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PREAMBLE

This agreement entered into by the Town of Lincoln by its Board of Selectmen,
hereinafier referred to as the Town, and Local No, 633 of the Intemational Brotherhood of
Teamsters, hereinafter referred to as the Union,

It is the purpose of this agreement to achieve and maintain harmonious relations between
the Town and the Union, to provide for the equitable and peaceful adjustments of the differences,
which may arise, and to establish standards of wages, hours, and other conditions of
employment,

RECOGNITION

The Town recognizes the Union as the sole and exclusive bargaining agent, for the
purpose of establishing wages, hours, and conditions of employment, for all full-time employees
in the following classifications as certified by the PELRB in Case No. G-0206-2.

Unit: Sergeant, Corporal, Patrolman, Detective, Dispatchers (includes Chief Dispatcher)
and School Resource Officer,

Excluded from this agreement are the positions of:

Chief of Police, Deputy Chief, Captain, Lieutenant, Secretary (Administrative Assistant)
and all other supervisory, professional, technical, clerical, and confidential employees,
person in a probationary or temporary status, employed seasonaily, part-time, irregularly,
or on call and all other employees of the Lincoln Police Department and Town of
Lincoln.

The classifications or job titles used above are for descriptive purposes only. Their use is
neither an indication nor a guarantee that these classifications or titles will continue to be utifized
by the Town.

ARTICLE I
MANAGEMENT RIGHTS

A. Except as otherwise expressly and specifically limited by the terms of this Agreement,
the Town retains all its customary, usual and exclusive rights, decision-making,
prerogatives, functions, and authority connected with or in any way incidental to its
responsibilities to manage the affairs of the Town or any part of the Town. The rights of
the employees in the bargaining unit and the Union hereunder are limited to those
specifically set forth in this agreement, and the Town retains all prerogative, functions,
and rights not specifically limited by the terms of this Agreement. The Town shall have
no obligation to negotiate with the Union with respect to any such subjects or the exercise
of its discretion and decision-making with regard thereto, any subjects covered by the
terms of this Agreement and closed to further negotiations of the terms hereof, and any
subject which was or might have been raised in the course of collective bargaining, but is
closed for the term hereof.
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B. Without limitations, but by way of illustration, the exclusive prerogatives, functions, and
rights of the Town shall include the following:

1. To direct and supervise all operations, functions, and policies of the Town in
which the employees in the bargaining unit are employed.

2. To close or liquidate an office, branch, operation, or facility, or combination of
facilities, or relocate, reorganize, or combine the work of divisions, offices,
branches, operations or facilities for budgetary or other reasons.

3. To determine the need for a reduction or an increase in the work force and the
implementation of any decision with regards thereto.

4, To establish, revise, and implement standards for hiring, classification, promotion,
quality of work, safety, materials, uniforms, appearance, equipment, methods and
procedures. It is jointly recognized that the Town must retain broad authority to
fulfill its responsibilities and may do so by oral and written work rule, existing, or
future,

5. To implement new and to revise or discharge, wholly or in part, old methods,
procedures, materials, equipment facilities and standards.

6. To assign and distribute work.
7. To assign shifts, workdays, hours of work, and work locations.

8. To determine the need for and the qualifications of new employees, transfers, and
promotions.

9. To discipline, suspend, demote, or discharge an employee.

10. To determine the need for additional education courses, training programs, on-
the-job training and cross training and to assign employees to such duties for
periods to be determined by the Town,.

C. The exercise of any management prerogative, function, or right which is not specifically
modified by this Agreement is not subject to the grievance procedures, to arbitration, or
as set forth above, to bargaining during the term of this Agreement.

ARTICLE X
NO STRIKES

Section 1: No employee covered by this Agreement shall engage in, induce, or encourage any
strike, work stoppage, sick-in, sick-out, or slowdown or any job action or activity which
interferes with the normal operation of the Town or the withholding of services to the Town of
Lincoln.

Section 2: The Union agrees that neither it, nor any of its officets or agents, national or local,
will call, institute, authorize, participate in, sanction, or ratify any activity referred to in Section 1
above.
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Section 3: In the event of a work stoppage, picketing, or any other curtailiment by the Union
or the employees covered hereunder, The Union by its officers and agents, shall immediately
declare such work stoppage, picketing or other curtailment to be illegal and unauthorized in
writing to the employees, and order said employee in writing to stop the said conduct and return
to work. Copies of such written notices shall be immediately furnished to the Town, The Union
shall do everything in its power to obtain the return to work from said employees.

Section 4: In the event of any activity referred to in Section 1 above, any employee(s)
participating in same, shall be subject to disciplinary action, up to and including immediate
dismissal.

Section 5: In no event will the Town conduct a lockout.

ARTICLE III
NON-DISCRIMINATION

Neither the Town nor the Union shall discriminate against any employee covered by this
Agreement in a manner which would violate any applicable laws because of race, creed, color,
national origin, age, sex, or physical handicap, except as any of these factors may be bona fide
occupational qualifications.

ARTICLE IV
EMPLOYEE RIGHTS

. Neither the Town nor the Union shall interfere with the rights of employees covered by this
Agreement to become or not become members of the Union, and there shall be no discrimination
against any such employee because of lawful union membership or non-membership activity or
status.

ARTICLE V
DUES AND OTHER DEDUCTIONS

Upon receipt of any individually written authorization by a Union member covered by this
Agreement and approved by the authorized officer of the Union, the Town agrees to deduct from
the pay of each Union inember so authorized the current Union dues as certified to the Town by
the Treasurer of the Union. Said deduction shall be made the first pay period in each month or
may be withdrawn weekly if the employee wishes, provided however that if any employee has
no check coming to him/her, or if the check is not large enough to satisfy the deduction, then and
in that event, no collection will be made from said employee for that month. By the 20* of each
month, the Town shall send the amount so deducted to the Treasurer of the Union, along with a
list of the employees from whom the dues have been withheld and the dates of the pay periods
involved. In no case will the Town attempt to collect fines or assessments for the Union beyond
the regular dues,

Should there be a dispute between an employee and the Union and/or the Town over the
matter of dues deduction, the Union agrees to defend, indemnify and hold the Town and its
agents harmless in any such dispute.
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Upon receipt of any individually written authorization by a Union member covered by this
Agreement and approved by the authorized officer of the Union, the Town agrees to deduct from
the pay of each Union member so authorized a deduction for the Teamsters Credit Union and/or
DRIVE political contributions. Said deduction shall be made the first pay period in ¢ach month
or may be withdrawn weekly if the employee wishes, provided however that if any employee has
no check coming to him/her, or if the check is not large enough to satisfy the deduction, then and
in that event, no collection will be made from said employee for that month. By the 20" of each
month, the Town shall send the amount so deducted to the Treasurer of the Union, along with a
list of the employees from whom the dues have been withheld and the dates of the pay periods
involved. In no case will the Town attempt to collect fines or assessments for the Union beyond
the regular dues.

ARTICLE VI
WORK RULES

Section 1: The Town may prepare, issue, and enforce rules and safety regulations necessary
for the safe, orderly and efficient operation, which are not inconsistent with this Agreement.

Section 2: The Town shall have the right to make regulations for the safety and health of its
employees during their hours of employment. Employees shall comply with all safety rules and
regulations established by the Town.

ARTICLE VII
DISCIPLINARY PROCEDURES

Disciplinary action will be for just cause and will normally be taken in the following order:

Type Removal
a) Training Memmo 1 year
b) Verbal Warning 1 year
c) Written Waming 2 years
d) Suspension(s) without pay No removal
¢} Discharge No removal

However, the above sequence need not be followed if an infraction is, as determined by the
Town, sufficiently severe to merit immediate suspension or discharge. Additionally, the Town
reserves the right to take disciplinary action in a manner consistent with the efficiency of
operations and appropriate to the infraction involved.

The custodian of the official work records of the permanent members of the Lincoln Police
Department shall be the Administrative Assistant. Said work records shall contain the
bargaining unit member’s work history including, but not limited to, performance ratings,
utilization of fringe benefits, commendations, and letters of reprimand.

All disciplinary action(s) will be removed from the personnel file according to the above
table unless another infraction of a similar nature occurs within the removal period established
above. Each member shall be solely responsible for the accuracy of his/her personnel file
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An employee shall be provided with a copy of letters of complaint by a third party and letters
of commendation at the same time such letters are placed in the personnel file. All
documentation placed in an employee’s personnel file shall bear the employee signature
acknowledging the existence of said documentation.

Every employee shall be informed as to the existence and location of all personnel files.
Personnel file shall be defined as any file kept by a supervisor or custodian of official records
that relate directly in any way to an employee’s status as an employee.

All records pertaining to time worked, overtime, compensatory, sick, and annual leave shall :
be maintained and are available for inspection at a designated area. i

An employee who is the subject of a disciplinary investigation shall be informed when the
disciplinary investigation is complete and of the determination of the investigation.

Complete work records of any department member, who is a member of the Union, shall be
made available to him/her upon his/her request, or any official of the International Brotherhood
of Teamsters, Local 633, including the Shop Steward of said local unless the individual shall
object thereto in writing, after receiving written notice from the Town Manager of said request.
Said review shall be conducted upon reasonable notice 1o and in the presence of the Chief of
Police or his/her designee and must be conducted on the oft-duty time, if possible, of the
individual(s} conducting the review. If any deletions, omissions, or additions are noted either by
the member concerned or a Union Official, a meeting as soon as possible shall take place
between the Union, a representative of the Town, the Chief of Police, and the member whose
record is in contention. !

ARTICLE VIUI
GRIEVANCE PROCEDURES

1. A grievance is defined as an alleged violation, misinterpretation, or misapplication of any
provision of this agreement.

2. Informal Step (non-mandatory). An employee and/or Union representative who has a
grievance may first take up the grievance with his/her immediate supervisor verbally
before hefshe processes it as a formal written grievance. The employee, at his/her
discretion, may present an oral grievance to his/her immediate supervisor without the
intervention of the exclusive representative. The immediate supervisor shall give histher
answer within seven (7) business days of hearing the grievance. Any resolution of the
grievance shall not be inconsistent with the terms of this agreement.

3. A grievance to be considered under this procedure must be initiated in writing by the
employee or authorized Union representative within seven (7) business days of its
occurrence or from the time the employee knew or should have known of its occurrence.
The following matters are excluded from the Grievance Procedure:

a8, Any matter for which a specific method of review is prescribed by law

b. Any matter which, according to law, is beyond the scope of the authority of the
Town or limited to the unilateral action of the Town alone,

¢. Any grievance for which the grievant(s) or organization representing such
grievani(s) has not in writing waived the right, if any, to submit the grievance to
any other administrative or judicial tribunal
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4. Any and all time limits and steps specified in the grievance procedure may be waived by
mutual written agreement of the parties. Failure by the employee to submit the grievance
in accordance with these time limits without such waiver shall constitute an abandonment
of the grievance. Failure by the Town to submit a reply within the specific time limits
shall be treated the same as if the grievance had been denied and therefore may be
appealed to the next step in accordance with the time limits provided herein.

5. The Town, Union, or Employees will take no reprisals of any kind against any party in
interest or other participant in the grievance procedure,

6. Procedure:

Step 1: Any employee who has a grievance shall submit it first in writing to the Chief of
Police in an attempt to resolve the matter, The grievance must:

Specify the person or activity allegedly causing the grievance

The time and place of the action being grieved

The nature of the grievance

The language of this Agreement which has allegedly been violated or misapplied
The specific injury or loss which is claimed

The remedy sought

me e TR

The Chief of Police/Designee shall hold a hearing within seven (7) business days of
receipt of the written grievance and shall render a decision no later than seven (7)
business days following the receipt of the written grievance.

Step 2: If the grievance is not resolved to the grievant's satisfaction at Step 1 or the Chief
of Police/Designee does not render a decision within the timeframe specified, an appeal
may be filed with the Town Manager in writing within five (5) business days of the
receipt of the decision at Step 1. All documentation presented at Step 1, aleng with Step
1 decision shall accompany the appeal to the Town Manager. The Town Manager shall
hold a hearing within five (5) business days of receipt of the appeal from Step 1 and shall
render a written decision 1o later than five (5) business days following the hearing.

Step 3: If the grievance is not resolved to the grievant's satisfaction at Step 2, or the
Town Manager does not render a decision within the timeframe specified, the Union shall
have the sole right to appeal that decision and the matter shall be submitted to atbitration
provided that the Union notifies the Town Manager of such request within ten (10) days
of the receipt by the Union of the Town Manager’s decision.

Arbitration

This arbitration of grievance(s) agreement shall be subject to the provisions of RSA
Chapter 542.

The following procedure shall be used to secure the services of an arbitrator:

a. The parties will attempt to agree upon a mutually satisfactory third party to
serve as arbitrator. If no agreement is reached within ten (10) days following
the date the request for arbitration was received by the Town Manager, the
Public Employees Labor Relations Board will be notified by either or both
parties and requested to submit a roster of persons qualified to function as an
arbitrator. |
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b. If the parties are unable to determine a mutually satisfactory arbitrator from
the submitted list, they shall request the Public Employees Labor Relations
Board to submit a second roster of names.

¢. Ifthe parties are unable to determine, a mutually satisfactory arbitrator from
the second list, the Public Employee Labor Relations Board may be requested
by either party to designate an arbitrator,

d. The decision of the arbitrator shall be final and binding.

e. The cost for the services of the arbitrator, including per diem expenses, if any,
and actual and necessary travel and meals, shall be borne equally by the Town
and the Union.

Jurisdiction of the Arbitrator

The jurisdiction of the Arbitrator shall be limited to the determination of
grievances, which involve an alleged violation of specific Article(s) and Section(s) of this
Agreement, and which have been properly filed, processed and referred to the arbitrator
as set forth above.

If either party shall claim before the arbitrator that a particular grievance fails to
meet the test of arbitrability, the Arbitrator shall proceed to decide such issue before
proceeding to hear the case upon the merits.

If the grievance concerns matters not subject to Arbitration, the Arbitrator shall
return the grievance and all documents relating thereto to the parties without a decision
on the merits of the grievance.

Powers of the Arbitrator

It shall be the function of the Arbitrator, and he shall be empowered, except as his
powers are limited below, after proper hearing on a properly filed and processed
grievance refersed to him/her as set forth above, to make a decision in cases of an alleged
violation of the specific Articles and Sections of this Agreement.

The decision of the Arbitrator shall be based exclusively on the ¢vidence
presented at the Arbitration hearing and the provisions of this Agreement.

The Arbitratot’s decision shall be in writing and shal! set forth his findings of
fact, reasoning, and conclusions on the issue submitted.

1. The Arbitrator shall have no power to add to, subtract from, alter, or
modify any terms of this Agreement or any of the functions or
responsibilities of the parties to this Agreement,

2. The Arbitrator shall have no power to change any practice, policy, or rule
of the Town nor to substitute his judgment for that of the Town as to the
reasonableness of any such practice, policy, or rule, unless such practice,
policy, or rule is in violation of a specific Article and Section of this
Agreement. The Arbitrators powers shall be limited to deciding whether
the Town has violated the express Article and Sections of this Agreement;
and hefshe shall not imply obligations and conditions binding upon the
Town from this Agreement, it being understood that any matter not
specifically set forth herein remains with the reserved rights of the Town,
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3. The Arbitrator shall have no power to substitute his discretion for the
Town’s discretion in cases where the Town is given discretion by this
Agreement,

4. The Arbitrator shall only have the authority to pass on a grievance referred
to him/her as prescribed herein,

5. The Arbitrator shall be without authority to make any decision, which
requires the commission of any act, prohibited by law or which is violative
of the terms of this Agreement,

6. The Arbitrator shall have no power to rule on any claim or complaint for
which there is another remedial procedure or forum established by law or
regulation.

At the time of the Axbitration Hearing, both the Town and the Union shall have
the right to call any employee as a witness and to examine and cross-examine witnesses.
Each party shall be responsible for the expenses of the witness that they may call. The
parties shall submit to each other a list of all witnesses to be called in the event of an
arbitration hearing no less than forty-eight (48) hours in advance of the scheduled hearing
date. At the close of the hearing, the Arbitrator shall afford the Town and the Union a
reasonable opportunity to furnish briefs. The Arbitrator will render his/her decision
within thirty (30) days fiom the date the hearing is closed or the date the parties submit
their briefs; whichever date is later.

ARTICLE IX
HOURS OF WORK

This article is intended to define the normal hours of work per day or per week in effect
at the time of this Agreement. Nothing contained herein shall be construed as preventing the
Town from restructuring the normal workday or workweek for the purpose of promoting the
efficiency of Town government from establishing the work schedule of employees; and
establishing part time positions.

The regular working week of the police officers of the Lincoln Police Department shall
consist of forty-two (42) hours per week or one hundred and sixty-eight (168) hours in twenty-
eight (28) days. The hours to be worked shall be determined and scheduled by the Chief of
Police or his’her designee.

The regular working week of the dispatchers of the Lincoln Police Department shall
consist of forty (40) hours per week or one hundred and sixty (160} hours in twenty-eight (28)
days.

Employees scheduled to work less than thirty (30) hours per week shall be considered
part-time employees.

Every police officer and dispatcher of the Lincoln Police Department shall work the same
number of hours as provided herein. it is also understood that during the fifty-six (56) days of
the posted schedule there shall be no scheduled rotation of shifts, provided, however, this
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provision shall not preclude the Chief from adjusting the schedule of any officer for the purpose
of working a scheduled event for specific days within the officer’s regularly scheduled rotation,
so long as said adjustment is posted two months in advance.

It is also understood that the work schedule shall be posted at least two (2) months in
advance, with the understanding that an unforeseen circumstance may require an adjustment in
the schedule. It is also understood that adjustments may be required due to the use of vacation
time.

The current practice of taking paid lunch as duty permits while on duty during their shift
will be continued for all police officers and dispatchers.

Nothing herein shall be construed as guaranteeing employees forty (40) hours of work
per week or eight hours of work per day.

Compensation shall not be paid more than once for the same hours under any provisions
of this Article or Agreement.

ARTICLE X
OVERTIME

Overtime will be offered by seniority starting with the most senior employee within the
respectful division (dispatch/patrol). Overtime will be distributed as equitable as possible with
the understanding that employees who turn down overtime will lose any right to grieve said
overtime. Officer’s and Dispatcher’s work schedules, once established, shall not be changed
solely to avoid or curtail overtime pay, unless by mutual agreement.

Whenever there is a need to fill a shift, the following procedure(s) shall be followed:

The Chief of Police, or his/her designee, shall call or contact each officer, most senior
first, to inquire if he/she wishes to take the shift. The calls will be made until all officers have
been contacted or a message left at the provided phone number,  If greater than 48 hours before
the start of the shift, final decision will be made after all messages have been returned or there is
only 24 hours before the shift.  If at 24 hours, or less, before the shift, the most senior officer
who has agreed to work the shift will be approved to work it.

If no officer agrees to take a vacant shift, it will be assigned to the officers working shifts
on either end of the vacant shift, starting with the least senior officer, on the non-vacant shifts
being required to take the overtime.

The Chief of Police (or designee) shall keep a Jog of all telephone calls with the cutcome
of each call noted.

Employees shall be paid one and one-half (13%) time their regular hourly rate of pay for
all hours worked beyond forty (40) hours in a work week for Dispatchers and beyond forty-two
{42) hours for Police Officers. For the purposes of this section sick days, vacation time, leaves
of absence, and other time-off benefits are counted as time worked for purposes of overtime. For
the overtime half-hour any time work over fifteen (15) minutes up to one-half (1/2) hour shall be
compensated for as one-half (1/2) hour of overtime, For the overtime hour any time worked over
one half (1/2) hour shall be compensated for as one (1) full overtime hour.
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Nothing herein will be in any way interpreted to restrict the Town’s right to determine
when there is a need for overtime or to bring in part-time personnel first to cover needed hours in
a job classification covered by this Agreement,

ARTICLE XI
CALL BACK, ON-CALL, STANDBY PAY

Full-time employees, who are called back to work after the conclusion of their regular
workday, shall be reimbursed for a minimum of three (3) hours of service at the rate of one and
one-half {1%2) times the employees current rate of pay. If need for service is less than three (3)
hours, the employee will be guaranteed three (3) hours of pay at time and one-half (1!4). If the
employee is required to be called back more than once during a single three (3) hour period, the
employee shall be paid for only one call back period.

Employees who are on-call but do not get called for duty will be compensated at one-half
(1/2) times the normal rate of pay for all hours on-call.

Employees who are in standby status shall be compensated at the employee’s regular rate
of pay. Time in standby status shall be considered time worked for regular compensation and
overtime compensation purposes.

This section does not apply to scheduled overtime, call back times annexed to the
beginning of the work shift, or to holdover time annexed to the end of the work shift.

On-Call: Time spent in which there is no shift coverage and an officer is asked to be “on-
call” and respond to any calls that come in.

Standby: Any employee who is required by the employer to be available for immediate
return to duty, under conditions which do not allow the employee reasonable use of the time
waiting to be called back to duty for his or her own purposes, shall be deemed to be in standby
status.

ARTICLE X1
COURT PAY

In the event a member of the bargaining unit is scheduled to appear in court on behalf of
the Town, he/she will be paid in the same manner as any other on-duty time, except that if the
appearance is other than on the officer’s regular shift, hefshe shall be paid a minimum of three
(3) hours pay at the officer’s overtitne rate of pay. All fees and/or expenses paid by any court to
the officer will be immediately turned overfendorsed over to the Town.

ARTICLE XIII
EXCHANGING TOURS OF DUTY

The Chief of Police or his/her designee may, at their sole discretion grant the request of
any two (2) members of the Police Department to exchange tours of duty or days off, without a
change in pay, provided that, in the opinion of the Chief of Police or his/her designee, they are
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equally capable to perform each other's respective jobs and are willing and able to malke the
exchange. Request to exchange tours of duty or days off should be submitted at the earliest
possible opportunity.

ARTICLE X1V
PRIVATE DETAILS

Private details are those details that are not considered as public employment by the
Town that is, supported by local property tax dollars,

All details shall be guaranteed a minimum of four (4) hours of compensation with the
compensation for time worked beyond four (4) hours to be paid in increments of one half (1/2)
hour,

Private Details shall be compensated as follows:

e $59.00 per hour

Any and All Private Detail(s) shall be posted within twenty-four (24) hours of the request
being made. Any detail cancelled with less than eight (8} hours notice, the company shall be
billed at the four (4) hour minimum and the employee(s) scheduled for said detail will be
compensated accordingly.

Details will be offered by seniority starting with the most senior employee within the
respectful division (dispaich/patrol). Detail(s} will be distributed as equitably as possible with
the understanding that employees who turn down detail(s) will lose any right to grieve said
detail(s).

The Chief of Police, or histher designee, shall call or contact each officer, most senior
first, to inquire if hefshe wishes to take the detail. The calls will be made until all officers have
been contacted or a message left at the provided phone number. If greater than 48 hours before
the start of the detail, final decision will be made after all messages have been returned or there
is only 24 hours before the detail,  If at 24 hours before the detail, no officer agrees to take the
detail it will be cancelled and given to outside agencies to fill.

The Chief of Police (or designee) shall keep a log of all telephone calls with the outcome
of each call noted.

if a detail is posted any officer may sign up for the detail. However, if an officer with
more seniority wishes to take the detail he/she may cross off a less senior officer, provided there
is at least 48 hours prior to the start of the detail. A senior officer may not take a detail from a
less senior officer less than 48 hours prior to the detail. If one officer crosses off another, the
senior officer must notify the officer that they no longer have the detail. If an officer signs up for
a posted detail and subsequently cancels him/herself, he/she will be responsible to find a
replacement before removing their name.

ARTICLE XV
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HOLIDAYS

The following days shall be considered paid holidays for permanent full-time employees:

New Year’s Day Labor Day
MLK/Civil Rights Day* Columbus Day
Washington's Birthday**  Veteran's Day

Memorial Day Thanksgiving Day
Juneteenth Day after Thanksgiving
Independence Day Christmas Day

* This heliday shall be observed as a floating holiday subject to the approval of the Chief of
Police.
** This holiday shall be observed on the 3™ Monday of February

Holiday pay for Federal or State holidays declared by the President and/or U.S. Congress
or Governor and/or NH Legislature shall be incorporated into this agreement at the time of
said change; such change may take place in the following fiscal year for budgetary reasons.
Holiday pay for Federal or State holidays presently incorporated into this agreement will
cease if and when the Federal or State government no longer celebrates said holiday.

Employees who are absent for unauthorized reasons on the day directly preceding or
directly following the holiday shall forfeit pay on the holiday.

All unit employees who work on holidays shall be compensated for time and a half on
that day. Police Officers shall be compensated for holidays, whether the holiday is worked
or not, by payment of twelve (12) additional days pay (100.8 hours) on the first payday in
December, if otherwise eligible. Dispatchers shall be compensated for holidays, whether the
holiday is worked or not, by payment of twelve (12) additional days pay (96 hours) on the
first payday in December.

Other eligible employees, who do not work on a holiday, shall receive holiday pay
computed at their regular straight time hourly rate for the number of hours for which they are

normally and regularly scheduled to work immediately prior to the holiday, up to a maximum
of eight (8) hours.

In the case of occupational illness or injury, an employee will be paid for any holiday
falling within the first ninety (90) days of that iliness or injury. Time worked on holidays
will be paid at one and one half (1'4) times the normal rate of pay.

All Union employees that accumulate overtime on a holiday shall be compensated at
double time and one quarter (2'%4) for all hours work that day.

ARTICLE XV1
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LEAVES OF ABSENCE

Vacation Allowance:

All new employees shall be immediately credited with a minimum of two (2) weeks of
vacation allowarice on their first day of employment. All employees shall earn time off from date
of hire according to this listed schedule and shall be vested with such vacation time to use as of
their anniversary date on an annual basis. Employees shall not be advanced any additional paid
vacation time beyond that which they are credited per the schedule below.

Upon separation of employment, credited vacation time will be pro-rated. Any vacation time
taken in “advance” of the pro-rated portion (and therefore “unearned”) will be paid back to the
Town by the employee out of the employee’s final wages. If final wages are insufficient to
reimburse the Town, the employee shall enter into an agreement with the Town to pay the
advanced vacation monies back or will otherwise be subject to legal action by the Town, and
responsible for all resulting liquidated damages and attorney fees incurred by the Town.

New employees must complete a six {(6) month probationary period before applying for
credited vacation time. No credited vacation time will be paid to any employee who is laid off,
resigns, or is otherwise separated from service prior to the completion of the probationary period.
The annual vacation time calculations shall run from anniversary date to anniversary date.
Bargaining unit members shall be credited for annual vacation time as follows:

Police Officers.

Date of hire to 5™ anniversary 2 weeks or 7hrs per month = 84hrs

1 day after 5 anniversary to 10 3 weeks or 10.5hrs per month = 126hrs
1 day after 10" anniversary to 15 4 weeks or t4hrs per month = 168hrs

1 day after 15" anniversary or more 5 weeks or 17,5hrs per month = 210hrs
Dispatchers:

Date of hire to 5™ anniversary 2 weeks or 6.67hrs per month = 80hrs

1 day after 5" anniversary to 10" 3 weeks or 10hrs per month = 120hrs

1 day after 10™ anniversary to 15% 4 weeks or 13.33hrs per month = 160hrs
1 day after 15™ anniversary or more 5 weeks or 16.67hrs per month = 200hrs

For purposes of this section only, upon hire all years of full-time, unbroken, service in law
enforcement or related public safety field may be considered in this calculation (as may be
determined at the sole discretion of the Chief of Police or designee). This provision shall not
result in any current employee receiving retroactive vacation credit based upon prior public
safety service but may be applied prospectively for years of service to the Town. Unbroken
service will be considered as 1 month (31 days) or less between last full-time employment and a
conditional offer from this agency.

Employees outside the current vacation schedule based upon credit for prior service, will
receive an additional week of vacation every five years to a maximum of five (5) weeks.

By way of example, Officer A has seven (7) consecutive years of experience as a police
officer prior to being hired by the Town, Upon hire by the Town, Officer A was granted three
(3) weeks of annual vacation time. Upon completion of five (5) years of employment with the
Town, Officer A shall be credited with four (4) weeks of annual vacation time.
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Vacation Procedure:

Vacation eligibility will be posted on an annual basis. Vacation time off may be taken in
single days or several days at a time. No employee may carry more than ten (10} days of
vacation time from one year to the next. Should a conflict arise between two or more employees
requesting the same period of time, the employer shall use seniority as the method of resolving
the conflict.

Request for vacation time will be submitted to the Chief of Police or his/her designee far
enough in advance as reasonably possible to allow for proper scheduling of coverage. A thirty
(30) day advance notice of vacation intent shall be considered reasonable. Request must be in
writing, on a prescribed form. Each employee will receive a written disposition of his request in
a tirnely tnanner.

Once an employee’s leave has been approved, histher leave shall not be cancelled or
modified for any reason, except with mutual agreement, an officer with more seniority requests
the same or similar time off, or in case of an emergency as defined below. Employees whose
annual leave has been cancelled in the case of an emergency shall have those hours worked
compensated at one and one-half times their regular rate of pay.

For purposes of this section “emergency™ is defined as any conditions or situation out of the
ordinary, which requires immediate action to avoid danger to life, property, or to prevent losses
affecting the employer, the employee, or the general public.

The rate of vacation pay shall be the employee’s regular straight time hourly rate of pay in
effect for the employee’s regular job at the time the vacation is being taken.

Employees who are going on vacation may receive their payroll check in advance provided
they submit a written request to the payroll department at least ten (10) days in advance.

An employee, who is laid-off, resigns, retires, or is otherwise separated from the service of
the Town, shall receive vacation pay for all of their accrued vacation upon their separation from
employment with the Town. The amount of payment for all unused vacation shall be caleulated
based upon the employee’s regular straight time hourly rate of pay in effect for the employee’s
regular job, on the last workday of the employee’s employment.

Sick Leave:

Every Bargaining unit member shall earn eight (8) hours per month of sick time. Sick time
begins accruing on your first day of employment, but new hires cannot use their accumulated
sick time until they have completed six months of employment. Carryover of sick time is
allowed. Employees may acctue sick time up a maximum of ten (10) weeks (i,g,, 420 hours for
police officers, 400 hours for dispatchers). Any accrued sick time that is above the maximum as
of this date, shall not be forfeited, however the employee may not accrue sick time again until
the amount accrued falls below the maximum. Upon separation the employee shall be
compensated at his current rate of pay for all accumulated sick days up to no more than fifty (50)
sick days. Time lost by reason of leave of absence without pay, or time otherwise not worked,
or paid for shall not be considered in computing earned allowances of leave.
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In order to be paid for sick leave, an employee must notify his’her immediate supervisor or
Department Head of his/her absence at the earliest possible opportunity but in no event later than
one (1) hour before the start of the regular work day, unless physically unable. The employee
will relay their expected Jocation and when they expect to return to work. Failure to provide
such notification of absence will result in the forfeiture of pay. lilness, for which sick leave may
be granted, is defined as actual personal illness or bodily injury.

Sick leave will be paid at the employee's base rate of pay. An employee on paid sick leave
shall receive pay for holiday, vacations, or other paid days off which fall during the period of
paid sick leave. Sick leave will be reduced by one half (1/2) day for any use of leave from 1 to 4
hours in length. Leave, which exceeds 4 hours in length, shall result in sick leave, which will be
reduced by one (1) day. An employee returning from sick leave, which exceeds three (3)
consecutive workdays, may be required to supply a doctor’s statement certifying that the
employee’s health is good enough to return to his/her normal dutics. The Town shall at all times
have the right to require from any absent employee a physician’s certificate or other dependable
evidence of the employee’s illness.

All employees shall be able to donate sick days to another employee if said employee is in
need of sick days. Nothing shall limit the number of days an employee is willing to donate to
another employee, All hours donated will be adjusted to reflect the hourly rate of pay to which it
had been earmned, resulting in a dollar for dollar match for each day donated to another employee.

Personal Leave:

Every bargaining unit member may earn two (2) personal days to be used by December 31*

of each year. Bargaining unit members earn 1 day for each four (4) month period in which no
sick leave is used. A maximum of three (3) personal days may be used per calendar year. Carry-
over of one personal day is allowed.

January 1% April 30"

May 1* - August 31%

September 1¥ - December 31

1 day to be used by December 31
1 day to be used by December 31%
1 day to be used in the following year

¥ B B

Worker’s Compensation:

The Town of Lincoln agrees to provide Worker’s Compensation coverage as prescribed and
to the extent required by New Hampshire law.

Leave of Absence without Pay;

Request for a leave of absence without pay and/or in accordance with the Family and
Medical Leave Act must be made in writing to the Chief of Police. Granting of such leave will
be based upon the requirements of law and the recommendation of the Chief of Police and
subject to the approval of the Town Manager. Request for Family and Medical Leave shall be in
accordance with current Town policy.

Maternity/Paternity Leave;

Leave for a birth in the family may be obtained by a regular full-time employee to the extent
the employee qualifies for and obtains approval for vacation or sick leave and/or to the extent
such employee obtains approval for a leave without pay.

Bereavement Leave:
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An employee may be excused from work for not more than five (5) days because of a death
in the employee’s immediate family, as defined below, and shall be paid at their regular rate of
pay for scheduled work hours missed, Additional time off, if requested and approved, may be
charged to accumulated vacation, or sick time, or as a leave of absence without pay; whichever
the employee shall select.

Immediate family for the purposes of this section is defined to include: spouse, children,
parents, step-parents, step-children, brothers, sisters, immediate in-laws, grandparents,
grandchildren, aunts, uncles, domestic partners, or other persons actually living in the
employee’s household at the time of death.

Military Leave:

" 1. Active Duty: Any employee who is drafted or otherwise called to active military duty with the
Armed Forces of the United States will be granted military leave. During military leave the
employee will receive his/her rate of pay less the amount of compensation, including allowances,
received from the military for up to two (2) weeks per year. Upon return from military leave, the
rate of pay and other benefits will be the same as if the employee had worked continuously with
the Town in the assignment held when the period of military leave commenced.

2. Reserve Duty: When an employee who, as a member of one of the reserve components of the
Armed Forces, is required to meet his/her annual two week obligation, the employee will be
granted military leave. During military leave the employee will receive his/her rate of pay less
the amount of compensation, including allowances, received from the military for up to two (2)
weeks per year.

3. Notice of leave request: Any employee needing time away from work for service or training
in the military must make the Town Manager aware of the need for leave as soon as written or
verbal orders from the military are received. Such notice will be in writing and shall provide all
pertinent information such as first day on leave and the anticipated return to work date.

4. Reinstatement to work: As soon as an employee on active duty has a return to work date, s/he
must notify the Town Manager in writing. The Town will reinstate the employee promptly in
accordance with applicable law. Employees seeking reinstatement may be asked to provide
documentation of the timeliness of the reinstatement request and/or the total time spent in active
service (i.e., for periods of service of 181 days or more, application for reemployment must
occur within 90 days of release from duty).

Jury Duty:

An employee with one or more years of seniority who is summoned and reports for jury duty,
as prescribed by applicable law, shall be paid by the Town an amount equal to the difference
between the amount of wages the employee otherwise would have earned by working during
straight time hours for the Town on that day and the daily jury duty fee paid by the court or
agency (not including travel allowances or reimbursement of expenses) for each day on which he
otherwise would have been scheduled to work for the Town.

In order to receive payment, an employee must give the Town prior notice at the earliest
possible opportunity that he/she has been summoned for jury duty and must furnish satisfactory
evidence that he reported for or performed jury duty on the days for which he claims such
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payment. The provisions of this section are not applicable to an employee, without being
summoned, volunteers for jury duty.

ARTICLE XVII
SENIORITY

Accrual: For purposes of this Agreement, an employee’s seniority shall be equal to his years of
service or employment with the town in a position covered by this Agreement unbroken by any
of the reasons for termination or seniority specified in below.

Ability to Perform Work: Ability to perform the job or work as used in this Article means the
employee is capable of performing the work of the job in a satisfactory manner subject to
concurrence by the Department Head or his/her designee.

Termination of Seniority: Seniority for all purposes shall be terminated for any of the following
Teasons.
A.  Voluntary quit,
B.  Discharge for just cause.
C.  Failure to report for work in accordance with the provisions of the recall
notice
D Absence for three (3) consecutive working days without properly notifying
the Town.
E.  Failure to be recalled from layoff or return to work due to any non-
occupational illness or accident for a period of twelve (12) months.
F. Retirement.

Seniority Lists: The Town shall establish and post a seniority list once each year in January. The
employee with the greatest seniority shall be listed first. Any objections to the seniority list, as
posted or amended, must be reported to the Chief of Police or his/her designee within fourteen
(14) days from the date of posting or amendment or it shall stand as accepted and shall take full
force and effect,

Application of Seniority (lay-off, recall): In the event the Board of Selectmen determines that
there is a need to lay off employees, they shall provide to the Union at least two (2) weeks
advance notice of any such layoff. When it is necessary to reduce the number of employees on
the Town payroll, the Board of Selectmen shall decide which employees shall be laid off in
accordance with the following provisions:

A. Layoffs shall be by job classification within the department, and

B. Probationary full-time employees shall be laid off before any non
probationary full-time employees are laid off, and

C. Among each classification of employees in which a layoff is to occur,
the Board of Selectmen shall, where they determine all performance
factors to be substantially the same, designate the least senior
employee(s) to be laid off.

Employees shall be recalled in the reverse order in which they were laid off. A person
who is laid off shall maintain his seniority for twelve (12) months. Employees who are eligible
for recall shall be sent a recall notice by certified or registered mail and the employee must notify
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the Department Head within three (3) business days after receiving notice of recall of his/her
intention to return to work. The Town shall be deemed to have fulfilled its obligation by mailing
the recall notice by registered mail, return receipt requested, to the mailing address provided by
the employee, it being the obligation and responsibility of the employee to provide the
Department Head with his latest mailing address. In any event, the employee must return to
work within two (2) weeks of the date specified.

Seniority does not give employees any preference for particular types of work within
their job classification or to place of work, or equipment.

ARTICLE XVIII
PROBATIONARY PERIOD

Police employees shall serve a minimum probationary period of six (6) months. Newly
certified police employees, or those attending the police academy as an employee of the Town,
shall serve a probationary period of up to twelve (12) months. All other employees in positions
covered by this Agreement shall serve a probationary period of six (6) months.

Probationary employees are not part of the bargaining unit and are not covered by this
Agreement. All employees entering the bargaining unit covered by this Agreement from any
other Town Department will serve the required probationary period.

During the probationary period, the probationary employee may be discharged at the sole
discretion of the Town and neither the reason nor the discharge may be the subject of a
grievance.

ARTICLE XIX
JOB POSTING., PROMOTIONS AND TRANSFERS
A. Vacancies:  When a vacancy occurs as a result of the establishment of a new

batgaining unit position or the retirement or termination of a current bargaining unit
employee, the Town retains the right to create temporary positions and to fill said temporary
positions as the needs of the department may require. However, any such temporary position
shall not remain in existence for a period in excess of ninety (90) days. Upon the expiration
of said ninety (90) day period, the Town shall determine whether to terminate said position or
to make said position a permanent position in the Police Department. If said position
involves an increase in compensation, it shall be filled in according to the procedures
contained in this article.

B. Promaotions and Transfers

1. Inorder for a police officer to be eligible for a promotion above Patrolman, excluding
Chief of Police, Deputy Chief, Captain, Lieutenant or other non-bargaining unit position, said
police officer shall have been a full time member of the Lincoln Police Department for at
least one (1) year on the date the promotional sign-up is posted. Also, the candidate should
have at least three (3) years of previous law enforcement experience. No promotional process
shall begin without notice of said opportunity having been posted on the Union Bulletin
Board at the police department for at least five (5) days. The posting shall include, but not
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C.

limited to, identification of the position, its rate of pay, the qualifications required, and
normal working hours for the position.

2. Nothing in this posting procedure shall be deemed to limit the Department’s right to seek
applicants for the position from outside the Depariment, [f the Department is going to seek
outside applicants, it shall so note on the posting and shall note the date on which the receipt
of applications will close.

3. The promotional process shall be scheduted and chaired by the Chief. Meetings with
applicants during the process shall consist of discussion of the work history, job
performance, attendance, department seniority, qualifications, and other relevant information
about the applicants for promotion. The Town agrees that it shall conduct a promotional
process that is fair, equitable, job related and non-discriminatory,

The Chief of Police shall select a candidate for promotion from among the list of applicants
following consideration of the factors listed above and their respective ratings as determined
from the promotional process.

4, When it is determined by the Town that the qualifications and suitability of a current
department employee is substantially equivalent to a candidate from outside the department,
the promotion shall be made from within the department.

5. Probationary Status: An employee who is promoted to a higher rank under this process
shall be placed in a probationary status not to exceed six (6) months in the higher position.
The employee shall periodically be evaluated to determine if he/she is performing the job in a
satisfactory manner. If an employee is not found to perform satisfactorily at the higher-level
duties, then hefshe shall be reduced in status to the same classification, pay grade, and step as
hefshe had obtained prior to promotion. During the probationary status, the employee retains
all rights and benefits of this agreement if he/she was so covered previously and until such
time as the promotion/transfer becomes permanent.

6. The above procedure shall be followed in all permanent promotions and transfers within
the bargaining unit.

Pay in Higher Classification:

Members of the Lincoln Police Department who are ordered/assigned to assume the majority of
the responsibilities of a higher rank shall be compensated for this service at the same rate as the
police officer or dispatcher, for whom they are filling in for, provided such service is for a period
of eight (8) hours or more. Such higher rate shall apply for all time spent at the higher rank.

ARTICLE XX
WAGES

The attached pay plan is effective during the term of this agreement. Below is a table

labeled Rules for the Use of Pay Plan, which lists the rules for how the Pay Plan is used in
normal circumstances.
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The Rules for the Use of Pay Plan is a guide drawn up specifically outlining how, as a
result of negotiations, each employee shall progress within the Step Allocations during the term
of this agreement. Notwithstanding provisions to the contrary set forth in the Rules for the Use of
Pay Plan, under the terms of this 2023-2026 agreement, eligibility for advancement to the next
step on the pay plan shall occur on April 1 of each year of the agreement, and provided the
employee has been employed by the Town for one year or more. All wage increases under this
agreement shall be effective as of the first full payroll period that commences en or after April
1,

Field Training Officer(s): All employees while performing the duties of a field training
officer shall receive an additional two ($2.00) per hour for all hours worked while performing
those duties.

Dispatch Trainer(s): All employees, while performing the duties of a dispatch trainer,
shall receive an additional two ($2.00) per hour for all hours worked while performing those
duties.

RULES FOR THE USE OF PAY PLAN*

1. New employees shall start at the first step of the pay grade for their position or at
the grade commensurate with their years of experience. The selectmen or their
designee shall have authority and discretion to hire new employees at Steps above
the first Step in the position of Pay Grade, depending on their judgment of the
qualifications and experience of the prospective employee as well as the matket
conditions.

2. The eligibility requirement for each additional step is completion of an additional
year of service in each case and recommendation for advancement by the Chief of
Police and with the approval of the Selectmen or their designee until the top pay
step of the pay grade is reached.

3. Step increases may be granted at other than salary review dates for exceptional
service. Such a step increase must be recommended in writing by the Chief of
Police and approved by the Selectmen or their designee.

4. If the Chief of Police recommends withholding a Pay Step for performance that is
[ess than satisfactory, the Selectmen or their designee must approve such a
withholding. If such a step is withheld, the employee shal! have the right to
appeal such a withholding. If the step withholding is upheld, the employee shall
be eligible for such a step increase six months later, at which time it is expected
that the employee will be performing satisfactorily. If granted at such later time,
the Step increase will not be retroactive,

5. The Chief of Police, at least thirty (30) days prior to the member’s employment
anniversary date, shall notify the Town Manager and the member that said
member is or is not entitled to Pay Step increment by virtue of his/her
employment record. If the Chief of Police does not so notify the Town Manager,
it shall be automatically and conclusively presumed that the member is entitled to
the Pay Step increase,
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6. On April 1% of every year, all bargaining unit members shall move into the next
pay plan.

EFFECTIVE APRIL 1, 2023

The April 2023 adjustment to the pay plan shall be 8.0%, employees shall move one step only,
effective April 1, 2023. Employee step placements effective April 1, 2023 are set forth in the
attachment to this agreement.

Any employee whose pay rate is “outside” the pay plan (or “off step”), shall receive an 8.0%
increase in the hourly pay rate.

EFFECTIVE APRIL 1, 2024

The April 2024 adjustment to the pay plan will be 1.5%, employees shall move one step only,
effective April 1, 2024,

Any employee whose pay rate is “outside” the pay plan (or “off step™), shall receive a 1.5%
increase in the hourly rate of pay,

EFFECTIVE APRIL 1, 2025

The April 2025 adjustment to the pay plan will be 1.5%, employees shall move one step only,
effective April 1, 2025,

Any employee whose pay rate is “outside” the pay plan (or “off step™), shall receive a 1.5%
increase in the hourly rate of pay.

[See Attached Pay Plan Schedules and Employee pay rates, 2023-2026]

ARTICLE XXI
INSURANCE
Health Insurance:

Unless otherwise agreed by the Town and the Union, all bargaining unit members will
continue as members of the Allegiant Care for the duration of the contract. The Town and unit

members shall share in the cost of the premium for single, 2-petson, and family plans as follows:

Effective July 1, 2023, employees covered by this collective bargaining agreement shall

be required to pay 11% of the total annual insurance premium by way of pre-tax payroll
deduction, and the Town shall pay 89%.

Effective July 1, 2024, employees covered by this collective bargaining agreement shall

be required to pay 13% of the total annual insurance premium by way of pre-tax payroli
deduction, and the Town shall pay 87%.
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Effective July 1, 2025, employees covered by this collective bargaining agreement shall
be required to pay 15% of the total annual insurance premium by way of pre-tax payroll
deduction, and the Town shall pay 85%.

Allegiant Care has the right to change benefits at any time throughout the life of the
contract but shall make every attempt to notify the Town Of Lincoln members as soon as
possible of any benefit changes.

During the term of this agreement and with written notice to the other by September 1¥,
either party may reopen negotiations on health insurance plans, coverage and premium cost
sharing, as set forth above, for single, two-person or family plans under this article. In the event
neither party requests to reopen negotiations in accordance with this provision, or unless
otherwise agreed, no change in plans, contribution percentages or co-pays shall occur for the
subsequent contract year.

Dental Insurance:

As part of the change to NNEBT, Dental Insurance is part of the coverage provided by
Allegiant Care.

Life and Disability Insurance:

The Town will pay the premium for the current level of life insurance and disability
insurance,

Any Bargaining unit member, who is able to demonstrate to the Town that they have
obtained health insurance coverage from another source, which is not subsidized coverage under
the Affordable Care Act, and as a result so notifies the Town that coverage by the Town is no
longer necessary, will receive from the Town at the end of the calendar year, a lump sum amount
equivalent to 15% of the cost of the health premium that the Town would have otherwise paid on
behalf of the employee if the employee were enrolled in the Town health insurance program.

Increases in the percentage of premium coverage and the transfer of insurance carriers for
the bargaining unit members are considered by the Town to be solely a condition stemming from
negotiations of this contract and are not to be interpreted as the precedent from which future
contract negotiations will issue.

ARTICLE XXIK
TERMS OF INSURANCE POLICIES TO GOVERN

The extent of coverage under the insurance policies referred to in this Agreement shall be
governed by the terms and conditions set forth in said policies or plans. Any questions or
disputes concerning said insurance policies or plans or benefits there under shall be resolved in
accordance with the terms and conditions set forth in said policies or plans and shall not be
subject to grievance and arbitration procedures set forth in the Agreement.

The failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for
which it has a contract or is obligated shall result in no liability to the Town, nor shall such
failure be considered a breach by the Town of any obligations undertaken under this or any other
Agreement.
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Nothing in this Agreement shal! be construed to relieve any insurance carrier(s) or plan
administrator(s) from any liability it may have to the Town, employee or beneficiary of any
employee.

ARTICLE X X111
RETIREMENT

The Town of Lincoln agrees to continue the retirement contributions to the New
Hampshire Retirement System.

ARTICLE XXIV
EMPLOYEE INDEMNIFICATION

The Town shall defend all employees against any claims made against them arising out of
an act or omission by the employee while acting in good faith within the scope of his/her
employment. The Town shall indemnify all employees for any judgments in good faith
within the scope of his/her employment, to the extent that the claim is within the scope of
coverage of an insurance policy maintained by the Town.

ARTICLE XXV
EDUCATION INCENTIVES

In an effort to attract and retain educated employecs, the Town offers the following education
stipends. Employees shall provide proof of degrees earned. Regardless of the number of
degrees held, only one stipend per employee will be granted. Stipends will be paid in a lump
sum payable in the first pay period in December as follows:

Associates Degree: $250.00
Bachelor’s Degree: $500.00
Master’s Degree or Higher: $750,00

ARTICLE XXVI
TUITION REIMBURSEMENT

In accordance with Town policy, The Town shall reimburse full-time employees for fifty
(50%) percent of the tuition relating to college courses so long as:

A. The employee must have worked for the Town for a minimum of one (1) year.

B. A certificate of course completion with a grade of “C” or better is presented to
the Town Manager.

C. The course, in the opinion of the Chief of Police, is related to the employee’s
job and will enhance the employee’s value to the Town.
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D. Town Manager’s approval has been obtained at least thirty (30) days prior to
commencement of the course.

E. The total reimbursement to an employee does not exceed $§900 per course
completed per school semester and the total reimbursement to the employee
does not exceed $2000 for all courses completed per fiscal year

F. The maximum funds to be paid in one year by the Town will be determined
by budget appropriation of six thousand ($6,000.00) dollars. In the event that
more applications are received than can be paid in one year, approvals will be
made using seniority as criteria

ARTICLE XXVII
MILFEAGE/MEALS REIMBURSEMENTS

Any employee covered by this Agreement, who is required to use their personal vehicle
for work related purposes, shall be reimbursed a mileage allowance at the rate set by the
Internal Revenue Service,

All employees shall receive reimbursement for meals, not otherwise provided, while
attending any employer sanctioned event, school, or training, so long as payment receipts are
presented to the Town for all such meals. If the employee attends a day event, hefshe shall be
reimbursed for a lunch meal and if his/her training and travel time exceeds twelve hours a dinner
meal. If the employee attends an event that includes overnight stays, he/she shall be reimbursed
for all meals associated with said event to include meals that occur during travel time.

Meal reimbursement shaill not exceed the following per diem rates:

Contract years 2023-2026  Breakfast - $14.00
Lunch - $22.00
Dinner ~ $38.00

ARTICLE XXVIII
UNIFORM POLICY

The Town agrees to provide each sworn officer with initial uniforms and replacement
uniforms as determined appropriate by the Town. The Town agrees to provide Dispatchers
with shirts, pants and jackets as determined appropriate by the Town. Employees must turn
into the Chief of Police or his/her designee worn or damaged items when seeking
replacement. Upon termination of any kind, the employee shall turn into the Chief of Police
or histher designee all uniform items and equipment issued items with the exception of shoes
and caps.

The Town will replace a Sworn Officer’s or an employee’s personal article of clothing
should it become damaged due to unusual circumstances while carrying out his/her normal
job responsibilities, {this precludes replacement of clothing due to normal wear).
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The Town shall reimburse each employee up to one hundred ($100.00) dollars in dry
cleaning to assist with the cleaning and upkeep of the departimental uniforms. No
reimbursement will be made without the proper receipt.

ARTICLE XXIX
SHOP STEWARD

A. The Town of Lincoln agrees to recognize one Shop Steward and one Alternate Shop
Steward, to cover in his/her absence.

B. The Employer agrees there shall be no discrimination against any Steward because of
his/her duties as a Union Official or member. The Union shall furnish the Employer a list of
the Stewards representing the agency and keep the list current.

C. The employer shall anthorize a reasonable amount of time during the regular working
hours without loss of the time or pay, to permit the Steward(s) to carry out their
responsibilities in accordance with the provisions of this agreement. The Union agrees that it
shall guard against the use of excessive time in handling such responsibilities.

D. Whenever an employee who is a Steward finds that hefshe alsc is the “supervisor” in a
grievance procedure, it is agreed that another authorized Steward shall function in that
particular grievance,

E. It is understood that time spent in grievance processing or investigation, which is done by
a Union Steward or member when he or she is not working a regular shift, will not be paid
for.

F. The Employer agrees that the Steward(s) shall be able to attend any training relating to
being a Steward(s) without loss of time or pay for one (1) day and the one (1) day will be
considered a training day for scheduling purposes. The Union agrees that the Stewards(s)
shall attend no more than two (2) trainings per year.

G. The Employer agrees to grant the necessary time off, without discrimination or loss of
seniority rights, fo any employee designated by the Union to attend a labor convention or
serve in any capacity on other official Union business, provided that the Employer is given
forty-eight (48) hours written notice specifying the need for such [eave and the length of time
off requested for such purpose. This leave shall be without pay and shall not be considered
“hours worked” for purposes of determining eligibility for overtime compensation,

ARTICLE XXX
BULLETIN BOARD & DEPARTMENT EMAIL

The Town shall provide space for a bulletin board in a designated area of each department for
Union notices. Employees shall not post notices of derogatory, libelous, or profane nature, and
shall be limited to actual Union activity. Employees shall not post Union notices at any other
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locations other than the approved Union bulletin board. The department’s in-house email system
shall be an approved form of communication for Union correspondence between its members.

ARTICLE XXXI
LEGISLATIVE COST INCREASE

Should the New Hampshire Legislature enact legislation benefiting employees ot
immediate families of employees covered by this Agreement, where the effect is to increase
costs {o the Town beyond those which exist at the time this Agreement is executed, such
increased cost shall be charged against the total compensation package of the employees
covered by this Agreement at the time they are incurred.

The Town may thereafter deduct from wages or benefits provided in this Apgreement the
amount of such increased costs

“Legislature benefiting employees or immediate families of employees” include but is
not limited to pensions or other retirement benefits, sick leave, holidays, other paid leaves,
uniform or clothing allowances, training, certification, or educational incentive
compensation.

ARTICLE XXXII
ENTIRE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement,

Therefore, the Town and the Union for the duration of this Agreement, each voluntarily
and unqualifiedly waives the right, and each agree that the other shall not be obligated to
bargain collectively with respect to any subject or matter not specifically referred to, or
covered in this Agreement, even though such subjects or matter may not have been within the
knowledge or contemplation of either ot both of the patties at the time they negotiated or
signed this Agreement. This Agreement may only be amended during its term by the parties’
mutual agreement in writing.

To the extent of any conflict, the provisions of this Agreement supersede any prior
practices and/or agreements, whether written or oral unless expressly stated to the contrary
herein, and together with any letters of understanding executed concurrently (or after) with
the Agreement constitute the complete and entire Agreement between the parties, and
concludes collective bargaining (except as provided for in the grievance procedure) for its
term.

ARTICLE XXXIII

SAVINGS

If any provisions of the Agreement is subsequently declared by legislative or judicial
authority to be unlawful, unenforceable, or not in occurrence with applicable statutes, law,
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ordinances and regulations of the United States of Arverica and the State of New Hampshire,
all other provisions of the Agreement shall remain in full force and effect for the duration of
this Agreement and the parties shall meet as soon as possible to agree on a substitute
provision. However, if parties are unable to agree within thirty (30) days following
commencement of the initial meeting, then the matter shall be postponed until contact
negotiations are reopened.

ARTICLE XXXIV

DURATION OF AGREEMENT

This Agreement shall be effective as of April 1, 2023 and shall remain in effect until
March 31, 2026.

This Agreement shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing at least one hundred and twenty (120) days prior to the
Town’s budget submission date that it desires to modify this Agreement. In the event that
such notice is given, negotiations shall begin within sixty (60} days of said notice. This
Agreement shall remain in full force and be effective during the period of negotiations and
until notice of termination of this Agreement is provided to the other party in the manner sat
forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notices must be
given to the other party no less than ten {10} days prior to the desired terinination date which
shall not be before the anniversary date set forth in the preceding paragraph

SIGNATURES

IN WITNESS WHEREOQF, the parties have hereunto set their hands and seal this
day of March, 2023.
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SELECTBCARD, TOWN OF LINCOLN INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOCAL 633 ©F NEW

HAMPSHI
Dl
g, )

# Ham, Selectman

e,

Javk Dlaly, Selectman ‘Q Brad Willey, Shop Steward

2023-2026 PAY PLAN
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Effective Agril 1, 2023

coa  [ster |
8.00%  2.50%
Grade Step 1 Step 2 Is_tgpa Stepd I_Sle_gs Stepfi  [Step7 |StepB  |Step9 |Stepil |Step 3l |Step12 |Step13 iStepl4 {Step15 |Step 16
| Dispatchar s19.36)  S19.84 sq.3s| saosel  sriisl Saiwil Sera4a] 62301 82360 $24.150 624.78| 52541 S26.08| Sae69 $27.37) 52804
Chief Olsp. $22.43)  $23.00] $23.s58| s24.16] Sas76l 525.38) 526.01) $26.66) 527.33) S28.00 S28.72] $2943] $30.6) $30.94) $3172] $32.50
Patrol Officer $24.03 s2a72] sosas| szson Szes3l Saraa| Savep| $is.63| $2039] 630.13] 530500 $531.650 $32.45] $33.26] 334.10] $34.85
Corperal s2s.33  Sases| s2ee1| $a7ay] sezodl sumesl S$2937] savao| s3osr| d3neal sadalt Sanal saqos| s3soof $357y| $3666
Sergeant szro| sneal  sao3s| s3oos] 330.840 s31e1] sazasl s33ta] sadon] s3agel 93572 436621 $37.55| $3sasf 939.43) $40.42)
Effective Apsil 1, 2024
COLA  STEP
150%  2.50%
Grade Step1]  step2l  step3| Stepa|  Steps| sweps| Swep7l  Stens] Stepol Stepao| seep1i| Step 12| step 13| Step 14| Step 15} Step 16
Dispatcher] | $19.65 520441 saoes| sana7] sanes| suaaal Smvmi Sa3.36] swaes| snasel sasas| sase] tasdsl Saves| sazie| simae
chiefDispd  $22.77]  S23a81 Se3u3| S2as3| 53533 sanél 826400 $22.06] $22.740 S28a4f $20.45| $298Y| 53063 5$3L40| $32.19| $32.99
patrol Officer] ~ 424.49] 82509  $25.73 $2638) S27.03| Sa7a0| Samanl  S29.11| $29.83] $3058] 43137 $3213] 43203] 43376| $34.61| $3547
coporal] 32571 $2535] savon| $2v.e8| sam3e| $ao00] sa931] ¢30ss| saras| sareel saaon| s3uval s3ase| s3s.aa] d3eay| suzay
Sergeant]  $2834| 62906 $2079| saps3| satao| szao| sazse| saace| s3asa ¢3sas] $3e2s| s3na| sasaa| s3voe saacel sarol
Effective April 1, 2025
COLA  STEP
150%  2.50%
Grade]  Stepd]  step2| Stepd] Stepa] StenSl Step6| Step7|  StepB| step9] Step1o] stepia] step12] Step13] step 4] Step1s| Stenis
Dispotcher]  31004]  52044] singe] sz2148] s2zonl saro| szaaxl s2ava| s2e3| seaon| suss3| saeayl Sanex| sarsof sasso| s2ss9
Chief Dlsp)  $23.11) 523.70] $24.9] $20.88| $25.50) $26.15| $26.800 Sx1A7| Sia.16) Sisme| S2059] $3033] $31.08) 33187y 93268 $33.40
Patrol Officer]  $24.860  $25.47| s3632] S26.78| $27.43] S$2811] S2asn  <omsal 30280 S3104] 53184 S32ei| $33.43) $34.27] $35.03| 43600
Corporal| 32600  S2e.4) S27.43] S2809 $28.78] $79.52] S36.26)  $31.01 $31.801 $32.57] $a3.99| s3apd 53508 $35.96] 33685 $32.77
sargeant]  $28.76 52050 42024 s3nss| 93177] sazse| sazae| saanol s3sod] $3sei| S3ssn| $3ryal sases| $30.6s| Sa0.62f $a16a
Yeatly Pay Rates Undon Contract 2043-2026
L2023 140112024 |a£3/2025
Police:
Beausolell, Ryan 133376 [$34.61  [$36.00
tetuca, Jospeh 536,62 193811 |539.65
Formaladie, Andrew §529.39  [530.58  [531.84
keckler, Timothy  1525.00 (52703 |928.11
Lowg, Krlstophar 153238 1933.68 _ 1535.04
Mejer, loshus 52039 1530.58  [$31.84
Perry, Russell $30.90  1$32.13  [533.43
Robens, Gregory___[$30.90 193213 1433.43
Scrafford, Betsy  |$32.45 43376 [535.13
Waldman, Stevon |$32.45 833,76 183513
willey, Brad $34.095 183547 1$35.00
Dispatch; 3172023 |4f112034 14/1/2025
|Bujeaud Juseph  [$31.71 $32.19  |532.67
Snyter, Anyy 52541 (82642  |321.50
Tedesco, Alex S1244  [s23.36  |S24.31
Tamaso, Sean $2541 82642 [$27.50
Wouods, Shawn .78 (81599 51682
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IMPORTANT NOTICE

ALL MEMBERS ARE URGED TO CONTACT THE LOCAL UNION
OFFICE IMMEDIATELY UPON THE FOLLOWING:

e A Changein Name
e A Change in his/her home address
e Desire to change beneficiaries through the following offices:

Local Union Office
Health Insurance Office

Pension Fund
Credit Union Office

¢ Termination of Employment

WITHDRAWAL CARD

A member may request a Withdrawal Card immediately upon termination of
employment. A member may request a Withdrawal Card if he/she is
temporarily out of work due to workers’ compensation, off-the-job injury or
sickness, or a lengthy leave of absence.

Failure to request a Withdrawal Card for any of the reasons above, could put
you in delinquent status and possibly pay re-initiation fees.

Teamsters Local Union 633
53 Goffstown Road, Suite A
Manchester, NH 03102
Tele: (603) 625-9731/Fax: (603) 625-6767




