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PREAMBLE

AGREEMENT, made by and between the Haverhill Cooperative School Board, hereinafter called the "Board" and the

Haverhill Cooperative Education Association/N.E.A.-N.H., hereinafier called the "Association".
WITNESSETH:

WHEREAS, the partics have negotiated and have reached certain understandings which they desire to confirm in this

Agreement,

THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE]
RECOGNITION

I.1 The Board recognizes the Haverhill Cooperative Education Association/N.E.A.-N.H. as the exclusive representative of
all permanent full-time teachers including the librarian and the guidance counsclor, employed by the Haverhill Cooperative School
District for the purpose of negotiating with the board with respect to terms and conditions of employment as defined in the Public
Employee Labor Relations Act, R.8.A. 273-A, Definitions, X1

"Terms and conditions of employment" means wages, hours and other conditions of employment other

than managerial policy within the exclusive prerogative of the public employer, or confided exclusively to

the public employer by statute or regulations adopted pursuant to statute. The phrase "managerial policy

within the exclusive prerogative of the public employer" shall be construed to include but shall not be

limited to the functions, programs and technology, the public employer's organizational structure, and the

selection, direction and number of its personnel, so as to continue public control of governmental

functions.
1.2 The Board agrees to meet, confer, and negotiate with representatives of the Association concerning such matters.
1.3 The term teacher shall mean a full-time professional employee of the Haverhill Cooperative School District whose

position requires certification by the State Board of Education as a professional engaged in classroom teaching. This term teacher*
shall exclude all others employed by the Board including Superintendents, Assistant Superintendents, Principals, Assistant

Principals**, Directors, Coordinators, Teacher Consultants, Department Heads**, Business Administrators, or other persons employed

by the State Board of Education and all other employees of the Board.

1.4 The Association agrees to represent equally all such teachers in the unit designated above without discrimination and

without regard to membership in the Association.



1.5 This recognition shall not preclude the School Board from communicating with, consulting, or dealing with any
individual teacher or group of teachers for any educational purpose the School Board shall deem desirable in the discharge of its
responsibilities by statute, policy or regulations, nor shall it preclude any teacher from appearing before the School Board in his/her

own behalf on matters relating to histher employment with the Distriet.

1.6 During the term of this agreement, the Board agrees not to negotiate with any teachers' group or Association other than

the designated Unit in regard to any matters subject to negotiations under Article L.

*Term teacher when used in the remainder of this agreement shall be as defined in Article I, including librarian and guidance

counselor. **Department heads and Assistant Principals shall be considered out of the Bargaining Unit if they spend a minimum of

50% of their time performing administrative duties.
p



ARTICLE I
NEGOTIATIONS PROCEDURE

2.1 On or before October 15 of the appropriate year, the Association shall present to the Board ifs request concerning
salaries, direct economic benefits, and terms and conditions of employment. On or before October 15, the parties agree to enter into
negotiations in a good faith effort to reach agreement concerning terms and conditions of employment as defined in R.S.A. 273-A:1,
Pefinitions, XI:

"Terms and conditions of employment" means wages, hours and other conditions of employment other

than managerial policy within the exclusive prerogative of the public employer, or confided exclusively to

the public empleyer by statute or regulation adopted pursuant to statute. The phrase "managerial policy

within the exclusive prerogative of the public employer” shall be construed to include but shall not be

limited to the functions, programs, and methods of the public employer, including the use of technology,

the public employer's organizational structure, and the selection, direction and number of its personnel, so

as to continue public control of governmental functions.

22 Any agreement reached shall be reduced to writing and signed by the Board and the Association, Any agreement
reached which required the expenditure of public funds for its implementation shall not be binding upon the Board, unless and until the
necessary appropriations have been approved by the voters of the District. The Board shall make a good faith effort to secure the
funds necessary to implement said agreements, If such funds are not forthcoming, the Board and the Association shall resume

negotiations regarding salaries and direct economic benefits if affected thereby, in accordance with the provisions of this Agreement.

23 If the parties fail to reach agreement on any matter or matters which are subject to negotiations, either party may declare

an impasse. All resolutions of impasse will be resolved through R.S.A. 273-A.

24 During the Negotiations Procedures to include mediation and/or fact finding, except where it is beyond our control, the

bargaining parties mutually agree not to meet during working hours.

ARTICLE ITI
JURISDICTION AND AUTHORITY OF SCHQOL BOARD

3.1 The Board, subject only to the language of this Agreement, reserves to itself full jurisdiction and authority over matters
of policy and retains the right in accordance with applicable laws and regulations to direct and manage all activities of the School

District.

32 The patties agree that neither the Board nor the Superintendent may lawfully delegate powers, discretions or authorities
which, by law, are vested in them, and this Agreement shall not be construed so as to limit or impair their respective statutory powers,

discretions or authorities.



ARTICLEIV
GRIEVANCE PROCEDURE

4.1 A grievance shall mean a complaint by a member of the bargaining unit that there has been a violation or mis-application

of the provisions of this agreemen.

4.2 The term "day" when used in this Article shall mean school days, except at the end of the school year when they shall be

Meonday through Friday, excluding holidays.

4.3 A grievance to be considered under this procedure must be initiated in writing, by the employee within ten (10) days of
its occurrence, or from the time the teacher should have known of its occurrence. The following matters are excluded from the
grievance procedure:
a. Any matter for which a specific method of review is prescribed and expressly set forth by
Iaw, or by any rule or regulation of the State Commissioner of Education.
b. A complaint by a probationary teacher which is caused by his/her not being re-employed.
c. A complaint by any certified personnel caused by appointment or lack of appointment,
retention or lack of retention for which a continuing contract is not possible or required.
d. Any matter which, according to law, is beyond the scope of the board's authority or limited

to the unilateral action by the board alone.

4.4 Failure to communicate the decision on a grievance within the specified time limits shall permit the aggrieved person to

proceed to the next step.

4.5 Failure in any step to appeal a grievance to the next step within the specified time limits shall be deemed a waiver of

future appeal of the decision, and will be considered acceptance of the decision rendered.

4.6 An aggrieved person may be represented at all stages of the grievance procedure by himself/herself or by counsel of

his/her own choosing.

4.7 Both parties shall have the right to request a personal meeting with the other to resolve a grievance. Upon request, said
meeting shall be arranged at a mutually acceptable time. If the meeting fails to occur due to lack of attendance by either party, the
meeting must occur within ten (10) days of the original meeting date. If the individual grievant fails to make the second (2*Y meeting,
then the decision made at that level shall be considered final. If the grievant is not granted a personal meeting at any step, then the

grievant is entitled to proceed to the next step.



4.8 Step 1: Any teacher who has a grievance shall first discuss it with his/her immediate supervisor in an attempt to resolve

the matter mutually at that level. A decision shall be rendered within five (5) days.

4.9 Step 2: If the teacher is not satisfied with the decision, he/she may appeal the decision to the Principal within five (5)

days afier the receipt of the decision of the immediate supervisor. The appeal shall be in writing, and specify:

a. The nature of the grievance;
b. The injury and the loss which is claimed;
c. The remedies sought.

The principal shall investigate the matter and communicate the decision in writing to the grievant within five (5) days from receipt of

the written grievance.

4.10 Step 3: If the teacher is not satisfied with the decision rendered by the Principal, he/she may appeal to the
Superintendent. The appeal shall be made in writing within five (5) days after receipt of the Principal's decision. The Superintendent

shall investigate the grievance and render his/her decision in writing within ten (10) days after receipt of the appeal at this level.

4.11 Step 4: If the teacher is not satisfied with the decision rendered by the Superintendent, he/she may within five (5) days
of receipt of the Superintendent's reply appeal his/her grievance to the School Board. The Board or a committee thereof shall review
the grievance and either party may request a hearing be held with those involved in the grievance prior {o the Board making its
decision. Such hearing shall be held in executive session and be held no sooner than ten (10} days nor later than twenty (20) days of
said request, which time may be extended upon mutual agreement. The School Board shall render its decision in writing within ten

(10) days of hearing. If no hearing is held, then the Board shall render its decision within fifteen (15) days of said appeal.

4,12 Step 5: If the decision of the Board does not resolve the grievance and the Association determines that the matter should be
arbitrated, the Association shall notify the Superintendent in writing of its demand for arbitration within fifieen (15) days after the
deadline for the Schoo! Board’s decision at step 4. An arbitrator shall be selected, when possible, by mutual agreement of the
Superintendent and the Association. If the parties are unable to select an arbitrator by mutual agreement, an arbitrator shall be selected
in accordance with the rules of the American Arbitration Association. The arbitrator shall be limited to issues submitted by the parties,
and shall consider nothing else. The arbitrator shall neither add to nor subtract from this Agreement. The arbitrator’s decision shall be

final and binding. Each party shall bear its own fees and costs, but the parties shall share the arbitrator’s fees and costs equally.



ARTICLEV
MATERNITY LEAVE OF ABSENCE

5.1 Maternity Leave up to one (1) school year may be granted, without pay or other benefits, to pregnant female teachers for
the purpose of child bearing. The teacher shall notify the Superintendent of the pregnancy as soon as it is determined and of her desire
to take such Leave with an estimated date of the Leave's commencement. Except in cases of emergency, the teacher shall also give at
least thirty (30) days notice prior to the date on which her Leave is to begin. A teacher who is pregnant may continue in active
employment until as late into her pregnancy as she desires, provided in the judgment of the Principal she is able to properly perform all

required functions and with the written approval of her attending physician,

5.2 Accunulated sick leave may be used for iliness or disability relating to pregnancy both before and after the birth. A

letter from an attending physician may be requested to document the disability.

5.3 Upon timely writfen request from the Superintendent, a teacher who is on maternity leave shall, on or before March 1,

notify the Superintendent of her intent to return to work.,

54 If the pregnancy is terminated before full term and birth of the child, the teacher may apply for termination of Leave.
The retum of the teacher to work prior to the beginning of the following school year or prior to the originally planned date of return to

work is at the sole discretion of the Superintendent.

5.5 Except when a competent certified replacement cannot be contracted, child care leave of up to one year, for child rearing
or adoption, will be granted without pay to teachers, upon written request for such leave. Notification of the intent to take such leave
shall be made in writing to the Superintendent at least ninety (90) days prior to the date on which the leave is fo begin, except in cases
of emergency. Childcare leave notification shall also include the termination date of such leave. Childcare leave shall commence and

end af the beginning of a marking period {(quarter).

5.6 At least ninety (90) days before the expiration of the childcare leave, the teacher must notify the Superintendent in
writing if the teacher intends to return to work. If the Superintendent does not receive such notice in writing within the 90-day period,
the teacher shall lose any right or entitlement to a teaching position in the district. A teacher planning on returning to the district for
the following school year must notify the Superintendent in writing by March 1¥ of his/her intent to return, A person failing to do so
shall lose any right or entitlement to a teaching position in the district. At the conclusion of the leave, with timely notice of return, the

employee shall be reinstated to their position or to a similar position within the same classification.

5.7 Nothing in this article shall be interpreted to reduce benefits available to an employee under the Family and Medical Leave
Act.



ARTICLE VI
PERSONAL DAYS

6.1 Teachers shall be allowed a total of up to three (3) days (non-accumulative) leave per school year without loss of pay to

care for urgent or compelling personal business and emergencies for which no other time than in-school time can be used.

6.2 Two (2) days of the three (3) personal days shall be granted without a reason being given to the Building Principal
although notification shall be given twenty-four (24) hours prior to taking the day. No day may be taken one day prior to or one day
after any vacation period without prior approval by the Superintendent of Schools or his/her designee. Vacation period means school

vacation and any day Monday through Friday during the work year that there is no school.

6.3 The determination of what is urgent and compelling personal business and urgencies shall be at the sole discretion of the
Building Principal. Notification should be given as soon as possible to the Principal. Personal days may be applied in whole or
half-days as determined by the Principal. Except in emergencies, a teacher must have written approval from his‘her Principal prior to

taking a personal day.

6.4 Verbal approval given in emergency situations must later be stated in writing. The general intent of the urgent and

compelling business shall be stated in writing. If necessary, further details wiil be given verbally to the Principal.



ARTICLE VII

SICK LEAVE
7.1 A teacher shall be allowed up to fifteen (15) days of sick leave per year, accumulative 1o a maximum total of one
hundred twenty-five (125) days.
7.2 Five (5) of the fifteen (15) yearly sick leave days may be used for illness in the immediate family. Immediate family is

defined as children, spouse, or parents. Additional leave may be granted at the Superintendent’s discretion.

7.3 A doctor's certificate must be submitted, upon request, to the Principal in charge, in the event an illness is beyond five
(5) consecutive school days. At the end of the school year, the days shall be five (5) calendar days, excluding weckends, If the
employee does not snbmit a doctor's certificate within five (5) school days of the request, his/her pay will be reduced by the equivalent

number of days lost.

7.4 Sick Leave Bank - Additional sick leave may be granted to teachers who have used all their available sick leave at the
sole discretion of the School Board, and any decision rendered by the School Board cannot be grieved. The number of additional sick
leave days available to be used, at the discretion of the Board, will be equal to one-half (1/2) the total number of teachers in the
bargaining unit as of September of the appropriate year. If these additional sick leave days are not used during the year, they will not

carry over to the following year,

ARTICLE VIII
BEREAVEMENT LEAVE

8.1 A teacher shall be entitled to three (3) days per occurrence for bereavement leave in the event that an immediate family
menber dies. Inunediate family member shall mean spouse, parent, step-parent, child, step-child, grandparent, grandchild, sibling,
mother-in-law, father-in-law, brother-in-law,-and sister-in-law, and significant other adult in a committed relationship with the teacher
who resides in the teacher’s household. The teacher shall notify the Building Principal that he/she is taking the leave. The

Superintendent may extend this leave at his/her discretion.



ARTICLE IX
INSURANCE

9.1 The School District shall offer full-time employees single, two-person or family membership in either Matthew
Thornton Blue HMO with 10/20/45 prescription copayments; or Blue Choice 3-Tier POS with $5.00 office visit copayments and
R$3/15M$1 prescription copayments.

9.2 The School District and the employee shall pay the following percentages of the premium for single, two-person or
family membership in Matthew Thornton Blue HMO:

School District 82.5%
Employee 17.5%

The School District shall pay the same dollar-amount toward the premium for single, two-person or family membership in Blue Choice
3 Tier POS that the School District pays toward the premium for the same membership in Matthew Thornton Blue HMO, and the
employee shall pay the difference.”

9.3 "The School District shall offer employecs a Section 125 Flexible Benefits Plan for health insurance deductions.

94 The Haverhill Cooperative School Board will pay $2,000.00 in lieu of health insurance membership yearly to any teacher
who qualifies for health insurance, but chooses to provide his or her own health coverage. Teachers opting for this payment must
provide the Board with proof of their current alternative health insurance coverage annually by July 1. No such proof of coverage shall
be required if the teacher is covered under a health plan held by another employee of this School District. If a teacher requests a
waiver of the July 1 deadline, the final decision whether to waive the deadline shall be made by the Superintendent and shall not be

subject to the grievance procedure.
9.5 The Haverhill Cooperative School District shall provide a $15,000 term life insurance policy for each teacher.

9.6 This agreement only includes members of the bargaining unit and the Board reserves the right to make this benefit

available to other employees.



ARTICLE X
SALARIES

10.1 It is agreed that the salaries for employees covered by this agreement shall be in accordance with the salary schedule

established (Appendix B-D).

10.2 All teachers receiving advanced degrees or qualifying for BA+15, MA, MA+30 or CAGS track during the academic year
or summer will be placed on the next (appropriate) track for the following (next) September, provided that notification is submitied the

previous December 15 of the appropriate year.

10.3 The salaries for Extra-curricular Activities shall be in accordance with Appendix F. Stipends for Extra-curricular

Activifies shall be paid in a check separate from regular payroll.

10.4 No newly hired bargaining unit member shall be placed on a step higher than a currently employed bargaining unit

member with equal or greater credited experience. Therefore, newly hired bargaining unit members shall be placed on steps in

accordance with Appendix E.

10



ARTICLE X1
EXTRA CURRICULAR

111 Teachers may accept assignments to lead extra-curricular student activities sponsored by the Haverhill Cooperative

School District. Determination of the job content and duration of the positions offered is the responsibility of the Superintendent,

11.2 The parties understand that acceptance of an extra-curricular assignment by a teacher is voluntary. The assignment will
be for the duration of the activity during the school year, except that the School Board shall have the right to terminate any

extra-curricular activity at any time and the teacher shall be paid through the termination date.

11.3 A teacher who accepts an extra-curricular assignment shall fulfill the assignment except for exigent circumstances.
However, resignation from an extra-curricular assignment after its completion will not affect the employee's individual teaching

contract.

114 Stipends shall not be paid for Extra-curricular Activities that are not on the list in Appendix F, nor shall such stipends be
paid to more than one person for each activity listed in Appendix F, unless the School Board and the Association mutually agree in
writing to do so before employees perform the Extra-curricular Activities. However, this does not prohibit multiple employees

splitting a single stipend when they agree to do so.

ARTICLE X1
DUES DEDUCTION

12.1 It is agreed by and between the Haverhill Cooperative School District and the Haverhill Cooperative Education
Association that upon receipt of written authorization thereof, signed by the teacher, the Board shall deduct an amount to provide
payment of dues for membership and assessments of the N.E.A.-N.H. from the regular salary check of such teacher. Deductions shall
be in equal amounts for ten {10) pay periods beginning the first pay of November. The amounts so deducted pursuant to such

authorization of the teacher shall be promptly remitted directly to the N.E.A-N.H..

12.2 Should the Haverhill Cooperative School District go to an aufomated system, the District would have the option of

continuing or discontinuing dues deduction under the new system.

ARTICLE XII
ASSOCIATION RIGHTS

13.1 The Board agrees that all employees shall have full freedom of association and self-organization as stated under R.S.A.

273-A

11



ARTICLE X1V
GENERAL PROVISIONS

14.1 Copies of this Agreement between the Haverhill Cooperative School District and the Haverhill Cooperative Education
Association, N.E.A.-N.H, shall be reproduced within twenty (20) days after this Agreement is signed and will be presented to all
teachers now or hereafter employed. The expenses incurred will be shared as follows: The Association agrees to provide the
necessary manpower to type, reproduce, and assemble said Agreement and the Board agrees to provide all needed materials and

equipment. Further, ten (10) copies of the Agreement will be furnished the Association for its use.

ARTICLE XV
SAVINGS CLAUSE

15.1 If any article or part of this Agreement is held to be invalid by operation of law, by a court of competent jurisdiction to
include the Public Employee Labor Relations Board, or if compliance with or enforcement of any article or part should be restrained

by said authority, the remainder of the Agreement shall not be affected thereby and the parties shall enter into immediate negotiations

for the purpose of arriving at a mutually satisfactory replacement for such article or part.

12



ARTICLE XVi
RETIREMENT

16.1. A teacher who (1) has completed a minimum of twenty (20) years of full-time teaching, and (2) will have reached the age of
fifty-five (55) by his/her retirement from the Haverhill Cooperative School District, shall be eligible for the following retirement

stipend.

16.2.  An eligible teacher who notifies the superintendent of schools in writing of hisfher intendion to retire by the December 1 prior

to retirement, shalf receive a one-time stipend as indicated in the table below.

Upon completion of 10-14 vears of full-time teaching in the District: § 8,000
Upon completion of 15 years of full-time teaching in the District: $10,000

16.3.  Notwithstanding any other provision in this Agreement, the amowt payable to a teacher under Section 16.2 will be divided
into two separate lump sum payments. The first lump sum payment shall be due and payable in July following the date of retirement,
and shall equal the maximum amount that will not result in the School District being assessed by the New Hampshire Retirement
System for “spiking” (currently codified at RSA 100-A:16, [1I-a). The second lump sumn payment shall be due and payable at least 121
days after the employee’s retirement so as {0 prevent the School District from being assessed by the New Hampshire Retirement

System for “spiking,” and shall equal the remainder of the amount payable under Section 16.2 that was not paid in the first lump sum.

ARTICLE XVII
MILEAGE REIMBURSEMENT

17.1 All itinerant teachers and teachers who are required to use personal automobiles to attend School Administrative Unit
staff development meetings outside of the Haverhill Cooperative School District shall be reimbursed for such travel at the current IRS

rate.

13



ARTICLE XVIII
LIQUIDATED DAMAGES

18.1 After July 1* of any given school year, should a teacher resign his/her employment with this school district during the
term of this Collective Bargaining Agreement, thereby failing to work for the district for the entire school year as required by his/her
teaching contract (1) without procuring written permission from the School Board or (2) without giving sixty (60} days written advance
notice, the teacher agrees to pay the school district the sum of $600.00 as reasonable liquidated damages to compensate the district for

expenses incurred by reason of the teacher's resignation,

ARTICLE XIX
TEACHER WORKLOAD

19.1 High School and Junior High School Teachers shall be assigned a course load which requires no more than five (5)

different class preparations or six (6) periods for any given school day unless specifically agreed to by the individual teacher.

19.2 Fxcept in exigent circumstances each teacher in the Haverhill Cooperative School District shall have two- hundred

twenty-five (225) minutes of planning time weekly,

ARTICLE XX
FAIR TREATMENT

20.1 No employee who has been employed for more than three years will be suspended, disciplined or reprimanded except for
just cause, however, an cimployee may not grieve a suspension or other discipline if the employee chooses to proceed with the statutory
remedies available under RSA 189:13 or 14, or RSA 189:31 or 32. This provision shall not apply to non-renewals of teachers that are

not tenured.

14



ARTICLE XX1
SABBATICAL LEAVE

211 Any member of the bargaining unit may apply for a leave of absence for the purpose of educational improvement,
providing such person has been under contract in the Haverhill Cooperative School District a period of not less than seven (7) years

and such application is filed with the Superintendent of Schools no later than November 1 of the year preceding the start of the leave.

21.2 Such leave shall be granted for not more than one (1) full school year. Two (2) half years sabbatical may be approved at
the discretion of the Superintendent and the approval of the School Board. To be accepted, a proposal must be educationally sound
and consistent with the teacher's staff development plan. Sclection shall be made upon recommendation of the Superintendent and the
approval of the School Board. The person or persons selecied will receive benefits and one-half his/her salary for the term of the
sabbatical (i.e., full year or one-half year). One alternate may be selected by the School Board for sabbatical leave should a recipient

cancel by March 1.

213 If permission for a leave is granted, the recipient shall sign an agreement that he/she will return to teach in the Haverhill
Cooperative School District for a period of not less than two (2) years. The Agreement shall state in writing that should the teacher
leave the employ of the Haverhill Cooperative School District for any reason except death or serious illness during the two (2) year
teaching obligation following completion of the sabbatical leave, or should the teacher fail to return at the expiration of the sabbatical
leave, the teacher will reimburse the school district in full for any salaries, monies and benefits, including the cost of any benefits paid
during the sabbatical leave plus interest from the dates of respective payments at the then current prime rate of interest. The

Agreement shall have appended to it a promissory note to be signed by the teacher consistent with these terms.

214 A sabbatical leave recipient shall not be eligible for another sabbatical leave for a period of five (5) years from the date

of termination of a sabbatical leave.

I5



ARTICLE XX
SCHOOL CALENDAR, YEAR AND DAY

22.1 The Board agrees to review suggestions from the teachers relative to such calendar prior to its final adoption.

Snow/emergency days that are lost during the school year will not be made up during February vacation.

22.2 The NEA-NH State Convention day may be a professional day granted to those desiring to attend.

223 The school year in the teachers’ contract shall read one hundred ninety (190) days, to consist of one hundred eighty (180)

student contact days, five (5) other school days to be utilized and determined by the adminisiration and five (5) snow/emergency days.
224 There shall be no more than one (1) staff meeting per week. Two (2) of the staff meetings per month shall not exceed
sixty (60) minutes and the remainder shall not exceed ninety (90) minutes duration. Said meetings to include staff meetings, grade
level meetings, and dual school meetings and the like. Staff may aitend other meetings on a voluntary basis.

22.5 The school day shall consist of seven and one-half (7-1/2) hours, not including staff meetings.

22.6 Teachers may leave school itnmediately afier the buses have departed on the day preceding a holiday or a vacation.
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ARTICLE XXI11
TEACHER EVALUATION

23.1 Teachers shall be evaluated according to the approved School Board policy on staff evaluations. The forms and
procedures in use at the beginning of the school year will remain in effect throughout the year. Before forms or procedures for

evaluation are changed and approved by the Board, the Association will be given opportunity 1o review.

ARTICLE XXIV
PROFESSIONAL DEVELOPMENT

24.1 The School district shall reimburse each teacher for professional development activity costs(e.g., course tuition;
workshop, conference or in-service registration} in accordance with this Article, provided that the activity meets the following criteria:
(1) the teacher has a written individual staft development plan which satisfies the requirements set forth in the School Administrative

unit No. 23 Master Plan and is approved by the building principal; and (2) the activity is relevant to the goals and objectives outlined

in the teacher’s individual staff development plan; and (3) the activity is approved in advance by the building principal.

242 The School District shall not reimburse teachers for college/university registration fees, travel to and from activities,
books or other materials required for the activity, any college or university course in which the teacher receives a grade of less than a

“B"}

24.3 Course reimbursement shall be paid at the University of New Hampshire in-state rate for up to 6 graduate credits per
year for each bargaining unit member. Reimbursement for workshops and conferences shall be at a rate of $150 per bargaining unit
member each year. In no event shall the total amount expended by the District under this Article exceed $38,000 per year,

Reimbursement shall be on a first come first served basis.

244 Bargaining unit members shall apply for reimbursement prior to taking a course or workshop, and shall be informed at
that time whether sufficient funds remain available to cover the costs. Reimbursement shall be paid to the teacher within 30 days of the
teacher’s presentation to the Superintendent of (1) documentation that the teacher completed the course, warkshop, or conference; (2)
in the case of a course, documentation that the teacher completed the course with a grade of “B* or better; and (3) a receipt for the

course, workshop, or conference charges incurred,

24.5 iIf a portion of the $38,000 under Section 24.3 remains unencumbered afler June 1, the unencumbered funds will be used
toward reimbursement of course credits in excess of 6 credits, provided that teachers applied for reimbursement for those credits by

June 1 and complied with the provisions of this Article.

246 If the School District has a need for an employee to get specific training or certification that requires an employee to take
more than 6 course credits, and the employee agrees to take more than 6 course credits for that purpose, the School District may pay

for more than 6 credits and the excess over 6 credits will not count against the $38,000 in Section 24.3.
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ARTICLE XXV

MISCELLANEQUS
25.1 A specialty teacher's total schedule shall be based on the daily schedule used in the building that the teacher beging
his/her work day.
25.2 When a teacher is absent, the administration will attempt to secure a substitute teacher.

ARTICLE XXV1

DURATION OF AGREEMENT
26.1 This Agreement shall be effective July 1, 2012 to June 30, 2014
26.2 IN WITNESS WHEREOQF, the parties hereto have caused this agreement to be signed by their duly authorized
representatives.
Haverhill Cooperative Education Haverhill Cooperative School
Association NEA/NH, Board
Dated Dated

18



APPENDIX A
Salaries

It shall be understood that the School Board shall have the authority to refuse to grant automatic raises if, in their judgment, an increase
is not justified on the basis of the teacher's performance.

APPENDIX B

Haverhilf Cooperative Salary Schedule 2012-2014
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APPENDIX C
HAVERHILL COOPERATIVE
Salary Schedule 2012-2014
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APPENIMX-D
HAVERHILL COOPERATIVE
SALARY SCHEDULE 2012-2014
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APPENDIX E

Step Placements for First-Year Employees
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APPENDIX F

Extra Curricular Activities and Years of Experience Index
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