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ARTICLE |
RECOGNITION

1.1 The Hollis/Brookline Cooperative School Board (hereinafter referred to as "The Board")
recognizes, for purposes of collective bargaining, the Hollis Education Association, NEA-NH,
(hereinafter referred to as "The Association”) as the exclusive representative of all certified
teaching employees, librarians, school nurses, and guidance counselors (hereinafter referred to as

"Staff Members") employed in the Hollis/Brookline Cooperative School District (hereinafter
referred to as "The District").

1.2 The Association agrees to represent all Staff Members in the unit designated above
without discrimination and without regard to membership in the Association.

1.3 The above section shall not prejudice either party's position in petitioning for

modification of the bargaining unit before the New Hampshire Public Employee Labor Relations
Board. '

1.4 Economic benefits for part-time Staff Members shall be calculated on a pro-rata basis.
Life, health and dental insurance benefits are available only to Staff Members regularly
employed by the District for thirty (30) or more hours per week.

ARTICLE 11
NEGOTIATIONS PROCEDURE

2.1 Not later than October 1 of each year, the parties agree to enter into negotiations.
Negotiations shall be in accordance with the procedures set forth in RSA 273-A.

2.2 During negotiations, the committee of the Board and the Committee of the Association
will present relevant data, exchange points of view, and make proposals and counter proposals.

23 The costs of the services of the mediator and/or fact finder, including per diem expenses
if any, will be shared equally by the Board and the Association.

2.4 A copy of any agreement reached hereunder will be filed with the NH PELRB within
fourteen (14) days of its execution.

2.5 Both parties recognize that any agreement reached which requires the expenditure of
public funds for its implementation shall not be binding upon the Board unless and until the
necessary appropriations have been made by the voters of the District. The Board recognizes it
must make a good faith effort to secure the funds necessary to implement the agreement. If such

funds are not forthcoming, the Board and the Association shall resume negotiations in
accordance with RSA 273-A.




ARTICLE III
PEACEFUL RESOLUTION OF DIFFERENCES

3.1 In consideration of this Agreement and its terms and conditions, the Association, its
officers, representatives, and members shall not, during the term of this Agreement, engage in or
condone any strike, slow down, work stoppage, or other concerted refusal to perform any

appropriate assignment on the part of any Staff Member or Members represented under the terms
of this Agreement.

3.2 Neither the Association nor its members shall take part in or condone "sanctions" against

the Board or the District, nor shall the Association, or any Staff Member engage in any activity
contrary to RSA 273-A.

ARTICLE 1V
GRIEVANCE PROCEDURE

4.1 DEFINITION

A "grievance" is a claim based upon an event or condition which affects the welfare
and/or terms and conditions of employment of a Staff Member or group of Staff Members based
upon the interpretation, application, or violation of any of the provisions of this Agreement. An
"aggrieved party" is the person or persons or the Association making the claim. All time limits
specified in this Article IV shall mean school days, except under Section 4.8 of this Article IV,

42  PURPOSE

The parties acknowledge that it is more desirable for a Staff Member and his/her
immediately involved supervisor to resolve problems through free and informal communications,
Grievances which are not satisfactorily settled in an informal way shall be reduced to writing
(see Appendix A attached hereto) and referred to the following formal grievance procedure.

43  RIGHT OF REPRESENTATION

A Staff Member covered by this Agreement shall, under this Article IV, have the right to

have an association representative present at any time subject to his/her requesting such
representation.

44  TIME LIMIT

A grievance to be considered under this procedure must be initiated in writing within

twenty (20) school days of its occurrence, or within twenty (20) school days of when the party
should have known of its occurrence.




45  FORMAL PROCEDURE

The grievance shall state the specific alleged violation or condition with proper reference
to the contract agreement and relief sought.

LEVEL A. Within three (3) days of receipt of a formal grievance, the building principal
shall meet with the aggrieved Staff Member. Within two (2) days following any such meeting,
the principal shall give his/her answer in writing. If the grievance is not settled at this level, then
it may be referred to Level B within five (5) days of the receipt of any answer given at this level,

LEVEL B. Within five (5) days of a grievance being referred to this level, the
Superintendent will meet with the participants of Level A and examine the facts of the grievance,
The Superintendent shall give his/her answer within five (5) days of any such meeting. If the
grievance is not settled at this level, then within five (5) days from receipt of the answer rendered
~ at this level the grievance may be referred to Level C, the School Board.

LEVEL C, Within thirty (3 0) days of a grievance being referred to this level, the Board
will hold a hearing with the participants of Levels A and B, examine the facts of the grievance
and render a decision.  If the grievance is not settled at this level, then within thirty (30) days

from the receipt of the answer rendered at this level, the matter may be referred to arbitration as
set forth in Level D of this procedure.

LEVEL D, If the matter is referred to arbitration, the parties shall have ten (10} days to
select a mutually acceptable arbitrator. If the parties are unable to agree on an arbitrator then
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arbitrate the grievance, but he/she shall have no power or authority to do other than interpret and
apply the provisions of this Agreement and he/she shall have no power to add to or subtract
from, alter, or modify any of the said provisions. The arbitrator shall thereafter submit a decision
to both parties. The arbitrator's decision shall be binding on both parties. The parties agree to
share equally in the compensation and expenses of the arbitrator.

4.6 Time periods specified in this procedure may be extended by mutual agreement.

4.7 Grievance(s) of a general nature or involving the Superintendent may be submitted by the
Association to Level B,

recess, all time limits shall refer to normal business days (Monday through Friday, except legal
holidays). .




4.9 Failure at any step of this procedure to communicate the decision on a grievance within

the specified time limits (unless extended by mutual agreement) shall permit the aggrieved
person to proceed to the next level.

4.10  The parties agree that Staff Members covered by the Agreement shall enjoy freedom

from restraint, interference, coercion, discrimination, or reprisal in presenting or appealing any
grievance(s).

4.11  The following matters are excluded from the arbitration provisions of this Agreement.

A. Management prerogatives as set forth in this Agreement and as provided and
interpreted under RSA-273-A;

B. School Board Policies, except for Reduction-in-Force referenced herein in Article X,
Section 10.8;

C. Suspension, dismissal and non-renewal of a Staff Member as defined by the
appropriate RSA's.

4.12  Grievances shall not be made a part of any employee's personnel file or used in making
employment references.

ARTICLE V
STAFF EVALUATION

5.1  The Board and the Association agree that the responsibility for staff evaluations rests
with the administration and that such evaluation will be done on an on going basis. Staff

evaluation will be conducted by the school administration in accordance with the SAU 41
Professional Staff Evaluation Plan,

3.2 Awritten evaluation report will be reviewed with the Staff Member and signed by both
the Staff Member and the evaluator. The Staff Member's signature indicates that he or she has
seen the document but does not necessarily agree with it. A Staff Member who disagrees with
an evaluation report or any document contained in his or her personnel file will be given the
opportunity to submit a rebuttal, in writing, to be attached to the document in question. Other
than the statutory guarantees of a Staff Member's own right to review the content of his or her

personnel file, access to material contained therein will be limited to supervisory personnel
within the District.



ARTICLE VI
NOTICES OF VACANCIES

6.1 Vacancies within the District will be posted on a bulletin board at each of the schools as
soon as the Board approves filling the vacancy. Such notices will include a description of the
position, as it is then known to be, the requirements of the position, and the place and date at
which an application is to be submitted. The Board shall consider the qualifications, and
experience of all applicants and, if these factors are substantially equal, will give preference to
current employees in the district in filling vacancies. As long as there are no substantially
qualified persons on layoff who are eligible for recall as defined in the Board Policy GCPA,
Reduction-in-Force, the Board shall make the final decision in filling vacancies.

ARTICLE VI
STAFF DEVELOPMENT

7.1 Re-certification does not guarantee continued employment by the District. Regardiess of
the type of certificate held, all Staff Members, as a condition of employment, must satisfactorily

acquire a minimum of seventy-five (75) clock hour credits for each successive three year period,
this period to coincide with the dates of certificate issue and renewal.

7.2 Clock hour credits are acquired in accordance with the Professional Development Master
Plan. It is the responsibility of the Staff Member to accumulate sufficient clock hour credits for
re-certification and continued employment. Notification of a Staff Member's failure to obtain re-
certification will immediately void that Staff Member's contract with the District.

7.3 The Superintendent's office will notify Staff Members annually, by August 31, of their
re-certification dates, the number of Staff Development hours accumulated, and the amount
nceded for re-certification and for completion of the conditions of employment. However, the
responsibility for re-certification and completion of those conditions of employment still rests
with the individual, who should verify his or her own records.

7.4 PROFESSIONAL DEVELOPMENT STIPEND

1. Staff Members who acquire Staff Development clock hour credits for workshops,
conferences and approved, non-compensated school district and/or administrative committees in
excess of those required for re-certification in one subject area and/or as a condition of continued
employment, as stated in Paragraph 7.1 of this Article VII, may convert said credits into points
needed to receive the Professional Development Stipend. One clock hour equals one point. No

more than 30 clock hour credits for committee work may be applied to the Professional
Development Stipend during a three year period.

2. College course credits may also be converted to points for the Professional
Development Stipend. One college credit equals fifteen (15) points. Only college courses
directly related to the Staff Member's current assi gnment within the District or to any career




Board shall consider the number of hours required to perform such activity. The relative
amounts of such stipends shall be reviewed by the Board at Jeast every three years.

8.5 RETIREMENT INCENTIVE BENEFITS

Staff Members who have completed 15 or more years of service in the Hollis School
District and/or the Hollis Brookline Cooperative School District, and who are eligible for
retirement benefits under the New Hampshire Retirement System, and who are at least 55 years
of age, shall receive a retirement benefit of 25% of the last full year's salary. For retirement
notices given to the superintendent prior to J anuary 1% payment shall be made mmmediately after
July 1* at the beginning of the next fiscal year. If retirement notice is given after January 1%,
payment shall be made immediately after July 1 following the end of the next fiscal year,

ARTICLE IX
SCHOOL NURSE

9.1 School Nurse placement on the salary schedule shall be based on the number of year's
experience as a school nurse. Nurses are eligible for horizontal movement on the salary schedule
for attainment of college credit or a degree up to MA+30. College credit and degrees shall relate
to school work performed. Nurses are eligible for the Professional Development Stipend.

ARTICLE X
WORKING CONDITIONS

10.1  Scheol Year

The school year for Staff Members covered by this Agreement shall not be more than one
hundred eighty-seven (187) working days.

10.2 A Staff Member whose contract year consists of other than this number shall receive a
salary, as determined from Article VIII, which has been adjusted either up or down by an amount
equivalent to his/her normal rate of compensation computed on a daily basis for each working
day by which his/her contract year varies from the normal school year.

10.3 School Da

Except in cases of emergency, Staff Members will be in their respective classrooms or
performing supervisory or instructionally related activities at least fifteen (15) mimutes prior to
the beginning of the pupil school day and at least fifteen (15) minutes after the close of the pupil
school day. The pupil school day at the High School will consist of seven (7) hours and nine )]
minutes. The pupil school day at the Middle School will consist of seven (7) hours.

10.4  The Association agrees that a teacher's day is not necessarily coterminous with the pupils'
day because teachers are expected to carry out their professional duties which shall include, but



not be limited to, faculty meetings, conferences with parents and/or students, extra help to
students, open houses, and/or conferences with administration as required. Such duties and
meetings shall be of reasonable frequency and duration based upon current practice.

10,5 The Board will continue its present practice with respect to duty-free lunch.

10.6  Staff members shall be assigned no more than an average of five (5) teaching periods per
day. The Board will continue its current practice with regard to class preparation time.
Administrative duties will be equitably assigned among Staff Members and shall include the
following: study hall assignment, tutoring students, hall supervision or any other duties that are
mutually acceptable to the building administrator and the individual Staff Member. Such
administrative duties shall not exceed one period per day for no mor

¢ than three quarters per year
for an individual Staff Member.

10.7  Every reasonable effort will be made to schedule Pupil Personne] Team (PPT) meetings
during the teacher work day.

10.8  The School Board will:

. Apply the Reduction-in-Force Policy approved by the Hollis Brookline Cooperative

School Board effective July 1, 2006, known as Board Policy GCPA, and,
2. Follow the policy during the term of this Agreement, and;
3. Make no changes to policy during the term of this Agreement, and;

4. Said policy shall be subject to the grievance and arbitration provisions of this
Agreement.

10.9  Notwithstanding, the provisions of Board Policy GCPA, the assignment of personnel is a
management prerogative.

ARTICLE X1
DEDUCTIONS

1.1 The Board agrees that upon receipt of written authorization thereof, signed annually by a

Staff Member covered by this Agreement, the Board will deduct from the regular salary check of
such Staff Member an amount specified by the Staff Member to provide payment of dues for
membership and assessments in the Hollis Education Association (HEA), NEA-NH. Such
deductions will be forwarded to the Association treasurer monthly.

11.2° Deductions for tax deferred annuities shall be transmitted to the appropriate vendor
within a month of the deductjon.

11.3  Direct deposit of the regular salary check will be made available to all staff members,




ARTICLE X1I
INSURANCE BENEFITS

12.1 Life Insurance

Each Staff Member who is regularly employed by the District for thirty (30) or more
hours per week will be provided with a group term life insurance policy with a face value equal
to two times his or her annual salary rounded up to the nearest thousand (1,000) dollars.

i2.2  Health Insurance

Each Staff Member who is regularly employed by the District for thirty (30) or more
hours per week will be provided with partial payment toward either Blue Cross/Blue Shield Plan
JY, Blue Choice Plan, Matthew Thornton Health Plan, or some other plan chosen by the Board
with a comparable schedule of benefits, at the option of the Staff Member.

The district will contribute 90% of the cost of a single Blue Choice plan for any district
single person plan, 85% of the cost of a two person Blue Choice plan for any district two person
plan, and 75% of the cost of a family Blue Choice plan for any district family plan, all up to a
maximum district cost of 8950 per month for the 2006-2007 contract year, $975 per month for
the 2007-2008 contract year, and $1000 per month for the 2008-2009 contract year. In any
event a staff member shall pay a minimum co-pay of 10% of the cost of any premium for any
plan,

A Staff Member who is eligible for health insurance under paragraph 1, and who does not
elect to receive district health insurance for the fiscal year, and who remains employed by the
district for the complete school year, shall receive additional compensation of $2,250 in contract

year 2006-2007, $2,500 in contract year 2007-2008, and $2,750 in contract year 2008-2009
(less withholding).

12.3  Dental Insurance

Full-time Staff Members will be provided with payment toward either Northeast Delta

Dental health care coverages A, B, C and D, or some other plan with a comparable schedule of
benefits, as follows:

One hundred percent (100%) of Coverage A; and eighty percent (80%) of Coverage B;
and fifty percent (50%) of Coverage C (no deductible, with one thousand dolars ($1,000)
maximum per person per year); and fifty percent (50%) of Coverage D (with one thousand
dollars (31,000} lifetime maximum per person for orthodontia age nineteen (19) and under). For
the term of this Agreement the District will contribute one hundred percent ( 100%) of the cost to
provide single person membership. The District will pay up to $75 per month for a two person
membership and up to $85 per month for a family membership.

Comprehensive Income Security Plan

12.4  Short Term Income Protection
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Each full-time Staff Member will be credited at the beginning of each school year with
ten (10) days sick leave. Part-time Staff Members will be credited with sick leave days on a pro-
rated basis. Sick leave may accrue to a maximum of ninety (90) days.

Sick leave may be used for the Staff Member's own illness, disability, quarantine, or for
essential treatments, examinations for diagnostic purposes, pregnancy and normal and customary
post-partum, or other absences definitely related to the Staff Member's health, when such
treatments, examinations, or absences can only occur during schoot hours. Normal and
customary post-partum is considered up to six (6) weeks. Sick leave may also be used when the
Staff Member's absence is required due to like conditions or illness of a dependent member of
his or her immediate family. "Immediate family," as used in this Article, shall be interpreted to
include husband, wife, son daughter, father, mother, brother or sister of the Staff Member, ot
member of the immediate household of the Staff Member. No more than 10 days of sick leave
per year may be used for dependent members of the immediate family. If a Staff Member is
absent more than five (5) consecutive days, the illness must be verified by a Physician.

12.5  Sick Leave Bank

A sick leave bank shall be established by setting aside one (1) sick leave day from each Staff
Member covered by this agreement. The sick leave bank shall be for the use of all Staff
Members covered by this agreement. When the bank has been depleted, all eligible Staff

Members will re-contribute. To become eligible to request extended benefits from the sick
leave bank, a Staff Member must:

1. Have exhausted all accrued sick leave under section 12.4 of this article.
2. Present satisfactory evidence of serious illness, disability, pregnancy, or normal and

customary post-partum as defined in 12.4 (excluding work-connected accident); and
3. Gain the approval of the Sick Bank Committee.

A Staff Member, with a continuing contract may draw up fo Jorty-five (45) days from the sick
leave bank in any one year up to such time as Long Term Disability commences; or a Staff
Member with an annual contract may draw up to fifteen (15) days from the sick leave bank in
any one year up to such time as Long Term Disability commences. The sick leave bank will be
administered by the Sick Bank Committee which will consist of two (2) Staff Members

appointed by the Hollis Education Association and a person who is the designee of the
Superintendent.

The Sick Leave Bank is only intended for the Staff Member and does not cover absences due to
iliness of a member of his/her immediate family. During the time of the Staff Member’s
absence, the District will maintain payment of the Staff Member's medical insurance

premiums. The contribution of any sick leave days will not affect the Attendance Bonus in
Article 13.12.

12.6  Long Term Disability
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The District will purchase Long Term Disability Insurance to cover all Staff Members,
The policy/policies will provide for income at sixty-six and two-thirds (66 2/3) percent of the
Staff Member's salary commencing after ninety (90) calendar days of disability. This benefit
covers the employee up to the social security normal retirement age, as stated by the terms and
conditions of the current policy or the cessation of disability, whichever occurs first. A Staff
Member on Long Term Disability who recovers from said disability will have the right to return
to his or her teaching position for up to two years from the date on which Long Term Disability
payments began. The District will maintain payment of the Staff Member's medical insurance
premiums from the commencement of Long Term Disability until the Staff Member is eligible
for health care under Medicare but in no case for a period of more than three (3) years. If a Staff

Member is disabled for part of a school year, he or she will receive credit for that year for
computing years of service.

ARTICLE X111
LEAVE BENEFITS

13.}  Personal Leave

A Staff Member will be granted "personal leave" days by the Principal or Superintendent
to enable him or her to attend to personal affairs which, because of their nature, must be attended
to at a time when school is in session. Application for personal leave must be made in writing as
far m advance as is possible. In the case of an emergency, the request may be made by
telephone, followed as soon as possible by the required written application.

132 If the reason for personal leave is, in the Staff Member's judgment, of an extremely
personal nature, and he or she does not wish to share any information connected with the
personal leave request, he or she is free to not state the reason, However, it is not intended that a

Staff Member will use the language of this section to refuse to give reasons for requests that are
not for an extremely personal reason.

13.3  If the Staff Member is an officer of the Association and the personal leave is required for
that officer of the Association to exercise his or her responsibilities to represent another Staff

Member or Members covered by this Agreement, the Staff Member may apply for a waiver such
that this leave shall not be deducted from his or her own personal leave time.

13.4  No Staff Member will be granted more than three (3) personal leave days per school year.
Personal leave under this Article may not be used to extend a holiday, a vacation or a long
weekend. Therefore, Staff Members requesting personal leave before or after a holiday, a
vacation or a long weekend will be required to give specific reasons for their requests.

13.5 Bereavement Leave

A Staff Member who is absent due to death in his or her immediate family is granted up
to five (5) days leave not chargeable to sick leave or personal leave. "Immediate family” as used
in this article shall inchude husband, wife, son, daughter, father, mother, brother, sister,

12



grandparents, grandchildren, and in-laws such as mother, father, brother, sister, or member of the
immediate household of the Staff Member.

13.6  Professional Leave

The Superintendent or Principals may grant Staff Members leave to attend conferences or
visit schools without loss of pay, when extended absences are not involved. Such leave will be
considered professional leave and will not be deducted from personal leave time.

13.7  Sabbatical L eave

Upon recommendation of the Superintendent, a sabbatical leave may be granted in any
one school year to one member of the full-time Staff who has at least five (5) consecutive full
school years of service in the District, for study that will be of value to the District. Such
sabbatical leave will be for a single full school year, which year shall not count as an additional
year's experience on the District's salary schedule, Compensation for the sabbatical year will be
one-half the Staff Member's immediately preceding annual salary and full medical benefits.

A Staff Member, to be granted a sabbatical leave, must execute a contract with the
District agreeing to return to employment in the District for a period of at least two (2) full
school years following termination of the sabbatical leave, and agreeing that, failing completion
of the two (2) year period, he or she will repay a pro-rated portion of the sabbatical leave
compensation for the remaining service not completed. The Board reserves the right to limit the
total number of such leaves of absence granted in any one contract year.

13.8  Court/Agency Appearance

Any employee required to be present in court or at a hearing before an administrative
agency of the government shall be granted up to three (3) days of non-cumulative leave with pay
per year. This limitation of three (3) days shall not apply to jury duty. The employee shall not
be required to use another category of leave. This leave may not be used for personal legal

maiters. Any fees, less expenses, received by the employee for court/agency service shall be
reimbursed to the school district. '

13.9  Official Delegate Leave

Each employee designated as an "Official Delegate to the NEA/NH Assembly of
Delegates shall be granted one (1) day paid leave to attend such assembly. The name(s) of the
designee(s), not to exceed three (3), and the date of the assembly shall be submitted in writing to

the building principal at least forty-eight (48) hours in advance in order for the employee(s) to be
eligible for payment.

13.10 Family Leave

Upon request, a Staff Member shall be granted a leave of absence for up to four grading
periods, without pay or benefits, for family reasons. Except in cases of emergency, the Staff

13




Member shall give the district at least sixty (60) days notice of the anticipated starting and
ending dates of such leave. A Staff Member may only return from such leave at the beginning of
a grading period. Upon return, the Staff Member shall be returned to his/her previous
assignment or some equivalent assignment available at that time. The Staff Member shall retain
all previously accrued benefits including sick leave accumulation and seniority. The Staff
Member may continue insurance benefits at his/her own expense.

13.11 Other Unpaid Leave

The Board may grant extended leaves of absence, without pay or benefits, for further
study or other reasons. Such leaves, if granted, are granted only for the purpose stated in the
Staff Member's request for the leave, and should the conditions stated change, the Staff Member
is required to so inform the Board and to be prepared to return to his or her normal assignment,
or some equivalent assignment that is available at that time. If such leave extends from one
school year into the next, the Staff Member must inform the Board no later than A pril, 15% if
they will be unable to return to work on the previously granted date. Failure to so inform the
Board shall be interpreted to be, in effect, a resignation from the Staff Member's employment

with the District. The Board reserves the right to limit the total number of such leaves of
absence granted in any one Contract Year.

13.12 Attendance Bonus

At the completion of the school year, the District will make a supplemental payment to
each Staff Member whose attendance record for the year is exemplary. The Staff Member will

receive for total days absent (excluding professional and bereavement leave days) the following:

For no more than 4 days absent: % day of additional pay
For no more than 3 days absent: 1 day of additional pay
For no more than 2 days absent: 1 %2 days of additional pay
For no more than 1 day absent: 2 days of additional pay
For no days absent: 2 % days of additional pay

14



ARTICLE X1V
JURISDICTION AND AUTHORITY

14.1  The Board, subject only to the language of this Agreement, reserves to itself full
Jjurisdiction and authority over matters of policy and retains the right in accordance with
applicable laws and regulations to direct and manage all activities of the District.

142 The parties understand that neither the Board nor the Superintendent may lawfully
delegate the powers which by law are vested in them, and this Agreement shall not be construed
so as fo limit or impair these respective statutory powers.

14.3  In the event that any provision of this Agreement is ultimately ruled invalid for any
reason by an authority of established and competent legal jurisdiction, the balance and remainder
of this Agreement shall remain in full force and effect. Further, the parties agree to meet within

fifteen (15) days to negotiate a new provision within the limits established by said authority
using the procedure outlined herein.

ARTICLE XV
DURATION

15.1  The provisions of this Agreement will be effective as of July 1, 2006, and shall remain in

full effect and binding on the parties until June 30, 2009 or until a successor agreement takes
effect, whichever occurs later.

15.2  This Agreement shall not be modified orally, but only through negotiations, as set forth
in Article II of this Agreement.

15.3  This Agreement represents the final resolution of all matters in dispute between the

parties and shall not be changed or altered unless the change or alteration has been agreed to and
evidenced in writing by the parties hereto.
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APPENDIX A

GRIEVANCE REPORT FORM

Copies to: 1. Staff Member(s)' Immediate Superior; 2. Principal (if not 1);
3. Superintendent; 4. Association

To: Date:

From: School:

Date of Grievance:;

Statement of Grievance, including the specific violation or condition, will reference the specific
Article of the Hollis/Brookline Cooperative School Board/HEA Agreement violated:

Relief Sought:

Signature

Date Received:

16



LEVEL A

Submuitted to:

Building Principal
Date Received:

Decision of Principal

Signature

Appealed Prior Decision to:

Superintendent of Schools
Date Received:

Decision of Superintendent:

Signature
Date:

Opposing Position of Aggrieved Staff Member(s):

Signature
Date:
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LEVEL C
Submitted to Hollis/Brookline Cooperative School Board

Date Received:

Decision of School Board:

Board Chairperson
Date:

LEVEL D

Request to Submit Decision in Level C to Arbitration

Date Received:

Association President
Date:
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Sidebar Agreements

High School Schedule

The Parties agree that the changes made to the High School bell schedule beginning with the
2006-2007 school year are consistent with article 10.6 of this contract.

Health Care Co-Pays

The Parties agree that the change in health plan co-pay schedules represents a comparable

schedule of benefits as defined in 12.2 and shall be implemented beginning in contract year
2006-2007.

High School Duties

The Parties agree that duties at the High School shall not exceed one period per day for no
more than two quarters per year for the first and second years of the contract. Duties at the
High School shall revert back to the language of 10.6 in the third year of the contract
excepting that the parties agree to negotiate this item prior to the beginning of year three.
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$38,837 839916
$40,238  $41.317
341,634  $42,718
$43,208  §44,290
344,785  $45.868
$46,358  $47441
$47,933 349,013
$49,508  $50,590
$51,082 852,163
$52,830  §53,915

$55,838
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M
$38,602
$40,003
$41,401
$42,803
§44,204
£45,777
347,349
$48,925
$50,499
$52,074
553,647
$55,3%6
¥57,320
$59,419

M+15
339,762
$41,161
$42,559
$43,961
$45,360
346,936
348,510
$50,085
$51,658
$53,232
$54,807
$56,557
558,481
$60,580
$62,855

HOLLIS BROOKLINE PROFESSIONAL STAFF 2007-08

RN
334,989
336,388
337,787
$39,186
340,588
$42,162
$43,735
$45,312
546,884
$48,459
$50,033

B

. $36,037

$37,479
$38,922
$40,362
$41.802
343,424
$45,050
$46,670
$48,291
$49,912
$51,533

B+15
$37,121
$38,559
$40,002
$41,445
$42,883
$44,504
$46,128
347,749
$49,371
$50,993
352,614
354,415

20

B+30
$38,232
$39,674
$41,114
$42,556
343,999
345,619
$47,244
$48,864
$50,484
$52,107
353,728
$55,532
$57,513

M
$39,760
$41,203
$42,643
$44.,087
345,530
$47,150
348,769
$50,393
§$52,013
£53,636
$55,257
$57,057
$59,040
361,201

M+15
340,955
342,395
$43,836
$45,280
346,720
$438,344
$49,966
$51,587
$53,208
$54,829
$56,451
358,254
360,235
$62,398
$64,740

M+30

$40,955
$42,352
$43,754
$45,155
$46,554
$48,129
$49,704
$51,277
$52,852
$54,427
$56,001
$57,750
$59,673
$61,775
$64,048
$66,498

M+30

$42,183
543,022
345,067
$46,509
$47,951
349,572
$51,195
$52,816
354,437
$56,060
$57,681
$59,482
361,463
$63,628
$65,970
368,493
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HOLLIS BROOKLINE PROFESSIONAL STAFF 2008-09

RN
$35,951
$37,388
338,827
$40,264
$41,704
$43,321
$44,938
$46,558
$48,174
349,791
$51,409

B
337,028
$38,510
$39,992
$41,472
142,952
44,618
546,288
347,954
$49,61%
$51,285
$52,950

B+15
$38,142
339,619
$41,102
$42,584
344,062
$45,728
$47,397
$49,062
$50,729
$52,395
$54,061
355,912

21

B+30
$39,283
$40,766
$42,244
$43,726
$45,209
$46,873
548,543
$50,208
551,872
$53,540
$55,205
§57.059
359,095

M
$40,853
$42,336
$43,816
$45,299
$46,782
$48,446
$50,110
$51,779
$53,444
$55,111
$56,776
$58,627
$60,663
$62,884

M+15
$42,081
$43,561
545,041
$46,525
$48,005
$49.674
$51,340
$53,006
$54,671
$56,337
$58,003
$59,856
$61,892
$64,114
366,521

M+30

$43,343
$44,822
$46,306
$47,788
$49,269
$50,936
$52,603
$54,268
$55,934
$57,601
$59,268
$61,118
$63,154
$65,378
$67,784
$70,376




