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A ponreact batwesn State Bmployess® Agscciatinn of New Hampshite, Ins., Sarvice Empiovess Itemational Tnion,
Local 1984, hersinafter referred o as the “Unden” and the Town of Hampton, New Hampshire, heveinafter referred
to as the “Town” and collectvely raferred to as the “Pariae™.

41
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-ARTICLE 1
Recognifion

The Town recogrizes the Union as.the bargaiming representative within ths eonext of RSA
273-A, a5 amended, for all full-firwe ragular and par-ime empioyees in fhe following
positions:  Working Foreman, Heavy Eguipment Opsrator, Light  Eguipment
Operator/Carpentar, Light Eguipment Operater, Vehicle Mechanic, Vehicle Mechaniz
Helper, Venicle Mechanic Apprenrice, Highway Laborer, Waste Water Treament Plant
(WWTP) Operator, WWTP Assistant Operator, WWTP Pumip Equipment Meachanie, WWTP

Pump Eguipment Mechanic's Assigtant, WWIP Laberer, Sewer Inspector’ Working -

Poreman, Agsisiant Sewer Iagpector, Sewer and Drmirn Laboerez, Transfer Statlon Operator,
Rubbish Collecior, Scale Honse Operator. Secretary.  Additionally, it is sgreed that the
following positions and employees are specifically excluded from recognition oo coverage
under tes Agreement: Public Works Dhizeior, Superniendents, Foraman, Chisf Operator,.
Asgistant Cperations Manager, all other supervisors, professional and confidential emplovess,
NErSORS I 4 probationary or emporary stats, emploved seasonally, irregularty or on-call,
and all ciher amplayess of the Town of Hampton. - '

The Town recognizes the State Emplovees® Assoctation of Kew Hampstire. Inc. SEIU Local
1984 ag the mpreseniative of the barganing unil and agress to be bound by RSA 273-A, as
amended.

All newly hired empioyess shall serve i a probationary peried of not mare tham twelve {12)
months from the date of bires. A contieuons period of employoient with ne breek it service ap
tn the date of permnanent ure shall he counted as part of the twelve-mooth (125 probadicaary
period,

The Town hag ths right to discipline. endfor dischdrss a probationary emploves without
tecourss by the Ulmon under this contzact.
ARTICLE Z
Empioyee Rights and Non-tMscrimiration

The Patties agr=e to honor and t¢ be bound by the provisions of RSA 273-A and RSA 354-A,
as amended, and other applicabie laws, with respeet 1o the rights of amplevoees and

protections from discrimination in the applicaton of the provisions of this Conrract to the -

employees in the bargaining unic. Al sach clatms under this section shall b processed
trowgh the srievance procedure hersin befors taking action with staie o federal zgencies.
This requirerment shall not, however, restrice the filing of claims or complainis so as o
prevent the expirarion of line lmits of appeal ights set for the by statete or tepsalion,

MNeither party 1o thes Contract shall teke any action whatsoever, on or off the job, against any
emplayee whe chogses to become or pot te become a mamiber of the Union. Any such acton
or activity by either parly or any of iis membess, whether on or off the job, shall be &
violation of this Contmact,
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No smoloyee shall, as & condition of employment, be required to become a member of the

Union. The Union agrees that it will not interfers with the rights of any or all nop-menbers
employed by the Towm,

ARTICLE 3
“fanagement Rishts

Ta the exten that such powers. tighrs, authority, duties and regponsibilities are not modified
or relinquished elsewhere in this Contract. the Town Tetains and reserves all powers., rights,
authoriry, deties, and vesponsibilitics conferred upon and - vested in it by the laws and
Constirition of the State of New Hampshire and of the United States, including raditional
richts such as historically existed prior io the Tirst Contract batween the paties, to manage
ang direct the affairs of the Town n afl of ity varions aspectd and to menage snd direct
employaes. Al rights which ordinurily vest in and are exercised by public emplovers which
are niot specifically relinguished in this Contralt arz reserved {0 and remain vestsd in the
Town including, but not lmited to: the sole right (0 Operais Town government, subject o
applicable Jaw, and to exercise maragerial policy within 168 exclugive prerogadve; o plan.
dirset, control and detzrmine all operations and services of the Town; the Town's
organizational swucture; o direct the worling forces; to establish the gualifications for
eropioymient: s2lectiod, promotion, tragsier, &3signment auraber, direesion, and discipiine of
f1¢ personnel; to scheduls and agsign work; to establish work. and produclivicy standards end
g, from Bme to time, changs those seandards; to assign overtime; Lo determine the method,

" means, organization, and number of parsonnel by which such operations are 1o be sonduclad,

to lzy off empioyses for lack of work or fack of funds: to make and enforee rules and
repuiations or procedures; to employ, discipline, tramsfer, dzmote or discharge gmployaas for
jnst cause; change or sliminate existing methads, squipment or faciilies; o take whatever
action is mecessary to comply with State or Fedesal laws o introduce mew of improved
methods or facilines: to take whatever astion 18 NECEssary 10 CAITY out the Sunctions of the
TowIL '

For the perpose of iais Contracs, “amargsney” s defined & condition o sitmation unexpcctzd'
amdfor owt of the ordimary which reguired “romediate or prompt adtion, '

ARTICLE 4
Union Rights

The local chapter of the Union covering Hampton Public Works Department eroplovees or
corenittaes of that chapter shaill be allowed the use of te facililizs of the Town for mestings
when such facilities are available and such mestings wold not conflict with he busipess of
the Town Usa of Public Works Deparment facilities mey 2 arranged verbally with the
Diractor. Ukie of other Town facilides shalt be arrangsd o writing with fe Town Miagager's
office. To avoid coiflict, writken artangrments ar2 recommendad in all cases.

Staff represeniztives of the Union shall be allowed to visit the work ereas of employsss
during working hours and confer oo canditions of employmens to the extent that such
Visitatons de not signifcantly disrupt the work activides of the area being visited. The Unicn
recognizes that sueh visits are to be made Guning coffee or lupch bresks, or outside work
hours, unless circumstances exist which meke a Work-tme visit necsssary.

Tha Town shefl provids rézsonahlic spece on existing bafletin boards in each work sie
location for cmit members for the exclusive use of the Union in commuricating with
employess in e bargaiming wnit.
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Dues Deduction: .
Union members shall have the right te have Union dues dedncted from fheir regular
paychecks. : ;

The Town shall transmit mm:lrhlv to the Trezsurer of the State Emph}rees Association of
N.H, the dues deducted during the past month together with & Hst of the employeas who had
dues deducead and the date of such dues deductions.

The Unior: sl prevides & signed duss dedoction amthonization to the town from each member
oi the Union.

' deductions bave besn made, thﬁﬂ no dT.lE:‘?- will he {i"‘—dﬂﬂ"“d ot pmd (o thie Union for that wuelc_

The Union agrees o *ndummfn and savc hermless the Town Tor any actions it may take or auf]
to ke i semnection with dues deduetion.

The Union- agress to notify the Town i writkng of the amoust of the duss o be dedncred
from each empioyze, and notify the Town one-moath in advance of any change in the amount
0 be deducied. '
As a condirion of employment, an individval who 18 nol 2 member of the Union shail,
beginning with the first pay period foliowing completion of the sl nrobadonary perind,
have a servics fee equal to one bundred percent J100%:) of the Union®s dues deductzd fron:
the empleyee’s regular pay checls in lisn of dues 1o the extemt pemnitied by applicable Jaw,
Such service fees shall be paid bv the Town to the Undon alone with regaiar duss.

ARTICLE 3
Uion: Representative

The Towr agrees to recognize two §2) sewards duly azthorized by the Union.

The Unign shall furmsp the name of the stowards to the Town and Teep the Town advisad of any
changes,

Thz Tewn agrees to allow the use of leave time, unpaid time off or schedule adjustmencs, i
reasibiz, af the emploves’s option, for sach steward o enable himer ¢ at=nd Unfon taining
progzams, The Union shall notity the town no st than tweaty (200 das ip advance of such
proposed training programs. -

ARTICLE &
Consuitation

It is zgreed and vnderstood that the empioyinent relzionship 18 sno appropriate mmatter for

. consuliation hetwesan the parties. The partizs recognize their mutus] obligation to comscientionsly

sesk sadisfactory solenons o problems adsing ot of the emplovmeant relationship at 2l times,
whetlier or not a conktract is or is not m force or is baing negodatad.

Papa 4 of 20 -



£.2

B4

S

wr
L,

8.1

a2.1.1

8.1

L]

.13

K2

Consultation by sither party in writing stating the reascns for the Tequesied meeting and the
propesad agenda er topic of consultation. Tt is understood that topics for consultation may include
discnssion of changes to pay grades {or various positions within the bargaining unit. However,
disenssion of pay grades shall oot be inttiated unl=ss said positions have nadergone significant
changss to the nature and/or responsibilities af the positions since their lust review.

A mumally &grsf;abla messing date shall b established providsd thar such date shall be within ten
(10 working days of teceipt of the wrinen notice. Thiz time iimit may bs extended by agreement
of the Parties.

At such meeting, s Uniop shall be entitizd 1o have present not more than three {3} bargaiming
umit repradeniatives, and the Town shall be entitled to have up to three (3} representatives, Unless
addirfonal represeniatives are permitted by prior agresmeiL

ARTICLE Y
: _ Safety and Health _
The Town shall nse reasonable effars to provide and reaintain sefe working condidens. The
Injon wil! eooperate to thar end and emcourage the emplovecs, ut all fimss, (o perform thel
assiened tasks in a sale manner. ;

The Town wil appoin; one individual representaifve of the Town as safery officer. The Unbom
roay estahiish a salety commines in the anit. The commmites mayv mest dusing off-duty hoers for
the purpose of identifying work-relaied safecy and health prmblems, The commitiee may DHnRg to
the attention of the Safery Cfficer argas where couditions derrimental to hazlth or safery exist, and
make recommendations for the sliminartton of same. Recommendafions for the elimination of:
work-related safery and health probisrns must be presented, in writing, io the Safety Officer if the
Safsty Comnittes wishes 4 response by the Safery Officar. The Sefery Officer shali respond th
the reconmmendationfs), in writing, within tex (10} work days, receips of the mecommendation.

=

Any un-gddressed issuss or problems shall be forward=d to the consuktation process.

The Town shall provide i employess all nacassary safety equiprnent and clothing as i§ DECessury
to parform thesr jobs in a safe manner, The Town shall also provide necessary protective lofung
us Gictated by the job task performed. :

ARTICLESR
Wages and Hours of Waork:
Wages: ;

Effective Japmary 1, 2003, upt smployees shell e peid in accordance with the hourly wage
schedule attached a: Appendix A.

Efective January 1, 2004, ueit cmployees shall be paid in accardancs with the howdly wage
schedule attached at Appendix B. '

Effective Januaty 1, 2008, wit empleyess shall be paid in accordance with the hously wage
schedule attacked at Appendix C :

Ternporary Service Ous of Rank: Any empioyee who 1§ recvired lo work iz a posilion Or job class

higher than the employss’s Gwr shali be paid at the frst step within the b gher job clagy pav Iangs
which is at least five percent (3%) aver the emplayee’s normat rate pay. The emplovee shail
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_ receive TSOR pay for at least eight () hours, whenever fhe emmploves works in the higher job

ctass for three (3) hours or more in a given day. -
Steps for years in Service

Any f:nployw who reached their Sixth (6% year of employment shall recafve an addifonal two -
{2%‘1 increase to their corment rate of pag. .

Any amplcr}rea who reached thair twelfth {12th) year of ampl{r}m::ﬁt shall recedve an additional
two (290) parcent increass to their current rate of pay'.

. Amy erplovee who =ached their t"ﬁ.-"‘“itlﬂﬂl {20th} year of emplﬂ}*::r*nt shall receive an additonal
two (2% percent iInCIense to thedr curment rate of pay.

The current wcrrk schedule practice shall remain in eect for the duration of this Congact, excepl
that the Town may unilaterally modify the work schedule terporarily for a peded of not more

- than [ifisan (15) wosking days. In the evert the Town desires Lo modify the work schadule far
greater than fiitean (15) days perrnznencly, then such modification shall ba the 5ubje:ct of
negotiation. The Town shall provide whenzver possible ten (10} working dave” netification or .Jl'lj
schedule changa to affected employees and the Untorn.

The corrent work schedule for all unit emplovees except 25 set forth herinalier, is 7:00 am. - .
3.30 p.m. Monday through Friday.

Ausbish Colection Sestion:

Winter 6:00 a.m. 1o 2:00 p.m.

Sumamer S am. 1o 1400 pan.
u«SﬁTéauar Drmerator; .

Summer £:00 a.m. to 2:00 pm..

Tnit emmplovecs will continuz o be p rmmw:d te swap shifts with other smployees who mually
agres to do s, witk the approval of the Town, and only upon sufficient writlen notice, which
notcs shall be mo less than forty-eight (48) hours prior to the shift to be swapped, uniess
otherwise apreed by the Town,

The nonnat workday shatl be sight (8) hovrs in leagid, As is the current pfasiicst, ihe job foreman
shall determuine the lime, tocadion, and the duraton of paid r=st periods. 8aid paid rest periods
shali not exee=d a total of thiry (300 times each workdzy,

ARTICLED
Overtime

Crhvertime 35 work performad in excess of forty (40) hemrs fa one work-week. Cradit shalt be given
for 28] time paid bat not worked dudng the workweelk, provided, however, that an empl oyae shall
not be discualified from recsiving payment for overtime hours when the employee 1S excused
with pay durizg the normal waork dey due o exesssive work hours during an emergency situaton.
Chvertime work purc:-rmed chell ba mmpanmr:'d ar the rate of one and one-half times the reguler
rale. -

' e
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No employes shall be relisved of duty during the rsgular shift honrs in the employees’ basic wotk
schedule in order to oompensate or offset overtime hours wotited putside of the employee’s
regular work shift of the basic wark schedule, except by mutual request.

Tt is recosnized that overtime may be desired by some empleyess but may be a borden to others;
thereforz, the following provisions shall apply:

41 The Town shall give as omeh notice es practicabie when overtime will he worked,

B~ A overtime assignments shall be firs: offered on a voluptary basis. A Jist of volunfeers for
overtime shall be maiptained in each work section, Overttme shall he distributed aqualiy
arnong employees who desire &t and are qualified to perform the kind of work equired, but
preference shall be ghven to those full-tims employess current]y agsigned to the work sectien
in which the overtime is tv be worked.

vy I thers are ot sufficient volunteers for overtme, then overtitme will be assigned on a rotating

Yasis within the job classificaon. It shall be the duty of aii sble-boGied employees o make

vhemselves available .during smergency. situadions and for snow removal an(l unsafe mad

© condifions, Refesal to work during such sigiations, withoat justificatior, may resolt i
disciplinary action,

Pavment for all avertime work shell be made it the employse's regular paycheck for the pax
perted in which the overime was worked, Payment for overiime work on tne last day of a pay
period may be included in the fofiowing week’s paycheck. An employee may elect 1o take carned
ovarTime as compensarory dme off at ibe rate of dme and one-helf for each owvestime hout

. worked, Compensatory Hme may be accnmulated to 2 maximum of 40 hours. In accordance with
L%

fhe colizctive barpaining agresment, (2 compensatory ams shall not be taken it the pay week in
which it was eamad. : 5 :

Any unit employee celled back to work after Jsaving the weork pramises, or calied into work on
the employee’s day off, shall be goaranteed 4 mupjmuom of a0t Jess than three (3) hours ©f pey at
the tate of ome and ome-half ‘he timos the regular hourly rate. Any subssquent callhack within
tiree (3) hours alier the time of the Tast callback gyhall be treated ag 2 continuous exiension of that
callback. '

o weekends, during periods of andcipated emeargencies, the Town may require cmployess 1o be
sop call” and cary a deparemental pagze for the weekend. Employees “on call™ will i
compensated =n amount equal ta thiee hours of their base pay 4l sleaight dime. Such compensation
shall pot count 2% haurs worked in the computation of overime, If an “on call” emploves is calisd
in fo wark, they will recefve three hours “call in” pay, but net the “pr call” pay, Failuwre of an “on
call” employes to respontd to a call in within Ofteen rdnuates may resalt in that emalovee being
ramoved from the “on call” st for a period of up to sixty deys for a single infraction. The
decision of whether to remove the emplovee from the “on call” list shall be the sole prerogative
of the Town and sech decision skall nod be subject to the grievanoe process.

This section shell not chanes the curreni volnnieer pager | roeram in the deparfnent.
g 82f PIOGTA
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ARTICLE 10
Haolidays

The following holideys, in accordance with N.H. RSA288:1, shell be paid holidays for all full—

© time ernployeas:

2

W23

A1

New Year's Day Labor Doy

Civil Rights Day Columbus Day
President’s Day Veteran's Day
Memqprial Day Thanksgiving Dey
Independence Day Chrismmas

In additan to the holidays fstad sbove, employess shall be entitied to one “loating” koHday each
cajendar year. The “ Moating” holidey shall be taken upon approval of the Department Head, in
accordance with the employes’s preference and the needs of the Department, The tota: number of
hotidays granted iv this Ssction shall be elzven (11). '

Compensation for hoHdavs shall be.as follows:

When an emploves werks on 4 hoiiday, the employee shall moeive the employee’s regular pay,

plus eddinonal pay 4 ope and one-hadf (1 h‘"’} .tmﬂq the amplowe ‘s regnlar rafe for all howss

acmally workm ot the hokday,

When an employes is on sick leave or vacaiion leave om a hnsliday, the employee shell receive the
smployae’s regular pey and the holidsy shall nor be charged against zcerued vacation or sick
leave. :

In order to Be antitleg to holiday pay the employes muost worls the scnuduhd Gy pracading and
the scheduled dey following the heoliday wwless dre zoployes’s fallure fo work on either day
resulis from am anthomized absence.

ARTICTIE 11
In-urance

Effsctive April !, 2003, the Town agress to pay nimety percent {90%) of such sums 28 necessary
cach meath for sach full-time. empicyee to maintain single-personl., two-parsen, or famicy
coverage Tor the NHALA Health nswrance Trust Bize Crosa/Blue Shield Blue Choice Plan o
Matthew Thomion HMO. The Town agrees tn pay seventy-five percent (7393 of such sums 2
necessary sach month for each fullime emplovee to majntain single personm, [(wo-persom, OF
fermily coverage from the Nawv Hampshire Murnicipal Association (NHMA) HealthTrust [or
employees choosing the Blue Cross/Blus Shield TY Plan. For fuli-ime employees electing o
enrof! in the Blue Choice or Matthew Thortton plan, the Town agrees to also pay ninaiy parcent
(0%} of such sums a5 pecessary 2ach momth 10 maintain single-person, fwo-pemen, of Tamily
denral spsurance coverage as provided by the Town. Empioyess shal® pay the remainieg premiuin
through paymoll dedoetion from sach paycheck.

If any employee withdraws from coverage eoder the Town's n05p|:a.1 madicat insurence plans m
Sacticn 1. the employes shall receive g yearly paymen: of:

S £300.00 if the employee recaivad single coverages,
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B 575000 if the emplovee received fwo-persnn COVErage;
v.4 $1.000.00 if the employes fecstved Family coverage.

E:r;jment shall he made on December ! of each year for the preceding year ar pro-rated for any
_~Partion thersof. Employses not on the: Towe Plan as of the effective daie of this Agreemenr snall
" receive a $500.00 vearly payment fn the grnner statec ahove.

43 Coverge is comenily being provided by the NHMA Health Insurance Trus:, the Parties agree that
the Townmay seek rednction in benefits of coverage by 5o dning.

,il4  Part-time regulay emplayees worlong twenry (20} or more hours per week may snbscribe o the
: single, two-person, oF family COVErge in ascordance with the eligihility reguirstients oi e
insnranes provider and at the smployees’ expense paid menthly to the Town,

AT5  Life fmsurance in the amoant equal to the employes’s aprual base salary tounded o e mext
Tighest shonsand shail be provided by the Town for esch nnit employes, &t nc cost to the
emplovee. The death benefit shall e doubled in the case of & work-related death.

: .. ARTICLE1Z _ - 5
Iaave Adminfscration

xE1 Vication Taave:
3411 Pull<ime smployess shall uecree vacation leave with pay on a iponthly basis as set {orth in the

schednle below. Bmployess who terminate employeent for any reason snall be paid for unused
wacativn laave. :

“f Era.rs of Employment Mionthby Annual
: Accraal (davs) Acorual (devs)
Less than & B3 10
6 or more hul iess that 11 1.25 13
11 or pnore bert less than 16 1 666 20
14 vears : oS 21
17 yoars : 1.833 am
18 vears 1817 ' 23
19 years 2.0 24
20 yeary 2083 75

LEffective Apl L. 1994, employees may arcamalate no mors than tweney 1200 work days of
arayal leave with the exceplion of employaes wiih a date of hire on or after Aprit 1, 1994, who
will have the maxipum gecumulatien of ten i1 wosk days of anpual leave, which mzy o2
cacried from vear to year. Eraployecs, who have more Gian twenty (20) workdzysas of April 1,
1004 shall setain and be permitted 10 rprinrain that sumber of accumulased daye hut aot mars
than forzy (40) days, as their rasimuD AcCUILIEECn 10 CATTY STOIM YEaT LD ¥ear CAryovas shail ke

2 caleulatec on the cmploves's annivessary date of empioyment.

172 Vacaton lesve shall be subject to approval by e Directer, which approval shall net be
unrzaseranly withheld as provided Tor hercin,

Page 11 0f 2%
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2 Leave requests submitied during the month of January for each calendar year shall be
approved, on the basts of semiority, if all requests cannot be approved.

&7 Leave requests subrutied after the mcnth of Fanuary sheli be approved on a first come, fisst
served hasis. if they are submittsd with Jess than thirty (30) davs notice. With more than
thirry {30) days notice, requests shall be awardec by senioniy.

oY Teave tequests submitted under 12.1.2 (a} shall be apprved or denjed within seven (7)
workdays. I{ Do response s made, requesi shall be dezmed approved. : :

éﬁ/l.aava ramquasts submitted under 12.1.2 (h) above shall be approved or denied within seven 7
work davs. If no response is made, reguest shall be deemed approved.

&1 Employees shell be allowed to use at least two 723 full consecutive weeks of vacation keave al
least ome each calendar year, provided they have the time available,

,ﬁ/ Vucation time may be tzken in ireremen:s of four (4) hours if the employes so chooses,
subject to the approval of the Direcior of the Department of Pubiic Works, which approval
shall not be unreasonably withhatd,

Notwithstanding other s=clions berein fo the contrary, smployses may Dob use BOCIEs
" vagcation leave unul they have completed six (6) months of employmenl. - .

Vacation leave snall be eamed fom the derz of cmployment and shel be crecifed to the

- exployee monthiy. Vacetion leave may not be wsed prior 1o being eamed untl &n empiovee has

five or mare year's senjority, at which time the employes’s yearly-allotied vacation days shall be
made available on Janusry 188

Vacarion leave may be accumnlaieg in excess of the maxicmm st fordh in 1210, above ooty
when the Town, due o work requirsments, is not abie to aliow the use of requestad T=ave.

Sick Leawe

Full-fime emplovees shall smm sick leiva beginning on the first day of empleyment at the rate of
ezght (8} hours of i=ave for cach mosnth of continuous employment, up to a maimuin of one
sousand {1,000) hours. Empioyaes who have mor than one thousand (1,000} honrs aceumuizted
gz of Apil [, 1994, shall retain and be penmiied o 1naintzin but not exceed s&id acoumulation
fours for tha duratice of their employment. '

Ezmnac sick Hme may be usad as it is earned. In addition, an smployee mmay petition the Board of
Seiecimen  Tor advenced use of as-yet-unsarmned sick lsave under such limitaticas A8 may be
impasad by the Board of Szlectmen,

Sick Jzave may ba nsed for absences dus to iness, injury, and exposure to conlzgiows Jissase, o
srecnancy-related disahiiidies.

Ermployses who must use sick leave are expecled fo notify the supervisor on duty as safly ai
pessitle, but before their regular sleriing tims for the asfectad shift.

A7 emploves whno is put of wat on sick 1zave for more than tree (3% consecutive days, shal,
prior to heirg permitted 10 reuzn o work and if reguited by the Town, obtain at n¢ expense 1o the
Town & doctor’s ceriificats siating the nature of the smployea's mnjary o iliness,
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Employees maf.supp].emani sick leave with accrued vacation leave if all accrued sick leave has
been deplatad. : '

Whenever a formar employes, who has beez separated from the bargaining unit by 2 raduction in
force, or for reasons without prejudice buf for the convenence of tha Town, 15 reinstaisd within
two (2) vears, the previously accwimelated and unusad balance of the employee’s sick leave
afowance shall be revivad and placed 1o the emploves’s credit efter comyplaticn of minety (30}
days of re-empioyment. '

Any mnit employes who voiuntariy erminates from Town service shall be paid for rwency-five
(25%) of the employee’s accomulated sick leave, provided the employee nas completed five {5}
years of smplovinent, G Bey wd e

Eamplovess who terminate their smpievment through retirerment shall be entitied to 2 ump suc
payment for onc hundred percent {1009 of the pember of acoumulated howss ai the dme of
terraination of service. For purposcs of this Section, retirement shall be defined as being 2ligible
b rotire wnder the New Hampshite Retirement System. -

For employecs with a date of bire o0 ar after Apdl 1, 1994, paymsnts for voltntary termination
under Section 12.2.7. and for retiremett ungder Sectinn 12.2.8. Shall be based ot the employes’s
- courmutated sick leave, U to a Masimun accurmulation of four hundrag (400) hours.

A The Town £nall create and maiorain 2 Town Wide Sick Bank tn be used by all employees of

the Town, heroir mlerrsd (o as “The Bank™.

B Bank Administratios Board — A baazd shall be appointed to administer fhe Bank, which shall
averses e agsienment and development of nilss of the bapk. It is undersrood that the very
frst order of business shall be to-develop and placa witmng mles surrounding an emplayse
not matnraining a minimom 100 hodr sick Ieave baiance. The board shall consist OF seved
memhers, a sipgular member appeined from cach urion of the Town and & mersher
representing the Town appointed by the Town Manzger, Nothing contsined here snall
preven: this beard from mutually presenting trems and isyues to the Town and the Collective
Bereaining Units regarding any issue fhat may arjse hat is not addressed herein, Itis implied
Mt these ssues can be addresszd rongh memorandems of understunding and shail be

affrxed wo the Agreemeant,

¢ Bank Rewisw Pensl - In addidon to (e Baok Adrrimisoaton Board, it 1§ expressiy

undersiood that Ciere shall be a thorough review done by & pan=l of twelve gembers, which
shell be comprised of ane {1} represeniialive from each of tha Town 1injons appointed by the
raspective union and & TAN2ZSMENt T3 rasemsuiive appoined by the Town Manzeer from
Putice. Fire, Public Works, Recreation, Town Offics and the Town Manager's Office. The

soie porpose of this Bourd shall be to coavene on of about April 1. 20072 for fhe pupose of
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examining the impact of the sick leave offset portion of the current work agreements for the
past two years. This Panel shiall retumn.a writizn report no later than Ociober 1, 2002 to the
Town of Hampton and the respective Unions, which shali be availabla for discussions by the

partics in the naxt Union negotiations. .

AT} employ=es tovered by this agrezment shall be allowad participation and shail contribune 1

hour per month of their personal sick lzave into the Bank.

The Town shall keep records published to Union which shal! include bet not be imited to fae
1otal number of hours, the number of pazticipants, any member participating in the bank, and
other pertment information which effzcts the bank. Shounld the bank run out of time then the
Town will keep reconds of the negadve balance and the monthty canribations will be i:sastad

araingt that negative balance.

The bapk shall he deemed. fully fund=d when the total momber of hours in the bank is ©n
thovsand (10.000), at which time contributions 1o the Bank will cease, Contributions w1]

resume ac needad 1o maintain the 10,000 hours. . $

There shall be no cawenlation made by the Town es to the value of each given hour in the
Eank. Hours s neaded shal be given to an emplavee regardiess of that smplovees houtly
rate of tim2 and ome-bulf mate, Ap hour is an hour regardizss of that emploves’s pay or
benefits. |

Should & person leave the employment of the towp and have an accroed vick leave halarce
that is not reimbursabla to the emploves then that balance shall be forwardad to the bank and

fngrease the bank batanee sccordingly.

At the effective date of this agreemenr cach employes covered shall have deducted a fitsen-
hour eontboton. Sad contribution shall De made to immediaely from load the amount of
sick hours i the Bank, That will conchnde the dozatioms for the fi-st vear. Upom the ons-
year anniversary sick leave domations shail he made monthliy et the ratz of ons (1) hour par

month Der 98Ts0k.

1%  The aforemanzonad shall only apnly to those employvees who have a gick valance o7 at
fmest 40 hours, Any new siuploves shadl make thelk one hoor per month eoninburion
once they have aceummlated ssid forty-hour {447 halance.

Employses shall be entitled use of the bank hours within the following euidelings and Lmits.

1y The empinyes has an illness or injury that i5 nof work related and has placed the

ganploves out of work for & paried of sick feave longer than one hundred hozrs.
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The emplovee hes ua.i:d one hundred hours of his or her own personal aceumlated sick
leave. Ar that time the smployee will draw sick leave from the rank

- In the event that an emplovee does not have one hundred {10C) hours then the

employee shall draw taeir sick leave down &0 a pegative balance, then the Banic will e

activated provided all of their personal and vacarion leave has beet: nsed.

Each separate occurrence will require tne employee to use one hundred (1400 hours of
his or her owa sick leave hefore dme is withdrawm from the Bank.
At 1o time will an individual be expacted to reimburse the bank for apy Orme used from

the bank other than the one (1) hour pet month conmibution,

Employees shall be atiowed 1o use pot more than ore year of assets from the Bunk afier

tha 30{ heuss have been mer. At the 2nd of ope (1) year if the cmplovee is sill sick

then they may remair on keave using their curant balance of their personal sick save

. sceoun! a8 mentioned o Seetion 1 of th:s L‘;rucL

All contributons 'ﬂﬁdy 1o the Rank shaﬂ he the propety n{ the E:mL wilh oo walas
aqrienad 10 individual smployees with regard to conmibuiicals). Said property of tha
Bank iz imiended to he dismibuted to an employze who meels the aforementionoed
criteria.

Employess cut on sick leave using Bank assets gheil continue Lo aceruis Sick Ledve 85
pefeanced in Sectiont, The one hour per monk coninbution shall continmue to b

conttibuizd to the Back as long as thz employes azcrues time,

Emplovess coversd by this agresement can 221l back to the Town unusced sick kave om an

annual basis, according to the following:

Iy

An Emplovee shall have a balance of 400 Hours of sick leave acenmnfated,

After apoumnlatica of four hundred {400) hours the amployse can, gi the emmployee’s

aptien seil back to the Town any unused annual hones acozmatated daring hat vear.

Tmployess wishing 0 take advaniage of the sell hack program must decliare heir
imremrtions o sell back time. The Employes shall derlare the nember of hours and <he
Town shall take that number and muldply it by the hourdy ralc of the individual
smployee. The toral amount shall be indjcated o each employes i wtiting by
September L3th of that year. By Oclober 1t of that year the employee shall noafy their
respective Department of thesr wishes of this hour/dollar amount. Each emplOyes mpst

ctate the number of hours they are seltng back and list in wiiiing which dismbution
Page | & of 20
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option 18 being selected. The Town shall buy bask time at the smployes's curmsnt

hourly. rate,

4% The value of the hours sold to the Town can he wsed i any of the following

combinations,

A

Purchase the emplovees annual contobutions to Health Imsprancs, Dental
Insurance, Shon Teom, Long-Term Disabiiity Insurznce, AFLAC Insurance ar
Colonial Tosurance. It is undarstood that if an emploves opts 12 fund insnrance
programs they must fupd the emtie amownt (.2, ocwrenty the srapleoyes
comtributes 10 percent of the aopual premivm of the health nseranees policy).
Thus if the employez opts to fund their share of the mnsumnce they mast fund the
enlire 10 percent. :

Make contributinns to the emplaj-ree"‘s Individeat 257 Tax Defeired Fetirement
Plan. -

The hourly armount shall be available 1o the smploves 10 be used 25 vacation
the following year, Hours shal] be couned 3 for 1 so #har an emploves inming
back G0 hovrs shall be given an additicezal 30 howrs of vacation at a efme of the
empltwes choowing., The cap on additional vacation shall be no more than one

- week-of cach employes’s typical vacation. This vacation ti*ne may be casricd-

over I appzoved and it shall be reimbursail2 upon retirameni or guit with other
vacaiion or sick fzave,

5]' In the case of Emplovess (hat have reached their cap, 25 outlined 1o Article 19 entided

“Sick Lepve”, if no response is made by October 1st ther the hour/dollar amovnt over

e

the emplovees cap shall be turned inte the Bank, and oo acton shall be tikén, The

groploves’s sick leave shall revent to the cup amcunt and & new caleniation vear shall |

begin.

2.3 Beresvainear Lesve: Emplovess will be allorded three (3) work days off with pay betwseen the
Zate of death ané the dete of the funerzl, ohisive, in the event of the death of:

Durent
{had
sibiing

Parentn-law
. Smep-child
Spouse -

(Other relative living in the smplovee’s househoid.

A231 Employees may he granted the day off with pay on the dae of e fuzeral in the zvent of the

death of:
Grandparent Urandparent-ic-law
Erother-in-law Sisier-in-iaw
A Tneds
randchild
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.2'2/31 Under extshuating circumstances, two {2} additional days with pey under Sections 12,3, and
$2.3.1. above, with written approval of the Departmsnt Head. '

454 Military Leave: Any employze who is a member of a reserve foree of the United  Stares, or the
Stats of New Hampshire and who is ordered by the appropriste authorities (o acend a Lwaining
program or perfosm otter duties undsr the supervision of the Umited States, or of the State of
New Hampshire, shall be sravted a leave of absence during the pesiod of snch activiry. During
suzh absence, the empiovee shall receive as pay the difference heiween the employee’s regular
waskly straight time pay and any pay Teceived as @ member of the reserve force of the United
State of State of New Hampshire. Paymenr of the above starsd differentials shall not =pply to
reenlar monthly meetings or when the smpleyee enters full-time active duty. Emplovess will
comtinue 1o be scheduled off for their weekend drill. All benefite zhall cominue to acoTEE o &
employee an military Izave,

Y55 Injury Leave/Workers' Compensation Absznce: The Towa shall provide Workers® Compensarion
insurance for all employess of the Town as prescribed by state siamres. Whet an gmpiayce is
absens from duty after sustaining a persomal injury or finess arising out of and in the course af
smplovment, the employee shall e paid full base pey, less the smpunl of workers' compepsaiion
received for a petiod not io exzeed one (1) vear

 An employee absent on worksnyT compensation shell acome annual and sick leave and holiday
- . _pay. All other benefits will continné to accrug o an employes sbsent on workers® compensaticn,
Annpal vacation shall he accrued for any calendar month in which the employee works at Jzas:

one day.

Erplovees absent on workers’ corapsnsation shahi be protemed from dischargs for reasors of
such absance for a period of twetve (12} motths beyvond twalve (12) monihs the Town sheil maks
reasomable effors to hold the smployee’s position open, but reserves the sight to fii sad pombon
acoording to the peeds of the Public Works Brepartmeant.

4.6 Jury Duty: The Town shall grant leave to an smpioyze for any period of time the armployes is
-aquired o appear before a court, judge. justice, magisirale or COTOLET, provided:

-~ ) Such leavs is dury-related and periates o ar priginateg out of the empluyes’s ernploymeni
¢ - with the Town; or '

< b the employee is-called involunzarily us & wilbess by subpocna in 2 eage of action in which the
T - L
5 epploves coes nor have a personal interest.

1#.6.1 For such fsave as gpecified in Section F. gbove, the Town shall pay to the emploves during T
employee’s aasence the difference hetween the smployes’s nomnal pay. and any pay recgived as
wiiness fees for otherwise as a resuld of the emplovee’s atendancs a5 sach cowrt o other
proceeding, except milzsge,

427 The Town shall grapt vacation leave ot lszve without pay o an empicyes for the eriovd of mins
- - - - .‘. i 3 0 ’ :r . p
¢ ine amployes i required to appear hefore a court judge. Justice, magestrate OF Coraner a8 &
h plaintiff or defencant in & case of personal interest to the employez.

12.8  A;emplovee is tequirad 1 be avaiiable Tor juy s=iscion or service shall raceive the sivglovee’s
regular daily wags for each day, which would have been worked Dbui for jury duly parTicpation,
tediced by any amrounts received by the employee as jury auty pzy of fees, except mileage.
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J’ig Persomal Leave: Emplovess shall have sixtsen (16} hours of personal leave for their use during
aach caiendar year. Employzes may use this leave at any time for personal rezsons, but
emplovess ae expected to provide as much advance novce 25 possible given the cireumstances.
Persomal leave may aot be aceunmulared from one year to the Gext.

ARTICLE 13

Promotion, Lavoff, Transfer, and Senkority
il A vacamey or new position shatl be fifted in the following mannar:
4511 The Town ghall post all oper: pesitions oo enmloves bulletn bosds for & period of fve (3} working
dave. The poated positicn shall contain the following:
Title of Job ' Joh Location
Salary Rangs Cloging Drate of A_}:r]:r]icmiﬂn
Joo Descriphon Mizicwm Qualifications

Fi1z

i)

L340

N
]
In

Filiing of positions will be by selection o among the gqualified candidates within the Departmant of
Publis Works, In the evept that two or more squadly gualified candidaiss mest the ariteria, setarity
will be the basis for appointment, srovided thers are no candidates more qualifiad applvies from
cutzide the department. Posted vucuncies shell bs fled within siary (82) daye of the close of fue

" posting period, wiiss: mutually agrsed upon By both the Town and the Union.

Apy unit employse who i promotsd or mensfemed shall serve @ probafionary perod of s (6)
cotginuess months. Asy emit spwioyee who falls the propauntay period associziad wath that
pramod or transfer shabl be remumned i the szms e coenparable position from whizl the empiovee
wzs promoied of ransfarred, iF aadd retorn 38 within #ix {6) moneks of the date of promotion o Tansiee.
If mother emoloves i displaced ae a veendt of the renen of the momaoted or rangizreed employee, the
displaced smploves will rofuim to the displaced eanplovec’s former position O formerly croplovad by
the depctment) or to be termminated fom eooleviment with the Depatment. Displacerient mey

. comtinue successively to the lowest classificetion at which time terminadon of empioyment may oecur.

The Town hall gve writter notice to the affected emplovees of any rroposed lay-off and the reagorg
therafore, at l=aqt fourtesn (14) calendar days before the effsctve dare tharsef mless circumstances
bevond the control of th: Tows nrevent this length of antics.

o the =vent & layoff occurs, the least senior emploves(s) in the job clissificadonds) affecied shali be
laid off accarding to thedr rankine on the seniosity dat

Emnlevess skpall ba recalled from layoff in the raverse arder of their Iayoff per job classifization,
Recalied anmiovess shalfl be semé 4 recall notize by certified mafl to the fast kaow meiling address =5

provided by ee smployee to s Town It shall be :he smpioves’s responaibilicy t update such mailee .

#ldrngs a5 HECEESATY,

Any eraployee whe fails to coptact the Town within fourtesn {F4) calendar dave of the madling of s
recall notice by certified mail shafl be coasidersd to have voluntarily resipued their epoployment,
subject to &y alteranion by oror wiitten neimsdl agracments. The tren may then Gl the position of
raid recalled empleyee with the next baid off enplayes, or, i twere are none, by 4 Dew hirs.

Far purnoges of promation, rangies, layod, reeall and other bonefits, an smployes's seniceity shall Ba
the lzngtk of continnens servics from the date of hiving, and shal be calealsted oo the basis of years,
meonthks, and dave of sarvice. Should thars be 2 velunrary interrprion or breal in service of grouter
than five (3 working deys, senioeity shafl comrsnce as of the date of lust hiring, Should the break in
sevvice be due to reduction in foree, prio seriority will be Tetzined upon re-snfrance intc seevice,
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The Town shall egtablish and maintaie & serdority Hst which st shall be subject to amendment feom
fime to fime as circumsmnoes warrant, Employess shell be listed in order of decreasing semority
acoording to tage of fire. The Hst shall slso state each employee’s job classification and the division of
the departinsnt to which the empioyee is assiptied. In cuses of a layoff, an ewrsoyee may choose o
burmp ik & position i the department ooompisd by & lass serrior employes if the smpioyvee i quatified
for the position mén which the employes is bomping, I a recall oceurs, smiplovess slall remm 10 theis
ErioT positons. .

ARTICLE 14
Girievance i‘roc&d_ure

The purpose of this of this Article is 1o provide the mumally acceptabls procadure for adjusing
mrievances arising from an alleged vintation, misinterpratalion or misapphication with respect io ONE 0

- mere unit smployess, of any provision of @is confract .

A erievence 15 defined as a gigpute or differsnce of opinion msed by wn ermployee coverad by the
Apreement, ar by the Uniom involving the mesming, inerpestafon or application of the exprats
provisions of the contract. A grievanse must be in writing and must st ke gp2cific rovisions In this

Comract thit has aleredly been violated, uther, the' specific relies spugsht must be mdizated by the

partv rzising such grevance.

Filings, Decisions, Appeals, Time Limts:

A grievancs most inilially De filed in writing with ths empicyee’s immediate supervisor,
cxoept that the fizst rwo levels of review may be set aside i cases where (e mdividual af that
l=vel has no authority to resoive the goevacee.

The grisvancs must he filed within seven [7) workdays of the aflegad +viclatiom or of e
arievan:'s first knowlecge thereof, :

WBfaps #1 through #4. a decision shall e randerad in writing in the-grievant within seven (7)
worlkdays of the close of the hearing. Any appaal of the dseision shall be in woting 1o the
next level withic seven {7} workdays.

AT step 23, 2 decision sheil be rendered in wriling o the gHevant withip ren (107 workdays of
the cloge of the hearing. Any appeal of the decigien 1o arbiation shall be 0 writing to the
Soaqd of Seleceman within fifleen (35} workdeys. Al step #€ a gecision ghall %= rendered in
writng 5y the arbirrator 1o e pariiss and 1o The emevant withis thirty 30} calepaat days of
tae close of the arbitration hearing,

fn any case where a decision it not received within the specifiad tirae, fhe grieVant may
aptomelically appeal o the nexg level.

In any case whers the gizvant fails anpead a decision within the specified tme. The Lust
decision shall be considered final and the grisvance r=solved. -

Lavel of Review:,

Step #1- Foreman

Step #2- Sapariniendent

Slep #3- Pobiic Works Director
Siep #4-Town Manager

Stap #5- Board of Selectmen
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-fSt/ﬁp #6- Arbitration. The decision of the arbitrator shall be binding vpon both partiss.
However, both parties shall have a right to appedl to the Mew Hampshire coorts under the
provisions of NH RSA 542, as amended {ﬂX(‘E‘-pt that the prowsmns of RSA 542:4 shall aot

apply).

,Xﬁrfi Grevance by the Union Ja any cass where the rights of the unfon as opposed to the righis of
smpioyees ars affected, the Union may fHle 8 grievasce n its own Dame trrough any of its agends or
nifizers, A grievance inifated by the Union acainst the Town shall be fled directly with the Towr

- Mamegor #nd shall be considesed a Siep 34 appeal.

,/13:.5 If the Union and Town are mable to mutsuily choose an arbilraior, the Union shall ask the New
Hampehire Public Emploves Labor Relations Soard to provide the Parfies with g list of seven (7}
athitmtors. An &bitrator shall he ehoger by the Unicn and the Town aligrnately soikmy ope name 5t &
e from the list, the 1ast remamime candidare shatl be the arbimator,

u.{-ﬂf.-_'f The decizinn of the arbitrator shall be in eacordanes with MM R5A 542,

AL Al expences charped by the arbifrator shall be Ii.-.‘I-L{.-E-{‘. egually between the Parties. Excli side .:.hdﬂ De

; responieibls for the coste of anyv wimaessss i may call. :

L-ZQ{S' A unden siafl represeniative may substitate for the steward and vice versa In the various gtepr of this
procedure.

210 As used hersin, * wcumg days” shatl maan’ MDDL:.W thrf‘ugh Friday, exsluding holidays lised in

Aricle 10 - Section 1.

Ju 1 Brther ar hoth parties siall have, opon nolice, one (1) aunratic ihree (3} worls-day time cxfeosion.
Suid tme extensicn i3 available oncs for 2ach &de in any gngls grievance case. Aay other time limits
erein may be extendad by mptngt ppreerment

J412 Prior to procecding with Step #6 shove, and within Sfieen (15} workdayr of the Step # £ decison the
TAEICS may mukeally agres 1o grisvance madiation, The mediatar sball he appointed by bah partizs,

Gricvanee mediarton shall be an ontional disputs resolution procedure imtended to prechude the need
{or arbiraien. i no reaplation 1 achieved ag a reoult of pievance mediaiom, the Union mzay proceed

b Slop &6 within five (5) work days of the closs of the grievancs medistion session, The parbes agrse
to shere equally m ths compensaton and expenge of the mediator,

ARTICLE 15
Driscipiine
3% 1 The Town shall no dischanee or lake other disciplinary action without just cause,

X352 The Puties ioimly recogmize the dotsrrent value and pecessity of the gzbility to impose
discinlinary action. Accordingly, the Town wilis

-H Act to rmpoese discipline within a reasonable tivne. of the offense;
ot Apply discpline with a view toward usdformity and consistency; '
w‘ﬁf{ Imposs a proceduss of oropressive discipline incleding the following aations:
-."I'.' Qral warning (thh writien documertation if appropriate)
2 Wriitan warning
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3.3

ADA4

v

v Suspension withoat pay

47 Dismissal:

,1’.‘3/ Suspension(s) without pay iotaling 15 or more days dunng a five-vear pericd coRsaLaLes

just cause for immediiate dismissal. Suspension(s) withont pay toialing 200 or more days
during 4 ten-year period constifetes just canse for immediats dismissal.

ot Failure to immediately epoit in Writing violations of state or fadera) permit standards €0

the Director of Public Works constitntes just case for immadiate dismissal.

»i’/f Fuiling to accurately recoid any informatinm of to oDt any information OR &Y official

R

docnment, of the Town, state, of federal government constifeles just cause foT A TRITHEILNT
firee-day suspensior withoar pey of immediaie diermissal, depending upon the
CIrsEmalances, : :

For the purposes of impiementing Articie 15.2.d, the total number of gays of nrpaid
% suspenstons an emplayse has on histher record shall remain in effect. If 2n graployes has
he number of days of unpaid suspensions at the effective day of this enniract wiich
_would rosult in histher discharge per Article 15.2.d, that amployee shall act be dschargsd -
st that time. However, Tezciving anather unpaid suspension of any duration within the
e frame 52t out in Article 15.2.4, shiall consnific st ceuse for immediate cismmiasal.

T m

The Parties agree that there will be appropniate Cases snat will warrznt the Town by-passing any
or al® of the ahove srogressive disciplinany Steps. '

AY @seiplinary actions except ol WartELEs wilhont written documentation shall he placed i the
smpinyee’s pemennel file at the timne they are given. All diseaplinary actions shall id=nrify tha

iaoed incident, DCCNTENCE, acion arnon —action for which the disciphinary action iz being taken
and if a specific Coniract prowision ar published rule. The writien record of sech discipimary
action’s; shall be signed oy the smployes. indicatiag 1eceipt only, and & copy shall be given to the
employas concemnad.

In ibe event zn emoloyee recelved a writter, warrdng, the employes’s personnei fle shall be
eared of such discipling afler farce (3) ¥yeass from the date of the discipline, provided there are
no writtss reprimands, sugpensgions, demotions or athar disciplinary acticns during the thres (2]
vaar partod. In the event of 2 spspetision of denofion, pravidad there are no witten repimands,
suspensicn, demotions o nther daciplinary aotinns during the fiva (5] year paried.

Azy suspension with pay shall be considered an administrative action.

Disciplinary actions or comnseling of smployees will take place in privae and cmaly in the
presence of those associated with the actions being taken. Employess shall be dealt with 2
coprteous and adult tianner, and shall not be demeaned, or subjeced to lond verdal puthursrs, or
inappropHate BCHS Of OHNEHONS, winch create an iptimidating or hostle worldng envirorment. It
{5 understood thal OCoaSiONs Ay arise it which it will be necsssery for an emplayee to be wartizd
or cansicped shout an imrrinent copdidon o ciraatics which would other wise oecur or 5ad o
arcut in absence of an immedijate stateaznt. Tn snch stmations, the ezployee may be correctad of
given direction regardless of the prasance of other peisons, bt such corfection or direction shail
e Yrnited to the condition ot situation e hand.
Pags 21 oI 29
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ARTIELE 16

All rules and regulations of the Dapam:neu; of Public Works and amendments thereto shall be
reduced o wiiting, reproduced sngd distibuted te all smpioyees, Job descriptions for all positons,
including sinimum qualifications and réquirements, shall be published apd distributed 1o
smpioyzes. Job deseriptions for all positions shall aflso be mafntained in a location at the work
piace accessible to all ﬂmp}.('}\fﬁﬂs

Emplovess shall be mimbursad for the loss m‘" or damage 10, as & result of the officiel duties, any
perscnal property which is not pravided by the Town, and which the employes must provids in
order to do their job. Employess shall notify and obtain the written approval of the Director of
Public Works for any such personal propery their intend o wse. Normal wear and tear to an
employes's work shoss, work boots, or ather clathing shall noi be covered by this proviston,

Anv unit employes who is raquired to use their personal vehicle for Town business shall be paid
for all miles driven at the tate allowed by the State of hew Rampshire for faderal tay purposes.

Anv unit emploves who is roquized to travel away from their normal work site on Town business
far ary purpose shall be reimbars2g for any ané ali reascnable meal, trevel and lodging cosis

agsociated with such wavel not including mileage which ig covered elsawhere in this Contmact. .

COnly mmeals, which ocour outside the employse's pormal worl houts shall be reimbursad, except
whan the employes is enending a day long program where the meal 1s not provided, and gendess
are hkely o dine ingéther {e.2., seminass, conferences, maining programs). :

No empioyee shall be required to handls trask codisiners or apgags in wash removal, which
viplates the stuodards set farth for such acrivities as Stated in Apperdix D of this Contract

Sexmal Herassmmenr Prolnbited,

The Town will not tolerate sexual harmssment of any emplovss, of any otker person dealing with
the Town, Acts that constitnte sexval haragsment include, bui are not imsiec to: unwelcome
sexnal advances, requests for sexual favors, and other verbal, non-verbal end/or physical conduct
oFf a sexnal natiure i

A Submaissiom o of rejection of suck conanct is used 25 the hesis for empioyment decisian
affecting the person who did the submission or rojection;

(2 "'z— . " - PR - - . - 3 . L] - - -
*B. Submissics to such conduct is made aither explicitly or imniicitly & condition of the
individeal's continusd employment: or

. Such eonduct interferes with an inghividual™s work performeames of created an istimidanng,

hrstifa, or offensive work environrnend.

o 16 £.2  All complaints of sexual harassment shall be referced imraediately o the smploves’s supervisor

o the Town Manager and the matter will be promptly ipvestigated. Confidentizlicy will be
maintained to the extent possizle consisteat with the need i condzzt & prompt and thereugh
invesdgation of a coonplaint. Retaliading gr discriminating against an smpioves for compluiniag
about sexual haressment {5 prohibited.

Page 27 of 20
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Any inetepee of sexnal harassmernt as descriped herein, any act of retaliation, or any failure to

cooparate in the investigation ar resoinich of a sexmal harassment complaint may result m
disciplinary 4ction Or teIMinaton. o

ARTICLE 17
I'niforms

Unit employaes shall be provided and shall wear snch uniforms s may be raquired by the Towr.
The Town shall replace wom or damaped unifom iL2ms -and ensure that each employee hag az
adsguate supply of uniforms, recognizing the Rarsre of the work. Employess may also wear
personally acquired aliemative uniform iterns purchased at their own expense, which are
appraved by the Director of Puble Works.

The cleamiug of uniforms shall be at the expense of the Town; however, the Town and affected
empicyes may agree otheTwise,

The Town shail pay up o fifty dollars (530.00) each vear (July 1-June 30) for ihe purchase of
ANST Class 75 learther work boots/shoes 1o be used on-the job. Payment shall be on &
reimburserment basis woon presentation to e direcior of Dublic Works or the Dirsetor’s designes
of 2 receipt verifying e purchase of ANST Class 73 learher honisishoes. The Town will nol pay
Tor replacerment of sajd iealher boots/shoss des 1o wear and tear. The Town will pay up to 550,00
far repeir or replacemen: of Town reimbrrssd shoes/boots 25 defermined by Ge-Town o have
heen Canaged on the job due to unforesesn CAICUmMSADLES.

oIhe Town shail pay up to ooe hundred éollars | $100.00% per year, per Toss, for prescriptica gafely

rlasses for Vehicle Mainienance depariment cmplovess only. Payment shall be on a
reimbnrssment basis upon presentation 1o the Director of Fublie Works ar the Direcior’s designse
of & receipt verifying purchase of safery-glass gvealasses.

ABRTICLE 18
Stability of Coniract

Whensver 4 writlzn legal notice is required to be given 5y the Town to the Uon, gach notice
shzll be given.ic the Execustive Dizector of the Sue Empioyees’ Asrociaiion of New Hampshire,
Tne,, SEIU Local 1084, 105 Norh Stars Street, PO, Box 3303, Concasd, NH 03302-3303.

Wienever writien legal notics fs required to be givez by the Union to the Town, suck aotice shall
Bz FIveD B :

4. Town of Hampron, Direaior of Putlic Works

t. Town of Hampron, Town Manager

c. Board of Seisctmen, Town of Hampion

Tre Umion shall firnish & copy of this conract (o all uait gmployess who ase employed on the
effacsive date of the sontact, Thercaiter, the Enfon shall fomish each newly hired employes
with & copy of the confract. '

Waiver by either party of e oter's ponparforTaencs o violations of any term or comdison of
this Cemeract skall not constitets & waiver of any other nonparformanss or vielation of the same
or &ay other term or conditions of this Contract, or of the same or other noaperfoyInance or
violaticn in the futnre. Neither shail 2 waiver by either party of the other's nonperformance or
viglation of ung term or condition of tis Contract SONSUTE 4 waiver of the nonperfioimance 0F
vialation of apy other term or conditon of the contract.
Paga 23 of 20
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15.6

Should any section, term or condition of this contract or any applicaton to any employee or
group of employess be held contrary to lew, then such section shall not be deemead valid, bat all
ather sections shall continue fn furll force and effect.

The Parties agree to modisy or replace the invalid section so long as said parties recognize the
prohibitions in RSA 273-A, a¢ amended, againsi sirfkes, Jock-outs, and other forms of concered
job action, and murually agree to take necessary steps through the varions means available i
(hetn to ensore the conmtiniity of governmentzl operations and the stams of unit emplovees.
Employees who engage in job actions in viotation of this provision mey be subject to discipline
up 10 and including discharpe. '
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ARTICLE 19

Duration end Re-cpening
181 Thic Contracs as exscuted by the parties shals remain in effeet from Aprdl 1, 2003 10 hiazh

41, 2006, or until replaced By a S0CCEsEOT Contracl. Haowever, this saction shad not eperate o
fimit the retroactive namre of sections of this contract, which ioclude sffective dass garisr
fhar the effactive date cited in this section,

19.2 Re-negattarion of tis Contrac: will be eifected by wrinen noification by one Party o the
ather as required by N.H. RSA 973. A, ag amendad. Negotiations sz sommence within two
(2) weeks of receipt of such notice, o7 &l such time as mutually sgrsec upon by the Patties.

19.3 The parties juindy and separetely understand und acknowledge the requirement in RSA 273-
A, as wraendad, thas cost items i this agreement ars Sufjsct i funding by the Hampion Town
wiesting, consist=nt with zprlicabis law, and that, failing suck findng, negotiations wili be
r=-opensd. :

IN WITNESS WHEREOF, the parties have horero setiheir hands and sedis by thels duly authorized
~fficers and representatives, this EE day of ,"ﬁ-..,/' , 2003,

Towt: of Hampior Stare Eraployess Association of New Hatipshire
Loca 1084, Service Emplovess’ Intermaticnl
Upnipn, ATL-CH), CLC

E-li;m O, Warburton, Chainman : Alan Jﬂg‘és, President
7 J,f' el i a}‘ , Ve /"1- ]
_ﬁgﬁﬁ,ﬁ_@i{{{, | Kl KrooCH
‘\-’iﬁr}a B. Bridle, ¥ic “,_’1 AT Bill Bowley /
; ") .

ol
? Qjﬁsh“g’ f. L .‘lﬂm\ﬂw—-ﬁ. -

/ James A, Workman, Selectnan

P/

CIff Dratt, Heleciman
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5B

11

12

Start A

f12.02
(518.05)
5451.20
525,022.40

$12.80
(519.54)
$5156.60
£26,811.20

$13.81

(520.72)

$552.40
$26,724.80

$74.58
($21.87)
$583.20
£30,326.40

14,88
(322.32)
558%.20

E30.550.40

%15.66
($23.49)
626,40

$22,572.80

$£15.82
(523.88)
5E3E.80
§33,113.60

£16.50
(%24.75)
$660.00

£34.320.00

$46.85
($25.28)
B674.00
435 045.00

517.753
($28.60}
$709.20

$36.878.40

tart B
$12.65
($18.98)
$508.00
$26,312.00

$13.52
($20.28)
$540.80
5PE,121.60

. Bi4.54
{521.81)
$581.60

$30,243.20

$15.36
fE2d.04)
B6514.40
$31,948.80

515.66
(523.49)
$826.40
£32,572.53

816.54
(%24.57)
£B53.50

%93,087.20

Fi6.62
(§24.95)
PS4 B0

=34,5609.60

$17.38
{428,075
805,20
$36,150.40

31758
[$26.52)
S7GT 20

$36,774.40

£18.57
($27 .B6)
474280
538,825.50

Appendiz A

2003 Retes
2nd Year 4th Year

$15.77 $17.27
{$23.66) (52E.91)
$530.50 $690.80
$32 80150 535,921.60
- $18.87 $18.47
(%2531 (827.71)
$674.80 $738. 80
$35,089.60 538,217.60
" 518.13 $19.91
($27 20} (329,87}
572520 $706.40
$27,710.40 541,412,580
$19.114 £21.10
($28.67) {£31.65)
$764.40 5844 (0
$35,748.50 543,883.00
£12.40 $21.40
($28.10) {532.10)
§776.00 EREA.00
$40,352.00 $44,512.00
$20.25 320,41
{320.58) ($33.67)
2510.00 $595.40
$42,920.00 $42,612.80
$20.66 $o0 84
($30.09)  ($34.28)
$826.40 $514.40
442 G72 A0 547 548.80
$21.60 505 55
($32.40) ($35.80)
$862.00 $357.20
544,926.00 548 774.40
$21.94 §22 .35
(2291} {53654
$877.80 407440
$45,635.20 ©50,668.80
523,07 435,55
{234.61) ($38.57)

- £922.80  £1,023.2D

£47 98R.60 %$53,204.40
Paps 26 of 20

12th year

Bth vaar
2% 4%
$17.62 %17.86
(526.43) (S26.94)
§70£.80 5718.40
$36,840.60 $37,356.80
$18.82¢  $18.21
{$28.28) (£28.81)
$753,58 $768.35
$35,185.85 $35,954.30
$20.31 $20.71
($30.46) - {$31.08)
$R12.3% $828.25
542 241 06  $43 08931
$21.82 521.04
1230 05) {53292
SEGO.BE - $ETI.TS .
$44,765.76 $45,643.52
52183 §22.26
(832,74 (433,38
$H73.12 5500.24
$43,402. 24 $46.262 45
522 86 $23.31
(534,20 ($34.95)
8514.23 £032.26
$47.5635.058 $48,477.51
$23.52 45377
($34.08) ($35.66)
§O%2 R0 | FuS0 LA
$48,489.78 $£8,450.75
$24.41 $24.89
{53661} (§57.33!
597834 5995 49
$50,760.88 $51,755.38
§2455 $25.33
($37.27)  ($38.00)

$393.58 5101338

$51,662:18 $52,885.55
$26.09 $26.60
{$39.14]  (§39.90)
$1.043.86  51,084.13

$54,270.53 $55.334.56

- 20th year

5%
$18.21
($27.47)
$732.40
$38,064.50

$12.58
($29.37)
S7R3.20
540, 726,40

2110
(531.8%)
HB44 G0

$43,888.00

§20 27
(533.56)
$284.80

548,526 50

G222 68
($34.02).
GB07.20

P47 7420

$25.75
($35.63)
$250.00
S48,4530.00

$04.23
($36.35)
$969.20
£501,298.40

BPB.ET
($36.06)
51,014,820
HE2 7H2.60

L25 B2
1$38.73)
$1,082.80
£573,705.60

$27.11
(540,57
£1,384.40
558 338.80
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11

12

13

Start A Stat B
512.88 $13.03
(%$16.58) ($19.55)
3455 80 $521.20
$25,771.20 §27,102.40
$13.25 %93.03
{$19.82)  (520.90)
£531.80 555720
EoT 622,40 $28.574.40
314.22 $14.85
$21.83) - (52247
$5B8.80  $502.20
$00.577.60 $31,188.40
5i5.02  §15.82
‘822 53)  ($25.79)
$600.80 7  $632.88
$51,241.60 $22.905.60
$15.23 516.12
($28.00) (32420
51220 $545.00
£531.886.40 $33.550.40
$15.43 $16.63
(G24.20 ($25.25)
CLgad5.20 $573.50
w25 56040 535,006,490
&6 40 £97.12
{§2£.60) {$25.68)
SEE6.00 $6B4.80
$a34,712.00 $35600.50
$17.00 $17.80
{52550 {528.85)
B520,00 $738.00
5585,360.00 $37.232.00
$17.356 $18.21
(§25.04) (527 .32
$E0d. 40 27e8.40
$358,108.50 $37,876.80
$18.28 £19.153
($27.30) (§28.70)
572040 §785.20
$57 08080 $329,780.40

Appendix B
2004 Rates
2nd Year

$16.24
($24.36)
$649.60
$33,778.20

517.88

(526.07)
FEER20
%38, 150,40

$<B 6T
(§28.01;
F745.80
$35,832.40

$19.68
2052
5787.20
e 824,40

$16.98
{$20.97)
$790.20
541 558.42

$20.86
(431.29)
$334.40
343,388.80

$21.28
(531.82)
EB51.20
$44,262.40

22,25
($2:2.38)
$RE0.00

G445, 280.00

$22.60
($33.90}
530400
$27 008.00

52375
($35.64)
$950.40

$49,420.50

dth Yaar

517.79
($26.59)
$711.60

547,008.20

$15.02
(528.53)
STEC.RO
$32,561.60

520.51
($30.77}
$820.40

542,660.80

$21.73
($:32.60)
5859.20

$45,188.4C -

300 04
($33.08)
$881.60

$45,843.20

$23.0%
{554.52)
$023.20
$48,008.4C

423,55
($35.23)
$242,00

545,084.00

$24.65

| {536.98)
SO8A.00
£E1.272.00

$25.00
($37.54)
%1.003.80
558 187.20

$25.35
i859.53)

51 05400
$54 BOA.CD
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Eth year
25

$18.15
($27.23}
(§726.00
$37,752.00

$19.40
{$28.10)
ST78.02

$40,352.83 -

$20.52

- ($31.38)
£536.81
$43,514.02

52216

($33.25)
- $888.58
$46,102.37

420 48
($23.72!
$R00.23

$45, TE0.06

£23.54
{53531
$041.56
48 00553

524,02
1$36.03)
SO60.84

§49,963.68

ania
($37.71)
§1,005.72
452,207 44

$25.58

($38.30)-

$1,023.67
$£3,230.94

$25.88
($40.32)
$1,075.08
555,004.16

12th year
4%

$18.50
(427.75)
$740.00
£38.480.00

BI18.7E
($29.87)

$7o1.23

$41,144.08

$21.33
{532.00)
5ERZ.2Z
F44,367.23

$22 60
(533,90
$903.57

447 006,34

5eo.g2
(534.38)
016 R
547 G763

§24.00
($a5.00)
$960.13

540 028,56

524.40
($36.74)
$979.68
$50,043.36

FE5.84
(538.45)
1,025 44
$ER,322 B8

526.03
($39.14)
51,043.74
$54,274.69

S37.40
f$41.11)
$1,096.10
$57,000.32

201h year
&%

518.86
1828.24)
5754.40

$39,208.8D

$20.16
(£a024)
$80E.40
£41,832.80

52174
($32.61)
$86D.60

$45,210.20

523.03
{534.25)
5821.20

‘$47,902.40

523.36
133504}
534,40

gd,530 80

$04 45
($36.59)
FSTR.LDG

550, 676.80

52485
(587.44)
500540

$51,816.80

$26.%3
(539,20
&1,045.20
$54,350.40

H2E.50
/539.80)
$1,064.00
$oh,328.00

52702
(H21.80)
1,177.20
$EB,094.40

SEA
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A

AR

10

12

13

Start A

312,786

($18.14} -

851040
$26,540.80

£13.68
{520.52)
5547.20
528,454.40

514,65
($21.98)
$588.00

$30,472.00

$15.47

- 1$23.21)
. $61880
' $32,377.60

$15.79
{$23.50)
$541.60

$32.843.20
P T

$16.51
(52402}
§564. 40
$R4, BE48.580

$15.69
($£5.54)
567550
£35,1531.20

517.51
(825.27)
$700.40

$a3f 420,80

$17.88
{526.82)
§715.20
537,150.40

$18.51

1$28.22)

5752.40
$39,124.80

Star B

$t5.42
(820.13)
$536.80
F27.013.80

514,85
($21.53)

557400 .

$28,5848.00

$15.45
($23.15)
$617.20
§32,004.40

518.29
(524 .44}
4585160
£33,883.20

“8.61
(324.92)
$664.40

534,548.80

$17.33

. (526.00)
£603.20
$365,046,40

517,83
(526.45)
§705.20

$25 570,40

$18.44

{$27.86)
$737.60
$38,365.20

51B.76
($2B.14)
£750.40
538,026.50

$15.70
1428 55}
$7886.00
G4 076 00

Appendix <
2005 Rates
2nd Year

$16.73
{52510
$659.20
§34,798.40

$17.90
{82885
$716.00
$37.252.00

519,23
($28.85)
$769.20

-F38,958.40

$20.27
{£30.41)
$810.80

542,161,680

$20.55

($30.67}.

$823.20
$42, 806,40

$21.49
(§32.24])
5858.60
$44,690.20

$21.82
(532,83}
$876.80
$43,533.60

$22.02

{534.38;
P68
347.673.60

$23.28

{$34.92)

£531.20
Saf,422.40

524.47
($36.71)
£S7E.BO

4h Year

518.32

(§27.48)
$722.80

P38, 105.60

518.59
($28.38)
$765.60

$40,747.20

$21.13
($31.70}
5545 20
$£3,050.40

ton a3
{85357}
$805.20
TAR 550,40

$22.70
1534.05}
500800

F47.2168.00

$23.77
($35.68)
FOSLED
FAL4A41.6D

%24 26
($36.29)
o740

350,460 60

$25.28
/838,05
51,015.60
£52,811.20

325 84
($38.76)
31,033.60
$53,747.20

807.14

($40.713
%4 065,50

350,597.60 $56,451.20
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gth year
2%

$18.69
(528.04)
§747.60
%38,875.20

519,98
($29.57}
$7o8.27

$41.562,14

: $21.55
($32-33}
$862.10

$44.823.41

$22.83
($a34.24)
£913.10
547 481.41

52315
($34.73)
$OZ6.16

$48,160.32

52425
(438.57)
$069.82

$50,430.43

E22 70
[537.42)
5585.61

$51,470.08

$25.90
{$35.85)
$1,035.51
$53,867 42

526.35
{$32.54)
$1,054,27
854,622.14

$27.68
{541.52)

$107.87°

557.580.22

12th year
454

£16.05
($28.58)

$782.00 -

$38,524.00

$20.27
($30.56)
524,94
$&2,577.08

521.98
(552 .96)
$679.01

$45,705.42

| 82328
(534.91)
$931.01
“%43,412.42

525,81
183541}
504422

$40,104.64

$04.70
1$37.08)
BOBR 83
$51,410.26

$0E.03
($37.85)
51,008 22
$52,470.23

426,41
($39.67)
1,056.22

$54,5623 65

$2£ 87

($40.37).

51 ,0748.64
55 297 09

52823
($42.34}
g1,129.02
$58,708.25

20th year
fi%

510.42
{$20.13)
$776.8C

$40,583.60

¥20.77
(531.18)
$830.50
$43,201.60

522 40
($533.60)
$896.00

445 552.00

$03.72
($55.58)
£948.80
549,337.60

S24.C6
($56.00)
Los2.40

50,044 80

SE2E.20
(557 .80}
$1,008.00
&52,415.00

525,72
1$38.58)
$1,028.80
%53,407.80

$26.91
1540.37)
$1,076.40
%55,072.80

G27.29
(541.08)
$1,095.80
$56,571.20

$28.77
{545.18)
$1,150.80
£88,841.50
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APPENDAIX D

Unit FEmpioyees shall not be required to bandle wasn or wrash contairers which fall within the following
descriptions: ;

1. Loose, uncontmined material such as sand, grevel, Jeaves, sorap wood, MAsanCy, steel, stome, patbage.
dead animals, of TANNTS.

13

' Contziners whict contain substantial ernounis of foregoms.

I:.JJ

Cofttwmers which are filsd 50 as in be grossly mwictdy,

&, Containers targer than a volumwe of 32 1.8, gallome,

5.!1

Containers with # gross weight in excess of gaventy-five (75} pounds.
6. Contminers wlich ars wort or darcaged as w make them lkehy fo fail
7. The coplents of conteiners which spill due 1o fulure 1o & worn or darpaged EODATDET.

¢ Cardboird boses or packing erates of a size wlich camnot be casily accommodared by the pick-up
wehina :

No employee shall be ragaired to malre a ramm trip for fash pck-up,
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