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LEBANON SCHOOL DISTRICT

PROFESSIONAL AGREEMENT
' PREAMBLE

The School Board of the City of Lebanon (the "Board™) and the Lebanon Education
Association/™NEA-New Hampshire (the "Association”), make and enter into this AGREEMENT on this
1st day of July, 2008 by and between the Board and the Association. '

Pursuant to NH RSA 273-A, the Board has the authority to reach mutually satisfactory

agreement with the Association as a representative of the teachers of the District inciuded in the unit
as set forth in Article |.

LEA 2008-2011



RECOGNITION

For the purpose of negetiating terms and conditions of smployment as defined in NK RSA 273-
A, the Asscciation is hereby recogmzed as the exclusive representative for the falowing employees of
the Lebanon School District: alf teachers (including pari-time), guidance personnel, librarians. tutors,
nurses, school psychologists, language arts coordinatar, sciencefmath coordinatar, permanent
substitutes, and speech pathulogists. 1t iz agreed that said recognition is valic unless ceriification is
lost under pravisions of NH RSA 273-A. The Association agrees to represent equalty all personns|
cavered by this Agreement without regard to membership in the Associaton.

The following employees will not, for the purpose of negotiation, be included as members of the
Association:; the Superintendent, Assistant Superiﬁtandants, Principals, Assistant Principals,
Directors, Business Administrators, l'echnology Coordinator, temporary help, day by day substitute
teachers, secretarial or dlerical personnal, paraprafessional personnel. food services and maintenance
employees. Furiher additions to the Association’s eligible membership list, otner than those stated
above, will be defined and mutually agreed upon for inclusion during negotiations of the “Professicnal
Agreement.”

During the term of this Agresment, the Board agrees not to negetiate with any group other than
the Assodiation with regard to any matter subject to negotiations as leng as the Assorniatian is
recognized by the Public Employse Labor Relations Board. However, this shall not orevent the Board
from communicating or consulting with any individual member of the bargaining unit or group of '
members of the bargaining unit for any pﬁrpose the Board shall deem desirable in the discharge of its
respansibilities, nor shall it preclude any tearcher from appearing befora the Board in hisfher own

behalf on matters relating to hisfher employment by the Board, providing that it is not I contravention
of any article In this Agreemant.
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ARTICLE 2. ASSOGIATION RIGHTS

2.1 The Beoard agrees that the individual teacher shall have full freedom of associalion, sslf-
organization, and the designation of raprasentativs of his/her own chﬂqsing ny negotiate the terms and
conditions of his/her employment and that hia/she shal! be free from interferance, restraint, or coergion
by the Board or its agents in the daafgnatiﬂn of such representatives or in self-organization or in other
‘concerted activities for the purpose of collective bargaining or other mutual 2id or protaction,

2.2 The Association and its representatives may use school buildings prior fo 7:30 AM. and
after 3:30 P.Wi. for Association businsss within tha guidaelines determined by the building 2rincipal.
Representatives of the Association and their affiliates shall be permitted to fransact Association
business on schoo! property at all reasonable times provided that this shall nat disrupt normal school
operation,

2.3 The Association, in. cooperation with the building principal, shall be given sufficient time on
the agenda of tha orientation program for new teachers fo explain Azsociation activities.

2.4 The Association shalt be given an opportunity at faculty meetings to present
announcements to members relevant to Association matters.

2,5 The Associafion and its represeniatives shall have the right to post notices of activities and
matters of Agsociation concern on the faculty bulletin hoards. The Associatlon may use faculty
mailboxes and the district e-mall system, subject to.the School District's Acceptable Use Policy, for
cemmunications to members of the'bargaining unit. :

2.6 The Association may ho'd ong meeting per menth [n ¢ach school building, providing that it
commence no eardier than fifteen (15) minutes after the complation of the student day.

2.7 The Association shali be entitied to five {5} days of leave per yé:ar io participate in
Association business. '
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ARTICLE 3. NEGOTIATIONS PROCEDURE

3.1 Negotiations procedurs will be consistent with NH RSA 273-A,

3.2 Onor betore October 1 prior to the expiration of this Agreemant, sither party may submit to
the other written notice of its intent to negotiate a successer agreament concerniig saleiries, frings
henefis, and terms and conditions of employment,

3.3 Duwring such negetiations, the Board and the Association will present relevant data,
exchange points of view, and make proposals and counterproposals. The Board and the Assotiation
will make available to one another for ingpection all pertinent non-confidential records, data, and
information of the Lebanon School Disirict in the public domain. The Board shall make avallable to the
President of the Association or hisfher designee all notices, minutes, agendae, schedules, efe. and
stich other information as to assist the Association in developing constructive praposals and programs
on the behalf of the teachers and their students. Either party may, if it so desires, utilize the services
of outside consultants and may call upon professional and tay representatives to assist in the

negaotiations.

3.4 Any agreement reached shall be reduced ta writing and signed by the Board and the
Association.

3.5 Nothing in this Article shall be construed to prohibit the Board and the Association from

reaching agreement at any time betwaen the declaration of impasse and the Annual School District
Meating.
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ARTICLE 4. VOLUNTARY DEDUCTIONS

- 4.1 The Board agrees {o deduct from the salaries of its teachers dues for membership in the
Lebanan Ecucation Assoclation, the New Hampshire Education Association, and the National
Education Association as said teachers voluntarily authorize the Board to deduct and to fransmit the
monies to the Lebanon Education Assodciation within five (8) days of the last paycheck each manth,

. starting in November. Tearhers who elect to have dues deducted may authorize these deductions by
mmpletin§ the appropriate form on or before November 1st. Those who choose cortinuing
deductions shall be required to submit the appropriate form and the District shall place the farm on file.
Teachers who subsequently withdraw that authorization snall have no additional dues deducted from
their pay effective as of the date of the withdrawal.

4.2 The Board agrees to deduct from the salarias of its teachers sucty sums as the teacher
designates lo be paid to fax-sheltered annuities, local banks and credit unions in direct deposit. Said
direct deposits shall be made within five (5) days of each paycheck or In the case of tax-sheitered
annuities, within five (5} days of the arder to pay from the remitting agent.
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ARTICLE 5. PRINTING AND DISTRIBUTION

5.1 In the first year of this Agrecment, all teachers presently in the system will receive a cuﬁy of
said Agreement, the cost to be shared equally by the Association and the Lebanon School Distrct,

5.2 All incoming teachers will receive said Agreement upon issuance of the'r first indwidual
contract. {(Appendix E)

3.3 The Association will receive twenty-five (25) additional copies, and one (1) copy on
electronic media,

T.EA 2008-2011



ARTICLE 6, SALARY SCHEDULE

6.1 Salaries shall be paid in accordance with the provisions of the salary scheaule contained in
Appendix A, Tﬁ‘turs and permanent substiies shall be paid on the teacher salary schedule at 75% in
2008-2009, 85% in 2008-20110, and 190% in 2018-2011 1. Members of the bargaining unit who have
completed at least ninaty (201 school days ¢of service during the schod! vear and whose performancs is -
satisfactory shall advance one {1) step on the appropriste salary track the following year.

6.2 Teachers new to the district shall be allowed credit for teaching expenence outside of the
Lebanon School District provided all other requiremeants are met. This cradit shall be allowed in fui.l ar
at & lower step on tha salary schedule that is mutually agreed upon by the member and the
Superintendent of Schools.

§.3 Mo member of the bargairing unit will be hired by the District and placed on the salary
schedule at a step higher than teachers in the system who have equal experience. -

6.4 In areas determined by the State to nave critical shortage, credit up to five (5) years may be
_granted for salary purposes by the Superintendent.

6.5 The standard contract shal be for 185 working days between August 25 and June 30,
Those days shall include 180 teaching days and five additional teacher workdays. The five (5 non-
instructional daya shall be used as follows: two (2} days prior-to the start of schoaol for class
preparation, and one (1) déy for pnst—schodt wors. The remaining two (2) days shall be used for
professional development, The content of these professional days shall be devaloped callaboratively
between the administration and the professional development committee membaers.

- 6.6 Contract payments will be .in twenty-six {28) bi-weekly installments. The first
payment shall ba on the Friday of the first week worked. The remaining 25 payments wil be on the
bi-weakly ;ﬁayroil schedule established by the District for all school employees. In no case will payroll
he mare than two weeks apart. The last paycheck in June will include the balance of the salary
payments for the contract year. Exceptions to this schedule will be for those members of the
bargaining unit under coniract for days of employment bayand the 485 day contract or members of the
bargaining unit who are not in a tax sneltered annuity program and who elect at the tire they sign their
contract {c be paid in twenty-two {22} bi-weekly installments.

8.7 Course credit for track movemient on the salary schedule will be awarded for
the satistactory completion of (a) hachelors or associate level courses that have been pre-approved by
the Superintendent as cntical {o the profess.innal development of the individual teacher and (b}
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graduzte level courses. Salary adjustments will be made for approved courses completed upon receipt
of official transéripts untl October 1. No salary adiustments will be made after Qctober 1.

6.8 The district shall previde direct salary deposit to 2 maximum of three £nancial accounts
designated by the emplovee so long as the accounts will azcept electronic ‘ransfers,

6.9 The Board will match a member’s 403b contribution at a rate of $0.25 for every $1.00
contributed by the employee. The employsr's match shall be capped at 2% of the employees' annual
contract amount. Member's contributions under this aricle may be directed to the service provider that
they have utilized under the previous collsctve bargaining agraamant'. All new accoeunts will b with
Fidelity, Vanguard, T. Rowe Price, or VALIC, All district matching contributions shall be'made to an
account with one of the four providers listed abcwé. Members who have not previously used one of
the four designated service providers for their own contributions must hereafter open an account with
one of the designated providers for the District match. Payments will be made under Department of

Labor and IRS requirements. Enroliments in the program must be comoleted by December 1 for the
following school year.

LEA 2008-2011
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ARTICLE 7. TEACHER RIGHTS

7.1 The Board and the Assaclation agree thai there shali be no discrimination in the hiring,
fraining, assignmant, promotion, transfer or discipline of teachers or in the application or administration
of this Agreement on the basis of race, creec, color, religion, national origin, sex, domicile, marital
étatus, age, sexual orisntation, or grade/subject taught.

7.2 It is expected that 2ach school's rules and regulations governing employee activity and
conduct shall be interpreted and applied uniformly throughout that school. it is expected that al
School Board policies shall be inierpreted and applied uniformly throughout the Disirict. _

7.3 Mo member of the bargaining unit shall be required to appear before the Board or its
agenis for a tormal hearing regarding the continuation of that member of the bargaining unit in his/her
office, position, employment, or the salary or any increments pertaining thersto unless he/she has
been given seven {7} days, excluding weekends, in advance, a written nofice of the reason for such
fornal hearing and shall be entitled to have such legat representation as the incividuat desires to
advise and reprasént hirm/her. ' _

' 7.4 The rights grahted tc members of the bargaining unit hereunder shali be desmed to be in
addition to those provided eisewhara. This Agreement shall not be applied or interpreted as to deprive
emptoyees of advantages heretofore enjoyed unless otherwise provided in this Agreemant.

7.5 For a binding past practice to sxist it must: 1) have been in existence for a reasonable
period of time; 2) be known to both parties; 3) be in respﬁﬁse to a recurring set of circumstances; 4)

not be in conflict with clear and unambiguous centractual language; and 5} not ba in conflict with
external faw. '

TEA 2008-2011
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ARTICLE 8. STAFF DEVELOPMENT AND PROFESSIONAL IMPROVEMENT

8.1 The Lebanon Area Staff Dexfeia;}"nent Master Plan requires that all members of the
bargaining unit shall complete a minimum of the state mandated number of clock huur_é of approved
inservice activity during every three vear period.

8.2 The Lebancn School Board will reimburse individual members of the bargaining unit for
expenses incurred for staif development activities for which prior approval has been received sul:}jéct
to these stipulations: _

A. Course reimbursement shalt be paid at the UNHM rate for up to sight credits per year
for each bargaining unlt member. Funding for this benefit shall be capped at 570,000 per yoar.

This funding shall be appartioned as follows: $30,000 for summer caursewoark, $20.,000 for fall

coursework, and $20,000 for spring coursework. Funds will be allocated among the three

sessions on a first come first served basis for up to four cradits for any teacher in a single term.

Funds remaining on May 1. shall be distributad proportionately to individuals who resubrmit for -

reimbursement for courses not previcusly funded during the current fiacal year.

B. Reimbursement for workshops and mnferen.ces shall be at a rate of $500 per
bargaining unit member sach year. Registration fecs, ladging, travel, and meals shall be

included in this reimbursemen:. A total of $40,000 per year shall be budgeted in each year of
the agreement for this benefit ' '
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ARTICLE &. EVALUATION

9.1 Ewvaluation is to bo viewed as a constructive proced ure designed to promote eifective
tzaching. The process should facilitate the accurato measurement and candid appraigal of teacher
performance while also encouraging the vontinuous improvement of each leacher’s professional work.

9.2 To further these purposes, the process will include the following opoortunities for éar;h
teacher: '

A. To be directly observed in his or her classroom wark by supervisory persannel,

B. To provide additivhal evidence of his or her professional compeisnce.

. To receive oral feedback and writken evaluation from his or her supervisor during an

appraisal process that will identify strengths and needs.

D. To respond to evaluative decisions and materials with additionat stalements of

agreement and disagreement and with petifions fo an appeals process when necessary.

E. To seek and obtain assistance and support from supervisers as well as colleagues

and to pursie professicnal development activities that will foster continuous ieaming and

improvement,

F. To access an appeals process regarding evaluative decisions when appropriate and
as stipulated.
9.3 The evaluation pracess will address the following four areas: Planning and Preparation,

Classroom Environment, Instruciion, and Professional Responsibilities as defined in Charlotte
Lanielson's Enhancing Professional Practics. '

9.4 The annual evaluation calendar for all teachers will begin on March 1 and end the follawing
February 28. Each teachar will be designated for placement on either a one-year Cycle or a three-
year Cycle for evaluation, All teachers with non-continuing contracts will be assigned io the One-year
Cycle. ' ..

A teacher on a2 continuing centract may bae assigned to the One-yvear Cycle hy his or her
principal prior to February 15. Otherwize, all tsachers on contfnu[ng contracis will be assigned to the
Three-year Cycle. For teachers designated o the Three-year Cycle, their evaluation cycles will
coincide with their state certification cycles. A ieacher may appeal his or her cycle designation by
requesting a meeting with the administrator and the superintendont.

8.5 The methods of evaluation should reflect the individual being evaluated as well as the
needs of the institution. Therefere, all members of the instructioral steff are encouraged to explore
and develop as broad a range of gva'uative tachnigues and procedures as possible. Through mulual

LEA 2008-2011
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agreement every tcacher and his supervisor shall solect appropriste methodalagy and evidence for
gvaluative consideration. The final Annuél Educater Aporaisal Repart gt the end of each toacher's
cycle must inciude direct classroom observation evaluations T.his may also include nther ohservations,
(e.g., peer observations and walk-throughs’, evidence. {e.9.. portfolios and artifacts!, and other
evaluative information, {s.g., student courss evaluations).

The annual evaluation process will.bagin when each teacher meeis with his or her supervisor to
completa the Annual Educator Appraisal Report (AEAR). |n addition to completing the evaluative
assessment for the previous year, the teacher and supervisor at that tims will also determine (a) the
mdividual goals and/or individual Fmprnvemént pan for the subseguent vear for the teachar, (b) the
Cycle designation for the teacher, and (c) the methodology and evidence that will be utillzed ang
compiled for the next year. As the year proceeds, the supervisor will complete the classroom
observations that are required or requested and the teacher will gather additional evidence of his or
her competence, Before the completion of the annual cvele on February 28, the teacher ard
supervisor will-meet to complete the AEAR including the recommendation regarding renewal, For
every teacher whose cycle is ending, the supendsor will alsa complete a written summative avaluation,
A teacher who disagrees with any part of the summative evaluation or AEAR may file a writien
exception for inclusion with the materials. A teacher who disagrees with any prescribed objectives
may appeal to the Superintendent whose decision wilt be %nal,

The basic criteria for leacher evaluation in gerieral and the su mmative evaluation in particudar
w:l! be those listed in Enhancing Professional Practice: A Framework for feaching hy Charlotte
Danielson. Representatives from the Lebanon Education Association and tha Superintendent may
meet pricr io the start of any annual cycle o review and amend the ¢riteria for the evaluation program.

9.6 Teachers on the One-year Cycle will be formally observed zt least ance each quarterly
rmarking peried. Teachers on Three-year Cycles will be farmally observed at least twico during each
cycle: Atleast one formal observation will include a pre-observation conferance, a planned
~ abservation period, and a post-observation confarence.

A teacher will be given a copy of any dass visit or evaluation report prapared by his or her
evaluator within three (3 school days after the ahservation. The teacher will acknowdedge that he or
she has received the evaluation by signing the file copy, with the undersianding that the signature
merely signifies that the member has received the material. The signature does not necessarily
indicale agreement wilh the content nor will the rsfusal to sign the copy prevent the report from beaing

placed into the teacher's file. After any written evaluation of a classroom observalion, a conference
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will be held upan the requast ﬂf cither party to the evaluation to discuss the report within two (2) schaol
days foflowing the receipt of the report.

9,7 Each teacher will have access to his or her personnel file within 24 hours of nctice.
Personnel files shall be kept at the SAU office. Evaluation documents shall be transferred from each
huilding to the SAU annually. Prior to that transfer, evaluatian documents shall be available from the
building principal. No materials shall be placad in the parsonngl fila without the bargaining unit
mamber's knowledge. The member of the bargaining unit shall have the right to review and answer

any matetial in his or her personnal file and the response shall be reviewed by the Superintendent and
attached to the filed repont.

9.8 After one year of employmant, members of the bargaining unit whose contract renswal is in
doubt as based on their evaluaiions will be given a written notice by the Superintendent na later than

Deocember 15, in no way is it the intent of this paragraph to take away any rights provided under RSA
128-14a.

LEA 2008-2011
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ARTICLE 10. JUST CAUSE

10.1 The Superintendent shall notify a teacher in writing as soon as evidence of any afleged
delinquencies occurs, indicate expscted correction and indicété a reasonable period of correction,

10.2 Alleged breaches of discipline shall be reported to the offending teacher. The tsachor
shafl, at all times, be entitled o have present legal counsel {Association, and for Ia?} when he/she is
being reprimanded, warned, or disciplined for any infra'r:.tic-n of rutes or delingquency in professional
performance. |

10.3 Mo feacher shall be suspanded, discipiined, reprimanded, reduced in rank or
compensation or deprived of any profassional advantage without just cause. Allinformation forming
the basis for disciplinary action will be made available to the teacher and histher dasignes.

10.4 This article will only apply to thnse'hargai'ning unit members on a continuing contract, and

in nn way is it the intent of this article to take away any rights provided to the Board under RSA 189-
14-a, Failure to be Renominated or Realoctad.

LEA Z00B-2011
1g



ARTICLE 11. PROFESSIONAL ASSIGNMENTS

11.1 Teachers in the Lebanon Junior High and High Schools shali not be assigned mare than
faur {4) different subject preparations or mors thar five (5) perods of classroom instruction for any
given school day. All teachers in Lebanon Junior High andg High Schools shall have ene (1) ptanning
period ﬁ:er day equal to one (1) class period within the student school day. if needed, teachars may
efect to teach a sixth period. All teachers in Grades K-8 shall have one planning period per day of at
least 40 consecutive minutes which wili ocour during the student day. Teachers at all grade levels
shall have a. duty-free lunch period of tweniy-five minutes. Except as otherwise provided in this
paragraph, the building administrator has the right to agsign a teacher fo any duty related to the
education and/or supervision of students at any time during the teacher work davy.

11.2 The length of the teacher workday shall not exceed 7.5 hours which will be assigned
durihg the hours of 7:30 A.M. and 3:30 P.M. The School Board may vary the starting time belween
school buildings so long as the starting time for 2ll teachars in any one building is the same. This shall
not preclude the need for additional haurs for carnrying out faculty and departmental meetings, parsni
conferences, pupil placement team meetings, orientation and open house.

11.3 There shali be eight (8) schédulad early releasa days each school year at the
Kindergarten through sixth grade level, four {4} of these days shall bs for parent conferences, and will
be scheduled consecutively or in the same week for the first and third quarters. The remaining four (4)
days shall ba usaed for curriculum development, planning or for persnnél protessional development that
has been planned collaboratively by the stafi and administration. At Lebanon High School and
Lebanon Junior High Schooi thare shall be four (4) early release days that will be used for curriculum
development, planning or for parsonal professional development that has been planne.d collaboratively
by the staff and administration. | '

| 11.4 MNotices of teacher and extra-curricular job openings will be posted on ihe official bulietin
board in each school, on EdJobis.com, ard on the gchool communication software ag soon as the
administration is aware of such vacancizs. All jobs will be posted for five business days prior ta
interviews taking place.

A. Teachers who wish to be considered for a posted position shall file a written statement of

their desira wiih the appropriate adninistrator within the deadline spacified on the notice.

B. The Board agrees that in the event job cpenings occur after July 1 through August 15 which

ara subject to posting, in addition to the postings indicated above, the positions will be

advertised in the local newspaper.
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ARTICLE 12. REDUCTION IN FORCE/SENIORITY STATUS

12.1 The Lebaron School District has the right to decrease the numiber of members of the

bargaining unit. Whenever this shall occur, the Superintendent shall, priar to April 15, notify members

. of the bargaining unit with equal cer‘lf‘catlan of the intant ir:r fail to renominate but only in the inverse
order in which the principal’s recommendahun for nomrnat on for a position within the ‘bargaining unit
was received by the Superintendent’s office. In the case of iies, senicdty shall e determined by lot. A
iist of the members of the bargaining unit in erder of sen.iorlty =hail be kept at the Superintendent’s
office and updated ahnually. A copy shall be given to the Assaciation President 2ach vaar and will be
available to the parties upon request. Part time smployees’ seniority shall be in propottion 1o the
fraction of time worked. For the purpbses of this Article, teachers and tutors are on separate seniority
lists.

12.2 Members of the bargaining unit who accept a position outside of the LEA, but within the
Labanon School District, shall retain heir seniority sﬁatué should they return to the LEA bargaining unit
if & position Is available. Howsver, the accumulation of seniotity shall not be counted for the periad
during which they were not a member of the bargaining unit.

12.3 During the two (2) ysars after failure to be rencminated because of reduction in force,
such mambers of the bargaining unit on cantinuing contract at the time of the reduction in fores shall
be renominated and reelected, sccording to seniority, to filt vacancies for which they are certified.
Teachers must notify the Superintendent annuaily by February 1st by certified mail of their intent to

remain on the recall list. Such renomination shall not result in loss of credit for prio- years of service.

LEA 2008-2011
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ARTICLE 13. BENEFITS -

13.1 The Board shall make paymenis of insurance premiums as outlined in
Appendix A to insure insurance coverage for a twelve (12) month period commencing for sach
individual mamber of the bargaining unit the first work day in the school year following July 1, provided
that the member of the bargaining unit has completed hisher Insurance forms and filed therm with the
School Administrative Unit office priar to the stipulated deacline Benefits of the members of the
bargaining unit shall expirs thirty (30) days_frbm the date of termination if said termination occurs
before the end of the contract pericd. :

13.2 The Lebanon School District will provide hezlth and dental insurance
benefits to any member who works at least 20 hours per wesk on a prorated basis according to the
percentage of a full 30 hour week worked by the member,

13.3 A sick bank shall be established for any bargaining unit member who has exhausted sick |
leave benefits. All bargaining unit members skall participate i the sick bank. These days may be
used for serious iness of a bargaining unit member who has not quaiified for disability insurance
bensefits. Use of sick bank days shall end once a unit member qualifies for disability benefits. The sick
bank shall be initially established by deducting Uﬁa sick day from the accumulated total of each
bargaining unit mermber as of Sepfember 1, 2008. |f the total number of days in the sick bank falls
below one hundred {100} days, the sick bank will be replenished by deducting ons sick day from the
accumulated fotal of each bargaining unit member who had accumutated the maximum number of sick
days at the beginning of the year., A three (3) member commiites appainted by the Associaticn shall
oversee use of days from tha sick bank. Bargaining unit membears requesting days may be required to
provide medical documentation in support of a request. The husiness office shall maintain records for

uze and cc:ntribuﬁnh of days and report such to the Association annually not later than Cetober 15" of
each year,

LEA 20082011
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ARTICLE 14. EXTRACURRICULAR ACTIVITIES

141 Teachers may accept assignments (o lead extracurricular student activities sponsored by
the Lebanon School District. Determination of the job content and duration of the positions offerad is
the responsibiiify of the Superintendent, Extracurricular activities added during the term of this
agreement shall be placed on the extrecurricutar salary scale by agreement between the
Superintendant and the LEA President.

14.2 The parties understand that acceptance of an extracurricular assignment by a teacher is
veluntary. In most instances, the assignment will be eguivalent to appointment for the school year,
The schedule of payment of extracurricular assignments is set forth in Appendix I; any position

receiving a stipend will be placed on the scheduls.

.14.3 Resignation from an extracurricular assignment will not affect the employee's individual
teaching contract.

14.4 A joint committes shall be es.tablish'ed on an annual basie to review the Extracurricukar
Criterta. This committee, consisting of three LEA members appointed by the LEA President and three
administrators or Board members appaointed by the Board, will make recommendations fo the Schook
Board and LEA executive Board for necessary changas to the Extracurricular schedule. This
committee shall complete its work not later than Ocicber 1,
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ARTICLE 15. LEAVE FOR ILLNESS OR DISABILITY

15.1 Each member of the bargaining unit shail be entitled 1o sick leave in accordance with the
foilowing: :
A. Personal lllness: For absences caused by iliness of physical disability, each member

shall be granted twelve (12) days of leave per year accumulative to ninety {80) days. Upic 12
of these days may be used annually for illness in the member's immediate family. Pari-time
employees shall be entitled to sick leave in proportion to the fracticn of ime worked., Members
shall be given a written statement of sccumutated sick leave on thelr annual contract, . Those
employees who have accumulated more than 90 sick days as of June 30, 2000, shail maintain
thozse accumulated sick days up fo g maximum of 110, and will mairtaln that entitemert as a
maximum for subsequent years. [f tha member with mare than 90 accumuiated sick days
utilizes more than 12 days of leave, in any giver 3,,*!33[".1 that year's-end balance will serve as a
new maximum until the number is reduced to 90.

| B. Personal Injury: Absence due to injury incmrrgd in the course of the member's

: amplﬂymerrt shall not be charged against ’_Ehe member's accumulated sick leave days. The
Board shall pay to such teacher the difference betwaen his/her salary and benefits received
under the Waorker's Compensstior Act for a maximum of 365 calendar days.

LEA 2HNE-2011
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ARTICLE 16. TEMPORARY LEAVES OF ABSENCE

16.1 Immediate family shall be defined as spouse, significant other, children, parents. _
drandparents, grandchildren, parenis-in-law, brothers, sistars, or spouse’s siblings. A member of the
bargaining unft shall be entitled to the-following nen-accumulative annual leave with pay:

16.2 Personal and Emergency Leave: A member may have up to five (5) days of leave for
Fersonal or emeargency matiers ﬁvhlch reguire absence during school hours: Unusad leave from this
section shall be added to the annual accurulation of sick [eave. Notification to the member's principél
ur other immediate supervisor for such leave shall be mads at lesst two (2} days before taking such
leave, except in the case of an emergency, and the member shall not be required to siate the reason
for taking such leave other than that haféhe is taking it under this section unless the personal day falis
immediately prier to or following a vacation or holiday. Such leave may not bo taken for the exprass
purpose of extending vacations or holidays. Psreonalfemergency leave should not be used for
activities such as vacation or recreation,

16.3 Death in the Family. A member may have a total of up to five () days leave per year for
death in the immediate family. Bereavement leave other than stated may be granted at the discration
of the Superintendent of Schools. Metification to the member's principal ar other immediate slparvisor
for such leave shall be rmade as soon as possible before laking such leave (except in the case of an
emergency), and the member shall not be requirad to state the reason for taking such leave other than
that they are taking it under this sec‘tiﬁan
' 6.4 Other Leave: A membar called for jury duty or ¢called to serve not mare than & fourteen
(14) day annual iraining or tour of duty or temporary active duty with the National Guard or U.S.
Reserves will be paid the difference between the fee hefshe receives for such service and the amount
of earnings lost by him/her by reazon of such service basad on the member's regular daily rate.

16.5 Requests for extensions to temporary leave covered under this article may be granted with
or without pay at the sole discretion of the Supcrintendent.

16.6 Unapproved Absence. For sach day of unapproved absence, mermbers of the bargaining
unil shall luse an entire day's pay. A dav's pay shal'l'ba figured at 1/185 of annual salary.

EEA 2008-2011
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ARTICLE 17. MATERNITY LEAVE

17,1 Maternity leave will be governad by Article 15, Leaves for lliness and Disability, subject to
the faliowing provisions: disabiity caused by childbirth, miscarriage, abortion, or other medical
sonditions related to childbirth and evolved therafrom shall be treated as temporary disability, if the
member go desires, for the purpose of taking leave. Days used for this purpese shall be charged to
parsonat illness. A temporary leave of absence, without ;ﬁay, shall be granted before and/ar after
ieave Tor personal llingss at the reguest of the member,

17.2 _Aﬂerthé birth of the child, leave for perscnal illness will continue until such time as the

member is able to retum 1o work. A written statemant from the aﬁend-’ng physician will be sent to the

Superintendent indicating the date of anticipated return. There shall ba no loss of previously earned
benefits as the resuit of leave under this Article.
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ARTIGLE 18, UNPAID LEAVE OF ABSENCE

18.1 Academic Study, Foreign Exchange Program. or Vocational Programs: A legve of
absence of one (1) year may be gramed by the Lebanon School Board o any teacher upon the
recaommendation of the Superintendant for the purpose of academic stucy at an accredited college or
university, participating. in a foreign exchange teaching program, or a workftraining program related to
8 vooational teaching area. Upon return from such leave for academic study or vocational training, the
teacher shall be placed on the salary schedule at the step to which he/she was entitled before leave
‘was granted. - Upon return from leave for teaching in a foreign &xchan.gé program, the teacher will be
placed on the salary schedule at the step which hefshe would be an f hefshe had taught in the district
that year. _ '

18.2 Health: L'Ip.r:nn a physician’s written recammendstiaon, health ieave may, after three (3)
yvears of service, be granted up {o a maximum of one (1) yaar plus the unfinished year. The Board has
the right to request a second opinion by a physician of the teacher's choosing. |f the second opinian
agrees with the first, the Board pays the ¢est of the opinion. If the second opinion differe, the teacher
will pay the cost of the opinion.

18.3 A leave of absence of up to one {1 year may be granted after three (3} years of service
far the purposs of caring for a sick member of thé member's immediate family {as defined in Article 16}
upon the recommendation of the Superintendent and approval by the Board.

18.4 Military Service: Leaves sha'l be granted to serve in reguired military service. Such
leaves shall be granted annually and renewed annually for the length of the term of service.

18.5 Child-rearing: A lgave of absence of up to one (1) year shall ba granled to any member
for the purpose of child rearing.

18.6 General Provisions:

A. Retum from leave shall ecincide with the beginning of tha school year. Retum during
tha school year shall be at the discretion of the.Supeantendent. A member returning shall be
assigned to the same positicn. Should the same position ner longer exist the Reduction in Force
procedure (Aricle 12) will oe fellowed. 1t a member has had an extracurricu.ar sssignment prior
to the leave of absence, the same assignment or a similar one, if available, shall be made upon
the member’s return. '

' B. A member on unpaid leave shzll not be denied the opportunity to substitu’e in the
School District by reascen of the fact that hefshe is on a leave of ahsence.

LEA 2008-2011
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. Members on unpaid leave of absence shall continue to be considersd members of

tha hargaining unit and shall be eligible for negotiated insurance benefits by paying the full cost
of such benefits.

D. Earnad benefits shall be retained after ail unpaid leaves of absence.
18.7 Discretionary Leave:

A, The Superintendent may, at his/her discretion, extend any unpaid leave that has
been granted to & mamber. ' '

B. Other requests for lsaves of absenca far special reasons may be granied at the sole
discretion of the Board upon the recommendation of the Superintendent.

LEA 2003-2011
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ARTICLE 19. SABBATICAL LEAVE

19,4 Any maember of the bargaining unit may apoly for a leave of absence for the purposs of
educational improvament, providing such persan has beaen under contract in theLe_banon Schaol
District a period of not less than seven (7} consecutive years and such application is filed with the
Superintendent of Schoals no later than December 1 of the year praceding the start of the leave.

19.2 Such leave shall be grarted to not more than two ﬁersons in the bar.gatning unit in any
one {1) year provided their proposals are educationa:ly sound. Sabbatical proposals will be evaluated
by a8 committee consisting of three administrators appointed by the Superintendent and three
Bargaining unit members appointed by the Asscciation President. The Superintendant sha!l forward
the recommendations of the commiittee to the Board for its desision. The person or parsons selected
witl receive benefits and remuneration of between one half and three-fcun;hs _n:}f hisfher annual salary
as provided under the salary schedule. Ong alternate may be selscted by the board for a sabbatical
leave when either of the recipients cance's by IMay 1. If permission for a leave is granted, the recipient
shall sign an agreement that he/she will retum to the system for g pericd of not less than two (2) years.
The Board may waive this provision providing the recipient agrees in writing that shoukd hefshe leave
the employ of the Lebanon School District for any reason except of sericus iliness during the twa (2}

.‘fears immediately following completion of his/her sahbatical leave, or should hefshe fail to return at

the expiratton of his/her sabbatical leave, heishe will relmburse the Schoal District for any salaries paid
during the leave plus the prims rate of interest.
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ARTICLE 20: RETIREMENT

20.1 Members of the bargaining unit may, by December 1 of the year preceding their last
toaching year prior to their retirement {17 manths}, submit a written notice of intent to retire the
following year. | | '

20.2 The Board shall inﬁrease'the pay of a maximum ¢f fifteen eligible 1'et'|r'1n+i;,;E members by
22% during their 1ast year of employment. A member is eligfhle to receive the retirement bonus only if
at the date of retirement, the member is (1) age 55 or older, (2} is eligible for service retirement from
the New Hampshira Refirament System, and (3) has provided af least fifteen years of senvice to the
Lebanon School District. The member must have submitted written notice to the su perintendent of
hisfher intent to retire by December 1 of the preéed ing year.

20.3 In the event that more than the maximum number of members are eligible to recsive the
retirement bonus in any year, the banus shall be paid to those members with the most years of service

to the Lebanon Scheal District, and ties in years of service shall be broken by awarding the retirement
botius to the member with the eariest date of hire.
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ARTICLE 21. GRIEVANCE PROCEDURE

21.1 Purpose: Itis the policy of the Board and the Assocdiation that all problems be resolved
informally if possible. Howsver, both partios recognize that the formal grievance procedure must be
available without any fear of discrimination bacause of its use. Also, the forma! procedure is still a
process to attempt to resolve grievances. At any point durmg the process these deadiines may he
extended upon written agreement by both parties.

21.2 Grievance. Any alleged violation of this agreement ar any dispute with respect to its
meaning or application. '

21.3 Grievant: Person submitting a grievance, the Association when submitfed on behalf of
more than one grievant. The Association has the sole discrefion to bring a grievanee to arbitration.

21.4 Days: Days mean calendar days.

21.5 Submission Deadline: A grievance shall be desmed waived urless it is submitted in
writing within thirty (30} days after the aggrieved party knew or sholid have known of the events or
conditions on which it was based. When formally submitted, the grievance shall list the Articles or
issues alleged to have been viclated on the appropriate form, |

21.6 Step 1 - Informal: Before the writtan submission of a grievance, the aggrieved party must
attempt to resclve # informally with the grievant's immediate supervisor. The grievant shall inform the
supervisor that hefshe is pursuing the informal stage of the grievance procedure.

21.7 Step 2 - Principal: The bulding principal upon receipt of a writien grievance will respond
in writing within seven (7) days of receipt of the grievance. If an aggrieved party is ot satisficd with
the respense of the principal, or if no response is received within seven (7) days after the submission
of a grievance, such aggrieved party may submit the grievance tr:: the next step within seven (7} days.

. 218 Step 3 - Superintendent: The Superintendent wili, upﬂn request, confer with the
aggrleved parties with respect to the grievance and will deliver to the aggrieved parties a written
statement of his/her decision and reason with respect {o it not{aterthan 28 days after it is receivad by
him/her. [(Appendix C Form C)] If the grievance is alieged to be against the Superintendent, then Step
1 will begin here and Siep 2 wil be bypassed. i the aggrieved party is not satisfied with the rosponse
of the Superintendent, or if the response has not hean received within the 28 days, the aggrieved may
within 10 days submit the grievance to the Association's Grievance Committee for submission to Step
4. (Appendix C, Form D} or directly to Binding Arbitration, Step 5. The Superintendent will inform and
make the Association a party in the process when any grievance reaches this slep,
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21.9 Step 4 - Schoal Board: The Association may, at its discretion, submit a grievance to the
Schoot Board. The Schoal Board or is designated committee shall maeat with the aggrieved party
within 28 days to attempt to rescive the matter. The Board shall communicate its decision in writing
within 10 days of the meeting. If the aggrieved party Is nat satisfied with the response of the Board, or
if the response has nat been received within 10 days, the Assaciation may within 10 days submit the
grievance to Step 5. {Appendix C, Farm E)

21.10 Step 5 - Arbitration: The Association’s Grievance Commities, after consideration, may
submit a grievance to binding arbitration, by informing the Superintendent of its irtent to do so within
20 days of its receipt from the grisvant. The parties wil atlempt 10 agree upen a mutually satisfactory
third party to séwe ag arbitratar. If nc agresment is reached within five (5} days, an arbitrator will be
selected in accordance with the voluntary labor srbitration rules of the American Arbitration
Assocciation.

21.10 The arbitrator shall be limited fo the |asues submitted, and shall be bound by the terms of
this agreement. The arbitrator shall have no power to add to, delete from, or-mod ify in any way any of
the provisions of this Agreement., The arbitrator may award a “make whale reccmmendation”, but may
apply ho penalty payments. The arbitrator shall have no power to make any award involving "cost
items” beyond those appropriated by the School District. The Superintendent and the Association will
receive copies of the arbitrator's report within 30 days of the campletion of the arbitrator's hearing.
The finding of the arhitrator shalt ba final and binding.

21.11 Right to Represehtatian: An aggrieved person may be represented at all
steps by himself/herself, t.he Assoclatlon, or by a representalive salacted by the Assaciation. The
Superintendent and the Association shall insure the individual freedom from restraint, inlerferencé,
goercion, diserimination or reprisat in presenting the individual's appeal with respect to hisfmer personal
grievance.

21.12 Documents, communication and records of grievances may be placed in appropriata

files, but will not be forwarded fo prospective employers. A copy of such grievance(s} shall be given to
the emptloyee. :

LEA 2008-2011



ARTICLE 22. SAVINGS CLAUSE

221 If any provision of the Agreement ar any apslication of this Agreement is held to be
canfrary to law by any court or board of compatent jurEadiction of if compliance with or enforcement of
any portion should be restrained by any court of competent jurisdiction, the remainder of the
agreement shall not be affected thereby and the parties shall enter into immediate negofiations to

bring such part(s) of the Agresment, held to be invalid, into compliance with the sdicts set down by the
CaLirt,
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ARTICLE 23. BURATICN

23.1 The provisions of ihs Agreement will hecome effsctive as of July 1, 2008, and shall
continue in effect untit June 30, 2011, F this Agreement expires bafore a successor agreement

becomes effective, the School District shall comply with any and all legal abligatons to maintain status
quo until a successor agreement bacomas effective. _

—_— .

" a "
By By Mwug?«#mw
Chairperson, Chairperson
Negctiations Commitiee - LEA Negotiations Committes - L SB
DATE: DATE:__‘Il;4/0%

By: | By: pmj wmgﬁm

President of Association Chairpersen ch Schcn-::i? Board

Superintendent
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 APPENDIX A

SALARY SCHEDULE
SCHOOL YEAR 2009

STEP BA BA =15 BA £30 MA, MA +15 MA + 30
1 $35381 | $36,443 | $37,537 | $39,414 | $40,595 | $41,813
2 536442 | $37,536  $38.663 | §40,596 | $41,813 | $43.068
3 _$37,536 | $38.662 | $39,823 | $41,814 | $43,067 | $44,360
4  $38,662 | $39,822 | $41,018 | $43,069 | $44.359 | $45,691
5 _$39.822 | $41,017 | $42,248 | $44.361 | $45600 | $47.061
6  $41,016 | $42,248 | $43.516 . $45602 . $47,060 : 548473
7. _$42247 | $43,515 | $44,821 | $47,062 | $48.472 | $49,927
8 _$43,514 | $44.820 | $46,166 | $48,474 | $40,026 . $51.425
9  $44,820 | $46,165 | $47,551 | $49.028 | $51,424 | $52,968
10 $46,164 | $47,550 | $48.877 | $51,426 | $52,967 | $54.557
11 _$47,549 ! $48,976 | $50,447 | $52,969 | $54,556 | $56,194
12 $48,975 | $50,446 | $51,960 | $54,558 | $56,195 ' $57,880
13 _$50,445 | $51,959 | $53,519 | $56,195 | $57,878 | $59,616
14 $51,958 | $53.518 | $55,124 | $57.881 | $59,615 @ $61,404
15 _ $53,517  $55,123 | $56,778 | $58,617 | $61,403 | $63,247
16 $55122 | $56,777 | $58.482 | $61,4068 | $63.245 | $65,144
17 _ §56,776 ' $58480 | $60,236 | $63,248 | $85,143 | $67,008
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APPENDEX A

SALARY SCHEDULE
SCHOOL YEAR 2010
| STEP BA BA +15 BA +30 MA MA +15 MA + 30
1 836,442 | $37.536 | $38,663 | $40,506 | 541,813 | $43068 |
2 _$37,536 | $38662 | $30,823 | $41,814 | $43,067 | $44,360
3 $38,662 | $39,822 | $41,018 | $43.069 | $44,359 | $45,691
4 $39,822 | $41,017 | $42248 | $44.361 | $45690 | $47,061
5 _$41.016 | $42,248 | $43,516 | $45,692 | $47,060 | $48473
6 _$42,247 | $43515 | $44,821 | $47,062 | $48472 | $49.927 |
7  $43,514 | $44,820 | $46,166 | $48.474 @ $40,026 | $51,425
8  $44,820 | $46,165 | $47,551 | $40,928 | $51,424 | $52,968
9 546164 | $47,550 | $48,977 | $51,426 | $52,967 ' $54,557 |
10 $47,549 | $48,976 | $50447 | $52,060 | $54,556 - $56,194
11 _$48.975 | $50,446 | $51,960 | $54,558 | $56,193 | $57.880 !
12 _$50,445 | $51,859 | $53,519 | $56,195 | $57,878 | $59,616
13 _ $51,958 | $53,518 | $55,124 | $57,881 | $59,615 | $61,404
14 _$53,517 | $55,123 | $56,778 | $59,617 | $61,403 | $63,247
15 _ $55,122 | $56,777 | $58,482 | $61,406 | $63,245 | $855.144
16 _ $56,776 | $58,480 | $60.236 | $63,248 | $65143 | $67,098
17 _$58479 | $60,235 | $62,043 | $65,145 | :$67,097 | $69,111
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APPENDIX A

SALARY SCHEDULE
SCHOOL YEAR 2011

BA

BA +15

| BA +30 MA MA #15 MA - 3¢
1 $37.718 ; $38,850 | $40,016 | $42,017 | $43.276 | $44575
2 $38,849 | $40,016 ! $41,217 | $43,278 | $44.574 | $45912
3 $40,015 | $41,216 | $42,453 | $44,576 | $45912 | $47,200
4 $41,215 | $42453 | $43,727 | $45,913 | $47.280 | $48.709
5 _$42452 | $43726 | $45.030 | $47.291 | $48708 | $50,170
6 _$43,725 . $45,038 | 546,300 | $48,709 | $50,169 | $51,675
7 _$45,037 | $46,389 | $47,782 | $50,171 | $51,674 | $53.225
8 _ 946,388 | $47,781 | $49,215 | $51,676 | 553,224 | $54,822
9 _ $47,780 | $49,214 | $50,692 | $53,226 | $54,821 | $56,467
10 _$49,213 : $50,681 | $52,212 | $54.823 | $56465 : $58,167
11 $50,690 | $52,211 | $53,779 | $56,468 | $58,158 | $59,905
12 _$52,210 | $53,778 | $55,392 | $58,162 | $50,004 | $61,703
13 §53,777 | $55.391 | $57,054 | $59,007 | $61,701 | $63,554
14 $55,390 | 357,053 | $58,765 | $61,704 | $63,552 | $65,460
15 - §57,052 | $58,764 | $60,528 | $63,555 | $65458 | $67,424
16 §$58,763 | $60,527 | $62,344 | $65461 | $67.423 | $60,447
17 _ $60,526 | $62,343 = §64,215 ' $67,425 | $69.445 | $71,530
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APPENDIX B
DTHER EGONOMIC BENEFITS

The Lebanon Schaol District will pmwde the following benefits to full-time employees WDTkIHQ at

least 30 hours per week;:

A, Delta Dental Care Program Option #3, or its equivalent, paid at 100% by the District.

B. SchoolCare Health Insurance — POS Open Access Plan or its equwalentwlth any changs in
plan to be mads through mutual agreement. (District will pay 78% of the premium.
Deduction shall be made in accord with Section 125 of the IRS Code.

G. When an employee waives the health and /or dental insurance coverage to which he or she

- Is entitied, and provides the District with proof of othar insuranca, the employee will receive a
payback from the District of 30% of what would have been the District's cost for the
coverage. |n the case where both spouses are employed by the District, the District will pay
100% of the applicable health Insurance premium and two Dental insurance plans at the
applicable level. Couples who were both emploved by the Lebanon Schoal District in the
200¥7-08 achaol year shall continue to receive the pavback of 30% of what would have been
the Disirict's cost for the coverage.

D. Heaith and Dental insurance shall be provided at the singie, two person, and famlky
coverage |evels for all employees gnd their legal dependants under IRS code. Domestic
parinerships as defined and recognized by the insurance carrier shall be included in this
coverage for bargaining unit members who are not eligible for marriage under state law.
(This will be subject fo the insurance carrier's coordination. JAny dependent benefit recuired
under Mew Hampshire law, but not recognized as o dependent by the IRS code shall bz
included at the emplﬂyee’s gxpense. The Lebanon School District will provida long-term
Disability Insurance protestion.

The Lebanon Schoal District will provide life Insurance and A.D. and D. Benefits

to provide coverage equal to the individual's salary.

Conversion or permit members of the bargaining unit will not receive remunsration on the salary

schadule for courses taken to become certified.

All Guidance Counselors, School Psychologists, Speech Pa*.hr::[ugists and teachers of Special

Education hired prior to July 1, 1893, shall receive a 10% differential above the base and

additional credils. Librarians hired prior to July 1, 1983, shali receive a 5% differential above

the base and additional credits,

Exira days beyond the contract, including those spent on approved curriculum development

beyond the contract days, will be paid on a prorated basis using the

tormula:

Salary x number of days = extra compensation

185 : :

Exceptions to this formula will be Guidance Cmnsa!om Librananc- Special Education
Teachers, School Psyshologists, and Speech Fathotegists hired prior to July 1, 1963, who will
be paid $50.00 per day for additional days beyond contract.
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APPENDIX C
GRIEVANGCE ADJLSTMENT FORM A

COMPLAINT BY THE AGGRIEVED PERSON: A grievance shall be deemed walved unless it is

submitted in writng within thirty {30} cays afier the aggrieved party knew ar shaoulg have known of the
events orf conditions on which it was based.

NAME OF COMPLAINANT : ' DATE OF FILING

HOME ADDRESS

 HOME TELEPHONE NUMBER

FOSITION HELD

SCHOOL FRINCIPAL

STATEMENT OF GRIEVANCE;

PROVISION OF PROFESSIONAL AGREEMENT VIOLATED:

ARTICLE: SPECIFY PARAGRAPH NUMBERS:
ARTICLE: SPEGIFY PARAGRAPH NUMBERS:
ARTICLE: _ SPECIFY PARAGRAPH NUMBERS:
ARTIOLE: SPECIFY PARAGRAPH NUMBERS:

ACTION REQUESTED:

Signature of Complainant

LEA 2008-2011
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APPENDIX G

GRIEVANCE ADJUSTMENT FORM B

DECISION OF THE PRENCIPAL To be completed within seven (7} says after the rece:pt of the
wiritten grievance,

COMPLAINANT : DATE GF FILING

SCHOOL | . PRINCIRPAL _

DECISION OF THE PRINCIPAL AND REASON THEREFORE:

DATE OF DECISION

Signature of Administration

GRIEVANT'S RESPONSE: To be campleted by Aggrieved within seven (7) days of decision and sent
to Association's Grievance Chairman.

1 ACCEPT THE ABOVE DECISION

| HEREBY REFER THE ABOVE DECISION TO THE
SUPERINTENDENT OF SCHOOLS

DATE OF RESPONSE

Signature of Complainant

LA 2005-2011
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APPENDIX C

GRIEVANCE ADJUSTMENT FORM C

DECISION OF SUPERINTENDENT: To be mmpletéd within twenty-eight {238} schoot days after the
receipt of the writien grievance.

COMPLAINANT: DATE QF FILING GRIEVANCE

SCHOOL | PRINGIPAL__

DECISION OF SUPERINTENDENT AND REASON THEREFORE:

DATE OF DEGISION

Signature of Superintendent
GRIEVANT'S REGPONSE. To be completed by Aggrieved within ten {10} days of decision.

I accapt the above decision

| hereby appeal 1o the Association’s Grievance Committes Chairman to
submit this Grievance to arbiration

DATE OF RESPONSE

Signature of Complainant
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APPENDIX C

GRIEVANCE ADJUSTMENT FORM O

DECISION OF BOARD OF EDUCATION: To be completed by the designated Board representative

within twenty-eight (28} days aﬂer hearing the Aggrieved Person and Association Grievance
Commiltee Rapresentative.

GRIEVANT _ DATE OF FOILING GRIEVANCE ;

DATE APPEAL RECEIVED DATE HEARING HELD

DECISION OF BOARD OF EDUCATION AND REASONS THEREFORE:

DATE OF DECISION

Signature of Board Chalrperson or
Cesignaied Representative

GRIEVANT'S RESONSE: Tobe cmmpleted tﬂ_.f P.ggneved within ten (10} days of
Decision.

| sccept the abave decision.

| hereby appeal to the Association's Grievance Committes Chairman o
subrmit this Grievance to arbitration.

DATFE OF RESPONSE

Signature of Complainant
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APPENDIX C

GRIEVANCE ADJUSTMENT FORME

GRIEVANCE COMMITTEE REVIEW: _fo be complsted by Association Grisvance Committse
Chairman within ten {10) days of refarmral.

GRIEVANT DATE OF FH.ING GRIEVANCE

CHAIRMAN OF
GRIEVANCE COMMITTEE

DATE REFERRAL RECE{VED BY GRIEVANCE COMMITTEE

OPINIGN OF ASSOCIATION GRIEVANGE COMMITTEE AND REASONS THEREFORE:

The Grievance Committee has recommended nol to submit the Grievance to arbitrafinn

_ The Grievance Committes has recommendsd that the Grievance shoulé be submitted to
grievance review.

DATE OF OPINION

Signature of Grigvance Committee Chalrman

LEA 2008-2011
<}



APPENDIX D
CO-CURRICULAR PAY SCALE 2008-11

Sport/Posjtion Sgals Factor Salary
Foothall A - 33,082
Foothall Asst. A 0B5 52,523
Sootbhal - W A 0.5 ' $1,941
Football - v # 0.5 31,849
Football - Reserva A {15 $1.841
Field Hockey c i ¥z 524
Ficld Hockey - J¥ o Q.68 . T 51,840
Fiald Hockey - Reserve c 0.5 §i.252
Socecer - Boys A 1 3,082
Sasger - JV A 0.65 52,523
Soccer - Fasorve A 0.5 51,044
Soccer - Girls A 1 $3.882
Socoer - JV A .65 : $2.523
Soccer - Reserve ol 0.4 ' $1.841
Cress-Country G 1 Fa.524
Gross-Country Asst, L] 6.5 g1,262
Spirit - Fall o 1 $1.858
Golf Z 1 $2,524
Golf - IV C 0.65 $1.640
Basketball - Boys A " 43,852
Bzskelhall - JV A 0.65 $2.523
Baskethzll - Roscrve A 0.5 &1.841
Baskethall - Girls A& 1 53,862
Bagketbal - Jy A 0.65 $2.523
Baskathall - Feserve . A 05 $1.041
Hockey - Boys A 1 33,882
Hockey - Agsi, A 0.5 $1,841
Hockey - Girls A 1 F3.882
Hackey - Asst. A 0.5 $1.941
Track - Indoor L) 1 83,178
Traghk - Asst, B k.5 $1.588
Track - Asst, B 0.5 $1,588
Skling - Alpine -G 1 $z.524
Skiing - Asst, G 0.5 : $1,262
Skitng - Nordic C i) 52524
Skiing - Asst. c 4.5 54,282
Skiing - Jumping o 1 ¥2.524
Spirit - Wirter 5] 1 53175

At



APPENDIXD
CO-CURRICULAR PAY SCALE 2008-11

Basahal B 1

; 33,175
Baseball - JV B 055 52,065
Basebzll - Reserve B n.& $i.5BB
Softoall B 1 _ B3.176
Softhall - JV B 0Es $2,065
Track - Outdoar A 1 33882
Track - Asst. A 0.5 $1.944
Track - Aset. A 0.5 31,944
Trawck - Assi A 0.5 $1.841
Lacrosse - Boys B 1 $3,176
Lacrosse - JY B {65 52 055
Lacrasse - Girks B 1 53,178
Lacrosse - Juf B 085 52,065
Tennis - Boys o ! $1,858
Tannis - (3irla B 1 &1,858
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Activity Beale Factor Salary

Charal Director A $ $3,882
Class Advisar - Fr = g £1,709
Class Advisor - 5o = ? 31,710
Class Advisor - Jr B i $3,178
Class Advisar - S A ) : 3882
Orama - Fall = E 2,324
Drarms - Spring 98 i $2,324
Drama Cluby Advisaor i i $2,524
Gay-Straight Alliance E i 51,700
Instrumental Band A 1 33,682
Literary Magazine E } §1,708
Math Team - Joslar D 1 §1.858
Math Tean - Senicr O 1 &1,655
Maticnial Hornor Society o f §2,524
Mewspaper = t 52,524
Robotiss D i 31,358
School Cotngil el f T2 524
Yearboak [ 1 $2.4524
Granite State Challengs G i $1.096
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LJHS CO-CURRICULAR SCALE

ActivityiEpord Scale Factor Salary
Fopthal A 1 §+ 5941
Foalbali - Azst. Fu 1 5a7
Football - Assl. Fiy 1 5971
Field Hockey G 1 51,282
Field Hockey - Rest, o i 631
Basnatball - Boys A £, $1,2686
Basketbal - Boys B A 1,286
Basketbal - Brys © A 31,288
Baskethall - Bays D A $°.286
Basketibal: - Girls A A, § 286
Baskethal - Girks B A $1,286
Baskelball - Girlz G FiS 1,288
Baskethall - Gids D & 1,288
Gymnastles B 1 371,588
Symnastics - Assl, B 1 $734
(5ymnastics - Asst, B 1 : 74
Bacsehall 4, B %1,052
Basebal A B $-.052
Easeball B B $4.052
Basebalt B B &1 05
Softball B $1,052
Snftball - Asst. B $* 052
Saftbail - Asst. B ES
Softhali - Asst. B $1.052
Choral Birector . A q $t.841
Insinemenkal Band A 1 4,84
hiath Teamn G 1 3979
Salar Sprint 3 } ioTa
Yearhiook o 1 51,262
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APPENDIX E
LEBANON SCHOOL DISTRICT - TEACHER CONTRACT

Name: «Last_Names, «First Names Emplovee #: «Dmployee_w
Total Anwmal Wages: § «Total_Ancual Wagess

The Lebanon School Board of the State of New Harpshive bersby aprees to employ «First_Names wlast Namew, who
herelry agrees w serve under the diveesion ol tio Superirtendent af Schaals, as a Teacher w1 the public schools of said ity
Eebancn School District beginning 9741107 through 0630408,

1; This confract is subject to the statuies of the State of New Himpshire, the tules ard regulations of the State Board
of Bdueation, and the Agreement between the School Board ard *he Lebanon Education Association.

2 The Teacher is assigned to the following position of «Position» at «Schools. Such poaition shall incuds thase

duties of a non-ingtnictional nature as are customarily incidens thereto. The Tight is reserved to the District to make sach

chenges in the Teacher's assignment as unforesecen conditions may reguire 1 the best interest of the School District, except

that ir no cvent shell the Teacher be assigned to a position for which he/she is ot gualified or cartifiad by the State

Department of Educatior: lo eccupy. The salasy quoted herein is the entive carnpensation of the Teacher for all servocs ta

- be performed under this agrcement and is for a schao] year of not snore than 150 days of instruchion and 5 other days of
prafessional work, for a total of «WErayss days.

3. The employment of the Teacher herenrder shall not be valid unless the Teacher holds, at the begnring of the 2007-

2008 school year, en appropriate credential issucd by the State Department of Educetion lor the posiiion for which hefshe
has been employed. ‘This contract shall become mull and void if the Teasher fails to maintuin such teaching eredential in
fittl force and effect throughout the school yeer, Cortificate Murnber: «Cerf_w,

4, If'you are in agreernint with this conlzect, please sign and retum both copies to the Supenntendent’s Oifice within
iwo weeks of the issue date or it wil be considered invalid. Your copy will be signed and returned to you,

IN WITNESS WILEBEOF, the partics hereto have cxsowted this conttact,

BY

Chairperson, School Board Employce Date
«Address_Line 1»

«Address Line 2w

«Cityw, «Staten «ZIF_Cades

Additiona] Days Wages: $«kixtra Dayss

Balary Guide: S«Salarys

Wage 10T Sp Bd Gd 14b: S«Extra_Pay»

Total Annmial Wages: $«Total Annunl Wapgesy
. Bick duys ag of 040707 :«Sick_Days»

Date of Hire: «MOH»

Educational Degres: «T'racks

Diziriel Step: «Steps

Position Days: «Daysy

Pozition Hours: «Henrew

Please check 22 bioweekly instaltments of 8<M 22 payvs or 20 hi-weekly nstallments of $<M 26 pays
Blatfe Lssued: Bo14707 Date Retur n; 06/28/07 '

LEA 2008-20% 1






