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ARTICLE ]
RECOGNITION

[.! The Town of Gorham, New Hmnpshir(‘ {hecemnafter ceferred to as the Lo with a centified bargatning
Lonut rcprcsem‘vd by AISCME, AFL-CIO ‘fjhcrmrmi-rer celerred 1o as the "Union'; lereby recognizes ATSCME
LOCAL 3657 as the exclusive representalive of the bargatmung unyt contained hetrein for the purpose of callective
bargaining with respect to rates of pay, wages, hours and other conditions of employment orher than those managerial
policies coforred 1o in RSA 273-A:1:XIL which are the exclusive prcmgativc of the Town.

The following certificarion is for the unit that has been certifted by the New Hampshire Lmployee Labor Relanons

Board:

POLICE DEPARTMENT

Whenever used in this Agreement, the Emplo_vcc shall refer to all permanent, full-time, p;-m—timc employees of the
Crorham Police Department, including Sergeant. Corporal, I ead Parrolman, Patrolmen, Full-tume Disp;n.ch Supervisor.
Mhspatchers, Secretary/ Disparcher and D1spatcher/(f.ompulcr Operator as per the Public Employee abor Relations

Board cormification A-05-)

ARTICLE Ui
UNION MEMBERSHIP/DEDUCTIONS

2.1 The Town agrees to deduct {rom employees pnyml]. Union dues or Agency fee payiments equal 1o weekdy Uimon
dues for cach employee upon receipt of written authorization for such deductions. Reqguest foor deduction shall be m
writing, signed by the employee, onan authorization card supplicd by the Unton in a form acceprable to the Town.
Deducrions shall be made [rom ihe emplovers bi-weekly paychcck for the amount of dues or agency [ee pavments for
that pay pcraod as cextified by the Lacal Treasurer, said amounts to e Torwarded on a monthly basis. The Union shall
promp[‘ly inform the Town of the correet name and address of the Local Treasurer. Payment shall be sent by the 5th

of the month for the previous month's deductions.

1t 1s n‘cognixed that the negotations for and administration ol the Agreement enratl expenses wlich

;1ppr0pri‘1[cl_\' should be shared by all emmployees who are beneficianes of this Agreement. To this end, if an emplovee
in the bargawing unir does not jown the Union, such emplovee will as a condition of employment by the town,
execure an authorizaton lor the deduction of an ageney fee payiment which shall be a sum equivalent to the

membership dues required Lo be patd by members of the Cinon.

If an emplovee has no check coming 1 any pay penad. or if the cheek is not large enough, after other deducoons. 1o
par ducs or agency fee payments, then no deduction is made from that employee and no pavinent s rm]uu'cd for the
Unien bevond regular ducs or agency fre payments, 111 ne case 15 the Town r‘-:.\luircd Lo colleer fines or assessiments for

thre Uhon bevond regular dues or ageney fee payments.

The town shall be held harmless with regards Loy ducs deductions on belilf of the L‘mp]n'swvs.
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ARTICLE HI
DEFINITIONS

3.1 PERMANENT EMPLOYEES

Shall be L‘mplm‘ccs retained 1 continucus, full-time CIHP{Q}'I]M‘]]F i1t a pennanent po_\'ilmn during the normal

workdav.  Probationary Period included in Section 3.7°

3.2 TEMPORARY EMPLOYEES

Shal! be retained i continuous, {ull-time emplovment during the nonnal workday fora pertod of less than one (1

vear and are not entitled to any fringe benefis.

3.3 PERMANENT PART-TIME EMPLOYEES

One who fills a positron which 1 considered ro be angoing for an indelinire period and whose job/ posirion

requirements are such that he/she is scheduled for twentr-four { 245 or more hours per week, but less than formy (40"
haors per week, or one who is regularly scheduled 1o work theee {3 or more davs w1 the normal work week.
These individuals would qualify for a proration of Sick Leave and Vacation tine ONLY. Tealth, Tafe and Drsabilicy

il’lSLl['ill'lCL‘. at l]l(‘ TTOU rate. Whllld bt‘ O”:(’I‘Cd to Permanent Part-time em ‘]0\‘(.‘(“& ar I'll(‘l[' CXDCINSe.
grouj }

All new Permanenr Par-time emiployees shall be subject 1o a six 767 month probanonary pertod, during which time
they may be separated withowr recourse to the grievance procedure at the sole discretion of the Town and neither the
reason nor the discharge may be the subject of a grievance. The probationary pericd may be extended for an

addirional six 767 manths at the discretion of the employee's supenvisor.

3.4 SENIORITY

Shall begin with an employee's dare of hire and shall reflect an employee's continuous time with the Town.

3.5 MANAGEMENT RIGHTS

The direction of the Town operarions and the determinanion of the methods and the means by which such operations

are ro be conducred shall be the function of the Town. All 1'1ghts and responsiblhl.ies not spccil-lc:lﬂ\_' modified by this
agreement shall remam the functien of the Town in accordance with the provisions of RSA 273 A: XL

3.6 CLOTHING ALLOWANCE

The Palice Department shall continue its practice relative to 2 clothing allowance for its employees: tour hundred

dollars (S400. for regular officers for uniferm replacement on an as needed basis, There will be no expendirure {rom

this allowance in excess of $4H00.00 in any fiscal vear.

Such replacement shall be ordered through the Chief or hix designee. All iwems 1o be replaced shalb initiadly be

presented for inspection and subsequently returned to the Police Chief upon receipt of the replacement article.

The Department agrees to keep a separate accountimg of ench officer’s balance in order that cach officer may check hus
badance as desired. The Town shall provide Three (3 uniform shires for dispatchers on an annual basis,

3.7 PROBATIONARY PERIOD
The maximum probationary period for any emplovee covered by this Agreement shall be one "1 vear in accordance
with RSA 273-ATXd

ARTICLE IV
HOURS OF WORK AND OVERTIME

4.1 HOURS OF WORK

Fanployees covered by this Agreement shall continue under their curreint pracuces regarding actual hours of work

subject 1o the provision of Section £.3 of this contract. All ehigible cmplovees will be provided wuh a thiree 1307

minute paid lunch periad.
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4.2 HOURLY POSITIONS

This class of positiens shall inclade those in Artiele ! Recognition. who shall be paid on an howdy rate for time

actaally worked, and for any authorized emplovec holidavs or any carmed leave with pav granted by the Town

Manager.

4.3 OVERTIME

A, The scheduled work week will det ernune overrime rates. For all hours worked by hourly emplovees 1 excess of
forty 740™ hours in anv one {1 week compensation will be at che rare of time and one-half. TV ihe employees work day
s a ten hour day compensation will be made at rhe rare of tune and one-half for any hours worked in excess of ten
10 hours or of the work day is an cight hour day then all howss in excess of eight 78 hours 1 any one 1 work day
shall he compensated at the ware of time and one-half the employees” normal rare of pav. Sick leave does not count as
actual time worked.

B. Shilts 1, 2 and 3 shall be primarily covered by regular officers. It regular officers are scheduled for shift 4 or § they
will be moved around to [l cither shifis 1, 2 or 3 1f 2 part-time er auxihare oflicer 15 assigned alone to said shifts. A
sequence roster will be maineained by the Dispatch Center for rotation ealls to cover shifis L2 or 3 1 no regolar

officer i available. the administration will have authority 1o use auxiliary personnel to cover shifes 1, 2 and 3.

C. The first Tuesday of cach month, unless otherwise posted, at 1300 hrs, there will be scheduled a speaial
infonn.u‘ion./rr;lining_ session for which the attendees shall receive regular rares of pay for all hours plus ame pant
theveof, in attendance. Al hours in attendance shall be counred as hours worked in the computation of any applicable

overtime.

4.4 QUTSIDE DETAILS
All sworn b.lrguimng unit members will have the right of first refusal of any detail. Afier all sworn bargatning unu
members have been offered the curside detail and in the event thar no bargatning unic member takes the detad, then

non-bargatning unit members mav be used to fill said detail at the dircerion of the T own.

Assigned officers shall be paid ar the rate of $34.00 per hour for such detuls during the tenn of this contract.

Assigned officers shall be patd a minunum of three 3% hours pay for each detad contracted by private employees

through the Town,

4.5 CALL BACK PAY
LEmployees whe arce called back 1o duey after the conclusion of their regular work day shall be paid for
(3¢ hours of service at the rate of one and one-half tie their regular rate of pav. I the need for service is less

lease three

than three i3 hours, the emplovee will be guaranteed three (3% hours at the overtime rate. In the case where an
emplovee is required to be called back more than ence during a single three 73 hour period, the employee shall only

he paid for one [ | eall back period.

It 15 important to note the distinetion berween eall back pay and overtime. The key difference between the swa Ly
polictes is thae call back pav i earned when an employee returns to work after having left for the day. while
overtime 1s carned for work m excess of a regular workday or workweek. As 3 means of makimg call back artractive, a
immmum number of hours s guaranreed to emplovees (or thetr services as call back is usually used in emergency

SHal1ons.
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ARTICLE YV
LEAVES

5.0 HOLIDAY L.EAVE
Al permanem and part-time permaent cplovees shall be granted the tollowimg Holidays with pay effective on the

date of employment:

New Year's Dav

President's Day

Good Friday

Memortal Day

th of Tuly

Labor Day

Columbus Day

WVeterans Day

Thanksgving Pay

Friday fellowing Thanksgiving Day

Chrisrmas Dav

Employees who are absenr for unauthorized reasens on the day divecdy preccding or directly Jollowing the holiday

shall forfert pav for the Holiday. Employees shall be paid srraight time at their regular pay plus time and one-half for

wark performed on a Holiduy. Holidays shall be observed for the purpose of compensation on the actual day of the

holiday and not on any alrernate day of celebracion.

5.2 VACATIONS

Annual Leave - the compuration of annual feave will be based upon rthe fiscal or calendar vear.

Adter 1 vear of eonploviment 5 days
After 2 years of emplovment 10 days
After 7 years of emplovinent 15 day
After 12 years of employment 20 days
After 18 years of employment 25 days

For emplovees leaving the Town's employ, any annual leave benefit will be prorated based upon therr anmversary date.

An employee cannot earn more than the allowable number of davs [or the most recent year of L‘HIPIO‘,'H]CI}[. any
unused vacation time over this amount will be lost unless asked to work by Supervisor, which case. compensatory

rime mast be allowed.

FEmployees who are eligible for mere than three 737 weeks or fifteen 715 davs per year must take at least three 37
weeks of vacatien per vear, but may {at thesr oprion’: sell any addirional weeks back to the Town in licu of ume off.
Lmployees must make a declaration of thetr option to do so o the Town Manager by Decomber 1, of the preceding
vear. Emplovees who sell vacation tume will work ar their regular jeb and be ehpible for ovename accordmy 1o the
Articles.

Defiition of accrued vacation days.

1% The toral number of davs of pad vacation which an employee has carned, less the number of davs of
paid vacation the emplovee has taken during the same earning period of rime,

(2 Empluyccs may take all or part of their accrued vacation bcginmng as early as §ix (0 months after
commencing emplovinent,

35 Emplovees must wtilize each vear's acerued vacation allocation withi a twelve-month period beginning
with Tanmary 1 of cach vear. Employees failing to do so will auromaacally lose thase davs which are not
taken. If circamstances warzant, the Lown Manager may waive this provisiorn. :\]\prm'.l] must be obtamed n
writing beforehand.

245 Lach employes may take the pard vacaton o which he/she s enutled after approval of the Police Chiet
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Yacation time must be taken i1 units of not less than onechal( 1 /2 day, Vacanon schedules will be the
cesponsibilice of the Police Chiefl Final requests/approvals of vacarion should be completed by Apnl 1 af
cach vear with preference given by sentority. In the event more employees apply for time of T dan can be
spared from the job ata given tne, townn seony will be the basis for resolving prionty, No enplovee will
be denied taking acerued paid vacation durmg the pertod regucested except for good cause. The Police Chief
will arrange a tentarve schedule of vacations and the schedules shall be arranged €0 as (o have mummam
interference with the work load 1o the maximum extent feasible. Employees have a responsibiline 1o request
their pud vacarion time as ar in advance as practical in order to avoid last punwe disappomtment.

‘At regular enyployee retires or resigns from the anplovment with the town, he or she shalf be entided to

recene a lump payment for hus/her acerued vacation leave,

3.3 SICK LEAVE
Sick leave 152 privilege not a right. All regular employecs shall be enritled 1o recamulare sick days at the rae of 10
davs per calendar vear comnmencing with the emplavec’s date of hire and will be allowed 1o accumulate (o a maximum
of rhirty £ 30, days. Eiployees may use sick Jeave for a bonx fide iliness, injury, medical examimation, or other health
related purpose. An employee on sick leave must notify or cause notification ro be made to his or hey department head
or supervisor prior to, or at least one 1 hour before the scheduied starting tune. Farlure o do so shall be cause for
3

consccurive days. For sertous infectious discases, a doctor’s note shall be required ro release an cnployee back o work.

denial of pay for the pericd of absence, A& doctor's cerrificate will be required for absences longer than three |

L the evenr all accumulared sick leave has been used, e employee may Lake any accumulated vacatron davs. Upon
rermunarton of emplovment, no wages will be pard 1 liew of unused sick time, However in the evenr of death the
beneticiary shall recerve a lomp sum paymenr ¢qual to [00% of accumulated and unused sick Leave up to A maxunum

of rhirty (307 davs.

5.4 PERSONAL OR EMERGENCY LEAVE

Personal leave without pay. not to exceed five {5 days, may be granted at the discretion of the Department Fead wuh

approval of the Town Manager. Personal leave with pay. not te exceed five {57 days, may be granted with the
emplovee required to complece an equivalent amount of compensating wark time within suxty {607 calendar days.
{faslure 1o compensate for tme will result 1n a charge 1o employee's accumulated vacarion time, or faling this, an

equivalent Joss ol salary.

Emergency leave up 1o three (3% davs may be granted at the diseretion of the Deparrment Head with authorizaton of
the Town Manager for illness of mnmediate (amily and will be deducted from their sick leave.

The provisions of the Famiby and Medical Teave Act of 1993 shall & ricthy apply, as appropriaze, to all employees of
the Town of Gorham. The full text of the FMLA is avatlable at soww dol o Jesaswhd Minla,

5.5 MATERNITY LEAVE

A female emplovee may continuc warking so long as she s physicall able o do her job. A female emplovee shall be

permutted o take a leave of absence for the period nftcmpor;zr_y physieal desabiliry resulting from pregnancy,
childbirth or relared medical conditions i doctor's L‘L‘[‘[it_ic;ll'iunj. When the cmpl(:ycc is ph)‘_\icnll)' able 1o retum to
work as per a doctor’s centificauion, her original job or a comparable postion shall be made available 1o her by the
Fown. Torall vther amployment related purpases, mcluding receipt of benefits under fringe benetit programs,
pregnancy, childbindy, and related medical conditions shall be considered remporary disabilittes, and a female eniplovee
affected by pregnancy, chidbirth, or refated medical conditions shall be treated 1 the same manner as iy employec
affected by any other temporary disability. Emplavees will be required 1o take FMLA leave as set forth ahove, if they
are ehigible for such leave. In addition, employees will be required (o exhaust any acerned sick leave or acerued, unused
vacattan leave before takimg any unpaid Ieave. If some portion of the emplovee's absence is unpud. the employee
should nake arrangements with the Finance Director 10 pav the emplovee portion of thetr health insurance premium.
Limplovees on maternity leave should contacr the Finance Director o make arrangements for pavment of their healih
INSUIANCE premiums during their leaves. An employee on marermity feave, who stares thae she will not be ret urnig o
work, will be considered to have resigned as of the date that her Leave commenced. It shall be the policy o the Town

Lo comply with applicable federal and stace Laws existing at the time of absenee.
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NOTE: Inthe overit c)!':.m_\' conllicts berween this pnhcy and other T'own policies, the provisions of (his policr shall
goverin Phe FMIA contains many imitavons and qualifications for entilement and governance of UMLA Leave no
stated Dereny, The terms of the FMIA ape incorpumlcd heretn and will he applied in :;U mstances of requested or
designated FMIA Teave, The tull rexr of the PMLA 1 avatlable ap w : 1

vodulgonsesa

5.6 JURY AND ARMED FORCES RESER VE SER VICE
_AND > RESER VE SER VICE

AMILITARY LLAVE IRAINING NATION;

Any emplovee caljed !b:‘]

ary du vorarmed (ovces reserve shall be excused from work for vhe duration ol the
emplovees service and shall recerve the difference betwern liis regular pay and his Jurv or reservist's pav.,
provided the emplovee presents an olfricial statemens of pav recerved. All benefies hall continue 1o accrye
dm‘ing such absence excepr (or reserve service of dumtion longcr' than two 12" eeks, In instance off
Navonal Mobilization acerual continues up o thirty C300 days, '

B MILITARY IEAVE - ACTIVEDUTY ‘

Anemplovee may be geanced = [oomal lease of absence without pav for periods of cxtended active duty, A copy

ﬂl'militmj* orders directing his duty will be filed witly the Town Manager and placed in the emplovee's personnel
file. The emplovee mast niake application {or renstatement upon release from active duty within the

period specified by current Federal Law il he/she so desires to seck re-employmenr. Application for

remstatement mast be made wichin ninety 90 days of completion of active serviee and as speailied i Chapter
43 of Part 1II of Tule 33 118, Code.

COIURY DUTY

Tury Dury is considered as o mandatory service to the comainity, State and Nation and of such an infrequent
nature that emplovees are nor to be penalized. Maximum length of time to be dependent upon Cour.

Emplovees will be compensated {or any lost work, pPay not to exceed nommal forny (405 hour work week while
Serving jury dury. Compensarion will be the nommal base salary received from the town minus what may be

received from the courrs.

5.7 BEREAVEMENT LEAVE
Theee (33 days of paid leave shall be granzed in the event of death of one's morher, father. husband, wife,
children, brorher, sister, grandmother. grand(ather, or in_law of the above, Qne W day of paid leave shall be
granted for any other relative, Om‘—h;llf-lf,’l) dav of leave shall he granted 1o serve as a pallbearer.

ARTICLE VI
EMPLOYEE EXPENSES

6.1 All emplovees traveling on Town business, or using personal assets for T own purchases, shall be eniirled 1o

rembursement for (heir expenses according 1o the ffollowmg schedules:

Automobile Lxpense  the rate per mule will be reviewed aniually by the Town Manager and approved by the Board

of Selecunen. The rare will be based upon the mileage rate allowance of the Internal Revenue Service.

i_oifging and Meals - To be reunbursed afl Jodgmg expenses must be ac the government rate. The Town will full}'
retmburse reasonable meal expenses associared with these overnight stays, Meal eXpenses not associated with overtugh
stays will be reimbuarsed But are taxable (o the mdividual, per IRS Code See | 197 noaleoholic beverages”

Purchinses - all verified expenses Lo tobaces products or alcoholie beverages

6.2 All travel Cxpenses must be wentived, wich recerprs attached an a Town expense voucher, to be approved by the

Town Manager prior to reimbursement. Employees are expected to refrain from laxary accammoedations but are alse

expected 1o seleat Iodging and cating places with dae regard to comfort, cleanliness, physical needs and Custons,
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ARTICLE VII
INSURANCE BENEFITS

7.1 TERMS QF INSURANCE POLICIES TO GOVERN

Permaent full-time employees must be emploved with the Town or chirty 30 days before being cnrolled m all
Lenetits of the Town,

The extem a)l‘cm'cr.lgc under the msurance policies referred roin (his Agreement shall be governed by the rerms and
conditions set forth in said policies or plans. Thus, it is the responsibility of the parttes to understand the terms

and conditions of all ndependent insurance policies and benetit levels stipulared and referenced within this
Agrecuient, All said pelicies and the terms and conditions thereo!l are hereby incorporated inee and made o part ol this

Collective Bargaining Agrecnent by relerence therero,

Health Insurance Coverage -

Al In an effort (o provide our enmplovees with proper and adeguate health insurance

coverage the Town ol Gorham will provide access to a variety of health plans made available
througly s providers. The Town will contribute rowards the premium of (he bagic heaithy
msurance policy by payimg 80% of rhe rotal premun with (he employee pavimy 20% of the

conicract. This contribution will cover 2 single. two-person and famuly plan. A prescriptien drug
plan is offered as part of the policy. Qther policies may alse be offered for emplovees 1o choose
from, bur the Town of Gorham will only be responsible for an amount equal to the above

calculation with the employee paying the balance.

B. Any employee who can show proof of appropriate alternate coverage and does not enrol]
i the Town's health eare plan shall receive an annual payment of $1.000.00, pavable July
25500.00; and Decemnber 2$500.00% of cach conrract vear. If the emplovee retums to the Town’s
health care plan for any reason prior to that date only a pro rata share shall be payable.

‘The employee's share, tany, shall be deducred weekly through an auromatic sayroll deduction. The emplovee may
) ! ! g pa ) )

cleet 1o have their health insurance contribution deducred on a pretax hasis,

7.2 DISABILITY INSURANCE

The Town shall make available a salary continuation plant. Premiums will be fully pad by the Fown This plan covers
06 2/3 Jsixtv-six and 1w thirds of salary fora period of one year (12 months) wirl an added ewthreen 718" months
of coverage at 50% che sum for sickness or accident or illness, Benefic paymene shalf be pavable after three 135 davs of
acadent or illness. Benefit pavment shall start in thiry (307 days unless a shorrer waiting period is requested by

the emplovee. Maximum benelir pertod for wjury or sickness is two and one-half (21723 years

Employees will be allowed to utilize their accumulated sick leave o supplement the difference berween the msurance
benefit and their regular base wage. At no une will the total benefit recorved inclusive of sick [eave exceed 100% of the

emplovec’s gross weekly wages,
Any compensation recerved (rom a staruton: plan e Social Securitys will be included i the benehit guaranree,

7.3 LIFE INSURANCE
The Town shall make available 4 Life msurance policy m rhe amount of the next upward chousand (rom the
entplover’s base salary and shall be adjusted on Julv Tst of each year. Town pays full premiums, Double indemn

paid for aceidental death.

7-4 WORKMEN'S COMPENSATION INSURANCE

he Fown of Gorlam employees are covered by Workimen's Compensarion msurance for afl on the job mpuries. All

mipuries, whether major or minos, shall be mamediately reported 1o the emploved’s superviser who shall cause a
repon to be filed concerning (he speaific fnjury within twente-four "2 howes of the time of wijury. Patlure 1o

report mav result m loss of leave and COMPEnSALI,

7.5 UNEMPLOYMENT COMPENSATION

The Town of Godum's emplovees are covered by Unemplovment Compensation as of January 1, 1979,
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7.6 PENSION PLAN
Al permanent fulbrime emplovees must participare 1 the New Hampshure Retrement Svstem. The amount of
contribution reguired by the emplovee and by the Town s set on i annual basis by the System. Pension and

rertrement nghts may vare as to category. Emplayees vest pension rnights after ten 107 vears of service with the Town.

7.7 RETIREMENT AGE

Per srare and federal requiirements.

ARTICLE VI
EMPLOYEE PERFORMANCE EVALUATIONS

8.1 All permanent and permanent part-nime employees shall be evaluared once during a rwelve 7127 month period. 1t s
the purpose of the evaluation 1o keep the emplovee advised of the acceptabiliy of his/her performance and 1o offer

:‘uggcstmns ‘.\'1101’{‘ nee R{Cd.

8.2 T'he head of cach department shall complere the evaluarion in the preseribed time {December of each vear” frame
and review 1 with the emplovee withm fourteen [147} davs of ns complenion. The emplovee shall then have the
epporturity to commcnt on the evaluation. The evaluation shall then be forwarded to the Town Manager for meview
subsequently then placed in the Depariment’s emplovee personnel fife.

ARTICLE IX
PAYROLL TIME SHEETS

9.1 All employees shall complete a weekly ume sheet showing actual starting and guiting time for hourly employees or
rotal time worked for salaried emplovees. Their supervisor shall complete a weekly payroll, which shall be submurced to
the tinance Officer no larer than nine AM. (9200 A M.} on Monday mornings.

9.2 The payroll time sheets will serve to record absences and types of leave, overrume. compensatory time and employee

tune hPCHl un Sp(‘fl‘.]l }31'(7iCCES ar gl‘:’lll[f.‘ILlPP()l‘l’Cd activities,

ARTICLE X
DISCIPLINARY PROCEDURE

I0.1 The Town Manager and/or the Department Heads, mav take diserplinary sction against anv municipal emplovee
under their direct supervision for just cause which may cesult 1n an oral or written reprimand, demation, suspeasion
from dutr. with or withear pay. adnvnistrative Ieave with or without payv, or permanem dismissal from eniplovinent

with the Town of Gorhant.

In the event an employee 15 suspended wihow pay. such pertod of suspension shall not exeeed o maximmane of thiny
£ 307 working davs. A the conclusion of a paid suspension or admustranve leave the Town shall have the nght to
take disciplinary action as appropriate.

10.2 DISCIPLINARY PROCEDURES

Discaplinary action will be for just cause and will normally take place in the following ord

v Verbal reprimand
(b Wtten reprimand

1 Suspension without pay

fdt Discharge

Flowever, the above sequence need not be ollowed 1 an infraction 15 sufficiendv severe to nent immediate

SLIS}‘{‘HSIOH or d]hd]f(fg& An (‘lﬂplﬂ} o V\‘l” E“.‘ reng ‘;‘1'(\'{ i Cl)}!\' nf- A1y WA I‘L‘PL’IIHHHC{, SUSPENSION or dlﬁ\'.‘l}\lll].]l'_\'
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bwvolt entered on s personnel record. within three davs of the action taken. Tn impesing discipline on a current

charge. the Town will ot take o account any prior intractions which occurred more than three vears previousiy,

103 Some causes for dl:,ci}\lﬂlnx‘y action, bt not Limated 1o
A Acas of insubordmarion roward any supervisor oflicer, department head or Town officer.
D Wil disregard or dmol\c)'ing of a supervisor or neglect of duL}' ar incompetenee.
C. Uise of alcoholic lw\'cr;lgc.s or controlled substances while on dul}' ar reporting to work 1 an mtoxicated or
altered condition.
. Excessive use of alecholic beverage or any use of controlled substances off duty so as 1o reflect discredit
upon any departiment of the Town.
B Plagrans disregard for or violation of Town ordinances, State law or conviction of a felony,
UOAWdIAG nusase, thelr, musappropriation, destruction or conversion of Town property for persoval use or gam.
(3 Frequent tardiness, negleer of duty and unauthorized absence from work.
H. Aceepring cash, uifts or other valuable frems for pm'i‘l)ru]ing special favors through any Town service.
L Uncivil or discourtenus attrude and the use of mdecent, abusive, lewd or slanderous fanguage toward the
public.

I Repeated L‘omplaim.‘- of willtul neglect or refusal o pav persomal debis,

[10.4 TERMINATION

Permanenr and temporary eiployecs rerminating services with the Town will be cnritled o all eamed compensation
and vacation or eqm\'nle‘nl wages tor carned vacation rime. provided rhat proper notification is given. Resignarions
must be submirted at least two 2% weeks in advance.

10.5 RIGHT OF APPEAL EXPRESSLY GRANTED

The permaneni erployees of the Town of Gorham are hereby expressly granted the right to appeal any disciplinary

action taken agatnst them. Such appeal shall be in accordance with the Grievance Procedure in Article XU of

this Agreement.

Seasonal and non-pennanent part-time emplovees mav be dismissed at the discretion of the Town Manager and are

ot entitled to a hearing,

10.6 Employees shall stgn anv and all documentation coneerning disciphnary action placed 10 persomel file 1o
ndrcate that it has been viewed bur not necessarily agreed to.

ARTICLE XI
GRIEVANCE PROCEDURE

TLL A grievance 1s defined as a claim or dispure anising our of (he application of iterpretarion of this Agreement and

under express provisions of this Agreement, shail be processed in the following manner

Step 1 An emplovee having a gricvance may discuss the grievanee with the employvee’s Deparunent Mead within eight
"8* working davs from the date of the event giving rise to the grievance or the dace Uhe amplovee could reasonably
have been first made aware of the evenr, Such grievance shall be discussed between employee, 2 Uinon representarive

and the Department Head. The Department Head shall give her/his answer within fve {5 working d;lys from the

date Iie/she receives notice of the grievance. All grievances and answers shall be submitted 1 WrILing,

Step 2 11 the Union is nou satisfied with che disposiven of us grievance by the Department Head, or il 1o decision has
been rendered, the Union shall Gle, in weithng, said gricvance with the Town Manager within five e work days after
the dectsion is rendered or cight 78 wark days {with no decision’ after the gricvance was filed with che Dyepartment or
Division head. The Town Manager shall have fifteen 7 57 work days from the date the vrievanece was filed with

him/her to render a decision,
Step 3 If no settlement is reached as a result of Step 2, the Uniion may submit i wreing o request to the New

Hanpshire Public Emplovee Labor Relations Board ro appoirt an arbirmtor ra resolve said gricvance, such action 1o

be filed within thirty 730 working days after Step 2 has occurred or a decision has been reached.
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L1.2 The dectston of the arbitrator shall be final and binding apon the pasties as to rhe matter i dispute.

I1.3 The expense of the arburater shall be borne equally by both parties. Lach party shall make arrangenients for and

pav the expenses of wirnesses wha are not Town emplovees who are ealled by thewn.
114 The above times nin be extended or bv-passed by mutual wiitten agreenient of the parties.

T'L.5 Grievance shall be processed o the official grievance form provided by the AFSCMIL

ARTICLE XII
NON-DISCRIMINATION

Neither the Town nor the Union shall imterfere with the nghts of employees covered by this agreement, 1o beeome
or not become mensbers of the Union, and there shall be no discrimination agamst any such emplavees because of
Lawtul Union membership or non 111:’mbcrship ACLIVITY O sLatus.

Netther the Town nor the Union shall diseriminate agamnst any emplovee covered by this Agreement in a manner

which would violate any applicable laws because of race, creed. color, national arigin, age, sex or physical handzeap,

except as any of these [actors may be bona fide occupat:onal qualifications.

ARTICLE XIIT
RECRUITMENT AND SELECTION

[3.1 When a job vacancy oceurs within the Town work force, such vacancy shall be made known ro Town emplovees.
A position vacancy may be filled by an apphcant who 1s or is not a Town emplovee. Vacancies shall be filled by, and
prefecence shall be given 1o a Town employee based upon a determination made by the Deparunent Head or Town
Manager, which is based upon the qualifications of all applicanrs {or the position and the record of the performance

of the Town employee.

W is determined that the vacancy shall be filled by the promorion of a Town emplovee and (wo internal applicans

are constdered equally gualified then sermority shall be the deadng faceor.
[3.2 Minimum Standards

A High School Dyiploma or GEDD s required for regular or permanem part-tune emplovment of the fown of

Gorham.
Mumum age for full-time and past-nume sworn police officers shall be age twenty-one C2 17
13.3 Promotions

Fanplovees holding the positions of Lead Parrolman or Pacrolmen must have a mintmum of 2 vear's time in SeTVICe

with the Gorbam Police Diepartment te be ehgible for a prometion o the rank of Carporal.

Emplovees holding the positions of Tead Parrolnan, Patrolmen or Corporal must have a mininum of 4 vear's time in

service with the Gorham Police Diepartment to be eligible for a promotion to the rank of Seraeant.
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ARTICLE X1V
RESIDENCY

T4.1 There are no residency requirements. Emergeney Service Department Fleads may set spectf1e wme s Tor

!'L‘SI({L‘HC}', b.l_\'t‘d upon CII-S[EIHCC ill‘ld J'lOI'I'H.ll ume OI’U'.H'L‘I.

ARTICLE XV
COMPENSATION

IS.T An employecs envrance pav orate widl be estabhshed by the Town Manager or che appropriare Board or
Commisston. All emplovees shall be paid on the basis of a salary or eqquivalent howedy wage as determined through the

precess of negotiations.

15.2 Certain emplovees covered by this Agreement shall recerve o three pomt twe percet [3.290° increase on their
regular wage after a §.50 adjustment as of Jamary 1, 2007, those positions are Sergeant. Corporal, Lead Pavrolman
and Parrolman. All other employees covered by this Agrecment will receive the 3.2% increase offective Tanuarv 1,
2007, All emplovees covered by this Agreemnent shall then receve a three point two percent “3.2% 1 mncrease on their
regular wage elfective January 1, 2008 for rhe second year of the comtracr; and, three poine two percent (3.2%;

ncrease on their regular wage effective January | 2008; for the third year of the comract.

Position Current Rate 2007 2008 2009

Sergeant: $18.30 $19.92 S2056 $21.22
Corporal: $17.63 SI1874 %1934 S§1v96
Lead Patrolman: $17.13 S13821 S$I1879 31939
Parrolman: $16.63 $i7.68 SI1325 %1833
Dhspacch Supervisor: $12.73 S13. 14 S1356 $13.99
Disparch: SI1.81 $12.09 31238 81298

153 Recognizing the contribution that sexsoned police otticers & dispacchers wive 1o the department the town will
provide a longesaty bonus for unmterrupted service (o the Gorham Police Department as follows:

= For 5 vears of service a bonus of $300.00

= For 10 vears of service a bonus of $1,000.00

= For 15 years of service a bonus of §1,500.00

= Tor 20 years of service a bonus of $2.000.00
This amount will be pard ma lump sum on the normal pay day of the anmversary week of employment.

The Corporal posicion will reflect a 0% ditTerential frons entry level patrol pasitions,

The Lead Patroiman position will retlect a 396 dif{crential (rom entry-level patral positions.
5.4 Education Incentive

An educational adjusrment of $500.00 shall be pard 1o bnrg;unmg it members who attan an associate’s degree i
Crunmal fustice, This adjustment will be reflecred in che base salary by dividing $500.00 by 32 weeks and then by 40
lrours, adding 1o the hourly base wage, 5024

Police Departrnent

Anv newly created shilt which srarts 1600 hours or fater will receive twenty-four conts T 24 cents differenual pav
added 1o dherr regular hourly wage.

15.5 Specialty Rates

Lmplovees assigned as Juverile Offieer, Prosecator o Detective shall recerve five hundred dollars “S500.007 cach per
vear pavable ina separate check the fust pav penod m December of each vear, Pavinent shall be proraced for an
emplovee so assigned who leaves Town emplovment prior to December or is reassigned to a non-spectalty rated

position,
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15.6 Longevity

Afrer every [ve 87 vears of employment, emplovee shall be enritled 1o an additional rwenty cenms 20 conts” per oo

15.7 Court. Time

At the diseretional dicection of the Chicl of Police off duty personnel required to testih in couer will be paid at a rate

of tune and one-half.
On dawy personnel will not collect witness fees while on duty when court attendanee 1s requrred. If that PeIsSen 18

released [rom dury or goes oft duty during count attendance, they are eligible 1o recerve the court witness fee. 1 this

tune exceeds two (2 hours, that person shall then receive time and one-lhalf for cach hour attended.
DISPATCH

PAY SCALES

U - 6 months {probation pertod : SO0 per hour less than top rate Alter 6 months top rafg.

SHIFT TIFFERENTIAL
3:00 PM - 11:00 PM Houtly rate plus £+ ren cents 710 cons’s per hour,

00 PM 700 AM Hourly rate plus 7+ twenty- four cents < 24 cents 7 per hour,

ARTICLE XVI1
SAVING CLAUSE

[6.1 If any porrion of this Agreement ts found to violare State law or Town ardinance or is found 1o be undawtul and
uinenforceable b}' any Count of comperent jurisdiction, or has the effeer of loss to the Town of funds made available
through Stare or Federal law, rule or regulation, then such specific portion shall be amended (o the exten NECsSTY 1o
conform with such law, rule or regulation; however, the remainder of this Agreement shall contmue in {ull force and
effect. The partics agree Lo meel to negotiate only that portion affected, but neither party 15 required to make

CONCCSSIONS Lo l‘t‘i‘t(l‘i agrecment.

ARTICLE XVI1I
COST ITEMS

[7.1 The cost items contaned i1 this Agreement shall not become cffective untid approved by tlie Gorham Town

Meeting,

ARTICLE XVIII
EXTERNAL COMPLAINTS

[8.1 Any external complain lodged aganst any emplovee shall be required to be submitred in writing wind sworn ro
by a Notary or Justice of the Peace, stating facts of the complamnr, the person{s) lodgimg the complaint and the date

and the tme of the incident.

I8.2 Upan recerpr o' a writien complamt, an nwestigation will be conducted by the Department Head and a
recommendation made 1o the 'L own Manager, Tf (e complaing is of a ettminal nature an investigarion will be
conduered by the Chief of Police who will report 16 the Town Manager.

All parties involved shall be informed of e outcome in wrilng,

Verbal complaimts will net be acted upon m an official manner.
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ARTICLE XX
EFFECTIVE DATE / RENEWAL

[9.1 This agreement shall be i effect from the date of 1ts execution lhmugh December 31st. 2009, No provision n
rhis Contracr shall be given retronctive effeet or Arerpreration, except as expressly provided. By niurual

agreement, the parries mav extend the terms of s Agreement, with or without modification as may be agreed by
the parties. Either party desiring 1o extend this Contract or (o enter in negotiarions for a new contract upon the
expiration hereot shall give notice thereof at least one hundred and cwerty ¢ 120 days prior 1o the Gorbam Budaa

Subimission dare w the vear following fts expiration.

IN WITNESS WHERLOL, the parties hereto have caused their signatures o be afficed. on the dates indieated by

. - . /'
iberr dulv authorized officiuls or represenranves dated this 9? i ! —dav ol %2007

[FOR THE TOWN OF GORHAM, NH FOR AIFSCME, LOCAL 3657
BY ITS SELECTMEN BY I'TS REPRESENTATIVES

{
L g err W{/

ves Zornio, éﬁnmn

3

. L
v / .

LA AR L

Sergeant Brian Lamarre

.

L Lx_»&\ \(‘1 \ l fi‘f? L};IOQHWY\ (Q(‘-*l}u

P Cyr, Chief of Police Officer Whlliam Daisey, Steward

A AN

Bryan 4/:111111 ande, AI SCMI: Counctl 93

William H. Jackson,

wwn Manager
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