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ARTICLE 1:

The Lempstet

recognized a
("employees")
equally all pq
Association.

Recognition

Education Support Personnel/NEA New Hampshire ("the Association) is
the exclusive representative for all paraprofessionals and custodians
employed by Lempster School District. The Association agrees to represent
rsonnel covered by this Agreement without regard to membership in the

During the tegm of this Agreement, the Board will not negotiate with any group other than

the Associatio
is recognized
prevent the B
bargaining un
deem desirabl

n with regard to any matter subject to negotiations as long as the Association
by the Public Employee Labor Relations Board. However, this shall not

pard from communicating or consulting with any individual member of the

t, or group of members of the bargaining unit, for any purpose the Board shall
p in the discharge of its responsibilities. Furthermore, it shall not preclude any

employee fromn appearing before the Board on his /her own behalf on matters relating to

his/her emplo]
the agreement

yment by the Board, providing that it is not in contravention of any article in

In the event that either party wishes to add a position to the bargaining unit, the parties will

attempt to rea
included in n
reached, the rg

ARTICLE 2:

The Board ag
and may des
conditions of
agents.

ch agreement as to whether the position should be included and therefore be
pgotiations of the collective bargaining agreement. If agreement cannot be
levant provisions of NH RSA 273-A shall apply.

Association Rights

Fees that employees shall have full freedom of association and organization,
gnate representatives of their own choosing to negotiate the terms and
employment free from interference, restraint, or coercion by the Board or its

The Associatjon and its representatives may use the school buildings for Association

business with|
permitted to t
disrupt the op
organizations

The Associati
present brief r

The Associaf]
announcement

The Associati
matters of Asg
communicatio

CBA 2021-2024

but cost. Representatives of the Association and their affiliates shall be
ransact Association business on school property, provided that this does not
pration of school programs or services or previous obligations made to other
hor result in costs to the District.

b, upon request, will be given time on the first workday of the school year to
pports and announcements.

jon shall be given an opportunity after faculty meetings to present
s to members relevant to Association matters.

pn and its representatives shall have the right to post notices of activities and
ociation concern on the faculty bulletin boards and use faculty mailboxes for
ns to employees.
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The Associati
Association by

ARTICLE 3:

The Board an
training, assigi
administration
sex, domicile,

It 1s expected
interpreted and

The rights gr

provided by $tate and Federal Statutes. No material pertaining to an emp

performance
been given a

access to his / her personnel file with at least twen
from the centrgl office may be present during access to the

respond, in wi
material in que

ARTICLE 4:

Negotiations
prior to the ex]
of its intent to

The Board wil
development @
consultants an
negotiations.

b will be entitled to a total of two (2) days of leave per year to participate in

siness. Two workdays notice will be given for use of these Association days.

Employee Rights

d the Association agree that there shall be no discrimination in the hiring,
ment, promotion, transfer or discipline of employees or in the application or

of the Agreement on the basis of race, creed, color, religion, national origin,

marital status, sexual orientation or age.

that all contract language governing employee activities and conduct shall be

applied uniformly to all employees.

ted to an employee hereunder shall be deemed to be in addition to those
loyee's job
behavior shall be placed in his/her personnel file unless the employee has
py of the material. The employee and his/her representative will be allowed
ty-four hours advance notice. An employee
personnel file. An employee may
iting, to material in his /her file and that response shall be attached to the

Stion.

[Negotiations Procedure

rocedure will be consistent with NH RSA 273-A. On or before October 1

piration of this Agreement, either party may submit to the other written notice
negotiate a successor agreement.

provide the Association non-confidential information in its possession for the
f proposals. Either party may, if it so desires, utilize the services of outside
d may call upon professional and lay representatives to assist in the

Any agreemenft reached shall be reduced to writing and be signed by the Board and the

Association.

Nothing in thi

Article shall be construed to prohibit the Board and the Association from

reaching agree
District Meeti

ment at any time between the declaration of impasse and the Annual School

If the parties hgve agreed to all cost items by the budget submission date (as defined in RSA

273-A:1 III),
Annual School

e Board agrees to publicly support those cost items and submit them to the
District Meeting.




ARTICLE 5;

Printing and Distribution

Complete copies of this Agreement shall be printed within thirty (30) days after the
Agreement is jsigned, and all employees presently in the system will receive a copy. All new

employees wi

ARTICLE 6:

I receive the Agreement prior to starting work.

Employee Contract Days and Holidays

The full-time paraprofessional contract shall be for 181 work days.

A sample coply of the employees' individual contract will be attached to this Agreement as

Appendix C.
Holidays:
In addition to

Labor
Colum|
Vetera
Thanks
Day aff
Christy
New Y]
Civil R
Memot

Year round cu

the work days, the following shall be paid holidays for all employees:

PDay

bus Day

hs Day

giving

fer Thanksgiving
nas

ear's Day
ights Day
ial Day

ptodians shall also have Independence Day as a paid holidays.

For those emplloyees who work fewer than five days a week, holidays will be paid for on a

pro-rated basis

they would haj

Vacation:

on all contract years. For example: an employee will be paid for the hours
re worked if the holiday was a regular work day.

Year-round employees working at least 30 hours/week and who have worked in Lempster for

at least five (5

employees wor
(5) years, shall

later than Aug

years, shall have twelve days of paid vacation in a contract year. Year-round
king at least 30 hours/week and who have worked in Lempster fewer than five
have ten days of paid vacation in a contract year. Vacation must be taken no
ist | of the next contract year. Vacation requests of more than four (4) days

need to be reqyested fifteen (15) business days prior to the requested vacation and approved

by the Finance
the district, va

Manager. Vacation not taken by that date shall be lost. For employees new to
pation time will accrue at the rate of five-sixths (5/6th) of a day per month

during their fir§t 12 months of employment.

CBA 2021-2024




ARTICLE 7:

The regular w
designee may,
time.

In accordance
worked, inclug
Employees sha

Work Hours

prkday for full-time paraprofessionals shall be 7 hours. The Board or its
in its sole discretion, designate a paraprofessional position as less than full-

with the Fair Labor Standards Act, employees shall be paid for all hours
ing, but not limited to, the supervision of students and committee work.
Il be paid for a full day of work in the event of a delayed start or early

dismissal called by the District.

All employees
period of thirty|

ARTICLE 8: )

Upon hire, ne
Appendix A. S
of experience

working more than five hours per day shall be scheduled for a paid lunch
(30) minutes.

Wage Schedule

w employees shall be placed on the wages schedule in accordance with
farting with the 2021-2022 school year, all employees with 15 or fewer years
shall be placed on the wage schedule in accordance with their years of

experience. All employees on the schedule whose performance is satisfactory shall move one

step each year
school year. H
school year, an
Such employes
year. An empl
need to work
employees shd
determined by
than current en]

It is the intent
if a non-certifig
would be obta
certification dul
If renewal does|

Payroll for par
workday. Nece
fewer or more |
to the number d

ARTICLE 9:

Upon written a
and contributio

CBA 2021-2024

s long as they have been employed at least ninety (90) school days during the
mployees who have been employed at least ninety (90) school days during the
d who have at least 16 years of experience shall be considered “off schedule.”
s whose performance is satisfactory shall receive a 3.0% wage increase each
pyee hired less than ninety (90) days before the end of the school year will
at least ninety (90) days before a wage or step increase is awarded. New
Il be credited with relevant work experience outside of the District as
the Superintendent. No new employee shall be placed higher on the schedule
ployees with equal experience.

pt the school board that all new hired paraprofessionals be certified; however,
d paraprofessional is hired, it is the expectation of the board that certification
ned during the first contract year. If the paraprofessional does not obtain
Fing the first contract year, he or she may not be eligible for contract renewal.
occur, it would be at the same rate of pay as during the first contract year.

pprofessionals shall be made biweekly for hours worked based on a 7 hour
ssary adjustments shall be made in each pay period for employees who work
pours than normally scheduled. Year round employees shall be paid according
f hours worked in any given pay period.

/oluntary Deductions

ithorization from the employee, the employer shall deduct dues, assessments
ns to the Association as established by the Association from the employee's

6




wages in 20 eqpal installments and forward all such collections to the Association's treasurer

within 5 busing
the year unless

ARTICLE 10:

All bargaining
jointly develop
by mutual agre
shall be evalua
evaluated once

Supported Assi

[f there is an 0
shall notify th
assistance must

ARTICLE 11:

The supervisor
describe the ind
Discipline shal
part of the emy
unit shall be di

ss days of the deduction. Such authorization shall continue in effect through
revoked in writing.

Evaluation

init members shall be evaluated in accordance with the evaluation procedure
pd and adopted by the parties. Modifications to this procedure may be made
pment.  Paraprofessionals who have worked in the District less than 2 years
ed twice a year, and those who have worked more than two years shall be
h year.

stance:

bserved discrepancy between expectations and performance an administrator
¢ employee and follow the phases outlined in Appendix D. Supported
be fairly imposed and factually supported.

Fair Treatment

will notify an employee of disciplinary action as soon as possible and will
ident, job deficiencies, or behavior which gave rise to the disciplinary action.
be progressive with the understanding that some egregious actions on the
loyee may give rise to immediate dismissal. No employee in the bargaining
charged, disciplined, reprimanded, or adversely evaluated without just cause.

All informatiog used in forming the basis for such aforementioned action shall be made

available to th
supervisor shal
must be fairly i

An employee i
disciplined. Su
determines thaf
the employee @
the basis for dig

The protection
probationary pd

ARTICLE 12:

A seniority list

¢ employee and to the Association. If the problem is remediable, the
| provide a written corrective plan and a period of improvement. Discipline
mposed and factually supported.

5 entitled to have an association or other representative present when being
th representation must be available within three days. If the superintendent
the infraction or delinquency requires immediate action, s’he may suspend
r take other action until representation is available. All information forming
ciplinary action will be made available to the employee.

5 of this Article become available to an employee after a 45 work day
riod.

Reduction in Force

shall be prepared by the administration. Seniority shall be defined as the total

number of yeafs an employee has been continuously employed by the Lempster School

District as a m

CBA 2021-2024

ember of this bargaining unit and shall be computed from the first day of

7




employment.

The administrafion shall update this list annually and send it to the LESP by September 15.

Any objection
presumed accu
will be broken

In the event t
utilized:

The As

must be raised by October 1. If no objection is raised, the list shall be
rate. If two or more employees share the same first day of employment, the tie
py drawing lots to determine permanent placement on the seniority list.

hat the School Board reduces the staff, the following procedures shall be

sociation shall be notified in writing of the Board's intent to reduce staff at

least 15|days before the RIF occurs.

The RI

- shall be based on seniority within job classification (paraprofessional or

custodign) except that employees with less than one year of work for the District shall
be condidered of equal seniority and a RIF within this group shall be within the
superinfendent's discretion.

If a former employee who has been RIFed is re-hired within two years, s/he shall retain all
seniority and a¢crued leave.

ARTICLE 133 Vacancies and Transfers

A. Vacancigs in a newly created position within this community of interest which the
Board wishes to fill shall be posted no less than ten (10) school days prior to the

position

peing filled. Such notices shall be posted in the staff room and sent by email to

all barggining unit staff. The notice shall include the date of posting, minimum
qualificafions, and the rate of compensation. During the time when school is not in

session,

hotification must be sent to the Association President.

B. The Bogrd shall have the right to make transfers of employees on the basis of
qualificafions, abilities, and performance of duty as judged by the Superintendent, but

shall be
be equal

C. Transfer
qualified
event the

D. If chang
need is Kk

poverned by District seniority when two or more applicants are determined to
y qualified.

b shall be made for newly created positions within the District unless more
applicants from outside the District have applied for the position, in which
Board may hire the more qualified applicant.

s in assignment(s) are necessary, employees will be advised as soon as the
mown, and the Administration will work with affected employee(s) to facilitate

those chinges. The Administration will make every effort for changes in schedules to

be agree
school a
safety of

CBA 2021-2024

1 to on a voluntary basis. However, in the event that there are no volunteers,
iministration reserves the right to assign duties in the interest of securing the
students.




ARTICLE 14:

A. Purposg
to resolve 4

formal grie
of its use.

Grievance Procedure

- It is the policy of the Board and the Association that a sincere effort be made
11 problems informally if possible. However, both parties recognize that the
vance procedure must be available without any fear of discrimination because

B. Definitipons:
1. A "gr]evance” is any alleged violation of this Agreement or any dispute with respect
to its gneaning or application.

2. An"employee" is any person in the unit covered by this Agreement.

3. An "aggrieved party" is the employee, group of employees, or Association who

submi

C. Submissi

[ a grievance or on whose behalf it is submitted.

on of Grievance:

1. Beforg
resolvi

¢ submission of a written grievance, the aggrieved party must attempt to

info

e it informally with the grievant's immediate supervisor. The grievant shall
the supervisor that he/she is pursuing the informal stage of the grievance

procedlure.

2. Each grievance shall be submitted in writing on the form approved by the Board and

the A
agreer]
or cor
persor

ssociation and shall identify the aggrieved party, the provision of this
nent involved in the grievance, the time and the place where the alleged events
ditions constituting the grievance existed, and, if known, the identity of the
s responsible for causing such events or conditions and a general statement of

the grievance and redress sought by the aggrieved party.

(F% ]

A grig
(20) s¢
or con

4. An en
person

The A
emplo

D. Grievang

vance shall be deemed waived unless it is submitted in writing within twenty

thool days afier the aggrieved party knew or should have known of the events
ditions on which it was based.

ployee or group of employees may submit grievances which affect them
ally and shall submit such grievance to the building principal.

ssociation may submit any grievance that involves a group or class of
yees.

e Procedure:

1. The b
aggrie
aggrie
Schoo
respon

CBA 2021-2024

hilding principal shall respond in writing to each grievance received. If an
ved party is not satisfied with the response of the building principal, such
ved party may submit a copy of the grievance to the Superintendent of
s within five (5) school days of the determination made at this stage or, if no
se is received, within ten (10) school days of the submission of the grievance

9
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to the

[§9]

The S

building principal.

Lperintendent or his'her designated representative shall upon request, confer

with the aggrieved parties with respect to the grievance and shall deliver to the

aggriel
than t4
satisfi

appea
him/h

The S
within

ved parties a written statement of his /her position with respect to it no later
0 (10) school days after it is received by him /her. If the aggrieved party is not
pd with the response of the Superintendent, he/she may submit a written

to the School Board within ten (10) school days after it is received by
T,

chool Board or its designated committee shall meet with the aggrieved Party
twenty (20) school days to attempt to resolve the matter. The Board shall

communicate its decision in writing within ten (10) school days of the meeting.

In the
with
the st
shall b

a. The pj
an arbitrator.
Arbitration A
to function as

b. If the
submitted lit,
roster of namsg

c. Ifthepa
for arbitratio
Arbitration Al

d. The a
consider notH
Agreement. |

event the aggrieved party is not satisfied with the decision of the School Board
espect to a grievance, it may, within twenty (20) school days after receiving
tement, refer the grievance to binding arbitration. The following procedure
e used to secure the services of an arbitrator:

prties will attempt to agree upon a mutually satisfactory third party to serve as
If no agreement is reached within five (5) school days, the American
ssociation will be notified and requested to submit a roster of persons qualified
an arbitrator.

parties are unable to determine a mutually satisfactory arbitrator from the
they shall request the American Arbitration Association to submit a second
S,

rties are unable to determine, within ten (10) school days of the initial request
n, a mutually satisfactory arbitrator from the second list, the American
ssociation may be requested by either party to designate an arbitrator.

rbitrator shall limit himself /herself to the issues submitted to him/her and shall
ing else. He /she shall be bound by and must comply with all the terms of this
fe/she shall have no power to add to, or delete from, or modify in any way any

of the provisions of the Agreement. The arbitrator may award a "make whole

recommendaf

e. The H

ion” but may apply no penalty payments.

oard, the aggrieved, and the Association shall request that the arbitrator issue

a report within thirty (30) calendar days of the hearing.

f.

g. The c
actual necesy
borne equally

party incurrir

The finding of the arbitrator shall be final and binding.

psts for the services of the arbitrator including per diem expenses, if any, and
ary travel, subsistence expenses, and the cost of the hearing room shall be

by the Board and the Association. Any other expenses shall be paid by the
g the same.

10
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E. Rights of

Emplovyees to Representation:

An aggri
himself /
represent

When af
grievancyg
superinte
1S In prod
in writin

fved person may be represented at all stages of the grievance procedure by

herself or, at his’her own option, by the Association or by no more than two
atives selected or approved by the Association.

employee is not represented by the Association in the processing of a
, the Association shall, at the time of the submission of the grievance to the
ndent or any higher level, be notified by the Superintendent that the grievance
ess. The Association shall have the right to be present and present its position
p at all hearing sessions held concerning such grievance and shall receive a

copy of ajl decisions rendered.

The Boa
interferen
respect tg

Records

'd and the Association shall ensure the individual freedom from restraint,

ce, coercion, discrimination or reprisal in presenting his /her appeal with
his /her personal grievance.

All docuents, communications and records concerning a grievance may be placed in

the empl
employer]
ARTICLE 1

Employees s
differentiated

Of the fourte

oyee's personnel record, but shall not be forwarded to any prospective
of the grievant.

B5: Paid Leave

nall have thirteen (14) leave days per year. The fourteen (14) days are not
as to illness or disability, death in the family, or other extreme emergencies.

b0 (14), no more than four of these days can be used for personal reasons other

than illness ¢r disability and for these, at least twenty-four hours notice shall be given

except in emg
roll over intg
more than fo
completes thg
days shall ro

rgencies. If any of these four days are unused at the end of the year, they shall
the following contract year. However, at no time shall an Employee have
ur (4) of these leave days available. By way of example: If an employee
ir contract year with 2 of these days available and 11 other leave days, all 13
| over into the following year at which time they will be credited with 14

additional leave days for a total of 27, of which no more than four (4) of these days can be

used for reasd

Leaves of mo
than 3 2 hou
by the adminf
non-consecut
taken from ag
per occurreng
friend. Bereay

ns other than illness or disability.

re than 3 2 hours in a day will be credited as a full day of leave; leaves of less
's shall be credited as one-half leave day. A physician's note will be requested
stration if leave taken for illness or disability exceeds three consecutive or ten
ve days. Bereavement leave of up to five (5) days per occurrence may be
cumulated leave after the death of an immediate family member. One (1) day
¢ may be taken from accumulated leave for the death of a close personal
rement leave may be extended with the approval of the Superintendent.

11
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[n an employ
day/month, fq
reasons. Aft
leave on the f]

ec's first contract year, leave may be used as it accrues at the rate of 1.1
ra maximum of eleven (11) days, of which four (4) may be used for personal

pr the first contract year, employees shall receive the fourteen (14) days of
rst day of the new contract year.

Any unuse

d
lost upon terri

Any employg
School and p
day for all un
on or before
Lempster Sch
year of emploj

Sick Bank
The Board ag
event an illng
individual sic
three (3) mer
membership 4
and will inclul

(A) The sick
of each schoo
Part time barj
sick bank but

(B) Unused si
subsequent yq
FTEs in total.

(C)No one m3

and any days

person makiny
need for Sid

aid leave shall accumulate up to 60 leave days. Accumulated leave days are
ination.

e who has completed a minimum often (10) years at Lempster Community
ans to resign, shall receive two thirds (2/3) of the current substitute rate per

pised leave time up to sixty (60) days. This shall be paid as one cash payment

the last day of employment. Written notification must be submitted to the

ool Board on or before December 15" of the school year preceding the final
yment.

rees to establish a sick leave bank to cover bargaining unit members in the
Bs causes a sick bank contributing member to exceed his or her accumulated
K leave. The sick leave bank will be administered by a committee composed of
pbers of the Association appointed by the Association President. Rules for

nd participation in the sick leave bank will be established by the Association
e the following:

eave bank will be funded voluntarily by bargaining unit members at the start
year to reach a maximum four (4) times the number of bargaining unit FTEs.
paining unit members will be allowed to contribute to and participate in the
pnly on a pro-rated bases as determined by their partial FTE.

ck leave days in the bank at the close of the school year will carry over into
ars only up to a maximum of four (4) times the number of bargaining unit

y contribute more than five (5) days in any school year to the sick leave bank
contributed will be deducted from that year's sick leave entitlement for the
 said contribution. In the event that circumstances arise whereupon there is a
k Bank leave that exceeds the contractual maximum levels, further

contributions fhereto may be allowed at the discretion of the Superintendent.

(D) The Ass
individuals wh
from the indiv

(E)Individuals
Eligibility for
disability beng

pciation will notify the Board by September 30th of each year of the
0 have donated days to the sick leave bank so that said days may be deducted
jdual's yearly entitlement.

may not elect to receive sick leave benefits in lieu of disability benefits.
sick leave bank benefits will terminate when an individual is eligible for
fits.




(F)No one wll, under any circumstances, be entitled to receive sick leave and disability

benefits at th

(G)New emp

same time.

oyees are not eligible for sick bank participation until they have worked for

120 calendar fays.

ARTICLE 1¢: Unpaid Leaves of Absence

A. Famil

and Medical Leave

Emplda
Medic]
birth d
contac
possib
as req
emplo
qualifi

yees shall be entitled to the protections provided by the federal Family and
Al Leave Act. An employee seeking to take leave for conditions related to the
r adoption of a child, for personal illness or illness of a family member shall
f the Superintendent at least thirty (30) days prior to the leave, or as soon as
e. In the event of an emergency, the employee shall provide as much notice
sonably possible.  The Superintendent shall provide information to the
yee as to his /her rights under the Act, including whether the employee is
pd. Employees taking FMLA leave must substitute accrued paid leave for the

FMLA leave to the extent possible.
B. Militafy Service:
Leave phall be granted to serve in required military service.
C. Other Discretionary Leave:
Requepts for unpaid leaves or for an extension of an unpaid leave for special reasons
may bg granted at the sole discretion of the Board upon the recommendation of the

superijtendent. Absence without pay must be authorized thirty (30) business days in

advang

D. Gener

e of the requested time off,

il Provisions:

L. School year employees' return from leave shall coincide with the beginning of the

school
discret
which

year. However, return during the school year may be approved at the
on of the Board. A member returning shall be assigned to a position for
he/she is qualified. Should an appropriate position no longer exist, the

Reduction in Force procedure will be followed.

2. A menpber on unpaid leave shall not be denied the opportunity to substitute in the

School|District by reason of the fact that he/she is on a leave of absence.

3. Membdrs on unpaid leave of absence shall continue to be considered members of the
bargairjing unit.

&

CBA 2021-2024

Earned benefits shall be retained after all unpaid leaves of absences.
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ARTICLE 1f7: Staff Development and Professional Improvement

A fund of $2,500 shall be provided each year for courses and professional development
workshops which have been approved in writing prior to enrollment. Individuals shall be
limited to an|initial payment of $350 on a first approved basis to be paid either directly to
the provider pr as a reimbursement at the option of the employee. Funds remaining, if any,
on June 1, shpll be equally distributed to individuals who were not fully reimbursed during
the school year. Staff members who attend a professional workshop or conference will be
required to pfovide a brief written report to the Superintendent within ten (10) school days
of the activity, which describes the content and effectiveness of such activity. In no way
will the written report have any bearing on the payment of the activity by the District, nor

will it be the|reason for approving or denying future activities requested by Employees in
the future.

ARTICLE 18: Inclusion in Individual Education Plan (IEP) and 504 Meetings

The Board rqcognizes the important role that paraprofessionals play in their support of
students with (IEPs and 504s. Paraprofessionals shall be permitted to attend and participate
in [EP and §04 meetings if their schedule allows and with principal approval. Any
participation |n such meetings outside of the contracted work day must be approved in
advance by the Principal and shall be paid. Principals will not unreasonably deny
paraprofessiofals participation in the meeting. Notwithstanding the foregoing, attendance
by the paraprpfessional is contingent on parent/guardian permission. All paraprofessionals
will meet witlp the student services director before attending a meeting to become aware of
meeting contept perimeters.

ARTICLE 19: Extracurricular Activities

Employees mpy accept assignments to lead after school extracurricular student activities
such as sportsjand clubs sponsored by the Lempster School District.

The parties urjderstand that acceptance of an extracurricular assignment by an employee is

voluntary. Thg assignment will be equivalent to appointment for the school year or the
designated perfiod the activity will run.

Resignation fijom or performance during an extracurricular assignment will not affect the
employee’s inflividual employment contract.

ARTICLE 20t Health Benefit

The District shall offer an IRS Section 125 Flexible Spending Account. The District will
contribute $50p to each returning employee’s FSA, which shall be available on July 1%, The
District will cgntribute $250 to each new employee's FSA after they have been employed
for 90 days. Employees may voluntarily contribute up to the maximum allowed to the

CBA 2021-2024 14
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Section 125 P

The Board wi
by December

lan subject to all the conditions of the plan.

1l also provide a stipend to offset health insurance related expenses to be paid
Ist of each contract year for support staff who had worked a full year in the

Lempster Schpol District. The stipend amounts will be paid as follows:

2021-201
2022-201]
2023-201

After complet
offset health 1

New employd
expenses to bg
Beginning wi
thereafter, hg
employee's H

p2: $1,500
3. $1,750
4: $2,000

ion of ninety (90) days, the District shall provide new hires $123 per month to
nsurance related expenses to be paid in the last pay period of the month.

es shall be provided an extra $250 stipend to offset health insurance related
b paid on the first pay period after completion of a full year of service

ith new employees hired for the 2018-2019 school year and those hired

alth insurance related expenses payment will be prorated based on an
TE.

Members of the bargaining unit may access the District Health and Dental insurance plans

during the op
through payrq

ARTICLE 2]

This Agreem
altered, chang
consent of the
the schools an

ARTICLE 22

If any provis
contrary to la
enforcement g
remainder of
immediate ne
compliance w

ARTICLE 23

en enrollment period, and will pay the full premium for the plans chosen
11 deductions.

|: Management Rights

et constitutes the full and complete agreement of the parties and may be
ed, added to, deleted from or modified only through the voluntary mutual
parties in a written, signed amendment to this Agreement. The operation of
d the direction of the staff are vested exclusively in the School Board.

: Savings Clause

on of this Agreement or any application of this Agreement is held to be
W by any court or Board of competent jurisdiction or if compliance with or
fany portion should be restrained by any court of competent Jurisdiction, the
the Agreement shall not be affected thereby, and the parties shall enter into

potiations to bring such part(s) of the Agreement, held to be in valid, into
th the edicts set by the court.

: Retirement Benefit

All eligible baygaining unit members shall be covered by the NH Retirement System.

15




ARTICLE 2

This Agreem
through June

t: Duration

bt shall be become effective on July 1, 2021, and shall continue in effect
30, 2024.

LEMPSTER EDJUCATION LEMPSTER
SUPBQRT PERBONNEL ASSOCIATION SCHOOL BOARD
\ ‘. ) ‘;t P\t‘ \ | f ]
BY ‘l S‘ﬁ ‘\ \\J".'.‘ }:._ t] '\ \ A o {.1' { . i B ,Y /le (_/I‘l L F_‘
A
,"] }
Date-—é/ Q /47“; l Date: j / g7;?-’0
By: By:
Date: Date:

CBA 2021-2024
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APPENDIX A
Contract Year 2021-2022

Schedule Increase 1.50%
Step Index 0.0225
21-22 Column Index 0.0225
Associate's
Degree or  BA
HS Grad HS Grad 2+ Yrs. Degree
Not Para Para College Para Para
Step  Cert Cert Cert Cert
0$ 1000 $ 1125 $ 11.50 § 11.76
15 1000 $ 11.50 3 11.76 § 12.02
2 $ 1000 $ 11.76 $ 12.02 § 12.29
35 1000 $ 12.02 $ 1229 §$ 12,57
4 $ 1000 $ 1229 § 1267 § 12.85
5$ 1000 § 1257 § 1285 $ 13.14
6 $ 1000 $ 1285 § 13.14 § 13.44
7 $ 1000 $ 1314 § 13.44 § 13.74
8 $ 1000 $ 1344 % 13.74 § 14.05
9 $ 1000 $ 13.74 § 1405 § 14.36
10 $ 10.00 $ 14.05 $ 1436 § 14.69
11 $ 1000 $ 1436 $ 1469 § 15.02
12 $ 10.00 $ 1489 $ 15.02 § 15.36
13 $ 1000 $ 1502 § 15.36 § 15.70
14 $ 10.00 $ 1536 $ 15.70 $ 16.06
15 $ 1000 $ 1570 §$ 16.06 $§ 16.42

Cusfodial and off-schedule paraprofessional pay will increase by 3.0%.

After being on gtep 15 for at least 90 days, employees will transition to “off-schedule” in the
followinig school year and receive the increase noted above and in Article 8.

CBA 2021-2024 17




APPENDIX A
Contract Year 2022-2023

Schedule Increase 2.00%
Step Index 0.0225
22-23 Column Index 0.0225
Associate's
Degree or BA
HS Grad HS Grad 2+ Yrs. Degree
Not Para Para College Para Para
Step Cert Cert Cert Cert
0$ 1000 $ 1147 § 11.73 § 11.99
15 1000 $ 1173 § 11.99 § 12.26
2 51000 $ 1199 § 1226 § 12.54
351000 $ 1226 §$ 12.54 § 12.82
4 5 1000 $ 1254 § 12.82 $ 13.11
55 1000 $ 1282 $ 13.11 § 13.40
6 5 10,00 $ 1311 $ 13.40 § 13.71
7 5 1000 $ 1340 § 13.71 § 14.01
8 $ 10.00 $ 13.71 $ 1401 $ 14.33
9 §$ 10.00 $ 1401 § 1433 $ 14.65
10 $ 10.00 $ 14.33 §$ 1465 $ 14.98
11 $ 10.00 $ 1465 § 1498 § 15.32
12 $ 1000 $ 1498 $ 1532 $ 15.66
13 $ 10.00 $ 1532 $ 15.66 $ 16.02
14 S 10.00 $ 1566 $ 16.02 $ 16.38
15 $ 1000 $ 16.02 $ 16.38 $ 16.74

Custgdial and off-schedule paraprofessional pay will increase by 3.0%.

After being on jtep 15 for at least 90 days, employees will transition to “off-schedule™ in the
following school year and receive the increase noted above and in Article 8.

CBA 2021-2024 18




APPENDIX A
Contract Year 2023-2024

Schedule Increase 2.50%
Step Index 0.0225
23-24 Column Index 0.0225
Associate's
Degree or BA
HS Grad HS Grad 2+ Yrs. Degree
Not Para Para College Para Para
Step Cert Cert Cert Cert
0 $ 1000 $ 11.76 § 12.02 § 12.29
1$ 1000 $ 12.02 $ 12.29 § 1257
2 $ 1000 $ 1229 § 12.57 $ 12.85
3 $ 1000 $ 1257 § 12.85 $ 13.14
4 $ 1000 $ 1285 $ 13.14 § 13.44
5$ 1000 $ 13.14 §$ 13.44 § 13.74
6 5 1000 $ 1344 $ 13.74 § 14.05
7 5 1000 $ 1374 $ 14.05 § 14.36
8 $ 1000 $ 14.05 §$ 14.36  $ 14.69
9 $ 1000 § 1436 § 14.69 $ 15.02
10 $ 1000 $ 1469 §$ 15.02 § 15.36
11 S 10.00 $ 15.02 $ 15.36  $ 15.70
12 5 10.00 $ 1536 §$ 15.70 $ 16.06
13 $ 10.00 $ 1570 $ 16.06 $ 16.42
14 $ 10.00 $ 16.06 $ 16.42 $ 16.79
15 § 10.00 $ 16.42 §$ 16.79 § 17.16

Custoflial and off-schedule paraprofessional pay will increase by 3.0%.

After being on qtep 15 for at least 90 days, employees will transition to “off-schedule” in the
following school year and receive the increase noted above and in Article 8.

CBA 2021-2024 19
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COMPLAIN
unless it is su
knew or shou

APPENDIX B - GRIEVANCE FORMS A-E

GRIEVANCE ADJUSTMENT FORM A

[ BY THE AGGRIEVED PERSON: (A grievance shall be deemed waived
pmitted in writing within thirty (30) school days after the aggrieved party
d have known of the events or conditions on which it is based.)

NAME OF C

DMPLAINANT DATE OF FILING

HOME ADD

RESS

HOME TELE

PHONE NUMBER

POSITION H|

STATEMEN

PROVISION

ACTION RE(

Signature of C

ELD

| OF GRIEVANCE:

DF PROFESSIONAL AGREEMENT VIOLATED:

JUESTED:

bmplainant




GRJEVANCE ADJUSTMENT FORM B

DECISION QF THE PRINCIPAL: (To be completed within five (5) school days after

the receipt of

the written grievance.)

COMPLAINANT DATE OF FILING

DECISION (

DATE OF T}

GRIEVANT'

DF THE PRINCIPAL AND REASON THEREOF:

HE DECISION:

Signature of Administration

b RESPONSE: (To be comp le ted by Aggrieved within five (5) school

days of decision and sent to Association' s Grievance Chairman.)

TACC

[ HER|
OF SCHOOLS.

EPT THE ABOVE DECISION.

EBY REFER THE ABOVE DECISION TO THE SUPERINTENDENT

DATE OF RESPONSE:

CBA 2021-2024

Signature of Complainant
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DECISION (
days after the

D

COMPLAIN|
OF FILING ¢

DECISION @

DATE OF T]

GRIEVANT'
days of decis

I ACC

[ HER|
GRIEV]

DATE OF R}

ANT
GRIEVANCE

L
3

GRIEVANCE ADJUSTMENT FORM C

F THE SUPERINTENDENT: (To be completed within ten (10) school
receipt of the written grievance.)

DATE

F THE SUPERINTENDENT AND REASON THEREFORE:

HE DECISION:

Signature of Superintendent

> RESPONSE: (To be completed by Aggrieved within ten (10) school
on and sent to Association's Grievance Chairman.)

EPT THE ABOVE DECISION.

EBY REFER THE ABOVE DECISION TO THE ASSOC IATION’S
ANCE COMMITTEE FOR REFERRAL TO THE SCHOOL BOARD.

SPONSE:

Signature of Complainant




GRIEVANCE ADJUSTMENT FORM D

DECISION OF THE SCHOOL BOARD: (To be completed within ten (10) séhool days of
the meeting.

AGGRIEVED PERSON

DATE OF FDORMAL GRIEVANCE PRESENTATION:

DECISION QOF THE SCHOOL BOARD AND REASONS THEREFORE:

DATE OF THE DECISION:

Signature of School Board Representative
GRIEVANT'S RESPONSE: (To be completed by Aggrieved within ten (10) school

days of receigt of decision and sent to the School Board and The Association's
Grievance CHairman.)

[(DO)|(DO NOT) ACCEPT THE ABOVE DECISION.

DATE OF RESPONSE:

Signature of Complainant

CBA 2021-2024 23




GRIEVANCE ADJUSTMENT FORM E

GRIEVAN(E COMMITTEE REVIEW: (To be completed by Association Grievance
Committee Chairman within ten (10) school days of referral.)

GRIEVANT

DATE OF F[LING GRIEVANCE:

CHAIRMAN OF GRIEVANCE COMMITTEE

DATE REFHRRAL RECEIVED BY GRIEVANCE COMMITTEE:

DECISION OF THE GRIEVANCE COMMITTEE AND REASONS THEREFORE:

THE QRIEVANCE COMMITTEE HAS RECOMMENDED NOT TO
SUBMIIT THE GRIEVANCE TO ARBITRATION.

THE GRIEVANCE COMMITTEE HAS RECOMMENDED THAT THE
GRIEVANCE SHOULD BE SUBMITTED TO ARB IT RATION.

Date of Opinipn:

Signature of Grievance Committee Chair

CBA 2021-2024 24




Dear

APPENDIX C

Lempster School
District Employment
Agreement

This letter is att

for the Lemps
hours are from

offer of employment for a position as a (paraprofessional/custodian)
r School District for the school year. Your work

to

for
holidays for pa

The terms and
between the Lg
Please ask for

Please sign thi
office by June

L If
longer interest

Thank you.

[ ACCEPT THE

CBA 2021-2024

52 weeks per year for custodians or 181 work days plus
raprofessionals). Your hourly rate is

conditions of your employment are contained in the current Agreement
mpster Education Support Personnel and the Lempster School Board.

h copy if you do not have one.

b offer of employment to accept the offer and return one copy to the SAU
30,

we do not receive a signed letter by that date, we assume that you are no
bd in the position and the offer will be withdrawn.

Sincerely,

Superintendent

ABOVE POSITION:

Signature Date

(B
wn




The following

APPENDIX D
Supported Assistance

phases may be implemented to effectively monitor/supervise staff in

need of assistance. Staff shall move through Supported Assistance starting at Level A.

A, Aware

B. Focuse

C. Directd

CBA 2021-2024

hess Phase:

At this stage a supervisor will verbally describe how an
expectation is not being evidenced.

d Assistance Phase:

At this stage, a supervisor will describe in writing how an expectation is

not being evidenced and will li s t at least three suggestions to remedy the
incident(s) or situation(s).

d Improvement Plan Phase:

This phase involves implementing a plan developed by the supervisor
with specific measurable outcomes and timelines. Sufficient progress
and achievement of outcomes towards demonstrating SAU #71
expectation will remove the employee from Supported Assistance status
without stigma. Insufficient achievement of measurable outcomes moves
the employee toward termination.

Definition of Directed Improvement Plan Phase Steps:

1. Administrator(s) will identify and document the area(s) of concern.
The employee and administrator(s) will confer to discuss
implementation of directed improvement plan.

3. Timelines will be clearly identified with specific outcomes
defined by target date on Directed Improvement Plan Form.

4. As needed, one or more administrators may complete formal
and informal observations.

5. Assessment and recommendations following a Directed
Improvement Plan will be completed by target dates.
Recommendations based on the Plan can range from, but are not
limited to, a decision to be removed from Directed Improvement
Plan, continue the plan, or a decision to terminate.




