2011-2012 ADDENDUM TO
2010-2013 MASTER AGREEMENT BETWEEN
HOOKSETT SCHOOL DISTRICT AND HOOKSETT EDUCATION ASSOC

This agreement is made in accordance with the reopener provisions of the parties’
2010-13 collective bargaining agreement, and calls for no changes to the language
contained in said agreement, except for the sections expressly referenced herein.

1. Subject to the provisions of ARTICLE IV, TEACHER SALARY GUIDE & RELATED
POLICIES, teachers shall be eligible to have an additional year of experience
acknowledged on the appropriate salary schedule for the 2011-2012 school year. (i.e.
Bargaining unit members advance one step) and current top step employees receive
$1,200 @ new top step. (See Appendix A)

2. Amend ARTICLE XIX, INSURANCE, as follows:

ARTICLE XIX
INSURANCE
SECTION A.

2. The Board agrees to offer hospital/medical insurance coverage under Blue
Cross/Blue Shield Plan JY with Managed Care. For 2010-11 school year, the School
District shall pay 85% of the premium for the one-person plan, and 70% of the premium
for the two-person and family plans. Effective July 1, 2011, the School District shall
no longer offer hospital/medical insurance coverage under Blue Cross/Blue
Shield Plan JY with Managed Care.

3. For the 2010-11 school year only, the Board agrees to offer hospital/medical
insurance under Blue Cross/Blue Shield Blue Choice. Effective July 1, 2011, the
Board agrees to offer hospital/medical insurance under Standard SchoolCare
POS (Open Access) ($10 OV; $5/15/35 Rx). The School District shall pay the
following percentages of the premium for the one-person plan, the two-person plan and
the family plan:

2010-11 2011-12
One-person 90% 90%
Two-person 80% 80%
Family 80% 80%



4, For the 2010-11 school year only, the Board agrees to offer hospital/medical
insurance under Blue Cross/Blue Shield HMO. Effective July 1, 2011, the Board
agrees to offer hospital/medical insurance under Standard SchoolCare HMO ($10
OV; $5/15/35 Rx). The School District shall pay the following percentages of the
premium for the one-person plan, the two-person plan and the family plan:

2010-11  2011-12

One-person 92.5% 92.5%
Two-person 82.5% 82.5%
Family 82.5% 82.5%

5.  Effective July 1, 2011, the Board agrees to offer hospital/medical insurance
under Standard SchoolCare OA+ ($10 OV; $5/15/35 Rx). The School District shall
pay the following percentages of the premium for the one-person plan, the two-
person plan and the family plan:

2011-12
One-person 92.5%
Two-person 82.5%
Family 82.5%

6. During the term of this agreement, and with written notice to the other by
September 1%, either party....

SECTION B.

4 Effective July 1, 2011, the Board agrees to provide dental insurance under
SchoolCare - Plan 1 (DPO1), CIGNA Dental PPO. Class I, ll, il have contract year
maximum coverage of One Thousand Dollars ($1,000.00) per person. Class IV
has a lifetime maximum coverage of One Thousand, Five Hundred Dollars
($1,500.00) per eligible dependent child to age 26.

SECTION G.

Paragraph 1. Delete. [Note: This shall not impact any scheduled payment in 2011-12
to a teacher who elected to opt out of the JY plan as of the 2010-11 school year, so long
as said teacher remains employed by the District.]

Paragraph 2. [No change.]




IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their

representatives.

HOOKSETT SCHOOL BOARD
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Appendix A

HOOKSETT SCHOOL DISTRICT

2011-12 SALARY GUIDE
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HORIZONTAL MOVEMENT

Horizontal movement from one salary track to another on the Salary Guide
shall occur only at the beginning of a school year and not otherwise, provided
a written request for such horizontal movement had been received by the
Superintendent no later than January 1* preceding the school year in which
the movement will occur.

All necessary supporting documentation will be provided to the Superintendent
as soon as it becomes available, but no later than the first day of the teacher
work year of the school year in which the movement is to occur.

l l | I |

Effective July 1, 2000, to attain Bachelors plus or Master plus status, all credits
must be earned after the last previous degree. In Bachelors lane, teachers
may use either undergraduate or graduate courses for Bachelors plus status.

|

Based on 186 teacher
workdays.




