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ARTICLE]
RECOGNITION

11 The Hollis School Board (hereinafter referred to as "The Board") recagnizes, for
purposes of collective bargaining, the Hollis Education Association, NEA-NH,
(hereinafter referred to as "The Association") as the exclusive representative of all
certified teaching employecs, librarians, school nurses, and guidance counsclors
(hereinafter referred to as "Staff Members") employed in the Hollis School District
(hereinafter referred to as "The District").

1.2 The Association agrees to represent all staff members in the unit designated above
without discrimination and without regard to membership in the Association.

13 The above section shall not prejudice either party's position in petitioning for
medification of the bargaining unit before the New Hampshire Public Employee Labor
Relations Board.

14 Economic benefits for part-time staff members shall be caleulated on a pro-rata
basis. Life, health and dental insurance benefits are available only to Staff Members
regularly employed by the District for thirty (30) or more hours per week.

ARTICLEII
NEGOTIATIONS PROCEDURE

2.1 Not later than October 1 of each year, the parties agree to enter into negotiations.
Negotiations shall be in accordance with the procedures set forth in RSA 273 A

22 During negotiations, the committce of the Board and the Committec of the
Association will present relevant data, exchange points of view, and make proposals and
counter proposais.

2.3 The costs of the services of the mediator and/ or fact finder, including per diem
expenses if any, will be shared equally by the Board and the Association.

24 Acopy of any agrecment reached hereunder will be filed with the NH PELRB
within fourteen (14) days of its execution.

25  Both parties recognize that any agreement reached which requires the expenditure
of public funds for its implementation shall not be binding upon the Board unless and
until the necessary appropriations have been made by the voters of the District. The
Board recognizes it must make a good faith effort to secure the funds necessary to
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implement the agreement. If such funds are not forthcoming, the Board and the
Association shall resume negotiations in accordance with R5A 273-A.

ARTICLE 111
PEACEFUL RESOLUTION OF DIFFERENCES

31  Inconsideration of this Agreement and its terms and conditions, the Assodiation,
its officers, representatives, and members shall not, during the term of this Agreement,
engage in or condone any strike, slow down, work stoppage, or other concerted refusal

to perform any appropriate assignment on the part of any Staff Member or Members
represented under the terms of this Agreement.

3.2  Neither the Assoclation nor its nembers shall take part in or condone "sanctions"
against the Board or the District, nor shall the Association, or any Staff Member engage
in any activity contrary to RSA 273-A.

ARTICLE TV
GRIEV ANCE PROCEDURE

41  DEFINITION

A “grievance" is a claim based upon an event or condition which affects the
welfare and/ or terms and conditions of employment of a Staff Member or group of Staff
Members based upon the interpretation, application, or violation of any of the provisions
of this Agreement. An "aggrieved pearty" is the person or persons or the Association
making the claim. All fime limits specified in this Article IV shall mean school days,
except under Section 4.8 of this Article 1V.

42  PURPOSE

The pariies acknowledge that it is more desirable for a Statf Member and his/her
immediately involved supervisor to resolve problems through free and informal
communications. Grievances which are not satisfactorily settled in an informal way shall
be reduced to writing (see Appendix A attached hereto) and referred to the following
formal grievance procedure.

43  RIGHT OF REPRESENTATION

A Staff Member covered by this Agreement shall, under this Article IV, have the
right to have an association representative present at any time subject to his/ her
requesting such representation.
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44  TIMELIMIY

A grievance to be considered under this procedure must be inftiated in writ
within twenty (20) school days of its occurrence, or within twenty (20) school days of
when the party should have known of its occurrence.

45  FORMAIL PROCEDURE

The grievance shall state the SPEEE_-Eir:: alleged violation or condition with proper
reference to the contract agreement and relief sought.

LEVEL A. Within three (3) days of receipt of a formal grievance, the building
principal shall mect with the aggrieved Staff Member, Within two (2) days following any
such meeting, the principal shall give his/her answer in writing. If the grievance is not
settled at this level, then it may be referred to Level B within five (5) days of the receipt of
any answer given at this lovel.

LEVEL B. Within five (5) days of a grievance being referred to this level, the
Superintendent will meet with the participants of Level A and examine the facts of the
grievance. The Superintendent shall give his/ her answer within five (5) days of any such
meeting, If the grievance is not settied at this level, then within five (5) days from receipt

of the answer rendered at Fhis level the grievance may be referred to Lovel C, the School
Board.

LEVEL C. Within thirty (30} days of a grievance being referred to this level, the
Board will hold a hearing with the participants of Levels A and B, examine the facts of
the grievance and give its answer. If the grievance is not settled at this level, then
within thirty (30) days from the receipt of the answer rendered at this level, the matter
may be referred to arbitration as set forth in Level D of this procedure.

LEVEL D, 1f the matter is referred fo arbitration, the partics shall have tent (10)
days to select a mutually acceptable arbitrator, If the parties are unable to agree on an
arbitrator, then they shall apply to the American Arbitration Association or the Public
Employee Labor Relations Board to name an arbitrator under the rules and procedures
then obtaining of the service, The arbitrator shall use his/her best efforts to arbitrate the
grievance, but he/she shall have no power or authority to do other than interpret and
apply the provisions of this Agreement and he/she shall have no power to add to or
subtract from, alter, or modify any of the said provisions. The arbitrator shall thereafter
submit a decision to both parties. The arbitrator's decision shall be binding on both
parties. The parties agree to share equally in the compensation and expenses of the

arbitrator. Bither party may appeal the arbitrator's decision in accordance with the
provisions of RSA 542,
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46  Time periods specified in this procedure may be extended by mutual agreement,

47  Grievance(s) of a general nature or mvolvmg the Superintendent may be
submitted by the Association to Level B.

48  Inthe event a grievance is filed on or after June 1, the parties agree to make a good
faith effort to reduce the time limits set forth herein so that the grievance procedure may
be exhausted prior to the end of the school term or as scon thereafter

as is practicable. During the summer recess, all time limits shall refer to normal business
days (Monday through Friday, except legal holidays).

4.9  Failure at any step of this procedure to communicatc the decision on a grievance
within the specified time limits (unless extended by mutual agreement) shall permit the
agerieved person to proceed to the next level.

410 The parties agree that statf members covered by the Agreement shall enjoy
freedom from restraing, interference, coercion, discrimination, or reprisal in presenting or
appealing any gricvance(s).

411 The following matters are cxcluded from the arbitration provisions of this
Agreement.

A. Management prerogatives as set forth in 'f:h.lS Agreement and as provided and
interpreted under RSA-273-A;

B. School Board Policies, except for Reduction-in-Force, as approved by the
parties on 27 July 1989 and referenced herein in Article X, Section 10.5;

C. Suspension, dismissal and non-renewal of a Staff Member as defined by the
appropriate RSA's.

412 Grievanccs shall not be made a part of any employee's personnel file or used in
making employment references.

ARTICLE YV
STAFF EVALUATION

51  The Board and the Association agfee that the responsibility for staff evaluations
rests with the administration and that such evaluation will be done on an on going basis.

Staff evaluation will be conducted by the school administration in accordance with the
SAL 41 Professional Staff Evaluation Plan.

52 A written evaluation report will be reviewed with the Staif Member and signed by
both the Staff Member and the evaluator. The Staff Member's signature indicates that he
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or she has seen the document but does not necessarily agree with it. A Staff Member
who disagrees with an evaluation report or any document contained in his or her
personnel file will be given the opportunity to submit a rebuttal, in writing, o be
attached to the document in question. Other than the statutory guarantees of a Staff
Member’s own right to review the content of his or her personnel file, access o material
contained therein will be limited to supervisory personnel within the District.

ARTICLE VI
NOTICES OF VACANCIES

6.1  Vacancies within the District will be posted on a bulletin board at each of the
schools as soon as the Board approves filling the vacancy. Such notices will include a
description of the position, as it is then known to be, the requirements of the position,
and the place and date at which an application is to be submitted. As long as there are
no substantiaily qualified persons on layoff who are eligible for recall as defined in the

Board Policy GCPA, Reduction-in-Force, the Board shall make the final decision in filling
vacancies.

ARTICLE VII
STAFF DEVELOPMENT

7.1  Re-certification does not guarantee continued employment by the District.
Regardless of the type of certificate held, all Staff Members, as a condition of
employment, must satisfactorily acquire a minimum of scventy-five (75) clock hour
credits for each successive three vear period, this period to coincide with the dates of
cerfificate issue and renewal.

72 Clock hour credits are acquired in accordance with the SAU 41 Professional
Development Plan for the District. [t is the responsibility of the Staff Member to
accumulate sufficient clock hour credits for re-certification and continued employment.
Notification of a Staff Member's failure to obtain re-certification will immediately void
that Staff Member's contract with the District.

7.3 The Superintendent's office will notify Staff Members annually, by August 31, of
their re-certification dates, the number of Staff Development hours accumulated, and the
amount needed for re-certification and for completion of the conditions of employmernt.
Hawever, the responsibility for re-certification and completion of those conditions of
employment still rests with the individual, who should verify his or her own records.

74 PROFESSIONAY DEVELOPMENT STIPEND
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1. Staff Members who acquire Staff Development clock hour credits for
workshops, conferences and approved, non-compensated school district and/or
administrative committees in excess of those required for re-certification in one subject
area and/or as a condition of continued employment, as stated in Paragraph 7.1 of this
Article V1I, may convert said credits into points needed to receive the Professional
Development Stipend. One clock hour equals one point. Ne more than 30 clock hour

credits for committee work may be applied to the Professional Development Stipend
during a three year period.

2 College course credits may also be converted to points for the Professional
Development Stipend. One cellege credit equals fifteen (15) points. Only college courses
direcily related to the Staff Member's current assignment within the District or to any
career Db]eclwe in Education that is reasonable for the Staﬂ Member to achieve within
the District are ac-:eptable

3. College courses which will be used by & Staff Mernber to move to a higher
column on the salary schedule cannot be used for conversion {o points for the
Professional Development Stipend. If a Staff Member converts college credits to points
and then later wishes to use those same credits toward a horizontal movement on the
salary schedule, the Professional Development Stipend must be returned to the District
before the horizontal move will be effective for computing that Staff Member's pay.

4. At the end of the school year in which a Staff Member has completed the
accumulation of one hundred seventy-five points, the District will pay said Staff Member
a stipend of three thousand dollars ($3,000). In order o receive the stipend, written
notification of intent must be sent to the SAU office no later than November 1%, The staff
member shall notify the District no later than May 1%t of a claim for payment of the
stipend in that fiscal year. A Staff Member shall be eligible for a Professional
Development Stipend no more than once every three years.

75  STAFE DEVELOPMENT AND COURSE REIMBURSEMENTS

The Board will provide reimbursement on the following basis for approved
courses and staff development activities taken by Staff Members.

1. Written approval must be obtained from the Superintendent prior to
registration. To be approved, a course must be directly related to the Staff Member's
current assignment within the District, to objectives defined in the staff member's

evaluation or to any career objective in education that is reasonable fDl' the Staff Member
to achieve within the District.

2 Ome hundred percent {100%) of tuition, laboratory fees, and required books
will be paid to the Staff Member upon registration. A Staff Member who fails to achieve
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a grade of "B" or better (or "pass" in a course offering only pass/fail grades) or fails to
complete the course that term (subject to appeal to the Board for good cause) shall repay
the District at the ratc of seventy-five ($75) per paycheck,

3. Staff members will be eligible for approved staff development activities and
course reimbursements in the amount not to exceed one thousand one hundred and fifty
doilars ($1,150.00) per staff member per vear of the contract, of which not more fhan
three hundred ($300) may be applied to travel and living expenses. The Principal and
Superintendent may authorize reimbursement for travel and living expenses, at their
discretion, up to a total of five hundred dollars ($500) per year. Mileage shall be
reimbursed at the IRS-approved rate. Staff members will be reimbursed for the cost of
the eriminal background check for re-certification.

At the end of the contract year, any funds not used for course reimbursement wiil be
returned to the Distriet.

ARTICLE VIiI
COMPENSATION

8.1  The basic annual satarics for full-time ernployment of Staff Members covered by
this Agreement are determined from necessary appropriations by the voters of the
District. Salaries for part-time employment will be pro-rated accordingly, i.e., the salary
of the Staff Member who is employed half-time will be one-half (1/2) the amount
indicated in the salary schedule (APFENDIX B).

{u) Effective 2008-2009, the salary schedule {Appendix B) will be increased by one
percent (1.0%) across-the-board and each eligible staff member shall advance one
step on the schedule, Staff members on the top step of each respective track in 2007-
2008 will receive a total across-the-hoard base rate adjustment of two and one-half

percent (2.5%) (Group 1), The Group I across-the-board incregse for 2008-2009 will
not credte a new step on the schedule.

(B} Effective 2009-2010, the salary schedule will be increased by one percent (1.0%}
acress-the-baard and each eligible staff member shall advance one step on the
schedule. Staff members on the top step of each respective track in 2008-2009
(Group II) and staff members identified in Group I abave will receive a total across-
the-board base rate adjustment of two and one-half percent (2.5%). The Group I and

Group 11 across-the-board increases for 2009-10 will not create an ¥ REW Steps on the
schedule. :

8.2 Placement on the salary schedule at the time of initial hiring shall be in
accordance with the Staff Member's total vears of experience, highest degree held, and
number of credits earned beyond said degree. Subsequent placement on the schedyle
shall reflect additional experience, degrees, and credits carned. The Superintendent may
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withhold step, track and/or across-the-board increases based upon unsatisfactory
performance, beginning with the step and track changes eftective at the beginning of the
2008-2009 school year. The decision of the Superintendent may be appealed to Level C
(the School Board) but shall not be subject to arbitration or an unfair labor practice at the
Public Employee Labor Relations Board. The Staff Member shall be re-evaluated within
ninety (90) schocl days after being informed in writing of the Superintendent’s decision
to withhold the increase. If the Staff Member has corrected the performance deficiency,
based upon an improvement plan provided by the Principal, the increase shall be
granted effective as of the date such increases were effective for other staff members.

83  School Nurse placement on the salary schedule, and subsequent movement, will
be based on total years of experience, highest degree held and number of credits earned '
beyond said degree. School Nurses hired with less than a bachelor’s degree will be
placed in the RN lane. Nurses are eligible for the Professional Development Stipend.

8.4  Where therc are no further entries beyvond a certain step in a given column of the
salary schedule, Staff Members who are placed in that column and have that number of
years of experience or more will be placed at that last step. In the headings of the
colummns of the salary schedules, "expr" means number of years of experience, the
designation "BA" or "B" is understood to mean Bachelor's Degree granted, the
destgnation "MA" or "M" is understood to mean Master's Degree granted, and the
numeric values represent additional college credits earned beyond said degree.

85  INSTRUCTIONAL, CURRICULAR, EXTRA-CURRICULAR AND CO-
CURRICULAR STIPENDS

Stipends paid to persons covered by this agreement who are retained by the Board
to perform activities which are now or in the future established and funded by the Board
shall be agreed to between the staff member and the Board prior to the commencement
of the activity. Such stipends shall be available for review.

Duties performed hereunder shall not constitute a condition of employment and shall be
voluntary. In establishing the stipend of each activity, the Board shall consider the
number of hours required to perform such activity. The relative amounts of such
stipends shall be reviewed by the Board at least every three years.

8.6  RETIREMENT BENEFITS

Staff Members covered under this Agreement who have completed fifteen (15) or more
vears of service in the Hollis School District and who are eligible for retirement benefits
under the New Hampshire Retircment System, shall be eligible to retire at a minimum
age of fifty-five (53) with a retirement benefit of twenty-five (25) percent of the last full
year's salary. For retirement requests made prior to January 1%, payment shall be made
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immediately after July Ist at the beginning of the next fiscal year. If notice is given after
January 1%, payment shall be made immediately after July 1+ following the end of the
next fiscal year. No rnore than four (4) retirement applications per year shall be
approved by the Board. Those Staff Members who have attained the greatest age will be
given first consideration. In the case of identical age, the Board shall grant both of the
applicants early retirement and compensate for it in the next year by granting a
maximum of three (3) early retirements. At the discretion of the board, more than four
(4} staff members may be granted this early retirement benefit. If a Staff Member is not
granted early retirement for the year of the initial request and sthe) re-applies the
following year, the Staff Member will be given preference.

8.7  DIRECT DEPCSIT

The District will provide a savings and/ or checking direct deposit program for Staff
Members. Ail Staff Members shall receive their pay via direct deposit, but these receivi

paper checks prior to January 1, 2006 have the option to continue. There will be no more
than two (2) accounts per employee.

ARTICLE IX
SCHCOL NURSE

91 A School Nurse will be required to be available for assignments of "teacher type"
functions for up to twenty-five percent (25%) of his or her work time. It is understood
that School Nurses shall not be used as substitute teachers,

92  School Nurses shall be available for assigniment at up to eight (8) after-school
events during the school year. Said events shall be designated at the beginning of the
school year by the Administrative Council, A stipend will be paid at a rate of thirty
{$30.00) dollars per hour for each event in excess of the eight mentioned above, School

Nurses shall be paid for up to five (5) additional days to prepare for school start with the
written approval of the principal.

ARTICLE X
WORKING CONDITIONS

101  School Yeér

The school year for staff members covered by this Agreement shall not be more
than one hundred eighty-six (186) working days.
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10.2 A Staff Member whose confract year consists of other than this number shall
receive a salary, as determined from Articleé VIII, which has been adjusted either up or
down by an amount equivalent to his/her normal rate of compensation computed on a
daily basis for each working day by which his/her contract year varies from the normal
school year, Part-time Staff Members attending ali-day workshops will be entitled to a
full day's pav.

10.3 Schoo! Day

Staff Members shall be assigned to teaching, administrative, development and
planning duties at the discretion of the administration for six hours per school day, on -
average. Thirty (30) minutes of the aforementioned time will be used to perform
supervisory or instrirctionally related activities normally associated with the opening and
closing of school. (Ref. Side bar letter, Appendix C).

104 The Association agrees that a teacher's day is not necessarily coterminous with the
pupils' day because teachers are expected to carry out their professional duties which
shall include, but not be limited to, faculfy meetings, conferences with parents and/or
students, extra help to students, open houses, and/ or conferences with administration as
required; such duties and meetings being of reasonable frequency and duration. Staff
Members shall atiend no more than ten (10) staff meetings per year. Duration of such
meetings shall be ne longer than ninety {(9U) minutes.

10.5 The Board will continuze its present practice with respect to duty-free lunch.
10.6 The teachers in grades K through 6 will normally be scheduled for a minimum of
two hundred twenty-five (225) minutes per student week, to include four 45 minute

blocks, to be used as class preparation time.

10.7 Every reasonable effort will be made to schedule Child Study Team (CST) and
Individual Educational Plan (TEP) mectings during the teacher work day.

108 The School Board wil:

1. Apply the Reduction-in-Force Policy approved by the Hollis School Board on
July 27, 1989, known as Board Policy GCPA, and;

2. Follow the policy during the term of this Agreement, and;
3. Make no changes to policy during the term of this Agreement, and:

4. Said policy shall be subject to the gricvance and arbitration provisions of this
Agreement. : :
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10.9  Notwithstanding, the provisions of Board Policy GCPA, the assignment of
personnel is a management prerogative.

ARTICLE XI
DEDUCTIONS

111  The Board agrees that upon receipt of written authorization thercof, signed by a
Staff Member covered by this Agrecment, the Board will deduct from the regular salary
check of such Staff Member an amount specified by the Staff Member to provide
payment of dues for membership and assessments in the Hollis Education Association

{HEA), NEA-INH. Such deductions will be forwarded to the Association freasurer
monthly, :

ARTICLE XII
INSURANCE BENEFITS

121  Life Insurance

Each Staff Member who is regularly employed by the District for thirty (30) or
more hours per week will be provided with a group term life insurance pelicy with a face
valuc equal to two times his or her annual salary rounded up to the nearest thousand
(1,000) dollars.

122  Health Insurance

Each Staff Member who is regularly employed by the District for thirty (30) or
more hours per week will be provided with partial payment toward either Biue
Cross/Blue Shield Plan TY, TY MC, CLOOMC, Blue Cross/ Blue Shield Blue Choice,
Matthew Thornton Health Plan, or some other health care plan chosen by the Board with
a comparable schedule of benefits. The choice of plan will be at the option of the Staff
Member. Effective at the beginning of 2006-07, the plans shafl utilize the revised
schedule of co-pays described in Appendix D.

The District will contribute eighty-five percent (85%) of the cost of a single, two-
person or family Blue Choice plan to be applied to any health care plan chosen by the
Staff Member, all up to a maximum District cost of one thousand ninety dollars
($1,090.00) per month in 2008-2009 and cleven hundred torty dollars ($1,140.00) in 2009-
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2010. In any event, the Staff Member shall pay a minimum of ten percent (10%) of the
cost of any premium for any health care plan. :

A Staff Member who is eligible for health insurance under paragraph 1, and who
doos not elect to receive District health insuranée for the fiscal year, and who remains
employed by the District for the complete school year, shall receive additional
compensation of $1,500 {less withholding), payable by the end of the fiscal year.

12.3 Dental Insurance

Full-time Staff Members will be provided with payment toward either Northeast
Delta Dental health care coverages A, B, C and D, or some other plan with a comparable
schedule of benefits, as follows:

Ome hundred percent {100%) of Coverage A; and eighty percent (80%) of
Coverage B; and fifty percent (50%) of Coverage C (no deductible, with one thousand
dollars ($1,000) maximur per person per year);-and fifty percent {30%) of Coverage D
(with one thousand dollars ($1,000) lifetime maximum per person for orthodontia age
nineteen (19) and under). For single and two person membership the District shall pay
seventy dollars ($70.00) per month and for family membership the District shall pay

eighty three dollars ( $83.00) per month for 2008-09 and ninety dollars ($90.00) per month
tor 2009-10.

Comprehensive Income Security Plan:

124  Short Term Income Protection

Fach full-time Staff Member will be credited at the beginning of each school year
with ten (10) days sick leave. Part-time Staff Members will be credited with sick leave
days on a pro-rated basis. Sick leave may accrue to 2 maximum of ninety (30) days.

Sick leave may be used for the Staff Member's own illness, disability, quarantine,
or for essential treatments, examinations for diagnostic purposes, pregnancy and normal
customary post-partum, or other absences definitely related fo the Staff Member's health,
when such treatments, examinations, or absences can only eccur during school hours.
Normal and customary post-partum is considered up to six (6) weeks. Up to twenty (20}
days of sick leave per year and additional days of sick leave at the discretion of the
administration may alsc be used wher the Staff Member's absence is required due to like
conditions or illness of a dependent member of his or her immediate family. Immediate
family, as used in this article, shall be interpreted to include husband, wife, son,
daughter, father, mother, brother or sister of the Staff Member, or member of the
imrnediate household of the Staff Member. If a Staff Member is absent more than four (4)
consecutive days of sick leave nnder any provision of this paragraph, the administration
has the sole and absolute discretion to request that the fllness be verified by a physician,

Contract 08-10 12



125 Intermediate Term Income Protection

- If a Staff Member has completely exhausted his or her sick leave and accrued sick
leave and becomes ill, disabled, quarantined, needs treatment or examination for
diagnostic purposes, or other occurrences definitely related to the Staff Member's health,
he or she will be paid for such absenices at eighty percent (80%) of his or her normal daily
pay rate, for additional days absent up to such time as Long Term Disability commences,
or the cessation of the disability, whichever occurs first. The combination of paid sick
leave days and intermediate term disability days will not exceed ninety (90) for a single
disability. The Intermediate Term Income Protection Plan is only intended for the Staff
Member and does not cover absences due to illness of a member of his or her immediate
family, During the time the Staff Member is covered by the Intermediate Term Income
Protection Plan, the District will maintain payment of the Staff Member's medical
insurance premiums,

126 Long Terin Disability

The District will purchase Long Term Disability Insurance to cover all Staff
Members. The policy/ policies will provide for incore at sixty-six and two-thirds (66
2/3) percent of the Staff Member's salary commencing after ninety (90) calendar days of
disability, continuing until the Social Security retirement age for that Staff Member or the
cessation of disability, whichever occurs first. A Staff Member on Long Term Disability
who recovers from said disability will have the right to return to his or her teaching
position at the beginning of the school year for up to two years from the date on which
Long Term Disability payments began. The District will maintain payment of the Staff
Member's medical insurance premiums from the commencement of Long Term Disability
until the Staff Member is eligible for health care under Medicare but in no case for a
period of more than three (3) years. If a Staff Member is disabled for part of a school
year, he or she will receive credit for that year for computing years of service,

ARTICLE X1l
LEAVE BENEFITS

121 Personal Leave

A Staff Member will be granted "personal lcave" days by the Principal or
Superintendent to enable him or her to attend to personal affairs which, because of their
nature, ust be attended to at a time when school is in session. ‘Application for personal
leave must be made in writing as far in advance as is posgible. In the case of an '
emergency, the request may be made by telephone, followed as soon as possible by the
required written application. '
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13.2  If the reason for personal leave is, in the Staff Member's judgment, of an extremely
personal nature, and he or she does not wish to share any information connected with
the personal leave request, he or she is free to not state the reason.

13.3  1If the Staff Member is an officer of the Association and the personal leave is
required for that officer of the Association to exercise his or hor responsibilities to
represent another Staff Member or Members covered by this Agreement, the Staff

Member may apply for a waivet such that this leave shall not be deducted from his or
her own personal leave ime.

13.4 No Staff Member will be granted more than three (3} persamal leave days per
school year. Personal leave under this Article may not be used to extend a holiday, a
vacation or a long weekend. Therefore, Staff Members requesting personal leave before

or after a holiday, a vacation or a long weekend will be required to give specific reasons
for their requests.

13.5 Bereavement Leavce

A Staff Member who is absent due to death in his or hier immediate family is
granted up to five (5) days leave not chargeable to sick leave or personal leave.
"‘Immediate family" as used in this article shall include husband, wife, son, daughter,
father, mother, brother, sister, grandparents, grandchildren, and in-laws such as mother,
_father, brother, sister, or member of the mmediate household of the staff member.

136 Professional Leave

The Superintendent or Principals may grant Staff Members leave to atiend
conferences or visit schools without loss of pay, when extended absences are not
involved. Such leave will be considered professional leave and will not be deducted
from personal leave time.

13,7 Sabbatical Leave

Upon recommendation of the Superintendent, a sabbatical leave may be granted
in any one school year to one member of the full-time Statf who has at least five (3)
consecutive full school years of service in the District, for study that will be of value to
the District. Such sabbatical leave will be for a single full school vear, which year shall
not count as an additional vear's experience on the District's salary schedule.
Compensation for the sabbatical year will be one-half the Staff Member's immediately
- preceding annual salary and full medical benefits. '

A Statf Member, to be granted a sabbatical leave, must execute a contract with the
District agreeing to return to employment in the District for a period of at least two (2)
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full school years following termination of the sabbatical leave, and agreeing that, failing
completion of the two (2) year period, he or she will repay a pro-rated portion of the
sabbatical lcave compensation for the remaining service not completed.

138  Court/Agency Appearance

Any employee required to be present in court or at a hearing before an
administrative agency of the government shall be granted up to three (3) days of non-
cumulative leave with pay per year. This limitation of three (3) days shall not apply to
jury duty. The employee shall not be required to use another category of leave. This
leave may not be used for personal legal matters. Any fees, less expenses, received by

the employee for court/agency service shall be reimbursed to the School District,

13.9 Official Delegate Leave

Up to four (4) Staff Members may be designated as an "Offidial Delegate" to the
NEA/NH Assembly of Delegates. Three {3) of these Official Delegates shall be granted
one (1) day paid leave to attend such assembly; the fourth (4%} Official Delegate shall be
granted one (1) day of unpaid leave. The name(s) of the designee(s), indicating which
are to be paid or unpaid, and the date of the assembly shall be submitted in writing to the
building principal at least forty-eight {48} hours in advance in order for the employee(s)
to be eligible for payment. '

13.10 Family Leave

Upon request, a Staff Member shall be granted a leave of absence for up to three
trimesters, without pay or benefits, for reasons described in the Family Medical Leave
Act. Bxcept in cases of emergency, the staff member shall give the district at least sixty
(60} days notice of the anticipated starting and ending dates of such leave. A staff
member may only return from such leave at the beginning of a grading period. Upon
return, the staff member shall be returned to his/ her previous assignment or some
equivalent assignment available at that time, The staff member shail retain all previously
accrued benefits including sick leave accumudation and senicrity. The staff member may
continue insurance benefits at his/ her own expense.

13.11 ©Other Unpaid Leave

The Board may grant extended leaves of absence, without pay or benefits, for
further study or other reasons. Such leaves, if granted, are granted only for the purpose
stated In the Staff Member's request for the leave, and should the conditions stated
change, the Staff Member is required to so inform the Board and to be prepared to rekrn
to his or her normal assignment, or some equivalent assignment that is available at that
tirme. Failure to so inform the Board shall be interpreted to be, in cffect, a resignation
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from the Staff Member's employment with the District. The Board reserves the right to
limit the total number of such leaves of absence granted in any one Contract Year.

ARTICLE X1V
JURISDICTION AND AUTHORITY

141 The Bn.a;rd, subject only to the language of this Agreement, reserves to itself full
jurisdiction and authority over matters of policy and retains the right in accordance with
applicable laws and regulations to direct and manage all activities of the District.

142 The parties understand that neither the Board nor the Superintendent may
lawfully delegate the powers which by law are vested in them, and this Agreement shall
not be construed so as to limit or impair these respective stafutory powers.

143 In the event that any provision of this Agreement is ultimately ruled invalid for
any reason by an authority of cstablished and competent legal jurisdiction, the balance
and remainder of this Agrcement shall remain in full force and effect. Further, the
parties agree to meet within fifteen (15} days to negotiate 2 new provision within the
limits established by said authority using the procedure outlined hercin,

ARTICLE XV
DURATION

15.1 The provisions of this Agreement will be cffective as of the first day of July, 2008
and shall remain in full effect and binding on the parties until June 30, 2010 or until a
successor Agreement takes effect, whichever occurs later,

15.2 This Agreement shall not be modified crally, but only through ne.goﬁaﬁo'ns, as set
forth in Article IT of this Agreement.

153 This Agreement represents the final resolution of all matters In dispute between
the parties and shall ot be changed or altered unless the change or alteration has been
agreed to and evidenced in writing by the parties hereto.

Contract 08-10 16



APPENDIX A

GRIEVANCE REPORT FORM

Copies to: 1. Staff Member(s)' Immediate Superior; 2. Principal (if not 1;
3. Superintendent; 4. Association :

To: Drate:

From: School:

Date Qf Grievance:

btatement of Grievance, including the specific violation or condition, will reference the
. specific Article of the Hollis School Board/HEA Agreement violated:

Relief Sought;

Signature

Date Received:
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LEVEL A

Submitted to: :

Building Principal

Date Received:

' Decision of Principal

Signature

Date
________________________ LEVELB
Appealed Prior Decision to:

Superintendent of Schools

Date Received:

Decision of Superintendent:

Signature
Date:

Cpyposing Position of Aggrieved Statf Member(s):

Signature
Dlate:
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: LEVEL C
Submitted to Hollis School Board

Date Received:

Decision of School Board:

Board Chairperson
Date:

Request to Submit Decision in Level C to Arbitration

Date Received:

Association President
Drate:
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APPENDIX B

SALARY SCHEDULE
2008-2009 [One percent {1.0%) increase over 2007-2008]

1.0% Scheool Year 2003 - 2009
STER EXF FEM BA BA+15 BA+30 L MA+IS MAF3I0 MA+LS
1 0 33719 34725 35839 368457 38316 39464 40849 41,454
2 1 35,062 36,117 3¥,159 38,232 38,705 40,857 42,036 42 880
3 2 3G 415 37,508 38,549 39,620 41,067 42,242 43,42 44,208
4 3 37,761 38,894 39036 41013 42486 43835 44,821 45,718
3 4 3111 40,286 41,325 42400 43872 45024 46208 47,132
B 5 40,628 41,848 42,8390 43962 45436 46,584 47,769 4B, 723
7 5] 42,146 43,409 44,451 45,525 48,996 45148 49,334 50,320
3 i 436062 44972 46013 47088 48582 49,712 50,835 51,912
a 8 45178 46,536 47577 48,650 50122 81,274 52,457 52,607
10 o 44,695 48,007 44 138 00,213 91,687 52 836 54,019 a5.101
11 10 45213 49,660 50,703 51,777 53248 54,400 55585 56,698
12 11 45,661 51,150 52,438 53,513 54,088 56,137 57,318 58 465
13 12 54013 55420 568693 58046 259228 &0 412
14 13 57,083 58078 60,130 $1313 62538
15 14 60,748 62387 H3572 64,843
16 18 &4 258 86,002 67322
17 16 §7,981 80,343

SALARY SCHEDULE
2009-2010C [One percent (1.0%) increase over 2008-2009]

1.0% School Year 2009 - 2040
STEPR ExP EN BaA 84+15  BA+30 MA MA+15  MA+3L MA+H4S
1 0 34,056 35,072 35,085 37211 38 6599 20,859 41,055 41,879
i 1 35413 36,478 37,531 WG4 40,102 41,266 42 4568 43,309
3 2 36,7749 A7.883 - 3893 40016 41,478 42684 438656 44,742
4 3 35,139 39,283 A0 335 41,423 42 911 44 071 45,269 45,173
5 4 39502 40,689 41,738 42824 44314 45,474 48671 47,803
G ) 41035 422686 43319 34,402 45,850 47080 48247 49210
7 6 42,567 43,843 44,806 45980 47466 48629 40,827 50823
2 ¥ 44,099 45,422 46473 AT 558 48,048 50,209 51 404 22,43
8 8 45,631 4¢,001 48,053 49 137 00,6823 51,787 52,952 54,042
10 9 47,162 48,578 48,629 20,715 52 204 53,364 54 558 55,652
11 10 48605 80,157 31,210 52295  H3TAR0 54 044 56,141 57,263
12 11 50,158 51,662 52 9062 54,048 55538 56 GO& 57,892 59,051
13 12 54,553 55,074 57 457 b8 626 58,820 619,016
14 13 57,604 52568 8073 81,926 653,163
12 14 61,355 #3011 64,208 65,491
18 15 £4 901 06,662 B6F,9895
17 16 68,661 0036
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Staff members on the top step of the salary schedule in 2007-08 will recsive a tota] base rate
adjustment of two and one-half percent {2,5%) in 2008-09 snd move off the salary schedule
{Group I}. :
Salaries for Group L, 2008-09

[ RN
50,308

A
51,910

BA+LS
34,815

BAL3)
37,930

A
61,651

MA+HLS
53,213

MA+3D
68,930

MA+AS
T0,372

Staff members on the top step of the salary schedule in 2008-09 will rceeive a total base rate
adjustment of two and one-half percent (2.5%) in 2009-10 and move off the salary schedule
(Group 10},

Salaries for Group I1, 2009-10

RN

BA

BA+15

BA+30

MA

MA+1S

MA30

MA+4S |

30,903

52,429

55,363

58,510

62,267

65,864

69,681

11,077

Croup I staff members will receive a total base rate adjustment of two and one-half percent {2.5%)
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for 2009-10,
Salaries for Group 1, 2009-10
[ RN BA | BAHIS [ BA+30 | MA | MAHIS | MA+30 | MA<45 |
51,658 | 53208 {56,184 [39378 | 63,192 | 66,843 | 70,714 | 72131 |
21



Jaﬁl_[ar'f 25, 1559 AL LN
S Side Bar Letter Referencing Article 10.3, Schoal Day

Ter HEA Megotistors
From: Glift Genneighton, Hollis School Soard
Bave,

At its mest lnls: Thursday Janusry 21, 1839, the Hollis School Baard ralites our
nggchatnd agresment, stbjact tn clanﬁ:aru:_m on ona lerm,

The partizs have agread to the fallowing new section 19.3: "3taff shall be zssigned to
teaching, administrative, development and planning duties at the diseretion of the
administration for six hours par school Say, on average, Thify minules of the
aforementiongd fime will be used ko perform superyisony or instructionally related
achivities normally associated with the opening and closing of schoel,”

The board and administration wanted to make sure thars ware no smbiauiiies ik the
meaning of this. In our counter proposad of December 14, we included the comment
below in raferance to this clause: '

" caleudation: &:40 current tezcher day + 25 minuts incrazse - 20 frinutss
lumeh - (225/5) 45 planning = 360 minutes = & hours]”

Asg sech, | do not believe the neantialing tesms have any misundersiznding 2mang
themselves, With your concurrence, | suggest each party sign 2 side letter to document
this further, which [ have t!ra_ﬁa*:i below,

Letter of Intant a_nd Purpase

This keteris o document the intent and purpose of the chences made s eaction 103 in
the negofizted contract for echoal yea:s 1989-2000 thraugh 2001-2002 thei wes
tentatively sagresd December 21, 1998, '

The purposa and intent of ihe new ssction 10.3 &8 to increzze the length of tha teschzr
wark day by 25 minutes and 0 give the administration some flexitility in scheduling start
and stop timzs to the day. - On zversge, & teacher will spend five end one-half hours per ;
day perfarming instructional activity, 30 minutes par day performing supervisary or
instructionally releted activities normzlly associated with the apening and closing of
school, 45 minutes-in class preparation time per section 106 and 20 minutes duty-fres
lunch a3 per section 10.5, All totaled, a tescher will iypically be on site for 2t feast
sevan hours and five minuies per day”

Flaasea indicate your concurrance that this is the undersiznding by signing befow,

//I%W%Mi/ﬁ Qw&f?@zﬂf, mMﬁ?ﬁ

Citf Canneighton,” : for the Hollis Te..cﬁfs Associslion cata
far the Hellis Schonl Board

E
t
|
|
|
|
|
|
E
|

# ﬂa'.s!ff-’/f uﬂ




IN WEITNESS WHEREOF, the parties hereto have executed this Agreement-on this
18th dayof  March 2008,

HOLLIS SCHOOL BOARD HOLLIS EDUCATION ASSOCTATION
By (WD i & Bissaoe. | By
William Beawregard, Chair s
Hollis Schon! Board Hollis Education Association
s (ZlliA0, by Pt s
Fichard Pike Dennig Kane, Negotiator

Superintendent of Schoaols
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