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“*I'he Hampton Board of Selectmen (heremafter referred to as the “Board™”) and the I—Iampt'c-)znl— o
‘Police Association, Inc. (hereinafier referred 1o as the “Association” hereby agree as follows:

. _ ARTICLE 1
. - ' PURPOSE
The intent and purpose of this Agreement is to (1) establish certain hours of work, rates of pay and

other conditions of emsployment such as job security, employee rights, seniority, residency, promotions,
personnel reduction, police station and equipment safety and fringe benefits; and (2) establish procedures
for the resolutions of dispu'l':es concerning the interpretation and spplication of this Agreement. Itis =
agreed by the parties that this Article shall not be subject 1o the grievance or arbitretion provisions as set
forth in Article 29 “Grievance Procedure”, -

ARTICLE 2
RECOGNTIIDN AND BARGATNING UNIT DESCR[PTION
Seetion 1.

“The Board hertby Tecognizes the Association as the exclusive representative and sole bz;x:'gaining
agent for the purpose of colletive Eargaining for permanent employees in the following job
classifications m the Hampton Police Department

1. Fullime Police Officers under the rank of Sergeant performmg regular Police Officer work.

2. Special Police Officers performing Special Police Officer work.

Section 2.
Exclnded from recogmmon and this Agreement are all employees in the following job classifications:
Chief of Police, Captains, Lieutenants and Sergeants.

ection 3
Secretaries, Clerk Dispatchers, Clerk-Typists and Custodians are classified as civilian positions
and those job classifications and employees in same shall be excluded from this contract and any
individual employed in any of these job classifications shall be considered 2 civilizn.

Section 4. .

Only individuals who (1).are sworn Police Officers and (2) are employed in any of the job
classifications enumerated in Section 3 of this Article as of February 15, 1979 and (3) members of the
bargaining umit shall corxﬁ:nue as members of the baxgammg unit but only as long as they either remain
swomn Police Officers or are 80 employed. :
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ARTICLE 3
ASSOCIATION SECURITY
Section 1. -

It shall be a condition of employment that any employes in the bargaining unit who is not a member
of the Hampton Police Association, Inc. on ot after the thirtieth day following the beginming of
employment or o the effective date of the Agreement, whichever is later, shall pay a service fee to the
Association which shall be equal to the individuals pro rata share of the costs of collective bargaining and
cotttract adruinistration,

Section 2, . :

The Association undertakes to defend, indemmify and hold the Town harmiess from any and all
liability, loss or damage the Town may suffer as a result of any and all claios, demands, costs or
judgments against it arising out of any dispute concerning agency fee deductions and assessments carried
out pursnant to the provisions of Section 1, Article 3 above. .

ARTICLE 4
MANAGEMENT RIGHTS
Section 1, : . .

The Association recognizes the prerogative of management to operate and manage its affairs in all
respects n accordancs with existing laws and regulations of the appropriate authorities, including
municipal personnel policies and ‘work rules. ‘The prerogative or authority which management has not
officially abridged, delégaﬁcd or modified by this Agreement are retained by management, such as, but
. not limited to: '

1. The functions, programs and methods of the public employer

2. The use of techinology and the public employer’s organizational structure

3, The selection, direction and number of personnel so as to continhe the public control of
government

4. Budgetary considefations

5. Departmental and managerial policies

Section 2. _
The provisions of this Article, Section 1, are not subject to the provisions of Article 29 entitled

“Grievance Procedure™:

Section 3. :
A1l disciplinary actions such as but not limited to suspensions and discharges shall be specifically
subject to the grievance procedure as set forth in Article 29 entifled “Grievance Procedure”, provided,

Police Officers %
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HowWever, that the ASFociatibh specifically agreesthat dfier thié Town Matiager s [evel of the grievance ~~ 77 77

procedure (See Article 29, Section 2, Paragraph C), the Association will inform the Selectmen as part of
its written Tequest for the review of the 'Ifown' Manager’s decision whether or not the Association intends
to pursue a remedy either in court or before a neutral arbitratoi (but not both) in'the event the Association
disagrees with the Selectmen’s decision. This selection shall be exclusive and binding upon the
Association and/or the 'I‘own'prmiidc:d that both parties retain any right of appeal pursuant to New
Hiampshire RSA Chapter 542, as amended, as set forth in Article 29, (Grievancs Procedure), Section 5D.

ARTICLE 5
EMPLOYEE RIGHTS AND DUTIES

Section 1. . _

The Board agrees that fhere shall bé 10 determination against any employee covered by this ‘
Agresment for membership in the Association, or because of presenting 2 grievance, or for giving
testimony or for taking iaart in proceedings of the Association. If is agread by the parties that this Section
shall not be subject to the grievance or arbitration prov:’sio-ﬁé as set forth in Article 29 entitled “Grievance
Proceduie”. ' ’ .

Section 2. . . .

- The Associaﬁon. agrees that it will not interfere with the rights of any or all non-members
employed by the Department or other Departments of the Town. It is agreed by the parties that this
Section shall not be subject to the grievance or arbitration provisions as setforth in Article 29 entitled

“Grievance Procedure™.

Section 3, .

Any citizen (Le., anyone other than an employee of the Hampton Police Department) who has a
cormplaint against any employeé covered by this Agreement which will result in a detrimental entry in’ the
personnel file of that employee shall be processed in writing and signed by the complainant. Before
disciplinary action is taken or an entry in the persormel file is raade there shall, if requested by the
employee involved, be a meeting of the complainant, the employee involved, and the Chief of Police.

Section 4. A )
Any materigl to be placed in an individual’s personnel file shall be dated and initialed by the
empioyee prior 1o filing.
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Section 5.
All information pértaining to an.employee, covered undet this Agreement, shall be maintained in

thet employee’s personnel file.

ARTICLE 6
NO STRIKE CLAUSE

Section 1. o
Under ho circumstances will the Association cause, cncou:cage sponsor or parncrpate in any

sttike, sit-down,. stay in; sick-in, work slowdown, picketing of any kind wh;ﬂc on duty, muliiple -
resignations, withholding of scrvmes ar curtailment of wark or restrictions or interference with the
operations of the Police Department or any other Department of the Town of Hampton during the terin of
this Agreement. In the event of any such activity, the Board shall not be required to negotiate or the
toetits of the dispute which gave tise to such activity until any and all such activity has ceaged.’

Section 2. ‘

' . Should any employee or group y of emp]oyees covered by this Agxeement engage n any activity
prohibited by Section 1 above in the opinion of the Board, the Assocmtmn shall, it requested by the
Board, forthwith mform the Board whether or not the activity constitutes a labor dispute.

ARTICLE 7
: NEGOTIATION LEAVE

Section 1.
Leave from duty with full appropriate pay shall bc granted to members of the Association’s

Negotiating Committee, not to exceed two (2) such members and counsel, who attend meetings between
~ the Board and the Association for the purpose of nego‘cxatmg the terms of the agreement; prowded the
employee was schedwled for duty ata ﬁme stultaneous to attendanee at such meeting.

Se.cnog 2. . ,
" Leave from duty with full pay shall be granted to an officer who files a grigvemce undar Axticle

29 (Grievance Procedure) for the purpose of attending the arbitration hearing relating to the officer’s
grievanice @nd which is conducted under fhie provisions of Section 5 of Article 29, provided the griwaﬁt
was scheduled for duty at a time simultaneous to the grievant’s attendance at the arbitration heating.
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PROBATIONARY EMPLOYEES .

« Section L.
’ All new full-time appointees for the positions covered by this Agreement shall sexrve a
probationary period of one (1) calendar year from the date of original hire. All full-time personnel who
have satisfactorily competed the probationary period shall be considered permznent employees. The
probationary status of an employee shall not affect the employee’s right to pay increases as indicated by
fh{: salary schedule on Article 26. . '

Section 2.

All Special Police Officers shall serve a probationary period of two (2) calendar years from the
date of original hire.

Section 3, '
The Town has the right to discipline and/or discharge a probationary employee without recourse
by the Association. ) - ' ‘
ARTICLE 9
PROMOTIONS
Section 1. :

The provisions of this Article shall be applicable only to prosotions on a permanent and full-time
. basis to the rank of Sergeant (or Corporal if such rank is established).

Section 2. = )

The Town Manager shall provide for promotions/appointment by competitive examinations,
which shall include a comﬁinaﬁon of written and oral tests as a prerequisite to promotion /appointment to
amy position in the Department covered by this-Agreement, Such tests shall be based as nearly as possible
on the normal operating procedures of the Department and on lmowledge of ﬁoii_cc seience. Notice of .
such examinations shall be posted at Headquarters at least thixty (30) calendar days in advance of the date
fixed for the examination. The examination process shall be handled solely by the New Hampshire Police
Standmd§ & Traip:ing Council, with all scores to be held by them and not released until the exanaination.
process is completed. At that time, the Town and ¢ach candidate will be.notiﬁed as to the final scoring.
The components of the examination process are 10 be provided the foliowing weight:

A Written examination 50%
Oral examination 50%

Page 8 0of36

Police Ofﬁcers%




- Any employee covered by this Agreement who is on the list of eligible candidates, and is passed over for
promouon/appomtment, shall receive a written report from the Town Managﬁr within ten (10) worlang
days after such promohonfappomtment is made, smtmg the teason(s) for such action.

Secﬁon 3. .
Subject to the provisions of Section 5 of this Article 5 all promotions to the rank of Sergeant tof
. Corporal if such rank is established) ghall be made from amtmg permanent: full hme Patrolmen (excluding
"Special Police Officers) provxded that; '
A. Only members of the Department who have had a minirmum of thres (.:) years expmenca asa
full-time Patrolman n tihc_ Department shall be eligible to sign up to take the examination. .
B. Meinbers must sign up o take the examination within the time period specified in the
announecement which shall not be mcasonajsle. .
_ C. Tobe eligible for consideration for promotion/appointroent, rmembets of the Department
taking the entire examination must have obtained a score of at least seventy (70%) percent on -

the éntirs examinatiorn.

Section4 :

. The Town Manager ‘or designige shall establish chgzbmty Lists of thnse memibers for promotion.
Caopies of said list shall be posted on the Headquarters Bulleim Board and delivered to the President of
the Msoci&ﬁonl, or the President’s designee. Said list shall be posted as soon as practical after the
cotnplétion of the examination but in 1o event later than thirty (30) days following completion. - Said lists
shall become effective on the day which it is posted for purposes of this Section. Upoﬁ guch higts shatl be

placed the names of successﬁql candidates in the arder of their excellence in the respective examination.
These lists shall be discarded and re-established when a position becomes available and the .c}igibﬂity Tists
“are more than six (6) months old. Each apiﬁlicam who has applied for promotion shall have added to the

. aj:piicant’s examination score, which is based on one hundred (100) points, one-half (1/2) pdint for each
completed year of service through the tenth (10™) vear to a meximum of five (5) points, p10v1ded said
apphcant has received an initial passing exantination score of seventy (70%) percent on the entire
exarhination. Bach applicant who has applied for protnotion shall have added to the applicant’s
examination score, which is based on one humdred (100) points, additional points for completing the
degree requirements from an accredited college or university and who has actually received an
Associate’s, Bachelor’s, or post-graduate degree. Said points shall be added based on the following chart:
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~~Degree tn Criminal-Justice-/Law-Enforcement+Taw o

Associate Degree - one (1) point
Bachelor Degree -three (3) points
Post Graduate Degree ) _ ~five (5) points
Other Degree Programs .
" Associate Degree -one-half (1/2) point
Bachelor Degree ~two (2) poinds
Post Graduate Degree " -four (4) points

These additional points shall be added provided said applicant has received an injtial passing examination

score of seventy (70%)- percent on the entire examination.

ection 4a,

The Parties mutually agree to l;articipata in designing a performance evaluation system that will
fairly and consistently evaluata-amployees and provide a specific rating system that will add additional
points to each applicant who has applied for promotion based on their individual petformance '
evéluaﬁons. The parties mutually agree that the total points added for fhis prrpose shall not exceed five
(5) points. The parties further agree that once a performance evaluation system is designed and accepted
by both patties it shall be added to the cbﬂective bargaining agreement, however, it will not take effect

“til written, into the emsﬁng contract through a side agreement or added into a future collective
bargaining agreement. ' .

Section 5, , ) .

- The Town Manager shall promote only a person stand&'ng aimong the higheist fhree {3) of those on
the appropriate eligibility list for a vacancy. The decision of the Town Manager shall be final and is not
subject to the grievance procedure outlined in Article 29. If there are less than three (3) eligible
* employees on the eligibi_]ity list, the Town Manager may, in the Town Manager’s sole and absolute
discretion, ither establish a new elipibility list in accordance with the provisions of the preceding
Sections of this Article or fill the Vacéncy in the rank of Sergeamnt with a person who remains on said
eligibility list.

Section 6. :
Temporary service or any assignment other than Patrol shall be posted. Said postings shall

include:
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';Eli gibility requirements

 Job description
Job hours ' ' o T
Notice that all mtercstcd employees should apply in writing by a date at least one week prior
to the assignment to such position. At such time that posmon ig filled it wﬂl be filled only by

90w p

one of the apphicants.
E: Candidates not chosen should be advised of the reason why, in writing, within 30 da.ys.

ARTICLE10
PERSONNEL REDUCTION AND SENIORITY

Section 1. .

A. Seniority for full-time Police Officers covered by this Agreement, ghall be defined as the penod
of full-time cmployment with the Town iri the work covered by this Agreement except as broken
in accordance with Section 5 of this Article. '

'B. Séniority for Special Police Officers covered by this Agreement shall begin after cnmpleﬁbn of
two (2) consecutive calendar years of service on the force and may be broken in accordance with
Seotion 5 of this Article. :

C. Tnthe event that more fhan one employee was employed.on the same dgbé, then the senjority shall

" be determiined gecording to the g:'racic received on their entrance examination.

Section 2

' Should the Boa:rd or the Town. Manager decide to formally Iay off any officer coversd by this
Agieement, the officer with the least seniority be 1aid off first and rehired in the 1 inverse order of Jayoifin
accordapce with the procadurc'sct forth below in Section 4.B of this Article. No new employees shall be
hired to fill any vacancies created by afonnal lay off for fifteen (15) months orless have been given am
opportumity to return to work. Regular permauent full-time officexs shall be laid off on the basis of their
seniority as set forth on a sendority list for such regular permanent full-time officers. Special Police
Officers shall be laid off on the basis of a separate senfority list established for such Special Police
Officers. If a regular permanent filll-time officer is 1aid off pursnnt to this Section, then such officer
shall head the senjority list for Special Police Officers. '

Section 3. .
Within ﬂ:irty G 0) days after the sigm‘ng of this Agreemant, and by January 1% each y'aar
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arranged. in ordet-of theirsendority-on-their respective-Hists;-shall be posted fn-a couspicuous-piacé at

Headguarters and a copy furnished to the Association. Claims for corrections to such lists must be made
in writing to the Chief or the Chief's designated agent within ten (10) days after such posting and after
such time, the lists will be regarded as correct. If, during the period between posting, any changes ocour
- fhat affect the senjority status, a new and revised list shall be posted as soon.as possible.

Sectiond,

A,

All new employees, covered By this Agreement, shall be hired for a probationary period as
enurnerated in Article 8 and may be dismissed without protest by the Association during such
probationary period. However, tﬁc Board may not discharge ot discipline for the purpose of

_ evading this Agreement or dmcnmmaﬁng apainst Association members. After the

probationary peciod, such employess shall be placed on their respective semonty lists as of
their date of hixe. . :

In the event of a recall to work aftet a formal layoff, notices of recall shall be sent by certified
or registered mail or telegram fo such einplbyees who are available and have the necessary
gualifications, sldll, ability and physica.\l fitness to perform the work required. Such notices of
recall shall be sent to the qualified employee’s Jast known address as shown on the Board

-records. The recall notice shall state the time and date on which the cmployee is to report

back to work. Arecalled emp]oyes ghall be given at least five (5) calendar day’s notice,
excluding Saturday and Sundays, o report to work. In the event a recall is necessary on less

. than five (5) days notice, the Town may call upon the laid-off employees, either personally or

by telephone, until an employee, who is qualified to perfotm the work but was passed over
because of their inability to return to work immediately will be given notice to repoft for
work at'the end of said five (5) day period. Qualified employees who have been given notice
to report for work must, unless confined due to proven llness or mjw, make thermnselves
available for sm.:h work assignment no later‘than the end of said five (5) day period after the

notice has been given or they shall forfeit such seniority statns as they have accrued with the

Section 5.

Board. However, should there be no work assignroent when the employee does report within
five (5) days set forth herein, then the employee shall retain the employee’s seniority statng

* and be entitled to another notice of recall.

A. Senjority shall be broken only by:

a. Discharge
b. Voluntary Quit
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Failure to respond o a notice of recall as specified in Artmle 10, Section 4.B
{hiauthorized leaves of gbsence

Qwerstaying an authorized leave of absence

Giving 2 false reason for a leave of absence

Remaining on 1ayoff for more than fifteen (15) months

)t e pP

B. Anyemployes who is absent because of 2 proven llness or injury shall maintain seniority for
. aperiod of twelve (12) months after which said employee’s seniority shall be hroken

C. An employee injured in the line of duty shall fose seniority after twenty—four (24) montbs

abgence.

Section 6. :
All employees who volunteer er are called into Mlnmy Sexrvice or National Guard by the U.8.

Government shall be considered on leave of absence and shall retain all rights for reuemployment upon
completlon of their service in conformity with the Universal Military and Service Act.

- . -
X

Section 7., . .
Special Officers with ten (10) or more years of service with the Hampton Police Department shall
be able to select five (5) shifts of their regular summaf schedule on the basis of seniority in accordance
with current procedure, o '

Section &
The provisiobs of this Article shall not apply to any employec who falls within the classxﬁcatmn
.set forth m Article 2, Section 4.

ARTICLE 11
TEMPORARY SERVICE OUT OF RANK
ection 1. : . :

Members of the Department covered by this Agreement who are required and formally and
specifically assigned by the Chief to assume the dufies and responsibilities of a higher tavk shallbe
compensated at the first step in the salary schedule at that i:igher rank whicﬁ is at least five (5%) perceut
higher than the assigned officer’s present salary. '
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Section 2. : - — - - cn -
The provisions of this Article shall not apply to any employee who falls within the classification

set forth in Article 2, Section 4, or to any employee who falls within the classification set forth in Artiele
8, Section 1, “Probationary Employses”. : )

Section 3.
Members who are assigned such higher rank as described in Section 1, above, shall remain a

member of the same bargeining nnit at the time of the member’s assignment to higher Tank as long as his
service at higher rapds remains temporary. '

ARTICLE 12
HOURS OF WORK
Section 1. .
' The hours of work of Police Officers, sxcept thor;e coverad by Section 2, shall be so established
by the Chief of Police so that the normal work week shall consist of four (4) eight-hour days followed by
forty-eight (48) hours off. Duxing the period of shift rotation, police officers shall retain the same days off
50 as not to disrupt the four-iwo schedule. In the évept that it is impossible to maintain the same days off,
then any officer who works six (6) or more consecutive days in a pay petiod shall receive one day offin
the next pay period plus the officer’s overtime rate where applicable. '

" Section 2.

The hours of work for the positions of detective, court officer and secretary. shall be s0 '
established by the Chief of Police so that the normal work week shall consist of five (5) consecutive eight
hour days followed by forty-eight (48) hours off, provided however, that each member holdﬁig one of
thést full-time positions shall be granted two (2) days, or their equivalent, off eVéry six weeks, provided
said off days shall not aceumulate beyond the end of the year.

Section 3.

Full-time Police Officers assigned to the Patrol Division shall choose their shifts two times each
year. Their primary shift assignment shall begin on September 15% of each year and shall extend throngh
May 31* of the following year. Their summer shift assignment shall begin on June 1% of each year and
shall extend through September 14® of the same year. Patrol Officers shall select their shifts in the
following manmer: '
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A. Shift selection shall be made by the officers in the order of their seniority as ﬁﬂl—ﬁme police -

officers w1th the Hampion Police Department.
- B. The summer shift selection shall be considered an OpEn SE‘.lecﬁon hy semonty and not baged
.o the officer’s previous assignment.
C. Probationary employees shall not be included thc shift selection process and shall be
- asgigned a shift by the Chief of Police or designee.

D. An officer may requést a change in shift assignment at any time throughont the year. A
request for a change in shift assignment shall be based on semiority for both the requesting
officer and the other changing officer. The request to change a shift shall 'b:e made to the
Chief of Police or designee. Approval for the change in shift assignment shall be based on the’
operational needs of the Department.

E. This section does not appljr 1o special Police Officers.

-=  ARTICGLE 13.
OVERTIME
Section 1, '
All assigned and required work in excess of the regularly scheduled work week for full-time

officers as established by the Department or in excess of forty (40) hours for part-time officers, shell be
compensated at one and one-half (1 %) times the positions regular hourly rate. Overtime will only be paid
for actual time worked, computed to the nearest qliﬂrter {1/4) hour. Paid sheences will be counted in
detexmining whether or not an cmployee has worked in excess of the smployes’s regularly schednled
time. : ' '
Section 2. _

It is agreed that private duty 1s not subject to these overtime provigions.

ection 3. .
Any officer covered by this Agreement who has been ealled back to work during the officer’s off-
duty time affer being dismissed shall be gusranteed & mrinimnm of three (3) hours work.

Section 4. :
' Exira details may be cancelled with four (4) hours notice to the Department.

Section S, .
¥ the Chief decides to augment shifts or fill ternporary vacancies in the Regular or Sﬁecial

Officer’s work schedule as posted, the following procedure shallbe used: The-seniority list for “Regulay---r=rs-
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e ——=Police Officers shalt-be called-twice;-starting with the officer with-the-most seniority-and ending-with the = -~
last Regular Officer. If work is still available, “Special Police Officers™ shall be called, in order of their’
semority. If any other vacancies ocour during the week “Regular Police Officers” shall be called in the
order of their scmonty commencing with the'Regular Officer m:medaa’cely jonior to the last Regular
Officer accepting overtime for that week.

Section Sa, » , .

it is agreed by the parties, that all curtent Sergeants as of April 1, 2000, will continve to head the
“Regnlar Police Officer” sepiority list. Any Officer who was/is promoted to the rank of Sergeant after
April 1, 2000, shall resain in their true place of seniority based on their date of hire and shall not be
antomatically placed at the head of the list.

Section 6, .
It is agreed by the parties, that, in exczpmna]/emargency situations and/or budgetary
considerations, the Chief may fill any assignments or vacancies in such a manner as the Chief may

— - .
e ‘e

deterrsiine.

Section 7.
The provisions of this Article shall not apply to any employee who falls within the classiﬁcauons
set forth in Article 2, Section 4. '

Section &. _ , .

If a member of the Association makes a mistake in the call procedure set forth in Sections 5 and 6
of this Article and any Officer loses the opporfunity to work as a reéult thereof any time lost as the resu}t
of such mistake shall be subject to the Grievance Procedure set forth in Article 29 of this Agreeroent.

ARTICLE 14
COURT AND HEARING APPEARANCE
Section 1.

A. Any full-time officer, covered by this Agreement, required by the Depariment to testify in court
ot hearing, during off-duty hovzs, shall be entitled to a minizumn of three (3) hours at one and
one-half (1 ¥5) times the officer’s regular howrly rate of pay, either by the Court or by the Board
in combination. Time in excess of three (3) howrs shall be paid by the Board at the officer’s
regular hourly rate for actual time spent to the nearest quartei hour.

B. Any Special Officer, covered by this Agreement, required by the Department to testify in court or

. hearing, during off-duty hours shall be entitled to a minimum of three (3) hours at one and one-
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 half (1 ¥) tirnes the officer’s regular hourly rate of péy, either by the Court or by the Board in

_combination.

Section 2. !
Any officer required to attend any court hearing outside the Town of Hampton shall be

compensated at the current State of New Hampsh:re rate per mile, “for actual miles driven with the
Officer’s private vehicle, if no department vehicle is available.

AR’I'ICLE 15
EXCHANGE OF DAYS OFF
Section 1.

Regular police officers covered by this Agreement, may be pmtted to exchange two eight (8

. . howr shifts per pay week with other full-time and part-time members with the approval of the Chief or

© e e e b, oA ¢

Chief's designated agent. ‘Such request for exchange shall be made at least.one (1) day prior to the date of

~ exchange and such request must be submitted in writing prior to the actual date of ekchangc .The Chief

shall respond to the reqisst within a reasonable amotmt of ’mnc after the Chief or the Chief's demgnated ’
agent receives actual notice of the request. All arrangements fo': exchanged time off will be made by the
parties desiring the chenge. Exchange of time off will be arranged so that both parties wﬂlha.ve. made use
of the exchange within six (6) months, Exchange of thoe off with a part-tine officer will be arranged so '
that the part-time officers time will be paid back within the summer schedule. Any officer denied an
exchange under this Article shall be given written notification of such denial and the reasons for such
depdal not later thau three (3) days after the writien request is subxmtted. The provisions of this Sectmn
shall be in wnhng and signed by all parties. Additional exchanges of shifts may be allowed with the pnor
approval of the Chief in the Chief's discretion and it is agreed by the partics that any denial by the Chaef
of additional exchange shifts shall notbe sub3 ectto the grievance or arbitration provision of Article 29,
entifled “Grievance Procedure”.

Section 2.

Tt is expressly understood that exchanges of time off are overtime provisions of Asticle 13 of the
provisions of RSA 41:49 “Day of Rest”. Tt is firther understood that the failure of an officer to fulfill
Iis/her obligation to work the second officer’s shift as required vunder this Article will result in that officer
paying back the work obligation by compensating the second officer at one and ope-half times the second
officer’s regular rate of pay for the time already worked by the second officer. If the second officeris 2
part-time officer, the compensation will be factored af the second officer’s regﬁlar rate of pay unless the
second officer has worked forty hours (40) that week which will increase it to one and one-half times that

sacond officer’s rate of pay

.y — T DTy i e o mi e e mmem T/ WAl miamatis iime o 4 eme———
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— . —— ARTICEE16—— SR -

_ , HOLIDAYS
Section 1. )
The following daSls shall be considered paid Holidays.
New Year's Day Labor Day
Martin Tuther King Day ' Colurmbus Day
Pregidents Day Veterans Day
Memorial Day : ' Thanksgiving Day
Independence Day Day Aftey Thankegiving
Christmas Day

A1l full-time merrbers of the Department covered by this Agreement shall receive an additional day’s pay
for each of the holidays listed above whether the employes hasg worléc_ed the holidays or not. Said
compensation shall be included in the employee’s first pay period in December.

Tf an officer leaves the employment of the Town, the officer shall receive payment for all holiday pay due
the officer, up to the time of termination. -

Section 2. .

Full-time officers who work on Memorial Day, July 4, Thanksgiving Day, Christmas Day, or
New Year's Day shall be paid one and one-half (1 %) the officer’s regular rate of pay for the time actually
worked, in addition o the coropensation above.

ection 3. .
The provisions of this Article do not epply to Special Police Officers, except that Special Police
Officers who work on Memorial Day, July 4%, Thanksgiving Day, Christmas Day, or New Year’s Day
. ghall be paid one and one-half (1 Y2) the ofﬁcer s regular rate of pay for the time actually worked.

ARTICLE 17
VACATIONS -
Sectionl. :

Vagation shall be eamed in accordance with the following schedule:

After one (1) through five (5) yeats of continuous service (one week of which may be taken after six

Police Oﬁﬁ%

cotitinuous months of service) — 2 weeks
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Six (6) through ten (10) years of continuous service — fhree (3) weeks a
Ter (10) throuéh fiftzen (15) years of continuous service — four (4) weeks
Sixteen (16) years or more of continuons serviée plus 1 day for each yesr above 15— 4 weeks

Vacation must be taken in the year that it is earned or it will be lost for the year; except that up to fhree @)
. weeks may he caxriedhbver upon the written request to the Chief and written approval by the Chief. .

Secgm. 2,

Any vacation choices shall be made as much as possiblc: on the. basls of seniority. 'I‘hese choices
sha]i be subject to the following criteria:

1 The proper vacation request fort must be completed,

9. This forss must be submitted to the Chief of Police or the Chief’s designee for approval.

3, The Chief of Policc or Chief’s designee will arrange for coverage in accordance with this -
Agreement and the Department®s Vacation Leave Procednres.

4, Written vacatibn leave requests submitted well in advance of the leave time requested shall
be approved unless umusual eircumstances prevent that officer’s tequest from being granted.
Thege circumstances shall be determined by the Chief of Police or Chief’s desxgnee and must
be baséd on some obvious operational concern, such as the A" of Fuly, storms, unususl events,
efo.

a.  For coverage on Christmas Bve, December 242, and Christmas Day, Deosnober 25",
School Resource Officers shall be included in the Day Shift “Availability Pool”. That if
either Decerber 24™ and/or December 25™ falls on a Saturday or Sunday, the School
Resounrce Officers shall not be included in the “Availability Pool” as those are
“normal” days off. That for t.he purposes of scheduling Contract Days and Personal
Days, all such requests for December 24% and December 25 shall be -conside'.rcd as
Day Off requests which are subject to being filled.

PR . f e e iemimge e sreemmes team e we B SO —— PR —— . . e et = = mrm———ncsasam 8T faI% S Mem e ———— 1 n s emrem
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5:7"Short notice ‘Ia;ve'reqmsm'ﬁmy“b“e"made'by'tel'cplwne:"Thatequesﬁng officer-must speak
with the Chief of Police or Chiefs designee who will fill out & leave form. The Chief of
Police or Chief's desighee shall advise the requesting officer if the shift is approved or denied

“based on the following conditions:

a. If the number of officers on the affected shift does not fall below the desiz.:ed rmmber for
. that shift, the leave request shall be approved. '
b. If the number of officers on the affected shift falls below the desired mummber for that
" shift, the requesting officer shall be advised that the leave will only be granted if the shift
oan be filled by the call list procedure. The Chief of Police or Chief’s designes shall
jpmediately notify the requesting officer that the request is approved. If the shift is not
filled, then the request will be denied and the officer shall be immediately notified by the
Chief of Police ar Chief’s designee to report for duty at the scheduled time.
- e. Any vacation leave time request made after the J:'eslasonable amovnt of tirne allotted for the
proper filling of the shift shall be denied., Reasonable smount of time allotted shift is -
 defined as follows: .

Midnisht Shift Vacation Leave Request — shall be made no later than 6:00 PM on the day
when the affected shift is scheduled io begin.

' Déy Shift Vacation Leave Request — shall be made no later than 6:00 PM on the day prior
to when the affected shift is scheduled o begin. | L

Swing Shift Vacation Leave Request — shall be made no later than 1:00 PM on the day
when the affected shift is scheduled to begin. '

d. Officers requesting short notice leave due to a bona fide family emerg;mcy shall be
granted approval regardless of when the request is made. If time allows, the Chief of
Police or Chief’s designee shall atternpt to fill the shift by the call list procedure if the
sumber of officers on the affected shift falls below the desired number for that shift.

e. If the open shift cannot be filled by the call list procedute of an error has caused a2 shift to
be short of the desired number of officers, the Chief of Police or Chief’s designee shall
ask for volunteers from the present shift to work the additional shift. If there are 10 |

Page20 of36
Police Ofﬁc%
Pl



. Section 5,

voluitteers, the Chief of Palice or Chief's designee shall order an officer to stay and work -
the shift based on the following conditions:

* That the officer with the least seniority is selected; and, the officerisa foll-ime officer;
and, that officer will not work over sixteen straight hours upon completion of the next
shift, ' '

f." No patrol officer shall be relieved from duty il the tevels of staffing for the next shift
are determined to be adequate by the Chief of Police or Chief’s designee. '

Section 3.
The provisions of this Article do not apply to Speeial Police Officers.

Section 4. _ )
If an officer takes more vacation than is eamed, and is then terminated or leaves the Service of the’ -

" Depaitment for any reason, the “owed” vacation will be paid back to the Board from severance pay or

fimal pay, and the employee will be billed for the value of the unearned vacation time, if there is still a
shortfall.

Sixteen (16) hours of personal leave per year shall be granted to any full-time employee who
requests fhem. The hotirs shall not be accumulated from year to year. ‘

ARTICLE 18
SICK LEAVE

Section 1.
Sick leave shall be eamed at the rate of eight (8) hours for each month worked, accumulated to a
raaximum of one thousand (1,000) hours. Employees who have more than one thousand (1,000) hours
acourinilated s of Apeil 1, 1994, may acouraulate sick leave to 2 maximum of one housand three (1,300)
botirs. Employees who have more than one thousand three hundred (1,300) hours accurnulated 25 of
April 1, 1994, shall retain and be permitted to maintain but no;: exceed said ascuraniated hours. Upon:
voluntary quit (afier five (5) years continuous service), the Board will pay to the officer an amoumt
répresenting twenty-five (25%) of the accurnvlated umused sick leave at the time of the voluntary quit.
Upon retirement (after five (5) years continuons service), the Board will pay to the officer an amoumt

representing one hundred-(100%) percent of the accumulated unused-sick leave:- For-purpeses of the-- -—--vom oo -

-a
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e o esaid voluntary quit or retirement payments; employees witha date of hive-onr or affer Aptil-T,-1994, oo
shall be paid their unused sick leave to 2 maximum of four hundred (400) hours.

Section 2. .
A) The Town shall create and maintain a Town Wide Sick Bank to be used by all employees of the
Town, herein referred to as “The Bank™, .

. B) Bavk Administration Board — A board shall be appointed to advoinister the Bank, which shall
oversee the asmgnment and development of rules of the bank. It is understood that the very first
order of business shall be o develop and place in writing Tules surrounding an employee not

_maintaining a minimmm 100 hour sick leave balance. The board shall consist of seven members,
a singular meraber appointed from each union of the Town and. a member representmg the Town
appointed by the TownManager. Nothing contained here shall prevent this board fromn mutually
presenting items and issues to the Town and the Collective Bargaining Units regarding any issue
that may arise that is not addressed herein. Itis implied that fhese issues can be addressed
through memorandums of understanding and shall be affixed to the Agreement. L
C) Bark Review Panel — In addition to the Bauk Administration Board, it is expressly voderstood
that there shall be a thorough review done by a panel of twelve'mambers, which shall be
comprised of one (1) representative from each of the Town Unions appointed by the respective
twjon end a management repregentative appointed by the Town Manager from Police, Fire,
Public Works, Recreation, Town Office and the Town Manager’s Dﬁ'icé. The sole putpose of
this Board shall be to convene on or about April 1, 2005 for the purpose of examining the impact
of the sick leave offset portion of the current work agreements for the past two years. This Panel
shall return a written Teport no Jater than October 1, 2005 to the Town of Hammpton and the
respective Unions, which shall be available for discussions by the parties in the next Union
negotiaﬁons'. : '
D) All emaployees covered by this agreement's}mll be allowed parficipation and shall coniribute 1
hour per month of their personal sick leave info the Bank,
 E) The Town shall keep records published to Union which shall include but not be hn:uted to the
total number of hours, the number of participants, any merber participating m the banl, and
other pertinent information WMCh effects the bank. Should the bank run out of time then the
Town will keep records of the négaﬁve balance and the monthly contributions will be posted

against that negative balance.
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The banlc shall be deemied fully fimded when the total number of hours i i the bank is ten :
thougand (10,000), at which time contributions to fhe Bank wﬂl cease, Contrfbunons will resurne
as necded to maintain the 10,000 hours.

There shall be no caloulation made by the Town as to the value of each given hour in the Banlc
Hours as needed shall be given to an employse regardless of that employees hourly rate or bme
and one—halfrate. An hour is an hour regardless of that employee’s pay or benefits.

Shonld a person leave the employment of the town and havean acerued aick leave balance that is

_ not reimbursable to the employee then that balance shall be forwarded to the bank a0d i increase

the hanl 'balance accordmgly

Sick leave donations shall be made monthly at the rate of one (1) hour per month per person.

. 1. Anyunew cmpldyee shall make their one hour per ruonth contribution once they have
accumulated said forty-howr (40) balance. '
Employees shall be entitled use of the bank hours within the following guideﬁnes and Hmits.
1. The emp]oyee has an illness o m_mxy that is not work related and hag placed the

- employes out'of work for 2 penod of sick Jeave Iongex than one hundred hours.

The employee has used ome mdred howrs of his or her own personal accumulated sick
~ leave. Atthat time the emiployee will draw sick leave fronn the bamk.

3. Inthe event that an employee does not have one hundred (100) hours then the ermployes -

shall draw their sick leave down to e negeﬁve balance, then the Bank will be activated

!\J

prowded all of their personal and vacation Jeave has been used.

4. Each separate oceusrence will require the employes o use one hundred (100) hcmrs of his
or her own sick leave before time is withdrawn from the Bank. -

5. Atwo time will an individual be expeoted to reimburse the bank for any time used from
the berk other than. the one (1) hour: pet month contribmtion.

6. Employees shall be allowed to use not more than one year of assets from the Bank aﬁer
the 100 biours have been met. Atthe end of one (1) year if the employee is still sick then
they may remain on leave using their current balance of their 'personsl sick leave accomt
a5 mentioned I Section 1 of this Article.

7. All contributions made to the Bank shall be the property of the Bank with no value
assigned to individual emaployees with regard to contribution(s). Said property of the

" Bank is intended to be distributed to an employee who meets the aforementioned criteria.

. Employees out on sick leave using Bank assets shall continue to accrue Sick Leave as

 referenced in Section 1. The one hour per month contribution shall continue to be

[P am e g ——

contributed to the Bank as long as the employee accrues time.
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= - - K)--The value-of fhe hours soldto-the Town can be used to purchase one ormore of the itemsHisted ~=-—-—- -
below. The cost of the distribution option selected by the enployee cannot exceed the dollar
value of the sick leave houts being sold back to the Town. Election forms that list disiribution
options that exceed the value of the hours sold back will be returned to the employee for revision.
Such employees will have seven calendar days to return the revised form to the Finance
Department. ) _ : '
1. An Empio‘yec shall have a balance of 400 Hours of sick leave aceumnlated by September
1st. .
2. After acoumulation of four hundred (400) hours the employes can, at the employee’s
option sell back, to the Town any wonsed apnual hours aeourmulated during that year.
3. Employees wishing to take adventage of the sell back program must declare their
intentions to sell back time. The Employee shall declare the nurnber of hours and the
Town shall take that number and multiply it by the hourly rate of the individual
.employee. The total amomnt shall be ndicated to each employee in writing by September
15th of that yeﬁx. By Qctober 1st of that yesr the employee shall notify their respective
" Department of their wishes of this honr/dollar amount. Each employee must state the
number of hours they are selling back and list in writing which distribution option is
being selected. The Town shall buy back time at the employee’s current hourly rate.
4, The value of the hours sold to the Town can be used in any of the following

combinations.

a. Purchase the employees anmual contributions to Health Insurance, Dental Insurance,
Short Term, Long-Term Disability Insurance, AFLAC Insurance or Colonial
Insurance. It is understood that if an employes opts to fund insurance programs they
must fund the entire amount (i.e. currently the employee conttibutes 10 percent of the
armual premium of the health nsurance policy). Thus if the employee opts to fund
their share of the insurance they must fund the entire 10 percent.

b. Mzke contributions to the employee’s Individual 457 Tax Deferred Retirement Plan,

¢. The howrly amount shall be available to the employee to be nsed as vacation in the
following year. Hours shall be counted 3 for 1 so that an employee turning back 90
howrs shall be given an additional 30 hours of vacation at 2 time of the employee
choosing. The eap on additional vacation shall be no more than one week of each
employee’s typical vacation. This vacation time may be carried over if approved and

it shall be reimbursable wpon retirement or quit with other vacation or sick leave.

5. Inthe case of Employees that have reached their cap, as outlined in Axticle 18 entitled
“8ick Leave”, if no response is made by October 1st then the hout/dollar amount over the
employess cap shall be turned into the Bank, and no action shall be taken. The

employee’s sick leave shall revert to the cap amount and 2 new calculation year shall
begin,
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Section 3.
The Town, may require 2 physician’s statement if an employee is on sick leave for more than
three (3) days. '

Section 4, ' v
The provisions of this Ariicle do not apply to Special Police Officers. .

ARTICLE 19
INJURY LEAVE

Section 1. _ . ‘
The Town shall provide workers* compensation insurance for all empioyeas of the Town as
preécﬁbéd in the State Statutes.
Se.cﬂon 2. . : .
' When & Regular ar Special Officer is absent from duty after sustaining a persopal injury or dliness
arising ouit of or in the course of ::mploymc:ut, the officer shall be paid accordmg 1o RSA 218-A:15.

Computitg Average Weekly Wages; After-Tax Earnings for a period pot to exceed one (1) year.

Section 3., - : .

" Ham Incapacity, either service ;onziecte.d or non-service conmected, continues for more than thirty
(30) days, the Chief of Police may order a complete physical and/or mental examination by fwo ot more
reputable physicians designated by the Board. If the eport of their examination shall prognose the injury
or illness as one which permanently incapacitates the officer, the Board shall make the application for
disability refirement under the provisions of the New Hampshire Police Refirement Law.

ARTICLE 20
HEALTH INSURANCE
Section 1. .

'Iile Town shall, for full-time employees covered by this Agreement, pay the premiuvm for the
family, two-person of single person hospital-medical insurance plan covering Town employees. In case
both a husband and wife are exployed by the Town, the Town shall only pay a smgle-person, two-person,
or.family plan for one sponse. It is understood that, at the i:resent titne, the Town is obtaining hospital-
medical insurance coverage from the New Hampshire Muxﬁcipal Association (NFIMA) Health Insurance
Trust; however, the Association specifically agrees fhat the Town may, in iis sole discfeﬁon, obtajn such

insurance from a different insurance carrier, provided the benefits are comparable with those of the
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Effeci:'ive April 1, 2003, the Town agrees to pay minety percent (30%) of such sums as necessary
each m(.3‘nﬂ:1 for each full-time employes to maintain smgle-person, two-person, or family coverage for the
NEMA Health Insurance Trust Blue Cross/Blue Shield Blue Choice Plan or Matthew Thornton HMO.

* The Town agrees t0 pay seventy-five percent (75%) of such sums as necessary each month for each full-
time employee to maintain single person, two-person, or family coverage from the New Hampshire
Mimicipal Association (NEMA) HealthTrust for employees chooging the Blue Cross/Blue Shield JY
Plan. For full-time employees electing to enroll in the Blue Choice or Matthew Thormton plan, the Town
agrees to also pay nifiety percent (90%) of such sums as necessary each momnth to maintsin single-person,
two-person, or family dental nsurance coverage as provi&ad by the Town. Employees shall pay the
rémaining premiwm through payroll deduction from ¢ach paycheck.

Section 3. ' _
If any employes withdraws from coverage under the Town’s hospital-medical insurance plans in

Section 1, the eunﬁloycg shall receive a yearly payment of: '

a.  $500.00 if the employee received single coverage;

. $750.00 if the employee received two-person coverage;

c. $1,000 if the employe‘c' received family coverage. :
Payﬁlent shall be made on Decerber 1 of each year for the preceding year or pro-rated for any portion
thereof, Employees not on the Town Plan as of the effective date of this Agreement sh,a]i Teceive a
$500.00 yearly payment in the manner stated above. | h

Section 4.
The provisions of this Article do not apply to Specié.l Police Officers.

ARTICLE 21
LIABILITY INSURANCE

Section 1. '
The Board shall, during the term of this Agreement, continue the general and specific lahility
policies in the amounts and coverages in effect as of the effective date of this Apreement.

Section 2. .
Nothing contained in this Article shall be construed zo as to make the Board in any way liable to
defend, indemmify or hold harmless any officex in the event there is no coverage under the above policies.

Page 26 of 36

Police Officers %



(RO S

" Section 3.

Time spent in preparation or in coutt by ény officer pursuant to any litigation noted in Section 1

shall have such time considered as on-duty time in serviee.’

_ ARTICLE22
EEREAVEMENT LEAVE
Section 1. :

Special leave of thres (3) working days with pay between the date of deatly and the date of the
funeral or metmorial service, inclusive, shall be granied an employee in the event of the death of an

employee’s: .
Spouse : ] © Child or Stepchild ’
Father . - . Mother
Sister ' Brothet
Father-in-law - Mother-in-law
Or Relative domiciled in the emplpyee’s household.
Seotion 2.

Special leave of one (1) working day with pay, for the purpose of atending fhe funeral ghall be
granted an enaployee in the event of the death of the employee’s: .
Brother-in-law Sister-in-law

Aumt ) ' . . Undle
Grandfather ‘ Grandmother
Grandchild ' )

Sestion 3.
The provisions of this Article do not apply to Special Police Officers provided, however, that the

provisions above shall apply to Special Police Officers between June 15, and continuing up to and
including Labor Day of each year.

ARTICLE 23
TUNIFORM ALLOWANCE
Sectio

The Town shall provide either uniforms or a uniform allowance, for all full-time officers covered
by fhis Agreement as follows:

- e 4 m——— e eEe— S} - m——
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e e = —p- - Nieor Offiers=Tn Hew of 2 uniform allowence, 2 new officer shall beprovided with an initial full - S
uniform issue, provided however, thet if any such officer leaves the employment of the Hampton '
Police Department during that officer’s probationary period, all iterns issued pursuant to this
Section shall be retrned to the Department.

B. Regnlar Officers .
$600 - 5600 5600
C. Special Officers who bave worked atleast2 years {.mci smore then ten (10) shifts per year for the
Town of Hé.rﬁpton: o
2003 2004 2005

5300 $300 3300

In lieu of a uniform allowance in the first and second year, a new Special Officer shall be provided with
an Initial ﬁ.ﬂl summer uniform i msue, provided, however, that if any such officer leaves the exaployment of
the Ha.mpton Police Deparbment all items issued pursuant to tbm Sectxon shall be returned to the:
Department

D. Special Officers that work ten (10) shifts or Jess per year for the Town of Hampton: $75
Tniforms shall copsist'of those items as emvunerated in the Department Rﬁles and Regulations.

E. Speciai Police Officers shall be issned, at Town expense, 2 service weapon and appropriate
holster, provided, however, that nupon termination of sexvice for any reason, said revolver and
holster shall be returned to the Town. '

Section 2, . .
All specialty items (i.e. Motoreycle gear, SRT gear, etc.), and any additional owter garment or
changes to the existing uniform, shall be provided by the Town and shall not be part of the officers yearly

wniform allowance.
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ARTICLE 24
PRIVATE DETAILS
Section 1.

Private details are ﬁmse details which are not considered as pubhc employmant by the Town, that
ig, supported by local property tax dollars All private details will be compensated on the ‘basis of four (4)

Tours mirimur.

Section 2,
Private details shall be compensated ag follows:
A Regular details: twe:nty—nme dollars ($29.00) pex hour, or the officer’s overtime rate

whichever is higher. | ‘ ' ' .

B. Alcchatl defails: where alcohol is served for consumption; an additional three ($3.00) dollars
per hour. ' ' ' '

C. Rosd Construction details: twenty-nine dollars (§29.00) per hour, or the officer’s overtime
rate wﬁichev&r is higher but not to exceed forty dollars ($40.00) per hour.

Sechon 3, .
. Privite details may be cancc:lled with four (4) hours notice to the Deparmacnt.

Section 4,

Private details shall be filled in a.ocorda:nce with the procedure sét forth in Section 5 of Article 13
entitled, “Overtime™, rowded, however, ’tha‘t for tha period beginning one week before Memorial Day
and ending one week after Labor Day of each calenfiar year, no special police officer shall be called for
private detai] unless that special police officer has worked at least three (3) regularly assigned shifts for
fhe Depariment the preveding weelk if such regularly scheduled shifis are available.

Section..
The provisions of this Atticle shall not apply o any employce who falls thbm the clasgification

set forth in Arhpla 2, Section 4.

ARTICLE 25
CRUISER MAINTENANCE

Section 1.
Officers agree that they will nndertake o check and add to, 1f pecessary, gas, oil, water, battery,

fire pressure and 10 accept the responsibility to exercise due care in the operation of assigned motor
... venicles. Officers shall not, however, be held responsible for the ultiroate maintenance of said vehicle,

- Police Ofﬁce%
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Officers shall not be required to operate a vehicle which, in the opinion of the shift supervisor, is

unsafe. Said vehicle shall remain out of service until inspected by either the Chief, Captain, or & Town
mechznic and deemed to be safe, provided the Chief or Captain shall be notified as soon as the vehicle

. has been determined to be unsafe.

Section 1.

ARTICLE 26

SATLARY SCHEDULE

‘Wages for employeés covered by this Agreement shall be as follows: -

4/1/2004

Full Time Police Officers’ ~ 4/1/2003
Start C $16.34 $16.83
One Year in Service $17.15 $17.67
Four Years in Service $20.24 $20.85
Six Yearsin Service . $21.25 $21.89
‘Niné Years in Setvice " §22.34 $23.01
Twelve Years in Serviee'  $23.47 $24.17
Fifteen Years in Service $24.65 $25.29
etectives

4/1/2005 .
C§17.33

$1820
52147
£22.54

$23.70

$24.90
$26.05

Detectives shall receive an additional 5% pay over their current base paj' while appoiuted as a

detective. -
Prosecutors

working as a prosecutor.

Motorevele Patrol Officers

Prosecutors shall receive an addifional 5% pay per hour over their current hourly base pay while

Pull-time Motorcycle Patrol Qfficers shall receive an additional 5% pay per hour over their
current hourly base pay while riding a police motorcycle on patrol. Part-time Motarcycle Fatrol Ofﬁce:rs

shall receive one dollar (1) per hour over their current hourly base pay while riding 2 police motorcycle

on pairol.
Field Traming Officers

Field Training. Officers shall receive an additional 5% pay per hour over their current hourly base

pay while actually training 2 new police officer.
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Patrol — Speoial , 4/1/2003 4/12004 - 4/1/2005 -

Start - - | $12.40 $12.77 $13.16
Two Years in Service $13.04 $13.43 $13.83
Pive Years in Service  $15.54 §16.01 $16.49
Twelve Years in Service $16.02 $16.50 $16.99
Sixteen Years in Service $16.35 $16.84  $17.34
Twenty Years in Service $17.32 $17.84 $18.38 -
Seetion.2.

In addition to the provisions of Section 1 of this Article, regulsi police officers working the
scheduled patrol shift 3:00 PM to 11:00 PM, shall receive an additional sixty cents ($.60) per hour, and
those regular police offivers working fhe séhedu!ed patral ghift 11:00 PM to 7:00 AM shall receive an "
additional one dollar and fifty cents (§1.50) per bour over the base pay rate.

Section 3. - | ' _ :
The provisions of this Article shall not apply to any employee who falls within ’;ﬁe clagsification
et forth in Article 2, Section 4. " '

ARTICLE 27
. LINE OF DUTY DEATH BENEFIT
Section 1. ' . .
The Boatd, at no, cost to the employee, shall provide to all full-time regular officers covered by
this Agreement, term life surance at face valus equal to employee’s base pay to nearest $1,000. Said

insurance policy shall provide that coverage paid for an officer’s death in the line of duty shall be double.

Section 2. _ '
 The Board, atno cost io the employes, shall provide to all special officers covered by this
Agreement term life insuramce in the arnount of Ten Thousand Dollass ($10,000) for death in the line of
duty.
" ARTICLE 28
EDUCATIONAL INCENTIVES
Section 1.

Any regular full-time officer who has completed the degree requirements from an aceredited
college or university and has received a Bachelor’s Degree there from, shall be entitled upon submission

1 e e tm sm tesie remre s 8 = W em—— e—— PR o N S - m— et
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" {g the Town Matidger of a diplofii ahd/or certified trafscript from the educational Institntio:; toTeceive 8™ T 7T T T

yearly educational incentive award from the Board in the amount of One Thousand Dellars ($1,000); OR

Section 2.

Any regular full-time officer who has completed the degree reqlﬁraments‘ from an, accredited
college or university and has received an Associate’s Degree there from, shall be entitled upon
submission to the Town Marager of 2 diploma and/or certified transcript from the cducaﬁonﬂ institution,
to receive a yearly educational incentive award from fhe Board in the amount of Five Hundred Dollars
($560); OR.

Section 3. »
Any regular full time officer who has completed the degree requirements from an accredited

. collége or university and has received thirty (30) credit hours there from, shall be entitled upon |

submission to the Town Ménager of a diploma and/or certified transcript from the educational institution

- proviog said credit hours, to receive s yearly educationalincentive award from the Board in the amount of

Thres Hondred Dollars ($300).

Section 4. _ .

Educational incentive paymetis shall be paid armually fn 2 hnp sum on the first pay period in
December after it has beeh carned. Educational ineentive payments shall be on a pro rata bagjs for any
individual covered by this Agresment who enters or leaves the employ of the Board, or who fulfils the
necessary requirements for the award after Japuary 1 of the applicable year. '

Section 5. )

" The educational incentives provided by this Article shall only be earned for job related education.
However, this Section shall be grandfathered so that all Regular Officers who have education in non-job
rela’cet'i fields, as of April 1, 1990, and are currently receiving an educational incentive shall continue to

receive said incentive.

ARTICLE 29
GRIEVANCE PROCEDURE
Section 1.
' A grievance is defined a5 & written, dispute, claim or complaint which is filed and signed by the
Association or the Board and which arises under and during the terms of this Agreement. Grievances ate

limited to matters of interpretation or appiicaﬁon or gpecific provisions of this Agreement, except where
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such provisions bave been excluded. Bitber the Association or the Board has the right to toitiate &

grievance in accordance with the provisions of this Article.

Section 2.
Whenever an employee in the Bargaining Unithagsa gnevanca as defined above, ﬂle following
" procedurs shall be ititized or such’ orievance shall be deemed waived.
A, The employce shall file the grievance, in wiiting, with the Assotiation within five (5)
calendar says from fhe date of the event which gives rise to the alleged grievance. The
Association shall review the merits of the grievance. ' .

B. The Association shall, if wishing to process the grievance, file said grievance with the Quief
of Police or his designated agent for disposition within five (5) calendar days after the
grievance was filed with the Association.

C. Ifthe Association is not satisfied with the disposition of its gﬁevance by the Chief, orifno .
written déision has beén rendered within fourteen (14) working days (i.e, Monday through
Friday ex¢luding holidays) after filing with the Chief, the Association may file the grievance
with the Town Manager for disposition within nineteen (19) working days a:&er said
grievanee was filed W1th the Town Manager.

D. If the Assooiation is not satisfied with the disposition of its grievance by the Town Manager
" orifno written decision has been rendered within fourteen (14) working days (i.e. Monday
through Friday excluding holiaays) after filing with said Town Manager, the Associationmay
file the gnevance with the Board for dlsposm«:m within thirty (30) working days after the
grievance was ﬁle:d with the Board. :

E. All parties to this grievance procedure shall roake every effort to meet to discuss the merits of
the grievance within the allotted time frames. If scheduling conflicts prevent either side from
. meeting during the scheduled time allotted, the parties may agree to extend the time Limits to
accommodats the conflict. However, no extension of tune can exceed beyond an additional
thirty days from the allotted time frames. Agreeraent from the parties to extend the time
1imits shall not he unreasonably withheld,

Section 3.
Any muteally satisfactory disposition reached as g result of action taken above shall be final and
bmdmg upon thc part:es a5 to the matter in dwpu'tc

-
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If said grievance is not reported and/or processed within the time limit set forth in this Artmle, the

matter shall be dismissed and no further action shall be taken in respect to such grievanee.

Section.5. ‘
Should any grievance, as defined Section 1 above, arise which cannot be settled within the

scope of the foregoing sections of this Article, except for disputes or grievanices arising out of contract
negotiations, either the Board or the Association may submit such grievance to acbitration as follows:

A. If the Assoriation is not satisfied with the disposition of its grievance by the Board er if no
written disposition has been rendered within twenty-one (21) working days (i.é. Manday
through Friday excluding holidays) after filing with the Board, the Association may submit,

~ in writing, a request to the American Arbifration Association to appoint an arbitrator to hear
said grievanee in accordance wifh the rules and regulations of the American Arbitration
Associgtion within seven (7) daye after the decision of the Board or expiration of time for
same as poted above ji ths Association fails to submlt such written request for appointment
of an arbm'ator to the Amcncan Arbitration Assocmncm withini seven (7) days, the grievance
shall be deemed abandoned a:r,ld no further action shall be taken with respect to such

grievance.

B. The arbitrator shall not have the power to 2dd to, ignore or modify any of the terms and
conditions of this Agreement.' The arbitrator’s opinion shall not go beyond what is Necessary
for the interpretation and application of express provisions of this Agreement.

C. Excluded from arbitration are unadjﬁsted. grievances which question the exercise of rights set
forth in Article 4, Secuons 1 and 2 of this Agreement entitled ‘Management Rights” and
Article 10, Section 5 ennﬂed “Promotions”, or whmh questmns the use or application of any
right over which the Board has unilateral junsdlchon.

D. The decisions of the 'arhitrator shall be binding on boﬁl parties. Howevey, both parties shall
have a right to appeal to the New Hampshire Courts 1inder the provisions of New Hampshire
RSA Chabter 542, ag amended. It is hereby specifically agreed by the Board and the
Association that this contract and grievance procedure clavse are subject to the provisions of
New Hampshire RSA Chapter 542, as amended except for N RSA 542:6.
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Séction 6. . - _
The expenses of ’rhe arbitrator shall be shared equally by the paxues Each party shall make
arrangements for and pay the expenses of witnesses which are called by them.

Seetign 7. .
The Board shall have the vight to inftiate a gﬁevauce growing out of a dispute, claim or complaint
arising tmder and during the term of ﬂ]:ls Agreement, provided, however that fi1e Board may, in its
discretion submit any claim by the Board for breach of Article 6 of this Agreement; entitled “No Strike
Clauvse™ to any fomm of the Boa:rd’s choice. In the event the Board initiates a grievance, it shall do so by
filing said grievance with the Associztion within seventy-two (72) howrs from the date of the event which
gives rise to the alleged grievance. If the matter is not resolved by and between the Board within fourteen

(14) calendar days from the date the Board submitted said grievance to the Association, the Board may

submit 2 vmﬂen Tequest 10 the Arterican Atbitration Association to appoint an arbitrator to hear said
grievanee in accordance with its Tules and regulanons and the provisions of Section 5 B, C. and Section 6 _
of this Art_xcle shall apply to such proceedings. '

m.& :

Nothing contamed herein shall be construed 8s limiting the right of any employes having a |
grievance to discuss the matter informally with any appropriate member of the Police Depariment and
having the grievance adjusted without the intervention of fhe Association, provided the adjustment is not
inconsistent with the terms of this Agreement. .

ARTICLE 30
SAFETY AND HEALTH

Safety is of major concérm for both the Board and the Association. Therefore, both agree to

observe all good health and safety procedures.

ARTICLE 31
SEPARABILITY

Section 1.
This Agreement represents the entire agreement between the parties and no amendment,

alteration or variation of the terros or provisions of this Agreement shall bind the parties hereto unless
made and executed in writing by such parties. If any provisions of this Agreement or apphcauon of any
employee or group of employees, covered by this Agreement, is found contrary to law, then such
provision. or application will not be deemed valid and subsisﬁng,.exoeptto the extent permitted by law,

Police Ofﬁcer%
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- 'proﬁded however; that'ail'othef provisions of the Agreement and apphcation thereof shall contmue in full Lo
force and effect. )

ARTICLE 32
DURATION OF AGREEMENT
Section 1,

The prov:tsmns of this Agrebment shall be apphed retroactwely whete necessary so as to provide
that applicable salary increases and other monetazy prowsmns shall be fully paid and computed from
April 1, 2003, The terms of this Agreement ghall continue until Midnight, March 31, 2006, and shall
continue from year to year thereafter unless wntten notice by reglstered mail of a desite to cancel o
tarmmau: this Agreement is served by either party upon the other at least one hundred twenty (120) days
prior to-the date of expiration.

Section 2. ‘ .

Not Wlthstandmg anythihg to the 'con;‘.rary contained herein, the parties agree that they shall
negotiate over any proposal dealing with permanent or Temp(;ra:ry assignmnents to the Detective Bureau
provided that the Tequesting party gives notice to the other of its intent to offer a proposal and provided
further that any changes to this Contract as a result of said proposal tomst be ratified by the Tespective
parties. ' .

Slgnatures

TN WITNESS WHEREOF, the parties have hereunto set their hands and seals by their dxﬂy

anthorized officers and Tepresentatives, this 77 =g day of e’ 2003,

TOWN OF HAMPTON ' THE HAMPTON POLICE
: : ©* * ASSOCIATION, INC.

Brian C. Warburton, Chaizman Ste:ve Henderson, President

Vmc Presxdent

M@ S

J armes A, A orl an, Selectman
/M

Clff Px"é’ct, Selectman - " Richard Bateman, Secretary
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