AGREEMENT

Between the
Londonderry School Board

and the

Londonderry Education Association

2009-2012




TABLE OF CONTENTS

Article page
1 Recognition 2
2 Negotiation Procedure 3
3 Teacher Evaluation 3
4  Fair Treatment 4
5 Grievance Procedure 4
6 Consultation on Educational Programs 7
7 Sick Leave/Retirement buy out/Perfect Attendance
8 Personal Leave of Absence 11
9 Extended Leaves of Absence 12
10 Sabbatical Leave 14
11 Teacher Work Year 15
12 Dues Deduction 16
13 Professional Improvement 16
14 Insurance Protection 18
15 Salaries 20
16 Time Requirements 22
17 Teaching Hours and Teaching Load 23
18 Rights of the Parties 24
19 Reduction in Force 26
20 Special Assignments 28
21 Professional Qualifications and Assignments 30
22 Student Discipline and Teacher Protection 30
23 Retirement 31
24 Miscellaneous 33
25 Duration of Agreement 33
Appendix A Salary Schedule 34
Appendix B Stipend Schedules 35
Appendix C 37
Side-Bar Agreement 37




PREAMBLE

This agreement is entered into by and between thed Board of Londonderry, New
Hampshire, hereinafter called “the Board” or “thestbct,” and the Londonderry
Education Association, hereinafter called “the Asston.”

Article 1 — Recognition

A. Under the Public Employees Labor Relation Boarditi@tion Order of

December 7, 1976, and in accordance with RSA 2&3.Amended, the Londonderry
School Board, hereafter referred to as the Boatkldy recognizes the Londonderry
Education Association, hereafter referred to as Alsociation, as the exclusive
representatives for purposes of collective negotiator all professionally certified
teachers, guidance counselors, library media simsiaand teaching principals,
teaching assistant principals or teaching housearsagivho teach three (3) periods or
more classes per day or fifty (50) percent or nufréne work week).

B. Unless other wise indicated, the term “teacher” nvhesed hereinafter in this
agreement shall refer to all professionally cextifpersonnel employed by the School
Board and represented by the Association in thetrsgg unit as above defined.
Registered nurses hired subsequent to January74, 88d who are not certified as
School Nurse Teachers, shall not be members ofb#rgaining unit until they
complete their certification requirements (i.e. RBD college credits and State
certification as Nurse Teacher). Such nurses df@ltompensated via a separate
salary schedule. Certified school nurse teachés ave members of the bargaining
unit shall be paid on a BA Track of the teacheadary schedule. Any reference to
male teachers shall include female teachers.

C. This recognition shall not preclude the Board froommunicating with, consulting,
or dealing with any individual teacher or groupsteéchers for any purpose the
Board shall deem desirable in the discharge atgponsibilities.

D. The term “Faculty Representative,” as used in Agseeement means the Association
Faculty Representative, or if unable to perform sagh, his teacher designee.
However, he shall be a part of the unit definediticle 1, Section A.

E. Whenever the singular is used in this Agreemaeisttid include the plural.

F. The term “Tenure Teacher” shall mean any personlaagd by the Board for his
fourth year who is covered by the provisions of RE39:14A-14B, with particular
reference to having taught three (3) or more yematise District.

G. A Probationary Teacher shall mean one who doegetoqualify under the terms of
Section F above.



Article 2 — Negotiation Procedure

Negotiations for a successor agreement shall beéumed in accordance with the
provisions of RSA 273-A. Either party may serveic® on the other to commence
negotiations at any time prior to the terminatidnao existing collective bargaining
agreement.

Article 3 — Teacher Evaluation

A. It is recognized by the parties that the evaluatibrnteacher performance is the
responsibility of the school administration. Thanary purpose of evaluation is to
determine, maintain and/or improve the qualityadf performance.

B. As in the past, observation of the work performaatea teacher will be conducted
openly. Formal observation sessions shall be fuittknowledge of the teacher. All
other observations of the teacher’'s work perforreamdich are to be made a part of
his file, will be made known to the teacher. Forolaservations shall not take place
on the days before or after school recesses.

C. A teacher shall be given a copy of any evaluateport prepared by his evaluators
within two (2) weeks after the observation.

D. After any written evaluation an effort will be mabtg the administrative officer to
discuss the report with the teacher involved witfwio (2) days following receipt of
the report.

E. Each teacher shall be entitled to knowledge of aodess to his file of teacher
evaluation material after notice has been givethéoDistrict Office. Access to this
file shall occur within a 24-hour period, exceptimggekends and holidays. No
teacher evaluation, which the teacher has not beeam access to, shall be utilized
against the teacher, and he shall have the rigteview and reproduce these. In the
event that a teacher refuses to sign material ledidar in the sections of this article,
an Association representative will be called and sign in the teacher’s place in
order to provide verification that a genuine attémvps made to give the teacher an
opportunity to read it. There will be only one eadile, but a file may be kept by
the building principal prior to transfer to the rtesfile, provided that material not
transferred to the master file within two schooldars shall not be utilized against
the teacher.

F. The teacher shall acknowledge that he has read sualuation by affixing his
signature on the actual copy to be filed with timelerstanding that such signature
does not necessarily indicate agreement with tinéeod, nor shall the refusal to sign
prevent such material from being placed into amdaiaing in the file.



G. The teacher shall have the right to answer any maatéed within thirty (30) school
days of knowledge of its existence, and his anssrall be reviewed by the
Superintendent; and the answer shall be attachiégttile copy.

H. No teacher evaluation derogatory to a teacher’slecty service, character, or
personality shall be placed in the files unlesstéaeher has had an opportunity to
read the material.

l. If, after an observation, a deficiency is documdnby the administration, specific
appropriate direction shall be offered in writingverbally with written confirmation
within ten (10) school days to guide the individtmlvard a possible solution of his
professional problem. Actions shall be appropriatthe deficiency.

J. Any complaint regarding a teacher made to any merabéhe administration by a
parent, student or other person which may be useashy manner in evaluating a
teacher shall be promptly investigated. The teashell be given an opportunity to
respond and meet with the person making the contpiaiorder that he may rebut
the complaint. If the person making the complaefuses to participate in this
procedure and if the complaint is unsubstantisaftdeferences to the complaint shall
be removed from the teacher’s file. The teachail sitknowledge that he had had
the opportunity to review such complaint by affingihis signature to the copy to be
filed with the express understanding that such aige in no way indicates
agreement with the contents thereof. The teadadl also have the right to submit a
written answer to such material, and his answerll sha reviewed by the
Superintendent or his designee and attached topikks.

Article 4 — Fair Treatment

A teacher will only be reprimanded, warned, or gliiged for any infraction of rules or

delinquency in professional performance in priv@aference. Specifically, disciplinary
action shall not be taken in the presence of stigden other staff members, with the
exception of an L.E.A. representative if requedigdhe teacher. Any such action will
be detailed on a written memorandum, copies of whidll be given to the parties.

Supplementary statements may be submitted by anymoéved. This memo and any
supplementary statements will be forwarded to thgpe8Hntendent as soon as the
administrative workload permits.

Article 5 — Grievance Procedure
A. Definition

A “Grievance” shall mean a complaint by a teachea group of teachers of
the public school system or the Association thatdhas been to him, or
them, a violation, misinterpretation or inequitabfgplication of any provision
of this Agreement, except that the term, “grievdrstall not apply to (a) any
matter for which a specific method of review isqm@bed by law; or (b) any
rule or regulation of the State Commissioner of &dion; or (c) any by-law



of the Board of Education pertaining to its intdroiganization; or (d) any
matter which according to law is either beyondsbepe of Board authority
or limited to unilateral action by the Board aloneje) a complaint of a
probationary teacher which arises by reason ofbideing re-employed; or
(H a complaint by any certified personnel occasby appointment to or
lack of appointment to, retention in or lack ofergion in any position for
which “tenure” is either not possible or not regdir In the case of a
grievance initiated by the Association, at the esjuf the School Board or
the administration, the name or names of the agegiemployee(s) will be
made known. In the event that no name is submifpech request, or in the
event that the teacher named disavows the grieyanamatter to what stage
it may have advanced, the grievance shall be aoedtns being withdrawn
without setting a precedent.

. Procedure

A grievance to be considered under this procedurst rhe initiated within
(21) calendar days of when the grievant knew ofreasonably should have
known of the alleged violation, misinterpretation,inequitable application.

Failure at any step of this procedure to commuaieadlecision on a grievance
within the specified time limits shall permit theygaieved employee to

proceed to the next step. Failure at any stephisf grocedure to appeal a
grievance to the next step within the specifiedetiimits shall be deemed to
be acceptance of the decision rendered at the step.

It is understood that employees shall, during amdwithstanding the
pendency of any grievance, continue to observe asbignments and
applicable rules and regulations of the Board usiith grievance and any
effect thereof shall have been fully determined.

. Informal Level

Any employee or group of employees who has a gnegahall discuss it first
with his/their Principal (or immediate superior Department Chairperson if
applicable) in an attempt to resolve the mattesrimially at that level.

. Principal Level

If, as a result of the discussion, the matter isresolved to the satisfaction of
the employee within five (5) school days, he skall forth his grievance in

writing to the Principal specifying:

a. The nature of the grievance and date occurred.



b. The nature and extent of the violation, misintetgtien or inequitable
application.

c. The results of previous discussions.
d. His dissatisfaction with decisions previously rersde
e. The remedy sought.

The principal shall communicate his decision togh#loyee in writing
within five (5) school days of receipt of the weitt grievance.

. Superintendent Level

The employee, no later than five (5) school dayterafeceipt of the
Principal’s decision, may appeal the Principal'sigien to the Superintendent
of Schools. The appeal to the Superintendent bristade in writing reciting
the matter submitted to the Principal as specifibdve and the employee’s
dissatisfaction with decisions previously renderéithe Superintendent shall
meet with the employee to attempt to resolve th#éanas quickly as possible
but within a period not to exceed five (5) schoalsl The Superintendent
shall communicate his decision in writing to thepéomyee and the Principal
no later than five (5) school days after the megtin

. School Board Level

If the grievance is not resolved to the employsatssfaction, he, no later than
five (5) school days after the receipt of the Suyiendent’s decision, may
request a review by the School Board. The recglest be in writing through
the Superintendent of Schools who shall attachetdted papers and forward
the request to the School Board.

The Board, or committee thereof, shall review thewvgnce and shall hold a
hearing with the employee within thirty (30) calandiays of receipt of the
grievance. The Board shall render its decisiowriting with findings of fact
within fifteen (15) calendar days of the conclusiointhe hearing with the
employee.

. Binding Arbitration

If the decision of the Board does not resolve thevgnce to the satisfaction
of the employee grievant and he wishes a review byird party, he shall so
notify the Association within ten (10) school dayfsreceipt of the Board’s
decision.



If the Association determines that the matter sthcad reviewed further, it
shall so advise the Board through the Superintandgiinin twenty (20)

school days of receipt of the Board’s decision.e Board will request the
American Arbitration Association to submit a paonélarbitrators for mutual
selection by the parties.

a. The arbitrator shall limit himself to the issuedmsutted to him and shall
consider nothing else. He can add nothing to, sudstract from the
agreement between the parties, nor modify anysofetms. The decision
of the arbitrator shall be binding. Notwithstarglimnything to the
contrary, no dispute nor controversy shall be sl arbitration unless it
involves an alleged, specific and direct violatafra specific provision of
the Agreement.

H. Right of Representation

Any grievant may be represented by himself or bsepresentative of his
choice at all stages of the grievance proceduir¢helgrievant chooses not to
be represented by the Association, a representafitiee Association will be

permitted to be present as an observer at levels, Bnd F. The Association
will be provided copies of any written corresponcnincluding appeals and
decisions, pertaining to the processing of thevamnee at levels D, E, and F.
It is understood that only the Association mayiaté arbitration.

l. Costs
1. Each party will bear the total cost incurred byniselves.

2. The fee and expenses of the arbitrator will beeshaqually by the two
parties.

J. Freedom from Restraint

Any teacher employed by the District shall be asdureedom from restraint,
interference, coercion, discrimination, or reprisakhe exercise of the rights of
initiating, joining in, pursuing, or participatingh a grievance, whether as
grievant, witness, representative, or other padict.

Article 6 — Consultation on Educational Programs

The Board desires the participation of its prof@sal personnel in the development of
sound educational programs for the school childrethe District. In connection with
making changes in educational programs which iy¢sdto be of appropriate scope and
nature, the School Board or a committee theredf agting through the Superintendent,
consult with the local Association with respectréte, and the local Association or such
committee may submit to the Superintendent for sir@iesion to the Board written



recommendations relative thereto. The local Asdmr or a committee thereof may
also submit to the Board, through the Superintefhdén recommendation for major
changes in the educational programs. The Boamekadp give due consideration to such
recommendations of the local Association and ffnitls that a conference with respect
thereto would be advisable, it or a committee nafmedhe Board will confer with the
appropriate committee of the local Association wehpect thereto. It is understood that
the final decision with respect to educational pangs is the responsibility of the Board
and that it is free to consult with such memberthefDistrict’s staff and other persons as
it may elect at any time.

Article 7 — Sick Leave

A. Teachers will be entitled to sick leave days forspaal and/or immediate
family illness, defined as the illness of a teathehild, step-child spouse,
parent or step-parent. Teachers in their firstygiars of employment with the
District are entitled to 15 sick days per year.teAthe teacher has been with
the District six (6) years, the teacher will beied to ten (10) sick days per
year. Sick leave days may be accumulated from yeayear, with the
maximum limit of one hundred and ten (110) days.the year of retirement,
teachers may exceed the limit of one hundred am@1i£0) accumulated days
up to one hundred and sixteen (116) provided tiney lonate one day to the
sick bank. If they do not donate, the accumulalags may not exceed one
hundred and fifteen (115) days. At the end of ylear, the number of
accumulated sick days may not exceed one hundittean(110).

B. Teachers will receive naotification of their accumiald sick leave.
C. Extended Sick Leave Bank

Prior to September ¥50f each school year in which this agreement is in
effect, all certified members of this negotiatingitumay elect to donate one
sick leave day from his/her annual sick leave kemtient. This bank of
extended sick leave days may be used by memberssa/idonate under the
following conditions:

1. Once established, the bank shall not be increagedgdthat school year.
Exhaustion of the bank shall be a bar to the prowisf further benefits
during that year.

2. Unused sick leave days in the bank at the closthefschool year will
carry over into subsequent years up to a unit aof times the number of
staff, but will not revert to the membership of thenk. The Association
will provide the Superintendent with a report bygist 18",



3. A member of the bank shall be eligible for benefitam the bank only
after his accumulated entitlement, as specifie®anagraph “B” of this
Article, is exhausted.

4. A committee of members of the bank, to include@ector of Human
Resources (with no veto vote), shall be establisgtyeitie members of the
bank to receive requests for benefits and to grensame within the
limitations of this paragraph. Whenever such bignafe granted, the
committee shall immediately inform the superinterttéeoffice so that a
proper accounting may be made.

5. A member who is eligible for sick leave benefitsynagply for such after
an incapacitating illness or disability of twenB0§ working days. Such
application shall be accompanied by written evidgeotdisability from a
licensed physician and a copy of which will be madmilable to the
Board.

6. Upon similar application, such member may be gaartether benefits
from the pool of a available days in the bank ay bedetermined by the
committee.

7. The committee may establish guidelines for thecalion of funds from
the bank provided such guidelines are consistetit thie provisions of
this section and the Family Medical Leave Act (FMLA

8. Notwithstanding any other provisions of the Agreami® the contrary,
controversies arising out of the application ofthank shall not be subject
to the grievance procedure in Article 5.

. An employee who is absent due to a work connectgaryi (Worker’'s
Compensation) shall receive the net difference betw Worker’s
Compensation payments and his full pay at his apple salary rate, and such
employee has used all of his personally accumulategktended sick leave.
Thereafter he shall continue to receive only thosmies paid to him under
the provisions of the Worker's Compensation Lawtloé State of New
Hampshire. Amounts paid by the Board under theipians of this Section
shall be subject to usual and customary payroludeons (taxes, etc.). In no
event shall any teacher receive monies in excetizeafegular net earnings to
which he was entitled prior to any such Worker’'sr(ensation claim.

. Teachers retiring from the Londonderry School Destwith fifteen (15) years
of service with the Londonderry School District alpeing at least age fifty
five (55) or with twenty five (25) years of service with the ldonderry
School District and being at least age fifty (50)hmw that calendar year, shall
receive a retirement payment equal to 50% of thairent perdiem for up to
110 days of unused sick leave. This payment véliniade after receipt of



their approved retirement from the State of New Hsinre Retirement
System. Retiring teachers shall be eligible tdipi@ate in all health, dental,
and life insurance programs at appropriate eligybievels (individual, 2-
person, family, etc.) at their expense, provideat they meet the conditions
mentioned earlier in this paragraph.

. Teachers shall receive a $200 payment at the eedadf one-half (1/2) year
period during which they do not utilize any siclave and one (1) additional
payment of $200 for non-utilization of sick leavedughout a full year; the
intent to be a total of three (3) payments of $ffihon-use of sick leave for
the full year. The payment will be made within foveeks after the end of
each one-half (1/2) year period. Donation of oic& day to the Sick Leave
Bank does not count as utilization of sick leave floe purpose of this
paragraph.

. Notwithstanding any provision of this Agreementdan accordance with

RSA 100-A:16, lll-a, the District's responsibilifpr the redemption of sick

leave paid at the time of retirement in any yealldbe limited to an amount
such that all wages and the redemption of sick @erdonal leave (average
final compensation) shall not exceed 1.25 times llase salary of the

employee. In the case of employees that have adateduwages and sick
leave time that would increase the average finahpmnsation in excess of
1.25 times base salary, it is the responsibilitysath employee to give
adequate prior notice of retirement so that therdtsmay redeem the unused
leave time in the year(s) prior to actual retiremélotice shall include a letter
of intent to retire, including an effective daterefirement. The District shall

assist employees in ascertaining whether or nat émeicipated average final
compensation in any year will exceed 1.25 timeg thesse salary.

For employees who have received redemption paysjefdu( sick leave in
any year proceeding retirement, their maximum keke accumulations shall
be reduced in proportion to the sick leave timesesded by the District. |If
adequate notice is provided and the average forapensation exceeds 125%
of the base salary, the District shall have soéerétion as to how much sick
leave time will be redeemed in any year prior toreenent (so long as no
unused sick leave time is forfeited by the empldyedn the case of
extenuating circumstances (and under circumstawbese the initial notice
of retirement was given in good faith), an employeay extend the date of
retirement in one-year increments.

It is the intent of this Article to maximize the ployee’s retirement benefit
while preventing the District from being accessédmking charge” pursuant
to RSA 100-A:16, lll-a, (b). Thus, and in the evémat there is a failure to
give adequate notice of retirement so that therbistannot balance the
redemption of sick leave time so as to avoid thkisg charge, the District
may redeem the sick leave after the date of actisément in a manner that
does not trigger such a “spiking charge.” Thisvsion shall become null



and void in the event that the Legislature amen&A R00-A:16, lll-a,
thereby eliminating the “spiking charge.”

The term “spiking charge” as referred to hereithit charge imposed upon
the District to make a one time payment to the NRetirement System
pursuant to RSA 100-A:16, lll-a, (b), resultingrtdhe payment of wages or
other benefits that raise the employee’s averagal tompensation above
1.25 times their base salary.

Article 8 — Personal Leave of Absence

A. Under no circumstances should any employee be afreem school without
the advance knowledge of the building principal /andSuperintendent’s
Office.

B. An allowance of up to three (3) personal dayy it permitted for personal
use for such matters as home emergencies, religlmlglays, court
appearances or other pressing business that chaemainducted outside of the
school day. At least one personal day request rsizge a reason. All
personal days must comply with the reasons stdiedea A seventy-two (72)
hour advance notice in writing must be given to tRencipal or
Superintendent for the use of all personal daygamit is an emergency
situation.

1. Personal leave will not be taken on the dayreefo the day after a school
vacation or holiday.

2. Emergency exceptions to section B.1 above mayrdupiested by
submitting in writing a detailed explanation of threquest to the
Superintendent.

3. District will pay each teacher $50 for each unus$eltl personal day.
Teachers will be able to accumulate each unuségédusonal day for the
sole purpose of the buying back of these days uetrement as outlined
in Article 7 E. at a payment equal to 50% of thmar diem in the year of
their retirement.

C. All teachers of the School District shall be allafere (5) consecutive work
days leave per year/per circumstance with pay @umumulated and not
deducted from sick leave) in the event of deatlolvimg a member of the
immediate family or the death of a domestic partnénmediate family is
defined to include spouse, children, stepchild,epts, stepparents, sister,
brother, grandchild or blood relative or wards degg in the same household.
Domestic partner is defined as an individual withom a teacher maintains a
significant familial relationship lasting at ledsto (2) years in duration, under
circumstances where the individuals involved sharsingle dwelling unit.



The Superintendent may use his discretion in extgnthis leave for more
than five (5) days with pay.

A three (3) day leave shall be allowed in the ewdrihe death of a parent-in-
law, grandparent or stepsibling, daughter-in-lamd ason-in-law. The

Superintendent may use his discretion in extenthing leave for more than
three (3) days with pay.

A one (1) day leave shall be allowed for the dexth brother-in-law, sister-
in-law, grandparent-in-law, aunt or uncle.

D. If a teacher is called as a juror he will be pdid tifference between the fee
received for such service and his regular pay tierworkday. Evidence of
fee received must be submitted to payroll.

Article 9 — Extended Leaves of Absences

The Board will consider a request for an extenéadé of absence from the teacher, sent
to the Superintendent of Schools.

A. MILITARY LEAVE

Military Leave without pay shall be granted to amacher who is drafted or
involuntarily activated in any branch of the arnmssvices of the United States
for a period of active duty. Upon return from getiduty, the teacher shall be
considered to have been continuously employed, ithathall be placed on the
salary schedule at the level which the teacher dvbalve achieved if not absent;
this will only apply to military leaves.

B. PARENTING LEAVE
1. Extended Maternity Leave

Extended maternity leave of absence without paat () extended beyond the
time of her medical disability due to pregnancyalshe granted to a pregnant
teacher with at least one year's service in théridisupon request to the
Superintendent of Schools, in writing, as soon tes gregnancy has been
definitely determined, stating the estimated daté the leave’s
commencement. Except in cases of emergency, Hobde shall also give at
least thirty (30) days’ notice.

A teacher who is pregnant may continue in activelegment until as late as
is desired with written approval of the attendirtygician. Where a principal
judges that a teacher is unable to perform allireduunctions adequately as
a result of pregnancy, the Principal shall expsegh in writing.

10



In order to avoid unnecessary disruption of teashedent rapport, extended
maternity leave of absence shall expire at thedrtle school year or at the
end of the second marking period; the Associatgnees that this distinction
is based on sound educational practice and fuggezes that this distinction
shall not be considered grounds for any claim afngful discrimination or
inequitable application.

A teacher on extended maternity leave shall hageofportunity to substitute
in the school district in the area of her certifica at the discretion of the
Superintendent of Schools.

If the pregnancy does not result in parenting, té&cher may apply for
termination of leave. Such return must be acconepaby a certificate of
health from the teacher's physician and the reconuagon of the
Superintendent of Schools. Return from leave pledifor in this section
shall be at the end of a marking period duringsitieool year.

. Adoption Leave

Any teacher with at least one (1) year of servicehe district adopting a child
shall be granted a leave of absence without paye Idave shall expire at the
end of the current school year or at the end ofsimeond marking period,
unless the adoptive agency requires an extendee.leSuch leave shall
commence upon receiving de facto custody of thielcbr earlier if necessary
to fulfill the requirements of adoption, and thadker will give thirty (30)
days advance notice to the Superintendent, excemase of emergency.
Return from leave provided for in this section sbal at the end of a marking
period during the school year.

. Paternity Leave

A male teacher with at least one year of servictéDistrict will be entitled
(upon request) to a leave without pay to begin tamg between the birth of
his child and up to one school year after the childorn. The teacher shall
notify the Superintendent of Schools at leastyh(iB0) days prior to the date
on which the leave is to begin except in casesrdrgency. Paternity leaves
of absence shall expire at the end of the schoat.yeReturn from leave
provided for in this section shall be at the endaharking period during the
school year.

. Restoration of Benefits

All benefits to which a teacher was entitled at ghart of parenting leave,
including unused sick leave, shall be restored upenteacher’s return and
the teacher shall be assigned within the areartfication.

11



C. OTHER LEAVES AND ADDITIONS TO LEAVES

1. A teacher may apply for and the Board will considepaid leaves of
absence for other reasons, which when granted skpiie at the end of
the school year.

2. Additional leave may be granted upon the teacheeguest to the
Superintendent of Schools and the Superintendeatsmmendation to
the Board and subsequent approval. Said leavgrarited, shall be in
writing.

3. All extensions, renewals or modifications of leagbsall be applied for in
writing and, if granted, such approval shall bevititing. Such extensions
or renewals shall be upon the recommendation ofSingerintendent of
Schools with subsequent Board approval. A teawatner fails to return at
the expiration of his leave is considered to haesigned unless an
extension, renewal or modification has been granted

Article 10 — Sabbatical Leave

. A teacher with seven (7) years of service to thedamderry School District, the last
four (4) of which having been consecutive, shalkebgible to apply for a Sabbatical
Leave. The term of the Sabbatical Leave shalladewith the regular school year.

. Upon the recommendation of the Superintendent db&ls, the Board may permit
members of the professional staff to take SabUdatieaves for the purpose of
approved full time study or other approved educeticactivities of benefit to the
School District.

. Applications for Sabbatical Leave must be in the&intendent’'s Office no later
that the 15 of February for the following September. The #ggilon shall be in the
form of detailed summary of the project to be utelesn during the Sabbatical
Leave.

. The compensation for the staff member on sabbdgeak shall be one-half (1/2) of
the annual salary for one full year of leave (tvemsgsters) or % of the annual salary
for one semester of leave. Such payments shathdge in accordance with the
provisions of the Board for payment of salary ircadance with his years of
experience. The Staff member will be requiredutmish proof to the Superintendent
as to the status of his sabbatical leave projesh e Superintendent’s request.

. The Board shall fund four (4) sabbatical leavesygar provided it receives four (4)
meritorious applications. In the event the Boagateives less than four (4)
meritorious applications, the Board shall fund eroant equal to the number of such
applications.
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. As a condition to receiving final approval for Sahbal Leave, a staff member must
file with the Superintendent the provided contragteement which stipulates that he
will return to the Londonderry School District farperiod of one (1) year after the
expiration of said leave or repay the District thié amount received as salary during
the Sabbatical Leave. His position upon returnonthe School District shall be one
that best serves the School District as determimedhe Superintendent, provided
that he shall not be assigned outside the ares akltified qualifications.

. A term of Sabbatical Leave shall entitle an empéoye a normal salary schedule
increment at the beginning of the next fall.

. The regular sick leave policy shall apply to an Ewpe returning to the School
District. Accumulated sick leave still continues.

The person on Sabbatical Leave shall be eligibtetdacher fringe benefits then in
effect on the same basis as other teachers teadhiige Londonderry School
District.

. The Board will make an allowance for the cost afrses taken during the Sabbatical
Leave equal to the professional improvement in atamoce with the Provision of
Article 13.

Article 11 — Teacher Work Year

. The Superintendent shall draw up a school calettde#commend to the Board and
shall consult with the Association, other indivitkuand organizations within the
school system, and, if he sees fit, individuals arghnizations other than within the
school community.

. The recommended calendar shall provide for a teagbek year of one hundred and
eighty seven (187) days for the term of this agm@nto start no earlier than two (2)
weeks before Labor Day, and end no later than 30ngrovided that teachers new to
the school system may, during their first yearrdmpuired to participate in up to three
(3) additional workshop days at the discretion bé tSuperintendent. At the
elementary level during the first three (3) workshaays of the school year, at least
one entire day will be designated as uninterrupbedn preparation time for teachers.
If a particular building (teachers and principalskes to have two (2) morning half-
days for uninterrupted preparation instead of omwles day, it shall be mutually
agreed upon by both parties. The present practfieeleast one-third of the time for
room preparation at the middle school and high skckball be maintained. With
mutual agreement of the Superintendent, SchooldBaad LEA, the school day may
be lengthened by a maximum of two (2) hours to ensoeeting minimum State
standards resulting from school closures causeddigment weather or other natural
disaster.
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. The Board agrees that any change in the calendar it formal adoption by the
Board will be made only after the Association igegi as much advance notice as is
given School Board members that such a change m¢emmplated, and further
acknowledges that the Association has the righpddicipate in the discussion
leading to the Board’s decision.

Article 12 — Dues Deduction

. The Board agrees to deduct from the salaries ofeitgployees dues for the
Londonderry Education Association, the New Hampgskiducation Association, and
the National Education Association as said teaclmus/idually and voluntarily
authorize the Board to deduct, and to transmit mhenies promptly to such
Association or Associations. Proper forms shallfibEd in the Superintendent’s
Office by October 10th. Deductions shall be madeighteen (18) equal payments
starting with the first pay period of November. eTBoard agrees that the LEA will
have an opportunity to add new members to the dadaction list after the October
10th date but not to exceed 10% of the present raeship.

. All monies collected from Association dues will bansmitted to the Association
within a reasonable period of time after these m®iiave been deducted from the
members’ wages.

Article 13 — Professional Improvement

. The Board will subsidize the cost of educationalrees for teachers in accordance
with provisions of this Agreement.

. When a teacher qualifies in accordance with thischy, the Board will reimburse

said teacher up to a maximum of $1,500 for redisimafees, tuition, and the cost of
required textbooks and materials for workshops, faxemces, and college or
university courses or programs. This amount maynbeased to $2,250 for graduate
level (must be enrolled in a degreed Masters ort@at program or have already
received a Masters Degree) coursework that is aeleto the teacher’s current or
anticipated teaching/administrative assignment. drder to be eligible, the

coursework shall:

1. Be approved in advance by the Superintendent ocd@shand

2. Be completed satisfactorily with evidence preseirtieatcordance with Paragraph
C below.

. Teachers will be reimbursed for coursework in adaace with the following:

1. Londonderry School District shall reimburse teashier coursework up to one
hundred percent (100%) of the maximum rate seh fioriparagraph B above, for
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a grade of “C” or better, or a “Pass” in a paskAgstem, and there shall be no
reimbursement for a grade below a “C” or for a gratl“Fail”.

2. Notwithstanding, a teacher may request that tleegive fifty percent (50%) of
the cost of the tuition, in advance, with the ramrag fifty percent (50%) paid
upon completion. Under circumstances where it da@ukate a financial hardship
for the teacher to provide fifty percent (50%) ok ttuition in advance, the
Superintendent shall have the authority to provadeance funding up to one
hundred percent (100%) if the Superintendent detando so is in the best
interests of the School District. The Superinteridedetermination as to whether
or not to provide 100% advance funding shall notghevable. If the teacher
receives less than a “C” grade or a “Fail” gradeagrass/fail grading system, the
teacher shall be responsible to reimburse the iBtigor any amounts advanced.
The Teacher, in accepting advance payments, am#sorthe District to
automatically deduct from their remaining paycheekthin the current fiscal
year, in equal amounts, the money so advanceck iiplicable grade(s) are not
received. The advance payment request shall be theske (3) weeks prior to the
date tuition is due.

3. 10% of the value of the activity will be reimbursket expenses. (Not to exceed
the maximum in any given year.)

D. All college or university courses approved in adarby the Superintendent and
completed satisfactorily as specified above, whetiegmbursed or not, shall be
applicable to placement of the teacher on the galaredule.

E. Teachers shall be entitled to temporary non-accativel leaves of absence with full
pay each school year for the purpose of visitingeosschools or attending meetings
or conferences of an educational nature, when &pgrby the Superintendent.

F. Teachers may receive up to three (3) credits tosvandadvanced placement on the salary
schedule upon completion of each three-year parfataff development required by the
District and approved by the Superintendent. Wheteacher uses college credits
towards staff development, the teacher will noenee the three credits outlined above.
Accordingly, only three (3) credits obtained thrbugtaff development (professional
improvement) may be applied, per column, for saldyancement. That is, only three
(3) of the fifteen (15) credits required may be idEat from staff development
(professional improvement)All credits will be applied at the beginning of thentract
year following the completion of the staff develogm

G. Teachers participating in District workshops beydimel contractual year will receive
pay according to the following schedule:

1. Training days: $100 per day

2. Curriculum work, program development/evaluation, projects, approved/
directed through administration, $150 per day.
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The rate of pay will be posted with each seminarksioop notice.
Article 14 — Insurance Protection
NOW THEREFORE, the parties agree as follows:

A. Health Insurance. During the period of thisesgment, the Board shall provide
health insurance for its employees in accordandte the following provisions:

1. Employees will be able to select School Garenutually accepted carriexs the
provider of their insurance coverage.

2. The School District will contribute toward thest of health insurance selected by
the eligible employees according to the followinedule, based on the cost of a
Point of Service Open Access Plan as follows:

a. 80% for Single, 2-Person, and Family plans.

3. Employees who elect not to be covered by any héadtlrance for the period of
any fiscal year of this agreement and are empldyeitie District by October 1 of
said school year (pro-rated for teachers employied @ctober 1)shall receive a
lump-sum payment of $500 payable in the last paiogef the year in question.
Married employees receiving increased Board comiiob to health insurance are
ineligible to receive this $500 lump sum paymefthose employees currently
receiving the lump sum payment are grandfathereoughout the term of this
agreement.

4. That during the term of this collective bargainiagreement the School Board
agrees that it will not change its insurance caffriem the proposed SchoolCare
Plans currently offered except upon the occurrei@ny of the following:

a. The company shall discontinue the offering of spilams

b. The company shall substantially alter the benéfid$ are provided to
participants in the plans.

c. The costs of said plans shall increase by more 2bgrercent above
the average increase for other plans offered tdeyaps within the
District.

5. The School Board agrees to provide a full time Lamderry Teacher who is married
to another full time Londonderry School District gloyee who is eligible for health
insurance, 100% health insurance coverage in hisieor position at his or her
appropriate level. All other persons shall be goed by the regular insurance
coverage. The benefit provided herein shall oolgtinue to be available as long as
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said couple are both employed by the District dgifne employees/teachers and are
married to each other.

MEMORANDUM OF UNDERSTANDING

SUBJECT: LEA bargaining unit members who residesiolat the SchoolCare network
region, because they are electing point of semvpEn access plan and
because they reside outside the state.

The Londonderry School District will pay the annuwdductible and out-of-pocket

expenses of out-of-network bargaining unit membamsyided that the annual deductible
rate does not increase by a greater percentagethizaescalation percentage of the
SchoolCare Point of Service Open Access premium.

A list of the teachers enrolled in SchoolCare adentified as residing outside the
SchoolCare network region will be provided to tHeALby October 18 of each school
year.

6. Life insurance shall be made available for those whsire it and qualify for it
with premiums paid by the Board. Coverage shallirb¢he amount equal to
Bachelor's Step 1. The School Board reservesitiieg to select the insurance
carrier of its choice.

7. Open enrollment will be held from May'+31" of each year. The effective date
for any changes will be July'l

8. The Board shall pay one hundred percent (100%hetost of flu shots for each
teacher who requests flu shots (subject to avéihalmf the flu vaccine). The
Board shall arrange for the shots to be adminidtarel may make direct payment
to the physician engaged by the Board.

9. All group insurance may be continued at the teashekpense during his
extended leave of absence. Collection of premisinadl be on a current basis or
group insurance may be terminated.

10.The District shall pay one hundred percent (100¢4he individual premium or
seventy five percent (75%) of the two-person orifapremium for Delta Dental
Plan XII, coverage A 100%, coverage B 80%, cover&es0% with no
deductible, at $2,000 contract year maximum pesqyer

11. Any teacher working part-time shall have insurabegefits pro-rated.
12.The School District will provide the teacher reimdement of up to $100 per year
for his or her eyeglasses or contact lenses. Patymi# be made to the teacher

after crediting any payment by his/her health insae carrier.
13.Long Term Disability:
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The School Board shall provide, at no expense ® dmployee long-term
disability insurance covering non-work related deat and illness to commence
on the 188 day of such illness or injury at sixty-six and ttvords percent (66
2/13%) of the employee’s basic salary without dedmst Full coverage is
provided until age 65 and then is reduced annwallg revised schedule until age
70 at which time coverage ceases. The Distri@rues the right to require at any
time during the disability period, an individual dweal examination by a
physician of the District's choice. Such resultsals be forwarded to the
insurance carrier for review.

Article 15 — Salaries

A. The salary scale of all professional employees @m/éy this agreement is set
forth in Appendix A and Appendix B, attached heratal made a part thereof.
Teachers moving from the Bachelor Scale (“B” Scala) Step 8 shall, upon
obtaining the necessary credits, move to the Backgblus 15 scale, at the start
of the following school year, on Step 9, regardleéshe cumulative years of
service. Similarly, teachers moving from the S®epf the Bachelor’s plus 15
scale to the Bachelor’s plus 30 scale shall, ugamining the necessary credits,
move to Step 10 at the beginning of the followichaol year, regardless of the
cumulative years of service”.

B. Teachers who have completed at least one hundB&) §chool days of service
within the District during the school year and whgeerformance is satisfactory
as determined by the Superintendent of Schoolsldhmiadvanced one step on
the appropriate salary schedule the following year.

C. All teachers hired to the District under this Agremnt shall be placed on the
salary schedule according to their years of expeaanapped to the appropriate
step under the salary compacting guide.

D. Each employee shall have the option of choosingyment plan of twenty-two
(22) equal bi-weekly payments or twenty-six (26ua&qbi-weekly payments
commencing the first pay period in September, withremaining compensation
paid on the last teacher work day provided thatesponsibilities of the teacher
to the School District have been fulfilled.

Salary track changes will be made effective twicegear, the beginning of the
teacher’s school year, and Februafy Teachers will request a change and submit
verification at least ten (10) calendfays prior to the effective date of the change.

E. Pay for special assignments referred to in Art&fewill be made in halves; one
half with the first regular bi-weekly payment folMng the midpoint of the
contracted activity, and one half with the firsguéar bi-weekly payment
following the end of the contracted activity.
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. When a substitute is unable to be found for anrattisacher and another teacher
is assigned to cover a class during his unschediney that teacher will be paid
$20 per normal class period.

. When it is necessary to schedule classes outsitte aégular school day,
teachers who volunteer will be compensated at amaim rate of $45 per normal
class period. When applicable, prep periods oetsfdegular school day will
also be compensated at a minimum rate of $38 penalalass period.

. Any Teacher who holds a PHD or ED.D will receive additional $2,000 per
year.

Teachers will receive their individual contract Aygril 1% and the signed contract
must be returned by May 1st or it will be deemea@signation. If a teacher has
returned a signed contract by the aforementioned (day 1st) and elects to
resign their position no later than the close dfibess on June’the resignation
will be accepted without penalty. The School Bistmay accept a teacher’'s
resignation after June 1st, if the School Boareines a 45-day advanced notice
of intent to accept a non-teaching position andmacement has been secured or
if reasons stated are family health or relocation.

. All employees are strongly encouraged to have thedary/wages paid by means
of direct (electronic) deposit. For those emplsye@eho do not elect direct

deposit, their pay check shall be mailed. All eoypkes electing direct deposit
shall provide the District with the appropriate kaauting information as soon as
practicable and, in any event, no later than twekseprior the first applicable

pay period of the school year.

. Teachers who have been on the top step of theysscale in the prior school year
(and who have not made a track change thereattat) eceive the amount of
salary they received in the prior school year @u€ost of Living increase of
3.0% in 2009/2010, 3.25% in 2010/2011, and 3.5%0h1/2012. These Cost of
Living increases shall be considered separate thenDistrict’s pay plan. For the
purposes of this provision, the phrase “teachers dwve been at the top step of
the salary scale in the prior school year” shatlude those teachers who have
previously received cost of living increases oreothalary adjustments such that
their salary exceeds the actual amount of thetpia their relevant track.

. The LEA and the School Board agree to jointlytiggpate in a committee to
review and make recommendations to both partiesmmection with the viability

and success of the Cost of Living adjustments pexvifor in Paragraph K above.
The Committee shall begin to meet no later thanl&2011.
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Article 16 — Time Requirements

. The Association agrees that a teacher’'s day isaoessarily coterminous with that
of a pupil; further, that the Board has the righestablish the time of the pupils’ and
teachers’ day.

. Teachers must be present in the school buildindogpeing school related activities,
fifteen (15) minutes prior to the opening of schant fifteen (15) minutes after the
end of the last period. However, the teacher dcdag may be extended by the
principal for the following:

1. Individual instruction or counseling of students;

2. Parent conferences and school open houses, whighbman the afternoon or
evening;

3. Professional staff meetings and conferences whbaadministrators;
4. Assigned duties such as bus duty and detention;
5. These duties will be assigned in a fair and eqletatanner.

. The length of time the teacher is to remain on nmgrror afternoon duty is to be
determined by a directive issued by the buildinggpal.

. Any exception to (B) above must be approved byhthi&ding principal. It should be
for special occasions only, and not on a regulaisba Such exceptions shall not
become precedents or be used as a basis for detegrfuture exceptions.

. As a part of their professional responsibility, dears shall attend department and
other professional staff meetings scheduled to ideovmeaningful professional
growth or to clarify school business in general.

The School Board agrees that such meetings sheustheduled in advance as often
as possible; that meetings without prior noticealrirden, and therefore that, except
in case of emergency, a teacher should not bersghjto attend, more than five (5)
times in a school year, any after school meetimgviach notice was not give at least
forty-eight (48) hours in advance.

The School Board agrees to negotiate with the LEAe ojear before the
accreditation/re-accreditation process commencgsrdeng compensation of the
school staff who will be involved in the accredibat process.

. Chaperoning of school activities by teachers dfterregular school day, as defined
above, shall be on a voluntary basis, and sulxyeittet following:
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1. There shall be a minimum of two (2) chaperonesgotivity. The number of
chaperones appropriate to each activity shall berakened by the administration.

2. The teacher shall be compensated at the rate oftyviiee dollars ($25.00) for
each activity during that school year for which yaunteers, is selected, and
serves as a chaperone.

3. Chaperoning shall be in accordance with coopergtoeveloped job description.

4. The provisions of this paragraph shall not applgadaches of athletic teams and
supervisors of intramurals, nor to supervisors lmaperones of educational field
trips.

G. Teachers chaperoning students while attending amnaht curriculum-based trip
shall be compensated at the rate of one-half (@¢2)diem for each overnight, in
addition to their regular salary. Such curriculbased overnight trips will be clearly
defined and approved by the Superintendent anddb®ward. Co-curricular trips
are not considered curriculum-based trips.

H. If the length of the school day is increased froraspnt levels, the salaries of the
teaching staff will be increased by the same pérasithe percent increase in minutes
over the present day.

Article 17 — Teaching Hours and Teaching Load

The Board will use every reasonable effort so thigkdle and senior high school teachers
will not be required to teach more than two (2)jeabareas nor make more than three
(3) teaching preparations within said subject ae¢asy one time.

1. Newly employed, inexperienced teachers shall bdgmed the lowest
practical class size at their teaching levels dradl e assigned not more than
three preparations per subject per semester ergeiptilividualized programs
such as independent studies, learning disabilitiesrning resources and
reading.

2. Teachers wishing to leave the building during theischeduled time will, if
required, sign out in the office indicating destioa and time of teacher’s
next assignment and sign in upon returning. Tis failure to return on time
for the next assignment may result in a warningeprimand and loss of leave
for a period not to exceed twenty school days. WVheis necessary to
suspend leaves, notice of the scope, durationreasbn(s) for the suspension
will be provided at a normal sign out/sign in laoat and/or individual
teachers may be directed to an administrator.
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3. The Association agrees that contemporary profeabi@alities of elementary
and secondary education differ in terms of prepamaime, supervision and
scheduling configurations.

A. The Board commits itself to the following goalglaagrees to budget for professional
staff so that at the secondary level:

A teaching load should consist of no more than {&eteaching periods except by
mutual consent of an individual teacher and the iadtnation, plus supervisory
responsibilities;

By mutual consent a teacher can teach a sixth tlde=u of a full supervision period
equivalent to a teaching period,;

Preparation time should be scheduled for each &gach
Total supervisory responsibilities for the staffeawhole can be held at present levels,
and assigned as equitably as practical.

B. The Board shall provide 240 minutes prep time peekvfor professional staff at the
elementary level.

C. A uninterrupted daily lunch of at least 20 minuteél be scheduled for all teachers.
Article 18 — Rights of the Parties

A. The Board, subject to the language of this Agregmeaserves to itself full
jurisdiction and authority over matters of policywda retains the right in
accordance with applicable laws and regulationsdi@ct and manage all
activities of the School District, including but tnlimited to the right: (a) to
direct employees of the School District; (b) toehipromote, transfer, assign and
retain employees in positions within the Schooltiss and suspend, demote,
discharge or take other disciplinary action aga@msployees for just cause; (c) to
relieve employees from duties because of lack akyar for any other legitimate
reasons; (d) to maintain the efficiency of the Bistoperations entrusted to them,;
(e) to determine the means, methods, and persbygnehich such operations are
to be conducted; (f) to take whatever actions mighnhecessary to carry out the
mission of the School District in situations of egency; and (g) to judge the
relative qualifications of candidates for all pasits and assignments.

The parties understand that the Board may not lawtlelegate the power or
authority which, by law, is vested in it, nor mayetSuperintendent lawfully
delegate the power or authority which, by law, isted in him, and this
Agreement shall not be construed so as to corstawtelegation of the power or
authority of either.
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B. Neither the Board nor the Association will engagedprisals of any kind against

E.

1.

any teacher by reason of his membership or lackmeimbership in the
Association or participation in or refusal to pagate in its lawful activities.

. The Board will, upon request, make known to theoksgion when and where

information is available, such information as theaRl is required to release to
the general public.

Notice of Vacancies

1. Within ten (10) school days of vacancies becomingilable, notices of
vacancies will be posted on an official bulletinabd in each teacher's room
of each school and sent to the Association.

2. Such notices shall contain date of posting, a d&san of the position
(whether elementary or secondary) name and locafisohool, requirements
of the position, the day when applications areadpgnd the name of the
person to whom the application is to be returnedf shall be posted for five
working five (5) days.

3. Teachers who desire a change in grade and/or sugsggnment or who
desire to transfer to another building may file dtten statement of such
desire with the Superintendent within ten (10) daft®r receipt of valid
signed new individual contract. Such statemenlil si@dude the grade and/or
subject to which the teacher desires to be assignédhe school or schools to
which he desires to be transferred, in order ofigpemce.

4. When a vacancy occurs as a result of a teacheg oeroluntarily transferred,
leaving, or the creation of a new position, thetius shall “professionally”
review transfer requests from members of the Assioci provided under
paragraph D 3 above, before acting on applicantsn froutside the
Association. If a member of the Association idb&interviewed, they will be
interviewed at the same time as other applicants.

Involuntary Transfer

Whenever a teacher is to be involuntarily transigrhe will be notified of the
intended action by his immediate superior as segoracticable. The notice shall
be in person, if reasonably possible, shall incltidereason for the transfer, and
shall be confirmed in writing.

Such transfers shall be affected only after thehteahas (1) been informed of all

existing vacancies in the District within his afacompetence and certification;
and (2) has had the opportunity to express a meberregarding assignment.
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3. The best interests of the School District as wslkle teacher’s preference and
area of certification and competence shall form ltlasis for final decision on
transfer. Prior to the transfer decision beinglengented, every reasonable effort
shall be made to arrange for the teacher to Visitiew assignment.

4. A teacher may resign by giving notice to the Superident within fifteen (15)
days of receipt of notice of the involuntary traarsf

F. The Executive Committee of the Association will Bahe right to place notices,
circulars, and other materials in teachers’ maifi®ox

G. No teacher shall be disciplined unless for justeau

H. Temporary leaves of absence with pay will be gdni® up to seven (7)
representatives of the Association for the purpa$eattending the New
Hampshire Education Association Delegate Assemi§o more than two (2)
shall be from any school, except the high schaomfwhich up to three (3) may
be included. The Superintendent will be notifiedless than ten (10) days prior
to the commencement of such leave.

I. Unless there are computational errors, grades aadations given a student by a
teacher shall be final and not subject to altemat@rbitrarily or without
consultation with the teacher. In the case of saicdonsultation, the teacher if
requested will provide to the Administration thetadan which the grade or
evaluation was based. If an administrative chasgmade, the grade will be
recorded as the administrator’s grade rather tharneacher’s.

Article 19 — Reduction in Force
. Implementation of a reduction in force will referd decrease of staff level including
a decrease from full time to part time employmemhether due to enrollment

decline, budgetary limitation, or program change.

. The effected classification will refer to thosedleers assigned in the subject area(s)
and in the grade levels designated to be reduegdrdless of certification.

Grade levels will be in eight ranges: P-primarmmntermediate, J-junior high, H-
senior high, E-elementary (P&Il), M-middle (I&J), secondary (J&H) and A-all
grades.

Subject areas, and the grade level ranges intohwthiey may be separated, are as
follows:
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Alternatives A L.D. E.M,S
Art E.M,S Library A
Biology A Math J,H
Business H Media E.M,S
Chemistry H Music E,M,S
Computer A Nurse A
Diagnostician A O.T. A
Earth Science S Phys. Ed. EM,S
Elementary P, Physics H
English J,H Reading E.M,S
French J,H Resource E,M,S
General Science A Soc. Studies J,H
German J,H Spanish J,H
Guidance EM,S Speech Th EM,S
Home Economics J,H Spec Curr E.M,S
Ind Arts J,H Voc Ed J,H
Latin J,H Work Exper J,H

. The district will exert reasonable efforts to mime the impact of the reduction in
force by such means as letting terminated positbbrse through attrition, etc.

. Within an effected classification, selection offtta be effected will be based on the
needs of the District for effective placement @ifsby school and/or program, and on
the teachers’ relative qualifications--includingagations, education, experience and
state certification: PROVIDED that no “tenure” ¢bar will be released through
reduction in force from an effected classificatiotnile a probationary teacher is
retained in the same classification. Annually,hivitthe ten (10) school days after a
written request is made by the Association aftgst&aber 3%, the Superintendent
will provide the Association with a list of “tentireeachers of the district.

. Teachers whose positions are to be effected bywcten will be notified at least 30
days prior to their release date, and will be gittem reason(s) for the reduction and
for the selection of their positions.

. The parties agree that the Association will have tlght to be notified when
reduction in force is contemplated and have to nmakemmendations, and that the
ultimate judgment of reduction implementation, aske date, relative qualifications,
district needs, and effected classification wisitrevith the School Board.

. Recall rights - during the recall period, any teacheleased through RIF will be
offered the opportunity to be re-employed in thasslfication from which he was
released before any new teacher is employed inclaasification. Once a teacher
declines such an opportunity, his recall rightdidbeaminate.
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A certified letter to a teacher’s last known addresill be deemed sufficient
opportunity, and after failure to reply within tw@) weeks the teacher will be
considered to have declined.

. Recall period — a teacher released in RIF will hegéat to recall for a period to
extend initially from the release date (the teashiast day of employment) through
the end of the following school year, and, if teadher notifies the Superintendent in
writing between the®lof January and the'bf March next following the release date
that the teacher desires extension, the period sbatinue through the end of the
second school year after the release date.

Nothing in this article will diminish the Distrit’ authority to assign, reassign,
transfer or non-renew employees.

Article 20 — Special Assignments

. Auxiliary Teaching Assignments

The Board may, from time to time, establish or éliae extracurricular and/or co-

curricular activities, which will be offered preéattially to teachers in the regular day
school program, who, if they apply, will be offergderviews prior to consideration

of outside applicants. Both recommendations arubiapments shall be based on
consideration of the applicants for the positidre length of service of the applicants
in the regular day school program, and the neediseoSchool District. Any teacher

who has held an auxiliary instructional assignmemd who applies for renewal of

that assignment and who is not chosen will be givewriting the reason(s) for the

selection of another applicant. Contracts for laost year or part of a school year,
will be established by the Board and used, and beagnodified by mutual consent.

Wherever practical, contracts will be offered amdiages of non-renewal given at the
same time as teaching contracts and notices. dd¢eptance of any activity contract
by a teacher shall be voluntary, with the exceptibassigned detention. A written

evaluation will be provided to the teacher withauff weeks of the conclusion of the
contracted activity.

. Compensation for extra- or co-curricular activitfi@scluding coaching, shall be in
accordance with the schedule in Appendix B, witle #xception of assigned
detention provided for elsewhere in this agreemant] with the exception of
Community Education and Driver Education, whichlwibt be covered by this
agreement.

. Student Teachers

1. Classroom teachers to whom student teachers agnedsshall be fully certified
teachers with sufficient experience as defined hg sending college or
university, and shall be known as cooperating teech The number and
placement of student teachers shall be determigetidoprincipal; however, the
acceptance of a student teacher shall be at thenoptt the classroom teacher. A
teacher in a secondary department of over ten ¢éeachill not be assigned a
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student teacher for consecutive years, unless Imer é¢acher in that department
chooses to do so, or unless specifically requebtedhe sending college or
university.

2. Cooperating teachers shall work directly with tlodlege or university program
coordinator and administrator to ensure that thedseof both the school pupils
and the student teacher are met.

3. The principal shall inform the cooperating teacbieany compensation received
by the District from the college or university plag student teachers. The full
amount shall be paid to the cooperating teacher.

D. Mileage Allowance

Teachers whose use of their own automobiles igppooaed, including teachers who
are assigned to more than one (1) school per dilybevreimbursed at the amount
allowed by IRS for such required use. The distaheewveen schools shall be
computed by the Superintendent. The Board shallige automobile liability and
collision insurance protection for teachers whegirtpersonal automobiles are used
to carry students on field trips. Reimbursemeiadldie made monthly on receipt by
the business office of an expense voucher subnbigatie teacher.

E. Detention Supervision
1. A “detention hall” for disciplinary purposes may bstablished by the principal
when in his judgment such is necessary. Supervisib detention shall be
provided by seeking volunteers from the school=ifey who shall, if assigned,
be compensated at the rate of ten dollars ($1(p@®)clock hour. Detention
supervision shall be split among two or more ajapiis.

2. The District shall make the final determination amg@pplicants for the detention
hall assignments. |If, in the opinion of the prpali there are fewer than two
qualified volunteers, the District shall assignctesxs to this duty provided that no
teacher shall be assigned to conduct the deteh@dinmore than fifty percent
(50%) of the time.

F. Support Staff
The Board and the Association recognize that supgtaff may, if properly utilized,
benefit the educational program. Both parties algoee that support staff is not
necessarily trained for the professional functigesformed by the teacher. It is
agreed that the activities of support staff will && approved by the principal, but
limited to the following areas:

1. Playground and lunchroom supervision;

2. Study hall supervision;

3. Clerical tasks such as typing, running off copresrf masters, filing, recording
grades, and keeping attendance records;

4. Correcting papers as directed by the teacher;
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Tutoring and drilling as directed by the teacher;

Taking attendance;

Setting up and repairing equipment

Taking inventory;

. Checking in orders;

0. Other non-teaching duties as assigned by the teacdideapproved by the
principal.

RO ~NOO

Evaluation of Support Staff:

As per Support Staff contract, all support staffsthe evaluated by April 30th of the
school year. Teachers are responsible for progiderbal input in the evaluation of
their Support Staff. Blank evaluation form(s) via# provided to the teacher at the
beginning of the school year so the teacher caewewhat to observe of their
support staff during the school year.

Article 21 — Professional Qualifications and Assigments

A. 1. Each presently employed teacher who is rehinadl be given written notice of
his tentative teaching assignment for the followscool year no later than one week
before the last day of student attendance, andsofdom assignment no later than
one week before the first day of student attendatdividual contracts shall include
the following levels of assignment. elementarycoselary, and special areas.
Secondary contracts shall also include subjecsarea

In a year when the physical plant is changed, thesehers affected will be informed
of their academic assignment as above, and willifbermed of their facility
assignments as soon as possible.

2. In the event that changes in such assignmeatsiade, the teacher affected shall
be notified promptly and will have the right to anéerence with the administrator in
charge of scheduling.

B. With the exception of assigned detention, any assent for which a teacher is
compensated in addition to the normal teaching didieeor original agreement of
employment shall be voluntary. The rejection of anch voluntary assignment shall
not be a bar to continued employment.

Article 22 — Student Discipline and Teacher Proteabn

The Board and Association mutually affirm that tigective of all disciplinary action is
to foster the development of self-discipline on gaet of the student. While, to further
this end, every student must be given full oppatyuto acquire a positive personal
discipline through instruction, example, counseliagd experience, it is recognized that
students sometimes cannot, or will not, adjustrthehavior to that which is consistent
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with the safety and well being of other studentd taculty. The Board and Association
therefore establish the following guidelines foe firotection of persons and property.

A. A teacher may temporarily exclude a pupil from slagen the grossness of
an offense or the persistence and disruptive efféchisbehavior make the
continued presence of the student in the classreduationally damaging to
other class members. In such cases, the teachduannish the administrator,
as promptly as his teaching obligations will allofu]l particulars of the
incident in writing. The pupil shall not return tihe class until after
consultation by the administrator with the studant], if appropriate with the
teacher and/or parent. At such time, a coursetdradesigned to correct the
unacceptable behavior pattern will be establishedrbadministrator.

B. When a teacher reports to the administration thattysical attack or serious
threat has been committed against the teachemnstthiool jurisdiction which
constitutes criminal assault, the administratiomlisipromptly inform the
School Board and law enforcement authorities in glaance with School
District policy.

C. While corporal punishment (defined in Board Polil&yA) is not permitted, a
teacher may, when the necessity arises, use such &s is necessary to
restrain a student from mounting an attack or ¢tifig physical abuse and
injury on the teacher or other person(s). Thedarsed shall be such as to be
clearly restraint, and not punishment, and shallhgeminimum necessary to
protect the intended, or innocent, victims fromrhar

D. Time lost by a teacher in connection with an inotdeovered by this Article
shall not be charged against the teacher, nor #teateacher suffer any loss in
compensation or other benefits because of anylssthime.

Article 23 — Retirement

A. Teachers retiring from the Londonderry School Destwvith fifteen (15) years
of service with the Londonderry School District alpeing at least age fifty
five (55) or with twenty five (25) years of service with the ldonderry
School District and being at least age fifty (50)hmw that calendar year, shall
receive a retirement payment equal to 50% of thairent perdiem for up to
110 days of unused sick leave. This payment vélinade after receipt of
their approved retirement from the State of New Hsinre Retirement
System. Retiring teachers shall be eligible tdipi@ate in all health, dental,
and life insurance programs at appropriate eligybievels (individual, 2-
person, family, etc.) at their expense, provideat they meet the conditions
mentioned earlier in this paragraph.

B. Teachers will be able to accumulate each unusesbpar day for the sole
purpose of the buying back of these days uponera@int as outlined in
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Article 7 E. at a payment equal to 50% of their gmm in the year of their
retirement.

. Notwithstanding any provision of this Agreementdan accordance with

RSA 100-A:16, lll-a, the District's responsibilifpr the redemption of sick
leave paid at the time of retirement in any yealldbe limited to an amount
such that all wages and the redemption of sick degaverage final

compensation) shall not exceed 1.25 times the smsey of the employee. In
the case of employees that have accumulated wagkesiek leave time that
would increase the average final compensation oegx of 1.25 times base
salary, it is the responsibility of such employegyive adequate prior notice
of retirement so that the District may redeem thesed leave time in the
year(s) prior to actual retirement. Notice shaltlide a letter of intent to
retire, including an effective date of retiremeiithe District shall assist
employees in ascertaining whether or not their cgrdied average final
compensation in any year will exceed 1.25 timeg theesse salary.

For employees who have received redemption paysjefu( sick leave in
any year proceeding retirement, their maximum keke accumulations shall
be reduced in proportion to the sick leave timeeesded by the District. |If
adequate notice is provided and the average forapensation exceeds 125%
of the base salary, the District shall have soéerétion as to how much sick
leave time will be redeemed in any year prior toreenent (so long as no
unused sick leave time is forfeited by the emplypyedn the case of
extenuating circumstances (and under circumstawbese the initial notice
of retirement was given in good faith), an employeay extend the date of
retirement in one-year increments.

It is the intent of this Article to maximize the ployee’s retirement benefit
while preventing the District from being accessédmking charge” pursuant
to RSA 100-A:16, lll-a, (b). Thus, and in the evémat there is a failure to
give adequate notice of retirement so that therbistannot balance the
redemption of sick leave time so as to avoid thkisg charge, the District
may redeem the sick leave after the date of actiément in a manner that
does not trigger such a “spiking charge.” Thisvsion shall become null
and void in the event that the Legislature amen&A R00-A:16, lll-a,
thereby eliminating the “spiking charge.”

The term “spiking charge” as referred to hereithit charge imposed upon
the District to make a one time payment to the NRetirement System
pursuant to RSA 100-A:16, lll-a, (b), resultingrtdhe payment of wages or
other benefits that raise the employee’s averagal tompensation above
1.25 times their base salary.
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Article 24 — Miscellaneous

A. If any provisions of the Agreement or any applicatiof the Agreement to any
employee or group of employees shall be found eoptio law, then such provision
or application shall not be deemed valid and stibgi®xcept to the extent permitted
by law, but all other provisions or applicationstims Agreement will continue in full
force and effect.

B. Neither the Association nor any teacher shall dytine term of this Agreement
engage in or condone any strike, slow-down, woopage, or any other concerted
refusal to perform any assignment on the part of amployee(s) represented
hereunder, nor shall the Board sponsor any lockout.

C. Cost of reproducing copies of this Agreement inkbeioform shall be shared equally
by the parties, using a publisher chosen mutuallize specifications will include a
completion date allowing the copies to be distloubn or before the first work day
of the school year.

D. It is understood that both parties have had an ppity to make proposals on all
negotiable issues during negotiations and that whigen Agreement reached as a
result represents the total of all understandirggsvéen the parties, for the contract
term; unless the parties mutually agree to modig/Agreement, by an instrument in
writing, duly executed by both parties.

Article 25 — Duration of Agreement
This agreement shall be effective as of July 1,92@Mhd shall continue until June 30,
2012, or until a successor agreement has beenryaomgotiated. Any implementation

of this agreement or the continuation thereof ibjestt to sufficient funds being
appropriated to cover the costs of such implemiemtat
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36,145
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40,338
41,981
43,807
46,358
47,270
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36,787
37,860
38,675
39,779
41,328
43,162
44,920
46,873
49,239

Year 1 Teacher Salary FY2010

Appendix A
FY2009-2010, FY2010-2011, FY2011-2012 Salary Schiedu

B+15 B+30 M
35,744 36,498 37,105
36,842 38,005 38,372
37,815 39,298 39,640
38,799 40,635 40,912
40,410 42,017 42,244
42,136 43,506 43,884
44,383 45,841 46,239
46,754 48,304 48,724
48,591 50,782 51,346
50,292 53,391 54,112

56,269 57,029
59,599 60,391
64,071 64,869

Year 2 Teacher Salary FY2011

B+15 B+30 M
37,151 37,369 37,965
38,246 39,237 39,484
39,421 41,199 41,458
40,462 43,259 43,324
41,515 44,989 45,274
43,239 46,789 47,085
45,086 48,544 48,733
47,490 50,486 50,682
50,027 52,505 52,709
51,992 54,736 54,817

57,062 57,010
59,487 60,146
64,071 64,869

M+15  M+30
37,891 38,623
39,179 39,938
40,514 41,299
41,895 42,744
43,132 44,204
44,676 45,717
47,074 47,769
49,372 50,149
52,029 52,848
54,833 55,697
57,790 58,702
61,344 62,748
65,848 67,139

M+15 M+30
38,561 39,277
40,489 40,848
42,513 42,890
44,214 44,606
45,983 46,836
47,707 49,061
49,377 50,901
51,352 53,192
53,406 55,320
55,542 57,533
58180 59,834
61,671 62,527
65,848 67,139
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Year 3 Teacher Salary FY2012

Step B B+15 B+30 M M+15 M+30
1 - - - - - -
2 36,866 37,603 37,369 37,965 38,561 39,277
3 38,414 39,183 39,060 39,554 40,147 40,938
4 40,028 40,828 40,857 41,374 41,995 42,822
5 41,709 42,543 42,736 43,277 43,926 44,792
6 43,461 44,330 44,702 45,268 45,947 46,852
7 45,286 46,192 46,758 47,350 48,060 49,007
8 47,188 48,132 48,909 49,528 50,271 51,261
9 49,170 50,153 51,158 51,806 52,583 53,619
10 51,235 52,260 53,512 54,189 55,002 56,086
11 54,455 55,973 56,682 57,532 58,666
12 58,548 59,289 60,178 61,364
13 61241 62,016 62,946 64,187
14 64,071 64,869 65,848 67,139

The highest step in the B+30, M, M+15 & M+30 rem#ia same through the 3 years of
this contract. The off step — cost of living adjoent for B+30, M, M+15 & M+30 will
be 3% FY2010, 3.25% FY 2011 & 3.5% FY2012

Appendix B

Co-curricular stipends set forth in Appendix B wiiceive a minimum of a 5.0% cost of
living adjustment in each year of the contract.ofnenittee shall be established to review
the stipends, prior to completion of the budgettfe 2010/2011 school year, and shall
recommend any equitable adjustments, if any. ThaBittee shall be comprised of three
LEA representative and three administration reprizgves. All members shall act in
good faith and agreement on any such adjustmeats rabt be unreasonably withheld.
Notwithstanding, the Londonderry School Board napgirove any resultant increases.

FY10 Stipend amount
LHS COACHING POSITIONS
SPORT LEVEL STIPEND SPORT LEVEL STIPEND

Baseball Varsity $3,445 Indoor Track Varsity (F) $3,830
Baseball Varsity Assist. * $1,500 Indoor Track siss. (F) $2,596
Baseball J.V. $2,451 Lacrosse Varsity (M) $8,38
Baseball Frosh. $1,843 Lacrosse Assist (M) 182,
Basketball Varsity (M) $3,919 Lacrosse J.V. (M) $2,282
Basketball J.V. (M) $2,686 Lacrosse Frosh. (M) $1,960
Basketball Frosh. (M) $2,259 Lacrosse Vardgy ( $3,386
Basketball Varsity (F) $3,919 Lacrosse JV. (F) $2,282
Basketball J.V. (F) $2,686 Outdoor Track Vargkl) $4,170
Basketball Frosh (F) $2,259 Outdoor Track Asgid) $2,859
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Cheerleading
Cheerleading
Cheerleading
Cheerleading
Cross Country
Cross Country
Cross Country
Cross Country
Equipment Mgr
Faculty Mgr
Field Hockey
Field Hockey
Football
Football
Football
Football
Football
Football

Golf

Golf Assist
Gymnastics
Gymnastics
Ice Hockey

Ice Hockey Assist

Indoor Track
Indoor Track
Indoor Track

* Qutside Funding

Varsity Fall
J.V. Fall
Varsity Winter
J.V. Winter
Varsity (M)
Assist. (M)
Varsity (F)
Assist. (F)

Fall & Winter
Varsity

J.V.

Varsity
Assistant (2)
J.V.
Sophomore*
Frosh.

Frosh. Assist.*

Varsity

Varsity
Varsity (F)
Assist. (F)
Varsity (Co-ed)
Varsity
Varsity (M)
Assist. (M)
Assist (M)

LHS CO-CURRICULAR POSTIONS

POSITION
ART CLUB

BIO CONNECT

CLASS ADVISOR GR 12
CLASS ADVISOR GR 11
CLASS ADVISOR GR 10
CLASS ADVISOR GR 9

COLOR GUARD

DANCE CLUB
DECCA

DRAMA CLUB HEAD
DRAMA CLUB ASSIST.
DRAMA CLUB ASSIST
FESTIVAL OF YOUTH

FIRST PROGRAM

FBLA

FUTURE EDUCATOR'S CLUB

$3,175
$2,133
$3,921
$2,686
$3,325
$2,283
$3,325
$2,283
$1,778
$2,173
$3,087
$2,139
$7,227
$3,853
$3,853
$1,434
$3,763
$1,434
$2,926
$1,757
$3,620
$2,387
$3,919
$2,306
$3,830
$2,596
$1,608

STIPEND

$ 948
$ 948
$5,019
$2,846
$ 948
$ 948
$ 948
$1,008
$ 948
$5,053
$1,263
$1,181
$ 948
$3,397
$ 948
$2,016

MIDDLE SCHOOL COACHING POSITIONS

SPORT

LEVEL

CROSS COUNTRY HEAD (F)
CROSS COUNTRY ASSIST. (F)
CROSS COUNTRY HEAD (M)
CROSS COUNTRY ASSIST. (M)

FIELD HOCKEY
FIELD HOCKEY

SOCCER
SOCCER
SOCCER
SOCCER
BASKETBALL
BASKETBALL
BASKETBALL
BASKETBALL

CHEERLEADING

HEAD (L)
ASSIST. (M)
CLASS L (F)
CLASS M (F)
CLASS L (M)
CLASS S (M)
CLASS L (F)
CLASS M (F)
CLASS L (M)
CLASS M (M)
CLASS L

STIPEND

$1,951
$1,559
$1,951
$1,559
$1,951
$1,559
$1,951
$1,559
$1,951
$1,559
$2,391
$1,795
$2,391
$1,795
$2,391

Outdoor Track iBsgM)
Outdoor Track Agdiy
Outdoor Track arstty (F)
Outdoor Track AsgF)
Outdoor Track i8sqF)
Soccer Vardify (
Soccer Asgid).
Soccer J.V. (M)
Soccer Frosh. (M)*
Soccer Varsif) (
Soccer Assist. (F)
Soccer J.V. (F)
Soccer Frosh. (F)
Softball Varsity
Softball Assist Varsity
Softball J.V.
Softball Frosh.
Swimming VardiGo-ed)
Swimming J.V. (Co-ed)
Tennis Varsity (M)
Tennis Varsity (F)
Volleyball Vargigy
Volleyball J(¥)
Volleyball Vidyg(M)
Volleyball JV (M)
Wrestling Varsfiy)
Wrestling J.V.M
Wrestling Frosh(M)
POSITION

GRANITE ST CHALLENGE
LITERARY MAGAZINE-
MARCHING BAND FALL
MARCHING BAND TECH A$S
MARCHINBAND TECHASST
MATH TEAM CONTEST
MATH HONOR ADVISOR
MATH TEAM ADVISOR
NHS ADVISOR

NHS FACULTY COUNCIL (5)
NEWSPAPER
STUDENT COUNCIL
VENTURE CLUB
VIDEO/RADIO

YEARBOOK HEAD
YEARBOOKSSIST.

SPORT LEVEL
CHEERLEADING CLASS
VOLLEYBALL HEAD

WRESTLING HEAD
WRESTLING ASSIST
BASEBALL CLASS L
BASEBALL CLASS M
SOFTBALL CLASS L
SOFTBALL CLASS M
TRACK HEAD (F)
TRACK ASSIST. (F)
TRACK HEAD (M)
TRACK ASSIST. (M)
GOLF HEAD

$1,863
$1,863
$4,170
$2,859
$1,863
$3,325
$2,283
$2,283
$1,304
$3,325
$2,283
$2,283
93,3
$3,445

$2,451
$1,843
$3,801
$2417
$38
$3,148
$3,326
$2,455
$3,326
$2,455
$3,801
$2,174
$1,575

STIPEND
$ 948
$ 948
%948
$2,846
$1,862
®37
$ 237
$ 948
$2,016
$237
$1,008
$4,741
$1,699
$ 948
$4,741
$2,845

STIPEND
$1,795
$1,241
$25
$1,795
$215
$1,622
$301
$1262
$2,200
$B7
$200
1$758
$1,623
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MIDDLE SCHOOL CO-CURRICULAR POSITIONS

POSITION STIPEND POSITION STIPEND
ART CLUB $ 938 MARCHING BAND $ 753
BOYS RESPECT $1,004 MATH LEAGUE $ 948
GIRLS RESPECT $1,004 MUSIC PRODUCTION $ 948
CHESS/BRAIN GAMES $ 753 POLITICAL ACTION CLUB $ 865
COLORGUARD $ 504 POPSTARS $1,464
CPR CLUB $1,562 PROPS MUSICAL CLUB $ 753
DRAMA CLUB | $2,538 SCHOOL NEWSPAPER $2,525
DRAMA CLUB I $1,486 SCIENCE CLUB $1,422
HEALTH & WELLNESS $1,565 SCI, ENGIN, TECH $160
JAZZ BAND $1,257 SCIENCE FICTION CLUB $ 905
LITERARY CLUB $ 865 SHOW CHOIR $1,381
MAJORETTES $ 504 STUDENT COUNCIL $4,271
YEARBOOK $2,347
*ACADEMIC INTERVENTION $15,546
(4@$3,887)

Appendix C

Side-Bar Agreement

(FY2009-FY2012)

The Londonderry School District and the LEA agreestablish a sub-committee to
study the current Reduction in Force (RIF) languiagiae Collective Bargaining
agreement (CBA) and to make recommendations ingdsto the Londonderry
School Board. The subcommittee shall be compri$eéldeotwo administrators,

three teachers and one member of the Londondehrgdb&oard. All proposals
must receive the majority approval in order to beuight forward to the School
Board for consideration.

LEA and Administration agree to jointly participain a committee, to review and
make recommendations to both parties in conneetitin providing one prep period
per day for each kindergarten teacher.

The LEA and the School Board agree to jointly ggsate in a committee to review
and make recommendations to both parties in coimmeetith the viability and
success of the Cost of Living adjustments provittedin Paragraph K above. The
Committee shall begin to meet no later than AILR
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IN WITNESS WHEREOF the parties hereto have caubkeslagreement to be
signed by their respective presidents, attestelthdiy respective secretaries.

LONDONDERRY EDUCATION ASSOCIATION

BY:

BY:

BY:

BY:

BY:

LONDONDERRY SCHOOL BOARD

BY:

BY:

BY:

BY:

BY:

NOTES
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