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ARTICLE 1 DEFINITIGNS

The following definitions snall apphy in this document:

A. Employee inclhsdes any individual, except principals. asalstant peincipals, and those ather smplsyees who

exepcise 0 60% or inore of their job assignment supervisory autharity. imvaiving the significant exsroise of

. discretion, wha is {1 caopiayed by the Hanover or Dresden Schoul 1Yistricts and 121 catsies & valid cenifleale of

lizense fzzucd by the Nuw Flampshize Stuze Depanment of Education end {3y is amplovad in a pasitien for which
pertitication is a prerequisite as required by the Dy ceden or Hanever Schoof Boasd {Board), the State of Now
LSampshire, or toth, Incladed in this definition are full- time and part-fime perschngl and those on leave. A ;‘mt-
time smalavoe is an individual whese assignment is bess than the usual schionl week ot vear. With regard o those o
lzays, ondy those benelis spcﬁiiTE:itl}- grunted under alher pmvi.siuns of this contrzel 1o the (ndividuals on leavs,
shatl e availsble,

B Employees’ Organization means the . Hapover Education Association {MEA) or 2 commmitter or a

ropresentative thereafl in which emplovees partivipale and which sxigts for thy purpese n whole or n part of

comferring, diseussing and negotiating with the School Boards over Lhe tarms and coaditions aml proceduras (2.0,

aricyvances, neguniations, st} of emplayment acenrded for emigloyess.

{:. Representative means any emplovess' organization or person it guthorizes or designates 10 set in its
beball:

0. To negetinte. Pursuant to RSA 273-4, 3 is the abrligation of the public amployer and the employes
organization, certfified by the Board as the exclusive represedative of the bargaining unit, to negotise and hold
dizcussions in goad faith. Good faiﬂt negotialiuns involves mesting at reusonabls times and places io un offo 0
reach agraenwnt or terms of etiployment, and tn cooperate i medistion. and fact finding required.  Dut the

obligation to negotiate in gaod fiith skall fot conapel eitiwr party o azrec 10 A propozal or 9 make a concession.
E Assactation means the Hanover Education Association (HEA) or rapresemutive thercof,

F. Normal schaal year means a school vear congisting of 185 days hetwsen Angust 25-Fune 15, onless

':hanged oy mulual agresmznt betiveen the Board and HEA

(i. Stzff Deveicpment Comnitier {(#DC). The combination of the Building Stafl Develzpnwent
Subzonunltees and the Central Staff Devolopment Subcomminze.

i, Building Staff Development Subrommittee (B30 £ach of the schoals hes its ovwn Buiiding Staft

Developmen: Subcommittes consisting of teo wachers appointed by the LTEA and the buiiding principal.

[ Central Stafl Development Ssheommittce (CSDS). This ks a ren member suacomanies which includes
one teacher from each uf the Building Staff Developrent Subsummitiees, two Hanover or Dresden Sotool Bosrd

sMermbhers appoined by the Chuir of the Diresden Schoal Bowrd, the Superiatendent of Scheals, one udministrator
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Iram gavh uilding appointed by the superictendent of Schesls, and oo Dresder commun T member mutualty

agraed 1o by the HEA and the Dresden Seliol Bogrd,

ARTICLE 2 ' RECOGNITION

. Uhe Board secopnizes the HEA as the exclusive reprosentative ot all empioyess of ihe Dresiter and Hanover
Schasl Dlﬂrrmla Lot fult and part time, wherher under contrazl or an leave including classroom teachers, puidanee
counselors, special education teachers, art, music, rrychalogise, physizal cducation, media gensralists, technelogy
ceordinaters, school nusses, and arhor titles which are praperiy in the bargaining it exeludivg all othays ineluding,

but net limited o, principals. sgsistant principals and those other emplovees who exercise aupervmr} fthority

involving the significant exercise o diserstion in 6% ar rinte of their job 2sslagnment ard other vmplovees wia

may he exeleded purduznt ta BSA 27124,

The Board acknowledpes the zentribution of the HEA as ons which enhaness the educazional opportunities
tor all students served in the schoods ofthe district,

The Board tecounizes the HEA [or the purpcse of negatiaring in good faih inoan efort to reach muma
understanding and agreement on those matters |hat are subject 1o negotiations, that s, ferms,. conditions and
peocedifes (2.2, aegotations, grisvance, etc.) of erapioymen: a3 defined in New Hampshire Statute BSA 2714
This tecognition shall not peaclude the Board from coiRtienicating witl, consulting with ar dealing with any
individual crploves or group ol employess for purpuscs the whunl huard stiafl degin desirahle in the di sohirge of
its resprnsibilities, nor shail it precluda any emplayes from sppearing befon: the sehoo] board to be heard, bt not te

rugctiare, after rezsonadle effort has been muds o resolve such issues ar the sdminiserathve level.

ARTICLE 3 _ NEGOTIATION PROCEDURE

A. On ur befors Octaber |, 2010 the HEA and thz fBoard dgree 1o ender inte regodiations in 1 zond faith

effort to reash sereement un those matlers concerning 1erms and conditions of gmpleyinent, On or befors Ocmober

13, 2iH D the pacties shalt present. b sack ather theic requests onverning lenus and condifions of emplovment. Any

agreement reachad shalt be redured w0 wiiting and signed by the Beard and the Asscention. Failure to secure the
Assacisfion'a ratification ar gain the approval of the Baard or voters in sither [hsizhel snall invadidars the agreomant

and the partizs shull rzaumy nesntiations.

13, Whenever the partics have bargzined loimpagse, or if the garties have nat repchsd HELEAMENE 20
centrast within s,i.xt}- {11} cays of the relevant fizoal budec: submission date of the Hanover or Piresden Schont
Dristrict, whichever i the catier, sither patty ‘may renuest the American Arbirradon Associstion or Fedecs)
Mediathon Service Lo appeing a wediamr wha shali widertaks to inediate the issles remaining i dispude.  If
mediaticn dnes nel resslt in sgresment within torty=fiva {13} days of 1o fleeal 2 E-12 budgat submission duts of

the Hanaver ot Oresden schoul district, whichaver Is the earticr. hnﬁ parties wiil I't.r.]l.v.‘.'-FI the American Arbitration
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Association 0 apgoinl @ Jact fndsr who shatl make the repars fndines of fast logether wilh fecommenaations o
resobving cach of the Lssues remaizing 1 dispute. The findings and resommendations shali not he made aubic until

the negntisting teams shail have vonsidersd them For Lo (0% Javs,

[f aizher negotiating Team rejects the el findar's recotmendations, these findings and recomendations shall
be submited to the full membership of the emploves orgsnization and to the board of tha public employve:, ezch of

which shafl vote o aceept ar rejece sa much of the recoiemendations as permilied by faw.

L[ sithier ihe full membership of thé gmployes ceganization or the bourd o7 the nubitc employer rejects the fack

‘Ander's recommendetions, hisher Godings and toemminendarions shall be subimitted to the Jeoislative kody of fhe

public cioplaver, which shubl wote to aceept ar rgject 50 much of Tha recommendations as permiged by law.

IF thie impasse is nor resolved following the action uf the legislative Body, negoliations shail be reopened.
Medistiun may be requested by either party ane mav involve the beard of the public empieyor if the mediamor so

chionzes.

Nothing i this ventract shall be consteusc to prohibi the partiss from providing tor such lawful procedures

- for vesobving impasses a3 the parties mﬂjr agree upon, praviding thal no such procedures shatl dvind the jspislarive

kody on matters rogutding cost items.
The parties shatl sharc eguatly alk fees and casts of mediation and fack Bading roquired by RSA 375-A

€. Any agrvement resched by the parties concetning cost itatns are subject ta the approvai of the fzgislative
body in accordance wilh REA 2734,

0, ‘I'he azreumaent reached shall be reduced to writing and signed by the Bowsd and the & sseciation,

ARTICLE 4 - GRIEVANCE PROCEDURE

‘The folkswing definiicn of rerms and coverags in addition o those in the gensral definiiton section shove

shall apply in Lhis grievance arlicle

A&, Grlevarice shall mean any claim that ar smployee or employess have suffared herm as a resubt of o
possibie vinlalion or the improper, incarrset of wrogLpill interprelation ot apelication ol this conbrac (exeept A icle

19}, Grisvancs as defined here shalt not include:
b1 Any complaint by o probasionany teacher which woines uboul by reases of not being ro-<mploved.
2y Any compizing by any employes based upon 26 appointmenl or tack of appointment, tetention or lack af -

retention in any position fur which 2 "continciag conract” is por possible o is nor required, EXAMPLE Coaching

and/Br extra corriziiar a3FEOmIELTS,
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3 Any maber which, acvording ra law, is eitier boyono the svope of the Hoard acthority or limited 5o

unilatzral actian by the Board afons,
M. Grievant shail :ean an employee or sie LICA submitting the grievance.
The fotlowing arisvance procedurs is agread 1w

. A grivvanze shall be considered coly if submited jn writing 1o the principu] of e schoo! in which the
allected employee or emplovess wark hefore expiration of tweney (20 schoal days from the day.un which lhe
grievant first krew or reasonably shuuld have known of the alleged act, omission to aer or vecurrence giving rize o
the srievance. [f said emploves or emplovess work ir more than one seinol, the'griev&ncﬁ shall be submitied o the
prircipal of the scheol or schacks wher: the grievance originated. Such writing shall briefly state te natere of such
act, omission o act, ar ocowrrance @ well as the allegad harm saffered as a cesult.

D. The prinzipal, the grievant. an official uf the HEA, snd, at the oplivn of #az principu! and/or grivvant. 2

menbar of the bargaining unil or any witness ta the grisvance shall informally discuss she grievance in an attemipt to

resolve the matter. The principat shall reader a decision [n writing, briefly stuing reasons thereaf hefops t!n:

expiration of ten (163 school days from the day ‘o which the prievance was submidtad,

E. [f the decision of the principal does nut resalve the srevanze 5o the satrsfaction of 1ha gfievanl. the facter,
bietare the expiration of ton (E0) school dayvs fom the date of the receipt of the decision of the principal, may appeal
the decision to the Supetintendent, Suuﬁ appeal shab! be fn writing and shalt briefly zpectfy the nwdure of the alleged
BGL, QrubSLON 0 At of proumence tlving rise o the grievance, the naturs an:l extent of the allzped barm suffered us a

result, and the basis [or lhe arievant’s chicotion m |h:, pringinal's decision.

F. The Supgrintendanl, the principal, the prievunt,an nfficial of the HEA, diel, 4t the option of thy geievant
andfes the administeation; anothet member of the bargaining unit of this cunrrast or anv withess to the grigvance
shall mest mformaily o discuss the appeal i ac attempt 1o resolve the matter befiws the cxpiration nf ten (L0

sehool days from the date or which the grievant fled bis sppeal.

5. The Superintendant shail render a decizion in writing with respecr 1o the appeal belore sxpiration of ten

{19} school days from the day ow schich the mesting with rhe Superinmendent coourred.

- IF the decizion of the Sungrintendent dees rot resolve the griovance to the satisfuction of the arievant, the
grizvaat, ro later than fen (10} schood davs afler receipt of the decizion of the Superistandent may appeal thal
gecizion to the Broard or @ convmitee thoreaf. The apoeal shall be submimes in writing to the Supesinndent who

shall artach all related papers and Morward the 2ppeal to the Buand ur a comm ifoe thereot.

I. The Board, ot u comaiitee lhercof] shialt gract the grivvant a hearing within fifteen {153 schoat davs of tha

superintenibest's recgipt of the appsud. Boch parties witl be aliowed counsel,
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1 The Board, or & commitles theszof, shall comnlacicats iy degision in writing to she Suparintendens, the

o

srisvent, and ihe reprosentaiive of the HEA within fitteon {15} school dava ol the date of the hearing.

K. 1F the decision of the Board or & vornmittes wreol, doss net resclve the grizvance to the satisfaction of
the grievans, the grievant. ne later than twanty {20) schozs dave witer receipt of the dectsion of the Beard or a
commiles thereef ard onky with the suppos of the HEA, may submil # written raguest to the Supeeinlendent that the

sricvancs be subinisied to arbiiration,

[, Mo later than fifteen {353 school days alter the Superintendznc's reeeipt of uch a regusst tac grievange
will b submiticd to arbitratien umder the Files and procedures of the Amstican Arbitration Assosiation, ITthe HEA

dectines to submit the gricvancs to srbitration, e grigvance is lerminatad.

M. The arl:itrator shalt be withcat power to make a degision vankrary to, ur inconsistent with, or mudifying
ar vareing 0 oany way, Whe tetms of this agreement. The arbilmtar shalt be empowered 1o award financial

reimshtrsement or make any erher arder ke may deain proper within the confines of the contruct,

M. The decision of the arbitrator 25 provided abovz shall be binding; however, either party may erercize i

right 102 appeal in pocerdance with REA 542,

0. The cost ol such arbilration shall be shared equaliy by sha district and the HIEA, Fatlure al any step ol this
pracedufe o communicats & decision’ on'a Brievarce witiin the time limie specifiad shall permit the gricvant ta-
proceed to the noxt atep, Failurz by & grisvant at eny step of this progedure to appeal 2 grievance ot Lhe pext siep

within a gime l[imil specified shall be dewrmed a waiver of fntner eppual of the decision.

P. The gricvant shzll, during and not withstanding the pendznoy of any grievance, condinus o sbserve ail

azsipnments and applicabhe rales eod regulations of the disiriet,

(3, A gricvance not settho by the end of the school year shall continues on the same time scheduls, eash waek

day o he considered 2 school day.

&. The mestings with the principal and the Superintendent shal) not be cpen to the puplic. The bearing

before the Board o committes tharsaf shzli he closed nless the gricvant chooses io wpen such hearing re e puiic,

ARTICLE 5 - o EMPLOYEE EVALUATION

At iz reconnived by (he BEA that the school sdministrstion and the Bourd have ke sole aultharity and
respotsibility Lor all matters relating to evaluation cxeept for those provedora. aspeets of eviluation caumersled in

paragraphs B tarcush M halow.
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Ao Bach prineipzl. in cooperation with their schools emiplayess, will cstabbisi celteria and wethnds for
svalialing smplevees. By the end of the lendh (10" comirastsd day, she criteria and the motinds of evaikaling

cmplovess witl be availalkle;

L. Each school wilk offer, ara siinlmum, an option for sach emgicyor to have a goal-setting meeting with the
principal. a pre-chservation mesting with the prircipal, o scheduled class chaervation by ke principal, and o Titlow-

tp Maering wilk: the principal within one mosth of tw cheervation a3 2 method for evaluation,

12, AL monitoring of work perlormance zhall-de conducted openly enc witle the full know Iu:lfre of the

st pluyes baing moniloned.

E. Upan secegnition of difficulties, assistance shail be immediately olfered to an zmpluyie o guide the
individual towasd a solution of the difficulses,

E. For emipluyees in théde (irst three consecutive yeers wich the district (ot i their first bwo consecutive yomrs

provided they have priviously faughe at feast three or mare consecutive vears in o Yermonat or New Hampshire

schaod districr), the iminimum method of evaleation described in Paragraph C shall be wsed, fn addition, o menor

trom the teaching staff shall be appcinted by rhe buildine princinal For cach such employee.  Upoa mutuai
agreement ol the emploves and Beher building prineipal, the appointmenl oF a menéor {or e sooond andfor <hird
year of employmznt it the DHstrict shall not be required. A ledter of avaluation for sack such employee shall be
surmitted to the Superintendent by the apprapriate bul':_lmrr principal by Narsh 1 ol cach year 5Iulm" .':urmmml'

pn-itlm an rengwai u* the emplovee's contrael,

G, Lach continging vontract employes, witH the approval of e principal, will elect i writing, by November
1 of sach schuat year, a 2riterion and a_marhcd from pacageaphs B and C above, to be applisd or condinged 1o be
epplicd to their svuhsation, The election of a eriteris and methad shalé not rrgiudive the evaluation efthe emploves,
In the absence of agroemeant on titeria and method belween the smployes and the princigal, of at sny other Hins s
detarmined by 1’1:3 princioal, the rr|}trnn described in paregeaph C shall apply. The principal may almo ar Hity time

appaint 3 menior far 3 conticuing cantrac emploves,

L. a’my mcnrar gppointed |‘.|||r~'-.|.mr|i to mral:rraphs Foor 3 shaH receive an anal stigend oF 300, Any menoor

| sarving at the request of an emplovee will recoive ao ~,T,|pq,;1u:! T oeger i3 PrOmots Trust bebwesn a mentor and,

teacher, discussiuns betwesn then a2 to be canfidenisl unisss tho teache: requesis e inforgalion 4o be shared
mth the evatuatur. The evalustor may give sureestions and discuss congemms w e menior that mizhl be helpfal
i the mestor's work with the teactier - Cortidentiality shabl nat zpaly 2 sny matters GUDLETDING 8 menior's duty o

report shuse, unethival or illepal activity,
[. [For zach continuing contresct employes, an annuad svalustion slalus report shabl be signed by ok partics

and submitted fo the Scperntendeat dy Marelh | of cuch vear pmvlc.u B2 2 wrifter recommendation for continuating

of employee's contrace for the neat schank yeur,

&




10

15

20

21
L )

EY0% - BYIT Lrasden-Tlanover-iEA Condeact

J. [—‘ﬂch amploves shall receive o wiittsn cdpy ol kisther evalugion of status repatt, & copy signed by fhe
By 2E, the svaluator, and boilding pringipzl shall he aubmited w the Supzrintendent, Emploves sienaturs i
requrru,d fut saadi not in any Wy ‘“{“'Ial,lvlufﬂ- apreement with the coniint of the evaluation or atatus repare, in tha
avent that Lhe empioyes fesld that an svelustion has been incomplets or pniuse, said crrployes imay put histhes
ubjections n wiiting and have them attached fo the evallation of status repot to be placed s the smploves’s

necsonned fiks, -

¥. Anemploves shall have the rigal, vpon request, 10 raview the contents of hisher SAL parzdanel file 2nd
receive vopies of aty dacuments containad therein, An employse shall b entitied to have & represcntalive of the

HEA acenmpany limher doing such a review,

L. Moo material deragetory to an empityes's conduct, service, charadter or pursunality shali be olaced in the
personnet {ile uniess and until the ¢mployes has had 2 reasonudle apportunily b review lhe material. The employse
shalf acknowledgs review of such material by signing the copy to be filed with the exprass underslanding that sich
gignature in no way indicates agreement with the contents thoreod, The employee shall also have the right o submit
4 written comment ars such mateeial, and histher comment shalt be gcknowledged by the Superintendsnt or desimee

and attached to the B8 copy,

M. Final evaluation of an employes upon terminziion of histher employment shatl be vongshudad prioe (o
cenclusion of employmenl, M2 documents of other material related L evaluation shall he placed o the persannel file
of an employee after the last dote of employment, Cantidentiality procedurss wilt be in keeping with fedurul
atamutes 1nd guidelinee,

M. Ewvulwation is not grievasle but can be appeaied under Uolicy GAE. Eor purposss of ihi article, Policy

GAFE shall remain in force and archanged tor the duraticn of this contract.

ERTICLE & PERSONAL, EMERGENCY, AND BEREA‘JEMENT LEAVES'

Upon prior nml.’r_uahun of two (2} thays, employues shali be zllowed wp in ihrn.. hJ days per year {ncn-

‘securuiaiive) personal leave lo be saken at the emploves's disevation. Upon prioy netification of twa £3) days, gart-

dme amnloyees shall he entitded to persomal leave in proporlio t the freciien of dme worked routided 1o the dearcst

Hulf day.

Eroplovess may be granted emergency leave with pay ander clicumslanses which are unforezesn and bovond
the control of the individiss!, incieding up o theee (33 doys for the bicth 5r adepdion of 2 child, Such leove shali be

pranéed al (he discretion uf the Supurintendenl.

As 3000 us possitle after each omergeancy feave day, the 2m loyes shall submii a signeg shoemen o the
i k Yoo 8

Supsrintendent, indicating the narues of the emergency it the davs taker,
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For deatit in the inunediate mmify i’iL}LlIEFi;‘IE during & sehoo! vour, an eraploves wili be allawed Lijs Lo fivn {33
wes Izave par evounrense. The Superintendont mEy At hixer sals Jiscrstion grent additional davs as celated o a
duath o cying sifustion, The Lerm “incoediae famib” shalt be conshued o mewn stouze, partasr, childrzn, tosler
children, step-children. parlies’s children, parenis. prandparents, grandchidren, parstis-in-law. parince’s pavanrs,

rothers, sistars, spouse’s siblings, partnet’s siblings ar brothers and sisters-in-fav. The term “parther™ zhall &

cvonsrued Hnedn o sameesex parmir in g relationship larmalized under 3 state civil union sEtute revemnized us

lezaliy valid in New Hampsiise.

ARTICLE 7 | SICK LEAVE

Sick feave with il cowmpensation shal be sranted 1o each employee as required in aceordance with the
vmplovees health. The Superintendent, at his or her disu:"erion may raquire amy emplovee (o submit medical

evidence substantiating the craploves's nezd to be absent after three ﬁonﬂecutm days or if ¢ pattern of uxcessive

dbsences i appareat.

Toe administralion will nol contack @ leackes's physician’s offise duless the tenchicr has provided a rsleass
limited Lo the iliness or injury for which leave is feqested, The rescher may provide infirmation to faolicats

approval of the leave withonr a reloase. |0 the absence of "|L|EL|‘.13I:E infurmation. lsave may cot be approved.
The nuenter of sick days gramed o cacly smployee s determined by the thilowing pravisions:

Al non-tenured employees will be granted twebve (02 siak days per vear with up-o ten {10) unssed days
carrizd forward into the second vesr and a retal of bveany (204 davs into the thizd year, This formela would lead v a
Mmadinum possibility of thirty-two (32) sick daya thar congld be available LR -tenured ernplovee s the beginning
ol hisfher third vear,

Al tenared emplovaes on cantinuing contract are granted sick leave for 90 consscutive calendar days with

zero (0 urnsed days caerisd ooward i =uhkec5m.=nt Years.

Al employvecs wilt be granted theee 031 days per schuwl veer which miay be weed o sickmess in lac
smployes’s immediate family, Mure family sick leave may be peantad at the discrelion of the supcristendent. A1l

other sick Eava shall be used sulely for the porsondl ilicess of the smphoyec.

any employee whu has not worked for ninety (%) conscoutive enleadar dayz because of lness will bo
placed under the disability plan described in Article %, Disability resuling from pregneney ean be munted a5 sick

legvs as lomg ax thi teachar has been under contract L 16 (he time the disabitity accurs,

CSick lenvw i grantad 1o women woon receipt of o phystcian's dettze idenrifying that pericd of time :he
croploves iz (omporarily wnabls o weck due b pregnancy, shildbirlh, ar pregnancy related madioal mmphcmmm

While exact guidelinegs for I]Uil[’l(..at]")'l are o stated, smplay2es shoutd zive as much advanes netice i possinle
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Al Jeave time granted 1he smploves under this article witl run sancuereniie with any fuave tine the soploves
i X x Pl

may he entitled o under the Family wedical Lowve AcT(FMLAY

ARTICLE 8 ' - DASABILITY

All emptoyess of the Deesden and Hanover Senoal Districts who otk [y per cont of full-thme o mors are

stigible w participage ir the Disability Pien aponsored 2y thi dismrict al o oost te the employee,

An employes who becomes Luiully disabied is considered an amployee of the District for the renwinder of the
coniraet vear in which the disability ocorred plus ong additional contract vear, To return to work during this pariod,
the ctnpiayee fust pravide documentation from their phyzician validating thele changs in disability siaties and their

filness o retarn ke work,

The Disabiliy Plan provides sufary replacoment at 70% of salary with oifsets as dsseribed in the Crisability

Palicy outlined in Article L1 - Insurance Provisions.

The District will provide the medical, dental and iife coverages deseribed in chis contrast under ihe spme
pravisions until the end of the contract year in wiich the employes hedame eligible for disability benefits. 1f the
emploves is tenured, the District will provide two parsan medicat coverage for up ta a maximum of three (3} fuil
contrach years with the benelickuy having the option to roimburzae the District for the addidonad premium for family
coverage, Coverage for rmedical and denta] insurances described in this paragraph shall terminate 53 days after the

employes paeumes degeascd,

‘The bunafic contributions of this Disability Plan will e protated for the employes whose contract was bess

than full-time as of the date of their disabiting,

Nadical henefit cantributinns wilf be prorated bused on the employae's percent of disakility as dewrminad by

the Group Lur:g Term Disubility carrier described in Articlz 11,

ARTICLE® . JURYDUTY

An employee summoned 1o jury duty e for any other tequired appearavce before a court o ather publiz
bady, nut resuiting lrom lis or ber own réquest or vielaton of the law, will be arunied a lemve af absence for the
required peried nocessary w0 pertosm this cuty. Muring such leave on schonl woek days, the graploves will rezcive
thar portion of Ris ur har reguiar satary whick will, togcther with his or ey juey duty campensation, ciual LS o her

tatal salary for the same period.

Ar emplovee wha receives @ jury notice shiall notity the admiinistracion immediately,
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ARTICLE 40 ' PART-TIME EMPLOYEES

Ao Definition: A earcriine emplovae @ oan dhddual whose wistgned duties require bira'her to be regilaciy

present wl seheol for less than the usual full schoob week or day.

B. I is agreed that part-time empluyecs shall be entizled 1o the same benelits qo othar ereplovees prorated in

arcardeacs wilh time worked. This provisios will noLappiy i€ it is contrary o the regulations of bene st providers.
5 Part-time non-continuing statfare not covered by any BifF provisions undsr Asicie 17

Al the sole discretion of the administration, part-time staf? ( less than 0,80 FTE) may be assined t2 gither a
greatet ur lesser percert of work (Percant Fult Time Equivalent) than that amounl sssigned in theic current years'
contracts without ackivaling any prowision »T BLE under Arscle |7,

Exceptinmg to the above paragraph are as follows:

b, IFitis neceusary o reducs & continuing contract statl member to fewer ET4s than 0,40 {49947, then all
applicable provisiens of Article 17 shall apply in order to sustain Lt 5 G4 F I'E sosilien, Article 17
pravisizng shall not anply cnee = 5.40 FTF status iz poqtired through the exargise of Article {7

ProvIAons,

2. For any centinuing contract employce whase pért-timc satis 13 the result of an invelentary reduction
in force from fadltine states, thal employee will be enticled to exercias all applicuble provisions of
Artichk: 17 of the teavhers conteact bath upon initial reduction Lo pari-time, and wpoen furthee reduction
i jarequived. (Clarifieation: Par-time frnployees whnsc part-tirne seatus b the roselt of voluntary
pitet-time atalus, or who were hired as a part-time emplovee will net be eutitled o RIF provisions undsr

Artiute 17 excepl in the case uf number | above,)

0. Mo =xira payment will ba owade, nor will 2 pay deduction bu charged, for part-time employzes who, Iy
reason of the distribution of workdays in the scheol calendar, may work movo or fewse days than thelr FEE would
icdicate. P

L. Empicyesy w o woek part-day 5-_neduleb srul are rc:qu;r@d b wnrk a fall day with 1’1-&, apptoval of the

administratinn witl b pa: id for 1 fill day atchair per diem rary,
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ARTIGLE 11 _ - INSURANCE PROVISIONS

[rswance coversze Lader fhis ceatrast wiit ecrinate net less tarn sixty duwvs felipwing thy last day ot
emploviment, fny changs i any insurance provizion will by made only by mun:al agreement babween the Boznd and
the §i1RA. '

A, Medicul

Fusl medical insuranse—single, Z-parson, o famiiy—shall be extended 10 employcos [or the duration of the
comtract, The premium shali be pad by the Beard exceat as nuted in the filewing parageaphs, The premivm for the

madical insurance wili be pro-rated for employees working less than full time,

sedical eoverage shall be the employee’s election of either the POS-0A, FOS, or HMO pptions oflered
under either the SchoolCare Tleaith Insurunce Flan of the Mew Hampsiiire Healsh Care Coaliion or the plans
cstablished as equivalent offered by Harvard Piladm and administered by Primex, a3 designated by the School
fipard. The accorumodations agroed to during the original swilsh from SchuoICare to Primex in twe 200708
contract year will be maintained whenever the Primmes plan 1s vhosen. The schoot board may seek bids from
alternasive hoallh insueance providers for subsequent sehoa) vears. Sueficient time and resources shall be prnwded
For the Association 10 fully reszarch and review the alternative plan(sh with s members. An alternative pian may be .
adopted by mutual agresment The HEA will anly rejeet a plan due o identitied defwicecies in coverage and
benclts in comparison to the current plan. The HEA will lnform the nard af these delicicacies and the Board will
fave an opporiunity 1o create adaptutions ar seeommedativns 0 remedy the deliciencivs, If the disficiencies arc

rzmedied o fhe satisfaction ok the HEA the plan will be adupled iy the parties.

Afl employses whe clest bn reccive the medical benefit caversd by this confracl will conteibuie twanty
parcent (20%) of the zost of the premium for their health plan (#ingle, 2-person, or family), Gegianing in the 2007
D8 sohooh year, the Board conlribudion for fiutih [asurance will be limited o 80% of the HMO insurance plan.
Addiioral cost For move expensive plans chasca by the empioves wiil be bulbe by the employee. Inlirmation
pzganiing cost comparisons betweer evailzble plans shali be pruvided te cwch emplovee prioe i the enfoliinent

peciod each vear,

Al erpiuyes contrizutions will be dedusted baforg income tax caletlations are applied i accordance with
iRS repwlations). SLff members with docwnentation of adequat2 health nsussnce coverage wha choose nof to

aceent the medizal insursace beoefit will recsive %500 per vear, proraled i applicuble, pa'd by the Board.
B. Gental

Empluyees will bo eligihle on a pro-rata basis to receive singe person dental insurance from Delta Dental of
Mew lampahite paid by the Boand {Plan A (100%), B (80 {50y, 1230 maximum with ce deductible). Twa

Person or fanily coverage miay be purchased By an cmplavee with the additionul cost paid by e employes,
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C. Life, Aceidentat Desth, Dismew berment

Adl employecs wie work Bty por cean of fall-time or mors ape sliginle for Growp Lifs, Accidenral Dezth g

Dismembuerment Insusanie, spensored by the Roard at e cost to the ewployes.

The benefits grovides gre as follows:

Graup Taem Life : ' 500,500
Avgilenial raath & Dismembermont F 10006

13, Disa bility Tnsurance

Drisability Lisurance will provide o minimum of 7% Salary Replacement witk offscts, o Gil-Dav Blirtination
PPeriod, o Five Year Dofinition of Disability, ard = thopreesive Partial Dizabiline Bencfit. Benefits cnder the plai

shaft be prvable v to aye 63
E. Medical and Dependent ©are ﬂeimhlu‘seme_nt Arcounis

The Board shall offer o ail emplovess the aptivle of establishing Medical and'e Dependenr Care

Reinburserment Accounts in accordunce with oho regulzions of the Infernal Revenus Service.

ARTICLE 12 _ ' COMPENSATION

Compensativn for employees covered by s sgreemanl will fre in accordance with the attached Salur}

Sehedule. Empiayees working less than [ull-time will be compensarzd according to the sams Salary ‘acl-u.dule a3
provated basis.

A, Steps and Tracks

The Salary Schedule shal? consist of & pumber af tmcks representing degrees wnd/or sradiis carned and a
nunber of steps representing fovels of advancement based UpOfi yeaes of demonstrated competoney in teaching o
reloted -experishee,  Steps do not cotrespond to the cxact number of vears of czaching, excopt that eachars who
advance {ram one track i the next will also advinco by skup at the heginning of the nexr schoo} yaar, propoctionate
o the credited vears of price experionce.

B. Placement

Initisl placement on the satary guide shafl be determined by the supsrinterdent of scheols .-:un b basis of
dzgrees and credits vamned aud prior years of demonstated compeleney -as 4 reacher or dn an equivalent activity,
Full fime cortified pubiic schood 'teuclt'mg expericnce elsswhere shall be considerad of squal value 1o the sams
ameing i uxperiﬂr' ¢ in the Dvesden or Hanever School Risieicts for all teachers who Rave held tzaching pouizion:
lor threg consccutive years, within the last five ¥ DHrE, I.’l'ln.'rJt:-L!mtE]}'_ preceding emplovment in the Deesden or

Hangver Schonl Disteiels, or (heginning with reushcrs hired for the 20032004 schanel vezr, and pol ehoactive Lo

e R ok M e P o i e RS B o e af B B e
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leachers hired sariiery who have maintained lheir feacher senbealion catinuously since their Lt time of
emplovinatl in & taaching pasition. 1n the caze of & leacher whi has ot hzen ander contact for threg consesulive
years, within the last five vears. 3nd whe has not maintained thair segchar certitical lon coatineously fron their bast

time of empioyment in 2 waching poRitian, wxperience may be cansiderd -Jt lesz vaiug than exper:e-l“' i Tite

. Direqden oc Hangver Schor Bstrices. In soch u sase, a porson’s placemzni ::::1 stap stail ok be reduced taore thar -

five years below the olal nuriher of years of full dme certified public school experience, This changz wilk 15ar he
retroactive io teachers hired for the 2003-2003 schenl year or catlier. The Superintendent may cxtsnd coedid for
non-certified toaching exporience m u collage, university. accredited private sehool or sther sducational instition.
‘Fhe amount of credit wiven, and related placenient o0 tha sabary schedule, shatl ret e grievabis or subjece to-any
aetion by the HEA en behalf of the amplivaes placed under this provision. During the kicing process, ard prior 10
the emyloyes accepting a sontract, the HEA witl he hotified of the District's inlentions to ciaploy 2n individual
the aforementioned category,  &s @ mesult of this nocifiaation, the HEA may asrange fo counsel the prospective
cmplovecs megaeding placement on ihe mlam schedule, Within live (5} business days of notification by the HEA,
the Superictendent may procesd ta hite a statl memacr atan enperisnce level which shail be at the Supetriatzadent’s

sole discretion and not orievable oy Lhe Association,
L. Advancement

Advancerent by step will be on the rpeomsserdation of the Superintendent fo tha Hanaver Schoal Board or
the [wesden Bowed of Schoul 1directars. 1t shall be bazed on demonstrated compsl=ncy a3 cvidenced by wridten
cvaluasion cutlined in Artiche 5, Given such competonvy, each teucher will proceed annually to 1hé next step in the

assiyted feack until the maxiavam s reached or watil the teacher quaiiics for anathur leack.

Track | shali ﬁp_:lt;,- to those tezchiers who have varned a bachelor’s degrez e its equivalent as determined
by the superintendent of sehoats. Adw‘n:ement ta Track 7 shall be hased upon the satisfactory competion of fiftzer .
£15) houra of crediss earncd afisr the award of the baciiglors depree. Advancement 1e Track 3 shadl he vased upoa a
sulisfactory completion ol thimy (30) houes of credil warned after the award of the hackelor's degree, Advancement
b0 Track 4 shalf be based upon the successid compleion of o master's dearae ﬁrugram or baghelo’s deptes pfus
fary-five (43} credifs.. Advansement 1o Track 3 shull be hased upor 2 raster'y depree phos fAfisen {15) eredins
Ady ancunent te Trask 6§ shalt be based upon the successful compiatior of & Certificate of Advanced Graduats Study

o upen ﬁmp!c*mn uf the master's degroe plus thioy (30) aaldmmnal hoars uf swdy. IFan smptoyes nulifies the

Supariniendent heFore Degember 1, 2008 shat hoishe expects lo be eligitls for movement lu new track 7, apud the

" amployee completus the woik to gualify tor ihis advancement by Jume 30, 2014, the teguiremant tor adveneament w

e enck 7 oshall be suscesslil completion of a4 doctora] prapram or comphetion of siaty (601 hours earrwd
addition w the award of the masters degeree, 1 ae employes nedifies the Superiniendent attor December &, 2005 chat
huishe expesis Lo be 2iigible for appeoval for movement k2 new trmck 7, the requirement for advancemznt shall be

posed an ooz af e follrwing:

A Covaplegion f g FhD degsee in 2 diszipline zhat iz relevanr te tie wonttactual duties of the ceriifed stall

member. Far corfent staft members, rhe relevance of the degree will be determined ay the CEDE, For FhD
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programs begus efier July 1, 2308, arise spproval js vequived, For oew hives, e rafevaton of the degree ior ining

wack pizcement will be delernined Sy 1he Superiniendon

[ Completion of the requiremenzs for track § plus winpletion afz prograim of 10 credits of cotrse wok
and/or aliernate crediz wook, aporoved o advance by the USDE, that is relevant to the contracmeal duties of the

certidied slaft member, For programs bogun after J why 1. 2008, prior approval is required.

T b approved, credits need ol nzcessariby have been vamed shronalegically alter receipf ol e degtee but

trwal be carned after the dase of hire,

Change from ene track to the next shall be bazed upon the acciEiation of the required number of cradis or
degrens, The Central Staff Crevelopment Subcommittos § CHUEY will review credits to detarming whether or nat
such crecits shidll be considersd toward p1a§cment on ihe aparopriate tracks, Priot to approving such credits for
placemznt, the €305 shell be assured that they meser a reasonably comprehensive program of imprevement rather

thie u randem collestion of credits unrelatzd o the competency of the leacker,

Tie Tettra: Statf Develupment Subvommimee may zvard track advancement credits fur substangial worls,
supported by dovumontaion, lor activities ircluding, St not limited fe; Critical Friznds Leadership ‘Fraining,
Hescarch, Publishing, Mantorship Training; Indsperdent Etudy, and Student Taacher Training, The purpose ol the
work 13 10 enhnce insirnsion o suppet tha sducarienal grals of the disttict, The Schaoal Board will support these
additionab activitics with fweily-Sve thousand dollac [F25.000) of staiT dsvelopmont f'.ulldsi over and abave the
amaunts’ duthorized eliewhora in this contracst, Peoposals shafl be submited for pre-approvat in accocdance with
3DC guidelines lov activites ouingd i fhe Staff Development Mastsr Plan with the additioeal requivesnent ol
plan Bor dutcomes presentation. Notice of appraval, mjection, of revisions needed shall be transmitted te the
applicart within thisty (30) school days of proposal submission. Outceme preseriation by the applicant within 90
school davs bl work completion is required [or track advancement cradit. Mulliog harein shall jimi the geading of

recettifiemion credit hoyes,

Emplayess must nesify he Sceparintzndent of anticipsted eligikitity for advancement wn fruck hetween
August | and December 1 nfthe sehool year pricr to dieir atlaining eligibility. Notilicalion prior to August § or 2fter
2cember b shall oot be consiclercd valid nolification of truck change, 1o order to quelity far a track advanzenisn,
aagnivad degroo or course work must be comgplaed, sodorsed by the Central Slai¥ Nevelopment Subcamtnities, and
wriften transcripes submilzed to the Supetinendeat of Sehauls, The Stgerinezndear will sond written senfirmarion
of reoeipt of necessay declnents to tha -':rr'.'ptcﬁfe&,. [F docementaling for track wlvansement is received prior o
Seplomber |, the compensatian for that school year will e bazed an the (Ul amownt indicated in the salary schedube.
1F Jocumentation is recaived alter September § but belove Devernber 31, the trach advancement wilt bg olfective
fapuary ©. € documentalion is received after Januare | but belure March 31, the track agvancement will he
effective Aprii L If docomeniation is received afer Apsil 1, the trask advancement will be effective a the

beainning of the nest schoo! year,
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13 Withhatding of Base ar Step Inereascs

If evaluatinns vuitined i Article 5 show a gersiztent pattern of sigrificant merntnance Jiffteoies and the
buitcing principal determines thal fhe snpioyee may bave 4 slep of buse (borease withleld, wiillen fotica shall be
imemediately provided to the rmlnyec und copied to the HEA prasident. [ nu 2ase shali this natice oecur aler Belzy
31 of the calendar year one yeur print to the year f which the withbold mieh: lake effect. The wiristen notice will
spocify e deficiencies o be -:c-rru.,[cd summarize any prorc conferences benvesn the princinal and Lhe ampm}fee
and culline a fimesahla to establish & written 2mployee developient plan 1o avert withlield, The writkwu employes
developmeant phan will inclade specitic, reazonable, ani veritiable performance behaviors agread to by the principal

and emploves priot te fune 34 of the then current achool vear.

Starting [ September of the ;;ubsaquent schood year, e principsl and emiployes shall mee monthly o
eview and docament progress on the employes developmant plan. Price to Harch | there shall be 2 meeting to
derermine il the terms of the emplovee duclopmcm plan have been met aud whather Lhe empioyee will he
recommaendac For advancamaent on Sep or @ hase sulary increase, The principal will provide the superintandent and

1IEA prosident with written notice af the cinployee's pay status al {ne conclusion of this meeling,

The empinyse shall he returned t the slep and competsazion level which wouid have heen achieved ansent
withholding once competency is teestablished. Cosupensation shall oot b refveactive. W ithhold of advancement on
stcp or base salary inerease may OCCUT far lwe cortiouous years afles which non-renewat procedures shall

LOTENCE,

Mothing in this article shall prevant the adreinistracion from lavoking the proceduses for poe-rerewul of a
teacher's contract as awdiined in Anicks 15

F. Good Faith Errors

“Thz Hanover znd Dresden School [Rsirels and the Hanover Education Associgtion dgoes thet when 4 good
fairh ercor is rmade 1o the jssnance ofa teadhsy contradst, wither by the Schaol Distrizt in isssing the coutract or the
employee in accepting the contract, the eerar Wk be correered, o the JTEA ube the Sehtol Distric: recnonize thist

this wiit mean thel either the Schoul District will need to make appropriate additionsd compensatian te he

- employes, o0 the r.mpim*ee witl b reguirsd to return mroney to the Sehoal Thsteiee.

F. Faupleyment Beyond Mormak Schanl Year

Fmplovaes wha are raquesred by the administztion tn work bevond the pormad achoot wear shall be
compensated af the rate of 171355k of that persen's salary for wash day bevend L85 "on the jubk" days. Esnployess
whe voluntarily cheose, and are approved in wriring by the udministeation. Lo work beyond the aormad schoab year

shall be compenzated at the per dism mla:. of 1/185 of the Tl aok L Slop 1 salary,
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G Payment

finpluvees with .F: ren nerth™ cunieact shall e puid in twenty-two (221 instalboents. starting with the firal
Fiiday dhat is 3 payday atier the leachers ratum o work after the swromer break, Toe next bwenly {20} pavmenss wit
bie paid bi-weskby on altraate cridays. [ school is not scheduled o Be i session on a designatad Friday, payment
it b aninks on the schedubed school day clogest 1o the desizpated Friday, The final payeheck will he made on the

last day ol schoaol.

[a ne case shail the [inal installmgnt Be paid unlil the contsacy hus been fuliilied to ke satisCction of the
Superintendent, When an ernployes entars or loaves the emy:lovment of Th:: schosl disirle! during the conteact YR,

the salary sue shali be that proportion of the contract safary that the pumber of davs served is of |83 days.

During the manth of Juny, emplovees shall be offered the option ol reseiving the twonty-tao salary payments
in either of the two fullowing ways: A) each pavineat at (92 of the arnual salary e, or B) the first lwanty-ons

payments at 1/26¢h of the apnoaf salary rate and ihs twunty-second payment 2 3/26ihs of the annpal snlary rate.

Beturning employess shali be reguired to selact an option for pa\fment oo feder than fuly | with the
und:,rstandms theat they may Lhﬂ!‘lEE their salection hatwoon July 1 and August 15 New leachers shatl be requircd 1o
select un eption Bor payment no liter than August L5 Employses snloring the school syslem atter August 15 shali
be reyuired o receive paymont in accordance with the option which valls for equal payinents for the hakinoe of the

conkract year.
H Annuity

The Beard witl match an annuity contribution by each emploves of up 2 4% of the wuplovee's aalary, The
Board's contribution will be nade w0 a reciroment plan provider of the empleyess choice as included on a list ol

respansible providers, approved and maintained by the business office. Paymenis will be made each pay rerind

beginning at the slart of the schon year. Enroliment in the prosram must be complersd by Angusl 35 in order to

rzcaive the full year's benefit. Malching zontributions by the Board for employoes wha encall '1&:' lhis date wili be

LT & pro rata basis,
l. Longevity

An enployes who ras completed [lteen (13} vesrs or more of continiows service to the district by e -::;nd of
the 1996- 1997 schood year shal receive during each succeeding vear of continuous service, 2 lonevity | increteent of
four hundred and Filty dotlars {3450} beyond the maximum step of the feacher's track an <he salary schedulz. A
sabbatical or leaves of ahsences defined eisewhere Tn Ehis contract shalf ot constitese an inferreplien ol continsous,

service, hut it will not be cregited towara the Lol vears of servize requited {or eligibitiny for lenpevity  An

smplavee will alse nod 2o entitled for g fongevity payment during any rvedr i1 which he'she s ana ﬁa‘ﬁh?ﬁiuc Fieavy

of ahzznce.

6
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J. Burly Retirement

Adter & mininwm of fifiean {150 vears of service in the districr. ar employe: meeiing the minimum sligibitily
requuirements of the Mew Hampabise or Voot Hetirement sysierm may irul in the fellowing program, Part-fime
emphoyess are clipible fur the full exteal of this program withiout gro-raticn i they have the equivalent ot Ffteun

151 years of full thoe service

a) Farky tetirement muse oocur no [ater thin hsne 30 of Lha school year tn which the employes reaches age

sixﬁ-lwu {02

b] An employes electing Lo retire early shall notify lhe Schoal Board of histher intent to retice sacly oy
subtaizting a lelier of reaigoation to the BAL office no inter than Decemher | reguésting early retirerent offeciive
Tuly 1 of the Tollowing calendar yoar. This Jatter reprusents a commitmant which cannot be withdrawn afler sisty
{607 davs Following its subunission. Nolicas of sary refirgment submitted at other tfimes may be considercd wl the

disgretion ol the Superinrendant.

ch The early retirement stipend shalk be equal w ene bundred and thitev-lwe percent (132%) of Track L, Step
1 of the Salary Schedute in clfiect during the last year of Lhe ematayee’s smpleyment, #ad ahall be paid in equal
menthly instailments over @ patiod of seven [.«1 years commenzing with the month Following the relivemsnt date.
Bezinning in the 2610-1F conteact year, the catly retirement skipemd shall be ggual o one huedred Gfly percen:
{155%) of Track 1, 3tep | of the Salary Schedule in offeot during the last year of the etployes’s snploymant, and
shall be paid in equa! manthly inslalhrents over o petind of seven (73 years, commencing with the manlb Foo:tovwing
the retirotment date, Retizzes muy designatz & beneficlary to whom payments will be tmada in ihe evenc of death
befars the comate pavrment of the stipend. In the vase of no designated benctic ary, payments wiit be made o the

estarz ol e deceascd retiree.

dy Employess who redite early in aweordanca with ihis section shull he El.ig[tlb;: for two ﬁcrsnn madizal
inwrance in accardunce wish the riles of the carrier, until the eatirad emploves becomes cligildie for Medican:,
Coverags shall be uncer the zame plandsy availaSle to emplayees in the Districs, except thed Vermaont S (eacher
Retirement Syaem (VSTRS) eligible retirces may zacoll in any of the Yealeh Care Benedit Plans offered by the
VSTRS on any apen eorollment dale. Bxgent as provided halow, Tor smpayess whi rmre during either rthe 2003-
2009 contract yese of the 2008-2010 conlrugt vear in accordance with s ssctian, Lhe Board with contribute ong
hundred percent {i00%) of the cost of e premiom for the plan clecied by the retitve reduzad by contributions by
the Ritirament .‘S;-fstmﬁ intended to offbel the sost of medicat fsuranes for oeti.'c:':'.. Baginning in the 20182011
cuntract vear, for empluyess who relre in sccordance with this section, for the fest seven (7] years ol their
rehtemant, the Board wili contributz ninety percent ($0%) of the cosl uf the premimm for the HMG opsion availahle
Lo 1he resiroa, reduced by sontribiulions iy the Rutieetaent System iniended to oftset thiz cost of medical inzurapce for
retirens. ATher seven [73 veurs of peiirement fn aepordanse wieh i his section, the Board \-'-]H conlribuce sevenby-five
peszenl (TS of the ¢ost of the premivm f2- he LEMD eption availabis o (e redres: r:.du._en by conicibetions by

the Retirement System intended fo otfsat the cost of medizal insurance for retirees. 1 Lhe recires chooses the POS
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pien, the recires wiil in addition pay thi addidonal cost ol the 70s plan. Bmpiavess who rotize sarly in aceordamee
with this seelion whe choose nor to ncsept the medicai benetit nutlined o this parkaraph wid reccive 5500 pur vear
pard oy the Board uniil the seticed emploves beosomes zligible For Medizsne, Emplovees chuesing thia aprien will

receive this pavment at the same +1me thal welive empHhayees receive such a pavment.

For emplayees covered by the Verment Ste Teachers” Retirement System (VETRS) Health Beoefit Plags,

and whe retire during either ke 2008-200% conract yeur or the 2009-2000 contrast year in acoardance with this

zection, the EMstrict will compunsate the rotirees direcly the zquivalant of the ratiree’s yearly share of the Vennont )

Bducaion Health Tnitiative (VEHO [nsurance Memium for the two persun medizal insuranve covermge (as atipu'ated

in b Early Retivement section ol 2000-2003 Dresden-Hanover Contraced for any of the VSTRS plans. 1n addition,

the District will compansate the relires 0™ of tha =ztitee’s shaee ol the VEUL yearty premism foc (vderat and state
taxes. The equivalent of the maonthly premim plus one pwelfta {17120 of apmlicabie ledoral and state taxes wilf be

paid to the retires vach month andd will consinue wntil the retiree becomes cligible fir Mediuaec.

Beginning in lhe 200tk2011 contract year, for smplovees who rotire in accordines with ihis section and alé
covered By VHTRS Health Benedic Plans, e District wil; cempensite g retirges direetly, for the first seven (7}
vears of ratirement in acoordance with this section, the cquivalent of ninsty percent (90%) of the retiree's youtly
share of the YEH! tnsurance Pramium for the HMO-equivalent VETILS pian, After seven (7) yuars of retirerment in
accordmcy with tiz segtion, the Hoard will contribute sevaniv-live percenl {75%) of the retiree’s yearly ghare ol the
VEHI Ingurance Bremium {or the HMO-egaivaient K-'ﬁTRS phan. in addition, the District wili compensate the retises
3% of a retiree’s share of 2 HMC-equivaleat YERT yearly premium for faderal and slatc taves. The squivalent of
ainety percent (9025}, ar seventy-[Tva percent {755 ) after Lhu seventh year, of the menllily premium plus vee twelfth
£1/12) of applivable federal and state Bxes will be paid t the retiree each month and witl continse wngl tha vetirae

oecomes eligibie for Medicare,

For enpluyves who raiire in aceordance with this section priof & the 2018-2011 sanorast vesr, the District’s
yearly cost for the retiree™s chosen WS TRS Health Care Benz fit Plan plus foderal and weale tax shali v exceed the
yearly aremiun for a cnmp’lrable medical insursnce plan uFl'vmi to & fulldime profossionst »rqpinv“ For
emiayees who relice in accordance wiih m.]_.s section in the 2016-2011 contract your or later, thy Districe's ey
cost for e reziree’s healtn premium alus fzderat und staze taces shall not exceed rinety pervent §90%,, (or JEvEDEY-
five percant (7539 ulfter the seventh year oT retirementy. of the yearly sremivm for a :..-.}mpﬁrable medicsl inzuranze

plan eltzr=d w a fulflime professionz] employee,

Onee enroiled in one of the VSTRS Heabh Care HBercfi Plaits, 4 refiree cannat re-enrodl in any of the realth

plans offered 12 the Dresden Schonl 1Mstrict professions] emplovess uncer Schonl Care or Hareard Dilgrhin,

- Tharefore, any setires enioliing in one of the VSIS Health Carc Berefic 2lans under the Dresden-Hasover

Conteact will be coverad by this provision untli shethe becomes aligible fur Medivare.
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ARTICLE 13 o YOLUNTARY DUES DEDUGTION

Upnn recett of wriiten authorizalion, signed by Lhe empinyes, [ Baoars skall deduct an ameunl §o provide
murithly, payment u:-t dues for membershin in the Humever Educaiion Association, Mew Hampshire Eduu::ﬂiﬂ.ﬂ
Assaciation, and the Mational Fducation Asscoiation from the ragular salary check of such emsioyee zach swonth
apd that the amoum o deducted pursnant to such authorization of the emplayes shall be promptly rernitted directly

1 the Hanover Hduzalion Aasociation,

Such antharizarian for dl._.L|L§'CTID|'I of dues shall continue it full force and cllect with the Board until the HEA
ar the smployee submits o written revacation of awch authorization o th\. Baard not less than thiety {30} days prioe

to the effective date of such wrimen rovocation,

ARTICLE 14 RIGMTS OF THE PARTIES

Fur as bong as the HEA legaily reprosencs the members of the bursaining unit for picposes of ollective
tegotiations, the Board agrees not to negotiate terms and conditions of employment with any teachers group other
than T Association,  This shail nat provont the Board from semmumicating o consulling with any adividual
teacher ur araup of leachers tor any purpose the Board shall deem cesirable in the discharge of i responsibilities.

Ner shidl the Board be prevented from exercising the marmgement rights cottained i R3A 273-A,

The HEA and fis representatives shall have the right to use the schoal buildings at ell ressotable Fours for
muetings, provided such meetings mot oueur dering repular senool hours, and o use nom-sxpendabls schoel facilities
and squipment without chargs when such equipment is not utherwise in use. Fxpendable eguipment and materigls
shall be paid for at cost by he HEA, .

Those members of the barpaining unit so derignated by the HEA shalk b permitted Lo place netices, virculars
and other malerfals in the leachers’ mailboges, and to post notices on the hulletin board in the eachers' commen
reor of each building, and aeeh a betetin board will e gtuvided in each schonl briiding, The HEA shall ke given
sufficient fime at a point in the oricotation program b aew emﬁlc}}rcen w ekpluin HEA activilies, with the

welministrative officer in charge of sush criettatten having witimate respensibility for its schaduling,

At the bepinning of each woar of this Agreemeat, un ts six (4} davs will ke credited o members af the HEA

*th condudt association busimess. Such: days woutd be prapied ul the diseratios ol ihe president of the HEA. A

addidonal theee days mey be loken for HEA business upen the.aparoval ot the Supericiandent. In addition, upon
application, a leuve of 2hzerce of up o one (1) yaar shatl be granted o any cmyployes for the prrpose of s2rving a:
an officer of A smte or astional assoviation: such vmployee will resuste his or her mosition upon. resern al the zame

pasition of the sabary sshedule be or she held at the beglnning of the teave, withoui zecraal of benchiss.

There shelt be na reprisals by either the Foard or the HEA szamst ay employes b ressne of tir

merbarshin or luck of memborship in the HEA or parsicipation i its lawlub activitias, nar shall repuisais e taken
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AZAINAL ap eaipdover we a result of their participsiion in e grisvanes or arkileation provedure provided by this

A gTEEMoNE.

ARTICLE 15 ANNEXATION

la the even that a District shall e combined with ore o mare digicicts, the Board assures the continuwed
emBlovment of curent enanlavees in the consolidated disirict tivaugh the first full vear of opesasion of the ferae
constituted =chool disicict. 1o addiion. employzes uro guaranteed rights of continuing contraet and ail finge

Benefits, inchuding acewnulslion of sarme, as were in eleel in the previsusly consituted legal entiny.

ARTICLE 16 : : SAVING CLAUSE

If any prevision of this Auresment or any applization of this Agrecment shall be found centrary 10 law. then
such provisian-er applications shail not be dzemed valid of subsiding, excepi Lo the extant permited by law, but 2l

ather provisions or applivations shail continue o full farce and efect,

i such a provision ns application s deamed vabid, either party may resest that segotiviicns he ingtijolel,

with these nagotiations limited only 4o the pravision ar applicgtions concered,

ARTICLE17 =~ . " REDUCTION-IN-FORCE

Ao is recopnize:] oy the HEA thar die school administrsion und the Board kave the zoie authorily and

responsibilicy for determining the numbers and classificatisng of empHaoyees o be cmpdoyed In thee districts.

B. Lt the event of o reduction in torce in which ane or more pusitions are =limiued or discontinued, tha

Hords shall lay off he necessary number of smployees in (he classifcationg slfecied. Mar-Contineing Conract,

Stafl (all categeries) are nof covered by any RET provisien ander Amicle |7, Rottremeants, resignations, and non-
renswals amony non-tanired porsennel wilt first he reviswod to determing il the staff s rolused in suficicn
number it this manner so avoid fusher reizasz of personnel. Poisonnel whe have achivved tenure i the
Hanover/Dresder Schood Distocts in ascordunce wizh New Hampshire Gesteral Statutes shall not be reieased antil

all non-tenured persuanel within the position designated for reduction have fiest beon relezsed. Further, tenurad

persennei skall b permitted to displace nen-tenured personnel in ather positions provided they are Lully qualifisd .

For sweh positions, Qualification shail be determined {17 5 cergfication qnd {23 by demonsimaied teaching abilite as
L K ¥ ;

shown by evaluations,

For the surpase of the fay off procedure, slassilvation will be defined as "elementary wwacher®, "middle
school teacher by subject smatter taught”, “secondary teachur by subject marer tausat™, and “special subet area

teachar iy zpeciulny taught”.
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Nonmally, foliowing 1 redustion in eeds, 2 veassignmenl of cmployess will be affected Wi oo sl
building {i.z., withir Ra:, School oaly, within Rlchmend School ondy, of wi ithin Flanover Hligh schoob onlyh Inothe
case of the Ray School. the normai practice will be w meve o empiuvee mors than twe grades wgher of Jower in

e provess uf reassigning smpioyess foliowing 4 redeziion i fenee

I teruzad persoanzt must be releascd, A review will he made of the perfinmance and ability as well as the
length of service in the school distrier.of the tenured persennal in positiens to be reduced. 1F the perfonmance end
abitity among tenurad prrsonnel in the arez of raduction is substantiaily cquivalent, the teacher having the longest
ety F servics In the schuool district shail e ziven preference fur contineed cmploymant. However, when ihiere is.
in rhe judgment of the admiimiswation, a cleur difference in performance and ahility, the more capibis teacher shadi
be sorained. T such 4 vase. the Supstiniendenl shiall mest and conder with representatives of the HEA to review and

disvass the proposad lay uff.

Tenured emplovess zFfected b the reduction in [oree shail he plazed on the recall list and offered the first
open position which breomes availuble within the nex: three calendar vears provided they we gualified and cerlilied
y the Slate [departmett of Education to fill sueh a positisa. Suck emplovees shall be recalled in ordor of seneoerity
in the HanoverDresden Schanol Districts. .

Previcusly employid tenured cmrioyess who i to thew prsitions with'n the spocilied thres year pericd
shali sesume employment by the Districs ot 0o loss than the step and (racle position that they cccbpled when the

positians previously held wore terminatsd.

For employess to be placed upon the realt list, they aoust hawe wiven a wriden notisicaton to the
Superiplendent a: the time of lay off stating that they wish to have their pames placed upon the reeall fist ot
consideratian for futuse job openings. In addition, these smployees must ra-nott ily the School Disiricts by Fanuary |
of the nest schoul yezr thal they ssill wish fo be considered for the jub openings. Such dghes for recali shalk remata
in effect for up to theee (3} suhaul years tullowmb the lay off as long as the employees wmpl}' mth the pr-:-cedurc
aoted ahove.

In the evenl that an empiovee on iy off o the roeall fisc refuses o accept &o offzr for :w:—emplu:uymerar_ ha-"shc
shall fortiit a: il righis t0 the rocail. Employces offered re-oe ploymerd under the recall prm'ms-”, FprLEsT v written
anceptanze of such rueali within seven (%) calendar days af racaint of the job offer or forfeit off vphis to =u~.h 2

pusition.

For the purposes of this procedure, lengfk of secvies shall e determined based upon the employes's date of
Rire in the schoel disirist, ' '

1t is agresd by the partiss that the tay off procedure apreed to shall be subject w the Appeals Pracadurt

{Pulicy GAT) which woubd apnly L sy guestion which miglt arise wnder thiz provision and this Appedls Procedurs

(Palicy GAT) a5 # apefies to lay ol provision in e conmast ] remain in etfect loc e duration of the cotaztive
¥ pi b ;

a1
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barguining agezement, It is further aereed thar the Apgpesls Procedure {Policy GAEY wilk inclode 3 spucific seference

thal questions invoiving the 2y off procedure may ke processad ondor the Anpeals Procedure (Policy GAES.
3 ! v aff p v bop un p Palics )

ARTICLE 18 ) DISCIPLINARY ACTION

Mo reprimand. suspension, or dismiszal shall become g part ol 4 continuing coatract mezcher’s wrinen
ampayee record without just cause.  This provision ahull not, however, agply m evaliations of wachers mags
pursuant @ Asticie 5. Al weilren material forming the basis tor such 'epnm'mﬁ suv-pensmm or dismizsal wilt be

inade gvaitale to the teacher priar to any hezmr,g

A wiritten reprinand issied (o & continuing contract leacher shall jnciade description of the alizzed deticicney
and shail indicake the expected goarmection.  This shall om apaiy, howeever, o ordinary suggestions, corrections,
dircetivez, and advige given to teachers by admintstrators in their reglilar management of the schowls withowr any

enlry nto the wacher's written 2inaloves record.

All reprimateds becoming part of a eonlinuing contract cmploves's weitlen recard shall b siened by the
employee. Said stgnatire does not pecessarily indicate agreement Employaeﬁ shali huva the right fo afix writen

naterial offering different perspectives to the written repritand.

ARTICLE 19 ' LEAVES OF ABSENCE

A, Leaves of Absence

The Supsnntendent, at histher sole discretion, may grant extended leaves of absence without Y. Elpan

requm leom leave of abicnce, the employee witl be placed in 5 comparatle posikion for which the cmpldyee is

quafified snd cedified. Tho cmployes will he sritled to the same benetits accraed al the crnmencamens of the

leave. The erployee musl notity the Superintendent in writing by Febryary | conzerning histher intent fo eeturn.

Any empleyas wha has umrku:l i the LYisirict for seven {TJ sonsecutive years of sciive reaching exparierce

mslt tr irrlervening leaves of absence shall be granted, upoa nnut:cauut: by April L3, 4 leave For up e byl oot move
than one school year with the understanding thist the empiayes must notify the Superinlendent in writing by

February | canzerning their intent 10 reburs.

: The Superintendont, at hisher soiz dhw.:tmn and on @ ;.pu,ni exception basis, may sxtend thase lesves an

additional yaar,
. Sabbatical Leave

The Drezden snd Hanover Schoal Boards shudl award subharica! leavas uzon cecommendation of the Cenzal

CRafy Develnp:?:n.nr, Subenmem iz, Reques;a {or a.:':rL-amaI lesve must 92 received in writing by the CSDE i‘} tie

b3
(XS
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secand suhool day sfter Tawuary & of the schoal your speceding the school vear for wiaizh the sehbiral leave is
roguired. The Supurinzendznl shail farward the reenmimendation of the O5D% w the Dresden Scliool Board aind te
the 1lanover Schoo] Board o theilr decisions prior 1> fanyary 3° o the sshonol year preceding lhe schaok year for

wiiich Lhe sabbariczl lzave i von aasied,

To be eligivte for sabbatical leave, an employze shall huve compleied seven (7h conzcoulive years of
aucnsssful service in the sehool disivict.  An smnloyec who is granted a sabbatical leave shall aign o contract
acknowledging histher responsibilay for twa vears of serviee to the diserict upon histher returm, 1F the individuaal
dues not reluen ko the district akter the sabbualical leave, the individual ray be reauirsd, ar this rechmmendation of the
Superintendent and upon Beard apprnval <0 reimburse the distrize in un emouant vyual to the sabbaticat stipend and
ey Fm(hl:lnnzl legnal costs that may occur. 1F the individual rernatns in the disrict for only onc year, the individual
mey be requived, =t the recominendation of the supesiatzadent and upon Bowrd approv ilf, 1o reimburse the disteict in
an amound equal to one-halt of the sabbatical stipznd, Reimbursement shall be made.to the district writhin ane yeat
o the lasc day of empluyment in the distrizt, ewcept in the case of death or total disabitity of the employee. On
welurt from sabbatical leave, the omployee is responsible lor subm ithing written repott of the sublbatical preject to the

Supetintendent by Octuber 1 of the school yuac following the sthoal year in which the sabbatical was zarned.

The compensation for an employes o sahbatizal leave shall be for full salnry during the thne of leave. Extra-
curticular sompensation will e forfeited for the dumtmrt of sabbatical Ium, Placerment oo th salary geide upon.
retur from the sabbecical ave shall be the same as it would have hean if the empluyee had gught in the district
during such leave. - Employes henelits shall he continusd through the sabbarical luave. Daymeul o salary for

i dividuals on sabbacical louve will bu distributed in accordaney with currend payrall procedurss,
C. Childcare sl Adopiion Leaves

biaternity, Tnfznt Child care and for Adaptien Leave witheut pay iz pranted, upoo roquest, o ttale and femaie
emplovess for periods nol W sran mocg than b (1) sehoot vears, Undar this provision. keave may be uranted for
the balance ol the schoof year in which the leave begins and for the enpire suceeeding school vear, Boguests far
lgave which spat inte a seeond school year will be approved anly for the first semester o the ohtire aclool vear, as
requested by the teacher. As the Ray Gchool F1e return from a Grst semester lewve would bu e firs £1" day of
sehool following e Decembet holiday beeak. Unless conditions nrechuds advance notize, Toauesis Ry auch lavs

minss be subrmined m the Seperintendent in writing <ight (8] wesks in advaice.

[Fihe pregnansy is termirated belors full Lerm and L~1th of the okiid, the employee may apply for terminaiion
of lsave, Fhe returt of the eoploves o work prior te lhe datz ariginzlly esiablished for ez W wrirk 13 al ihe

diseretion of the Superintendent.

Durisyg tha couese of Maerrily, Child Care, andior Adnption Leave, ths emploves may Gonlinue pitef Lo Tration
in group igsurance programs with the anderstanding that the Board will continue do pay the Boacd's partion of the
aremium{z) for wine {¥) months. Ao crnploree on Maternity, Chitdeare, andfor Adaption Leave shall have the

sponrtunity t substituie at the discretion uof the Supariatandent,
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Lipen retuin from beave, e emploves witk by plaged in g comparanle position for swhich Gz or she is aualiticd
angd certificd, according te provisions of state znd feder guidelines. Requesis 1or exterision or reduction of legve

miy b grantad A lhe discretion of tra Aliperintzndent,

All lsave time pramdeit the erploves under this provision wiil run cenzwlreally with any eave Umea the

smployes may be entitled to under the Fumity Medical Leave Act (FMLA}

130 Adaprion Leave Bank

The Schoot Board will previds the HEA with 3 Sank .of ten (19} paid diys per zontract vear. w be used by

- employees for Adaption Leave. This bank wili not aceumulate from one cuntaact Yoars do the next, and anv days

temaining in the bank at the end of 4 conteact vear will be lartsitzd. any paid dﬂys that an emploves wses from this

buank will i concurranthy wish any L.npald Aclopticnr Leave used iy the caeployes,

ARTICLE 20 ' STAFF DEVELLOPMENT FUNDING

The Board agrees o reimborse euch emipioyee up w L L0 far ke cost of wlivities apprrved by the Staff
Revelopment Committes. The districts will budger 2 total of SE25,000 per year of the contruct for stalt developtrent
purposes, Why May 1% not 21l 0f the 125,000 2llowanes has been vaed, the exccss hataice will se divided amony
the leachers whe requested reimhursemens, bit due to Hhe SLI60 cap, were not reimbursed faily. The excess
reimbursement will he atlocated o teachers basad on their pro-rata cxpease thar had nat been reimbursed, The
Board zgrees to ke all rocessary steps i ordar to aliminate the praclize of deduiting -he sl of paying sibstitute

teachers from twacher's stalf develnpmunt acconnts.

ARTICLE 21 = STAFF ENRICHMENT GRANTS

‘I'he Scheol Board agrees 0 provide a fund to be wscd for Farichment Grants, availabls to wll amiployces as

[othoas:
A, Emplayees may sebmit a prant propesal for e 0 axinium o7 3 000,

B, (irawts are o be used tor purpeses which will sarich the teaching of the recipicnts, ard further the
ecucaiional gosls of the distrion, Grants may be used for purpnses defined i the District's Statt Deva! wwpmaent Man,
“Farictament Grante"  Applications for grants shall be filed by the secand schoot day afier Janvery i The
commities shall act an all applicazions By Pebouary [ Bt may award zonditional .appmfmi pending maedileatinns m
the applicalion to be completsd by Massh I,

o Grants will be awarded By the Central Srafl Development Subcommities. Tplovess appiving for a

LrEAL must suhrmr a comprehznsive propusud cutlining ihai plan, Grants 'u'l']” be wwarded ooty by 2 mojodily vote of
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the CETIE, v the vase of note thes $30,000 of wonhy propesals beisg suhmitizd, aramis will be awardsd Hest w

prralovzes whio have aor previcesty reseivel 4 geans.

1. Tha Suparimendznnwil sanuaily provide the Board witk a fiszing of lhe grants und she amaunts awarded,
Within ninesy (90) daws 2llar sompleting a project tunded wit & prant undeg this section, the smployee shall submit
to ihe Cencrzl Staf¥ Davelopment Subsommittss a-fudl witcen svaluation of the grant which addeesses now the
project met the goals, oojectives, 2nd svaluarive criteria offered in Lhe ariging subinission in fe grant, No teal
grant paymants will he mads to employeas without CST35"s appraval of Lhe employee’s evaluatinn of histher grant.

The CSU% zhatl review this repert ud determine if the goals were met, The USDS may make recommnLuions D

. Ihe individual a3 to how to mea e gaals of the proposal and how o repart thiz aczomplishment. The C508 muy

regrire to the employves o rasubrit written TEQOITS.
E. A toial of 50,000 shall be budgated sack year foe Lnricliment Ciranis.

F. Funds shall be distused an the same suidedines as other SDC tinds except that fubds allncated vach fecal

vear meay be disbursed during the veer far which grants were budgated acd the following fiscal year.

ARTICLE 22 COMPENSATION STUDY COMMITTEE

Tha Cumpensadion Soedy Commilice sreated wnder the contract herween the VIEA and the School Board for

the 2006-2007 and 2007-2004 schood yoars shall resume #ts work as soon 2s practicable, Theze [neatings wiil coour

during the schoul year and carly release times ar Wednosdays.

ARTICLE 23 | , @ SALARY SCHEDULE

Effective fulyi, 2{:{11:, Truck 7 oif the curcetd (200°7-2008) salary schodule will be re-enmputed 50 that each
call in Track 7 will he 6.0% above the correspending cell in Track 6. Thoss emplovees whu are alveady on Irack 7
as of fuly 1, 2008 will not b 2ffected by this re-commpudation, excopt thal geing torveard, these cinplovess wilk no
longer b o Track 7, and irstead will receive salary adisstment(s) in the same perventage o gy adjustrent(s)

niade ta the basz of Lhe sadary schedule.

U{factive Juby 1, 2008 a percentage invrease of 3.0% will be applied 1o the buse salary of the suerens (2007
20081 salary schedule, Effective July 1, 2000 a percentape increfse of 3.0% wil be applisd 12 the baze salary of the
clreent (20052090 salary schieduje.  Hffective Juiy |, 2010 3 proemiags increase of 3.4% will be applied 1o the

buse salary of the cerrent (20092011 salary schedute,

255



FYW - ¥Y11 Dresden-Hanuver-HEA Contract:

DRESDEN/HANOVER TEACHERS
Sglary Rates 2008-09

STEP

jrbyraieas el -~ B - (R ST, S S L R

Increasey

TRACK 1

aa

38,652
40,391
42,130
43,870
435,608
47 348

43,087

50,625
52,5684
32,506
52,566
32,5686
52,566
52,566

3.00%

THRACE 2

EAa+1E

40,584
42 487
44 379
45,277
48,173
50,070
31,969
23,865
25,763
o760
59,558
61,456
81,456
61,456

TRALCK 3

8A=10

41,743
43 741
45,738
47,736
49,734
51,732
53,723
55,726

SEFEY

09,721

£1,719

63,717
(65,708
65,708

TRALS 4

W

42 304
45,014
47125
49,235
51,345
53457

55,566

57,677
59,788
51,898
£4,005
86,120
68,229
70,346

26

TRALK 5

MA+15

44,453
45,621
48,793
50,963
33,135
55,305
57,476
53,647
£1,818
63,938
66,160
68,330
70,501
72,665

TRACK &

MA+30

45,609
47,889
50,128
32,387
34,646
35,205
i 1e4
61,424
63,683
65,043
83,201
70480
F2.719
Fd.985

Mew
TRACK 7
Pha/
MA+G0

43,345
a0, 740

53,136 -

35,530
57824
&3,320
62,714
5,109
67,504
£9.89%
72,204
74558
FE0E2
704584

0ld
TRAZK 7

EHG
MA+g§0

52,566
54,826
a7 085
58,344
1,603
#3,663
66,122
c8,382
70,540

72,843

75158
417
79,677
81,342

e mAE e rrmLARAmme o emeeaa .



F¥09 - $¥ 11 Dresden-Hamover-HEA Lontact

GRESDEN/HANOVER TEACHERS

Saiary Rales 2009-10

STEP

W oo0 =k oS o0 s oM

increase:

TRACK 1

EA

33,812
41,60%
43,394
45,166
46,376
A8, 7 BB
GL5a0
52,350
54,143
34,143
54,143
54,143
54,743
54143

3.00%

TRACK 2

EA+TS

41,802
43,735
45,710
47,663
43,618
51,572
53,528
55,481
5T 436
55,390
al,345
a3, 300
63,300
&3,300

TRADK 3

BA. G0

47,955
45053
471110
45,' G5
By ER8
53,284
55,340
87,348

2Ba5F .

81,513
83,571
65,629
&7.672
£7,679

TRACK 4

b

44 191
46,364
48,339
30,712
52.BEB
55,081
57,233

59,407 .

51,542
£3,755
65,928
£8,10
FO2TE
2456

27

TRACK 5

=R

4%,78E
48,020

S5

52,482
54,729
56,4964
53,200
51,435
2673

65,208

68,145
79,380
72,516
74845

TRALCK &

MA&+30

46,577
43,305
31,63
53,25%
58,285
58,612
60,339
B3.267
A5,393
£7,921
70,247
7o 574
74,901
TT.83%

M &
TRACK 7

PHD MA+EG

49,7495
32,7683
54,730
57,196
59,662
G130
54,593
57,062
54,525
71,984
74,463
76,028
73,394
£1,360

Qld
TRAZK 7
P
[LEEN ]

544,143
56,471
58,708
€1,124
63431
5,779
85,148
76,433

T 72759

75485
TrAata
7,740
g2067
84,400



FYQY - FY11 Dresden-Hanover-LHIFA Contract

DRESDEN/HANOVER TEACHERS
Salary Bates Z2010-11

3TLE

DWW LA R Gd P e

L el
—_

ekl B e
F FURN AN |

Increass:

TRACK 1

BA

41,4008
42,851
44,E95
46,542
48,385
50,231
52,077
33,944
SE.GT
55,767
53,757
55,7GF

55 767

35,78

3 005

TRACK 7

A+

43,056
45.068
47,081
49,0495
58,107
53,119
25,134
37,145
529,159
G1,172
53,185
65,198
65,199
65,199

TRATK 3

BAasal;

44,285
45,405

48,523

50,643
52,763
S4,HB3
37,000
53,120
61,239
63,358
65,478
67,594
&8,709
B53.705

TRACX 4-

A

45,517

47,755 |

48,995
52,233
54,473
56,713
58,850
&6t,189
53,429
Bu.5E8
57,207
70,147
72,384
74830

TRACK 3

©MA+TE

47,159
49,45
31,785

56,371
58,673

. 6,976

63,279
63,583
67,083

70,189

7,451
74,794
77,080

TRACK £

MA+ 30

48,386
50.784
53,181
55,578
57,974
60,370

B2, 767

83,165
B7.5561
695958

72,354

74,751
77143
?9.5_52

Naw
TRAZE 7

PHE
A+ B

51,280
53,831

- 08,372

58,912
61,452
53,954
55,533
§9,074
71,615
74,156
76,697
79,237
81,776
84,325

Gld
TRACK 7
FHI
MA+a0

23,767
58,165
60,562
82,358
83,355
B7,752
¥0,148

72,346

r4,042.
Fr3z8
78,735

82,132

84,529
g6,332




P e ] T NI I TR A BTN T e el R

DRESDEN/HANOVER TEACHERS
Salary Rates 2008-092

Increase;

3.00%

(8-09 Schedule TRACK 1

STEP

Emm'-qmm.bwm-n

— -
My —

)

P

BA

38,652
40,391
42,130
43,870
45,608
47,348
49,087
50,825
52,566
52,565
52,5686
52,566
52,566
52,566

Diagnnai Step, to step:

s -
pall O+ T B2

il bk —
-

14
repest 14

7.63%
T.43%
F20%
7.08%
6.53%
6.78%
5.60%
5.53%
3.00%
3.00%
2.00%
3.00%
31.00%
3.00%

TRACK 2

BA+1S

40,584
42,481
44,272

4§,277 -

48,173
SQ,070
31,9469
53,865
55,763
57,660
59,558
61,456
61,456
61,456

7.681%

760w

7.41%
7.22%
7.06%
5.91%
6.765%
6.63%
&.500
6.38%
6.28%
3.00%
3.00%
3.00%

TRACK 3
BA+30

41,743
43,741
45,738
47,736
49,734
5t.732
$3,728
$5.726
57,723
59,721
61,719
63,717
65,705
(65,708

703
7.70%
75086
TA1%

7.14%

6.475%
6.53%
5.63%
§.56%
a8.45%
6.345%
6.22%
3.00%
3%

TRACK 4  TRACK 5

MA,

42,804
45,014
47,125

49,235

51,346
53,457
55,566
57,677
59,788
61,898
54,009
£6,120
§8,229
70,346

8.07%

.53
7.61%
7.42%
7.24%

7.06% -

5.91%
6.77%
6.63%
6.51%

8405

£.29%
6.20%
3.00%

MAL15

44,451
A5,621
48,743
50,963
53,135
55,305
57,476
59,647
61,818
63,988

66,180

86,330
7,501
72,665

8.03%
7.80%
7.58%

- T.39%

7.21%
7044
6.83%
q.75%
B.52%
G.3U%
£.38%
B.27%

© 6.16%

3.00%

e AT R R

L Lt S

TRACK & Wew TRACK 7 Old TRACK ¥
PHO/MARD  PHD MAED

Ma+30

45,603
47 Bab
0,126
52,387
54 644
55,905
a3 164
61,424
63,633
653,943
68,201
70,450
74,718
74,985

8.10%
7.86%
7.64%
7.44%
7.26%
7.09%
5.97%
B.79%
B.65%
5.57%
E41%
6.230%
B21%
3.008%

453,344
50,741
53,138
55,530

- 57,924

40,320
62,714
65,109
67,504
69,893
72,294
74,588
77.082
79,484

B.10% -

T.B6%
7 .Ga%
r.44%
7.26%
7.09%
6.93%
6. 79%
B.65%
6.35%
T el
£.30%

B.21%

3.00%

52,066
54,326
57,065
29,344
61,603
63,863
B&,12%
BA.3E2
70,640
72,858
75,158
T4
79,6877
B3094Z

7.43%
7.24%

7.0B%

S.232%

6.78%

6.64%
B.52%
G405
G205

5.19%

§.10%
8.01%
5.83%
30088
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