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SRECTION 1: RECOGNITION

1.1 The Boavd recoemizes the dohn Stark Eeewaal High School Teavners

1

Agzoriaticn, NEA-NH as the exclusive roepresentative of all Jehn Siark

Regivnal School Districc Bargaining Unil Membars as certified by the New
Hampehire Public Emplovees Labor Relations Board. '

SECTION 2: - TEACHERE WORKLOAD

21 -a. The teacher work year chall consist of 190 days, of which 180 will be student

h.

g.u a.

instructional days.

A commitiee consisting of the principal and Aszoctation designated
representatives shall meet each year to recommend a proposad school
calendar to the Superintendent '

The teacher work weck shall consist of no more than three teaching blocks
on 2ach A and B block day and five (5) supervisory periods per weck,

The John Stark teaching schedule indudes eight (8) periods. Five (3) of
those periods will be teaching classes, one (1) will be a supervisory period,
one (1) a preparaticn period. and one {1} 2 meeting perod.

A Leacher agreeing to teach more than five {8} teaching clagses shall receive '
compensation cqual to twenty percont (20%) of their base salary. A teacher
shall have this assignment and the compensation indicated on an individual
eontract. Teacher acceptance of such a contrast thar includes a sixth ()
class is entively voluntary. A teacher who agrees to an extra class shall oot
be assigned a supervisory duty.

2.8  The Teacher's Association and the School Board agree fo foster and suppori a
learning-tcaching envircument, which includes fexibility, experimentation,
and innovation. Any necessary changes to the above work week shall be
negoliated between the Teacher’s Association and the Schocl Board.

24 a.

ra

It iz undersiood that the school day for studentz at John Stark Reglonal
High School wiil not exceed seven hours. Teachers will be prepared prior fo
the start of the school day and available to students at the end of the school
dav. _

A school day begun latc because of inclement weather will not excaed the
normat closing time of school

To allow for sufficient time for completion of duties und committee work,
John Stark Regicnal High School will have a minimum of two {2) Early
Belease Davy por school year. '

1t is understood that Early Release Days will shorien Lhe #cheol day for
students, but that teachera will work until the end of the schocol day.
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2.5z, The School Board agrees that 1t will use dzbigeni ana reasnnable efforts to
secure substibutes for ahsent teachers. However, when a leacher s asked
and voluntesrs 5 811 in for an 2bsent colieague, thereby giving up
nreparation or pereoral time, the School Board may, 48 an expression of
appreciation for ihe exira efort by the staff person, present said stafd person
with a token of apprecistion which may have monetary value. The
prosentation shall net be desmed compensation.

b. By executing this Agreement, the Board acknowledges that the filling i for

an absent colleague 18 a voluntary act by teachers and 1s not part of thewr
regular job reaponzibilities,

2.6  Members of the Bargaining Unit who arc required to work more days than they
were originally contracted for shall be compensated on a per diem basis for the
additional days worked as approved by the administratien. Documentution of
the extra davs worked must be submitted to the SAU office by the Teacher's
Association by the end of the scheduled school year. '

SECTION 3: TUITION AND PRGFESSIGNAL DEVELOPMENT
COURSE REIMBURSEMENT

]
[

5. F’}f cach vear of this contracr, the School Foard shall malke available funds
{or each full-time squavaleni leacher for professionally relevant
collagehmiverzsity course tuition {or any comparakle college-level courss).
This amecunt shail be F5350 for 2008-20003, $550 for 2609-2010, and $600 for
2010-2011. Payment of the funds will eccur upon successful completion of
the course and the submission of a final grade report of a B- or beticr, or
squivalent grade (pass/ail), with the remamlng available funds prorated up
76 the tuition cost for each teacher.

b. Notice of inteni to apply lor reimburzement for courses completed prior w
June 30, muzt be submiited tc the Superintendents office on or befure
Apri] 30 of that same vear. Failure o make this netification will result in
forfeiture of retmbursement.

e, All teachers, including teachers on district approved sabbatical leave shall
ke entitied to course compensation a3 detailed tn 3.1a and 3.1k.

3.2  Professional Development
a. Kach full-time tcacher is eniitled to $200 per year. The building principal
has the discretion to provide additienal funda.
L. Prior approval of the professional development events, conferences, and
travel must be obtained [rom the building principal. Approval shall not be
unreascnably demed.
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SECTIHIN 4: ECHOOL LEAYVE

4.1

4.2

4.3

4.4

Fuil-time teachers will acerue sick leave with full say 23 che rate of one and
ono-half (1 12 davs por month during »he school year up to a tetal of fifteen
(15) daya per vear up 1o 2 maximum tolal accumidation of one hundred twenty
(120) daye.

A teacher who is pregnant, whose spouge 18 pregnant, or who is adopting a child
shall be entitled to a child rearing leave consisteni with the FMLA P.L. 105.3
or az amended. Afihe teacher's [::-p’rmn accumulated sick leave shall be
available during child rearing leave. A teacher may apply to the school board
for additional leave time should (:in:um stances deem necessary.

Extended Leaves of Absence’

A Teacher’s recuest for an Extended Leave of Absence, without pay, or for
reduction to pari-time status, may be granied at the sole discretion of the
Board for such cases, as the Board deems appropriate. These may be for up to
one vear in lengih. Requests shall be made to the Board with sufficient time to
allow for vacated positions to be flied.

The tescher shall give the Poard notiee of the intended return daie af the nme
of ihe requess for leave. The Beoard may consider end and start dates of the
scademic quarter, semester, or other scheduled breaks as o basis of their
decisicn. The consideration for the granting of the extended leavs is the teacher
siving the notices and abiding by the return date proposcd. Non-compliance
with the return date shall constitute resignalion by the teacher,

Teachers on an Extended Leave of Absence will be subject to the same terms
relating to termination and reduction in force as apnly to all other teachers
under this Agreement. Whenever possible, the Board will reinstate the teacher
to the same of similar position, unless a request is made for a different position
and iz agreed upon between the teacher and the Superintendent.

Personal Leave

FEach teacher shall ke entitled to three {3) days of personal leave at full salary
for business that conrot be taken care of at a time other than during the
regular school day. Personal deys cunnot be used to extend vacation or
holidays. Faxcept in'the case of an emergency, requesis for personal days will be
made of the building Principal in advance and a: the earliest possible date.
Additional days may be graniad at the discretion of the building Principal.
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Bercavoment Leave

"Euch teacher shall be entitled to four (4) days of bereavement leave at onc time
51 1l saiary in the evant of the death of an employves's loved one. This wowid

inciude, hut is not imited wo, gveuss, domestic pavingr, child, son-in-law,
daughier-in-law, parent, grandparent, mother-in-law, father-in-law, or other
individual fulfiiling a similar role. Additional dags may be granted at the
diseretion of the building Principal. Bercavement leave may be granted by the
huilding Principal for clreumstances not describen above.,

SECTICGN &: PROFESSIONAL CCMPEMNSATION

Salary Schedule _
Bargaining unit member salaries shall be based upon the 2008-20049,
2009-2010, and 2010-2011 -Jehn Stark Regional High School Schedule
{(Appendix A). '

Teachers with 1-13 years experience will be placed on the step as specified in
the altached salary schedule corrasponding Lo thelr experience. Teachers shall
be udvanced one step on the pay seale for each vear taught. In the first year of
the contraet (2008-2009) only, teachers who are on the following steps and take
single insurance during the 2007-2008 scheol year wiil advance two (Z) steps on
the salary schedule: BA 6&7, MA 6.

Teachers with 14 years sxperiencs and beyond, who are presently employed by
the District, mav opt to *edeive the salary on step 13 of the appropriate salary
track on the 2008-2009 salary schedule along with the asacciated benefit
package.

Teachers with 14 vears of cxpertence and bevond, who are presently emploved
by the district, who opt not to move on to step 13 of the salary schedule in year
one of the contract (2008-2009), will receive an allotment of $8000 beyond their
J007-2008 salary. The increase for tindividuals ftaking two persen or family
heaith benefits will net excead $2300 bevond the cost of insurance. In years two
and three (2002-2019 and 2010-2011) teachers will receive an increassa of
$2000, along with the associated benefit puckage. Teachers off Step may opt to
meove an to the salary schedule in vear two or three of the contract.

Omnce a teacher apts to move onteo the salary schedule chis becomes a permanent

‘change. -

Al new hives to the distrvict will be pinced on the aalary schedule,
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5.2  Co-curricwisr
See Appendix B for the recopnized co-vurricular schedule. The salaries shown
in Apvendix B shall be affective for the Z008-2009, 2009-2010, and 2010-2011
sciool vears. In calcuiaring the increasss gie salavies wili be roundad 1up to the
nearsst bR Increment.

5.2.1 Appointments to co-curricular activities shall be on an annaal bazis and shail
only be made with the voluntary consent of the persen selected. Tracks for new
co-curricular positions shall be negotiauted between the school board and the
Teachers’ Bargainming Umit.

o |
e
i

2.2 Tha school board reserves the right to delete or add co-curricular activities from
the list if it finds either g lack of staff or interest hy students or that the best
interests of the school require a change.

o
| ]
L]

A co-currienlar vacancy which exists within the John Stark Schoel System will
be posted by the superintendent for five (3) days except in the case of
emergency. Notification will be given to the president of the Association five {5)
days prior to public advertising.

SECTION &: . BENEFITS

6.1 Fhe Board shall provide a health benefit plan for Professional Staff of the
bargaining unit. The schedule of benefits includes the follewing plans:
HealthTrust’s Blue Cheice 3 Tier, Matthew Thornten Blue and Managed
Care/Cemp 100 Plan, Additional plang may ke added/substituted upon

-agreemenl, by the Associurion and the Board. In vear one (2008-2008), the
Board will assume 90% of the cost of a single, and  80% of two person, or
family health insurance plan. In vear two and three {2008-2010 and 2010-
2011), the Board will assume 90% of the cost of 4 single, and 85% of a two
persan, or family health insurance plan.

6.2  Professional Stuff who show proof of otherwise being covared by a comparabie
health insurance plan will be cligible for compenaation of $2000 in licu of the
Districi’s health plan. Teachors who receive a cash benefic will be assessed
100% of the employer's taxes and retirement cost of this cash payment.

o
i

For the contract period the Board will provide a single, two rerson, or family
Yeoveragze LI Dental insurance urogram. Teachers have the eption of buying up
to any higher leval of dental plan.
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6.4  The schocl district shall provide at no cost to the employeos a long-lerm
disahtlity pohey that provides no lezz bencfit than agi forih in the policy datad
01 Suly Z007 (Group Poiiey # D448 Tnan g gqualifving dieshility, the pelicy
zhail proviae for tive fSllowing:

1. A walting period of nineiy calendar days,

2. Replacemeni of 66 und 2/3%s perceat of the employae’s income for the
period of disabilicy set forth 1in the insurance pelicy not to exceed (our
thousand ($4,000) dollars per month,

. The gelecticn of the provider shall be at the sole dizeration of the
disirict, Sheuld the level of benefita set forth in the policy dated 01
July 2007 (Group Poliey # 94482) become unavailable, the Board shall
meet with the Asscelation to reach a mutually agrecable alternative.

.5 The School Board will provide 100% of the coat of 8 Term Life Insurance
and Accidental Death and Dismemberment Insurance Policy for each member
of the Bargaining Unit. The amount of the insurance provided shall be
equivalent to one vear's salary or $50,000 whichever is greater. Bargaining
Unit members shall kave the option to inerease the amount of this coverage, at
their own expense, to the extent the policy 1ssued to the District alflows,

Teachers who leave John Stark Reponal High Schoel and have acerued at least
15 years of service at John Stark shall be given a longovity severance benefit in
their departure year as follows:

E:,a.
%

13 years ol servies: 5% of the acerued sick days up te 120 days total acerual ar
70% per diem that corr ee\ponds to base atep salary of the salary (rack onn the
yvear of departure.

20 vears of service: T8% of the accrued sick days up to 120 days total acerual at
T0% per diem that corresponds to the base step salary of the salary track on in
the yaur of departurs.

23 years of service: 100% of the accruad sick days up to 120 days total acerual
at 85% per diem that corresponds to th9 base slep salary of the salary track on
1 the yaar of departure.

Payment of this benefit shall be madz at the beginning of July following the
teacher’s last year if notification was given to the Board by Nevember 30t
{January 3, 2068 for 2008} of the teacher's final teaching year. 17 notificalion
5 not gmven by November 3080 (Tanuary 309, 2008 for 2009), pavment will be
delaysd until the beginning of the second July bilowing the teacher’s final year

dobin Stark Master Contract - 2O03/2009, 20092010, 20102011 Page 7

L




at John Stark, A teachor whe is retiring from John Snoek and is eligible for
longevity severance, will be paid by Judy 50 follewmy the end of the scheol
voar of their rerirement as Inng as notification took piace by November 30,
(danuary 3rd, 2008 for 3003 of the nrior vear.

5.7 Subiect to the insurance carrier’'s permission a teacher will be allowed to
purchase an additional 24 months of medical insurance beyond the Cobra
allowance at their own expensc.

6.8  Sabbatical Leave
A teacher is eligible for Sabbatical Leave after seven years of service at John
Stark Regional High Schocl. Any teacher en sabbatical leave will be at half
pay, receive the benefit package as outlined in 6.1 through 6.6, and will be
eligible for tuition and professional development reimbursement affordad full-
time equivalent teachers under this agreement. The teacher must prepose a

project for a half school year or a full schoal year. Only one teacher may beona
sabbatical at a time. Any leacher reguceting a sabbatical leave will make a
project presentation te the principal that outlines the benefit of the project Lo
JERHS, The JSRHS principal will determine if the project is worthwhile and
naaa his/her recommendation w0 the schoel board for approval.

I more than one sabbuatical is requested for the same time period. the principal
will rate the projocts as each serves the interest of the school and make a
recnmmendation to the schoo! hoard for approval, Afer the teacher returns
from sabbaical, he/zhe will provids JSEHS with 1 minimum of owe years of
service. The remaining service requirement will be agreed to by & contract
signed by the teacher prior 1o their sabbatical which will require payment to
the District of the equivalent of 174 of the teacher's last annual salary for sach
year not served,

Early Retirement
A teacher may be eligible if they fulfill the following re.quuefn(—:nta_
1. show proof of intent to retive from John Stark Schocl Distiice
2. arc at least 55 years of age '
3. have completed fifteen (15) 9 more vearz of leaching service to the
John Stark School District;

a3
o
el

Those teachers notifring the Board of their intent to relire by November 30 of
the vear prior to their last teaching year, will have priovity for cligibility for
early retirament, Shoutd noy Bargaining UTnit member, who has qualified fur
carly retivement in accordance with the terms above, die before receiving any
payment due, the district will make payment to the beneficiaries of the

deceased employec.
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6.8.2

b, 2 Al A S

Those teachers eliribie for carly retirement will recerve 3 one Diwe henailt of
45% of thelr last full-fime vear's salavy and the value of a single health
ipsirance olan up to 34,000 per vear D fve {3) veara The Beerd shall Soner
throe (3} requests par vear. 1f morc than threse (3) teachers reguest early
ratirement in a given year and the Beard decidesz not to grant more than thres,
then it will be granted to the teachers with the greatest seniority in the John
Stark School District. If a tle were to exist, it would be granted to the person
with the sarlizst date of hure. If a tie still existed, then it would be decided by a
eoin flip.

Sick Leave Bank

The John Stark Schoeol Board agrees to continue two allow a sick leave bank to
cover membera of the John Stark Regional High School Bargaining Uit in the
event of long-term illness. The zick leave bauk is in existance in order to insure
the financial security of its membera, Rules for membership and the
estahlishment of byv-laws for participation shall be established by the John
Slark Teachers Association at their discreticn and will be previded to the Jehn
Stark School Board for their information.

Accumulated days in the sick leave bank as of 12/31/01 will atay in the sick
Ieave bank and ke uiilized until ive hundred (500) dayvs remain. After this
time, the sick leave bank can reach a maxmimum of five hundred (500} days.

When the aick leave bank drops below the five hundred (500} day level,
Bargaining Unit members may donate sdditicnal days Lo eing the total back to
that level.

The sick lesve bank shall not be aecessed until the member has exhausted all
acerued sick leave available to them. Bick leave and disability benefits cannot
he utilized st the same time. Any member who qualifies for long term disability
may not access the sick leave bank.

The Association shall inform the Board by October 154 of each vear of the
individuals who have donated days to the sick Jeave bank so zaid days can be
deducted from the individual's vearly entitlement. The Board will maintain a
record of the total days accumulated in the sick leave bhank.

SECTION T: TEACHERS' RIGHTS

7.1

The John Stark Regional Schoo! Beard or the John Stark Regional Teachers'
Aszociation shall nol diseriminate based on race, color, religion, gender, sexual
orientation, age, marital gtatus, place of trinn or handicap. This does not
displace any contractual cbligation made by the Diastrct.
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Ecpresentaiicn - Any moember of the Bargainiag Tait shall he entitlad anon
reguast to representation from the Bargaining UUnit sn any mesating o mafkter iy
whick the Lzacher winvolved,

Just Catse - No teacher shall ba disciplined withoot just cansa. The just cause
standard, as written, shall act 2poly o tzrmination o the nonrenewai of a
propabionary leacher as descmbed 1n REA 188:13 and 14,

Parsonnel File - No materal shall be placed 1n a bargaining unit member’s

personnel file unless the teacher has had an opportunity to review the material
and be given a copy of such. The teacher shall acknowledze that hefshe has
had the opportunity to review such material by affixing his/her signature to the
copy to be Gled with the express understanding that such signature in ne way
indicates agreement with the contents thereof. The teacher shall also have the
right to submit a written answer to such material and this answer shall be
reviewed by the Superintendeni or designze and aittached to all coples.

A teacher shall be entitled to review his/her personnel file at any time with
sufficient notice to the Superintendent or hisg/her designee to allow retrieval,
review and replacement of the flic within normal business hours.

Posting of Pozitions

As soon as a vacancy exists within the John Stark School District, notice of the
vacancy will be posted by the Superintendent m the bwldmg 2nd at the school’s
Equity Program. Additionally, notification will be gven to the President or Vige
President or their deaignesfs) of the Associstion. This vacancy notice will
include job Litle and the requirements for the position. Posting of positions will
remsin on display for at leasl five calendar days.

Reduction in Force

Whenever it is necessary for the District to lay off certified personnel, the layoff
proczdure will assure all such personneal rights of sentority in the area of
certification in which they have been emploved within the Thaimct, and will
assure rights to re-cmplovment should positions open ur which the Jad off
employees are gqualificd. i

The District will make overy reasonahble effort to minimize the effecls of any
reduction in force by such means as letting teyminated pozitions cloze through
attrition of personnel or by having teachers who face lay-off replace these in the
same area cof certification whe are ¢n leaves of ahacnce or sabbatical.
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The District shail lay off personnel iz inverse order of their years of full-fime
sargios in the Districs in the affecred avea of certification-and must reiastate

them in mverse order of their being 12id o, with no loez of credit v nrevicus
VERTS $SrVies.

Seniority within the affected area of certificaticn shall be determined by

First, years of service to the Disirict in the affeeted area of certification;
Then, total years of service teaching in the distriet:

Then, overall experience credited to ithe certified employee; |

Then, should & lie exist, the Board and, if possible, the affecled teachers
shall conduct a lattery to determine the teacher with the greatest service.

Years of service ta the District will be determined by the equivalent number of
full-time vears worked (ex. two years half-time equals one year fuli-time). 1f
there iz a te, date of clection within the Pistrict shall be the determining

. factor.

No continuing contract teacher in the Districr within the affeeted avea of
certificstion shall be laid off before a probationsry tzacher within the affected
area of cerfification.

Teachers who teach in multiple subject sveus (ie. mathizeiencs) will be granted
one (1) full vear of service crodit towards seniority in each of the subject areas

taught.

The District will notify the affected personnel as early as it possibly can. but no

later than March 31.

The [¥istrict will notify the Association st the same time it notifies the certified
emplovee(s) affected.

The notice to the Association and the affected employee(s) will include redsons
for the reduction 1n [orce and reasons for the aclection of the particular
emploves(s) '

Certified personnel laid off muat annually, by March 1, or other times as
mutually agroed to by the Association and the Superintendent, advise the
Superiniendent’s office in writing of their current address and availability for
emplovmant. If a laid-off cmployee refuses an offer for re-employment in an
area {or whick sthe is gualified, the employse shall forfeit hisfher right to re-
emplovmeni under the terms of thiz sectiun.
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If the job srevicusly held by s isid-off employee 1s roinstaiod, then the laid-off
emploves shall be given the first cpportunicy to re-take the poaitien asswming
guch emploves hag complied with the notice vequirements above,

SECTION 2 GRIBVANCE FROUEDURE

8.1

The partics agree that in the event of 2 dispute arising under the tcrms of this
contract, Bargaining Unit members shall be entitled to the benefies of the
following grievance procedure:

Definitions

a. A “Grievance" shall mean g complainl by a teacher, group of teachers, oy
the Association that there has been a viclation, misinterpratation, or the
inequitable application of any of the provisions of this contract. Grievances
shall be limited to the provisicns of the contract,

b. An "Aggrieved Person" 1a the person or persons malking the complaint.

e. The term "Days" when used in this section shall, except when otherwise
indicated, mean calendar days

d. Failure ai any step of this procedurse to communicate the decisionona
grievance wilhin the snecified time limiis shall germir the agerieved person
to proceed to the naexi sten.

Imitiation and Processing
Lovel One - Principal

a. Any gricvarce to be processed pursuani Lo Lhis procedure must be 1aihaied
within thirty {203 daye of the known sceurrence of the event which gives rise

o

ta the complazint.

b. Any grievant may discuss the grievance with the immediate superviser in an
attempl 1o resolve the matter informally at that level,

c. I, as a resalt of the dizcussion, the matier 13 not resalved to the satistaction
of the grievanl, the grievant will within fourteen (14) days set forth the
ericyance in writing specilving: 1) the natare of the grievance; 2) the
provisions of contrack policy or praclice vielated; and 3% the aciion desived.
The principal shall communicate a decision in writing to the grievant and the
Assoelation within Jurteen (145 davs of the receipt of the written grievance.

John Stark Master Contract - Z005:2009, 20092000, 20072011 Page 1%




5.3

Level Two - Superintendert

The grievant, ne later than urteen (14) davs afier receipt of the nriacipal’s
decision, may appesl that deetsion to the Superintendent of Scheols. The
appeal must be made in writing, including the matter submitled to the
primcipal, a8 specificd above, and the dissatisfactinn with the decisions
previcusly renderved. The Superintondent ehall meet with the grievant to
aillempt to resolve the mattar, as gquickly as possible but within a period not ta
exceed fourteen (14) days. The Superintendent shall communicate histher
decision in writing to the gricvant{s) and the Association within fourteen {14)
days after the meecting, '

Level Three - Schonl Board

if the Buperintendent's decicicn does net resolve the grievance to the
satisfaction of the grievant, the decisivn may be appealed to the School Board
within fourteen (14) days of receipt of the answer in Level Two. The grievant
shall have the right to appear before the Board to present evidence and
argument {or the Bourd's consideration. The decision of the Board shall be
made and transmitted in writing to the gricvant no later than thirty (30) day=
from the time of submission of the grievance to the Board,

Lavel Iour - Advisory Arbitration

If the decision of the School Buard does not resolve the grievanoe to the
sactisfacticn of the prievant, and a thivd party review s destre, the grievant
shall notify the Association within five (3) days of the School Board's decision.
If the Association determines that the matter should be arbitrated, it shall, in
writing, so advise the Scheol Board within ten (10) days of receipt of the
grievant's request. The parties will then initiate a request for arbitration
according to the reles of the American Arbitration Asseciaiion, which are
herehy mecrporated 1n this Agrecment.

The decision of the arbitrator chall be advizory only and shall be submitted to
the School Board and the Assoctation. In the event ihe School Board does not
aceept the arbitrator’s decizion, then the Board shall by written decisien
apecifically set forth the rezsons for their action.

{osts - The fees and cxpenses of the arbitralor will be shared by the two
parties equally.
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8.4  Rights of Teacher to Representation

a. An aggrieved person may be ropresenzed st all stagns of the grievance. Any
party m inieyest who iz a member of the Association may he vepresented by
a representative selected by the Assoviaiion. The Associaiion may appear
and be heard at any stage of the grievance procedurc.

h. When a teacher is not repressnted by the Association in the processing of a
srievance, the Association ghall at the time of the submission of the
srievance to the principal, or any higher level, be notified by the Principal in
writing that the grievance ig in process. The Assoclation shall also be
notified by the Saperintendent in advanee of any hearing and shall have the
right to be present and state its position at all hearing sessions held
concerning such grievance and shall receive a copy of all decisicns rendered.
Any resolutions of this grievance shall not be inconsistent with the terms of
this sgreement.

¢. The Board shall assure that the partics in interest and witnesses ure
guaranteed freedom from restraint, interference, coercion, discrimination,
or reprisat with respect to the processing of the grievance.

85  All deouments, communications, and records dealing with the processing of a4
aricvance shall be filed separately from the personnel files of the participants
and shall not be forwarded to any prospective employer of the grigvant, nor
shall such documents be reveaied or the grievanes be alluded to in any
communicaiion botween the administration and zaid proapective employoer.

8.5 When appropriate Lo the context of a grievance, the grievance may be initiated
at Level Two.

8.7 The partics may exlend grisvance timelines by written mutual consent.
SECTION & RESERVATIONS TQ THE VOTERS

4.1 While terms of this agreement huve been a product of goed faith negohiationa,
both parties recognize the fzct that funds negotiated in this agreement must be
apprepriated by the distriet. Any agreement reached which requires the
cxpendituze of such funds for its implementation shall not be binding on the
schocl board, unless and until the appropriations have been made by the voters
of the district.
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The School Board shall make a good failh alfori Lo secure the funds necessary
tc implement said agreements. I Lhe school board propesed budger i the
implementziion oF this agresment a nol approved, negotiztions may he
renpencd. :
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John Stark Regional High Schaold

SOD8-2009, 2008-2010, 2010-2011

Appendix B

Lo curricuiar Soehedule

Co carricular Activity

Y Boys Baskethall Coach
Y Girls Baskethall Coach
Bovs Track Coach
Girls Track Coach B3

I/ Assistant Yarsity Boys Basketball Coach
M{Assistant Varsity Girls Baskethall Coach

Theatre Arts Drirector, Fall’
Theatre Arts Director, Spring
Y Baseball Coach

Y Boys Lacrosse Coach

YV Boys Soocer Coach

Y Field Hockey Coach

V Girls Lacrosse Coach

V Girls Soccer Coach

Y Head Football Coach

Y Ice Hockay Coach

WV Sefthatl Coach

Y Vaolleyball Coach

W Wresking Coach

Yearbook Advisor

W Basabtall Coach

W Bays Soccer Coach

1V Field Hockey Coach

IV Girls Soccer Coach

I Seftball Coach

I volleyball Coach
Production Company Coordinator
Alpine Skiing Coach

Bovs Cross Country Coach
Gelf Coach

Indoor Track Coach

W Assistant Focothall Coach

Y Cheerleading Coach, Fall

Y Chesrieading Coach, Winter
W Girls Cross Couniry Coach
Pep Band Advisor

I Head Footba!l Coach
Freshman Fogtball Coach

IV Assistant Football Coach
14 Boys Lacrosse Coach

IV Cheerleading Coach, Winter

. 2008- | 2009-
Mumber ; 2009 2010
{=a) Zalary Salary
e (ea) {ea]
i 5120 5340
1 5130 5340
1 4244 4410
1 4244 4410
1 4744 4410
1 4244 4410
1 © G240} 4410
1 4240 44180
1 4240 4410
1 4240 4410
i 4240 4410
1 4240 4410
i 4240 de1{
1 4240 4410
i 4240 441G
1 4240 4410
1 4240 - 4410
1 4240 441
1 4240 447 3
1 3935 4065
1 3235 3365
1 3235 3365
1 3235 3365
1 3235 3365
1 3235 2365
i 3235 3365
1 3235 "3F65
1 2345 2440
i 2345 23440
1 2345 2440
i 2345 2444
1 2345 2444
1 2345 24441
i 2345 240
1 2345 2440
1 2235 2325
1 2015 2100
i 1305 1935
1 1905 1885
1 1205 1485
1 ~1=245 1285

201 0-
20113
Salary

{ea)

5505

5505
4545
4545
4545
4545
4545
4545
4545
4545
4545
4545
4545
4545
4545
4343
4545
4545
4545
4190
2470
3470
3470
3470
3470
3470
3470
2515
2515
2515
2515
2515
2515
2515
2515
2395
2185
2045
2045
2045
2045




IV Chearfeading Coach, Fall

IV Girls Lacrosse Coach

IV Ire Hockey Coach

3% Wrestling Toseh

Swim Team Coach

Theater VYocal Coach

Theatre Music Tirector

Theatre Tachnical Director, Fail

Theatre Technical Director, Spring

Freshman Boys Basketball Toach

Freshman Boys Soccer Zoach

Freshman Girls Basketball Coach

Freshman irts Scccar Coach

Futlic Relations/1SE Mewspaper

Student Newspaper Advisor

Anime-Gamers Club Advisor

Student Council Advisor

Athletic Advisory Advisor

Junior Class Advisor

Eobotics Club Advisor

Senior Class Advisor

Mentor Program Coordinatar

French Honor Socisty Advisor.

Granite State Challange Advisor

Mational Honor Society Advisor

Spanish Honor Society Adwvisor

Tri-M Music Honor Society Advisor

BeCA Advisor

Freshman Class Advisor

Leo Club Advisor

Math Team Coach

Madel United Nations Advisor

Outing Club Advisor

Sriowboard Club Advisar

Sophomeore Class Advisor
tedants Adainst Dasiructive Decisions Advisor

Washington Close Up

Mantar for Mew Teacher
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850
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230
850
330
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710
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