JOINT EXHIBIT 2
" P-0719-21.

AGREEMENT
between

HAMPTON BOARD OF SELECTMEN

and

THE HAMPTON POLICE ASSOCIATION, INC
’ (Sergeants)

For the period
" 471/2003 to 3/31/2006

Effective date: 4/1/2003
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S e e ARTICLEXL .. .o e
! ' PURPOSE

Section 1,
The intent and purpose of this Agreement is to (1) establish cc):tam hours of work, Tates of pay and

other conditions of employment such as job security, employee rights, seniosity, residency, PIOINOLIONS,

persotme] reduction, police station and equipment safety and fringe benefits; and (i) establish procedures

for the resolutions of disputes concetning the interpretation and application of this Agreement. It is

agresd by the parties that this Article shall not be subject to the grievance or arbitration provisions as set
" forth in Article 28, “Grievance Procedure”. '

ARTICLE 2
- RECOGNITION AND BARGAINING UNIT DESCRIPTION
Section 1.

The Beard hereby racogmzes the Association as the exclusive representative and sole barga.mmu
‘agent for the purpose of collec’uve bargaining for permaneint employees in the fo]lowmg job
classifications in the Bampton. Police Department.
- Fu]l time Pohce Officers in the rank of Sergeant parformmg regular Palice Officer work-:

ARTICLE 3
ASSOCIATION SECURITY
Seection 1.

‘ Tt shall be a condition of employment that any amployee in the barga:mng unit who is not a member
of the Hampton Police Relief Association, Inc, on or after the thuuath day following the beginning of
employment or on the effective date of the Agreement, Whichever is later, shall pay a sexvice fee to tha
Assoéiation which shall be equal to the individuals pro rata share of the costs of collective bargaining and
contract administration. )

Section 2. ' '

' The Association nndertakes to defend,' indenmify a.nd hold the Town harmless from any and all
Jiability, loss or damage the Town muay suffer as a result of any and gl claims, demands, costs or
judgments against it ansmg out of any dispute concerning agcncy fee deductions and assesswents carried
out pursuant to the provisions of Section 1, Article 3 abave.

ARTICLE 4
MANAGEMENT RIGHTS
Sectioh 1.
- The Association recognizes the prerogative of manageroent 1o operate and manage its affairs in afl
respects in accordance with existing laws and regulations of the appropriate authorities, mcluding
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municipal personmel palicies and work rles. The prerogative or anthority which ranagement has not
ofﬁcm]ly abridged, delegated or modified by this Agreement are mta.med by management, such as, but
‘ot limited to: '

1. The functiox'zs,'pmgrams and methods of the public employer

2. The use of technology and tha public employer’s orgamizationgl structure

3. The selectmn, duecuon and numbar of persomcl 50 2 10 continue the public control of
government

4, Budgstary congiderations

5. Deparimental and managerial policies

Section 2. .
The pmvnsmns of this Arncle, Section 1, are not subject to the provisions of Article 28 entiﬂﬂd

“Grievance Procedure™,

A1l disciplinary actions such s but not Timited to suspensions and discharges shall be, specifically

subject to the grievance procedure as set forth in Article 28 entitled “Gnevance Procedue”, prowdcd,

however, that the Association specifically agrees that after the Town Manpager’s level of the grievance

procedure (See Article 28, Section. 2, Paragraph C), the Association will inform the Selectmen as part of -
its written request for the review of the Town Manager’s decision whether or not the Association intends,

to pursue a remedy either in conrt or before a nentral arbitratér {but not both) in the event the Association

disagrees with the Selectmen’s decision. This selsction shall be excluéive and binding upon the

Association and/or the Town provided that both parties retain any right of appeal pursuant to New
-Hampshire RSA Chapter 542, as amemiad, as set forth in Article'z's, (Grievance Procedm}é), Section 5D.

ARTICLE S -
EMPLOYEE RIGHTS AND DUTIES

. Section 1.

The Board agrees that there shall be no detzrmiﬁation against any employee covered by this
Agreerment for membezship in the Association, or because of presenting a grievance, or for giving
testimony or for taking part in procaadmgs of the Association. Tt is agreed by the parties that this Section
shall not be subject to the grievance or arhitration provisions as set forth in Article 28 entitled “Grievance

Procedure™. .
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The Association agrees that it will not interfere with the righrs of any or all non-menabers
- employed by the Department or other Departments of the Town. It is agreed by the parties that this
Section shall not be subject to the grievanee or arbittation provisions as set forth in Article 28 entitled

. “QGrievance Procedurs”. .

Section 3. ‘ :
Any citizen (.., anyone other thap 2 employee of the Hamptén Police Department) who bas 2
complaint against any employes covered by this Agreement which will result in a detrimental emry in the -
personinel file of that employee shall be pI'OCeSSGd in writing and signed by the complatnant. Beforc
disciplinary action is taken or an entry in the personnel fle is made there shall, if requested by thc '
employee involved, be a meeting of the complainant, the employee involved, and the Chief of Police.

Sectiond. ‘
Any material to be placed in an-individual’s personnel file shall be dated and initialed by the '

employee prior to filing.

All information pertaining to an emp}oyee, covered under this Agreement, shall be maintained in.
‘that employee’s personnel file. ’ ’ ' ' ‘

. ARTICLE 6
: NO STRIKE CLAUSE
Section 1. o
Under no circumstances will the Association canse, enconrage, Sponsor or paricipate in any
strike, sit-down, stay-in, sick-in, work slowdown, picketing of any kind while on dnty, multiple
- resignations, withholding of services or curtaitment of work or restrictions or mtexference with the
operations of the Police Department or any other Departent of the Town of Hampton dunng the term of
this Agreement. In the event of any such activity, the Board shall not be required to negotiate on the

merits of the dispute which gave rise to such activity until any and all such activity has ceased.

Section 2

Should any employes or group of employees covcred by this Agreement engage in any acuwcy
prohibited by Section 1 above in the opinion of the Board, the Association shall, if requested by the
Board, forthwith inform the Board whether or not the activity constitutes a labor dispute.

Police Serge%
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Section 1.

ARTICLE 7
NEGOTIATION LEAVE

Leave from duty with full approp;iaie pay shall be granted to members of the Associaﬁon’é
Negotiating Committee, not to exceed two (2) such menobers and counsel, who attend !:rieeﬁngs betwesn
the Board and the Association for the purpose of negotiating the terms of the agreement; provided the
employse was scheduled for duty at a time simu_ltaneous to attendance at such mesting, . '

. Leave from duty with full pay shall Be granted to an officer who files a grievance under Article
28 (Gdevance Procedurg',j for the purpose of attending the arbitration 'hcadng relating to the officer’s ‘.
orievance and which is conducted undér the provisions of Section 5 of Article 28, provided the grievant
was scheculed for duty at a titoe-similtansous to the grievant’s atiendance at the arbitration bearing.

. . ARTICLE 8 :
PROBATIONARY EMPLOYEES - E -
Sectiof 4 . ) .
" Allnew full-time appointees for the positions covered by this Agreement shall serve a .
probationary period of one (1) calendar year from the date of oﬁgjnal hire. All full-tirne fxcrsonnel who
have satisfactorily competed the probationary period shall be considered permanent employees. The

~ probationary status of an employee shall not affect the employes’s right to pay increases as indicated by

~

the salary schedule in Article 25.

Sectiop 2. _
All Special Police Officers and part-time Animal Control Officers shall serve a probationary
period of two (2) calendar years from the date of original hire.

Section 3. . S
The Town has the right to discipline and/or discharge a probationary employee withont recourse
by the Association. )

. -ARTICLE 9
PERSONNEL REDUCTION AND SENIORITY

Section 1. .
A. Seniority for full-time Sergeants covered by this Agreement shall be defined as the period of

full-time ernployment with the Town in the work covered by this Agreement except as
broken in accordance with Section 5 of this Article.
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B.. Inthe-event that morg.than ong employee was employed on the same date, then the seniority -

shall be determined according to the grade received on their entrance examination.

Section 2. ‘
Should the Board or Town Manager decide to furmajij lay off any officer covered by this
Agreement, the officer with the least seniority shall be Iaid off first and rehired in the inverse order of
lavoff in accordance with the proc'edure set forth below in Section 4.B of this Article. No new employees
‘shal be hired to fill anﬁr vacancies created by formal layoff until ail officers who have been laid off for
fifteen (15) months or less have been given an opportunity to return to work. Regular permapent fall- time
Serpeants shall be laid off on the basis of their semonty -as set forth on a semonty Tist for such regular
permanent full-time sergeants,

Section 3. .
‘Within thirty (30) days after the signing of this Agresment, and by Jannary 1* e.ach year
thcmafter a list of full-time Sergeants, as covered under ﬂ:us Agreement. arranged in order of their
_seniority on thedr Tespective lists, shall be posted na cunsPlcuous place at Headquaners and a copy
furtished to the Association. Clazms for corractions to such lists must be made in wmm.__, to the Cbie.f or

. his dESIgDHIed agent within ten. (10) days after such posting and aftar such time, thﬁ lists will be regarded
. 88 correct. :

I, during the pennd between posting, any changes ocenr that affect the semonty ‘status, a BEW
and revised list shall be posted as soon as possible.

Secngm 4.

A. Tnthe avam: of a recall to work after a fomal ]ayoff notices of recall shall be sent by certifisd or
) regmtaredmaﬂ or wlcgram to such smployees who are available and have the necessary ‘
qualifications, skill, ability and physical fitness to perfdml the work required. Such notices of
recall shall be sent to the quz]:iﬁed‘ employée‘s last known. address as shown on the Board records.
The recall notice shall state the time an date op which the employee is to report back to work. A
recalled employes shall be given at lca;st five (3) cilendar day’s notice, excluding Saturday.and
Sundays, to teport to work. In the event & recall is necessary on less than five (5) days’ notice,
the Town may call upon the laid-off employees, either personally or by telephone, until an.
employee, who is qualified and able to retumm to work immediately is located. In such a case, the
' gualified employee able to retum to work immediately will be given a temporary assignment not °
to exceed five (5) work days, and employees who are otherwise qualified to perform ﬂle work but
were passed 6var because of their inability to retum to work immediately will be given notice to
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réport for work at the end of said five (5) day period. Qualified employess who have been given

" notice to eport for work must, unless confined due to proven illness or'infury, make themselves
available for such work assignment when the no Iater than the end of said five (5) day period after
the notice has been given ar they shall forfeit such senjority status as they have accrned with the

Board. However, should there be no work assignment when the cmpIOyeé does report vm]:un five

(5) days set forth herein, then the employes shall retain the employes’s seniority status and be
entitled to another notice of recall.

Section.3. .

- A Samonty shall be bmkfm onty by:

a

Tth

tm

o pop g

Digcharge

Voluntary Quit -

Failure to respond to & notice of recall as sP«acrfied in Article 9, Section 4.B
Unamhonzed leaves of absence

Overstaying an autherized leave of absenc.e

Giving a false reason for a leave of absence -

‘Remaining on layoff for more than fifteen (15) months

B. Anyemployee whois absent becanse of a proven Hiness or injury ghall maintain senioﬁty for

a period of twelve (12) months after which said employee s sepiotity shall be broken.
C. Anemployee injured in the line of doty shail lose scmonty after twcnty—four (24) wonths

absence,

All einployees who voluntser or are called into Military Service or National Guard by the U.S.

Government shall be considered on leave of absence and shall retain all rights for mémpleyment upon

completion of their service in conformity with. the Universal Military and Service Act.

Seetion 7.

The provisions of this Article shall not apply to any employee who falls within the class::ﬁcahon
set forth in Article 2, Section 4.

v m e m— e . ——n [ J S A o v -

Page 0 of 29
Police Sergean%



e ARTICLEAO .
: - TEMPORARY SERVICE OUT OF RANK .
Section 1.

Members of the Depmmt covered by this .Agxeeinent who are required and formally and
specifically assignéd by the Chief to assume the duties and responsibilities of a higher rank sh;a.‘tl be
compensated at the first step in the salary scheﬁﬂed at that higher rank which is at least five (5%) percent
higher than the assigned officer’s present salary. '

Section 2. ) .

Members who are assigned snch higher rank as described in Section 1 above, shall remain &
meruber of the same bargaining unit at the time of the employee’s assignooent to higher rank as loﬁg a5
the employes's service at higher rank remaing temporary.

ARTICLE 11
: HOURS OF WORK
Section 1. _ , , :
Thie hours of work of Police Sergeants, except those cavered by Section 2, shall be 5o established -
by the Chief of Police 50 that the normal work week shall consist of four (4) eight-hour days followed by
forty-eight (48) hours off. During the period of shift rotation, police ‘officers shall Tetain the same days off
80 a8 not to dxsmpt ihe four~mo schedunle. In the event that it is izapossible to maintain the samae days off,
‘then any officer who works six (6) or more consec:uuve days in a pay panod shall receive one day off in

the next pay period plos the officer’s overtime rate Where applcable.

. The hour$ of work for the positions of deéctive, court officer and secretary shall be so
estﬁb]ished by the Chief of Police so that the normal work week shall consist of five (5) consecutive eight
hpur days followed by forty-eight (48) hours off, provided however, that each member holding one of
these full-time positions shall be granted two (2) days, or their equivalent, off every six weeks, provided
said off days shall not accnmulate beyond the end of the year.

Section 3, .
Sergeants assigned to the Patrol Division shiall choose their shifts two times each year, Their
primary shift assignment shall begin on September 15™ of each year and shall extend through May 31% of
the following year. Their summer shift assignment shall begin on Fune. 1™ of each year and shall extend
through Septersber 14 of the same year. Sergeants shall select their shifts in the following wamner:
A. Shift selection shall be made by the sergeants in the order of their senjority as sergeants with
*  the Hampton Police Depariment.

-
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B. The summer shift selection shall be considered an apen selection by sendority and not based
on the sergeant § previous asmgnmenr..

C: A sergeant may rf:.quast a change in shift asmgnment at any time throughout the year. A
Tequest fora change in shift assigninent shall be based on seniority for both the requesting
sergeant and the other changing sergcant The tequest to change shall be made to the Chief of

. Police or designee, Apﬁmval for the change in shift assignment shall be based on the
operational needs of the department, )

ARTICLE 12
" QVERTIME

Section 1. )
AN assigned and required work in excess of the regularly schedulcd work week for full-time

officers as established by the Department ot in exeess of forty (40) hours for part-ime ofﬁcers, shallbe ..
compensated at one and one-hialf (1 %) times the positions reglar hourly rate Overtime will only be paid
for actual time worked, computad to the nearest quarter (1/4) bour. Paid absences will be connted in )

" determining whether or Tt an employee has worked in excess of the employee’s regulatly schedinled - ~

Section 2. |
Tt is agreed that private dnty is not Subject to these overtime provisions.

Section 3. .
Any officer covered by this Agreement who has been called bhack to wm:k dunnrr the officer’s off-

duty time after being dismissed shall be guaranteed a minimum of three (3) hours work.

Exira details may be cancelled with four (4) hours notice to the Department.

If the Chief decides to angment shifts or fill temporary vacancies in the Regular or Special
Officer’s work schedule as posted, the following procedure shalt be nsed: The seniority list for “Regular
Police Officers shall be called twice, stamng with the officer with the most seniority and ending with the
1ast Regular Officer. If work is still available, “Special Police Officers” shall be called, in order of their
seniority. If any other vacancies ocour during the week “Regular Police Officers” shall be callsd in the
order of their seniority commencing with the Ragular Ofﬁcar immediately juniot 10 the. last Regular
Officer accepting overtime for that week.

—————————— o cana
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. Section 5a —- — - Caee e . . —— R r———

Tt is agreed by the parties, that all current Sergeants as.of April 1, 2000, will continue to head the
“Regular Police Officer™ sendority list. Any Officer who was/is promoted to the rank: of Sergeant after
April 1, 2000, shall remain in their true place of seniority based on. their date of hire and shall not be
automatically placed at the head of the list,

Section 6. )

It is agreed by the parties, that, in exceptional/emergency sitnations and/or budgetary '

considerations, the Chief may fill any assignments or vacancies in such a manner a5 the Chief may

determime.

Section 7.

Ifa membar of the Assocxauon makes & mistaks in the call procedure set forth in Secuons 5and 6
of this Article and any Officer Ioses the opporrumty to work as a result thereof, any time lost as the result
of such mistake shall not be SUbjEC[ o the Gnevancc Procedure set forth in Article 28 of this Agreemenr..

-

ARTICLE 13
'COURT AND HEARING APPEARANCE
Section 1.

A, Any full-time ofﬁcsr, covered by this Agreemcnt, tequired by the Department to testify in court’
or bearing, during off-duty hours, shall be entitled to a minimum of three (3) hours at one and
one-half (1 ¥5) times the officer’s ragnlar hourly rate of pay, either by the Coust or by the Board
10 combination. Time in excess of thuee (3) hours shall be paid by the Board ar the officer’s

. regular hourly rate for actaal time spent to the nearest quartsr hous.

B. Any officer required to attend any court hearing outside the Town of Harapton shall compensated
at the cumrent State of New Hampshire rate per mile, for actual miles driven with the Officer’s
private vehicle, if no department vehicle is available.

: ARTICLE 14
EXCHANGE OF DAYS OFF
Section],

Sergeants covered by thxs Agreement, may be pemmitted to ;xchaﬁga two eight (8) hour shifts per
pay week with other fulltime officers who are not on probation with the approval of the Chief or Chief’s
designated agent. Such request for exchange shall be made at least one (1) day prior to the date of

. exchange and such request must be submitted in writing prior to the actual date of exchange, The Chief

shall respond to the request within a reasonable amount of time affer the Chief or the Chief's designated
agentTeceives actal potice of the reque‘st.' Al arrangements for exchanged. time off will be made by the

Page 12 of 29
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parties desiring the change. Excharige of time off will be au‘aﬁged 80 that both parties will have made vse
of the exchange within six (65 mouths. Exchange of time off with a paxt-time officer will be arranged so
that the part-time officers time will be paid back within the summer schednle. Any officer denied an
exchangs under this Article shall be given written notification of such denial and the reasons for such
denial not later than three (3) days after the written request is submitted. The provisions of this Section
shall be in writing and signed by all parties. Additional exchanges of shifts may be allowed with the prior
- approval of the Chief in the Chief’s discretion and it is agreed by the parties that auy denial by the Chief
of additional exchange shifts shai’l not be snbject to the grievance or arbitration provision of Article 28,
entifled “Grievance Procedure®. ' ' )

Section 2. _

Tt i5 expressly understood that exchanges of nme, off are overtime provisions of Artiele 14 of the
provisions of RSA 41:49 “Day of Rest®, It is further understond that the failure of an officer to fodfitl
his/her obligation to work the second officer’s shift as required umder this Axticle will resuit in that officer
paying back the work obligation by companséﬁng the second officer at one aﬁd one-palf timss the second
officer’s regular rate of pay for the time already worked by the second officer.

ARTICLE 15
HOLIDAYS
mection 1.
The following days shall be copsidered paid Holidays.
New.-Year’s Day Labor Day
Martin Luther King Day- Columbus Day
Prezidents Day ’ Veterans Day
* Memorial Day Thanksgiving Day
Independence Day . : Day After Thanksgiving
Chiristmas Day

All full-time merabers of the Department covered by this Agreement shall receive an additional day’s pay
for each of the holidays listed above whether the employee has worked the holidays or not. Said
compensation shall be included in the employee’s first pay period in December. X an officer leaves the
employment of the Town, the officer shall receive ;;aymant for all holiday pay due the dfﬁcer. up o the

time of termination.

e . PR
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.-_Section 2. - — e et e | e .
Full-time officers who work on Memorial Day, Tuly 4, Thanksgiving Day, Christmas Day, ot
New Year’s Day shall be paid one and one-half (1 35) the officer’s regular rate of pay for the time actnally
worked. C

ARTICLE 16
VACATIONS
Sectio .

Vacation shall be earned in accordance with the following scheduie:

* After one (1) throngh five (5) years of continuous service (one week of which may be taken

after six continnous months of serﬁw) — 2 weeks
"8ix (6) throngh ten (10) years of cor;ﬁnuous service — three (3) weeks
Ten (10) throngh fifteen (15) years of continmous sen;icc - four (4 weelks
.Sixtsa.n (16) years ox more of continuous service plus 1 ci.ay for ea;h year above 15 — 4 weels -

Vacation must be tiken in the year that it is sarned or it will be lost for the year; except that up o three (3)
weeks may be carded over upon the written request to the Chief and written approval by the Chief.

Sectign 2. )

Any vacation choices shall be made as much as possible on the basis of seniority. These choices
shall be suhject to the following ctiteria:

1. The proper vacation request form riust be completed.

2. This form must be submitted to the Chief of Police or the Chief’s designes for approval.

3. The Chie.f"of_ Police or Chief’s designee will arrange for coverage iri accordance with this
Agmeement and the Department’s Vacation Leave Procedures..

.4. ‘Written vacation leave requests submitted well in advance of the leave time requested shall
be approved unless unusual circumstances prevent that officer’s request from being granted.
These circumstances shall be determined by the Chief of Police or Chief’s designee and must

be based on some obvious operationat concern, snch as the 4" of Tuly, storms, unusual events,

etc. ' ’ . ’
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'5. Short notice leave requests may be made by telephone. The requesting officer moust speak
with the Chief of Police or Chief’s designee who will fill out a Jeave form. The Chief of
Police or Chief’s designee shall advise the requesting officer if the shift is approved or denied
based on. the following conditions: ' :

2. Tf the number of officers on the affectad shift does not fall below the desired pumber for
that ghift, the leave request shall be approved.

b. If the number of officers on the affected shift falls below the desired number for that
shift, the requesting officer shall be advised that the leave will only be granted if the shift
can be filled by the call list procadure. The Chief of Police or Chief"s designee shall
immediately notify the requesting officer that fbe request is approved. If the shift is not
filted, then the request will be denied and the officer shall be immediately notified by the

. Chief of Police or Chief"s designee to report for duty at the scheduled time.

¢. Any vacation leave titne request :ﬁade after the reasonable amoﬁm of time allotted for the’
) proper filling of the shift shall be denied. Reasonable amount of time allotied ghiftis
i defined as follows: o :

Midpight Shift Vacation Leave Request — shall be made no later than 6:00 PM on
toe day when the affected shift is schednled to begin. ) - --

Day Shift Vacation Leave Request — shall be made 10 later than 6:00 PM on the
day prior to when the affected shift is scheduled to begin.

Sv}ing Shift Vacation I eave Request — shall be made po later than 1:00 PM on
- the day when the affected shift is schednled to begin.

d. Officers requesting short notice leave due to 2 bona fide family emergency shall be
granted approval regardless of when the request is made. ¥ time allows, the Chief of
Police or Chief’s designee shall atrempt to fill the shift by the call list procedure if the
number of officers on the affected shift falls below the desired number for that shift.

e. If the open shift cannot be filled by the call list procedure or an error has cansed a shift to
be short or the desired nnmber of officers, the Chief of Palice or Chief’s designes shall
ask for voluntears from the present shift to work the additional shift. If there are no
valunteers, the Chief of Police or Chief's designee sball order an officer to stay and work

. the shift based on the following conditions:

‘THat the officer with the Jeast seniority is selected; and, the officer is a full-time officer;
and, that officer will not work over sixteen straight hours upon corupletion of the next
shift.

f. No patrol officer shall be releved from duty until the levels of staffing fo; the next shift
are determined to be adequate by the Chief of Police or Chief’s designee.

Section 3.
If an officer takes more vacation than is earned, and is then terminated or leaves the service of the
Department for any reason, the “owed” vacation will be paid back to the Board from severance pay ot

Police Sergeants %
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final pay, and the employes will be billed for the value of the uneamed vacation time, if there is still a

shortfall,

Section 4.
Sixteen (16) hours of personal leave per year shall be granted to any full-time employee who
requests them. The hours shall not be accumulated from year to year.

ARTICLE 17

SICK LEAVE
Section 1. '

Sick Jeave shall be eamned at the rate of eight (8) hours for each month worked, aconslated to a
maximum of one thousand (1,000) hours. Employees who have more than one thousand (1,000) hours
accumulated as of April 1, 1994, may accunulate sick leave toa maximum of one thonsand three (1.300)
hours. Employees who have more than one thousand three hundred (1,300) hours. accundula'xed as of
April 1, 1994, shall retain and be permitted to maintain but not exceed said accuranlated hours. Upon
vohintary quit (é:fter five tS) yaan;' continﬁoussarvice), the Board will pdy to the officer an amount
representing twenty-five (25%) of the accumulated unused sick leave at fhc time of the voluntary quit.

* Upon retirement (after five (5) years contimuous service), the Board will pay-to the officer an amount
epresenting’ one hundred (100%) percent of the accumulated nnosed sick leave. For purposes of the - .
aforesaid voluntary quit orretiternent payments, Employees with'a date of hire on or afcar April 1, 1994
shall be pmd their vunused sick leave to 2 maximum of four hundred (400) hours.

ection 2.
A) The Town shall create and maintain a Town Wide Sick Bank to be used by all employees of the
« Town, her=in referred to as “The Bank™

B) Bank Administration Board — A board shall be appointed to adnnnmter the Bank, whmh shall

" oversee the assignment and development of rules of the bank. It is understood that the very first
order of business shall be to develop and place in writing rules surrounding an exployee not
ﬁaaimainiug a m:‘nimum 100 hour sick leave balance. The board shall consist of seven miembers,
a smgular member appomted from each union of the Towz and a member representing the Town
appointed by the Town Manager. Nothing contained here shall prevent this board from mutua]ly
presenting iteros and issues to the Town and the Collective Bargammg Units regarding any issue
that may axise that is not addressed herein. It is implied that these issues can be addressed
through memc.)randumsl of nnderstanding and shall be affixed to the Agreement.
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_C) Bamk Review Papel — In addition to the Bank Administration Board, it is expressly undetstood
that there shall be a thorongh review dane by a panel of twelve members, which shallbe
compnse.d of one (1) representative from each of the Town Unions appointed by the regpactive
umon and a management representative appomted by the Town Manager from Police, Fire,

Public Works, Recreation, Town Office and the Town Manager’s Office. The sole puspose of

_ this Board shall be fo convene on ‘or about April 1, 2005 for the purpose of exatnining the impact -
of the sick leave offset portion of the current work agreements for the past twa years. This Panel
shall retum a written report 1o later than Qctober 1, 2005 to-the Town of Hampton and the
respective Unions, which shall be available for discussigﬁs by the parties in the next Unjon
negotiations. ' o

D} - All employses covered by this agrcement shall be aJlowed pammpanon and shall contribute 1
hour per month of their personal sick leave into the Bank." .

E) The Town shall kaap records published to Union which shall includs but not be lmutad to the
total number of hours, the number of participants, any member participating in the bank, and
other pertinent information. which effects the"bank> Showld the bank run out of time then. the
Town will keep records of the negauve. balance and the monthly contributions will be posted
against that negative balance.

F) The bank shall be deemed fully funded when the total mumber of hours in the bank is ten
thousand (10,000), at which time contributions to the Bank will cease. Contributions will resnme
25 needed to maintain the 10,000 honrs.

G)  There shall be no calenlation made by the Town as to the vaiue of each given hour in the Bank.
Hours as needed shall be given to an Smployeg regardless of that employees hourly rate or time
and one-balf rate.. An hour is an hour regardiess of that employee’s pay or benefits.

H) Showlda pezson leave the employmem of the town and have an acerned sick leave 'ba}ance thatis .
not reimbursable to the e,mployee then that balance shall be forwarded o the bank and increase
the bank balance accordmgly

I) Atthe effective date of this agreement each cmployee covered shall have deducted a ffteen-hour

'conmbunon. Said contribution shall be made to immediately front load the amount of sick hours
in the Bapk, That will conclude the donatiops for the first year. Upon the one-year anniversary
sick leave donarions shall be made monthly af the rate of one (1) hour peir month per person.

1. The aforementioned shall only apply to those employess who have a sick balance of at
least 40 hours. Any new employee shall Take their one hour per month contribution
once they have accumulated said forty-hour (40) balance.

J) Employees shall be eunﬂed use of the bank hours within the following gmde]mes and ]:u:mts

Police Scrgeau%
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1, The etuployee has an fness or injury. that is not work related and has placed the
employee out of work for a period of sick Jeave longer than one hundred honrs.

2. The employee has l;sed' one hundred hours of his or her own personal accummlated sick
leave. At that tizme the employes will draw sick leave from the bank.

3. In the event that an employee does not have one hundred (100) hours then the employee
shall dre;w their sick leave down to a negative balance, then the Bank will be activated
provided all of their personal and vacation leave has been used.

4. Each sepamate occurrence will require the eroployee to use one hundred (100) hours of his
or her own sick leave before tiroe is withdrawn fmm the Bank. .

5. At no time will an individual be expected to rcxmbume the bank for any time used from
the bank other than the one (1) hour per month contribution. : .

6. Employees shall e allowed to use not more than one year of assets from the Bank after
the 100 hours have been mét. At the end of one (1) year if the enoployes is still sick then
they may remain on leave using their current balance of their persdnal sick leave account

. “+ a5 mentioned in-Section 1 of this Article. |
. 7. Al contributions made to the Bank shall be the property of the Bank with no. value
assigned 10 individual employees with regaxd to conmxibution(s). Said property of the
Bark is intended to be distributed to an employee who meets the aforcmemiqned criteria.
8. Employees out on sick leavé using Baplk assets shall continue to accrue Sick Leave as
* referenced in Section 1. The one hour per menth contribution shall contimue to be
contzibuted to the Bank as long as the employae dectues time.

X) The value of the hours sold to the Town can be used to purchase one or more-of the items listed
below. The cost of the distribution option selected by the employee caunot exceed the dollar
value of the sick 1éave hours being sold back to the Town. Election forms that list distribution
options that exceed the value of the hours sold back will be returned to the employes for revision.
Such employees will have seven calendar days to return the revmed form to the Finance
Department.

1) An Employee shall have a balance of 400 Hours of sick leave accumulated by Septernber 1%,

2) After accumulation of four hundred (400) hours the employee can, at the employee’s option
sell back to the Town any wnused annual hours accummulated during that year.

%) Employees wishing to take advantage of the sell back program must declars their intentions
to sell back time. The Employee shall declare the number of hours and the Town shall take
that murnber and multiply it by the hourly rate of the individual employee. The total amount

. shall be indicated to each employee in writing by September 15th of that year. By October
1st of that year the employee shall notify their respective Department of their wishes of this
hour/doliar amount, Each employee must state the number of hours they are selling back and
Hst in wrifing which distribution option is being selected. The Town shall buy back time at

the ernployee's current howdy rate,
Police Sergeau%
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© 4) The valng of the hours sold to the Town cah be used in any of the following combinations. -

a Purchase the employees annual contributions to Health Insurance, Dental Insurance,

- Short Tertn, Long-Term Disability Insurance, AFLAC Tnsurance or Colonial Insurance.
It is understood that if an employee opts to fund insurance programs they must fund the
entite amount (L.e. currently the employee contributes 10 percent of the aunual premivm
of the health insurance policy). Thns if the employee opts to fund their share of the
insurance they must fund the entire 10 percent. : )

b. Make conmibutians to the employee’s Individnal 457 Tax Deferred Retirement Plan.

c. The hourly amount shall be available to the employee to be nsed a8 vacation in the
following year. Hours shall be counted 3 for 1 so that an employee turning back 90 hours
shall be given an additional 30 honrs of vacation at a time of the employee choosing. The
cap on additional vacation shall be no more than one week of each employee’s typical
vacation. This vacation time may be carried over if approved and it shall be reimbursable

. upon retirement or quit with other vacation or sick leave. . .

5) Tn the case of Employees that have reached their cap, as outlined in Article 17 entitled “Bick
Leave®, if mo esponse is made by October 1st then the hour/dollar amount over the employees
cap shall be turped into the Bank, and no action shall be taken. The employee’s sick leave shall
revert to the cap amount and a new calculation year shall begin. :

Section 3, - - _ ) ‘ )
The Town may require a physician’s statsment if an employee is on sick leave for more than’
three (3) days. '

ARTICILE 1S
: INJORY LEAVE
Section 1. .

The Town shall provide workers” compensation insurance for all employees of the Town as
prescribed in the State Statutes. ' '

Section 2,
When a permanent officer is-absent from duty afte_r sustatning a personal injury or iliness arising

“out of or in the course of employment, the officer shall be p-f;id according to RSA 218-A:15, Computing

Average Weekly Wages; After-Tax Earnings for a period not to exceed one (1) year.

Section 3. _ ‘
¥ an incapacity, sither service connected ornon-service conmected, continues for more than ﬁcm:ty
(30) days, the Chief of Palice may order a compleie physical and/or mental examination by two or more
reputable physicians designated by the Board. I the report of their examination shall prognose the injury
or illness as one which permanently incapacitates the officer, the Board shall make the applicatioﬁ for
disability retirernent undex the provisions of the New Hampshire Police Retirerment Law. .
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ARTICLE 19

e et et b e v ok R p - e amme L L L e —— e e AR e e -

‘ HEALTH INSURANCE
Section 1,

The Towr shall, for full-time employees covered by this Agreement, pay the premiwm for the
farnily, two-person or single person hospitalwinedidal insurance plan covering Town employees. In case
both a husband and wife are employed by the Town, the Town shall only pay a single-persén, tWO-DETSOT,

o family plaz for ong spousé Tt is understood that, at the present time, the ‘Town is obtaining hospital-
medical i insurance coverage from the New Hampshire Municipal Association (NHMA) Health Jpsurance
Trust; however the Association sPemﬁcally agrees that the Town may, in its sole discretion, obtain such

insurance ﬁ-om a different insurance carrier, provided the benefits are comparable with those of the
present plans. '

Secrion 2. -

Effactive April 1' 2003, the Town agrees to pay nincty percent (90%) of such sums as necessary
each month for each full-time employee to maintain single-person, two-person, o famﬂy coverage for the
NI—JMA Health Tnsurance Trust Blue Cross/Blue Shield Blue Choice Plan or Matthew Thomton EIMO.
"The Town agrees to pay seventy-five percent (75%) of stuch sums as necessary each month for each full-

© time employeé to maintain single persén. two-person, or family coverage from the New Hampshire
Murnicipal Association (NHMA) HealthTrst for employees choosing the Blue Cross/Blue Shield TY
Plan. For full-time employees electing to enroll in the Blue Choice 61: Matthew Thormton plan, the Town
agrees to also pay minety percent (90%) of such sums as necessary each month 10 maintain single-person,
two-persen, or family dental jusurance coverage as provided by the Town. Employees shall pay the
rernaining premiwm through payroll deduction from éach paycheck.

Section 3. )
Jf any employee withdraws from cbvarage under the Town’s hospital-medical insurance’ plans in
 Section. 1, the employee shall receive a yearly payment of: ' '
a.  $500.00 if the employee received single coverage;
b. $750.00 if the employes received two-person coverage;
. ¢ $1,000 if the employee received family coverage.
Pa.yment shall be made on December 1 of each year for the precedmg yearor pxo-raied for any portion
thereof. Employees not on the Town Plan as of the effective date of this Agreement shall eceive a

$500.00 yearly paymoent in the manner stated above.
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ARTICLE 20 e
, : LIABILITY INSURANCE : ’
Section : .
The Board shall, during the term of this Agreement, continne the general and specific liability
policies in the amounts and coverages in effect as of the effective date of this Agreement.

§e,cnon 2,
Norhmg contained in this Amde shall be construed so as to make the Boaxd in any way liable to

defend, indemnmify or hold harmiess zny officer in the event there is no coverage under the above policies.

Section 3.
. Time sﬁent in preparation or iy court by any officer pursuant to any litigation noted in Section 1
shaill have such time considered as on-duty time in sexvice. ' '

ARTICLE21
BEREAVEMENT LEAVE

Section 1. . - . _
Special leave of three (3) working days w1th pay between the date of death and the date of the

funeral or memmorial se.rv:ce inclusive, shall be granted an e:mployee in the event of the death of an

employee’s:
Spouse : _ Child ot Ste.pcbﬂd
Father - ' - Mother
Sister Brother
Father-in-law . . Mother ¥in—1aw.
Or Relative domiciled in the employee’s household.
| Section 2.

Special leave of one (1) work:mg day with pay, for the purpose of attending the fimeral shall be
granted an employee in the event of the death of the employee’s:

Brother-in-law Sister-in-law
Aunt ‘ . ~ Uncle
! Grandfather Grandmother
| ' Grandehild

| . Segtion 3. , . .
’ The provisions of this Article do not apply to Special Police Officers nor to Animal Control
Officers nmless such Animal Control Qfficers are performing Animal Control Officer wotk on 2 full-time

p— PR e ——e ——
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_ basis, provided, however, that the provisions above shall apply to Special Police: Officers between June

15, and continning vp to and including Labor Day of each year.

ARTICLE 22
UNIFORM ALLOWAN CE
Section 1.
The Town shall provide either uniforms or a um.form allowance for all full-time officers COVe.red
by this Agreement as follows: '

A, New Officers — In lieu of a uniform allowance, a new officer shall be provided with an initial full
npiform issue, provided however, that if any sucl; officer leﬁves the employment of the Hampton
Police Department duting that officer’s probationary period, all items issned.pursuant to this .
Section shall be retumed to the Deparmment. '

B. Sergeants
2003 . 2004 2005
$600 §600 . 3600 '

Uniforms shall congist of those {iemns as envmerated in the Department Rules and ngtﬂaﬁoﬁs. "

Section 2. . .
Al sﬁecié.lty items (i.e. Motoreyele gear, SRT gear, etc.), and any additional outer garment or
changes to the existing uniform, shall be provided by the Town and shall not be part of the officer’s
yearly vniform a]lowancg. : '

ARTICLE 23
. PRIVATE DETAILS

Seén’gg 1.

Private details ate those details which are not considered as public employment by the Town
Manager, that is, supported by Incal property tax dollars. All privaie details will be compensated om the
basis of four (4) hours poinirmim,

Section 2.
Private details shall be compensated as follows:

A. Regular details: twenty-nize dollars ($29.00) per hour, or r the officer’s overtime rate
whichever is higher:
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B. Aledhol detaﬂs where aleghol is served for consump’uon, an additional three ($3.00) donars
per hour. -

C. Road Construction details: twenty-nine dollars ($28.00) per hour, or the officer’s overtime -
rate whichever is higher but not to exceed forty doliars (540.00) per hour. '

Section 3. : .
-Private details may be cancelled with four (4) hours notics to the Department.

Section 4. _
Private detafls shall be filled in accordance with the procednre set forth in Section 5 of Axticle 12

eptitled, “Overtime®, promded, however, that for the period beginning one week before Memorial Day
and ending one week after Labor Day of each calendar year, no special palice officer shall be called for
private detail unless that special police officer has worked at Teast three (3) regxﬂaﬂy assigned shifts for
. the Departmoent the preceding week if such rggularly scheduled sh:fts are available.

ARTICLE 24
CRUISER MAINTENANCE

ection 1. .
Officers agree that they will nndertake to check and add to, if necessary, gas, oil, water, battery,
tire pressurs and to accept the responsibility to exercise due care in the operation of agsigned motor
vehicles, Officers shall not, however, be held responsible for the ultimate maintenance of said vehicle.

ecton 2,

Officers shall not be reguired to 6pemte, a vehicle which, in the opinfon of the shift supervisor, is
- unsafe. Said vehicle shall reroain out of service until inspected by either the Chief, the Chief’s designee,
ar a Town mechanic and deermed to be safe, provuiad the Chief or the Chief’s demgne:e shall be notified
as soon as the vehicle has been determined to be umsafe. :

[N X
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§ectxgn 1.

Wages for e.mployees covered by fhis Agrecment shall be as follows:

Full Time Police Serseants  4/1/2003

Start ' $25.01
Four Years in Service. $27.12
Bight Years in Service $28.50
Twelve Years in Service . 52081
ﬁectlgg 2.

ARTICYLE2S .. .
SALARY SCHEDULE -

A/1/2004
$25.76
$27.93
$2035
$30.71

4/1 ZZQO

$26.53
$28.77
$30.23
$31.63

In addition to the provisions of Section 1 of this Article, Sergeants working the schednled patrol -
ghift 3:00 PMito 11:00 PM, shall receive an additional sixty cents ($ 60) per hour, and-those mgular
Sergeants working the scheduled patrol shift 11:00 PM o 7:00 AM shall receive an additional orie dollar
and fifty cents ($1.50) per hour over the basc.s pay mate.

Sectign 1.

ARTICLE 26
LINE OF DUTY DEATH BENEETT

The Board, at no cost to the employee, shall pi"ovidg to all foll-time regular officers covered by
this Agreement, terr life insurance at face value equal to employee’s base pay to nearest $1,000. Said
- insurance policy shall provide that coverage paid for an officer’s death in the line of duty shall be double.

ARTICLE 27

EDUCATIONAL INCENTIVES

Section 1,

Any regular full-time Sergeant who has completed the degree requirements from an acrredited

college or upiversity and has received 2 Bachelor’s Degree there from, shall be entitled upon subrmission
fo the Town Manager of a diploma and/or certified transeript from the educational institution, to receive a
yearly educational incentive award from the Board in the amount of One Thousand Dollars ($1,000); OR

Section 2.

Any regular full-time Sergeant who has-completed the degree requirerments from an aceredited

college oruniversity and has received an Associate’s Degree there from, shall be entitied npon

submmission to the Town Manager of a diploma and/or certified wanseript from the edncational instifution,
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to receive-a yearly educational incentive award. from the Board in the amount of Five Hundred Dollars

($500); OR

Any regular full-time Sergeant who has completed the degree requireroents from an accredited
collsge or umiversity and has received thirty (30) credit hours there from, shall be entitled upon
gubmigsion to the Town Manager of a diploma and/or certified transeript from the edncational institution
proving said credit hours, to receive a yéarly educational incentive award from. the Board in the amount of

Thres Hundred Dollars ($300).

Section 4. _ B

' Educarional incentive payments shall be paid ammally in a lump sum on the first ];;ay period in
the December after it has been earned. Educatiopal incentive payments shall be on a pro rata basis for
any individual covered by this Agresment who enters or Ieaves the employ of the Board, or who fulfils

. the necessary requirements-for the award after January 1 of the applicable year. o -

Section 5. .

© The educational incentives provided by this Article shall only be earned for job related education.
However, this Section shall be grandfathered so that all Regular Officers who have education in non-job
related fields, as of April 1, 1990, and are c_:urrsnﬂy receiving an edncational incentive shall continne 1o

receive said incentive.

ARTICLE 28
GRIEVANCE PROCEDURE

ection 1.
A grievance i5 defined as a written dispute, claim or complaint which is filed and signed by the
Association or the Board and which arises under and during the terms of this Agresment. Grievances are
limited to matters of interpretation or application of specific provisions of his Agreement, éxcapt where
such provisions have been exclnded. Either the Association or the Board has.the right to initiate a

grievance in accordance with the provisions of this Axticle.

‘Whenever an emoployes in the Bargaining Unit has a grievance as defined above, the following
procedure shall be utilized or such grievance shall be deemed waived.
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A. The employee shall file the grievance, in writing, with the Association within five (5}
calendar says from the date of the event which gives rise to the alleged grievance. The

Association shall review the merits of the grievance.

B. The Association shall, if wishing to process the grievance, file said g:iex'rmce with the Chief
of Police or his designated agent for disposition within five (5) calendar days after the
grievance was filed with the Association.

C. Ifthe Association is not satisfied with the disposition of its grievance by the Chief, or if no
written decision has been rendered within fourteen (14) working days (i.e., Monday throngh
Friday excluding holidays) after filing with the Chief, the Association may fle the grievance

. with the Town Manager for disposition within nineteen (19) warkmg days after said
gnevancc was filed with the Town Manager.

D. If the Associatici is not satisfied with-the disposition of its grievance by the Town Manager
or if no written decision has been rendered within fourteen (14) working day's (i.e. Monday
- through Friday excinding holidays) after filing with said Town Manager, the Association may
file the grievance with the Board for disposition within thirty (30) working days after the
grievance was filed with the Board, '

""E. All parties to this gﬁévaﬁw procedure shall make every offort to mest to diseuss the merits of
the grievance within the allotied time frames. Tf scheduling conflicts prevent either side from
mesting during the scheduled time allotied, the parties may agree 16 extend the time limits to

" accomtodate the conflict. However, no extension of titoe can exceed beyond an additional
thirty days from the allotted time frames. Agreement from the pames to extend the time .
lumts shall not be unreasonably withheld.

Section 3. . .
Any munally satisfactory disposition reached as a result of action taken above shall be final and
binding upon the parties as to the matter in dispute. ‘

Section 4. .
If said prievance is not reported and/or processad within the time Lzt set forth in this Asticle, the

rater shall be dismissed and no farther action shall be taken in respect 1o such grievance.

Police Sergean%
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Section 5.

Should avy grievance, as defined in Section 1 above, arise which cannot be settied within the
scope of the foregoing sections of this Article, except for disputes or grlevancés arising out of contract
negotiations, either the Board or the Association may submit such grievance to axbitration as follows:

A. Ifthe Association is not satisfied with the disposition of its grievancs by thé Board orif no
written digposition has been rendered within {wenty-one (21) working days (i.e. Monday
through Friday exclnding holidays) after filing with the Board, the Association may submit,
in writing, a request to the American Arbitration Association to appoint an arbitrator 1o hear
said prievance in accordance with the rules and reculations of the American Arbitration
Association within seven (7) days after the decision of the Board or expiraﬁon of time for
sams as noted above. If the 'Association fails to submit such written request for appointment
.of an arbitrator o the American Arbifration Association within seven (7) days, the grievance
ghall be deemed abandoned and no fuxther action shall be taken with respect to such

grievance.™ - -

B.* The arbifrator shall not have the bower to add to, :ignbre or modify any of the terms and
conditions of this Agreement. The arbitrator’s opition shall not go beyond what is necessary
for the jnterpretation and application of express provisions of this Agreeraent.

C. Excluded from atbitration are unadjustéd gricvanceé which question the exercige of rights set
forth in Article 4, Sections 1 and 2 of this Agreement entitled “Management Rights™ and
Asticle 10, Section 5 entitled “Promotions”, or which questions the nse or application of any
right over which the Board has nnilateral jurisdiction. A

D. The decisions of the arbitrator shall be binding on both parties. However, both partiss shall
have a right to appeal to the New Hampshire Courts under the provisions of New Hampshire
RSA Chapter 542, as amended. Tt is hereby specifically agreed by the Board and the
Association that this contract and grievance procedure clanse are subject to the provisions of
New Hampshire RSA Chapter 542, as amended except for NEl RSA 542:6.

Section 6.

. The axpensés of the arbitraror shall be shared equa]lj',v by the parties. Each party shall make °

" arrangements for and pay the expenses of witnesses which are called by them.
Police Sergemt%

_ A PR — . PA o ——— b ¢ ee—

Page 27 of 29



" tpm—r

Section 7, . .
, The Board shall have the right to initiate a gmevance growing out of & d:lspute claim or complamt
' arising under and during the term of this Agreement, provided, however that the Board may, in its
discretion, submit any claim by the Board for breach of Atticle 6 of this Agreement, enutled “No Strike
Clause” to any forum of the Board’s choice. In the event the Board initiates a gne.vance it shall do so by
filing said grievance with the Association within seventy-two (72) hours from the date of the event which
gives rise 10 the alleged gﬁevance. If the matter is not resolved by and between the Board within fourtesn
(14) calendar days from the date the Board sﬁbmitted said grievance to the Association, the Board may
submit a wiitten request to the Amcncan Arbitration Association to appoint an arbitrator to hear said
grievance in aceordance with its roles a:ud mgﬂamons, and the provisions of Se.cnon 5.B, C. and Section 6
of this Article shall apply to such proceedings.

Sectio . . . .

“Nothing contained herein shall be construed as limiting the right of any employee‘haviﬂg- a
grievance to discuss the matter informally with any appropriate member of the Police Department and
having the grievance adjusted without the intervention of the Association, provided the adjustment is not
- inconsistent with the-terms of this Agreement.

ARTICLE 29
- SBAFETY AND HEALTH

‘ Safety is of major concern for both the Board and the Association. Therefore, both agree to
observe all good health and safety procedures.

ARTICLE 36
SEPARABILITY

Section 1.
- This Agreemem represents the entire agreement between the parties and no amendment,

alteration or variation of the terms or provisions of this Agreemem shall bind the parties hereto wnless
made and executed in wntmg by such parties. Ifany provisions of this Agreement or apphcanon of any
employee or group of employees, covered by this Agreement, is fonnd contmry to law, then such
provision or application will not be deemed valid and subsisting, except to the extend petmitied by law,
provided however, that all other provisions of the Agreement and application thereof shall continue in full

Police Sergean%
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ARTICLE 31
DURATION OF AGREEMENT

Section 1. . , _
The provigions of this Agreement shall be applied r:ixéacﬁyely where necessary 5o as to provide

that applicable galary increases and other monetary provisions shalt be fully paid and computed from '

" Aprl 1, 2003. The terms of this Agreement shall continue until Midnight, March 31, 2006, and shall
continne from year to year thereafter unless written notice by registered mail of a desire to cancel or
terminate this Agreement is served by either party upon the other at least one hnndred twenty (120) days
prior to the date of expiration. : ' :

Sienatures

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals by their duly

i anthorized officers and representatives, this day of s 2003,
TOWN OF HAMPTON - THEHAMPTON POLICE
: ' ASSOCTIATION, INC.
Brian C. Warburton, Chairman Steve Henderson, President

Virginia B. Bridle, Vice Chairman

Willtamn H. Sullivan, Selectmman

James A, Workman, Selectman

CHiff Pratt, Sélectman Richard Bateroan, Secretary

Thereby certify that the above-pames personally appeared before me and executed this Agreement:

James 5. Bartington
Town Manager
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ARTICLE 31 - .
DURATION OF AGREEMENT

Section 1. .
.The provisions of this Agreement shall be applied retroactively where necessary so as to provide

that applicable salary increases and other monetary provisions shall be fulty paid and computed from
April 1;2003. The terms of this Agreement shall continue until Midnight, March 31, 2006, and shall
continue from year to year thereafier unless written notice by registered mail of a desire to capeel or
terminate this Agreement is served by either party upon the other at least one hundred twenty (120 days -

prior to the date of expiration.
Signatures

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals by their duly -
amhoﬁzed ofﬁcers and representatives, this st day of 4»‘-,-2/ » 2005.

TOWN oF EAMI'TON THE HAMPTON POLICE
ASSOCIATION, INC.

(“bw e b

m R Stavc enderson, President
A JLW'\'\\)‘%/ =

nyi“;

Joh:&éalv , Treasun

John al epresemaiive .

Richard Bateman, Secretary

" Ihereby cerﬁfmktthg,aboveﬁnames personally appeared before me and executed this Agreement:
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