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PREAMBLE

THIS AGREEMENT is made on this_ [%7 day of Ao &4 l ,2010, by and between the
Fremont School Board of the Fremont School District and the Fremont Education. Association.

ARTICLE I - RECOGNITION

For the purposes of collective negotiations, the Board recognizes the Fremont Education .
Association as the exclusive representative of all permanent full-time certified teachers and the
nurses under written contract with the Fremont School District.

Certified teachers shall include any individual employed by the Fremont School District who
deals directly with children in the elassroom, the qualifications whose position is such as to
require him or herto hold an appropriate credential issued by the State Board of Education under
its regulations governing certification, EXCEPT that the term “Full-time Certified Teacher” does
ot include: supenntendents assistant superintendents, principals, teacher aides and-any: teacher:
who teaches less than 50% of the teaching day and/or-of the teaching week.

The Fremont Education Association agrees to represent all such certified instructional personnel
in the Fremont School District designated above without discrimination and without regard to-
" membership in the Fremont Education Association.
Definitions:
1. “The term™“teacher” means a person included in the bargaining unit.

2. The term “Board” means the Fremont School Board.
3. Theterm “Associatiori” means the Fremont Education Association.

ARTICLE 11 —'NEGOTIATIONS PROCEDURE

‘The Association and the Board agree fo enter collective bargaining in accordance with the
‘procedures set forthin New Hampshlre Revised Statutes Annotated 273:A.

On or before September 1, either party may submit to the other-a written:notice of its intention to
negotiate a successor agreement concerning salaries, fringe benefits and terms and conditions of
employment.

The parties shall meet at reasonable times and places to negotlate in a good faith effort to reach
agreement. During such negotiations the Board and the Association will present relevant. data,
exchange points in view and make proposals and counterproposals.

The Board shall furnish to the Association upon request all pertinent non-confidential data and
information of the district in the public domain as will assist the Association in developing
~ constructive proposals and programs on behalf of the teachers.




Either party may, if it so desires, utilize the services of outside consultants, and may call -upon
professional and lay representatives to assist it in negotiations.

Any agreement reached shall be reduced to writing and be signed by the Board and the
Association. A copy of said agreement shall be filed with the New Hampshire Public Employee
Labor Relations Board within fourteen (14) days of the signing, '

Any sections of the agreement which requires the expenditure of public funds for its
implementation shall not be binding unless and until the'necessary appropriations have been
made by-the School District. The Board and the Association shall make every effort to promote
. and secure the funds necessary to implement the agreement. :

ARTICLE 1l - IMPASSE PROCEDURE

-If the parties fail to reach agreement within sixty (60) days prior to the budget submission c-Iate,”
an impasse may be declared as'per RSA 273-A:12, Sections I-VI, Resolutions of Disputes:

ARTICLE IV — GRIEVANCE PROCEDURE

L. A grievance is a claim of'an alleged violation of a specific provision of this agreement, A
grievance, to be considered under this procedure, must be initiated in writing within
fifteen (1 5)-days of'its-occurrence. '

2. An aggrieved person is the person or persons making the complaint, orthe Association if
the grievance relates to an Association right or a'matter which affects the entire
‘bargaining unit, provided the Association President signs the grievance and attends any
grievance meetings.

3. Theterm “days” shall be interpreted as meaning school days during the school year
unless otherwise stipulated. During the summer months when school is not in session,
“days” shall mean business days, i.e. excluding weekends and legal holidays.

B. Purpose:
1. The purpose of this procedure is to secure, at the lowest possible administrative level,
- equitable solutions to the problems, which may arise concerning the application of the

terms of this agreement.

2. Both ;paﬁies agree that these proceedings will be kept as confidential as possible.




C. _Struéturé-

1.

3.

4,

The building pnnc1pa1 is designated as the administrative representative for Level One
procedure.

‘The Superintendent is designated as the administrative representative for Level Two

procedure. The Superintendent may select additional persons to assist.in his/her function.

The Board may designate an administrative representative for Level Three.-

A grievance may be withdrawn at any level.

D. Initiation and Processing:

1.

Failure at any step of this procedure to communicate the decision on a grievance within

the specified time limits shall permit the aggrieved person toproceed to the next step.

Failure’by the grievant to-process a grievance within the prescribed time limits shall

‘constitute a waiver of further appeal.and an acceptance of the-admiinistrative decision
‘made at the last level. A decision or appeal on a grievance shall be in writing and shall be
rendered within the time limit set forth.

Level One — Principal. Any teacher'who has a grievance shall discuss it first with the

principal in an attempt to resolve the matter. If, as a result: of the discussion, the matter is
not resolved to the satisfaction of the teacher within five (5):school days, he/she shall set
forth his/her grievance in writing to the principal specifying: (a) the nature of the
grievance and the date of occurred;-(b) the specific provision of the agreement alleged to
have been violated; (c) the nature and extent of the injury or loss or inconvenience; (d) -
the result of previous discussions; (e) his/her dissatisfaction with decisions previously
rendered; (f) the remedy sought. The principal shall communicate his/her.decision to the
teacher in writing within five (5)-days of receipt of the written grievance.

Level Two — Superintendent. The teacher, no later:than five (5) school days after receipt
of the principal’s decision, may appeal the principal’s decision to the Superintendent of
Schools. The appeal must be made in writing, reciting the:matter submitted to the,
principal, asspecified in:(a) through (f) above.

The Superintendent shall meet with the employee to attempt to resolve the-matter, as quickly as
possible, but within a period no to exceed ten (10) school days.

The Superintendent shall communicate his/her decision in writing to'the grievant and the
principal within ten (10) school days after meeting with the grievant.

4.

Level Three — School Board. If the grievance is not resolved to the grievant’s satisfaction,
he/she, no later than ten (10) school days after receipt of the Superintendent s decision,
may request a review by the Board. The request shall be submitted, in writing, through
the Superintendent of Schools who shall attach all related papers and. forward the request




to the Board. The Board shall hold a hearing with the grievant within ten (10) days of the
request and render-a decision, in writing, within fifteen (15) school days of the hearing,
5. Level Four — Arbitration. If the decision of the School Board.does not resolvethe

- grievance to the:satisfaction of the employee grievant, and he/she wishes review bya
third party, he/she shall so notify the Association within five (5) school days of receipt of
the School Board®s decision. If the Association determines that the matter should be .
arbitrated further, it shall, in-writing, so advise the Board within ten (10) school days of
receipt of the School Board’s decision.

E. Securing Procedure:

1. Theparties.shall first attempt to select an arbitrator by mutual agreement. If they are
- unableto agree upon an arbitrator, either party may submit the grievance to the Public
Employee Labor Relations Board or'the American Arbitration Association for
appointment of an arbitrator in accordance with their applicable rules.

2. 'The arbitrator shall limit himself/herself'to the issues and shall consider nothing else. -
He/she can add nothing to, nor subtract anything from the agreement between the parties. .
‘The decision of the arbitrator shall be binding upon both parties subject to-the provisions
0f RSA 542 and be rendered, in writing, within thirty (30) days from the conclusion of
his/her investigation. . , '

'

E. Rights of Teachers to Representation:

1. An aggrieved person may be represented at all stages of the grievance procedure by
himself/herself, or at his/her option, by the Association or by a répresentative selected or
. approved by the Association. : |

2. When a teacher chooses not to be represented by the Association in the processing-of a
grievance, the Association at the time of submission of the grievance to'the principal be
notified by the principal in writing that the grievance isin the process. The Association
shall have thetightito be present and present its position in'writing at the hearing sessions
held concerning suchi grievance and shall receive a copy of all decisions rendered.

3. TheBoard and-the Association shall assure that the parties in interest and witnesses are
guaranteed freedom from restraint, interference, coercion, discrimination or reprisal with
respect to the processing of a grievance.

4. Personnel Files — All documents, communications and records dealing with the
processing of a grievance shall be filed:separately from the personnel files.

5. Forms necessary'-for'processing grievances shall be prepared jointly by the Board and the
Association,




G. Costs:

1. The fees and exiaenses of the arbitrator will be shared equally the by School Board and
the Association.

ARTICLE V — COMPENSATION AND FRINGE BENEFITS

a. Salary schedule:

2009-2010.and 2010-2011 Salary Schedule

Track1- Track2~ - Track3- Track4 - ‘Track5 - “Frack 6 -

Step . B B15 B30 M. Mi15 M30
1| 30,696 31,695 32,732 33,798 34,909 36,054
2| 31,695 32,732 33,798 34,909 36,054 37,241
3| 132,732 33,798 34,909 36,054 37,241 38,471
4| 33,798 34,909 36,054 37,241 38471 39,743
51 34,909 36,054 37,241 38,471 39,743 41,057
6| 36,054 37,241 38,471 39,743 41,057 42,419
71 37,241 38,471 39,743 41,057 42,419 43,829
8| 38471 39,743 41,057 42,419 143,829 45,287
9| 39,743 41,057 42419 43,829 45287 46,793
10| 41,057 42,419, 43829 45,287 46,793 48,357
11| 42419 43,829 45,287 46,793 48357 49,975
12| 43,829 45287 46,793 48357 49,975 51,646
13| 46,568 48,026 49,533 51,007 52,115 54,385
14(Max) | 49,268 50,726 52,233 53,797 55415 57,085

Employees.at top step of salary:schedule during the 2009-2010 school year will receive a $1,000
payment, paid in equal installments during the 2010-2011 school year.

b. Pay Periods:

1. Bargaining unit members shall be paid-every two (2) weeks-on Friday. Employees may
elect21 or 26 equal installments. The first paycheck will be issued on the second Friday
of the teacher work year and the last pay will be disbursed with the 21% instaliment.

2. Pay statements-accompanying paychecks shall contain an itemization of all deductions
and payments beyond regular salary, and shall include information on sick and personal

leave time accrued and used.

~¢. Placement on Salary Schedule:

1. Experienced Teachers Entering the District: Preparation and years of teaching
experience before entering the district shall be evaluated by the Superintendent and the
School Board. This shall serve as the basis for placing an incoming teacher on an




appropriate step. No teachers shall be placed at a lower point on the salary schedule than
said teacher’s training and experience warrant unless the Board shall have first obtained
the agreement of the Association. A teacher may be placed on a higher point on the salary
schedule if market conditions and/or critical shortage areas make it difficult to hire a
person for a particular position at the salary provided forin the schedule based upon the
person’s training and experience; the Assoma’uon shall be notified when this occurs.and
the reasons therefore,

. Credit For a Full Year of Teaching: A teacher teaching in the Fremont School District for
91 full days or at least 50% time for 180 days or longer in.any School year will be given

credit for a fiill year on the salary schedule.

3. Placement on Advanced Bducation Column: To be eligible for placement on an advanced

education.column the teacher must have completed all necessary graduate creditsprior to
September 1 and/or February 1 of the school year. Upon recommendation.of the
Superintendent and approval of the Board, credit will be allowed for undergraduate
credited courses. The teacher must have transcripts documenting graduate course work on
file in the SAU Office no later than October 31 and/or March 31 of the school year.
Actual salary adjustment will not take place until transcripts are filed in the SAU Office.
Under no circumstances shall a teacher’s salary be adjusted if documenting transcripts are
no on file in the SAUOffices by the deadlmes

a school year in Wthh he/she antlcxpates a lane change on: the salary scheduile.

4, School Nurses: School nurses with bachelor’s degrees shall be paid on the salary

schedule in Section V(A). School nurses who do not hold bachelors or higher degrees
shall be paid eighty percent (80%) of the salaries in the bachelor’s track of the salary
schedule in Section V(A). .

d, Leaves:

/

1. Sick Leave: Sick leave will be granted at the rate.of fifteen (15)-days per year and

accumulative to one hundred twenty (120)-days. Sick leave shall be:interpreted to mean

-absence dueto personal illness or illness in the immediate family. Immediate family is

defined as:spouse, life partner, significant other, unmarried children or dependent family-
residing in the employee’s household. A teachermay utilize upto fifteen (15).days of

‘his/her annual allotment of sick leave for the illness or his/her father, mother, father-in-

law, mother-in-law, grandparents or siblings.

&) Ifabuse of sick leave is suggested the principal or Superintendent shall so notify
the teacher, in writing. Thereasons for this notification shall be clearly stated and
-defined. If a teacher is absent for five (5).consecutive days after the receipt of the
notification, the teacher shall be required to fumish satisfactory medical proof of
illness.




) The teacher may buy back unused sick leave (this means sick leave granted within
the current school year) at a rate of $70 per day The teacher must notify the
Superintendent in writing of his/her intent prior to May 1 of the applicable year.

¢) On or before October 1 of each year, a teacher shall be given an annual
accounting of her/his credited and accumulated sick leave as of the first-work day
of the work year.

2. Sick Leave Bank: A bank of sick days shall be formed at the beginning of the school

~ vyear, with each- member of the bargaining unit donating three (3) of his/her own days.
The sick days in the bank shall be available for use by bargaining unit members who are
absent for a reason provided in D(1) above, and whose.own sick days have been
exhausted.

A teacher wishing to make use of the sick leave bank shall submit an application and a letter
from a doctor to.the Sick Bank Committee. Use of sick bank days must be approved by the Sick
Bank Committee, which shall consist of a principal and two (2) members of the bargaining unit,
The Committee shall take into consideration the reasons the member’s sick leave has been
exhausted and the nature of the absences for which the member:is requesting use of:sick bank
days. The committee shall make a decision based on the'merits of the case, and, if appropriate,
shall assign sick leave days accordingly.

At the end of the school year, unused sick leave bank days shall be returned to the donors,
returning an equal number of days to each donor who has notused sick leave bank days during
theyear, Should there be extra.days-due'to partial use of the bank, which are not sufficient in '
number to be returned equally to the teachers, these excess days shall remain in the bank for use
the following year.

If the accumulated days fall below 30 in a contract year, members mayvolurtarily donate
additional daysto the sick leave bank.

On.or before October 1 of each year, the Association, shall be given an annual accounting of sick
bank days as of the first work day of the work year. On or before July 15 of each year, the
Association shall be given an accounting of sick bank days used-as of the end of that school year.

3. “Personal Leave: Personal leave will be granted at the rate of three.(3) days per year. The
pnnc1pa1 shall be notified at least forth-eight (48) hours in advance-of such leave, except
in the case of emergencies. Except in emergency situations approved by the
Superintendent or his/her designee, under no circumstances shall personal leave be
granted on the day immediately prior to or. immediately following a school holiday or -
vacation period. Personal leaveis not accumulative.

4. Bereavement Leave: Bereavement leave will be granted at the rate of five (5) days per
year-for death of a spouse, children/dependents, father, mother, father-in-law, mother-in-
law, grandparents, siblings, grandchild, life partner or others.




Additional day(s) may be granted by the Superintendent on a case by case basis.

5. Childbearing and Childrearing: A leave of absence without pay and other fringe benefits
shall be granted to a teacher for the purpose. of childbearing and childrearing,

A teacher who is pregnant shall be entitled toa leave of absence of up to one school year
beginning anytime after the commencement of her pregnancy. The School Board may grant a -
continuance to this leave of absence to provide continuity of instruction. The teacher shall notify
the Superintendent at least thirty (30) days prior to the date on which the leave is to begin, except
in cases of emergency. '

Disability resulting from pregnancy, miscarriage or childbirth shall entitle a‘teacher to collect
sick leave while on the leave of absence in accordance with federal law, but.only while: actually
disabled as determined by competent medical authority.

A male teacher shall be entitled, upon request, to a leave of absence of up to one school year
immediately following the birth of his child. Theteacher shall notify the Superintendent at least
thirty (30) days prior to the date on whichthe leave is to begin, except in cases of emergency.

Adoptive leave of absence, upon request, shall be granted for up to one school year immediately
following the adoption. The teacher shall notify at least thirty (30) days prior to the date on
which the child is physically turned overto the teacher-parent, except in cases of emergency.

Anyteacher granted a leave of absence. for reasons-of childbearing or childrearing may arrange
‘with the SAU Office to continue his/her insurance program by making personal ‘payments. Such
payments would be:made by the teacher to the SAU- Office in advance of the month due.

6. Leave of Absence: A leave of absence for 2 continuous school year or any portion thereof
with pay or other benefits may be:granted by the board-upon the recommendation of the
Superintendent and the principal. A letter of application shall be submitted to the
Superintendent and principal at least sixty (60) days in advance.

All' benefits to which the teacherwas entitled at:the start of his/herleave, including unused sick
leave, shall be restored upon return. Upon return to duty, the teacher shall be assigned to his/her
original position, plus or minus-one (1) grade level, provided she/he has the proper certification.
- Ateacher may agree to accept an alternative assignment. “

The teacher granted a leave of absence may arrange with the SAU Office to continue his/her

insurance program by making personal payments, Such payments would be by the teacher to the
SAU Office in advance of the month due. :

Sick leave, personal leave and bereavement leave shall be accrued on a pro-rated basis for leaves
which are less than one year in duration. Health and .dental insurance will be available at the
employee’s expense during an unpaid leave of absence. With the exception of the teacher who
works at least fifty percent (50%) of'the school year, no credit will be granted in terms of salary
step.
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7 Less Than Full-Time Emplovees: Sick leave, personal leave, bereavement leave and all
other leaves shall be pro-rated or those teachers who work less than full-time but are at
least at .50 FTE, Pro-ration will equal to.the percentage of time worked. Any teacher who
is less than a .50 FTE shall not be eligible for any leave time.

8. Jury Duty: Teachers called to jury duty will receive their regular compensation from the
school district. A teacher ‘will return monies pa1d by the court for jury duty to the School
District.

9. Perfect Attendance:. A teacher having perfect attendance for any trimester will receive
one hundred dollars:($100). A teacher having perfect attendance for the entire year will
receive an additional payment of one hundred fifty dollars ($150). Perfect attendance

" means being present for'the fiill day on any school day or scheduled workshopday.
Exception shall be miade for Superintendent approved professional development. The
.perfect attendance payment shall be paid at the end of each trimester and at the end of the
-school year; as applicable, during which the teacher earns.it.

10. Unpaid Leave: Upon wiitten request of a teacher, the Board at its sole discretion may
.grant unpaid.leave to a teacher. :

11. Association Leave: The Association shall be entitled to up to two days of paid leave per
" year for-an Association-designated representative to attend union conferences, meetings
or events, provided that no more than two employees may-use-Association leave on the
same day and the scheduling of such days is approved in advance by the Superintendent
and does not cause undue disruption for the District.

e. IN SURANCE

1. Health Insurance: An employee hired on or after July 1, 2004 may choose from the
following health care providers/plans for his/her medlcal insurance: Matthew Thomton or
Blue Choice. Deborah Gobeil is the only participating and grandfathered employee to
receive Blue Cross/Blue Shield JY as-an insurance option. The District shall pay her
$3,500:as a one-time incentive toleave JY provided that that:payment will be made over
two ' (2) years ($1,750 each year) and provided further, that she:may not return to that
coverage once she receives the first payment,

| Any employee who notified the District in writing that he/she wishes to waive his/her applicable
health insurance coverage will receive apayment of $700.
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The District will pay towards the employee premiums at the following levels:

~ Matthew Thornton | o ©2009-10 2010-11

Single, 2 Person, or Family ' 89% 89%
Blue Choice _ :
Single, 2 Person, or Family ‘ 83% 83%

Blue Cross/Blue Shield JY | -
Single, 2 Person, or Family : 80% - 80%

- Teachers will have at least 30 days to elect to change plans for the coming year. A teacher may
elect to change plans only during the 30-day period. ‘

2. Dental 'Ins/urancé: The school district will pay 100% of the teacher’s annual premium at
the single membership rate..

The dental insurance plan will be Northeast Delta Dental Plan, Option 2; CoverageA-100%,
Coverage B-80%and Coverage C-50%. This is a $25.00 deductible policy.

Emi;loye’es may elect to 'take.2<person/family dental insur’ance:at'-the}emp‘l‘oyee’s net expense (2-
‘persor/family premium minus single premium cost), subject to the insurer’s permission.

3. Life Insurance: The school.district will pay 100% of the teacher’s annual premium of a
term life insurance. This policy will be equivalent to.the teacher’s salary, but no less than
$30,000. The insuragce carrier is-at the option of the Board.

4. Life Insurance for Retirees: Teachers retiring from the District may continue life
insurance coverage at levels-specified in'the Agreement, provided that the carrier so
allows, and provided further that the retiree(s) pay the entire cost of the premium.

5. Insurance for Less Than Full-Time Emplovees: All insurance benefits shall be prorated
for those teachers who work less than full-time but are at least-a .50 FTE. Proration will
be equal to the percentage of time worked. Any teacher who is less than a .50 FTE shall
not'be eligible forinsurance benefits. '

f. PROFESSIONAL DEVELOPMENT

1. Professional Days: Teachers may be granted professional days for activities that meet any
of the following criteria: » . _ ,

Defined need of'the school district.

Related to the teacher’s area of assignment. A
Defined need of teacher’s staff development plan or annual goals,
Approved by Superintendent as meeting other criteria. ‘

e o
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Teachers shall request such leave in writing at least two (2) weeks.in advance. All professional
day requests shall be made to and approved by the Superintendent.

The Board encourages teachers:to use professional days to improve their teaching skills. The

Board agreesto reimburse the teacher or issue a purchase order for conference workshop or

meeting fees, not to exceed $200 per day..

In order to be reimbursed, a teacher must submit satisfactory-proof of payment and attendance to

the SAU Office within thirty (30) days of completion-of the conference, workshop or meeting. In

the case of a purchase order, a teacher must submit satisfactory proof of attendance to the SAU
Office within thirty (30) days of'the completion of the conference, workshop or meeting. Failure

to do so could resultin the cost of the conference, workshop or meeting being deducted from the
teacher’s salary.

Further, total reimbursement for all such leave during the school year shall not be more than
$9,000. Upon request, the Association will be given an accounting of the monies used and

‘balance available within thirty (30).days of the-end of each trimester.

2. Course Reimbursement: Teachers taking approved graduate level courses will be
reimbursed by the district or may apply for a purchase order from the district for.a sum
not to exceed the cost.of nine (9) graduate credits per year at the UNH in-state graduate
per credit hour-rate. All courses must have prior approval. Application for approval must
be made in writing to the Superintendent at least three weeks prior to the first day of
.class. The Board may grant approval for undergraduate courses upon recommendanon of
the Superintendent.

Courses shall be eligible for approval if they meet any of the following criteria:

Defined need of the school district.

Related to the teacher’s area of assignment.

‘Defined need of teacher’s staff development plan or annual goals,
Approved by Superintendent as meeting other cr.iteria,

oo

To quality for reimbursement or payment of a purchase order, the teacher must agree to remain

inthe Fremont School District for at least one semester after: completlon of such course(s). If'the

teacher leaves the District before this.one-semester period expires, with the exception of
disability or non-renewal of contract, the teacher will be respon31ble topayback the District the
full amount paid by the District. If the teacher does not receive a grade of “B” or better ina

graduate level course, or “C” or better in an undergraduate level course, the teacher shall also

reimburse the full amount of the tuition to the District. When requesting reimbursement, the
teacher will be required to sign a form authorizing the District to withhold .any unpaid amount
from the teacher’s last paycheck for that school year.

This clause will be in effect until the total amount, which has been budgeted for this purpose, has

‘been spent, The budgeted amount will be $30,000. Upon request, the Association will be given

13




an accounting of monies used and balance available within thirty (30) school days of the end of
each trimester, '

No teacher may be approved for reimbursement of more than 6 credits per semester-or term as
* determined by the providing education institution. Exceptions may be made for-school-sponsored
courses. This clause is in effect to give equal opportunity for all teachers to apply for available
funding. '

3. Transportation: Transportation costs will be paid at the IRS rate per mile when approved
by the building principal and when transportation is not provided by the schoo! district
and when personal vehicles are used for school business. '

& RETIREMENT STIPEND:

1. a) Eligibility: A full-time‘teacher shall be eligible for the following retirement stipend
if the teacher is-certified as a teacher by the New Hampshire Board of Education at the time of
retirement, has completed at least twenty consecutive years of full-time employment as a‘teacher
by the School District immediately prior to retirement, and has submitted a signed, written notice
of intent to retire to the Superintendent no later than September 1.0f the teacher’s last school year
of work.

b) Retirement Stipend: The School District shall pay a retirement stipend of ten
thousand dollars ($10,000) to. an-eligible retiring teacheron or before July 30 immediately
following the last day of the teacher’s employment. A maximum of two eligible retiring teachers
per year may receive this stipend. In the event that more than two retiring teachers are eligible
for this stipend in the same year, the:two teachers with the longest consecutive employment' by
the School District as full-fime teachers shall receive the stipend. A teacher may rescind his/her
notice of intent to retire no later than March 1 of the school year in which the teacher provided
the notice.

2. Upon retirement from the Fremont School District all full-time teachers and the.school
nurse shall be awarded 2 sum of money equal to the daily certified substitute pay (at that point in
time) multiplied be-the number of accumulated:sick leave days:at the time of retirement.
Example: A teacher has 30 accumulated sick leave days as of June 30 (time of retirement) and
the substitute pay for that year is $70 per day, the teacher would receive a stipend of 30 x $70
(substitute pay rate) = $2,100. ' :

To be eligible for this stipend a teacher must officially retire from teaching according to RSA
100-A.

Application for this retirement stipend shall be made at the same time the teacher completes
his/her application for service retirement to the State Retirement System.

In order-for the Fremont School Board to more accurately formulate an operating budget, it is

desirable for-a teacher who definitely plans retirement to notify the Superintendent-of Schools by
January ! the year prior to retirement.

14




Notwithstanding any other provision in this Agreement; the amounts payable to a retiring
employee under this Agreement which exceed the limits and which would subject the District to
additional assessments by the New Hampshire Retirement System under RSA 100-A:16.11l-a

shall'be paid the employee no earlier than 121 days and no later than 150 days after the teacher’s
date of retirement.

h. EXTRACURRICULAR COMPENSATION: |

Student Council Advisor (1 position) : $ 750 .
Drama Club (1 position) ' $ 750
Talent Show Coordinator (1 position) § 750
Yearbook Advisors (1 position) $ 750
‘Ovemight Trip Coordinator (3 positions $500 cach) : ‘$ 1,500
‘Overnight Trip Supervisors (12 people @ $50 night x 3 nights) ‘$ 1,800
Dance Club $ 750
Science Club (2 position @ Elem) : $ 750
Newsletter/website (1 position) $ 2,500
Literacy Club (1 position @ Elem) $ 750
Baglé League (1 position @ Middle School) § 2,500
Band/Chorus (1 position) ' $ 1,500

y-Athletic Director (1 position) - _ $ 3,000

#Coaching (12 positions @ $1,600 each) - $19,200
Evening Event Supervisors (60 @ $50 each) $ 3,000
= Priinlehe Budyd Flo Llhoso (43000 3 + |0 Condeo@ fljbon-c)

(Ragr Debracarr iafor) Anigints L fao
ARTICLE VI~ WORKDAY - g curieron B0 11460

A. Schedule: The:normél work day.for bargaining unit members shall be 7.25 hours which
includes student contact time, classroom coverage during the arrival and dismissal of students,
lunch periods, preparation time, and staff'department and committee meetings. In the-event that

the State Department of Education modifies the minimum standards-set forth in Rule ED 306.18
for elementary ormiddle schodls, the normal workday will be automatically adjusted to.comply
with ED 306.18. However, the District.agrees to negotiate the impact of the adjustment with the
FEA for the ensuing budget year.

Teachers may be required to attend two-(2) staff meetings per month, if deemed necessary by
Administration, for up to an additional sixty (60) minutes beyond the normal work day. Staff
meetings will be'scheduled at the start of the school year, subject to change with at least two (2)
weeks notice. In addition, teachers shall attend up to three (3) evening events per year as
designated by Administration. Events and staff meetings will be planned-on the school calendar
prior to'the opening of the school year, subject to change upon: reasonable notice, except in the
event of emergencies such as-school closings, and/or by mutual agreement. If Administration
Tequests or approves any teacher to attend more than three (3)-evening events, said teacher shall
be paid $50 for each additional evening event. There shall be'no disciplinary action for ateacher
who declines to attend an evening event beyond three such events in a school year.
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B. Duties:

Elementary Level: Teachers shall be required to provide classroom coverage during the
dismissal of students and to provide supervision during the transition from lunch/recess to
classroom. Normally, such duties shall not exceed thirty (30) minutes. In the event of an
emergency, teachers may be assigned additional duty time. Such additional assignments shall be
made on an equitable basis.

Middle Level: Teachers shall be required to supervise bus arrivals and dismissals and
recess. Normally, such duties shall not exceed thirty (30) minutes. In the event.of an-emergency,
teachers may be assigned additional duty time. Such additional assignments shall be made on an
equitable basis. " '

" C. Lunch Period: All full-time teachersin Fremont shall receive:a 30-minute, daily, duty free

lunch period unless, due to teacher absenteeism or any other unforeseen emergency, the principal
finds it necessary to.require a teacher to temporarily accept a noon assignment. -

D. Meetings: As members of the bargaining unit in the Fremont School District teachers will be
encouraged to attend all after school activities. '

E. Work Year: Theteacher work year will consist of 185 days including 180 days of attendance
for:students and five (5) days of meetings, workshops, training and similar activities. Atleast one
of the five non-instructional days shall be scheduled by the Board immediately prior to the first
student day for preparation and planning. One additional non-instructional day will befor parent

teacher conferences. Administration may use half of the parent teacher conference day for »
‘workshops. Parent teacher conferences will be scheduled into the evening-and count as one of the

teacher evening events. In'the event that a delayed-opening and an early release on the same day
result in teachers being required to work more than the 185 days, they will ‘be paid fifty percent
(50%) of their per diem salary for each such day. On early dismissal days, teachers will be

required to-stay at-school until dismissed by the Principal.

F. Preparation Periods: Teachers shall be granted at least 4 duty free preparation periods per

week. Said periods will be developed by using the departmental and/or art, music, physical

education schedules to free the teachers. No preparation period shall be les than thirty (30) \
minutes in length. Each teacher shall receive at least four (4) preparation periods totaling one

hundred sixty (160) minutes in a given week.

For purposed of this Article, “duty free” time shall mean time free of student contact, .meetings,
or duties so that teachers can prepare lessons for their classrooms. Whenever adequate coverage
of students is not possible due to lack of substitutes and/or administratively requested volunteers,
the administration shall have the right to assign a teacherto such coverage during the preparation
period..
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ARTICLE VII - PERSONNEL FILES

A. A teacher shall have the right to review the contents of his/her personne] file and to receive
copies of any documents contained therein. A teacher1is en’ntled to have arepresentative of the
,Assocmtlon accompany him/her during such review.

B. No material shall be placed in the teacher’s personnel file unless the teacher has had an
opportunity to review the material and be given a copy of such. The teacher shall acknowledge
that he/she has had the opportunity to review such material by affixing his/her signature to the
copy to be filed with the express understanding that such signature in no way indicates '
agreement with the contents thereof. A teacher shall have the right to submit a wntten answer to
such material and his/her answer shall be attached to all copies.

C. In the event that the administration removes any materials from a teacher’s file, a dated
notation stating what has been removed and the reason for such removal shall be placed in the
file. In the event that transcripts or-certifications are lost or missing from a teacher’s file, through
no fault of the teacher, the District shall pay the cost of obtaining.additional copies for the file.

ARTICLE VIII -FAIR TREA;TMENT/J UST CAUSE

" A. Inthe eventthat in the opinion of the Superintendent a deficiency in ateacher’s performance
" could result in termination of employment, reduction in rank or compensation, the teacher shall
be notified in ‘writing by the administration of the deficiency.

The administration shall clearly state the deficiency, in writing, state the expected corrections,
and the teacher shall be given a reasonable period of time for such correction.

When such deficiencies are: presented to the teacher by the -administration, the teacher will be
entitled to have present a representative from the Association.

B. Noteacher shall be discharged, reduced in rank or in compené_at_ion without adequate reason
and/or just cause. In addition 'the reason will ’be-provided to the teacher and to the Association.

C. Sections (A) and (B) shall- apply to, and cover only those teachers in the District who have
taught for three consecutive years or more in the District, or two consecutive years in the
District after having taught-three or more consecutive years in another public school district in
the State, in accordance with RSA 189:14a, I(b) and II.

ARTICLE IX — REDUCTION IN FORCE

A. A reduction in force shall mean a reduction in the total number of bargaining unit positions.
As soon as a reduction in force is seriously, contemplated; the Superintendent of Schools shall
notify the President of the Association. and all of the teachers in the specific classifications upon
which it is contemplated a position will be eliminated.
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Classifications are as follows:

1. Regular teachers, grades K-8,
2. -special education and remedial reading teachers,
3. all other teachers. '

B. The Board shall make every 'feasonable effort to minimize the effects of reduction in force.on -
the current staff by absorbing as many positions as possible through attrition.

C. In identifying which teacher(s) will be reduced, the following factors will be considered in
order: ' ‘

1. certification and highly qualified status o
2.relevant teaching experience within the past five (5) years
3. job performance as reflected on the teacher’s evaluation
4. seniority

-~

~ Seniority is defined as the total numbgr of years continuously employed in the District.

D. Teachers whose positions have been identified to be eliminated shall have the right to be:
offered a contract for the following two school years'if a position for which the teacher is
certified becomes vacant and available. Tf more than one teacher:is laid off due to reduction in.
force, rights to-vacantpositions shall be in the reverse order of layoff, '

i

ARTICLE X — MISCELLANEOUS

A. -Copies of this agreement between the Board and the. Association shall be reproduced at the.
expense of the Board within thirty (30) days after the. Agreement is signed by the parties. A copy
of the Agreement shall be distributed to all teachers now employed and hereafter employed. |
Further, that the Board shall furnish ten (10) copies of the. Agreement to the Association for-its
use. o .

B. Posting: The District will publicly post all vacancies in professional positions, including
stipend positions, within the District. The District will use the school website, iriform the
Association President or designee via esmail, and post in a common location such as the ,
teacher’s room. ’ " ' : ’

C. Calendar: The Association President or designee will be given the opportunity to offer input
with respect to the school calendar priorito Board approval. '

D. Notification of Assignment: The District.shall notify contracted staff by June 15® of
preceding school year of their intended placement for the following year. This notification will
be made in writing regarding grade level, subject, and room assignment. In the event of
necessary staff changes after June 15%, the District shall make notification to the affected staff

/.
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members within a reasonable time period. The District will make every effort to.avoid
involuntary classroom reassignments.

ARTICLE X1-SAVINGS CLAUSE

If any provision of the Agreement or any application of this Agreement is held to be contrary to
law, then such provision or apphcat}on shall not be deemed valid and subsisting, except to'the
-extent penmtted by law, but all provisions or applications shall continue in full force and effect.
If any provision is found to be contrary to law the parties shall meet within thirty (30) school

days of such legal determination, for the purpose of adjusting the articles affected so that it will
be in accordance with the law.

ARTICLE X1l - ZIPPER CLAUSE

The Board and the Association-agree that each party has had an opportunity to negotiate salaries,
fringe benefits, terms and conditions as provided in this Agreement, and no further negotiations
will be conducted on any item ‘whether contained herein or not during the life of this Agreement.
This Agreement.may be altered,: changed -added to, deleted from or.modified only through the
voluntary, mutual consent of the parties in a written and signed amendment to this Agreement.

ARTICLE X1II - DURATION CLAUSE

The provisions of this Agreement will be effective as of July 1, 2009, except.as otherwise
provided herein, and will continue and remain in full force-and effect until June 30, 2011, and
thereafter renew itself automatically for successive terms of one (1) year or until a successor
Agreement has been ratified. '

The parties have caused this Agreement to be signed by their respective chairperson and
respective negotiations committee chairperson, all'in the day and year first written above.

~ ARTICLE XIV — SEPARATION CLAUSE

Any employee under contract with the Fremont ‘School District who seeks or is-contacted for
employment elsewhere shall immediately inform the prospective employer that he/she is under a
contractual obligation-to the Fremont School District. If said employee becomes a finalist fora
position elsewhere, the employee will immediately notify the District. Upon written notification
from the employee that he/she wishes to accept a position elsewhere, the District will make a
good faith effort to secure a replacement deemed qualified by the District.

However, said employee under contract to-the District shall not be released from his/her

contractual obligations to the District until such time as a replacement deemed to be qualified by
the District is hired, or until thirty two (32) calendar days has elapsed from the date which the
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contracted employee requested that he/she be released from his/her contractual obligations,
whichever comes first,

If a contracted employee fails to conform to these requirements, said person will bear all costs
associated with the abrogation of his/her contract/including, but not limited to, all legal fees and
costs which the Board may incur in enforcing this provision and any and all other costs
associated with locating and securing a qualified replacement.

FREMONT EDUCATION ASSOCIATI ON - FREMONT SCHOOL'-BOARD |

Side Bar Agreement Between the Fremont School Board and the Fremont Education Association
Joint Board/Teacher Committee: The Association and Board agree to form 2 joint
labor/management committee. This committee will be comprised of three members appointed.by
the Association and three members by the Board, one of whom must be a member of the Board
and one of whom must be a member of Administration. This committee may discuss and make.
recommendations to-the teaching staff and the Board on any matter of mutual interest, but shall
not be convened for the purpose of discussing: '

- individual personnel matters

- matters which are subject to the Grievance Procedure or

- :concerns ‘which have not first been discussed with Administration.

CHAIRPERSON ‘OF BOARD ~ CHAIRPERSON OF ASSOCIATION
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