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SIIERIFF'S OFFICE CBA

The Sheriff of Hillsborough County, State of New Hampshire, hereinafter referred to as the "Shenil," and
Local 3657 of the Amerfean Federation of $fate, County and Munivipal Employees, AFL/CIO, hereinafter referred
tor as the "Union," hereby asrees as follows:

11

122

1.4

ARTICLE ]
Rewopnition

The Sheriff hereby recornizes the Unioa as the exclusive bargaining representative pursuant
to ihe provisions of NH RSA 273-4 for all full-time employees and regular permanent part-
time empluyees as defined in 1.3 below of the Tlillshorough County Sheritt's Olfice in the
following positions:

Clerk Typist [, Clerk Typist I, Secretary [, Permanent Parl-lime Deputy Sheriff, Secrelary
L Account Clerk T, , Certified Lhopuly Sheriff, Telecommunicaiions Specialist, Data
Processing Clerk, and Lead Dispalcher/Computer & NCIC Technician.

Excluded from recognition or coverage under this aprecment are all employees of the
Hillsborough County Sheriffs OFffice that are not within the job classifications sel [aith in
the preceding scitence, part-time cmployees that do not meel the requirements of 1.3 of
this Article, students, seasonal or casual employees and apy management or supervisory
emplovers of said Sherifl's Ofice whao have the authorily o either hire, promole,
discharge, discipline, direct the work force or effectively recommend sams. It i3
spoctfically agreed by he partics hereto that the teris of this Agrerimenl shait apply oniy to
those full-time and penmunent part-time eniployees as defined in [.3 of the Hillshorough
County Sheritf s (fice who work within the job classifications set [orth in the first

senfence of this Section.

Far the purpose of this Agresment, regular permarent part-time employccs shall be only
those emplovees wha, as of January | of each year, have worked during the preceding year
on a regular and parmancnt basis and have worked at least 1,200 hours of the entire year
immediarely preceding Jameary L

If a regular permanent pari-lime employes has finished his or her probationary period, as
defined in Article 1T, as of January 1, but has not been employed by the Office for an entire
year, then whether or not such erployee shall be considered a regutar permanent parl-tinie
emplovec and covered by this contract shall be determined as follows: It such employee
has averaged iwenty three (23) hours of work or more each week for thelr perlod of
employment prior to January 1, which averape shall be determined by dividing, the total
number of hours worked during such peried by the number of weeks employed by the
Office, then such employces shall be considered a regular permanent part-time cmplayee
and covered by this agreement. i such employes has not averaged twenty three (23) hours
a1 waek during his or her peried of employment, then he or she shall not be considered a
regular permanent part-time employer and shall not be covered by this contract.

if a regular part-time emplovee has not finished his or her probationary period a3 of
January 1, then such employee shall not be eligible for coverige under thiz Agreemant
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uritil January 1 of the nexd year.

All part-time emplayces who have worked the necessary number of houss to be congsidered
regular permanent patt-time employees as defined above shall be covered by the termns af
this Agresment as of Tanuary 1.

Tt is specifically agreed by the parties hereto that any rights, dutics, or authonly existing by
virlue of the NH Revised Statutes Annotated or other law, inchuding, but nat limited to,
Revised Statutes Annotaled Chapter 104, shall in no way be abridged or limited by any ol
the provisions of this Agrecment.

Any employee who is in the bargaining unit and is nol & member of the Unian, ar is not a
member in pood standing, but wishes to have the Union represent thein in grievances, shall
assume fill financial responsibilities as io the actual eosts of processing said grievances,
with payment made in advance of scrvices being rendered.

Shouldl there ba a dispute between an employee and the Union over the matter of an
employee's Union membership, the Union agrees to hiold the County harmless in any
such dispute,

ARTICLEII
Probationary Period

Employees in the job classitications sel [oth in Section 1.1 shall serve a probationary
petiod of one hundred twenty (120) days of acmal work (absences shall not be couried)
during which time they will be termed " probationary employces.”

Deputy probationary employess shall be probationsry umil they have
completed the Police Standards and Training Academy.

1} If the probationary deputy attends the Police Standards and Training
Academy within the first three months of hire, his prohuionary peried shall be
six months from the Completion of the Police Standards and Training
Academy.

23 if a probationary deputy daes not atiend the Police Slandards and Training Acaderay
within the first three months of hire, the deputy's probationary period shall be six (6}
months from the completion of the Police Standards and Training Academy.

3) In o event shall & deputy's probationary peried extend beyond one year from the date
af hire.

4} 1f a probationary deputy fails w altand the Palice Standards and Training Academy
within one year of hiring, he/she will revert to a part-time statgs. Such status change from
full-time 10 part-time shall not diminish the aumber of {ull-time positions.

Prohationary employees' service with the Office may be suspended or terminuted for any
reason and at any time by the O[fee in its sole discretion and neither the employes: 5o
suspended or terminatud nor the Unien shall have recourse to the grievance procedure
comecrning any such suspension or tenuination.

During the probationary period, an employves shall not be covered by Lhis Agreement or
eligible fur craployes benetits, A ller an cirployee has served his probationary penad of

Signature Version (93708} Page 3 of 23



3.1
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employment, he or she shall be come a regular full-time employes o regular permasient
part-time emplovee, as defined ju Article I, Seetion 1.3, of this Agreement, entitled
lracognition," and his or her period of employiment shall be computed from the original
date af hire by the Office.

ARTICLE 1EI
Enterference with County Operations and Lockouts Prohibited

The Union and the County agree that they both desire uninterrupted service. Thercefore, in
consideration of this Agreement, the Ehion, its officers, and aygents agree that they will not
authorize, sanction, or condone a strike, sloppage. wark slowdown, boycott or apy other
action intetfering wilh or designated to interfere with the work or the operaiions of the
SherillMs Office during the tern of this Agreement, and the County agrees that it will not
engage in any lockout during the term of this Agrecment.

Both parties agres they will immediatcly disallow ary such activity and shall take all
reasonable means to induce such empluyee or group of employees to terminate such
activity forthwith, including, but limited to, such action as muy be available pursuant to NH
RSA 273-A: 13, which same action will be availablc although RSA 273-A: 13 may be
amended during the term of 1his Agreenent.

ARTICLE IV
Dues & Deductions

Upen individual wrillen authorization by a Union mesnhber covered by thiz contract and
approved by the Union president, the Sheriff, through his designated agents, agrec to
deduct from the pay of cach Union member so awthorized the cumrent Union dues as
cortifiad to (he Sheriff by the Treasurer of the Union. Said deductions shall be made each
pay period. provided, however, that if any employee has no check coming to him or her or
the check iz not larpe enough to satisfy the deducuon, then and in that event no coliection
will be made from said empioyee {or that pay period.

The Sheriff or his desiguated agent shall sendd the amount so deducted at least one tine per
month to the Treasurer of the Union. In no case shall the Sheriff artempt to collect fines of
assessments for the Union beyond the regular dues. Should there be a dispuic betwean an
employee ard the Union or 1he Shertft over 1he matter of deductions, the Union agrees to
defend and hold the Sheriff harmless in any such dispute.

Wher an employee has signed a dues deduclion authorization card, he or she shall contipue
dues deductions uatil July 1st. Upon writlen request by sald employer, dues daduction
shall be stopped.

The Union shall post by June L5t of gach year in a conspicuous location,
notification that the window period for stopping dues deduction will be apen from
June 15-3{L

Payroll periods may provide for either weekly or bi-weekly pavehecks. The Business
Office, at the direction of the Sheriff and Commissioners, shall determine the frequency
thercof.
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o Article Y
Hours of Work und Overtime

The normal work week shall be forty (400 hours of actuat work per week and the normal
work day shall be eight (8) consecutive hours or work per day in any one day, providad
however, that nothing in this provision shall in ary way limit or restricl the night or
ability of the Sheriff to in any way cliunge the starting and dismissal (mes for any
employvee or group of emplovess.

Authorized time waorked in excess of elyht {8) consecutive hours in one day or

authorized time worked in cxcess of forty (0% houts in one work wesk shull be
compensated at the rate of oac and one-half (1 1/2} times the emplovee’s regular hourly rate
of pay, provided, howaver, (hal in determining whether an cmployes is entitled Lo
compensation at the cvertime rate for autharized hours wotked in excess of forly (4007} hours
i one regular weel, any time worked in excess of eight (8) hours during a single work day
shall pot be counted, The overtime premium or rate shalt not be pyramided, compounded.
added together or paid twice [or the same time worked. Abscnces for any reasor wther than
an abscnce because ol a paid holiday by those employces whose normal work: week 15 fixed
a1 Monday through Friday shall not be counted as hours or days worked in determining
whether ar not an employee is entitled to compensation at that overtime rale.

it shall be the duty of all able-bodicd cmployees we make themselves available during the
course of emergencles,

=11

Employees covered by this sontract who are requined to aftend vourt, shall recelve thelr
reoular rate of pay for such time spend. Any funds received by the employee from said
court will be immediately tuned aver to the Sherill and or agent.

An emplovee covered by (his Agreement who hus left his normal place of work for his
residence and is called back for a specific task or job function work shall be guaranteed a
minimum ol twa {2) hours work al vime and one-hatf the cmplovee's regular hourly rate of
pay. Should the task or function be campleted prior to the 19w {2)=hour minimum, the
employee shall be released withomt reduction to the mininianm.

Any Neputy Sheriff designated by the Sherifl as a Bailiff shall be covered by the provisions
of NH RSA 104:3 and 27, this article nof withstanding,

Part time deputy sheriffs shall not perform bailiff duties on the same dey they are scheduled
to act as a depuly shertff. Cmployees assigned to bailiff duties shall perform said duties on
a per diem basis (00:00 howurs to 24:00). Upan emergencies declared by the Sheriff this
section shafl be decmed vold.

The Sheriff will give on-duty full-lime deputies the first oppormunity to fill partial shifl
opamings.

The Shetiff will mainuain the right to fill full shifts with part-time deputics.

Employees have the option of requesting compensalory time or overtime pay when an
overlime opportunity arscs. Competisatory lime vequires the pre-approval of the

“employee's inumediate supervisor for seerual and usage.
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ARTICLE ¥I
Sentority

Thera shall be twa types of seniorily:

a) Office scniority, which shall be determined by an cmployee's total lime of continnaus
employent with the Hillshorough County Sheriff's Office.

b} Job seniority, which shall be determined by an employee's continuons length of service
in & specitic job classification.

Probationary employees shall not be covered by this Aricle unti] they have completed their
probationary period as defined in Article [ and have becore either permanent full-time or
permancnt part-time employees at which thne their seniority shall be comprtad from their
dute of original hire by the Office.

(ffice seniotily Mor permanent fulldime cmployess shail be used for the purpose of selection

of vacanons from the vacation schedule as set forth in Artiele I3, entitled "Vacations".

Priference shall be given to employees in the order of their job seniority:

a1 T'o work opportunities in the event of layolf or reduction of personnel within their job
classifications of five (3} working days of less, provided, however, that any such layoff or
reduction of personnel nusi be for at lsast one [ull work day, and

b} In reeall to work afler layoff or reduction of personnel within their job classificalions of
five (53 working days or less, such layoff or reduction of personnel must be for at least one
Lult wark day, and

¢) In recall to work after layofl or reduction of personnel within their job classificatton
of five {5} working days or loss,

d} Provided, howesver, that any such seniority rights shall prevail in cases of layoff and
recall only where any employee's ability, cxperience, training and work record are, in the
reasonable opinion of the Sheriff cqual with other employees in the job classification
affected and the employee is able to till any such work opporiunity and retum to worlk.

Int the event of lavoff or reduction in thz work force {or at least one full work day,
probationary employees in the job elassifications alfected will be laisd ff first. Neat,
emnplavees with the least job seniority will be 1aid off according to thair job seniorty
within the affected jub classification pursvant to the provisions of Section 3 or 1his
Article.

In the event of a layofl or reduction of work force in any job classification of mors than
five (5) work days, employees shall e laid off from thal classification and assigned to the
next lower job for which, in the $heiff's reasonable vpinicn they have e necessary
ability, experience, and training provided, however, thai they shall not be assigned to any
such lower job unless they have Tonger Office seniority than other employees in the lower
job classification. In the event an employee is assigned work ina lower job
classification pursuant to the pravisions of this Section, said empioyee shall be
compensated at the wage rate assigned to that lower job classificanon. Displaced
crployees in the lower job classificalion shall have the same rights of reassignment to
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ather lower job classifications as set forth in this Sectivm 6.5

Upon receiving a promation, an employes's naine shall be entered at the boltom of the
soniority list for that jub classification to which he has hzen promcoted, regandless of his
Oifice semiority, and he or she shall be considered to the junior or youngest criptloyes 1o
that job, regardless of Office seniority of other employees already in that Job, until such
time a3 subsequent promotions are made wthis job, New promotions shall be entered at
the bottom of the particular job seniority list concerned,

In the avent of a recall to work after layaff or reduction in Office personngl, notice of
recall shall be sent to the laid off emploves's lust known address as shown on the Oifice's
records

The recull notice shall state the time and dare on which the employec is to return back ta
work. A recalled emplovee shall be given at least seven (7) calendar days' notice to repurt
to work. In the event a recall is necessary on less than seven{7) cafendar days’ notice, the
Office shall call upon the laid off employvee in the order of their seniority. In accordance
with the provisions set [orth above either personally or by telephone until an employee
wlto i3 able to retumn Lo work immediately is located. Tn such case, the emplayee is able to
refurn (o work Immediately will be given a temporary assignment not to exveed seven (7)
calendar davs and employoes who are otherwise qualified to perform the work but were
passed over becanse of their inability 10 retirn to work immedigely will be given notice to
report to work at ihe end of said seven {7) calendar day period. Qualified cmployees who
have been given notice to report to work must, unless confined dug 10 proven ilness or
imjury, make themselves available for such work assionment no later than said seven AT
calendar day pariod ulter the notice has been ziven or they shall retain his senmrlty statLs
and shafl be entitled to another notice of recall.

An emplovee's senjority shall be lost for, bui not limited to, the
fllowing reasons:

a} Dischargs

bl Voluptary quit, resigmalion or retirement.

) Failure to respond to a nolice of recall, as specified in Section
6.7 ol this Article,

) Remaining of layaff for more than lwelve (12} months' work without advising
' the Office and yving reasons satisfactory to the Sheriff reason for the leave
of absence.

(e} Tilness or injury resulting in inabilily {o perform his or her reguiar work with
the Office, whick lasts longer than twelve (12) mouths, except as otherwise
agreed muiually hetween the parties.

Atl employee whao is hired for only a limited period of thme Lo fill 2 vacant pennanent
{ull-lime emplovee's or permanent part-time cmployes's position for a limited duration,
pid cxceeding one (1) year, shall not be entithed to the terms of this Agreement untl
such emploves has served in this posifion for the appropriate probation peried. Lipon
the return of the regular employes to his or her pesition, the employee who has been
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filling this pesidon shall lose al righis franted under this agrecmeant.

The OfTice shall establish separate seniority lists for regalar full-rime employees and
regular parl-time employees, as defined in Article 1, Section 1.3, entitled "Recagnition”, as
of January 1 of cach year. any vbjection to the seniority fists as established must be
reported to the Sheritf within fltcen (15} days trom the dace the list is posted or will stand
approved and be final.

It is speeifically apreed thal in the event any of the provisions of this Aruicle conflict with
amy ordinance ar other 1aw or regulation, then any such provision of this Article or
application thereof will not be deemed valid and subsisting and mny such ordinance, law
or regulation shall supersede the provisions of this Article. In the event on any such
conflict, all ather provisions of this Agreement and applications thereof will continus in
full foree and eftect. :

Any employee who is a Certified Depaty Sherifffor Special Deputy Sherifl shall be covered
by the provisions of NITRSA 104:3 and 27, this article notwithstanding.

ARTICLE VII
Promolions and Transfers

Tf a permanent job opening o1 permanent vacancy oceurs in a job classification set forth in
Artticle [ avached hereto and cuvernd by this Agreament, and the Oflice determines to fill
such openings, the open job will be posied for a period of fve (3) administraidve worl
days (Monday through Friday, excluding Sawrdays, Sundays, and holidays). The notice
of the oper job shall cantain a brief description of the job and it rate of pay. Prrmanent
full-time employees cavered by this agreement who desire such open jobs may submit
their application [or such job to the Sheriff or his asthonzed representative in writing,
within the five (3) day posting poried.

Tri the event no applicants have, in the Sheriffs opinion, the necessary ability and/or
qualifications, the open job will be re-posted for an aditional frve (3) administrative
work days as defined below. During the sceond posting period, the Cttice shafl consider
applications received first from permanent pari-fime employees and them fill the apen job
yegardless of whether or aot they are [ulltime employess covered by the Lerms of this
Agreemment or employed by Hilbsborough Cownty, Fullime employees who submitted
applications for the open jub during the original posting period will be considered during
the sceond posting period on the basis of their original application.

Al the cnd of the first five (5} days posting period, the Sheritf shal!, upon request, give the
Union's President a list of thase full-time employess covered by this Agreement who have
bheen absent for the entire Sve {5) day posting period, and any such absent employee shall
have five {5) administrative work days from the dale the TUnien’s President received the list
tor apply for the open job. Only thase fulltime employecs whe have been absent for the
emitire [irst five (3) days posting period will be cligible to apply [or the open job wilhin the
additional five (3} days sct forth in preceding sentence.

Any such job opening may be fillsd temporarity by the Sheriff or until there has been a
permancht assignmer to the job.

Tt is specifically agreed by the parcies hereto that the Office has the sole right to decide
upon and select the most qualificd applicant for the open job. If twa or more full-time
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employees covered by this Agreement age, in the Sheriffs opinion, equally qualified,
Olfice seniority, as delined in Article V1, Section 6.1 {a) eniitled "Seniority” shail prevail.
Qualifications as indicated in paragraph 1 shall include the requirements outlined in the
job deseription, work expericnce, work recard, respansibility, elliciency and bonalfide
occupational necessity,

A full-rime emplovee who has upplicd for the open job in accordance with the provisions
of this Article shall have the right (o prieve the Shenffs decision in accordance with the
provisions of Article XVI entitled "Grievance Procedure", but only it the Sheriffs declsion
was arbitrary, umjust or without any basis in fact.

An applicant who has been selected for the open job will be given a perted of sixty (64}
days within which to qualify [or the job. During the qualifying period, he or she will
receive ihe rate of pay for the job being filled. [f; at anyvtime within the sixty-day
qualifying petiod, the smplovee does not, in the opinion of the Sheriff quality for the job,
he or she shall be retwned W the permanent jub he ar she held immediately prior w0 being
chosen 1 fill the open juh. Likewise, i, during the sixty-day qualifying period, the
applicant chosen wished to retum to lis or her permanent jub inumediately prior Lo his or
her sclection, then said applicant shall be relurned to that job.

If there are no qualified applicants [or any open and posted jobs, the Sheriff shall have
the rights to [}] sach job in his or her discretion.

An emplayee covered by this Agreement may be temporarily assigned to the work of any
position of the seme or lowsr job vlussification pay grade without any change in pay. Upan
the tarmination of such tempurary assignment, such cmployee shall be returned to his or
her original job classification. 1F an assignment to a lower job classification pay grade is
made due to a luyoff or reduction of personnel pursuant to the seniority "bumping”
pravisions in Article VI Section 6, then the employee's pay grade for such assignment ghalil
be Lhe wape rate assigned 1o the lower job classification.

When an employee is temporarify assigned to work in a higher job chessification or pay
grade for & period of one full work day or longer, such employee shall receive the ratc of
the higher pay grade during such temporary assignraent. Upon the lermination of such
temporary assignment, such cmployee shall be returned to his ot her original job
classification at his or her original rate of pay prior to the temporary assignmenl.

Regular parmanent parttime emplovees, as defined in Aurticle 1, $Section 1.3, shall not be
covered by the provisions of this article, except as permitted in Section 1.2 and Section 7.1.

Any emplovee who s a Certified Deputy Sheritfior Special Deputy Sheriff is covered by
the provisions of NI RSA 104:3 and 27, this Article not withstanding,.

The Sheriff may post openings for management positions. The final decision shall be made
by the Sherff and his‘her decision shall not be subject to the grievance procedurs contained
in this Apreemeant

ARTICLE ¥
Huolidays
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£.1 The following days will be recomired as holidays:
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Mew IYaars Dray Columbus Day
Washington's Birthday Iyay after Thankspiving
Employee's Birthday . Veterans Day
Wemorial Day Thanksgiving Day
Independence Day Christraas Lay

Labor Diay Hanulkkal

Yom Kippur

Permanent {ull-tims smployees whose regnlar work schedule is based on an administeative
work week of Monday through Friday shall receive time off for the holiday with pay. Ifa
full-time employee, whose regular work scheduls is based on an administrative wark week
o Monday through Triday, is required to work on one of the holiday listed in Section 8.1,
then that eniployee shall be paid it accordance wilk e avertime provisions of Article V,
Section 5.2, in addition to a regular day's pay for the holiday.

Those permaneut [ull-lime employees wiose reguiar five-day worl schedunie changes due
to rotating work schedules and whose normal work schedules require work on holidays,
Saturdays and Sundays shall be paid an additional day's pay for each of the bokidays set
forth in Section §.1 above. In the event a permanent (ull-time employes working a rotating
work schedule is called in to work on their regilarly scheduled holiday off, they shall be
compensated in accordance with the overting provisions of Artiele V in addition to the
holiday pay.

An employee shall be envitled to holiday pay if he ot she works the day preceding and the
day fullowing the parlicular holiday, unless that ecmployee's fuilure to work on gither day
results [rom an excused absence. If such absence is due to illness, the cmployee must
provide a doctor's certificate certitying to such illness in order to be eligible {or the holiday

pay.

It is agreed by the parties hereto, that permanent part-time employees as defmed in Article
I, Section 1.3, shall be paid the holiday pay when said employee is actually working on ary
of the desjgnated holidays as defined in Artiele 8, Section 8.1,

Any Deputy Sheritf designated by the Sheri(T as a Bailiff shall be coveted by the provisions
of NH RSA 104:3 and 27, this Article not withstanding.

f is undersivod that those employers observing Yom Kippur and Hanukkah shall not be
granted holiday pay for Chrisunas Day and New Year's Day.

ARTICLE IX
Yacations
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Full-ime emplovees of the Hillsborough County Sheriff's Otfice cavered by this
Agreament shall be entitled to paid vacutions as follows:

Two weeks - (10 work days) upon the completion of twelve (12} continuous months of
employment

Three weeks - (15 work days) upon complotion of four {(4) years of continuous
emplovinent.

Four weeks - {20 work daysy upen vompletion of ten (10 years of continuous employment.

Five weeks - (25 work days) wpon completion of [fteen {15) years ol continuous
eroplayment.

The Sherift shall determing the time and the order in which vacaton: maghe taken.
Vacalion time will no! be cumulative, .

‘I'he Sheriff shall wse every reasomuble offort to give ul least thirty (30) days prior notice of

the vacation schedule to the employees, provided, however, that the Sheri ff has the right to
change said vacation schedule so as to prevent any interruption or interference with the
normal operalions of the facilities directed by the Sherift.

Vacalions are provided for the purpose of rest aad recuperation with a view to future
service, Accordingly, vacations must be taken in periods of at least one full week at a
time,

Evary etplovee shall on their anniversary date of fure, e credited wilh the appropriate
vacation hours, ‘Those hours may be taken at any tre within the ensuing year. Vacation
hoes nat taken by the next mmiversary date shall not accrue, but be forfeited.

Repular pennansnt part-time employees as defined in Article 1, Section 1.3, shall be
coverud by the provisions of this Article, on a provuted basis.

Any Deputy Sheriff desipnated by the Sherifl as a Bailitf shall be coverad by the provisions
of NEIRSA 1043 and 27, this article nol withstanding,

It is agreed that an employec's annual vacation allowance may be taken one iy at atime
provided the request is submitted to the Sheriff far approval af least 24 hours in advance to
laking sald dayv or days, provided that the Sheriff can deny said request if he determines
that the request would have an adverse lmpact on the department operation.

Any cmployee who desires to change their approved dates of vacalion shall not be albowed
1 bump any olher emplovee who has had their vacation time approved by the Crifice.

ARTICLEX
Sick Leave

Duwring & [ull-time employee's first year of employinenl, sick leave with pay shali ba earned
at a rute of one and anc third days per. ionth through PDecember 31, of the year n which
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ths employee was hired, provided, however, thal no sick leave will be granted until a new
employze has finished his probationary period as set forth in Article |1. As of Fapuary 1 of
cach year, full-tirme employecs who have finished their probauonary period shull be entitled
10 sixteen (16)-days sick leave with pay per year, All vegular full-time employees at the end
of the calendar vear shall be reimbursed at the rate of 100% of all said days during the next
month following, There shall be no accunulation of sick Jeave beyond December 31 of
each vear. All regular full 4ime and permanent part-time employess who have unused sick
days at the end of ihe calendar year shall be reimbursed at the rate of 100% of all said davs
during the rnext month {following.

Employees who go on vacation and do not repert to work the last working day prior to said
~vacation or on the day afler their vacation cnds dus to illness roust bring in a docter's
cortificate certifying that the emplovee was ill in order to collect his or he sick leave pay.
When an employee's fllness is in excess of three (3) days, the employee must bring in a
doctors certificale certifving that the employee was ill in order Lo collect his or her sick
leave pay.

Regular pertmanent parl-time employess as defined in Article 1, Seviion 1.3, shall receive
sick leave pay on a prorated basis of hoges worked.

Any Depuly Sheriff designated by the Sheriff as a Bailiff shall be coversd by the
provisions of NH RSA 1043 and 27, this Article not wilhstanding.

ABTICIEXIE
Fersonal Dys

Cne (17} day of sick leave may be used as a personal day. V'wo (2) additional davs may be
taken as personal days, bur not subject 1o reimbursement.

No personal days will be allowed on Saturday or Sunday, nor may they be taken
consecutively in advance or at ihe end of scheduled vacation and/or holiday time.

Empioyess taking a persunal day must notify their supervisor twenty-four (24} hours In
advance.

Any Deputy Sheriff degignated by the Sheritf as a bailitt shall be coversd by the provisions
of NH RYA 104:3 and 27, this ariicle not withstanding.

ARTICLE XK
HBercavement Leave

Bereavemant leave of three (3) duys with pay between the date of death and the dute of
funeral inclusive, shall be granted to an employes in the event of the death of his/her:

SIS i father mother
Cather-in-law - mother-in-law child
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’sTsteruin-law hrothar-in-law vrandmother I
i ! . i

] R

wrandlather stepfather ‘stepmother !
uncle aumi sister
brother grandehild | —

A hiood relative or ward residing in the sane household. Bercavement leave will be paid
puly if they are absent during their regularly scheduled day of work,

122 Under extenuating circumstances, ™wo (2) additional days wilh pay may be granted nnder
Scetion 12,1 with the wrillen approval of the Sheritt.

12,3 {.eave mavbe taken for either step or biological parents, but not Loth. Tn-law relationships
survive the death of a spouse but terminate upon divoree.

ARTICLE XIIT
Insuranse

13.1  The County will make available to every full-time employse heallth insutance covierage,
{including health insurance, Vision insurance, Dental insgrance and Prescription
Coverage). Cmployees will pay a perecntage of the total premium for the HMO and POS
plans, us follows:

July 1, 2008 Taly 1,2008
[ HMO Plan 22.5% 22.5%
1 POS Plan 26.0% 7.5%

The prescription drug co-pays will be ten dollars (510.00) fur generic, twenty dollars
($20.00) for Brand Names, and thirty dellars ($30.00 for nan-preterred drugs.. A mail order
benefit will be provided for $10/320:330.

132 The County will provide one times annual wages Life Insurance on all permanent full-fims
employess covered by this agreemenl. Cost of such insurance will be paid 100% by the
County.

13.3  The County will provide weckly disahilily income renafiis ta all permanent full-time
cinployees covered by this agreement up to /3 of their regular weekly salary but not
exceeding $300.00 per week for no mare than twenty-six (267 weeks. Effective January 1.
2004 the maximum per week shall be Increased to 5400.00. Effective January 1, 2005 the
maximm per week shall be increased to $500.00.

ARTICLE X1V
Bulletin Boards

14.1 The Sheriff agrees Lo provide suitshle space for bullstin boards for the posting of potices of
the Sheriffs Oflice addressed to the emplover's and for Union ammouncements, nolices,
sovial events and other non-controversial matters addressed to its members. The Shertff
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agrees to locate said bulletin boards at convenient places. Mo Union natices shall be pozted
until it shall have been signad by the Chupter Chair or Steward of the Union and a copy ul
said notice has been provided to the Sheriff. The bulletin koard space shull not be used lor
conttoversial matters which shall inchide, but ot limited to, adver(ising, political matters,

or any kind of Liwerature other thae herein provided.

ARTICLE XV
Yafetv and Heslth

151  The Office shall have the right to make rules and regulations for the satety and health of the
emplovees during their hours of employment as the Office decms necessary., Three (3]
represcntatives ol Lhe Thion may meet once every ninety (90) days or sonher if necessary
al the request of either party given ar least one week in advance of such meeting fo diarnugs
said rules and regulations. It is specifically agreed by the parties hereto that any such
meeting will be held during oil duty hours and i non-work areas. It is further specifically
agreed hy the parties hereto that iy discussions shall be limited solely to tratters relating
tor rales and regulations coneerning the health and safety ol the Office’s emplovees. The
Union agrees that the emplovees of the Office will comply with the OMfee's rales and
regulations relating to safoty, health, economy and efficieney of services i the Office and
the public. The Union and the Office's cmployees agree to exercise proper care and 1o he
responsible for all Office property 1ssued or enirusted to them.

ARTICLE XYI
{arievance Procedure

16,1  For the purpose of this ¢ontract, o prievance is defincd as a complaint oF claim by an
emploves or group of crplayaes in the bargaining unit or the Linion specifying the names
of the burgaining uiit employees involved, the dule(s) of the alleged offense(s) and the
specific contract provizion(s) involved which anse under the during the tenn of this
Agreement. Grievanges are Himiled 1o matters of miterpretation and/or application of
specific provisions of this Agreement. Tt is expressly undersiood that NH RSA 104:27
shall apply to all Certified Deputy Sheriff sior Special Deputy Shetiff and their hiring or
termination is not subject to this grievance procedure. The following procedure shall be
utilized in the haodling of a grievance:

a.  The emploves involved and Union's representative shafl first discuss the
rigvance with the grievant's immediate supervizor who shalk render a decision
cupcerning the grievance within five {5} work days. If the immediate supervisor
is unavailable, OR if the Issuc giving rise w the mrisvanee is beyond the athonry
of the immediate supervisor, the employes and/or Union’s representative may
discuss the issue at « higher tevel wiilizing the established chain of command. if
the issue giving rise to the grievance constitutes a clavs aciion, the Union’s
representative may discuss the issue al the appropriaic: Jevel withour the presence
ol any individual member of Lhe hargaining unil.

b. Tfthe grievant is not satisfied with the disposition of hus grievance, ur if no
decisinn has been reached within Uive (5) work days after discussing the matier
with the gricvant's supervisor, or other management represcnrative purswart to
paragraph a above, the grievant and Unlon's shop steward shall present the
grievance in writing, stating the date of the alleped offense and the nature of the
grievance {including the coniract provision involved) 1o the Sheriff, or authorized
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14.2

16.3

14.4

16.5

16.6

i6.7

desipnes, who shall communicate a dectsion within ten {10} work days from the
date the writien grievance was presented. For purposes of processing the
arievance, this step shall be listed as “Step I or “Written Step [7, A grievance
must he reduced to writing in the form sct forth above and presented o the
Sheriff withio Mfteen (15) work days of the date of the gvent which gives tise to
the allewed grievance or the grievance shall be deemed waived.

¢, Following the $heriff's decision o a grievance, o if the Sheriff fails fo
compunicate a decision within ten (i0) days as required by Paragraph b above,
the Union will request fromn the Sheriff a mecting to determine if the grievance can
be settled withont arbitraion, Fer purposes of processing rhe grievance, this sep
shall be Jisted a “Step 2 ar “Wrillen Step 2” or “Request {or pre-arbitration
hearing”’. Such meeting shall include the grievant, Union Represcntative, AFSCME
Staft Representative and/or the person who will present the grievanve for the
Union, Representatives from the Sheriffs Office, and the person who would be
representing the County at arbitration. This meefing will be held within twenly {20)
working davs of the date the Sheriff communicated his decision in response 10 Step
1. Alter making [ull use of the pre-arbitration procedures and failing to reach a
satisfactory solution, the gricvance must be submitted to the NH PELRR by the
1inion within fwenty {20 wotking days following the pre-arbitration hearing,
Failurc to do so will result in the grievance being deemed walved.

The decision uf the arbiratot shall be final and binding upon the pariies as to the matter in
the dispte.

The arbitrator shall 1ot have the power to add to, ignore, or modity any of the terms or
condiiions of this agreement, nor shal) said arbitrator have the power to hield hearings for
more than one prievance unless mutually agreed Lo by both partics. Multiple grievances
befare the smne arbitrator will not be allowed. His decision shall not ga boyond whal is
necessary for the intcrpretation and application of express provisions of this agreement.
‘I'he arbitraior shall not substitute his judgment for that of the parties in the exercise of
rights granted or retained by this agrecment.

If the grievance is not reporied and/or proecssed within the time limits set forth above,
the matter ¢hall be deemed waived and a0 further action will be taken with respect to
such pricvance unless both parlies mutually agree to an cxtension of said time Himits.

The expenses of the arbitrator shall be bom by the losing party or by the filing party if the
imatter is withdrawn afier the daie set by the arbitrator as the last daw for withdrawal
without the impesition of a cancellation fee. Fach party shall, mnake greangargents far and
pay the expenses of witnesses which are called by them.

For the purpose of the above grievance procedure, the phrase "work days' means
normal Shenff Office administrative work days of Monday through Friday, exchuding
holidays.

Nathing contained herein shall be constroed as limiting the right of any employee having a
grievance to discuss the matter indarmally with any appropriate member of the Office, and
having the grievance adjusted without the intervention of the Tinion provided the
adjustment is not inconsistent with the terms of lhis Agreement and the Limion has been
given the prior opportunity to be present at such adjustment and to state ies views.
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ARTICLE X¥11
Separability

17.1  Tf any provision of this Agreement or any application ol the Agreament Lo any employee
or group of employess is found contrary to law, then such provision of application will not
be desmed valid and subsisting excepl 1o the extant permitied by Jaw, provided, however,
thal all other provisions of this Agresment and application thereof will confinue i [l
force and effect.

ARTICLE XVIII
W oage Rates

18.1  Wage [nereases

Effective March 1, 2008: Two and one-half percent (2.50%) base rate adjustment for all
employees in the bargaining unit,

Fffective Aptil 24, 2008; Three percent (3.0%) base rale adjustment for all emplovecs in the
bargaining unit. '

Elfective April 24, 2008, the base rate for all members of the hargaiming unit shall be adjusted
five percent (5.0%) in aczurdance with the adfustments lu the Job Titles Pay Grades
ostablished in this section, and the following pay grades will apply to employees in the
bareaining unit:

JOB TITLES PAY GRADE
Account Clerk [ 11
Clerk Fypist 1
Clerk Typist IT
Secratary [
Secrefary 11

Drats Processing Cletk 13
Lead Dispatcher Comnputer & NCIC Technician 16

Certified Deputy Sheriff L* L7
Certified Deputy Shetift 2% {(Szt) I8
(Communications) Telecommunications Specialist 15
Permanent Part-time Deputy Sheriff 14

#1 and*2 - A person who has been Certified by the NH Police Standurd and Training Councll as 4
full-time police officer under RSA 1034,

Only emplovees on the payrell in the bargaiming unit on July 1, 2008, shall be eligible for the
adjustments cffective March | and Apiik 24, 2008,

The step scale will be eliminated effective July 1, 2008 to be replaced by a pay "range” {or cach
grade, the pay ranges effective July 1, 2008 are attached as Schedule A.

The mininmun and maximem rates of the pay ranges will be increased cach year by the percentage
of the general base rate adjustnent received by all cmplayees. For example, Lhe current ranges will
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be adjusted by two percent and one-half percent (2.3%) effeciive March 1, 2008, three percent
(3.0%) effective April 24, 2008, and two percent {2.0%} effeclive July 1, 2008, Individual ranges
will be further adjusted w cnsure that no emploves is denied the general incrcases or meril
increases for which they are eligible as described helow:

Eifcetive July 1, 2008: Two percenl {2.0%} hase rate adjustment for all empluyees in the barganing
unit.

Effective July 1, 2008, employees who would have been eligible for step increases under the step
schedule in the 200305 contract will be entitlad to a one percent (1.0%0} base rate adjustment for
each such step missed between July 1, 2005 and June 38, 2008 to 2 maximum of thres (steps), The
list of employees cligible for a base rate adjustment under this provision will be lhisted in
Attachment 2 with the base rate adjustment o which sach is entifled (1% 1o 3%).

Lffective un the employes’s anniversary date in 2008-2009, the employee will be elieible for a onc
and eiyhty-five hundredths percent (1.85%) base rate adjustenent provided hisher performance was
satistactory during the preceding year.

Elfeetive on the cmployse’s anniversary date in 2008-2000, employees hired befare Tuly L, 2008,
witll fewer than six years of servies as of the 2008-2009 anniversary date will be eligible a one
pereent { 1.0%) base rata adjusiment. The list of employees eligible for this one percent (1.0%) base
rale adjustment will be listed in Allachment 3.

biffective July 1, 2009: One and three-guarlers percent {1,75%) base rale adjustment [or all
ernployees in the bargaining unit.

Effective on the emplovee’s anniversary date in 2009-2010, the employee will be eligible [or a two
and one-tenth pereent (2.10%) base rate adjustment provided histher performarice was satisfactory
during the preceding year.

Effactive on the employee’s anniversary dato in 20032410, employees hired before July 1, 2008,
with fewer than six years of service as of the 2069-2010 anniversary date will be eligible a unc
percem {1.0%) base rate adjustment. The list of employees eligible for this une percent { L.{%0) base
rate adjustment will be listed in Attachment 4.

All new hires will be hrought in at the bottore of the pay scale. The Union may waive this
requiremnent if the new hire has sipnificant experience andfor cerlifcations. In no cvent shall any
new hire rate of pay be higher than the bottoin of the scale without 2 specific waiver from Lhe
union.

182  In addition to the rates shown i Section 18.1, all personme] warking en the 3-11 and 117
shift shall receive a shift premium of 65 cents ($0.65) per hour, and one dodlar and fifly
cents ($1.50) per hour for the weekend shifi. AR other personnel to receive shift premivme
must have a minimum of two (2) hour lavover on the above mentioned shills.

1%.3 HAZARD DUTY PAY:
All permanent Certified [ull-time and pari-time Depuly Sheriffs and Special Depuly
Sheriffs shall reccive 62.5 cenig per hour in addition to their regular rate of pay for all
hours actually weorked. Vacation, holiday, sick leave, leave of absence, and dispatch duties
shall not be consirued as hours worked for purposes of receiving hazard duty premium.
Special Deputy Sherifls will also not be entitled to hisard pay if assigned to clerical duries
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or any other non law enforcemens dury, ¥ a Deputy assigned to office duties performs taw
enforcement duties, hefshe will receive hazardous duty puy [or the day in which those
duties were performed.

1%.4  Saction 18.1. 2, 3, 4, and 5 shall not apply to those Depuky Shenifls working as Court
Bailiffs, -

185 Harard pay und shift premium will be paid O if performed i 7T hours,

18.6  All full time employees who are cenified as full time police officers will be funished
[ire atms deemed ta be appropriate by the Shenifl

1.7 DISCIPLINARY PROCEDURES

4. All disciplinary actions shall be in a fair manner and shall be consistent with the infraction
for which the disciplinary action is heing taken. '

b. () All suspensions and discharges shall be stated in writing the reasans stated and a copy
given to the employee(s) and the Union within ten (1¢1) work days [rom the date uf suspensica
or discharge, (19) If the Office does not follow Sectivn A 2 (a} above in the case ula
suspension, then it shall be deemed that the suspension is without merit, When Section A2
() above is not followed in the case of @ discharge said discharge shall be changed 1o a two
{2} week suspension which shall be grievable.

¢. Disciptinary actions shall normally be Laken in the fullowing ordet:

. Verbal warning

b. Written warming

¢. Suspension (minor) with or without pay, three days or less
4. Suzpenmsion (major) wilh or withoul pay, over threc days.
e. Dizcharge

However, the above sequence need not be [ollowed If an infraction is sufficiemly severe to
meril immediate suspension or discharge.

d. No employes shall be penalized, disciplined, suspended of discharged without just cause.

e. Emplovees who are absent from work for more than five (5) working days and who have
nol been granted a leave of ahsence during that peried, or who do not piresent jusiifiable
evidence during that peried, or who do not present justiliable evidence showing they were
unable to report, shall be deemed to hive quit.

f, ‘The persomuet record of an cmployee will be cleaned of written reptimands aficr a period
af one (1} vear from the dats of the reptimand, provided there are no similar in[Factions
committed during the intervening period.

18.8 EXTRA WORK/OVERTIME DETAILS

DEFINITION: Extra workioveriime details are duties, perlormed by a cermified full ime or
part lime Depuiy Sheriff, which are not a course of his or her regular duties. Any relerence
below to persopnel shall be certified in their respective classification.
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‘I'hese types of assignments may he, but are not limited to the following: 'Traffic
contrel, Construction dulics, Escorts, Fairs, Town meetings, Hospital details, Racing
events, Security or Excowtive protection, Parades or any other special assignment or
detail that the Sheriff may designate.

RATE OF PAY: Extra Wark: This would be the rate al which the local Office charges for
Fxtra Work, [f the local Office dees not have & provision for this, the rate of pay would be
then set by the Sheriff. In either case, there may be adiminivtrative costs gdded to this
amonnt at the discretion of the Sheridt.

Offiee Crvertime: This would be what is agreed to by contractual agrecment with the
County. if the work were to be performed by o part time Deputy the rate, in the situation of
[ull titne overtitne, would ugain be at this persons regular rate of pay imiil such time as he
or she would fulfill the requirements far overtime under the contract with the County.

ASSIGNMENT OF DETAILS: Once an Extra Work/Overlime Detail has been
approved by the Sheriff, the following procedures will take place [or the assignment of
Deputies tu these details.

b The Sheriff andior his desigmec will be respomsible for the assignment of all Extra
Work/Overmime Details, Full-time employed Command Staff, which are full-time state
certified, may also be given the opportunity to work details by including their name on
the oulside detail list referenced in the Article. Noze: This is for defaily only The
defirition of Command Staff is the Sheriff, Chief Deputy Sheriff, Caplain(s), and
Ligufenant {s).

2. Full time Dreputies will bave the first chaiee of att Extra Waork/Overtime Details.
Assignment will be done on a seniority busis going by the Deputies date of hire ax 2 full
time Deputy.

3. Permanent parl lime Deputizy will have the second choice of Extra Work/Creartime
Details, Assignment will be done on a senjonily basis going by the date uf hire as 4
permanent part time Deputy.

4, Special part time Deputies will have the [inal choice of ¥xtra Work/Overtime Details.
Assipgnment will be done on a senivrity basis going by the date of hire as a special part

time Deputy.
GENERAL INFORMATION

1. [1 shall be the responsibility of the Sheriff and/or his designee w see that the Seniorily Lists are
strictly adbered to in the assignment of Tixtra Work/Overtime Detaits.

2. In assigning details, the Sherifl and/or his designee will offer what would he considered a full
shitt of 4 detail to each full fime Deputy untl the assigmment ig filled. Onec each tull time Deputy
has been asked, and his or her answer noted in the Exira Work/Overlime Detail log, and there arc
still vacanciey to be filled, the permanent part time NDeputies will be polled anch their answers ulso
logied. On the initial conract Deputies will he asked, should they decling, if 8 second call to
offer the same work is desired by the employec, At this juncture, if there are still vacancies to be
Glled, the full time Deputies and permanent part lime Diepulizs will again be polled and their
respective answers logged. If there are still vucancies to be filled, the speeial part time Deputies
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wiHl then be polled by seniority and as with the above noted, theit respanses will ulso be noted in
the Extra Work/Overtime Detail Log, Should there be remaining vacancies, they would be filked
on a [irst corne first serve hasis.

.1t sheuld be noted 1hat Deputies must fit one of the albrementioned eriteria to work within the
parameters of this section. They must also fulfill all requiraments for Training and Experience,
as determined by the Sheriff, w do the duties invalved in this seetion.

(¥R ]

4. If am Extra Work/Overtime Detail should cancel, the Sheriff and/or his designee will notify 2ll
scheduled personnel of the cancellation, The Dispatcher may assist in thig aspect 1f applicable.

5. [o the sitzation of flling a detail prior to going through the entire full time semiority list, the
next detail will commence with the nest person on the full time seniority list not asked during
the last Extra Work/Overtime Detail.

6. In the situation of [ling a detail priur to going through the entire pernanent part time seniority
list, the noxt detaid will commence with the next parson an the permanent part dime seniority
15t oot asked during the last Extra WorkiOvertime Detail.

7 A refusal 1o work will mean that that particular Deputy has refused to work for that period of
time now beiny seheduted for. This will not mean that the list will begin with tkat Deputy
on the next Bxira Work/Overtime Detail. Tt will begin as above noled or in the instance of
all persons being asked. ai the top of the full-time Deputy list. It should also be noted that if a
Deputy refuses to work and the seniority lists are completely gone throngh, he or she may then
pick fronn whatever apenings remain an the detail if they se wish.,

%. The On Call Deputy List will be comprised of, as neted earlier, full time [eputies only. This list
will be open to all full-lime Deputies who have veoluneered for this assignment. [t will be a
rotating list on a week by week basis commencing o Monday mornings at 0800 hours,

ARTICLE XIX
Emplovee Impravement

19.1 A full time permanent crmployee covered by this agrecment shall, upon presendation of

his/her transcript and a bursar's receipl, be reimbursed in a lunrp s for the cost of tuition
for courses taken provided:

A. The reimburszment shall not exceed 80% of the aetual cost for any employee with a
$800.00 maxfmum per person.

B The courses are of a content related o any duties of the Sheri(ls Office, including those
courses which may be mandatory in a Jegree progam.

C. The emplovee has received a "C" grade or betier.

The total reimbursenent o alf cmployees shall not exceed $3,200.00. 1t is agreed the
Sheriff has the sole right o decide upon and select the number of applicants to he allowed
ta pursuc courses as above.

A full time employee who has been denied course approval shall have the right fo gricve

the Shetiff's decision in accordanee with the provisions for Gricvance Procedure. It is
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agreed the grievence under this article shalk not go beyoud the step ending with the Sherift.
His decision shall be final and binding.

Deputy Sheritfs will receive a minigum of twenty Tour (24} liours training, per vear, from
Police Standards and Training or training approved by Police Standards and Training.

ARTICLE XX
Performance Evalualiong

The county will implement a Performance Evaiuation Policy in accordance with the
Performance Evaluation model agreed to dated December, 2005

TFor the purpase of awarding salary increases provided for in Article 18.1, and employec
will be decrmed to have saiistactory performance if the employee receives a "Sarigfactory”
rating in at least 0% of the perfnnance areas specifled in the 1Jecember, 2005 palicy.

I'he County agrees that the salary line will be fimded in articipation of all employess in the
bargaining unit qualilying for pay increases based upon performance in Section 18.1.

Annual evaluations will be conducted prior to the employee’s anniversary date. In the evant
that at annual evalnation is pot complaled by the anniversary date, the performance-basad
increase will be awarded.

Employees not receiving a satistactory cvaluation shalt be re-evaluated within 60 days. n
the cvent thut the employees performance improves and is deemed satisfaciory, the
cinployee shall receive the metd invrease effeciive on the daie of the saijs otory
evaluation. tncreases awarded pursuant to this scetion shall be effective on the date of the
satisfactory cvaluatiun and shall not be retroactive to the anniversary ddate.

ABRTICLE XXI

The Sheriff may implement a weekend shift schedule Lo be statted by employess hired afler
July 1, 2007 and by other employees on a voluntary basis,

in the event of a declared emergency, employees hired prior to July 1, 2007 may be
agzigned to weekend caverage. Buch assigmnents shall onky be tor the duration of the
emergency and said employees shall he compensated on their overlime rate. An cmergency
shall be considered any event or situation that has the actual or potential risk to the safety
ol the public.

The Shetiff shall make a reazonable elfort to post wndfor distribute 8 writien sohedule of

assigned duties at least seven (T} days prior to the firsi day of the scheduled period, This
secljon shall nat be subject to the Grievance Procedure of tlng sgreament.

ARTICLE XXII
Termination and Renewal

This agreement shall be in full force and effect when excouted and shall remain in full
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furce through June 30, 2010 and shall continue from year to year thereafler unless written
notice of desire to mixdify, cancel or terminate this Ayreement is served by either party
wupon the other at least one hundred ¢wenty {120) days prior to the date of expiration, in
which event this Agreement shall terminate on June 30, 2010,

222 It is agreed by the partics hersto that negotiations concerning revisions or changes to this

Agresment shall be pursuant iv NH RSA Chapter 273-A. The parties agree 1o comimence
nepotiations for a successor agreement na later than December 1, 2008,

22.3 TN WITNESS WIEREOQOF the parties have hr;:rr.—:unm ser their hands and seals by their duly
authorized officers and repreacntatwes this £ € Cday of Se Ll

{08, -

@ébm}ugh County blmrlﬁ' _ Chicf Negotiator

LOCAL 3657 OF THE AI\IERICAN FEDL

cQ %E : Y AND MUNICIPAL EMPLOYEES, A i :

D 7N
/L j | Oos. | e
/ J/ - Chief Negolial
SCHEDULE A

Eftactive Tuly 1, 2008

. BTATE,

GRADE

11

513.29. %21 .61
Account Clerk T
Clerk Typist ]

GRADE
12
$14.25 - $22.03

GRADEL3

F14.88 -F24.51
Clerk Typlst H
Secretary 1

GRATHE
14
31567 -823.54

Permanent Part-time Deputy Sherift
Secrotary IT {Part-1ime)
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GRADE
15

51728 -328.15

(Communications) Telecomnunication
Secretary 1T Specialist
Dty Processing Clerk

GRADE
16

S17.28 - §28.15

I.cad Dispatcher/Computer & NCIC Tech

GRADE
17

$18.12 - 29.53

Certified Depmty Sheriff 1

GRADE
18

$19.04 - $31.09
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