C  IS'/€l'ee  6LCT6Y'lT  61'998'0C 10’6520 €6'899'6L  G0'960'6} G8'6£5'8) 88°666°L1 19°GLY'LL 09'996'9} cr'eip'9l $9T66'GL (X3 VE IAVYUD
006°S1 0st'St S86'v1L SES VL 0EL'vL oLLEl Soe€El 0€6°Cl GG5¢CL s6l°clL GES'LL SLv'LL 140 o]

090l 0c0L 66'6 696 424 vi'6 188 298 L£°8 £L'8 68°L S92 Ev'. H (ov9)
Z90£0'2¢ S6'88€'LZ  66'G9.0Z €1'19L'0Z  P6'ELS'6L 18'€00'6L  OE'0S¥'8l  06ZL6LL  9L'I6E'LL S9'¥88'94 G8'C6E'9L  B8E'GIB'S) €8'15¥'GL (X3 € 3IaVHD
G.E°G1 ov6'vi osrvi §80°'vi 0S9°€lL o9zel G88°CL 01S¢h SELCL 06L'}L1 Syt 00L'}L Si8°0L (o]

seolL 96'6 99'6 6€'6 01’6 ¥8'8 658 ye'8 608 98°L €9°L ov'L T4V H

000LE'1Z  TE689'0C 0.°980'02  $9'10S5'6) 99'€E6'8L  61'C8E'®lL  LL9¥8'ZL  96'9ZE'LL 0€'228'9l cezee'9l £9'968'Gl 08'v6€'Sl oy’ or6'vl (X3 vZ 3avyO
088'v1 1444 ovovi S09°EL Sicel ovecl sovei §L0°Ch ol S8E° L1 0ro'LL 0v2'0} S6€°01 0

26’6 €96 9€'6 106 188 958 IE'8 S0'8 8L 6S°L 9€’L 9L €69 H

LE'68G'0C  99'686'6L ¥ LOP'61 8Lgvg'8l  6E'€6Z'8L  S§S09L'LL  STEVTLL SO'LY2'9L SY'eSZ'9L  v0'08L'Sl £y'02€'S) 61Lv.8'v1 96°0¥P'vL (X3 Z 3AVHO
GSEVL S96°ElL 0esel ovL'el 0s.¢) Sov'ch 0eo0¢ch S89'L1 SSE' L 0Lo'LL §69°0L 08€°01 08001 o

1LG'6 1€'6 06 9.8 05’8 12’8 08 6L, JA-p A ve'L e’ 269 cL9 H

88'G16'6} 18'5EE'61 €9'c/l'8L  ¥8'6ZT'8l 10'669'L} 296LL'LL  ¥Z619'0L LWEBL'9L  2L71el'SL 98'€92'St LT618'7) 19°/8E'PL  65'896'El |X3 VI IAVYHD
ovo'vi S09°€tl Gicel ove'clL 0sveL 060°CH SvLl'LL S8E°LL 0L0°}L §S2°01 ovy'oL rA ]t 0v8'6 0

9€'6 10’6 18'8 96’8 oc's 908 €8°L 65°L 8E’L VL 96'9 SL'9 959 H

Ov'evz'6l  S6'189'8) 18°L€1'8) 15°609°LL 19'960°21 99'865'9F  ZZ'GLL'9L £8'6v9'G1 €L06L'SH 0LLvL'Yl 1251134 Zh'106'el TT96v'el  [X3 | 3AVHO

€1 d31S Zl d3ls L1 4318 0l 4318 6 d31S 8 d31S Ld3ls 9 d3i1s S d31s v d31s € d3ls ¢ dals I d31s Iavio

%S4 -(110ZA) - IINAIHIS AVd THIHSANYH M3N HILSIHONVI 40O ALID




S0€'8¢ 08¥°LC 0,9'9¢ 506'5¢ §S1°S¢ ocy've 0osL'ec 010ee 0se'ce 099°LC Sv0'}e UR A4 0€8°64 o

18’81 [4%:1% 8L'LL JXAVA 11791 82’94 08°'SL yeSt 06'vl 12443 €0yl cotl ceel H (v19)

¥S'Z/1'6E  OF'9E0'8E  65°8Z6'9¢  ZO'ES8'SE  CTL'808'vE  O06'PBL'EE  65018'CE  €6'VS8'LE 2L LCB'OE  EE'9Z0'0E LL1S1'62  0.C0E'8T  E€€'8.¥'LT (XA VIL IAVHO

Sle'lc 025'9¢ ovL'se 066'v¢ §seve S9G'EC 068°¢c 0oz'ze 04° 1 ¥4 G¢6'0¢ §ce'0e G2L'6) 0161 o}

A1 89°/1 9l'Z) 99'91 1191 LLSL 92'Gl 08'vl 9yl S6°ElL SSEL SLel 8.°¢l H (o19)

69'7G8'J€  ZTO0GL'9E  08'6/9'GE  8S0V9'YVE  TOLEQ'EE  L0'2S9'Z€  90'LOL'VE  ¢L'LLL'0E  8TI886T  v6'0L0'6C /6'S91'82 6S'SVE'LZ  ZL'6PS'9Z (X3 LI 3AVYD

Siv'9c 0§9'G¢C 006'vC S9L've ogv'ec 0L2¢ce Sel'ee 08v'ie 598°0¢ §9¢°0¢ G996} 0Li'61 S6¥'81 o

1921 (WA 0991 1194 y9'St 8L'Gl Syl 4% 43 16°€L 1SEL LLEL 17Xx4% €eCh H (VH9)

£5'7LO'9E  60'8VS'SE  CLTIS'VE 8V L0S'€E  GGLES'ZE  YOVBS'IE  60'¥99'0E  L6°0/2'6Z  S8'€06'8C  00'290'8C SovvZ'iZ  CLISY'9T 69°089'GZ X3 V0L 3AVHO

S16'6¢ 0S.'ve 090'tvC ove'ee §99°¢¢ Ge0'ce Gle'le 09202 Si1°0C 0561 066'81 SO0v'8L 088°LL (o)

0L 05'9l ¥0'9l 95°s1 bL'GL 69'vi Scyl v8'EL el 2oel 99¢L yXAA 6L H (oH9)

GE'OLE'SE  BB'SPE'VE  COSPE'EE  BEPIE'TE  SYLEY'IE  86'SIS'0E  VL'.Z9'6C  ¥TPIL'8T  TY9T6'LZz  SOELL'LC zeeee'oz §9°985'Sz 9zei8've (X3 0L 3AVHO

069've 000'vC 08c'ee 06S¢C 09642 Sie'le 00.°0¢ 0.00¢ 816} Gv6'8L 09e'8L SE8°LL SZeL) (o}

9’9l 00’91 2S°Gl 90°'Gl vovi Lyl 0g8'tl 8E'tl 66°Ch €9°¢l veel 68°11 SSHL H (vo9)

0Z'6LZ'PE  €STTT'EE  98'VSTCE  OP'SIE'LE LC'EOV'0E  64°15'6Z  90'859'8C  €E€'€28'/¢  S6'ClOLZ  §1'922'9C 0€Z9v'sc  99°02.'vC  99°000'PC (X3 V6 IAVYUD

ole'ee s0c’ee 0es'ce 006°'}¢ LT A §29'0¢ 0l00¢ Gev'6l 0/8'81 00e'8t S.1°L) S9¢°LL 012'91 0

¥6'SL Ly'St 20'Gl 09'vi Livh SL'E) ve'el §6°C) 8G°¢h 0cel S8°LL 1S°HL 14 H (099)

20'290'6E  S0'660'2€  CLVOL'LE  ¥P9SZ'OE  8L'SLE'6C  656158C 16'889'/C Pb'288'9C  LP'660'9C  6T6EEL'SC 9z'1l09'vZ  TL¥88'EC  ¥O'68L'EC [X3 63AVHD

§80°'tC L TA XA 0sl'1e 74 ¥4 §05°0¢ S06'61 0ce6l 05.°81 STAA 1 0L9°LL 091°LL S€9'91 SS1°9L (o)

6€°Gl S6'vi 0s'vi 80'vi 19°€) L2°EL 88'¢cl 0S¢l SLel 8L°L1 kL 60°L1 LL°0L H (v49)

85°086'L€  806V0'LE  VLVPL'OE  €2'992'6C OEVIV'EL 12°98G'/¢  0Z'€8L'9C  ZL'€00'9C  SL'S¥Z'ST  EVOLS'VE €5'96.'€C  E€YEOL'€e  0S'0Ev'ZZ (X3 V8 IAVHO

oce'ee 0eg’le 0c0’te Siv'0c G186} 0€2'61 G/9'81 1 S65°LL 00421 06591 oLL'9t Sv9'SL o}

88yl vyl [4a44 19°¢l lcel 8¢l Sv'gl 60°Ch €L’ ov'Li 90°LL v.'0l ev'olL H (0d9)

10'668'0€ €1'666'62 €ESTL'6Z  Y0O'LLZ'8Z  VYESY'IZ  €8'€59'9C  6V'LL8'ST  6L'€TV'ST  €OTEE'VZ  8STLBO'ET 2e'Le6'ze  SL'zee'zz 00C/9'te  [x3 8 3AVHO

§66°LC 0v6'0C 0ve0C GG.'61 016} Sl9'81 060'81L 0SS°LL S50} SS9l 050'91 009'GL S0L'SL (o)

LEV) 96°El 9s°el LIEL 8L'Ch 447 907¢l 0Lt} L8711 €04} 0.0l or'ol 2001 H (v39)

1€'888'62 S8/L0'6C S9Z/L'8T BOTSE'LZ  TY'SSS'9C  96'182'ST  SO'LEO'SC  S6'LOE'YC  SL'VES'ET  v6'906'2Z 9/'662'2Z 00¢6S'LZ  01'€96'0C |X3 VI IAVYO

05802 0s¢°0¢ 059’61 G60°61 S6v°'81 0L6°L) 09t'LL S96'91 0Lv'94 066Gl 0LS'SL Sv0'St S6S'vL (o]

06'cl 0SElL oLel €L°C) g€ech 86°L1 vo'LL LebL 860} 9904 €0l €00} €L'6 H (039)

€9°//8'8C GS'9€0'8C  G6'6LZ'LIT  €L°LTY'9C Lb'LS9'SZ  0LOLE'vZ  8SVBL'YZ  E8'6LP'ET  82'96.'CTC  CETEL'TL 69'/8¥'lc  £€8'198°'0 0C'¥SC'0C (X3 L3IAVHD

091°0¢ 09561 020’61 GEY'8l ol6’LL oov'LL 06891 oLv'glL 0€6'St Sov'Sl 000°S} 0sSvl oEL'v) o

12408 vo'El 89°¢C) 6c'¢ch v6'LL 09°L1 L TAN NS ¥6°0l c9'04 LE0L 000} 0.6 (44 H (vas)

GO'EE6'.C  9P'6LL'LZ  6962£'9Z  0LT9S'SC  vL'8le'bZT  0E'S60'vZ  6YE6E'ET  ZhThL'TT 19°0S0'2C  S€'80¥'1Z I8'¥82'02  E€V'6LL'0Z 891656l X3 V9 IAVHD
€l d3iS 2l d31S Ll d31s 0l d31S 6 d3lS 8 ddls Ld3ls 9 d3l1s S d31S v d3l1s € d31S ¢ d3als 1 4318 Ele) 2-D]

%61 - (F10ZAd) - ITINAIHOS AVd THIHSAWVH M3N "H3LSIHONVI 40 ALID




596°0v 08/'6¢€ G29'8e SiG°LE 0Zy'9e GGE'SE GEEve Sye'ee §SGe'ce S6e'le G6v'0€ 01962 ov.'8¢ (o]

lele 2s'9¢ S1'GC 10°'Se 8c've VAR ¥4 68'¢C g€e'ee VAN ¥4 €6°0¢ £€°0¢ vL6L 9161 H (009)

69'908'9S  ¥I'CSL'SS  SLSPS'eS  21'986°LS L0CLV'0S  16°100'6Y VLYIS'Ly 90'68L'9F  PLEVS'VY 19°2€5°ey 25'69Z'cy  8€'8E0'LY  BO'E¥8'6E (X3 LI 3AVYO

069'6¢€ GEG'8E oly'le G829¢ 0sese 0eCve GGe'ee 0sece S0E'LE S.E°0¢E 7A 414 G€9'8¢ 08.°/¢ (o}

9¥°9¢ 69'G¢ y6've 6L'vC 0see ¢8ee Liee 0S¢ 18°0C §¢'0¢ S9'6l 60'61 eS8l H (vN9)

€5°8V6'VS  60'8YE'ES  LZV6L'LS  0L'S8Z'0S  L0'128'8F  BO'66E'Ly  SGBLO'OF  61'8/9'y  88'9/E'EY  OSELLZY 18'988'0F  66'G69'6€  08'6€S'8E (X3 V9| IAVYD

Geese 00c'le oci'ee G80'se 0S0've 0eQ’ce G80°¢ce GSLLE §62°0¢ 0Le'6C 0es'8¢ §.9'.¢ G98'9¢ (¢]

§§'G¢ 08've 80've 6€'€C 0L¢ce c0¢e 6€'tC 1102 l1'0¢ 8561 2061 Sv'8l 16721 H (oNg)

LE'060'ES  SO'VYS'LS  112¥0'0S  2T'S8S'8Y LLOLL'LY  TT96L'GY  SETOV'PY  €ELSL'EY  YO'OL6'LY  vE689'0F ZTP0S'6E  C9ESE'8E  €S°9ET'ZE  |X3I 91 IAVHO

S90°.¢E G86'GE 0S6've 006°ce olece 086°L€ 0so’'le G91°0¢ 082'6¢ olv'ee 045°L¢ S¥.'9¢ 0l0'se (o)

Lve 66'€C oe'ee 09'2¢ y6'Le [4 %4 0L0C L1°0C 2564 6’81 8€'8) €8°L1L ve'll H (ving)

LL'eSE'LS  ¥0'8S8'6F  98'SOP'SY  86'G66'9v  L1'/Z9'SY  €2'86Z'W¥  66°L00'Cy  2E'SSL'Ly  YL'6ES'OF  Ov'8SE'6E T0CIZ'8€  90°'660'LE 16'810'9€  [X3 vSI 3AVHO

06/'G¢ ovlve SEL'eE 09.°¢e Slg'Le 0.8°0¢ ooooe SLi'62 G.2'8¢ 0sy'Le G¢9'9¢ S¥8'GC §60'S¢ o

98°'€c 9l'ec ) 44 v8'ic le'le 85°0¢ 0002 3413 S8'81 oe'sl S.'L) X AVA €91 H (owg)

91'219'6Y L0CciL'8y  G6'89L'0v  GL90V'SY  TTYBO'YY  2T008'Ch L9ESS LY IEEVE'OY  ST'8IL'6E  v¥'l20'8E ¥8'616'0€ 1GPP8'SE  6F'008'VE (X3 SI IAVHD

S09've Sig'ee ov9'ce S69°LE 0G.°0¢ 058'6¢ 566'8¢ §61'8¢ oge’Le G€S9'9¢ §6.°6¢C §00'G¢ sseve (o)

10°€e bv'ee 9l'tc el'le 0s°0¢ 06’61 €6} L1181 4413 69°LL LVl 1991 21’81 H (v19)

9L'¥66'Ly  62°965'9y  CTL'6ET'SY  8¥lI6'EV lZev9'ey  ZZ00P'ly  8EV6L'OF  ¥IEZO'6E  G0'/88'LE  €S'€8L'9C 6LCIL'SE  20TL9'PE  Z1'299'tE (X3 wyL IAVHD

08y'ee o6v'ce SYS'LE Sl90¢ Sll'6¢ Sv8'8¢ 020'8¢ S61°LC §8€°9¢ S€9'S¢ 006'vC SolL've 0eEv'ec (o)

ceee 99'Le €0'le 34474 1861 €26l 89'8} ei'sl 6S°LL 60°L) 09'91L L9l c9'sl H (0719)

0Z'LL€'9Y  8S°020'SY  LT60L'EY LZ'9EY'Zy  02°00C'L¥ 12°000'0F  S1'GEB'SE L0OV0L'LE  P8'S09'9E  99'6€S'SE €59V0S'PE  GG'66V'EE  PB'ECS'TE (X3 ¥I IAVHO

0lece oLv'LE olsoe §29'6¢ §6.'8¢ 006°L¢ {[A XA 0le'9e S¥S'SC S6LvC 060'vC GSE'EC §99'¢e o

8G°'IC v6°0¢ €02 S.'61 L1'6) 0981 808l ve'LL 0Lt £5°91 90'91 LGSl LL'SL H  (v)9)

LEVS8'YY  96°LVS'EY  ¥S6.Z'CY LL8Y0'Ly  €S°2S8'6E  82°169'8€  Z8PISLE  ZLOLYP'OE  9P'BO¥'SE  GILLE'VE 88'GLE'CE  GL'EOV'ZE  96'6GY'LE  |X3I VEL IAVYHD

SiZ'IE §S.E°0¢ Slv'6C S€9'8¢ 08722 000'Z¢ 06192 ovy'se GL9vC G86°¢cC 0scg'ee 7A A4 Sv6'Le 0

S8'0¢C S2'0¢ G961 606} 258l 008} v/l 96'91 Syl 66°'SL 056} S0'GL €9Vl H (ox09)

85 /EE'EY  62°G/0'cy  E£8'6¥8'0V 10'099'6E  v8'POS'8E  SE'E€BE'LE  CSP6Z'OE  OV'LEC'SE  90'LITVE  Z9VIT'EE TTipT'ze  66°L0E'LE 80'96E'0E (XA €1 IAVHO

§52°0¢€ 0/£'6¢C 0€5'8¢C 069°.¢ 088°9¢ 00192 See'se §85°vC 088'¢ce SlL'ee 00s'ce G68°'Ie oLe’ie o

L1°0¢ 8561 206} 9’8l e6'L) oVl 68'91 6€'9L 26'Sh Sv'sl 00's) VAR 4% vyl H (vr9)

66'616'Ly  00'669'0y C9'CLS'6E  CLCY9E'8E  YE'GPZLE  €5°09L°9¢ LE'Z0L'SE  8L'Vv80'PE  66'L60'CE  LL'8ZI'CE cr'z6liie 16'€82'0E  ¢810V'6Z (X3 VZI 3AVYHO

1 AL T4 GOE'8¢ ovs'le 0€L'9¢ 086°5¢ 0ec’se 08¥'¥C 09.°¢e 0.0°€C 0lv'ce Sel'le (VN ¥4 06y°0C (o)

6v'61 1681 9e'8} [4: 4% cell 289l g9l v8'S1 8¢Sl ve'vl 6v'vi 107} 99°¢cl H (or9)

0¥'20S'0v LLC2E'6E  8ELLL'SE  ¥V'GO0'LE  V¥B'GBE'GE 0L LE6'WE  CL'OC6'EE  GL'TE6'ZE  L6°TL6'LE  OL'LYO'LE 95 /EL'0E  2/'6G2'6C  2S/0v¥'8T |X3 ZI 3AVHD
€l 4318 Zl dals i1 4318 0l d31s 6 d318 8 d31S Ld3ls 9 d3ls S d31S v 4318 € d3ls ¢ d3als l d318 3avyO

%S - (LLOZAd) - 3TNAIHOS AVd JHIHSAWVH M3N "HILSIHONVI 40 ALID




06¥'6S SeL°LS SG0'9S SEV'VS G¥8'CS SIELS 008'6Y SOov'8y 596°9Y S9S9°SY 08¢'vv 096°¢y 0EL’ LY (o]

99'6€ 6v'8¢ LE°LE 62'9¢ €2'SE (XA 2> ocee JAAA> le'he 6€°0¢€ ¢s'6¢c ¥9'8¢ ¢8'le H (v19)

v6'291'e8 1L7190'08  vZ6TL'L.  9TSOV'S. 9T L9T'€L  E€TEEMML  ZP'L90'69  ¢6'6V0'L9  00°260'G9  96°00Z'€9 61099  86'C.5'6G  v¥8/£8'.S X3 VZZ AAVHD

G6¥°LS S18'GS 08L'vS 029'¢s 090°LS G/S6Y S0} '8y SeLov SLE°SY 0L0'vY 0S¢y S0y S0e°0v o

£€'8¢E TAVA> cl'oe 80°'GE P0've so'ee JAVA> SL'ie §¢oe ve'6c 05'8¢ 192 18°9¢ H (019)

EV.9'6L  €L'€SE'L. 89°00L'GL  OE'EL6'TL 196820  81°72.'89 00'92.'99  S5T8L'V9  S9'G68°C9  SL'€90'L9 L1'S8C'6S  2P'8SS/S  L67188'SS  |X3 ZZ 3AVYO

G€9'GS SLOvS ovy'es §¢6°0S SSy ey G86°LY 06S'9% §Sc'sy G06°cy Sv9'ey ooy Ly 00c' oy 0oo'6e 0

60°LE 10'9¢ 96°v€ S6°€E 16°CE 66°LE 90°'LE PA N} i2'6¢ €v'8e 09'L¢ 08'9¢ 00'9¢ H (vs9)

G1'890'LL  Iv'E€C8'P.  EVYP9'TL  62825'0L  90VIV'89  696/¥'99  9EEVS'Y9  Lp'€99'C9  ZE'BEB'09  €€°990'6S 96'GYE'LS  69'6/9'GS  SOPSO'PS |X3 VIZ 3AVHO

SLL'ES oviecs §29'0S SSlL'6v Svl'ly 0sE "9y 000°'SY S69°cy 06ecy 091y 066'6€ 06.°8¢ 099°.€ (o]

18°6¢ 9/'ve Gl'ee 112¢ £8°LE 06'0c 00°0¢ el'6C 9¢'8¢ vv'ic 99'0¢ 98°'G¢ oL'se H (0s9)

L0ZoV'y.  6L€62'CL 85/8L'0L  LTEVL'89 1S'8S1'99  9S'IEC'V9  PL'09E'C9  EVYPS'09  86'08.'8S  €6'890°LS L2'90P'SS  26'C6L'€S  v1'9eZ'eS  [x3 1z 3AVHO

096°LS 09Y°0S S.6°8Y S9G°LY 00z 9v SE8PY oes’ey sseey 0LO'}Y G286t 0/9'8¢ 096°/E S9v'9¢ (o)

yove vo'ee §9'CE Lle 08°0¢ 68'6¢ c¢0'6¢ L1'8¢ ve'Le §6'9¢ 8.L'S¢ y0'se Le've H (vu9)

0£920'7. iv'826'69 TLL68'Z9  LZTVI6'SY9  SP¥EE'E9  €S0EL'T9  06°02€'09 0019S'8S  G2'8G8'9S  61°C0C'SS SGE'Y6S'ES  GE'EE0'CS 18°216'0S [x3 V0T 3AVHO

0ccos 0S.'8y ove'ly 096°Sy T4° N 44 oseey 090°¢y S¥8'0v 099°'6¢€ 506'8¢ 0se’.E oveoe S0¢'se (o]

8v'ce 0s¢ce 95°LE ¥9°0€ S.'6¢ 06'8¢ $0'8¢C | XAVKA vv'oc L9'G¢ 06'v¢ 9lve Ly'ee H {(ou9)

G9'065'69 €2'€9S'/9  98'G6G'G9  OE'G89'E9  6E'0E8'L9 1G'620'09 80°182'8S  LS'€8S'0S  0G'GE6'PS VP 'GEE'ES 96°'184'\S  ¥L'€42'0S  8Y'608'8Y (X3 0Z IAVHO

G858y 14 a4 08.L'S¥ 74444 olley S68°LY 599°0V 08v°'6¢ GSE'8E 0ee’Le 0G1°9¢ Silse 080'v€ o

6€'CE evle ¢soe 59'6¢ 81'8¢ £6'L¢C Ll 2e'9e 16°G¢ e8've olLve Lvee clece H (vD9)

TEPLELO  TLEGE'S9  OTOSY'E9  ¥I'CO9'Ll9  06°/08'6S  ¥6'S90'8S  99'V.E'9S LLCEL'YS  GS'BEL'ES  TB'06S'IS 21’8800 0€'629'8Y 16Cie'ly [x3 v6lL 3AVYD

SE6°9Y §6G'GP 0sevy oee'cy 004}y 0Lv'ov oog'6e ogl'ge 020'L¢ GG6'GE 0ce've Ggg'ee §68°CE (o)

6C'iE LE°0E 0§°'6¢ 29'8C 08°2¢ 86'9¢ 0c'9¢ vv'Ge 89'v¢ L6'€C 8c'ee 65¢cc £€6°1Le H (009)

66°/€0'G9  69'EVL'E9  SSVOE'L9  L6'8LS'6S  Z¥'G8.'.S  GE'ZOL'OS  OE'BIP'YS  SG8'188'eS  6SLVELS  0T'9v8'6Y LEv6E'SY  ¥8'P86'9Y  PEILI'SY (X3 61 IAVAUD

o6e’ay Seo'vy S8.l°¢y 0cs'Iy 0ceov G91'6€ 010'8¢ 006'9€ 028'Ge 0LLvE 0sl'ee TV A> 0eg’Le o]

920t SE€'6C 1G'8¢ 89°/¢ 88'9¢ L1'9c ye'se 09've 88°tC -] 4 0§¢c G8'Le e H (vds)

65°016'29 €2'8/0'L9 /2662’65  60'C./G'LS  GT'S68'GS  ZTL9T'VS 19°989'26  90'2SH'LS  6LZ99'6Y  viGIZ'SP 6E°LI8'OY  €6°LVY'SY  ZZ¥Zl'py  |X3 V8L 3AVHID

Si8'ty Sioey 0LE'LY 0L 0V 0.6'8¢€ Si8'LE G€.'9¢ 0v9'se 065 vE §85°ce oigce 089'LE SeL0E (o]

G¢'6¢ L¥'8¢ 8G°L¢ 82°9¢ 86°G¢ (TA14 er've 9/.°€c 90'€c 6€¢e vle cl'ie 6¥°0C H (0d9)

GL'€8.'09 6.°CLO'6S  96'€6C'LS  0T'SC9'SS  90'S00'tS LL'ZEY'CS  96¥06'0S  8Z'ZZV'6y  08°286'LY  Z'SBS'9P 8€'822'Sy  SO'LIG'EF  60CE9'Cy |X3 81 3IAVHO

Sov'ey SiVIY S00°0Y 06/'8¢ §99°.¢ §85°9¢€ S0G°SE G8Y'vE G6v'ee S06°¢e 096°LE 0€9°0¢ 0gl'6C o

12'8¢ Sv'/C 19'9¢ 98'G6¢ (114 6EvC 19°€C 66'¢¢ A4 19'le 0°'le A 4V4 2861 H (V09)

€6'¥6.'8S  GV'280'LS  98'6IY'SS L2°'G08'€S  6§59'8€2'2S  20'LLL'0S  €8'6€T6Y  99°508°Ly  SCTELY'OY  ZPLO0'SY 96'8v.L'EY LLYLY'eY 19°LEC Y | X3 VY.L 3AVYHS
€l d3als ¢l 4318 L1 4318 0} d3ls 6 d3is 8 4318 Ld3ls 9 dals S d31S ¥ d31S € d3ls ¢ d3als I d318 3Iavyo

%S’) = (LLOZAd) - FINAIHIS AVd FUIHSINVH MIN HILSIHONVIN 4O ALID




§9¢'98 09.°¢8 SlLE'L8 S¥6'8. 0¢9'9L S8E'VL geeel §60°0L 0.0'89 060'99 SS1L'Y9 §6¢'¢9 08t°09 o

1S°LS ¥8'SS A 4°] £9'¢S 80°1S 656V S8y €L°9Y 8e'SY 90vv LLey €Sy ce oy H (0z9)

12'695'6LL 80°280'9LL 68°G02'CZLL OZ'E€CY'60L ZL'9EZ'90L 9B'IVL'EOL €L ZEL'00L 2L'12C'L6  Cv'68E'v6  £C0V9'LE 90'1/6'88  69'6.€'98  8.°€98'€8 |X3I 8Z IAVIO

Sly'es §86°08 0e9'8.L 02e'9. Shive 046°LL G58'69 0€£8°29 058'G9 Sv6°€9 §50°29 0ve09 G15°8S o

19°GS 66°'€S cyes 8805 1414 86°Ly LS5°9Y 4414 06°EY €9'cy ey 91°0¥ 10°'6€ H (VA9)

25'859'GLL  28'682'CLL  ¥T6LO'60L PE'EVB'SOL  ZL'L9L'TOL S0'89.'66  61°298'96  L6°0V0'V6 16°'10E'L6  €9219'88 18°090'98  ZI'¥SS'€8  ZS0CH'I8  [X3 ViZ 3AVYHE

01908 §6¢'8. 096'G. 0.2€L 0L9'LL 01569 G8v°'L9 0S5°S9 0€9'€9 0L4°19 0,665 S12°8S SEG'9S (o}

bL'ES A arA] ¥9°0S 816V vily 12014 66'vv 0L'ey ey 8Ly 86'6€ 18'8¢€ 69°.€ H (0A9)

6€°L¥L'LLL  6SZ6V'80L 29TEC'SOL 99¥OT'Z0L 80'98Z'66  8TVEE'96  99'98G'€6  ¥8'098'06 Lyiz'e8  SO'SY9'Se 6G'0Sk'e8  19'82.'08  9£72/€'8. (X3 LZ 3AVYUO

G86°LL 02.°62 S8v'eL 7250 ¥ G82'69 §.2'L9 §62°99 GLE'E9 09519 092°65 02085 0ve'9s 069'vS (o)

66°lS 8v'0S 668Y 8G'LY 619 S8'vY €S'EY Seey vo'Ly ¥8'6€ 89°8¢ 96°LE 9v°9¢ H {vx9)

01'260'801 SZ'EV6'vOL S1/88°L0L /G'616'86  €F'8E0'96 8L I¥T'E6  Z¥'S25'06  G2'888'/8  68'82£'G8  6SEVS'TS 19°0EY'08  €0'880'8.  €9'€I8'G. [X3 V9Z IAVHE

Sle's. Scl'el §66'0L 01689 0€6'99 596’9 060'€9 S¥2'L9 SLV'6S GEL'LS GG0'9S SEV'VS S¥8'¢s (o]

12°0S S.'8Y €Ly 96'GY [AR44 LE'eY 90°¢y €8°0¥ 59'6¢ 6¥°'8¢ LE°LE 62°9¢ €2°GE H (0x9)

8L9EV'¥OL  96'V6E'LOL 69 LPY'86  LPPLS'G6  $1°061'C6 11'880°06  8L'YOP'L8  899l6'Y8  9E'EVP'Z8  0L'ZPO'08 6L°012'2L  lELPY'SL  98'6¥Z'EL (X3 9Z AV

082 §G2°0L 00.'89 06999 SSL'v9 G98°¢9 GE0'19 052'65 ETA A S¥8'GS S TAA 4] 069°¢S SO0L'LS o]

85'8Y LUy 08'Sy vy ey L6'LY 69'0¥ 0S°'6€ Ge'ge €C'LE Gl'9g olL'se L0'vE H (vma)

69°020'L0L 62'8.0'86 99'lee'sé  0Z'8by'e6  SG'GS.'68  6Z°1vL'Z8  0TE09VS l0'6EL'Z8  €9'9VL'6L 16€ECh'LL z8'891'S.  L¥'6/6'CL  SE'€S8'0L |X3 VST IAVYHE

§6€°04 §2e'89 09€°99 Ser'v9 058629 S€2°09 086'8S (1) 2AVR] 099°'SS GS6'CS G9€'¢S 058°09 08e'6v (o]

£6°0V SS'SYy yevy S6¢v oLy 60V A 9l°8¢ y0'LE 16'GE 16'v€ o6'ce c6ee H (om9)

6V'b09'.6  ¥919L'V6  65L00'76 €6°12E'68  vE0TL'98  BYVEL'V8  ZZebl'l8  OF'L9E'6L  88'6V0'LL  0L°G08'%. 06'929'c.  SS'MIS'0L  28.6¥'89 (X3 SZ 3AVMHO

580'89 G0L'99 S81v9 5229 01509 G285 G10°.LS G9€'SS SY.LES 012§ 0v9°0S 5816y 09.°Ly o]

6€'SY L0vv 6.¢y SG'LP veoy SL'6€ 10'8E 16°9¢€ £8°GE 8LvE 9/°¢€ 6.'¢ce y8Le H (vA9)

I8 LLY'P6  967L99°L6  81'C66'88  81°00v'98  /9°€88't8  SPOVYI8 L'890'6L  v¥'§9.'9L  96'62S'V.L  08'8SE'CL 921620 LL'GOZ'89  95'8L2'99 [X3 V¥Z IAVuE

§08'69 006°€9 0L0¢9 $61°09 0/v'8S 09295 §60°GS S0G'€S 0€6°'}S SLy'0S Sv6'8y 0cs'Ly oVl 9y o]

L8°EY 09°¢y 147034 eL'ov 86'8¢€ v8'LE €L°9¢ 19°'6E cove L9'ee £9°CE 89'1€ 9/.'0¢ H (0A9)

GL'6LZ'L6  12295'88  8.286'G8  Sv'elv'e8  €0°/v0'l8  €4'989'8L  8SV6E'QL  ZG69L'V.L  €2'600'2.  68'116'69 £€9'G/8'/9  $9'868'G9  /Z'6/6'€9 |X3I $Z IAVYO

5v9'€9 G82°19 G86'6S 0€2'8S 0S5'9¢ 006'vS olLe'es G9L°LS 05¢°0S G978y ove'Ly 096°S¥ T4° 44 o

evey (154 66'6€ 28'8¢ 0l'L¢ 09'9¢ 1401 L§'ve 0s'ee Lsce 95°LE ¥9°0¢€ S.'6¢ H (vng)

€€'6ET'88  /€G99'G8  9Z0LL'E8  €8.¥.'08  96'G6E'8.  8SZLL'9L  0L°S68'€.  ZvEPL'LL  6L€59'69  €0'G29'/9 8£'GS9'G9 60EV.'E9  64'988'L9 |XI VEZ IAVHE

00519 58965 Sv6°LS G92'9S SY9vs S20'es 01S°LS §20°0S GSG'8Y SLV'iv 0S.'SY Svv'vy 080°Ey o

00'Ly 6.°6€ £9'8E 1§°LE £v'9t SE'SE 102> se'ee Leee vie 0s'0¢ €9'6¢ cLee H  {(on9)

£5°162'68  89'89/'78  GL°/SE'08  ¥TLL0'8L  68'YV.'S.  €L'8ES'€L  28'96€'L.  8ZLLE'69  LE862'L9  6L'8EE'S9 91'SEP'E9  2S/85°19 LL'E6L'6S  |X3 €2 3AVHD
€l d31S Z) d3is Il d31S 0L 4318 6 d3l1s 8 d3ls L d31s 9 d3l1s S d31s ¥ d31s € dals Zd3ais I 4318 IO

%S"L - {LL0ZAd) - 3INAIHIOS AVd THIHSIWVH M3N "H3LSIHONVIN 4O ALID




S.1'S¢l 09s°L2l 06611 ovsvilL SCehLL 0.6°201 GE8'V0L S..°10L 028'86 01656 051°€6 SEY06 08.°.8 (o)

Sv'e8 v0’'l8 99'8/ 9e'9. Syl 86°1LL 6869 689 88'G9 96'€9 0l¢9 6209 ¢s'8s H (vvo)

LTTLS'€LL L1°91S'89)  1S'809'E9l  CTEP8'8SL 0L°9l2'vSL  E€6'veL'6YL  COP9E'SYL  E€LOEL'LPL  GS610°ZEL  69'8C0'EEl 80'¥SI'6CL 0E£'C6E'STL 60°0¥L'tTl (X3 vEE IAVME

S¥6°0C1 oSyl SOVl G89°0LL 09v°L01 ove'vol olLe’ 1oL 0ve'g6 061'G6 00,26 51006 09¢°/8 §¢8'v8 0

€908 0e'8L 10'9L 6L€L y9'LL 95°69 8’29 95°S9 99't9 0819 1009 yc'8S G696 H (ov9)

89°'20/'Z9F 11'818'29) 88'S/0'8SL 89'LIY'ESL ¥9100'6¥L 8L199'VYL  PEBYP'OPL  L9'/SE'9EL  ¥O'98E'CEL  €1°0€S'8ZI ¥S'98L'¥CL  66'LGL'LZL  92°€C9'/LL X3 €€ IAVYHO

000°ZLL S6ScLt S6¢0L1 0.0°201 056°¢0l 026°001 §20'86 0€l'S6 GGE'C6 G89'68 060°/8 oys'v8 §90°¢8 o

00'8. €1'S. €5°€L 8E'LL 0€'69 829 S€'69 [A74%"] L5198 6.°6S 9085 9€°'95 LLYS H (ve9)

10°/12'29L  62C6¥'LSL  ¥L'S06'CSE  6S'LSY'8¥L  L2°/CV'PPL  [8'626'6EL STYS®'SEL  €€/68'LEL  19'G50'8Z)  88'SZE'VCL S.¥0.'0ZF 90681241 8.'SLL'ELL (X3 VEE IAVYHE

ovoehl §G6/2'601 S¥G'901 ovy'e0l o001 005°26 S99'6 02616 SE€C°68 G29'98 S0L'v8 Sv9'L8 09¢'6. 0

9€'GL LVeL €0'LL 96'89 9699 00'S9 LL'E9 8C'19 6v°6S SL'LS 20'98 194 4°] ¥8'¢s H (og9)

9v'LEL'9SL 9P'99L'ZSL  EVPEL'LPL  OSLEP'EVL Z8'€SC'6EL  €6°/61'GEL  E€1°09C'LEL  E€OLEV'ZZL 9Z'GTL'ECTt  29LZL'0C) €6'C29'9LL GL'9ZZ'CLl 2E'8C6'60) (X3 ZE IAVHOD

59€°601 021°90} 080°c0l 050°001 SS1°L6 SOE'v6 06516 02688 5298 0c8'c8 09¢g’L8 066'8. 089'9/ 0

L6'¢cL 82°0L ¢L'89 0499 LL'Y9 18°29 9019 82'6S SG'/S 88°'GS veys 99'cs cLLs H (vz9)

Sv09'LSL  90°68L'Z¥L 00°C06'Cyi C8'6EL'8EL PB'869'VEL 8SGLZ'0EL 2G'996'9¢) ZS'Q9Z'€Z) 81'BI9'6LL  L'Z6L'OLL 91'808°CLL 6V'22S'60L 2STEE'90) (X3 VIE IAVYHE

S¥9'G0l 85720} 51966 069'96 §G8'c6 oLL'L6 S5v'88 §/8'G8 Gge'e8 65608 009'8. 50€'9.2 001 0

€v'0L 6€'89 Lv'99 9r'v9 FARA] ¥L09 168G S¢'LS 656§ L6'ES ov'ecs 1805 ov'6y H (0z9)

zo8Lv'ovl  vSLlE'chl  LG5°690'8€L  PL'8YO'PEL Z8'EVI'OEL ZT'ESE'9ZL €0'€.9'CC) ¥O00L'6LL 60°LEYSLL  LZEICTLL 0v'€66'80L ¥8'818'G0L €2°9€/'20) (X3 1€ 3IAVHO

G¢eeol §GCC'66 SYE'96 0vS'e6 018°06 S81'88 S09'G8 Sil'e8 00208 0ee'8L §90°9L SY8'€L §89°1. o]

S1'89 G1'99 €Cv9 9€°'¢9 509 6185 10°'LS bp'GS 08°'€S ¢ees L2°0S 1A 14 6L°Ly H (vi9)

99'989°Lv} /8'6SS'/EL BZ'ESS'EEL BE'€99'6ZL 8.988'GZ) L1°022°CC) SE'099'8LL E€TVOZ'SLL  8L8Y8LLL  YO'L6S'80L 61'82¥'S0L  L¥'LSE'TOL  L1'9/€'66 (X3 vOE IAVHE

Sv/'86 058'G6 060°€6 06€°06 0cl'/8 G81°'S8 G99'¢8 08208 ov6'LL 069'GZ. SSv'el oleLL 522’69 (o)

£8°G9 06'€9 90°29 9¢'09 8v'8S 6195 L1°GS AR %] 96°LS 9r°'0S L68Y 14°WA4 1) 4 H (019

Ze'G68'0El 60'806'CEL 66'9€0'6Z) €9'8.2'GZF €L629°1ZL ZL'/80'8LL  89'.¥9'¥LL  EV'BOE'LLL  €4'990'801L 68'816'V0L 86'298'10L 1196886 19°G10'96 [X3 0€ 3AVYD

025°'S6 0€.°26 S0°06 Sov'.8 G88'v8 olv'ce oLoo8 0/9'LL S0¥'S.L 00c’eL 0L0'}2 000'69 §.6'99 o

89'€9 ¢8'l9 €0°09 12’89 6595 Y6'vS 14875 8.°lS L2°0S 08'8Y 1A 4 009y SOvy H (v09)

av'ZLv'zEl  €9°095'82F GL'OL8'¥ZL  €2°08L'1ZL 6L LS9LLL  Ov'vEe'vilL  bS268°0LF  1G299'/0L  9STLES'VOL  L6°98Y'1O0L C0'1eS'86  Z1'199'G6  €6'9/8'C6 [X3 V6T IAVYD

S62°C6 56568 SL0°.8 osy'v8 GE0'C8 0296 ole’LL S¥0'SL §68'¢L 0v¥2'0L 589'89 §/9'99 ovLv9 0

€519 £.'6S 1085 ce9s 69'vS 80°€S vSLS €005 AR 14 A4 6L'SY Syvy 9l'ey H (009)

156€6'2ZV LVELZ'PEL €E'G6S'0TL  £8'C80°ZLL  ¥9TL9'ELL  6L19€0LL  6€°LPL'Z0L  2G5°920'V0L  19°966'00L €0°SS0°86 S0'661'S6  LZ'9TY'T6 CTYEL'68 (X3 62 IAVHO

052’68 0v9'98 0cl've 099'18 06¢'6. 566'9L SYl'v. §86°¢/ 0/v'0L 00v'89 02y'99 00S'v9 56529 o}

0565 9.°LS 80°9S 128%°] 98°¢S €e'LS £8°6¥ 6€'8Yy 869V 09'sy 8c'vy 00'ey €LY H (vz9)

y9vSL'ezt GL'OGL'0ZL 6G°059'0LL 2O'E€SZ'ELl  6E'PS6'60F €8°1G2'90F 9S°Zv9'E0l  PY'E€CI'00L SO'€69'L6 Y9 LVS'YE G0'G80'C6  16'C0V'68 10'662'98 |x3 v8Z AAVAE
€l 4318 Zl d31S L1 4318 0l d31S 6 d31S 8 d31S Ld3ls 9d3ls S d43ls ¥ d31s € d3l1s Z d3ls I d318 IaVHO

%S’L = (L10ZAd) - IINAIHIS AVd FHIHSANVH MIN HILSIHONVI 40 ALID




0ee'est G18°8v1 0LS' vl oLeovl 0eCotL (JXArAA 09v'scl S69'vCl S90°LCl GGG LLL 0cLviL 06L°0L1 085°201 (o)

¢c'eod G266 y€'96 »5°€6 2806 8188 ¥9'68 €1L€8 1408 1£'8L 80'9. 98°'¢L el H (v.9)

05'€€9'cle  LZ0¥P'90Z 9¥'/Tv'00Z G1'68S'¥6l 80'CC6'88F 0S6Iv'E8l 61°2/0'8Z) 8¥068'CLL S8'YS8'[91 S8'G96'CIL 62°612'85L 86°019'cGL  €8°9EL'6¥) |X3 VIE IAVYHY

0}'8vl S98°erl 089'6€1 Sl9'sel S89'IEl S18'.¢) S60'vCl 08t°0cl §G6°911 0sseLl 0SZ°0L1 Gc0°L01 026°¢0} o

8186 16°56 (4% 906 6.'.8 L2's8 €1°C8 ce08 L6°LL 0L'SL 0s'€L SEHL 8269 H (029)

00'€hy'S0Z  0C'6SP'66L ¥.L6V9'€6L 2P600'88L E€¥EES'Z8L 26'9LZ'ZLL  1T'6S0°CZL G6'EPO'Z91L  65°8.1'29L €6°VSH'LSL 88'898'¢GL 6€9Lv'8YL LG€60'PYL (X3 9E IAVHD

oleerl ovi'eEl 060°GEL SyL'LElL ose’lct svo'ect ocooct SESOLL SLLELL 0€8'601 G€9'901 0eS°€0l G16°001 (o]

v5'G6 9/°¢6 90°06 EV'/8 06'v8 £v'es 2008 69°L. 3474 ceel 60°LL ¢0'69 10,9 H (va9)

06'22.'86L 28'¥E6'Z6L LP'SLE'L8) 8G'6S8'L8L  02°295'9LL O0LOZY'LLL  8ZleP'99L 68'6/S'19L 89°€/8'9SL SSYOE'TS) 8¥'898'/vL  99'19G'ev) 2Z08E'6EL |X3 VGE IAVAI

S6v'8EL Svy'vel SySocl Se€L'9¢1 ocoect o9v'6ll 086'GL1 S09°¢ciL Se€'601 0vL 901 0S0°€0L S€0°001 A WA o}

£€°C6 €968 €048 6v'v8 ¢0'z8 9’6 45 L0°GL 68°CL 9.0 0289 69'99 S.'v9 H (099)

08'200'26L €¥OLY'98L 90'1B6'08L GL'60L'GZL 86'L6G'0LL 8Z'€Z9'S9L LE'66L°09) ¥8GLL'GSL LL'89G°LGL  SLVSL'LvL 01'898'cF1 68'90.'8EL 88'999'PEL (X3 SE IAVHO

SE6'EEL Sa0°0¢c) ove'9ct §9g'cet 0L0'6LL 0es'shL 0LLCLHL 006'801 022'soL 099°201 069'66 05/.'96 S¥6'€6 (o}

6268 1298 91°'v8 118 ye'6. c0'.LL 8.v. 09¢. 8v°0L yv'89 9v'99 0S'v9 €9°¢9 H (vs9)

GE'ZCL'GBL  C6'CLE'08L  OL'LO0'SLL 2T'C96'69) Z8'L10'G9L 01°G0Z'09L IS'6EG'SGL PZT'600'LSL  ZTEOL9'OVL  LLOvE'ZHL S8'V6L'8EL  22'69L'VEL  68'192°0EL [X3 VPE AAVHE

SeEv'6Cl 0.9'S¢) G66°1cl ovy'8LlL 066Vl 0E9'LLL 06€£°801 §¢e'S0l 59120} 08166 00€'96 08v'c6 0S.°06 0

6298 8.°€8 £€18 96'8. 99'9L rve 9¢'¢. S10L 1189 ¢L'99 0C¢'v9 [ASNA] 0509 H (0s9)

L8LYY'6LL  BESLZ'VLL  LLMWL'69L  ZLPIT'P9L  9LTLEV'6SL  ZL'88L'WSL  2L'612°0GL 99°C06'GYL  SO'€S9LvL  vZ'iTS'lEL 09'12S'€EL  €9'CE9'6ZL 68'9G8'Gel (X3 € IAVYUD
€l d31S ¢l d31s L} d31S 0l 4318 6 d31S 8 d31S Ld3als 9 d3ls S d31S v d3ls € d3ls T d3als 1 d318 Ele) 2-D]

%S°L = {LL0ZAd) - IINAIHIS AVd FUIHSAWVH MIN HILSIHONVI 40 ALID




00042 082€e 06522 096’12 SiE'Le 002402 0,002 o

0091 zs'st 90'Sl yovi 1L 08cl 8eclL H (0q9)
Ov'Z6L'Ee  2T96ZZ'TE CTO/8T'LE  GL'G/E'0E  LOL6P'6Z  SO0'TE9'8T  OL'86L'ZZ |Xx3 9 IAVYD
02Z'eT e R AA SL6°Le 0/Z'12 65902 §20°0Z o6l o

8r'Sl €0°'Sl L9vL 8Lyl LLEL Seel 96'Z1 H (vo9)
G9'90L°2€  O0S'LZM'IE  LOE9Z'0E  SL'Z8E'6C  PE'9TS'8CT  8Y'S69'.Z  £8'888'9C (X3 VS 3AVHO
S6€'22 0z2'12 060°12 Sl¥'02 06861 S0£'61 GeL8l o

€6Vl sv'vl 90V} s9'gl 9z'el 18721 6v'Zl H (009)
T6020'LE  OV'ZLL'OE  6L0VZ'6C +S'88E'8C  69'19S°/Z  26'85.'9C  +56.6'SC |XI S 3IAVYO
0£9'L2 0£0°'L2 Sivoz G186l 0£Z'61 5/9'81 0sL'gl o)

rAad) 20l L9°El LZel r4: 4! Svel 0121 H (va9)
ZT'900'0€  1ZTEL'6T GL'EBT'ST  €6'6SY.T  ¥L'099'0Z  G9€88'GZ  L/'6ZL'SZ |X3 V§ 3AVHO
01602 0102 oLL6l SGL'61 009'8} 09081 SeSLL o

y6'clL ¥S'€l viel 1121 or'zl 021 69'LL H (0g9)
IS166'82  LLLVL'8T  62°/2E'lT  SELES'9C 6G'8S1'GZ ££'800'6Z  S6'6.C'FC (X3 v 3IAVHD
05202 05961 G606} S6v'8l 0/6'L1 09v'LL G96°94 o

0scl oLel €12} £e'Zl 86'L1 oLl LELL H (vvo)
0ZTEY0'8Z  Lb'922'22  LPEEP'9Z  0S'€99'6Z  €0'9L6'¥Z  OE06L'PZ  £2°68P'EZ (X3 VE IAVHD
0ES'61 066'8} sov'gl 088'/L 0.8°LL SP8'9lL ose9l (o}

zocl 992} yrard 6L 85 1L €L 06°01 H (ov9)
88'¥60°'.Z 89'GOE'9Z  CS6£S'SC  S9S6.'¥Z  9Y'EL0'WC  6CTCLE'EZ  €9169'CC [X3 € IAVHD
Sve'8l 09€e'gl Se8° /L S2eLL 008'94 06291 ovg'si o]

€92l 7AA" 681} S5 (irAN 980l 9501 H

09'802'92  [ZTSPP'SC  LLPOL'VZ  8SV¥86'€Z  2O'98Z'€T  8.°L09'2C  626¥6'LZ [X3 vz IAVHD
G8z'8l ShlL)L 0sZ' Lt oL291 0ez'9l 08Z'S1 00E'S1 (o]

6Lzt €811 0S'LL PLLL z8°01 2501 0z 0L H

Le22e'Se  B8L¥8S'PC  21°898'€C  LGELL'SC  SS'86¥'TC  9ZEv8'lz  v0°L0Z'LZ  |X3 Z 3AVHO
04921 09LLL 0S9'94 0194 S0L°G ovZ'sih 0z8'vl o)

8.1 A oL'LL 8201 0L 910} 886 H

€O'V6Y've  29°082'€C  96°/80'tZ  6V'SLP'ZZ €929k 9.'82L1Z  9€'€LS'0Z  |X3 VI IAVHO
GET' L) SzL9) Syz 9l 082°G1 00€°SL 088Vl Svvvl o]

6v L1 SL'LL €804 250l 020l 266 €96 H

2LG99'€C  2Y'9/6'CC  2TL0€'7Z 6V LS9l 89920l STYLY'OZ  [96L8'6L |X3 | IAVHD
IV d3lS 91V d3alS 61IvdalsS +Ivdals ¢€Ivd3ails zZIvd3als v d3als EL )




008°vE 08.°€E 062°2¢ SY81LE 0£6°0€ 0£0°0€ S¥1'62 o

0z'€C ASA4 9812 A4 2902 2002 ev'6l H (v19)
Sy'egl'sy  S0°08L'9¢  ISZLY'SP  99°'v60'vy  8€°0L8'Cr  SPE9S'Ly  /82SE'0v (X3 VI IAVHD
G8G'EE 0192¢ 089'1€ GeL°0€ SE8'62 S96'8C 52182 o

6ece vive AN 6¥°02 6861 1E'6L S/'81 H (019)
PO'PSS'OY  ZL'86L'SP  SO'IBB'EF  SS'€09'CF  S9C9E'Ly  €6°.G1L'0F  62'886'8E X3 LI IAVYUD
06t°2¢ SYS'LE S19°0€ G162 Sv8'82 020'82 01z’ Lz o

99’12 €012 (R4 1861 €76} 89'8l y1'81L H (vH9)
QZ'LE0'SY  S96LL'Ey  IT9bP'ZP  16'602°Ly 896000  vE¥YR'eE  96'ZLL'IE€  [X3 VOl 3AVYD
08€°LE S9v°'0€ 08562 62182 0812 060°2¢C 08292 o)

2602 Le02 rAN S1'6l 8581 90'8) rAWAS H  (oH9)
oy'80S'Ey  0Z'LvZ'Zy  060L0'LP  Ov'9L8'6E  89°0G9'8C  08°065'2Z€  G9/€p'9E |x3 0L 3AVHD
06£°0€ 06%'6¢ 059'82 66.°12 51022 502°92 T4 o

9z'02 99'61 0461 €581 1081 i 1691 H (vog)
62'G80'CY  8V'6S8'0F ZP'699'6E  LOVIG'S8E  €T'T6E'ZE  GL'EOE'9E  ¥L'SPZ'SE  |X3 V6 IAVHO
00¥'62 095°82 ozLle 0v6'92 0€lL'92 08€'ST SLove o)

0961 ¥0'61 88l 96'L1 4 26'91 L9l H (099)
LL'299'0F  BLLlV'6E  G6°42E'8E  LO'LIZ'LE  GL°LZL'9E  06'SL0'GE  L8'ESO'PE  |X3 6 3AVHD
G6E'8C 66622 S¥1°92 01092 24 TA SV ve 06.°€2 o

€6'81 1£8) £8'L1 ve'LlL £8°91 ££'9l 98'Gl H (vd9)
€0'2EE'6E  GY'98L'8E  LZTPIO'ZE  6EPE6'SE  00'9V6'VE  L1'8Z6'€E  L6'6€6'CE |X3 V8 3AVHO
YA XA 01992 0£8'S2 S60°'65¢C X% 74 0.9°€C 08622 o

8281 viLy Tl €91 SZ9l 8/°G) ZeS1 H (049)
86°'100'8€  11'S68'9E  1G'0Z8'SE 61 Z/L'PE  9Z¥9L'€E  $BO8L'ZE  90'9Z8'LE (X3 83AVHD
02592 ovL'se 066'%2 SSZ¥Z S95°€T 06822 00222 o)

8921 9LlL 9991 2191 1S 9z'GlL 08'vi H (v39)
$6'852'9¢  92'889'SE  6.8P9'YE  PO'6COCE  28'659'C€  9580L'1€  10'G82'0E [Xx3 V. IAVHD
509'62 S88°12 0SL'¥2 Sty'ee 56222 oKeze sov'Le o)

1041 65791 0L9} £9'Gl L1S) 720 LEvL H (039)
18'GLG'SE OV I8F'VE  OL'ZLP'EE  G0'20S'ZE  6EGSS'IE  6C9€9'0€  86'E€EPL'6Z |XI L IAVHD
S6.'%2 0602 0.£°€2 08922 05022 06£°1Z 51202 o

£5°91 90'91 86°G}) LSt 0L¥1 9Z'vl sgel H (vag)
VLPSE'VE  ESESE'EE  GO'ZBE'ZE  06'8EP'LE  BL'EZS'OE  8L'VEY'6Z  SO'LLL'8Z  |X3 V9 IAVYUO
IV d3lS 91vdalS 6SIVdALS $IVdILS €IvdILS ZIvdalsS 11V dals 3avuo




00¥°'0S 0€6'8Y 0zs' Ly ovi-oy 062 v¥ sgvey oizey o

09'¢€ 29ze 89'L€ 9.°0¢ 9862 66'82 ¥1'82 H (009)
80'698'69  /1°0€8'/9  P¥S¥S8'S9  vY'OE6'E9  LZHI0'C9 2299209  06°0L5'8S |3 Ll AAVHO
S6.°8Y S8ELY S00°9% SS9vY 08e’cy S0k S/8°0F (o]

£6°2¢ 65°LE 19°0¢ LL'6C 26'8C 1082 sele H (vN9)
12'6/8'.9  EVLL9'S9  LY00L'€E9  90'SPB'L9  GL'EP0'09  68'¥6Z'8S  86°965'9S [X3 V9L 3AVHO
001’ LY 0ZL'Sh SLy bp S60°EY 0S8'LY 029'0% SEY'6E 0

ov'Le 8t°0¢ 19'62 €1'8¢2 06'L2 80'/¢ 6292 H (ON9)
LY'P6T'S9 69T6E'EY  0E9¥S'L9  L9€SL'6S  6Z'ECL0'SS  8G'E€TE'9S  L0'€89'PS [X3I 9L IAVHD
G6S'SY 0SZ ¥¥ SY6'ZF SLL LY S8t OF S1E'6E S/L'8E o

1808 0562 £9'92 1822 66'92 1292 Sy'se H (ving)
L9'8GL'€0  S0'6LEL9  OL'EES'6S  ZL'66L°ZS  99'GLL'9S LT I8Y'PS  6€'¥68'CS  [X3 VSI AAVYD
0L0tY 0S.°Zv S0S° LY S0E°0F 051'6€ 666°L€ S88°9¢ (o]

¥£'62 0582 1912 18'92 01’92 £€'se 65'vC H (oWg)
18220'L9  0S'SPC'6S  06'616'ZG  9S¥P8'SS  20'8LZ'YS  v88E9'ZS  0LSOL'LS [X3 SI IAVHD
0£9'2¥ S8E° LY S81L°0F 586'8€ 0€8°.€ 062°9¢ 559'SE o

vee 6512 6192 66'S¢C zese 0S¢ 112 H (v19)
08'920'6S  85°/0€'/S  OFP'8E9'SS  89°/10'PS  SSPPP'ZS  €0°Z16'0S  ZOvEP'6F X3 Vil 3AVHO
Syl Ly 096°6€ 06.°8¢ G99'/¢ 586°9¢ 505°'GE 0/¥'ve (o]

ev'ic 992 98'S2 11°ge 6€vC L9€C 8622 H {(019)
1L°0€0'LS  €9°69€'SS  €6'9S2'€S  6L16L'CS  S0'L.9'0S  6L'GBL'6Y  €€T9.'.F |X3 ¥I 3AVYO
018°6E 669'8¢ SYSLE 0St'9¢ G8€°GE S9€vE 09¢°¢ce (o]

¥6'92 1152 £0°'62 0e'vZ 65€2 16'2C veze H  (v)9)
€2°G91'GS  9¥'8SS'ES  15'866'LS  66'€8¥'0S  8S°€LO'6y  L0'98S'ZF  LO'00Z'9F |X3 VEL 3AVUD
506°8€ 0S€°/¢ 662'9e 0zese 00z've szTee oczee 0

19'62 06'vZ L2 8¥'eT 08¢ sL'ze 8v'1z H (0X9)
£°662'CS  LELPL'LS  600VZ'0S  08°922'8F  LL'OSE'lY  28°9/6'St  69°/€9'PF |X3 £1 3AVHD
SLT'LE SEL'9E 001°S€ 590°'vE SPO'EE S80°2¢ SS1LE o]

18°'¥C 60'¥¢ ov'ez (WArA4 €022 612 1102 H (vr9)
82'966'LS  v9¥S0'0S  €£2°96S'8y  8Z'I8LLY  60°L08'St  68TLV'PP  99LZ/V'Ey |X3 WZI 3AVHO
ov6°'SE S06°¥E 0./8°€€ 088°2¢ GEB'LE 020°'LE SeL0g o)

96'€C XAl Y4 85'2C z6'ie 6212 89°0¢ 6002 H (or9)
¥8'ZI8'6Y  L6'LOE'8Y  9E'ES6'OF  08'G8S'SY  L0°8SC'Yr  66'896'CF  S¥ /LMY  |X3 ZL 3AVHO
LIV d3alsS 9V d3LS SIVdILS #IVdILS €IVdILS ZIVdals LIV daLs 3avyo




ovL'el G20'LL 55689 S¥6°99 086'¥9 S0L'E9 09219 o

9.°8Y Se'LY 16°GY £9'v¥ FAS S 4 L0y ¥8 oY H (v19)
66'8L7'L0L 90'G9P'86  €1°/66'G6  G.'TL8'Z6  LP'60L'06  PEPEY'L8  $8'OE6'P8 X3 VZZ IAVUD
569°0/ 0v9°89 0£9'99 S TAR L) SE8°29 G00'19 50265 (o]

€LY 9/°GY AR 4 sley 68°LY 19°0¥ L¥'6¢ H {o019)
/E686'.6  LESEL'S6  8EPIE'T6  9L'¥.9'68 627908  1S9CS'P8  SSH90'28 (X3 ZZ IAVYEO
G8€°'89 S0t'99 S8 ¥9 $65°29 08209 62065 00€°25 o

65'SY 12vY 662t €Ly Zs°0v G€'6€ 07'8¢ H (vs9)
ZLY8L'v6 TYET0'Z6  ELEYE'68 16°0¥L'98  OFviZ'v8  09°192'L8  0208€'6. X3 VIZ AAVHD
62099 SSLP9 56229 08%°09 56985 $86°9G GEE'SS o)

SOvY LLTY €51y FAN11 4 £l6e 66°2¢ 68'9¢ H (0s9)
68'8/5'l6 6V LL6'88  ¥81ZE'98  $9'L08'E8  $999E'L8  C/.'966'8/  $8'G69'9L (X3 1Z 3AVHO
G1L6°€9 0v0'29 S22°09 005°8S 508°9S GS1'GS GEG'ES (o]

192y 9e' LY sl oy 00°6€ 18°L€ 11°9¢ 69'S¢ H (vu9)
62°€85'88 0C'€00'98 GZ'86Y'E8  S2'990°L8  0L'S0L'8L  LLCv'9l  LL'/8L'PL (X3 V0Z 3AVHD
0.L°19 0./6°65 S12°8S SEG°9S 598'%S S62°€S 0SS o)

8L LY 86°6€ 18'8€ 69°/¢ 65'9¢ £G°6€ 05 ve H (ou9)
€L°/85'S8  18'V60't8  S9v/9'08 68VZE'8.  6SEY0'9L  2/'9Z8'tl  8£'8.9'L. (X3 0Z IAVHD
Sv.6S 5008 01£°96 S.9'%S 0.0°€S ovs'LS S50°05 o

£8°6E 19'8€ ¥S.E Sh ot 8€°SE 9e've 1E€E H (vD9)
¥1'88/'28  29'9.€'08  9/°GE0'8.  98'29/'GL  91°9SS'€.  9LELY'LL  $LEEE'69 (X3 V6L IAVHID
02L1S 0v0'9S 0zy'vs 0£8°2S G8T'LS 0.L'6% Svesy 0

8'8¢ 9e'/¢ 8T'9¢ 22°6¢ 61 ¢ 8lee T A4S H (0D9)
25'886'6/ 9.869'ZZ  V896€'S.  98°00C'€. G2'890'L. 78'866'89  Z1'686'99 [X3 61 IAVYD
61865 084S 02925 GL0°LS 065°6¥ (\rAN:14 ovL 9y o

12°L8 rAN: 1 80°SE SOvE 90°¢ce 80°2¢ al'Le H (vd9)
G0'ZLE'L.  1S'8LL'S.  09°0£6'T. Ov'908'0L 60PPL'89  €8'1¥.'99  06'/261'P9 |X3 V8L IAVHED
G86'ES oLv'es 56805 STAd4 SG6° LY 095°9¥ 0LZ'Sy 0

66'SE ¥6'v¢ £€6°€E S62E 16'1€ y0'LE ¥1°0¢ H (0d9)
19°6G2'y.  82'8.S'CL  9¥9Y'0L  COTLY'SS  LY6LY'99  S8¥8Y'P9  S9°909'Z9 (X3 81 IAVYUO
SGL'TS 0v9°0S S81'6% 092'L¥ G9¢°9Y GLO'GY oLLey (o}

L1¥E 9.°€€ 6.2¢ $8LE 16°0¢ 10°0¢ ¥1'62 H (vo9)
¥YE'0LE'CL  1ZPOZ'OL  vY6SL'89 LZWLL'99 08°9¥Z'v9  ¥SSLE'29  84'8G6'09 (X3 Vil AQVHS
IV dalS 91V dalS 61IvdalS #IvdalsS ¢€Ivd3lS ZIvd3als |11vdals Iavao




560°901 066°201 06666 G60°.6 Svevo SIS'L6 09888 o]

€40 9989 99'99 €L'v9 £8°¢9 1019 ¥2'65 H (0z9)
GO'SS0'Z¥L  lbTLL'THL EOVL9'8EL  €2°9/6'VEL  YO'LS9'0EL  8F'1G8'9C)  LL'9SL'ECL (X3 8T IAVYUO
§19¢0} Sv9'66 §50.'96 006'c6 (481 G81'88 506°S8 o}

L¥'89 £v°99 LY'v9 0929 9,09 66'85 LC'LS H (VA9)
Ob'SyZ'zhl  E€CZOL'SEL  €6'60'VEL  89PLL'0EL  6L°€BE'9ZL  €1°20L'CZL  0E'8ZL'6LL |XI VIZ 3AVYO
05166 04296 0SY'€6 0206 oLi'e8 0€5°S8 0v0'c8 o]

0199 81'v9 0€c9 81'09 vL'8S c0'LS 9g'SS H (0A9)
JVSEY'IEL  LZZEY'CEL  EQ'SPS'6ZY  19°TLL'GZL  9E'60L'ZZL  8L2SS'8LL  6.°660'GLL (X3 Lz IAVHO
088°G6 0cl'c6 0cv'06 G9/°/8 G12'S8 G69'C8 0iLe08 (o)

2¢6'€9 8029 8209 1585 189§ €1'sS pS'es H (vx9)
bO'6E6'2E)  85°/90'6Z1 GE'80E'SZL  09°'8S9'LZL  SL'GLL'BLL  68V/9'WLL  SBVEE'LLL (X3 V9Z AAVHO
0926 GS6'68 GlLe'z8 08.°¥8 (VA G066 GOS'LL (o]

9.'\9 166G L¢'8S 2595 L8'YS 1lC'eS bL7LS H (ox9)
J0Ppy'82l  66'202'v2L  98°0/0'1ZL ESPYS'ZLL 06°0ZL'bLL  66'962'0LL  68'695°L0L (X3 9T 3AVHO
0L9'68 Gv0'L8 G6v'v8 050°¢8 G€9'6.L Gee'll 090°G. o]

vL'6S £0'8S £€°9S 0L'vS 60°€S SIS ¥0°0S H (VM9)
poZvZ'vZl  ¥6'€29'0ZL  LOOLL'ZLL  L9669'CLL 66°/8E'0LL 08'CZL'Z0L  9TLSO'YOL |X3 VSZ IAVHOD
08598 090'v8 009°L8 0eT’6L SE€6'9L S89'v. 0iscs (o]

cLLS ¥0'9§ ov'vs ¢8'¢S 62'LS 6.6V ve'sy H (0m9)
VZ'LP0'0ZL  Z8'PYS'OLL  GEOSL'ELL  ZZPS8'60L  90'SG9'90L  6S'8YS'E0)  197CES'00L |X3 SZ 3AVYHD
G/1'E8 0ee’1L8 096'8.L 059'9L 00v'v.L oveeL gehoL (o]

§8'SS (24 4°] ¥9'¢S oL'is 09°'6v 918y SL'9v H (vA9)
YOVLL'OLL  SO'ZEL'TLL  LL'EYP'E0L  ZE19Z'90L  GE99L'E0L  0S'L9L'00L  LL'YvEl6 X3 VIZ AAVHO
01608 0vS'8L S.T'9L 0L0'vL G26°LL 018'69 §8.°29 (o)

v6'€S 9€¢S S80S 8€°6Y S6'LY 14° 14 61°Sv H (0A9)
£0'981'ZLL €P0Z6'80L 66'.vi'SOL S6/99'70L 19°//9'66  6EVLL'96  TLGS6'E6 (X3 ¥Z 3AVHO
§8¢'8. 066'S. 008°el 0v9'iL 0vS'69 S16°29 §95°59 o]

61°CS 99°09 0’6y 9L'Lly 9E'9Y LO'Sy VeV H (vng)
yE'8LS'80L 6S°/SE'SOL  €6'882'20L L9°60€'66 €L /LY'96  88'809'€6  OF'Z88°06 X3 VEZ IAVHO
099'G. olvel 08¢'LL 56169 00¢°L9 GEC'S9 SlE€9 0

¥v'0S 68y sy gLy 08'vv 6v'ey XA44 H (on9)
29'8v8'v0L  6L¥6L'L0L 06'628'86  GE'LG6'GE  GO'OGL'E6  GE'EYY'06  L0'608'.8 |X3 €2 IAVUD
[I¥ d31S 91V dalS 6IvdilsS +1IvdIlS ¢€1vVd3alsS 2Ivdals 1Ivdils Ele) 2-DJ



SL6°€S) Siv'evl oLL'svl S68°0v1 008°9¢1 G6.°¢cEl 26821 (o)

S9°¢0} 59°66 .96 £6'€6 0C’'L6 €688 56'G8 H (vv9)

86 L.V'ELC  SEVST'I0C  L8LLZ'L0C  60°/GE'GEL  80°/99'68L 18CPL'¥P8L  EP'6..'8.) (X3 VEE IAVYUD
S8.°8v1L ocrvyl occovt Scleel soLeel oile'scl G/Svel (o]

6166 8¢°96 81'€6 §.°06 11°88 5’8 S0'€8 H (ov9)
TL'EST'90C  GL'SYZ'00Z  SE'ELP'P6l  ¥8°0GL'88L €TESZ'E8L  9/°GL6'LLL  9L°€E€L'C/L [X3 €€ 3AVYD
S68°cvl oil'eEl 099'GEl SL2'iEl 09821 SSsLvel ovsoct (o)

£6'66 143 vv'06 18°48 ve'se 11¢8 9g'08 H (veg)
$5°90G'66} 89'G69'€6l vO'¥S0'88L  ¥.°9/G'Z8L 96'8S2'/Z) 80°960'CZ) 6G'€80'.9L |X3 VZE IAVHO
Se0'6ElL 000°'SEL GS0'LEL SLeLcl Ges'eet ov6'6LlL 09y’ 9LlL (o]

69'¢6 0006 €18 18'v8 SE'e8 96'62 v9'lL H (0g9)
G6'65.'26L 8G'SPL'I8L €L¥69°18L  S9TOV'OLL  LLY9Z'LZL  Lp9.2'99L  TY'EEV'L9L |X3  TE 3AVAD
osv'vel 095°0€1 082°9¢} Sy0'ect 06¥'611 oLo9tLl SE9CHL o

v9'68 v0'.8 e5v8 €0¢c8 99'6/ ve'LL 60'SL H (vz9)
LLYSH'98L  66'€Z0'L8L  SYLGL'SZL  8b'CE9'0LL  65°C99'G9L ¥ Z€8'09L 68'CGL'9SL [X3 VIE 3AVHY
S¥6'6C1 0s1°9¢1 06v'¢cl Se6'8LL orv'Sii G90°¢CHL G28'80l (o]

£9'08 oL'v8 9918 62'6. 96'9.2 VWovL SG'¢L H (0z9)
8v'6v1'08L OF'Z06'vZL 9L'808'69L 62298'v9L 8¥'090'091 ZS'86E'SSL GE'C/B'0GL (X3 1€ 3AVHD
§89'G¢h oloeeh 0Lv'8lLL 0c0'StLL 069°LLL SEP'80L 0L2°S01 o]

6L€8 vel8 86'8. 89'9L 9v'v. 62¢L 8104 H (v19)
€2°95Z'V.L OE'18L'69L 69EST'PIL 6S'69V'6SL S8YZ8YSL 6EGLE'0SL  LZ/€6'SPL |X3 VOE 3AVHS
ovv'icl 006°LL 1 osvvilL SOLbLL §68°.01 092'v0L 0047104 (o)

9608 09'8. ce9L LivL €6'H. 869 08°.9 H (o19)
00v9£'89L  ZL'09Y'€9L LZ'669'8SL L6'9.0'VSL €T'68S'6VL  9ZCEZ'SPL  1Z°200°L¥L (X3 0F 3AVHO
0LG'LiL 090Vl 0€L0L1 G0S°201 00¥'¥0L GSE'L0L 0./€'86 o}

ve'8L ¥0'9.2 [4:27 19V L 0969 VAR 859°G9 H (vo9)
9/°968'29L 9E'ELL'8SL  LL'BOS'ESL LOZEO'BVL  ¥L'969'v¥L  99°'18Y'OPL  66°68€'9EL |X3I V6Z 3AVUD
ocsell 0ccoLl S66'901 068'c0l S¥8°001 026°L6 0,0°96 (o]

89'GL 8v'eL €E° 1L 92’69 YAVA] 8¢'G9 8E'€9 H (009)
ZS'6¥E'LSL  €5°992'2GL  €OZLE'SYL  €1°266'€vl  CO'E08'6EL  BOIEL'SEL 9L /LL'MEL |X3 62 AAVAUD
0.2'60} G.S°901 0/v'€01 0.v'001 S16°L6 089'v6 GEG'L6 o}

BLEL SO'LL 8689 86'99 1059 ZL'e9 6219 H (vz9)
65202'251 0S'69.'/¥) GS'SOV'EVL 26'98C'6EL LO'OET'SEL  6T'L6T'LEL  LT°/9¥'/ZL (X3 VBZ AAVYE
LIV d3lS 91vd3lS ST d3LS #$Ivdals €Ivd3lS 21vdals 1Ivdals 3aVHO




01988l 060°c81 §9.°LL) G.6CL) §9G6°L91 §19¢9l G96°LS1 o

vL'Sch 90°¢¢t 1S8LL SO'SHL LVOLLL Sv'801 1€°S0} H (v29)
GE'ZIS'L9Z 6F'GEB'ESZ  8F00S'9¥C  98'0ZE'6EC  GE'0SE'TET 18786'6Z2  6v'CL0'61C |X3 VIE IAVHO
G9z'¢8l GG6'9.1 S9LLLL GG/'991 GZ6°L9} 00251 0l9'cst (o)

A NA 16°LLL 1SviL LIV 56'201 08'v0L ¥L'10} H (0L9)
96'899'Z67 S9'60€'SYZ €L ¥9L'8ET  88'/TTIET  BOEBY'YLT ov'¥S6'Zlc  82°909't1Z |x3 9¢€ IAVUD
S9C°9.LL 0SL'LLL 0.1'991 oLe’L9l 009°9G1 0v0'zst 009°LYL (o]

LSLLL oLyt 8L°0L1 5201 ov'v0L 9¢°'1L0L 0v'86 H (va9)
JOVOV'PPT  LG'G8TIET STVIE'0EZ 9EV99'€TT  S8EYL'LIT 11'628'0LC  8S'¥89'v0Z [X3 VSE IAVUD
G2e0LL 09€'G91 GvS 091 G98'GS| 0sELSt ove'ovl 0s9crt 0

SSELl ¥2 oLl €0°201 16°€0} 06'001 966 016 H (099)
\Z'6EL'9ET 9E'L9C'6ZC 98'€85'72Z  ¥800L'9LZ  29'908'602 G/'G69'c0Z 98'C9/'/6) (X3 SEIAVUO
0€L' V9L G¥6'6S1 G92'SS1 GeL'0St 0le'9vl S60°¢Pl ove'LE o

28601 £9°901 1S'E0L 6v'001 85°L6 €L'v6 96°L6 H (vs9)
£0GIP'87C 91'292'12Z LO'€OE'SLZ  L1'ZE0'60C  8LEVECOC z8'2€0'26)1 LO'VBZ'I6) |X3 VIE 3AVUD
081651 SYSvSl G005t §99'GYvl SeEv'ipl oLe'LEL 0ceEEl (o)

¢L'901 €0°€0} £0°004 L6 6216 vS'L6 8888 H (0s9)
68'069'0Z2 96729Z'Vle 62°720'80C LY'E96'L0T  96°080'064 88'69€'06L ¢1'GZ8'¥8) |X3 € IAVHO
11V d31S 91V dalS 61V d3als +1vdalsS €Ivd3als 2Ivdals v d3als Ee) 2-1)




MEMORANDUM OF UNDERSTANDING

BETWEEN THE

CITY OF MANCHESTER, N.H.

AND THE
MANCHESTER POLICE PATROLMAN'S ASSOCIATION

(MPPA)
JULY 1 - 2007 - JUNE 30, 2010

1. Upon ratification by the Board of Mayor and Aldermen, and the members of the
MPPA, salary schedules originally scheduled to increase by three percent (3.0%)
on July 1, 2009 (Article 13.3) shall instead be increased by three percent (3.0%)
on January 1, 2010.

2. Any member of the MPPA bargaining unit who retires from August 1,
2009 to July 1, 2010 will receive additional compensation necessary to make the
salary adjustment of three percent (3.0%) retroactive to July 1, 2009.

3. Any member of the MPPA bargaining unit who retires from August 1, 2010
to December 31, 2010 will receive a pro-rata amount necessary to make the

COLA effective for a full 12 months.

4. On July 1, 2010, salary schedules shall be increased by one and one half percent

(1.5%).

5. On July 1, 2011, salary schedules shall be increased by two and one half percent
(2.5%).

6. On July 1, 2012, salary schedules shall be increased by two and one half percent
(2.5%).

7. The salary schedules herein shall be incorporated into a new three year agreement
to be ratified by the parties covering the period from July 1, 2010 to June 30,
2013.

For the Union: For thgCity of Manchester:
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MEMORANDUM OF UNDERSTANDING

AGREEMENT made this __Jaf~ __ day of Wln% ,2010, by and
between the Manchester Police Patrolmen’s Association (“the Union”) and the City of
Manchester (“the City™), to wit:

1. The Parties desire to change the manner in which any employee accepts a City
payment of $1,500.00 annually in lieu of health insurance coverage as provided for in Article 20.

2. Effective July 1, 2010, the City shall make payment of the $1,500.00 payment in
two (2) equal payments of $750.00, the first payable in arrears in January/Rebruary and the
gsecond in arrears in July/August. Employees who encounter a qmlifyingeventsoastomake
them eligible for enroliment in the City’s health insurance plans during either six month period
will receive a pro rats amount based on the next $750.00 payment. Employees will be able to
enroll in the City plans notwithstanding a qualifying event in the annual open enrollment period.

WHEREFORE,ﬂleParﬁeshweexemneddxisAgeementonthedmﬁmdtedaboveby

their authorized representatives.

Manchester Police Patrolmen’s Association City of Manchester

By: S)’%,\'a £>,C/&_>
David Consare, President / O
StevenwMuceo~ £/ Uiee Preﬁh@v.n _



AGREEMENT, made this _2041) day of 7%1/)( ,2010, by and
between the Manchester Police Patrolmen’s Association (“the Union") and the City of
Manchester (“the City”), and jointly referred to as “the Parties”, intending to be bound by their
mutual promises agree as follows:

WHEREAS, the Parties desire to provide a health insurance program designed to meet
the hoalth needs of the members of the Unit and their families and the desire of both Parties to
effectively manage costs incurred as a result of the purchase of these health insurance plans, the

Parties agree to amend the Collective Bargaining Agreement as follows:

Amend Articie 20.1, Hospital/Medical Insurance Payment, by adding a new paragraph to
say:

Effective July 1, 2010, the City may offer a third option which will be & high deductible
health insurance plan accompanied by the establish of a Health Savings Account (HSA)
for each enrolled employee with an initial City contribution of $1,500.00 for an individual
and $3,000.00 for a family. The City retains the right to set the annual contribution and
shall cach year prior to the open enroltment period disclose any changes to the high
deductible benefit plan and/or its anticipated contribution to HSAs or continuation of the
HSA in the following fiscal year. Members availing themselves to this third option shall
continue to pay a contribution to premium of five percent (5%). Employees will continue
to be charged on the basis of a single two-person or family plan irrespective of the
single/family designation in the plan itself.

WHEREFORE, intending to be bound by their mutual promises, the Parties have
executed this Agreement on the date first cited above by their authorized representatives.

Manchester Police Patrolmen’s Assoctation City of Manchester

S, . ‘

By: \)‘ ‘—% . - .a‘”'. L /a/
David-Connare, President 5 ‘
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