AGREEMENT

BETWEEN THE |

KEENE BOARD OF EDUCATION
ANDTHE

ASSOCIATION OF KEENE TUT(}RS

Fily, 1__,'2_008 to Junie 30, 2_0_1 0 o




PREAMBLE

This agreement is entercd into this 11 day of March, 2008 by and between the Keene Board of
Education, hersinafter referred to as the "Board,” and the Association of Keeme Tubors, hereinafter
referred to as the "Association,” affiliated with the New Hampshire Education Associabion and
National Education Association.

WITNESSETH:

WHEREAS, the Board and Assaciation recognize and declare their mutual aim is o
provide the besl possible education for the children of the Kecne schools; and,

WHEREAS, it is the responsibility of the Board to attract and retain the most competent
and dedicated education professionals possible for the resources allocated; and,

WHEREAS, the members of the education professions are particularly qualified bo assist
in the formulation of policies and programs designed to improve educational standards in an
advisory capacity; and,

WHEREAS, the Board, under the laws of the State of New Hampshire, has exclusive
responsibility to determine the policies of the Keane School District; and,

WHEREAS, the Board has an obligation to bargain under the provisions of RSA 273-4A;
and,

WIIEREAS, the parties have reached certain understandings which ﬁhey desire to
confirm in this Agreement; :

In consideration of the following mutual covenants, it is hereby apreed as follows:
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ARTICLE I

RECOGNITION

1.1 Fur purpases of callective negotiations, the Board recognizes the Association as the excluzive
representative of all tutors of the Keene School District as cerlifted by the New Hanpshire Public
Employes Labor Relations Board.

1.2 Unless otherwise indicated, the wenn "uior,” whon used hereinafter in this Agrecment, shall refor to all
tulors represcuted by the Association in the negotiating unit as above defined.

13 Linkess oterwise indicated, the term "administrator,” when used heretnafler in this Asreement, shall refer
10 those professional employees who serve in an administralive and/or supetvisory capacity more than half-
time.

1.4 Except as atherwise provided in this Agresmeant, or otherwise agreed to in writing between the parties, the

determination of educalional policy. the operation and management of the schools, and the controd,
supervision, and direction of the staff are vested exclusively in the Board.

ARTICLE It

SCOPE OF AGREEMFENT

2.1 The parties understand that the Board and Superintendent may not lawfully delegate powers, discretions,
and antharities which by faw are vested exclusively with them. This Agreement shail not be construed so
a5 1o limit or impair their respeetive statitory powers, discretions or authorities.

ARTICLE I

NON-DISCRIMINATION

3.1 The Board snd the Association apree that there shall be no discrunination, and that all practices,
procedures, and policies of the school svstem shall clearly cxcinplify that there is no discrimination m the
hiring, training, assignment, promolion, iransfer, ar discipling of tutors or in the application or
admintstration of this Agresment on the basts ol tace, creed, color, relizion, nationat origin, sex. sexual
orientation, age, demicile, marial stams, handicap, or membership or setivily 1 the Association.
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ARTICLE IV

PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT

O or about Septembur [iest { 1st) of the prior year in which this Agreement expires, and subject to
compliapce with Article X1V, the Association may, in writing by certified mail, reture receipl reguesled.
notify the Board of its desive 10 lerminate or modify the terms and conditions al this Agreement and shall
submit, ne faler than September fifteenth (151h) at a meeting with ihe Board. its propoesals, The parties
shall, thereafrer, incet, confer, and negotiate in a pood [aith effort to reach 2 wnutoad understanding and
agreement.

The Negotiating Commitee of the Board and the Negotiating Commities of the Association shalf have
autherity 10 reach a complete agreement. subject fo ratification by the Boand sud the quatified voting
members of the Association covered by this Agreement,

Any agreement reached wiich requires the expenditure of additional public funds 1or 115 implementation
shall not be binding on the Board, unless and until the necessary appropriations have been made by the
Annval School Distriet Mecting. The Board shail make a good faith efTort 10 secure the funds neecssary o
inplemenl said agreements.

In the event the School District shall not approve the school budget as proposed by the Board, the parties
shali return to the negotiating table and all articles within the apreement may be reopened For Turther
negetiation. This Article 4.4 shall only apply to the first year of & multi-yvear collective bargaining
agreement,

I necessary the parties may declare an impasse and request the assistance of the Public Tmplovee Labor
Relationss Board as provided for in RSA 273-4 10 resolve the dispute.

The Board maintams the [inal right of appreval of' any concession made as a condition of reaching
agreement i aceordance with RS54 273-A-3(T

ARTICIE Y

ASSOCTIATION RIGHTS

The Association President or desigaee shall be providad with two (21 days of paid prolessional leave to
attend a delegates' assembly or union training.

Lipon request, the Association will be given an opporlunity to make announcements prior 1o e st of
faculty meetings or to submil amjouncements to be made by the Principal during ihe course of the meeting.
Ay time spent by tutors in this capacity will be volontary and nol compensated.

The Associatton will have the right 10 post notices of its activities and malters of letor concern on employee
bulletin boards provided for that purpose i the teacher lounges and shall continne to have the rif o
distrebute materials in the tutors’ mailboxes.

Upon notificarion by an emplovee (see Appendix C attached herew), the Board will deduet For Prolesaional
Associaiion dues.

]
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ARTICLE ¥l

EVALUATION AND PERSONNEL FILE

The School Distnict shalt maintain a personnel file for each haryaining unit employee consisting of at least,
bt not limited to:

e Duare of initial hive
Work listory incleding:
e Ay breaks in zervice _
o Work assignments: ¢.g., grade level, type of assizament (inclusion. on-on-one. teacher,
by
*  Education history including:
< Deorees
o Workshops
o Certifications
Any other work refated documents
= Evainations

A metor will have the right, upor request, to review the contents of isler personnel file at reasonabic
times. No material shail be placed in a tutor's individoaf persannel file unless the tutor has had an
opportunity to review such material. The tutor will sign the copy (2 be filed, within 1en (10} days of
receipl, with the expressed understanding that such signature in no way indicates agreement with the
contents thereot.  The tutor will alse have the right (0 submit a written anywer., The provisions of this
section shall not apply to material at'a confidential nature acquired by the Board when initially employving
any tutor. Negative material and oral and written reprimands may be remaved Trom the tuter’s e upon
request of the wior after five (3) vears (ur less, with the approval of the Director of Human Resources) if
there has been no subsequent discipline. provided such material is not deemed by the Director of Human
Resources to provide potcential third party Hability 10 the Board. In making these decisions the Direcior of
ITuman Resources shall not act in an arbitrary or capricions manmer. I a tutar's request for removal of
material is denied hy the Dircetor of Haman Resources, the tutor may appeal this decision to the Board.
The Board’s deciston will be final and not subject to Article X1 Al Lhe tutor's request all negative material
and oral and written eeprirmands will be removed from the file after ten (10) years. if there has been no

subsequent discipline.

All hargatning employees shall be evalualed gach vear no larer than the last workshop day for teachers.
Tutors who recetve their evaluation after dhe [ust student school day shall he given the opion of returning
Jor a conference and tine spent in conference shal] be paid at their normal hoorly rate. Al formal
observatlion of evaluation of the work performance of a tutor shall be conducted openly and with full
knowledge of the tuter. Teacher input on tutor performance may be incorpurated into the cvaluation
process. The parties recognize and agree that, subject 1o the provisions herein, 1ulor evaluation is an
adnyinistrative function and the sole responsibility of the Board.
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ARTICLE ¥II

CONSULTATTION ON EPUCATIONAT. PROGRAMS

The Bourd destres the participation of its professional educational personnel in the development of sound
asducational proarams for the school children of the District. Prior 1o maling rregor chages i educational
programs. the Superintendent shall noidy the President of the Association and shall meet and conter with
the Association's President (or the President's desipnee). it requested to do so. The President of the
Associalion may, following any meeting or conference set forth herein, submit 4o the Board, through the
Superitendent. any recommendations for major changes in the educationad programs. The Board shall
aive duc consideration to such recommendations of the Association, Action by the Board under this Article
V1 shall not be subject to Article X1
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ARTICLE vili
TUFOR EMPLOYMENT

Detinition of emploves skatus

Full-iime futors - | 200 o more scheduled annual hours

Regularuinors - 990 or more scheduled annual hoars, but less than
1200 scheduled hours annually

Part-time tutors - beys than 990 scheduied annuak howrs

Far purposes of this Agreement, dic period of servier shall be one hundred eigity {180) instroctionai days
and ome {1} onientation day per yvear.

Al tutors working thirty (30 or more hours per week shall be paid ftve (53 holidays i 2008-2008 and zix
(&) holidays i 2009-20140; 1n 2008-2009 these hobidays shall include Veterans Day, Thanksgiving, Day
afer Thanksgiving, Christmas and Memerial Day, In 2009-2010 Lhese holidoys shall imclude Voterns Thay,
Thanksaiving, Day after Thanksgiving, Christmas, Martin Luther King iy, and Momonal Day.
Empleyces who normally worl in their position the last regutar busiiess day before and the irst bosiness
day aftcr a recognized holiday are entitled (o be paid Jor that holiday. Gimplovess on bona tide sick leave or
personat leave approved in accordance with Article 12,10 hetore or after the holiday will also be paid.
Holiday tinc does not count as work time lor the purposes of bepefits caleulations.

All positions scheduled at twenty-seven (27) hours per week but less than thicty (30} heurs per week in
2002-20103 shalf be scheduled at tharty (30) hours per week effective July [, 2003,

Tutors shall be cotitled to a thiny (307 minute, duty-lree lunch.

‘I'he first ninely (90 calendar days of employment shall be considered a probationary periad to permit the
Board to detarming a new emploves's fitness and adaptability for the work required, subject o exicozion by
mutual agreement. The Boart may discharge any probationary employee without such discharae being
subiect to a gricvance. [nless otherwise expressly provided herein, a probationary euiployee will aot be
entitled to any of the fringe benwlits provided for in this memorand un.

Ezch tutor delermined to be eligibie under the regulations established by the New ampshire Retirement
System will belong to the NI Retirement Systemn (or its equivalent) and the Board and employee will
muake confributions to the appropriate retireinent system as established by law.

Upon termination of employvment prior to actual retirement, the litor will reeeive a cetuen o s or her
contributions plus interest as established by the system unless a different election 15 made by the employee.
(Node: Appropriate applications muest be made by the tutor through Lhe Buman Resewrces Offce).

T'uters approaching eetirement are advised 1o contact 1the NH Retirement System effice in Concord al the
earliest date possible.

Tutors belong 1o the Secial Security system and appropriate tuter and Board contributions wil be made as
dictated by law.

The Board will previde, al its expense, appropriate workens' comnpensation insurance as required by low.
Tutars are required to report aceidents or any other circumstapces that may be covered by workers'
compensition. Reports should be made immediately; but, in any case, no laler U twenly-Foor {249) hours
tollowing the ocoeurrensse,

The Association agrecs tu snbmit to the Board, for it consideration, suggestions for the school calendar on
oor before Decamber first { 1suy of the preceding year. The Bowrd shall have the vight to establish the schaod

TN
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calendar ind 1o make apprepriate changes af anytime, and such action by 1he Board shall et be sebject to
Article X1,

As new posilions for which a tutor might apply become avatlable and vacanciss coocur, notices ol sxme
shall be posted in the Himan Resnurces Office and a copy sent 1o the President of the Association and (o a
designated Building Representative who will post same in their respective building,

Any tutor wishing reassignment should submit a wrilten request to the Human Resources Ottice prior Lo the
beginning of school (he next year, or not Jater than seven (7) weckdays (cxcluding Satueday and Sunday)
followine the posting of a notice of 3 vacancy. During the foacteen {14} days prior to the epening of
sehool, onby the posting of the notive 15 reguired.

Tutors who have prior approval from their building sdiministrarar to pertorm work outside the schedulud
wirh day shall he compensaled al the appropwiate rate of pay.

Continuing Emnmployment

a. The principal will inake a goed faith effort lo infonm wiors, where possible, of their anticipated
assignments for the following vear prior to the ond of the current schoel vear. it is understood that such
notifications shall not be a anarantee of employment. If assignment changes are conlemplated, the affected
tutor may discuss, with an appropriate administrator, any concerns with regard to the reassismment. It is
alse ynderstood that a chanegs in enrallment. special education (includes 304 etc ) stafting needs, luss of
state or federal londing, or other changes in educational requirements may result in reassignment or
elimination ot the position. In any event. transfers, assignments. or reassignments shall be at the discretion
of the principal and zhall not be arbitrary or capricious and shall not be suhject to Article X1

b, Where, becavse of uncertain enrallment and other imeontrallzble factors, assipnments cannot be
anionneed within the framewaork set forth in {a), tutors will be informed ol their assiznments uo later than
three (3} school days after the administration has the required information. The same opportunity 1o
discuss concerns regarding reassiznments as set forth in paragraph (ad above shall be avadable.

Reducticn in Foree (RIF}

a. When budgetary constraints indicate that the number o bargaining unit pasitions shall be reduced in the
npcoming vear, all reasonablic ¢fforts shall be made to retam currcnt employees through attrition. In the
event a person musl be laid off uader these circumstances, 1he School Board shall sefect the person for lay
off based on skills and abilities needed for the following year and sentority. Afier an evaluglion system is
in place, assessment of tetors” skills and abilitics shall be based on yearly evaluations,

b. The svstern set forth in paragraph Za shall be applicd w reductions in force that occur as a result of
changes in enrollment and IEPs that nccur prior to the end of the first { 1"y week of the schoal vear.

¢. If hecanse of the departure of a child or some other reason, 4 RIT nccors mid-vear, the tutor so alTected
will be laid off if (here i3 no other tutor vacancy available. '

Recall
Any ttor who is actually laid off either nrid-wewr or au the end of the vear shat! have the mght to be recalled

1o a tutor vacancy at the level (elementary, middle school, high schoal) for which shedhe was previously
assigned aud to a position for which hefshe is gualified for one (1) year before the school distret hires new
tutors. A lutor who has been faid off and for whom no vacancy al hisdher respective level exists shall have
the right to apply for vacancics at ather levels and shall be placed in the vacaney before a new Jire,
provided he or she has the skills and abilities for the job. Tulers shall be responsible to keep administration
notitied in writing of clanges in address. Nolice of recall shall be by certified mail. Tulors shall have five
{5) davs from date of the first delivery attempt to accept recall.
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Long-lerm Substitugion

A tutor who agrees to take a position as a permanent, long term substitute for an ahsent teacher shall he
compensated at ¢ither the permanent, long term substituie rate or hisMwer regular hou rlv ritte for hours
worked, whichever is greater. A tulor serving as a permanent. long lerm substitute shall continue io recejve
benefits wnder this Agreement or shall receive bencfits given to permiznent, long term substitute as part of
Board policy or or vontract, whichever is ureater. A fulor who serves us a permanenl. long term substitule
and then returss to his‘her duties as a toior shatl have all benelits and seniarity rights restored to them
except thal seniority shall not acerue for the 1ime spent as a permanent, Tong 1cem substiouie.,

ARTICLE IX

BRATES OF PAY

The compensatian structure and its application are set forth in Appendix A hereto,

Newly hired employees with no experience, hired during the tenn of this Asresment, witl he placed by the
Superintendent a1 their appropriate compensation level ser forth herein.

Newly hired employees with cxperience will be plaved by the Superiniendent at 1he same salary level as
olher employecs then currently emploved whe have the samne experience.

En no cvenl will an employee's salary be permitted 10 exceed the maxinum as set forth in this Appendix A

The Board agrees. upon request of a tutor, to niake direct deposit of an cmployvee's payeheck to the
financial institution of the employee's choice.

The Board will make all deductions required by law and allowad as a result o Many other article in s
Agreement. In addition e Board agrees. apon request of a tutor, to effcet up to five (3) deductions trom
that tutar's salary 1o ACHC compliant institutions.

Meductions may be changed during each contract year througl provedures provided by the Beard through
its Busincss Office.
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ARTICLE X

DISCIPLINE

Any employee who vietates any of the Board's regulations may be suhject to official disciplinary action up
to ancl including discharge. An emplaves shidl nol be disciplined except for just cause. Just cause shall
man that e evidence supports the disciplinary acuon.

Disciplinary action will be taken in private by the administralion and normally will be progressive, exeept
where lhe scrigusness of the infraction warrunts a more severe sanction, up to and including discharge.

The normal course of disciplime shali be as follows:

cwal reprimand

wrillen reprimand
syspension withoul pay;: and
discharge.

el

All official disciplinary action, either oral or wittten, must be reeorded and forwarded Lo the Direclor of
Human Resources for inclusion in the employee's personnel file.
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ARTICLE X1

GRIEVANCE PROCEDURE

Dre[imiLion:

A "grievance" is a claim based upon dn event or condition wlich affeets the weifare andéor ferins and
conditions of employment of a wtor of group of tutors based upon the merpretation or application of any
of the provisions of this Agreement, excepl such matlers specilically cxcluded by thins Aprecment, An
“appricved tutor” i3 the person or persons making the elaim, AL tme limats specilicd i dhis Artiele X1
shali mean school days, excepl under Section V1.3, Paragraph | and Secdion |18 Scheal day shall mean
any day in which school 13 in'scssion. A school day includes a day oft for inclement weather bot does nat
include a haliday or vacation day.

Furpose:
The parties acknowledge that it is most desirable for an emploves and the immediately imvolved supervisor

to resobve problems through free and informal communications. Gricvances which are net satisfactorily
settled in an informal way shall be reduced to writing (sce Appendiz B attached hereto} and referred to the
[ollowing formal grievance procedure.

Towmal Procedure:

The grievance shall state the specitic violation or condition with proper relerenge 10 1his Agreement. it
shall also set forth names, dates, and any other relared facts which will provide a sound tasis for a complele
understanding of any such grievance. A grievance must be [iled within fony-five {43) consecutive davs of
the time the erievant knew or should have known of ihe facts giving rise to the grievance.

Level & Within three {3) days of receipt of a formal grievance, the building principal, or his
designee wha shall be an administrator, will meet with the agzrieved tutor. Within two (2)
davs following any such mesting, the principal, or tw principal’s designee. shall give an
answer in writing. If the grievance is not settled at this level, then within ten (14 days
from receipt of the answer rendered at this level. the grievance shall be referred tw Level B

Level B Within ten {107 days of a yrievance being reforred to this level the Assistant
Superintendent for Keene will mest with the participants of Tevel A and examine the facts
of the grievance. The Assistant Superintendent shall vespond in writing within seven {7)
duys of any sich mecting. 11 the grievance is not settled at this kevel. then within ten {1}
tlaxs from receipt of the answer rendered at this level, lhe grievance shall be relerned to
Level C. However, autor or the Board may elect to skip Level C and refer the grievance
directly to Level D,

Level C Within ten {16 davs of a gricvance being referved to this level, the Board will meel wih
the participants of Lovel B and examine the facts of Lhe rrievance, The Board shall give its
answer within seven (71 davs of any such moeting. 1 the srievanca is not settled at this
kevel, then within ten (100 days from receipt of the answer vendered at this level, the
sricvance may be referred to Level D,

level B Excepl as atherwise provided in this Agreement, if the grievance remains unsettled. then
the matter may be referred by the Association Lo hindig wrbiration. b exeluding issues
which are managerial prerosalives as sel foely me REA 273 A-1: L0 Wt iatter 13
referred to arbitration. then the partics shall apply to the American Arbifration Association
to name an arbitrator oader the rules and procedures in efTeced at thal lime.
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In arbitrating a srievance, the arbitraior shall have no power or autherily do do sther than inlecpret wid
apply the provisions of this Agreement.  The arbitrator shall have no power to add or suldract from, alter,
or mocity any of the szid provizsions. The arbitrator shall, thereafier, submil a decision to both parties.
Either party may appeal the arbitrator's decision to Superior Court 1 aceordance with the provisions of
RYA 342 or the Public Emploves Labor Relatuons Board v accordance with RS5A 273 A

Time periods specified in this procedure may be extended by mutual azrecment with the exception that an
extension will be granted (o 4 tutor whose forgy-feve (437 days Tafl within the suimimer reess,

Upaa sebection amd certBcation by 1he Association, the Beard shall recogmize an Asseciation Crievance
Committes.

Ciricvaneo{s} of a general natire may be subimitted by the Association to Level B,

A gricvance, in order to be considered tinther, must be forwarded to he next appropriate level wilhin ten
{10% days from receipt of the answer given at the preceding level.

In the evenl a gricvance is filed on or after June first ( Lst}, the parties agree to make a good faith effort to
reduce the time limits set forth hersin so that the gricvance procedure mmay be exhausied prior w the eod of
the school term, or as soon thereafter as is practicabie.

Failure at any step of tlus procedure to commanicate the decision on 2 grievance within the specified time
limits {unless extendod by mutval agreement), shall permit the aggrieved person to proceed to the next
level. Failure at any level of Lhe procedure (o appeal a gricvance to the next level within the specified time
limits shall be deemed 10 be aceeptance of the decision rendered at that level.

Subject 1o the provisions of RSA 273-A:11, 1{a). an employee shalf be given the right, upon notice to the
appropriate supervisor, to have an Associalion representalive peesent with respeel o a gnievance,

The parties agree that cmpioyees coverad by this Agreement shall enjoy tresdom from restraint,
interterence., coercion, discrimination, or reprisal in presenuing ar appealing any grievanee{s}

The cast of grhitration, including an arbitrator's fees and reasenalile expenses, shall he borne equally by the
Boand and the Association.

All documents dealing with a grievance shall be Tiled separately from the personnei fites, except material
rematning in a file pursuvant 1o Arlicle 13, and shall not be forwarded to any prospective emplover.

10
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ARTECLE XTT

LEAVES OF ARSENCE

Miligary leave shall be granted i accordance with State and Federal Law.

Tutors called for and serving on jury duty shall receive the necessary leave 1o fulfil the lezal obbigation.
This lzave shall net be deducted from sick [2ave ot personal days, The salary paid during such time shall
be an amount equal to the difference hetween the tutor's salary and the compensalion received for such
SETVICES,

All tutors shall receive three (3} bereavement days {prorated} per each ocourrence. Mare fime may be
granted al Lhe discretion of the Superintendent,

Full-time tutors shall receive one (1) day sick leave per month cumalative o len (107 davs per vear, further
comulative 1o g maimum of ane hundred {100) days, Should an emplavee leave Lhe employ of the District
prioe o carning the ten (107 dayvs. the employee shall reinhirese the [isteiet the dillerenee between eurned
sick leave and paid sick leave. Sick leave is defined as work days as opposed to conscoutive davs.
Employeess are entitled 10 sich leave ad Tufl pay until their accumulated sick leave is exhavsted. In every
caze. accimilated sick leave will not be deducted until the emplovee has exhaosied the ten (109 days they
receive for the given vear.

Regular tutors shabl recetve (8] day siek leave per momth cupngbaive fo six (63 dayvs per year. further
cumbiative tn a maximum of one hundred {100) davs, Should an emplavee leave the employ of the District
prior to earning the six (8) days, the emplovee shall reimbuorae the Distriet the difference belween caned
sick leave and paid sick leave. Sick leave is defined as work days as opposed to consecutive days.
Emplovecs are entitled to sick leave at full pay until their accumulated sick leave is oxhausted. in every
case, accumulated sick leave will nol be deducted untd the employes has exhaustad the six (61 days they

receive for the given year.

The Board agrees w provide shoct term disability/long term disability tor its fil-time futors ascording to
the policy approved by the Keene School District from time o time, In 2009-2010 the Board agrees to
provide long term disability for its tutors scheduled to work thirty (307 or more haurs per weck according 1o
the policy approved by the Keene School [istrict from time to time. Provided. nevertheless, the level of
benelits for ewplovees shall not be reduced without the prior consent of the Association. A complete
description of the Lerms and devails of coverage are avaifable from the Human Resoureys CHTiee,

U'pon requast, an entplovies may. at the diseretion of the Board, be granted & loave of absenee Tor reasons 1ot
contemplated specifically in this Articie X11, incleding tmprovement of professional qualifications. The
determination of the Board shall not be subject to Article X1 of this Agreement.

All employees on a leave of ahsence will be perouited tw reimburse the Distoet Tor the Distriol's cost of
health and lite benafits as the emploves may wish to continue during the leave of absence. Such
continuation of insurance benelits must be approved by the insurance carviers. whach delermination is not
suhject to Article X1 of this Agresment. Fhe employee shall be responsible for timely requesting the
continuation of insurance hencfis.

Al the tine o leave of absence ends, at] benetits to which an emploves was entitled, excluzive of exhausred
sick leave or vlher benefits exhausted by the leave, will be restored to the ewployes upon return t
einploymenl. Upon return from leaves of absence, the totor will e assigned 1ooa tator position B which

he or she ts qualified.

il



12,10 Upon request 4 tutor inay be granted wnpaid personal leave at the discretion of the principal, who shall not

12,11
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13.2

be arbilrary or capricious. All tutors are ohliged to notify their respective principal ar immediatz supervisor
twenly=-lour {24) hours in advance. except in ¢ases of ethergency. ;

An cinplayee whio 15 absent due to 2 work connected illness or accident (Worker's Compensation) shali
receive the net difference betwesn Worker’s Compensation payments aod hisfher [all pay al hisfher
applicable salary ratc and such payment by the Board shall continue until any such emplavee has used all
of histher accumudated sick feave, Thercattor, heishe shall confinue o receive only those maonies paid
him/her under the provisions of the Worker’s Compensation Law of the Stare of Mew Hamnpsiire,
Amounts paid by the Board under the proviston of thes Seclion shall be subject o usual and custoimary
pavroll dedwctions (laxes, et cetera). In no event shall any emplovee recerve monies in exeess of the
regular net earnings to which he/she was entitled prior B any such Workers Compensation ¢laim.

ARTICLE XTIT

COURSE REIMBURSEMENT

The Union shall be part olthe discussion about distiibatian of grant fumds for training. During cach year of
this cantract a separate source of funds for tutors covered by thiy Agreement will be established.

A, The Board will provide up $10,000 i 2008-2010 for the purpase of tuition for collees courses and
workshops, Payment for each course shall be made to the employee al the time of enroflment. The
einploves shall be required to earn 2 grade of "C" or berder (or "Pass" in a PassfFail course). o the evenl
the employee does not earn a "C" or "Pass," the amount o wition paid al the ame of encodlment shall be
dedicted in equal installments [rom the cployed's remaining pavehecks. Satisfaciony proof of enrllinent
and of completion shall be required. Fund balances. if any, witl not be carried over from vear to vear.

B. All full-time and regular tulors may apply lor wition renmbursement.

C. Reimbursement shall be made on a first come, first served basis. Mo employee shall receive payvment
for college courses beyond une Lur-credit course per yvear before May tirst (1), Tmplovees may then
apply for reimbursement for additional credits between May [rst (1% and May tenth | 10™ and the Tunds
will be egually divided between the applicants, provided that the funds have not been expended.
Reimbursement wifl be the actual cost of the course, bot not to excesd the per credit hour cost at the
Elmiyersity Systemn of New | lznpshire,

. The practice of providing aceess o district-sponsored workshops and educational opportunities at finle
o 1e extra charge shall continug, 'This fneludes but ts not [imited te participation in the Paracducator
Cerificate Prognm sponsorsd by Keene Siate College. NH SAU 25, and NH 5AU 35,

E. Futors shall be siven assistance from the district if required to prepare a portfelio or lake g 1est o rests
in order o comply with State or Federal requirements. Assistance shall consist of guelance in preparing
the porttolic and providing individual or gronp tutoring for any required tests.

F. If Federal or other grant [unding is not avaitable for D & b above, then s full-time or regular tutor eould

apply [or coursciworkshop reimbursement as specified in A sbove 1o defry the cost of participation in
these protessicnal sctivities.

12
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i4.2

14.3

14.4

145

14.6

I4.3

14.9

ARTICLE XIV
INSLRANCE
The Board agrees 1o maintain in eifet an insurance plan [or elirible emplovees covered by this Agrcement
s long as they remain oo the Keene Sehool Ehisteict payeall.

Shoutd any Federal and State Legislation become effective during the term of this Agreement providing
benefits paraileling any of those referred to above and imposing the cost thereot on the Keene Schanl

© District, the disposition hereunder shall be subject to negotiations and to Article X1 of this Agreament,

For each foil-time tutor electing health insurance coverage, the Brard agrees to pay the sinconts below per
fiscal vear (Fuly first { 1% - June thirtieth (30™)) toward the cost of a Point of Service IMlan:

SINGLE: B5%% of current year POS premium
TPTRSON: 3% of current year 'O premivim
FAMILY: 85%0 of current year OS5 premium

Cach full-time tutor shall have the option to apply the amount of the Board's contribution as sel forth above
o an HMO or indemnity plan. A changs in coverage must be accomplished according o rubes catablished
by the carrier.

The Board will pay the full cost to provide a term life insurance policy in the amount of three (3} times
salary including an aceidental death and dismemberment provision, subject to regulations imposed by the
carricr.

Eligible employess may scheet single, twa (23 porson, or family coverage. [T a marricd conple s employed
iy the Keene Schanl Idstrict. then the Board will pay up to the full amount of the cost to provide two {2)
person or family coverage, whichever is appropriate for any such couple, provided such cost dees not
excesd twice (he beaetit hiahility of the Board as set forth in this Article X1V,

Eligible tutors shall have the option to apply the negotiated rates to Detta Dental Coverage A, 3 & C 50
deductible, 51,500 maxpersondvear.

2008-20140 F450 Muxumum Contribution/year

The parties agree that the Toard shall have the exclusive right to determine the carrier used to provide the
beaetits sot farth in this Article X1 including the right to selfinsure: however, the Board shall not have the
right to diminish awy of the benefits provided herein.

Ma emnployee shall have hisher hours reduced solely to deny benelits.

The Noard aprees to establish a Section 125 Medical Spending Account and Dependant Cace Spoating
Account at Pistrier expense [or all Full time and reaular employees. The Medical Spanding Account will
have a $200 minimunt and a $500 maximum linit. The Dependant Care Spending Account will have 4
200 mintmnom and a $35,000 maximom Timil.



15.1

ARTICLE XV

MISCELLANLIGUS FROVISIONS

[T any provision of this Agreement or any application of this Agreement to any cmploves or sroop ol
employees is held to be contrary to law, then such provision or apphcation shafl not be deemed valid and
subsisting, except 1o the extent permted by law, but all alher provizions or applications shall conlinue in
full foree and effect.

Copics of the complete proposed contract, including any written side bars. will be in the hands of the
President of the Association of Keene 'l'utors as seon as reasonably available after the rentative agreement
is signed by both sides.

Copies of this Agreement, signed by the Chairperson ol the Board of Education, Lhe President of the
Agsociation of Keene Tutors, the Chairperson of the School Board MNegotiations Team, and ehe Chajiperson
of the Association of Keene Tutors Negotiations Tean, shall be printed al the expense of the Board within
thirly {300 days after the Agreement is gigned and presented 1o all tutors now cmploved, herealier emploved
during the life of this Agreement, or constderad for employvment by the Board.

Any individual employment agreement between the Board and an individual tutor, heretotore or hereafter
executed, shall be subject to and consistenl with the lerms and conditions ol this Ayreement. 1T an
tndividual employment agreoment contains any languape inconsistent with this Agreement. it shall be
considered invalid and this Agreement. during s duration. shall be contralling.

The contract will be printed in standard print on white, B-1/27 by 117 paper. A copy of the contract will
also be placed on 2 computer disk and copies wilt be made available to the Association,

14



16.1

6.2

17.1

ARTICLE XVI

NOTICE UTNDER AGREEMENT

Whenever written notice o the Board is provided for in this Agreement, sueh nolice shall be addreszed to
the Superintendent of Schools, Keene School District Board of Education, 34 West Street. Keene, New
Hampshire, 03431,

Whenever writlen notice to the Assaciation is provided for in this Auresment. such notice shall be
addressed to the President of the Association of Keene Tulors, al the Mresident's then current address, 11
shall be the responsibility of the Associalion 10 notity the Superintendent of Schools when there has been a
change in Prestdents, o whenever there (s a change in the adidress of the President.

ARTICLI: XVTI

S TRIKES AND SANCTIONS

‘The Association and the Baard subscribe to the prnciple thal JilTerences shall be resolved by peaceful and
appropriate means without interruption of the schoof peogram. The Association, therefore, agrees that it
will nether spossor nor support any sirike, sunclion. work stoppage. nor other concerted reluzal 1o perform
worl by the tutors covered by this Agreement, nor any instigation thereal, during the life of this
Agrecment, nor shall the Buard engaze 10 any form of lockout against tutors.



APPENDIX A

SALARY SCHEDULE
2008-20:9
Step 5 per llonr
0 1170
1 1L.85
2 12.25
3 12.40
4 12.60
5 12.80

‘There will be a $0.10 per hour longevity payment for employees with seven (7} or more years
Hongevity with the District

2009-2010

Step % per Hour
0 11.70
1E.85
12.25
12.63
12.801
13,18

h o e bd

There will be a 30020 per hour longevity payment for enployees with seven (7 or more years
longevity with the Tistrict

16



GRIEVANCE REPORT FORM

(rievance No. _ School Mistrict
To: o Complele with copics to;
Ve of Princiaeli l. I']Tiﬂc-i]'ﬁﬂ]
2 Assistant Supcriniendent:
3. Human Resources Dircetor
4. Association
School: Name of Grievant:
LEVEL A
{, statement of Grevance (be sure to include the specific violation or

condition with proper references to the contract agrecment):

75 Relief sought;

eievarne s Signatire Mae Prigegn! s Sionatle Friler Rveenovaered

17



Answer given by Principal:

Prineippi’s Signaors

Date

Position of (rievant:

Carreversit W S

Digte floceies

Orelavant 'z Signature

Dhare

Asst, Superintenderd s .H‘:g:u.efr;}é

18

Nl Received



LEEYEL B

Answer given by Assistanl Superinlendent:

Asst. Superintendent 3 Signatire Llote Gripvant's Sigreimre

Position of Grievant:

Gricvan: s Serraee Date Benored 'y Nigaote Ll Recvived

19



Disposition by Board:

LEVEL C

Heoeredd's S{'E.??{HM.H'

Dare

Creevand's Senatre

20

e Receivew



LEYELD

Date submitied to Binding Arbiteation:

Disposition of Arbitrator:

21



APPENDIX €
KEENE 5CHOOL BISTRICT
CONTINULING MEMBERSLIIP

PAYROLL DEDUCTION AUTHORIZA LTON FOIR M

[ iecreby authorizs the Keeoe School District 1o dedust aonually the curment dues of my Local, State, and National
ASSoCiation,

The specific amount of the current dues of each Association shall be certificd 1o the Board by my Local I reasurer
on or before the first { [st) of each vear,

‘I'he deducticns shall be made in equal installments in the first nineteen (19 pay periods and in accordance with the
Agreemeant between the keene School Board and the Association of Keene Tutows.

‘The l'reasurer of the Keene School Lstrict shall transinit the does 10 1mmy Local Association Treasurer who shall be
bonded.

I understand that I must give at least sixty (60} days notice to the Board and the Assceiation io withdraw this
avtharization for a subzequent school vear.

Drate Signature

RO ]
J



APPENDIX D

BEFORE-TAX PAYROLI. DEDUCTION PLAN

KEENE SCHOOL DISTRICT

The parties agree that, effective Juiy 1. 1991, pavroll deductions far health and dentul insurance will be (aken on a
pre-tax basis in accordunce with & plan to be prepared by William M. Marcer. Ine.

The parties agree that any deductions made by the Disirier, from the cowmpensation ol the emiplovee whicl result
from Thstrict error and which excecd the amount actually authorized for deduction by the employvee shall be
refunded to the cimployvee,



IN WITNESS WHEREOF the parties have cxecuted this Agreement on this 11 dav of March,
200% as of the date and year first written above.

KEENE SCHOOL DISTRICT | |

BOARD OF EDUCATION ASSOCIATION OF KEENE TUTORS
CHAIRMAN OFAARE 7 IRESIDEe oS
NEGOTLATING CDM]*vIITTEE ASSOCIATION

CHAIRMAN OF THE 5
SCHOOL BOARD

4 Byw: /WW @Avu;‘-r o e
9



