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ARTICLE1
RECOGNITION

11 The Hollis School Beard (hereinafter referred to as "The Board") recognizes, for
purposes of collective bargaining, the Hollis Education Asstciation, NEA-NH,
{hereinafter referred to as "The Association”) as the exclusive representative of all
certified teaching employees, librarians, school riurses, and guidance counselors
(hereinafter referred to.as "Staff Members") emiployed in the Hollis School District
(hereinafter referred to as "The District").

1.2  The Association agrees to represent all staff members in the unit designated above
‘without discrimination and without regard to membership in the Association.

1.3  The above section shall not prejudice either patty's position in petitioning for
modification of the bargaining unit before the New Hatmpshite Public Eniployee Labor
Relations Board.

14  FEconomic benefits for part-time staff members shall be calculated on & pro-rata
basis. Life, health and dental insurance benefits are available only to Staff Members
regularly employed by the District for thirty (30} or more hours per week.

ARTICLETI |
NEGOTIATIONS PROCEDURE

21 Notlater than October 1 of each year, the parties agree to-enter-into negotiations.
Negotiations shall be in accordance with the procedures set forth in RSA 273-A.

2.2 During negotiations, the committee of the Board and the Committee of the
Association will present relevant data, exchange points of view, and make proposals and
counter proposals.

2.3 The costs of the services of the mediator and/or fact-finder, including per diem
expenses if any, will be shated equally by the Board and the Association.

24  Acopy of any agreement reached hereunder will be ﬁled with the NH PELRB
within fourteen (14) days of its execution.

25  Both parties recognize that any agreement reached which requires the expenditure
of public funds for its implementation shall not be binding upon the Board unless and
until the necessary appropriations have beeti thade by the voters of the District. The
Board recognizes it must make a good faith-effort to-secure the funds necessary to
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implement the agreement. If such funds are not forthcoming, the Board and the
Association shall resume negotiations in accordance with RSA 273-A,

ARTICLE Il
PEACEFUL RESOLUTION OF DIFEERENCES

31  Inconsideration of thls Agreement and itsterms and conditions, the Association,
its officers, representatives, and members shall not, during the term of this Agreement,
engage in orcondone any:strike, slow down, work stoppage, or other concerted refusal
to perform any appropriate assignment on the part of any Staff Member or Members
represented under the terms . of this Agreement.

3:2  Neither the Association rior itd mémbers shall take part it or condone "sanctmns“
against the Board orthe District; norshall the Association, or any Staff Member: engage
in any activity contrary to RSA273-A..

41  DEFINITION

A "grievance” is a claim based upon an-event or condition which affects the
welfare and/or terms and conditions of employment of a Staff Merriber or group of Staff
Members based upon the interpretation, application, or violation of any of the provisions
of this Agreement. An "aggrieved party" is the person or'persons or the Association -
making the claim. Alltime limits. specified in this Article IV shall mean school days,
except under Section 4.8 of this Article IV.

42 PURPOSE

Thie parties acknowledge that itis more desirable for a Staff Member and his/her
immediately involved supervisor to-resolve problems through free and informal
communications. ‘Grievances which are not satisfactorily settled in an informal way shall
be reduced to-writing (see Appendix A attached hereto) and referred to the following’
formal grievance procedure.

43  RIGHT OF REPRESENTATION

A Staff Member covered by this Agreement shall, under this Article IV, have the
right to have an association representative present at any time subject to his/her
requesting such representation.
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44  TIME LIMIT

A grievance to be considered under this procedure must be initiated in writing
within twenty (20) school days of its occurrence, or within twenty (20) school days of
when the party should have known of its oecurrence.

45  FORMAL PROCEDURE

The grievance:shall state the specific alleged violation or condition with proper
reference to the contract agreement and relief sought.

LEVEL A Within three (3) days of receipt of a formal grievaree, the building
principal shall rieet with the aggneved Staff Member. Within two-(2) days following any
stich meeting, the principal shall give his/her answer in writing.. If the grievance is niot
settled at thislevel, then it may be referred to Level B within five (5) days of the receipt of
any answer given at this level.

LEVEL B. Within five (5) days of a grievance being referred to this level, the
Superintendent will meet with the participants of Level A and examine the facts of the
grievance. The Superintendent:shall give his/her ahswer within five (5) days of any such
meeting. If the grievance is not settled at this level, then within five (5)-days from receipt
of the answer rendered at this level the grievance may be referred to Level C, the School
Board.

LEVEL.C. Within thirty (30) days'of a grievance being referred to this level, the
Board will hold a hearing with the participantsof Levels A and B, examine the facts of
the grievance and give its answer.  If the grievance is not settled at this level, then
within thirty (30) days from the receipt of the answer rendered at this level, the matter
may be referred to arbitration as.set forth in Level D of this procedure.

LEVEL D. If the matter is referred to arbitration, the parties shall have ten (10)
days to select a mutually acceptable arbitrator. If the parties are unable to agree onan
arbitrator; then they shall apply to the American Arbitration Association or the Public
Employee Labor Relations Board to name an arbitrator under the rules and procedures
then obtaining of the service. The arbitrator shall use his/her best efforts to arbitrate the
grievance, buthe/she shall have no power orauthority to-do.other than interptetand
apply the provisions of this Agreement and he/she shall have no power to add to or
subtract from, alter, or modify any of the said provisions. The arbitrator shall thereafter
submita decision to both parties. The arbitrator's decision shall be binding on both
_partles The partles agree to share equally in the compensa’aon and expenses of the

prOVI_SIO_I}S of RSA _542
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4.6 Time periods specified in this procedure may be extended by mutual agreement.
47  Grievance(s) of a general nature or involving the Superintendent may be
submltted by the Association to Level B.

48  Intheeventagrievance is filed on or after June 1, the parties agree to make a good
faith effort to reduce the time limits set forth herein so that the grievance procedure may
be exhausted prior to the end of the school term or as soon thereafter

as is practicable. During the summer recess; all time Hmits shall refer to normal business
days (Monday through Friday, except legal holidays).

49  Faijlureat any step-of this procedure to communicate the:decision on a grievance:
within the: specxfied time limits (unless extended by mutual agreement) shall permit the
aggrieved person to proceed to thenext level.

4.10 '.{ihe ‘parties agree that'staff members covered by the Agreement shall enjoy
freedom frorn restrmnt mterference, coercion, discrimination, or reprisali in. presenlmg or

4,11 The following matters are excluded from the arbitration. provisions.of this
Agreemenit.

A. Management prerogatives as set forth in this Agreement and as provided.and
interpreted under RSA-273-A;

B. School Board Policies, except for Reduction-in-Force, a8 approved by the
parties'on 27 July 1989 and referenced herein in Article X, Section 10.8;

C. Suspension, dismissal and non-renewal of a Staff Member ag defined by the:
appropriate RSA's.

412 Grievancesshall not be made a part of any employee's personnel file or used in
‘making employment references.

ARTICLE V
STAFEEVALUATION
51 The Boardand the Association agree that the responsibility for staff evaluations
fests with the administration and that such evaluation will be done on.an on going basis.

Staff evaldation will be conducted by ‘the school administration in accordance with the
SAU 41 Professional Staff Evaluation Plan. :

52  Awritten evaluation repo:rt will be reviewed with the Staff Member and signed by
both the Staff Member and the evaluator. The Staff Membet's signature indicates that he
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or she has seen the document but does not necessarily agree with it. A Staff Member
who disagrees with an evaluation report or any document contained in his or her
personnel file will be given the oppertunity to submit a rebuttal, in writing, to be
attached to the document in question. Other than the statutory guarantees of a Staff
Member's bwn right to review the content of his or her personnel file, access to material
contained therein will be limited to supervisory personnel within the District.

ARTICLE VI
NOTICES OF VACANCIES

6.1 Vacancies within the District will be posted on a bulletin board at each of the
schools:as soon as the Board approves filling the vacancy. Such notices will include a
description of the position, as-it is then known to be, the requirements of the position,
and the place:and date at whichian application is to be submitted. As lorig as there are
no substantially qualified persons on layoff who are eligible for tecall as defined in the
Board Policy GCPA, Reduction-in-Force, the Board shall make the final decision in filling
yacanties.

ARTICLE VII
STAFF DEVELOPMENT

74  Re-certificaion does not guarantee continued employmerit by the District.
Regardless of the type of certificate held, all Statf Members, as a condition of
employment, must satisfactorily acquire a mininum of seventy-five (75) clock hour
credits for each successive three year period, this period to coincide with the dates of
certificate issue and renewal,

72  Clock hour credits are acquired in accordarice with the SAU 41 Professional
Development Plan for the District. It is the responsibility of the Staff Member to
accumulate sufficient clock hour credits for ré-certification and contintied employment.
Notification of a Staff Member's failure t6 obtain re-certification will immediately void
that Staff Member's contract with the District.

7.3 The Superintendent's office will notify Staff Members annually, by August 31, of
their re-certification dates, the number of Staff Developmerit hours accumulated, and the
amount needed for re-certification and for completion of the conditions of employment.

.....

‘employment still rests with the individual, who should verify his or her own records.
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74  PROFESSIONAL DEVELOPMENT STIPEND

1. Staff Members who acquire Staff Development clock hour credits for
workshops, conferences and approved, non-compensated school district and/or
-administrative corfimittees in excess of those required for re-certification in onesubject -
area and/of as a coriditionof continued employment, as stated in Patagraph 7.1 of this
Article VII, may conivert said credits into points needed to receive the Professional
Development Stiperid. One clock hour equals one point. No miore than 30 clock hour
credits for.committee work may be applied to the Professional Development Stipend
during a three year -period.

2. College course credits may also be converted to points for the Professional
Development Stxpend One college credit equals fifteen (15) points. Only college courses
divectly related to the Staff Member's current assignment within the District or to any
career objective in Education that is reasonable for the Staff Member to achieve within

the District are acceptable..

3. College courses-which will be used by a Staff Member tomove to a higher
column on the salary schedule cannot be used for conversion to points for the
Professional Development Stipend. If a Staff Member converts college credits to points
-and then later-wishes to use those same credits toward a horizontal movement on the
salary schedule, the Professional Development Stipend must be returned to-the District
before the horizontal movewill be effective for computing that Staff Member's pay.

4. Atthe end of the school year in which-a Staff Member has completed the
accumulation-of one hundred seventy-five points, the District will pay said Staff Member
a stipend.of three thousand dellars ($3;000). In order to receive the stipend, written
notification of intent must be sent to the SAU office no later than Wovember 1st. The staff
member shall notify the District no later than May 1¢ of a claim for payment of the
stipend in that fiscal year. A Staff Member shall be eligible for a Professional
Development Stipend no more than once gvery three years.

75  STAFF DEVELOPMENT AND COURSE REIMBURSEMENTS

The Board will provide reimbursement on the following basis for approved
courses.and staff development activities taken by Staff Members,

1. Written approval must be obtained from the Superintendent prior to
registration. To be approved, a-course must be divectly related to the Staff Member's
current assignment within the Distfict, to objectives defined in the staff member's
evalitation or to any career objective in education that is reasonable for the Staff Member
to achieve within the District:
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2. One hundred percent (100%) of tuition, laboratory fees, and required books
will be pmd to the Staff Member upon registration. A Staff Member who fails to achieve
a grade of "B" or better (or "pass" in a course offering only pass/fail grades) or fails to
complete the course that term. (subject to appeal to the Board for good. cause) shall repay
the District at the rate of seventy-five {($75) per paycheck,

3. Staff members will be eligible for approved staff development activities and
course reimbursements in the amount not to exceed one thousand one hundred and fifty
dollars ($1,150.00) per staff member per year of the contract, of which not more than
three hundred ($300) may be applied to travel and living expenses. The Principal and
Superintendent may authorize reimbursement for travel and living expenses, at their
discretion, up to a total of five hundred dollars ($500) per year. Mileage shall be
reimbursed at the IRS-approved rate. Staff members will be reimbursed for the cost of
the criminal background check for re-certification.

At the'end of the contract year, any funds not used for course reimbursement will be
returned to the District.

ARTICLE VIII
COMPENSATION

8. 1 The 'basic annual saiaries for full-ﬁme empl'oymen't of Staff Members covered by
'D1str1ct Salanes for part—tlme employment will be pro~rated accordmgly; ie, , thie salary
of the Staff Member who is employed half-time will be one-half (1/2) the amount
indicated in the salary scheditle (APPENDIX B).

(@) Effective July 1, 2012, the existing salary schedunle will be increased by two percent
(2.0%) across-the-board (vesulting in the salary schedule for the 2012-2013 school
year attached at Appendix B) and each eligible staff member shall advance one step
on the new salary schedule, In addition, on the first paycheck after February 1,
2013, those staff members who. were employed during the 2010-2011 school year
who would liave been eligible for a step increase but did not receive a step increase,
will advance an additional step..

(b) Effective July 1, 2013, the salary schedule for the 2012-2013 school year will be
increased by two and one-half percent (2.5%) across-the-board (vesulting in the
salary schedule for the 2013-2014 school pear attached at Appendix B) and each
eligible staff member shall advance one step on the schedule. In addition, on the first
paycheck after February 1, 2014, those staff members who were employed during the
2011-2012 school year who would have been eligible for a step irncrease but did not
receive a stepincrease, will advance an additionil step.
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(c) During the term of this Agreement, there will be no wage increases or movement or
 the step schedule except as specifically set forth herein, and under no circiomstances.
will the existing Graup Land Groltp H be cans:dered additional steps on the salary
schedule.

{d) Staff members who have received all “distinguished” ratings in their evaluations
shall receive a $500.00 bonus.

(e). The Bonrd and the Association will establish a joint labor management comniittee to
discuss and review.performance pay prior fo negotzatmns for the next eollective
bargaining agreenient,

8.2  Placement on the salary schedule at the time of initial hiring shall be in accordance
-thh the Staff Membea: 's total years of expenence }nghes’c degree held and number of
addmenal expenence, deg:rees, and credzts earned The Supermtendent may w1thhold
step, track and/or across-the-board increases based upon unsatlsfactory performance;
beginning with the step and frack changes effective at the beginning of the 2008-2009
gchool year. The decision of the Superintendent may be appealed to Level € (the School
Board) but shall not be subjectto arbitration or an unfair labor practice’at the Public
Employee Labor Relations Board. The Staff Member shall be re-evaluated within ninety
{90) school days afteér being informed in writing of the Superintendent's decision to
withhold the increase. If the Staff Member has corrécted the performance deficiency,
based upon an improvement plan.provided by the Principal, the increase shall be
granted effective as of the-date such increases were effective for other staffmembers.

83  School Nurse placement on the salary schedule, and subsequent movement, will
be based on total years of experience, highest degree held and number of credits earned
beyond said degree School Nurses hired with less than a bachelor’s degree will be:
placed in the RN lane. Nurses are eligible for the Professional Devel opment Stipend.

84  Wherethere are no further entries beyond a certain step in a given column of the
salary schedule, Staff Members who-are placed in that column and have that number of
years-of experience ormore will be placed at that last step. In'the headings of the
coluins of the salary schedules, "expr” means number of years of experience, the
designation "BA" or "B" is understood to mean Bachelor's Degree granted, the
designation "MA" or "M" is understood to mean Master's Degree granted, and the
nuineric valiies represent additional college credits earnied beyond said degtee.

85 INSTRUCTIONAL, CURRICULAR, EXTRA-CURRICULAR AND CO-
CURRICULARSTIPENDS '

Stipends paid to pexsghs covered by this agreement who are retained by the Board.
to perform activities which are now or in the future established and funded by the Board
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sshall be agreed to between the staff member and the Board prior to the commencement
of the activity. Such stipends shall be available for review.

Duties performed hereunder shall not constitute a condition of employment and shall be
voluntary. In establishing the stipend of each-activity, the Board shall consider the
number of hours required to perform such activity. The relative amounts of such
stipends shall be reviewed by the Board at least every three years.

8.6  RETIREMENT BENEFITS

Staff Members covered under this Agreement who have completed fifteen {15) or more
yeats of service ii the Hollis School District énd who are eligible for retirement benefits
under the New Hampshire Retirement System, shall be ¢ligible to retire at a minimum
age of fifty-five (55) with a retirement'benefit of fwenty—flve (25) percent of the last full
year’s salary. For retirement requests made prior to January 1, payment shall be made
immediately after July 1=t at the beginning of the next fiscal year. If notice is given after
January 1%t, payment shall be made immediately after July 1st following the end of the
next fiscal year. No more than four (4) retirement applications per year shall be
approved by the Board. Those Staff Members who have attained the greatest age will be
given first consideration. In‘the case of identical age; the Board shall grant both of the
applicants early retirement and compensate for itin the next year by granting a
rnakimurn of three (3) early retirernents. At the discretion of the board, more than four
(4) staff members may be granted this early retirement benefit. If 'a Staff Member is not
granted early retirement for the year of the initial request and s(he) re-applies the
following year, the Staff Member will be given preference.

Notwithstanding any other provision in this agreement, any payment to an employee
otherwise due upon his/her retirement shall be reduced by such amount as is necessary
to prevent the District from being assessed by the New Hampshire Retirement System
under RSA 100-A:16 Ill-a. Any payment withheld under this article shall be dueand
payable 121 —150 days after the employees’ retirement so as to prevent the District from
being assessed a spiking penalty by the New Hampshire Retirement System.

8.7  DIRECT DEPOSIT
The District will provide a savings and/or checking direct deposit program for Staff
Members. All Staff Members shall receive their pay via direct deposit, but those receiving

paper checks prior to January 1, 2006 have the option to continue. There will be no more
than two (2) accounts per employee..
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ARTICLE IX
SCHOOL NURSE

91 ASchool Nurse will be required to be available for assignmerits of "teacher type"
functions for up to twenty-five percent (25%) of his or her work time. Itis understood
that'School Nurses shall not be used as substitute teachers.

9.2 School Nurses shall be available for assxg'nment at up to eight (8) after-school
events during the school year. ‘Said events shall be designated at the beginning of the
school year by the Administrative Council. A stipend will be paid at a rate of thirty
.($30 {)0) dollars per heur for each eventin excess of_ the elght mentm;ned above School

ertten approval of the prmmpal

ARTICLEX
WORKING CONDITIONS:

10:1  School Year

thari one hundred ei ghty-31x (186) workmg days

10 2 A Staff Member whose contract year consists of other than thls number shall
down by an amount eqmvalent to I:us/ her normal rate of compensahon computed ona
daily basis for each working day by which his/her contract year varies from the normal
school year. Parf-time Staff Members attending all-day workshops will be entitled to a
full day's pay.

103  School Day

Staff Members shall be assigned to teaching, administrative, developmentand
planning duties at the discretion of the administration for six hours per school day, on
average. Thirty (30) minutes of the aforementioned time will be used to perform
supervisory or instructionally related activities normally associated with the opening and
closing of school: (Ref. Side bar letter, Appendix C).

104  The Association agrees that a teacher's day is not necessarily coterminous with the
pupils' day because teachers are expected to carry out their professional duties which
shall include, but not be lirnited to, faculty meetings, conferences with parents and/ or
students, extra help to students, open houses, and/or conferences with-administration as
required; such duties and meetings being of reasonable frequency and duration. Staff
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Members shall attend no more than ten (10) staff meetings per year. Duration of such
meetings shall be no longer than ninety (90) minutes.

10.5 The Board will continue its present practice with respect to duty-free lunch.

10.6  The teachets in grades K through 6 will normally be scheduled for a minimum of
two hundred twenty-five (225) minutes per student week, to include four 45 minute
blocks, to be used as class preparation time.

10.7 Every reasonable effort will be made to schedule Child Study Team (CST) and
Individual Educational Plan (IEP) meetings during the teacher work day.

10.8 The School Board will:

1.

Apply the Reduction-in-Force Policy approved by the Hollis School Board on

July 27, 1989, known as Board Policy GCPA, and;

Follow the policy during the term of this Agreement, and;

Make no changes to policy during the term of this Agreement;

Said policy shall be subject to the grievance and arbitration provisions of this

Agreement; and

Solely for purposes of applying Section 5 of the Reduction-in-Force Policy,
“probationary teachers” are those who have worked as teachers for three years
or less.

10.9 Notwithstanding, the provisions of Board Policy GCPA, the assignment of
personnel is a management prerogative.

10.10 Just Cause

1.

No teacher shall be disciplined withoutjust cause. Discipline is defined as
written warnings, suspensions, nori-renewals, and dismissals. However, just

cause shall riot extend to the non-renewal of a probationary teacher (See RSA
189: 14-A). Counseling shall not be considered a disciplinary action. Nothing
in this provision will effect the limitation contained in Article 4.11 above.

Any staff member shall be entitled to have present a representative of the
Association during any meeting which involves ormay involve disciplinary
action.
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ARTICLE X1
DEDUCTIONS

111 The Boatd agrees that upon receipt of written authorization thereof, signed bya
Staff Member-covered by this Agreement, the Board will deduct from the regular salary
check of such Staff Member an amount specified by the Staff Member to provide
payment of dues for membership and assessments in the Hollis Education Association
(HEA), NEA-NH. Such-deductions will be forwarded to the Association treasurer
monthly, :

ARTICLE XII
INSURANCE BENEFITS
12,1  LifeInsurance
Each Staff Member who is regularly employed by the District for thitty (30) or
more hours per week will be provided with a group term life insurance policy with a face
value equal to'two times his or herannual salary rounded up to the nearest thousand

(1,000) dollars.

12.2 Health Insurance

Ea(fh Staff 'Member whe is regulaﬂy empioyed "by ’che'Dlstmct for fhirty {30):-01:

-Cross / _B_lue Shzeld I?lan }’Y,; ]Y MC ClODMC _Biue Cross / Blue Shleld Blue Choice,
Matthew Thornton Health Plan, or some other health cate plan chosen by the Board with
acomparable schedule of benefits. The choice of plan will be at the option of the Staff
Member. Effective at the beginning of 2006-07, the plans shall utilize the revised
schedule of co-pays described in Appendix D.

The District will contribute eighty-five percent (85%) of the cost of a single, two-
person or family Blue Choice plan to be applied to any health care plan.chosen by the
Staff Member, all up-to a maximum District cost of eleven hundred niriety dollars
($1,190.00) for those teachers electing two-person coverage and twelve hundred forty
doltars ($1,240.00) for those teachers electing family coverage per monthin. school year
2012-2013 and - twelve hundred forty dollars ($1,240.00) for those teachers electing two-
personi coverage and thirteen hundred fotty dollars (51,340.00) for those teachers electing
family coverage per monthin school year 2013-2014. In any event, the Staff Member
shall pay a.minimum of ten percent (10%)of the cost.of any premium for any health care
plan.
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A Staff Member who is eligible for health insurance under paragraph 1, and who
does not elect to receive District health insurance for the fiscal year, and who remains
employed by the District for the complete school year, shall receive additional
-compensation of $1,500 (less mthholdmg) payable by the end of the fiscal year.

The parties agree to establish a joint labor management committee to review
insurance options.

12:3  Dental Insgrance

Full-time Staff Members will be provided with payment toward either Northeast
Delta Dental health care coverages A, B, Cand D, or some other plan'with a comparable
sschedule of benefits, as follows:

One hundred percent (100%) of Coverage A; and eighty percent (80%) of
Coverage B; and fxfty percent (50%) of Coverage C (n6 deductible, with one thousand
dollars (81,000) maximum per person per year); and fifty percent (50%) of Coverage D
(with one thousand dollars ($1,000) lifetime maximum per person for orthodontia age
nineteen (1 9) and under). For single and two person membership the District shall pay
seventy dollars ($70.00) per monthand for famnily membership the District shall pay
ninety dollars (390.00) per month.

‘Comprehensive Income Security Plan:

124  Short Term Income Protection

Bach full:time Staff Member will be credited at the beginning of each school year
with ten (10) days sick leave. Pari-time Staff Memibers will be eredited with sick leave
days on a pro-rated basis. ‘Sick leave may accrue to a maximum of ninety (90) days.

Sick leave may be used for the Staff Member's own illness, disability, quarantine,
or for essential treatments, examinations for diagnostic purposes, pregnarncy and normal
custornary post-partum, or other absences definitely related to the Staff Member's health,
when such treatments, exarninations, ot absences can- only occur during school hours.
Normal and customary post-partum is considered up to.six (6) weeks. Up to twenty (20)
days of sick leave per year and additional days of sick leave at the discretion of the
administration may also be used when the Staff Member's absence is required due to like
conditions or illness of a dependent member of his or her immediate family. Immediate
family, as used in this article, shall be interpreted to iriclude husband, wife, son,
daughter, father, mother, brother or sister of the Staff Member, or membeér of the
immediate household of the Staff Member. Tf a Staff Member is absent more than four (4)
consecutive days of sick Teave under any provision of this paragraph, the administration
has the sole and absolute discretion to request that the illhess be verified by a physician.
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125 Infermediate Term Income Protection

1If a Staff Member has completely exhausted his or her sick leave and accrued sick
leave and becomes ill, disabled, quarantined, needs treatment or examination for
diagnostic purposes, or-other occurrences definitely related to the Staff Member's health,
he or she will bepaid for stch absences at eighty percent (80%) of his or her normal daﬂy
pay rate, for additional days absent up to such time as Long Term Disability cornences,
or the cessation of the: dlsabﬂl‘cy, whichever occurs first, The combination of paxd sick
leave days and intermediate term disability days will not exceed. ninety (90)for a single
disability. The Intermediate Term Income Protection Plan is only intended for the Staff
Member and does not cover absences due to illness of a member of his or her immediate
family. During the time the Staff Member is covered by the Intérmediate Term Income
Protection Plan, the District will imaintain payment of the Staff Member's medical
insurance premiums.

126 Long Term Disability

The District will purchase Long Term Disability Insurance to cover all Staff
Members. The policy/policies will provide for income at sixty-six-and two-thirds 66
2/8) percent of the Staff Member's salary commencing after ninety (90) calendar days of
disability, continuing until the Social Secutity retirement age:for that Staff Member or the
cessation of disability, whichever oceurs first. A Staff Member on. Long Term Disability
who récovers from said disability will have the right to returnto his or her teaching
positiori at the béginning of the school year for up to two years from the date on which
Long Terim Disability payments began, The District will maintain payment of the Staff
Member's:medical insurance premiums from the commencement of Long Tertn, Disability
until the Staff Member is eligible for health care under Medicare but in no case for a
period of more than three (3) years. If a Staff Member is disabled for part of a school
year, he or she will receive credit for that year for computing years of service,

ARTICLE XITI
LEAVE BENEFITS

13.1  Personal Leave

A Staff Member will be granted "personal leave" days by the Principal or
Superintendent to enable him or her to attend to personal affairs which, because of their
nature, must bie attended to.at a time when school is in session. Application for personal
leave must be made in writing as far inadvance as is possible. In the case of an
emergency; the request may be made by telephone, followed as soon as possible by the
required written application.
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132 If the reason for personal leave is, in the Staff Member's judgment, of an extremely
personal nature, and he or she does not wish to share any information connected with
the personal leave request, he or she is free toniot state the reason.

133  If the Staff Member is an officer of the Association and the personal leave is
required for that officer of the Association to exercise his or her responsibilities to
represent another Staff Member or Members covered by this Agreement, the Staff
Member may apply for a waiver such that this leave shall not be deducted from his or
her own personal leave time.

134  No Staff Member will be granted more than three (3) personal leave days per
school year. Personal leave under this Article may not be used to extend a holiday, a
vacation or a long weekend. Therefore, Staff Members requesting personal leave before
or after a holiday, a vacation or a long weekend will be required to give specific reasons
for their requests.

135 Bereavement Leave

A Staff Member who is absent due to death in his or her immediate family is
granted up tofive (5) days leave not chargeable to sick leave or personal feave.
"Immediate family" as used in this article shall include husband, wife, son, daughter,
father;, mother, brother, sister, grandparents, gr_andc}uldren, and in-laws such-as mother,
father, brother, sister, or member of the immediate household of the staff member.

136 Proféssional Leave

The Superintendent or Principals may grant Staff Members leave to attend
conferences or visit schools without loss of pay, when extended abserices are not
involved. Such leave will be considered professional leave and will not be deducted
from personal leave time.

13.7 Sabbatical Leave

Upon recommendation of the Superintendent, a sabbatical leave may be granted
in any one.school year to one member of the full-time Staff who has at least five (5)
congecutive full school years of service in the District, for study that will be of value to
the District. Such sabbatical leave will be for a single full school year, which year shall
not count as an additional year's experience on the District's salary schedule.
Compensation for the sabbatical year will be one-half the Staff Member's immediately
preceding annual salary and full medical benefits, Staff requests for sabbatical leave
must be made to the Superintendent by March 15 prior to the schogl year for whlch the
sabbatical leave is being requested.
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A Staff Member, to be granted a sabbatical leave, must execute a contract with the
District agreeing fo return to employment in the District for a period of at least two {2)
full school years following termination of the sabbatical leave, and agreeing that, failing
cornpletion of the two (2) year period, he or she will repay a pro-rated portion of the
sabbatical leave compensation for the remaining service not completed.

138 Court/Agency Appearance

-Any employee required to be present in.court or at a hearing before an
administrative '_agenc-y c}f‘fhe:goverﬁment-shaﬂ be 'granted--u_p tothree (3) days of non-
cumulative leave with pay per year. This limitation of three (3) days shall not apply to
jury daty. Theemployee shall hot berequired to use another category of leave, This.
leave may not be used for personal legal matters. Any fees, less expenses, received by
the employee for cotrt/ agency service shall be reimbursed to the School District,

139 Official Delegate Leave

Up to four (4) Staff Members may be desighated as an "Official Delegate” to the
NEA/NH Assembly of Delegates. Thiee (3) of these Official Delegates shall be granted
one: (1) day paid leave o attend such assembly; the fourth (4%) Official Delegate shall be
granted one (1) day of unpaid leave. The name(s) of the designee(s), indicating which
are to be paid or'tinipaid, and the date of the assembly shall be submitted in writing to the
building principal at least forty-eight (48) hours in advance in order for the employee(s)
to be eligible for payment. '

1310 Family Leave

Upon request, a Staff Member shall be granted a leave of absence for up tothree:
trimesters, without pay or benefits, for reasons described in the Family Medical Leave
Act. Except in cases of emergencey, the staff member shall give the district at least Sixty
(60) days niotice of the anticipated starting and ending dates of such leave. Staff members
can return from leave at times other than the be_gfinnii@_,. of a grading period if a request.is
approved by administration. Upon return, the staff member shall be returned to his/her
previous assignment or some equivalent assignment available at that time. The staff
member shall retain all previously accried benefits including sick leave accumulation
and seniority. The staff member may cotitinue insurance benefits at his/her own
expenge.

1311 Other Unpaid Leave

~ TheBoard may grantextended leaves of absence, without pay or benefits, for
further study or other reasons. Such leaves, if granted, are granted only for the purpose
stated in the Staff Member's request for the leave, and should the conditions stated
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change, the Staff Member is required to so inform the Board and to be prepared to return
to his or her normal assignment, or some equivalent assignment that is available at that
time. Failure to so inform the Board shall be interpreted {0 be, in effect, a resignation
from the Staff Member's employment with the District. The Board reserves the right to
Hmit the total number of such leaves of absence granted inany one Contract Year.

ARTICLEXIV
JURISDICTION AND AUTHORITY

14.1 The Board, subject only to-the language of this Agreement, reserves to itself full
jurisdiction and authority over matters of policy and retains the right in actordance with
applicable laws and regulations to direct and manage all activities of the District. Except
as specifically limited by express provisions of this agreement, the Scheol Board, either
directly or acting through its desighees, reserves the right to exercise management
prerogatives to include, but not be limited to: unilaterally determine the standards of
‘service to be offered by it; set the standards of selection of 'employees ; select employees;
direct and assign its employees; take disciplinary actior; relieve its employees from
duties because of lack of work or other legitimate reasons; maintain the efficiency of
governmental operations; determine the methods, means and personnel by which its
operations are to be conducted; determine the.content of job descriptions and
classifications; allocate and reorganize positions and staffing; take all necessary actions to
‘carry outits mission in emergenti_es; and exercise complete control and discretion over
its organization and the facilities, methods, means and technology of performing its
work.

142 The parties understand that neither the Board nor the Superintendent may
lawfully delegate the powers which by law are vested in them, and this Agreernent shall
not be construed so as to limit or impair these respective statutory powers.

14.3 Inthe event that any provision of this Agreement is ultimately ruled invalid for
any reason by an authority of established and comnpetent legal jurisdiction, the balance
and remainder of this Agreement shall remain in full force and effect. Further, the
parties agree to meet within fifteen (15) days to negotiate a new provision within the
limits established by said authority using the procedure outlined herein.
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ARTICLE XV
DURATIO"\I

15.1 The provisions of this Agreement will be effective as of the first day of July, 2012
and shall remain in {0l effect and binding on the parties until June 30, 2014 or until a
successor Agreement takes effect, whichever occurs later.

15.2  This Agreement shall not be modified orally, but only through negotiations, as set
forth in Asticle I of this. Agreemment.

153 This Agreement represerts the final resolution of all. matters.in dispute between
the parties and shall not be-changed or altered unless the change:or alteration has been
agreed to and evidenced in writing:by the parties hereto.. :
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APPENDIX A

GRIEVANCE REPORT FORM

Copiesto: 1. Statf Member(s)' Immediate Superior; 2. Principal (if not 1);
3. Superintendent; 4. Association

To: Date:

From: . . School:

Date of Grievance:

Statement of Grievance, including the specific violation or condition, will reference the
specific Article of the Hollis School Board/HEA Agreement viclated:

Relief Sought:

Signature

Date Received:
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LEVEL A
Submitted to:
Building Principal
Pate Received:

Decision of Principal

Sighature

Appealed Prior Decision to:
Buperinterident of Schools
Date Received:

Decision of Superintendent:

Signature
Date:

Opposing Position-of Aggrieved Staff Member(s):

Signature
Date:
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LEVELC
Submitted to Hollis School Board

Date Received:

Decision of School Board:

Board Chairperson
Date:

LEVEL D

Request to Submit Decision in Level C to Arbitration

‘Date Received:

Association President
Date:
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 APPENDIX B
rSAX;ARY SCH’EDULE
2012-13 School Year
S'T'EP_ RN ~ BA BAsiS BA+30 MA MA+1S MA+30 MA+45

$34,737 '$35,773 $36,715 $37.955 $39,473 S40,656 $41,876 $42,717
$36,121 '$37,208 $38,282 $30,386 $40,904 $42,001 $43,305 $44,175
$37,516  $38,641 $39713 $40,816 $42,308 $43,517 $44,742 $45837
$38,902 $40,089 $41,142 $42,251 $43,769 $44,952 $46,174 $47.096
$40,292 544,503 $42,573 $43,680 $45197 $46,383 $47.804 $48555
$41,856  $43;111 $44,185 $45200 346,808 $47,991 $40212 $50,194
$43,418 $44,720 $45794 $4B,900 $48,415 $49802 '$50,824 $51,830
$44,981 $4B330 $47,402 $48510 $50,029 S$51.213 $52.432 $53 480
$46544 $47,941 $49,014 $50,120 $51,635 $52,823 $54,042 $55,123
$48,105 349,560 $501622 $51,720 $53248 $54:431 $55650 $58,765
549,669 951,160 52,234 953,341 $54,856 956,043 $57,264 $58,408
$51,161 $52,695 $54,021 $55129 $56,64% $57.832 350,050 $60,232
$55/644 $57,003 $58616 $59,799 $61,016 $62,236

$56,807 360,759 $61,946 963,165 $64,426

$62,582 $64271 $65492 $66,801

$66,199 $67.995 $69,355

$70,034 $71,437

Grp1 $52,691 54,272 $57,308 $60,566 $64,456 $68,180 $72128 $73,574
Grp2 351,021 $53,478 $56470 $69.880 963,512 $67,181 $71,075 $72,499
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SALARY SCHEDULE
2013-14 School Year
STEP RN BA  BAHI5  BA30  MA  MAHS  MA30  MAMS

$35,606 $36,668 $37,633 $38,004 $40,460 $41673 242,023 943,784
$37,024  $38,138  $39,239 $40,371 $41,927 $43,144 $44,388 $45,280
$38,452° $39,607 $40,705 $41,837 343,365 $44,805 $45861 $48,778
$30,874 $41,070 $42,170 $43,308 $44,863 $46,076 $47,320 $48.274
$41200 $42,540 $43,637 $44,772 $46,327 $47,543 $48,795 349,769
‘$42,002  $44,188  §$45290 46,422 $47,978 $49,191 $50,442 $51,449
$44,504 $45838 $46,939 $48,072 $40,626 950,842 $52,004 $53,135
$46,106° $47,480 §$48,588 $49,723 $51,280 $52,494 $53,743 $54,817
47,707 549,140 $50,239 $51,373 $52,026 $54,143 $55.393 $58,501
$49,308 $50,788 $51;887 $53,023 954,579 955792 $57.041 $58,184
50,911 $52:439 $53,540 $54,674 $56,227 $57444 $58:695 $50,868
$52,440 $54,013 $55372 $56.507 $58.065 $50,278 $60,526 961,738
$67,035 $58,521 360,082 $61,293 $62,542 $63,792

$60,277 $62,278 $63.494 $64,744 $66,037

$64,147 $65,878 $67,129 $68,471

$67,854. 360,605 $71,089.

$71,785 $73,223

Grp 1 $54,008 $55,629 §58,740 $62,080 $66,067 $69,884 $73,931 $75413
Grp2 $53,219 .$54,815 $57,882 $61,172 $65100 $68,861 $72.851 §$74,314
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APPENDIX C
Side Bar Letter Referencing Article 10.3, School Day

- January 25, 1908 g . ;
any 2 Side Bar Letter Referencing Asticle 10.3, School Day

To: HEA Megotiators
From: CHf Conneighton, Hollis Schoot Board
Dave,

At its meefing Thursday January 214, 1999, the Hollis School Boad ratified our
riegotiated agreement, subjedt to darification on tne term. :

The parties have agresd to thefollowing new section 10.3: “Staff shall be 2ssigried to
teaching, administrative, development and planning duties at the discretion of the
-administration for six hours perschool day, on average. ‘Thirly minutes ofthe .,
“aforementionad time will be usad lo, perform supervisory or instructionally refated
aciivities narmally associated with the Bpening and closing of scheal:*

The board and edministration wafited to make sufe there were no ambiguities in the '
‘meaning of this. In et counter proposal of December 14, we includad the comment -
below in reference to fhis olause; ' . :

| caiéutaﬁ’an;_ 6:40 CUFFE'{_){'.T.E'-_ECF‘{BI'-@;!Y.‘{' 25 minute incressa - 20 rinutes
lunh ~{225/5)-45 planning = 360-miputes.= 6 hours)"

‘As:such, 1 do not beliéve-the negofiating ladms have any misundersianding amang
themselves, With your concurrence, | suggest each party sign 2 side Jetter to document
this further, whiéh | hgve drafted below:

.

. . Léﬁ_ér of'inient'gnd Purposea ' ot

| This letter is to document the intent and purposa of the chznges made lo section.10.3 in
1 the nsguilated contrect for schoot years 1898:2000 through 200 1-2002 that wes
tentatively agreed December 371, 1998,

The purposs and intent of the new section 10.3 is to'incresse tha lenglh of the tescher
wark day by 25 miriufes and o give the administration some flexivllity id scheduling start
and stop times to the day. - On aversge, a teacher will spend five and one-half hours per
day performing instructionst activity, 30 minutes per day perdirriing supervisary or
instructionally related agtivities aormally ssociated with the opening and closing of
school, 45 minutes-in class preparation time per section 10.6 2nd 20 minutes duty-free

{ unch &s per section 10.5. Alllotated, a tezcher will fypically be on site for at least
seven hours and five minutes per day”

| Pleasa Indickte your coneurrencs that thisis (he understanding by signing below: !

b Lbifrs

| ChE 'Cé’nneightoh/ !
for the Hall_is School Board

-

= < il 5 ST
forthe Hollis e‘ag,"ee’?s Assaciation -dat?. ¢

b s e g § s i+ g
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IN WITNESS WHEREOE, the parties hereto have executted this Agreement on this
Al dayof Tame— 2012,

HOLLIS SCHOOL BOARD .~ HOLLIS EDUCATION ASSOCIATION

By & LS AT gyl , D
Roberthalfm,-Chair- @./Z(/ Y " bisaStchne, Prestdent
Hollis School Board Hollis Ed,-_ cation Association

By (Jlés.z F e (g i/ By T g S -
Susan'E, Pfedgdon & - SaEnt Icd an:-Selver, Negottatoz:
Superintendent of Schools: Holhs Educafion Association
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