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ARTICLE I: RECOGNITION

Subject to the terms of provisions herein after provided, and in accordance with provisions of
R34 273-A and other applicable New Hampshire State Law, the Freedom School District
recognizes the Freedom Employees' Association as the exclusive collective bargaining
representative for positions listed in the bargaining unit certification as amendad by PELRB
decision 2008-207.

ARTICLE ll: SCHOOL BOARD AUTHORITY

Subject to the terms and conditions of this Agreement and to the provisions of the Revised
Stanites Annotated relating to public schools, it shall be the exclusive function of the Freedom
Schoel Board and the Supetintendent of Schools 1o control, maintain, operate, and supervise the
educational aerivities in the Freedom Public School: to select, train, assign, transfer and promote
the professional employees, and to periodically evaluate and determine their gqualifications; to
discipline, suspend, or dismiss employecs in the manner provided by law; to establish, change
and discontinue the duties to be performed by the professional employees including the right to
introduce improved methods, facilities, operations, procedures, services and techniques; o
establish, modify and enforce policies and regulations regarding studies, curricclum, textbooks,
conduet, student or visitor discipline, schedules, and safety regulations; and all other rights
pertaining to the operation and management of the school district.

ARTICLE lll: ASSOCIATION RIGHTS

A. Pay Deductions (Professional, Paraprofessional, & Aides)

Payroil deductions, in addition to those required by law, are possible under the following
conditions.

l. The purchase of tax-sheltered annuities for al] full time employees. Each participant
authorizes the School District to withhold the premiums for the annuity from his/her
salary. '

2. Employees electing payroli deductions for a Freedom School Board approved credit
union shall notify the business office op the form provided for the necessary payroll
authorization. The business office wil] transmit credit union deductions monthly to
the authorized credit union.

3. The Board agrees to deduct membership dues of the Association upon proper written
notification and authorization by the employee on the basis that the employee may
withdraw at any time upon thirty (30) calendar day written notice. The Board is held
harmless for any disputes conceming the deduction of Association dues.

ARTICLE IV: WORKING CONDITIONS

2/9/2009 !
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A Professional Stasr Time Requirements

1.

]

Work Year

The Teacher Work Year shall be no More than 180 + & days. One of these five
days shall be the day prior to the Openng of school unless that dayisa Saturday,
Sunday, or a holiday. The other days shall be used for programs, which provide
meaningful professional grewth. The days may occur prior to the opening of
scheol or they Ay oceur on any day provideg for this purpose in the SAU 413
calendar,

Daily Time Requirements

business in genera), and to participate in other schoo) related activities at the
request of the administration, Howevet, the teachers day usually shall pot exceed
one hour bayond the student's normaj day.

B, Paraprofessionai Staff and Aides Time Requirements

L.

2

Work Year

The support staff work year shal] be 180 days per year and shall coincide with the
student year, Support staff shal be paid for a ful] work day for every day which
the NH Department of Education credits ag a thil schoo! day.

Holidays

All hourly employees working 20 hourg PEr Week or more shal] he paid for the
following holidays:

New Year's Day Thm:nksgiving Day
Memorial Day Day afier Tha.nksgiving Day
Columbus Day Christmag Day

Veteran's Day Civil Rights Day

C. Vacancies and Promotion

1. Assignment of Professiona) Personnel

2/9/2009
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The basic consideration in the assignment of professional personnel is the overall
well being of the program of instruction. The approprialencss of the assignment
will have a significant impact on the morale of the professional staff and the
ctfectiveness of the total ¢ducational program.

Instructional personnel will be assigned on the basis of their qualifications, the
needs of the district, and the teacher's expressed desires. When 1t is not possible
1o meet all three conditions, personnel shall be assigned first in accordance with
the needs of the schooj district, second where the administration feels the teacher
is most qualified to serve, and third as to the expressed preferences of teachers.
Under no circumstances will professional personnel be ass; gned to positions for
which they are not qualified and certi fizd.

2. Assignment of Paraprofessionals and Aides

Paraprofessionals and aides will be assigned on the basis of their qualifications,
the needs of the distriet, and the individual’s expressed desires. When it is not
possible to meet alf three conditions, paraprofessionals and aides shall be assigned
first in accordance with the needs of the schoo! district, second where the
administration feels the paraprofessional and aide is most qualified to serve, and
third as to the expressed preferences of the individual, Under ho circumstances
will paraprofessionals and aides be assigned to positions for which they are not
qQualified and certified.

3. Promotion
When an administrative position. becomes vacant, the Freedom School Board and

the Superintendent wil] give careful consideration to members of the staff who
wight be qualifiad for the position.

D. Employee-Student Relations

I. Professionals, Paraprofessionals, and Aides

The Freedom School Board accepts the principle that the relationship of an
employee and a student should he one of cooperation, understanding, and mutual
respect,

k2

Professional staff
As the director of learming experiences within the classroom, the teacher is

expected to exercise good mterpersonal velationships with each student, The
teacher has a responsibility to provide an atmosphere conducive to tearning, to

LB2009 3



u

CTR00E 14:%1 FAL 803 534 0064

532

E

Enos
SAL-13

belp the student to develop an open angd iuquiring mind, and to motjvate each
student to perform at his/her capacity.

The teacher should seek an understanding of the individual student's interests,
talents, and abilities; and strive to motivate him/her to the highest possible
intellectual, moral, and physical development, This should include the
development of ap ability 1o study issues without prejudice, to withhold
judgments while facts are being collected, assembled, and weighed and
relationships seen before drawing inferences or conclusions,

The teacher shal! strive 1o secure individual and group discipline by teading the
students into interesting classroom activities and by forming the proper room
environrnent. Although kindness angd sympathetic understanding shal! prevail in
handling and disciplining students, it should be backed by firmness. The two
should be used together realistically.

Complaints Against an Employee {Professionai, Paraprofassionaf, & Aides)

Complaints against an employee will be addressed in dccordance with the policy and
procedures in the Freedom Policy Manua., Anyeone who wishes (o complain about an
employee must first meet with the employee, if dissatisfied, with the Principal, and if stil]
dissaisfied, with the Superintendent of Schaols, A% &n exception to this procedure,
anyone who desires to make a criminal charge agsinst an employee may do so to the
Superintendent of Schools. Howsaver, no action shali be taken on such a charge unti} the
aceused has been notified of the charge, been given an Opportunity 1o make a statement
regerding it, to face histher accuser, 10 produce witnesses or other evidence in his/ier
behalf, to be represented by Jegal counsel, ang to take any other action which i his/her
right under the rules of due process,

The Freedom Scheol Board will not meet with &1y person wishing to corplain about any
employee until that person has followed the proper procedure,

Evaluation (Professionals, Paraprofessionals, & Aides)

1 Emplovee evaluations shal) serve four purposes:
A to raise the guality of performance;
B. to aid the individual to grow in his/her position;
C. tc identify the individual's strengths and weaknesses:
D. to aid the School Board in making & decision in regard to re-erployment.

Each employee shall be given the evaluation report and shall have the Opportunity
to discuss sugh report with the evaluator. Afier such discussion, the employee
shall sign the report, but the signature doss not necessarily indicate agrecment
with its content. If the employee disagrees with the evaluation or report, he/she

2792009 4
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may so indicate, in Writing, within pne week of receipt of the evaluation report;
and upon request, the written statemen: of disagreement shall be placed in the
employee's personne] fije and attached to the related docurneni(s). At the tirne of
signing, the employee shall be piven 2 copy of the evaluation.

G.  Records (Professionals, Paraprofessionals, & Aides)

i Such records as the Freedom School Board deemgs Recessary for the proper
administration of the school system shal] be kept on each employee. Upon
written request, an employee shall have the nght to review, at a time Mutually
convenient between the empioyee and the administrator, the contents of his'her
file in the centra] office, excepting, however, any corfidential references. Atan
cmployee'y request, a withess of his/her choice may accompany the employee in
such review. The review shall be made in the presence of the administrator
résponsible for the safekeeping of such files. The employee may use the copy
machine in the busigess office and pay base macline cost per copy for such
contents and records ag conecerns his’her work or himself/herself

H. Discipline (Professionals, Paraprofessionals, and Aides)
1. Iir case of dismissa] or failure to be re-nominated oy reelected, in addition to the
rights contained in this Agrecment, a teacher's rights are specified in sections

189:14, 189:14a_ and 189:14b of the Revised Statutes Annotated relating to public
schools. The text of these sections of the Statutes is attached {Appendix C),

A Resignation
L. Professional Staff

o the Chairperson of the Freedom School Board. Any teacher, who resigns
after July 1, may be required to teach in the next acadernic year unti} the
Superintendent cag find a replacement that is elected by the Freedom School

2. Paraprofessionals and Aides

4. Any professional emplovee wishing to resign shall give 3¢ days written; notice
to the Superintendent of Schools.

ARTICLE V: GRIEVANCE PROCEDURE

The Board and the Association agres to the method defined jn this Agreement 1o sertle aj}
grievances,

2/9/2009 5
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Purpose

Itis the policy of the Board and the Association that al] grievances be resolved informally
Or at the earliest possible stage of this grievance procedure.

Definitions

I A 'grievance” is any alleged violation of this Agreement or any dispute with respect
1o its meaning or application,

!{\J

An "employee" is any person in the unit covered by this Agreement.

3. "Agerieved cmployee” shall refer to the person making the complaint or the
Association.

Submission of grievance

The Association or an employee may submit grievances, which affect them personally
and shall submit such grievances to the building principal.

Before submission of 5 written grievance the aggrieved employee must attempt 1o resolve
it informally,

- Bach written gnevance shall identify the aggrieved employee, the provision of this

agreement involved in the grievance, the time when and the place where the alleged
events or conditions constiluting the grievance existed and, if known, the identity of the
Person responsible for causing such events or conditions and a general statement of the
grievance and redress sought by the aggrieved employee,

The Board and the Association, for itself and as the representative of the professional
employees, agree that ihe procedure defined in this Agreement shall be ysed 1o settle all

Procedure

A grievance shal] be processed in accordance with the following procedure:

Step 1. A grievance shall he filed in writing with the Principal of the school, and there
shall be a prompt discussion of the grievance between the aggrieved employee and
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working days.

Step 2. Ifthe grievance 15 not settled in Step 1, the grievance shall he filed in writing
with the Superintendent of Schools, The Superintendent shal, Upon request, confer with
the aggrieved employee with respect to the grievance and shall advise the aggrieved
employee in writing of the decision conceming the grievance within ten (10) working

days after the Superintendent receives ir.

Step 3. Ifthe grievance is not settled in Step 2, the aggrieved employes may request in
writing of the hearing on the grievance with the Freedom School Board at their next
regular meeting. Sugh request shall be given to the Superintendent at lzast eight (8)
working days prior 10 the pext regular Board meeting so it may appear on the agenda.
The Freedom Schoo] Board shall respond to the grievance within tep (10) working days

ARTICLE vI: PROFESSIONAL DEVELOPMENT

A

Course Reimbursement {Professional Stafh)

. -

opportunities. To this end, the District shall reimburse teachers an amount not to exceed
the current credit hour cost of the University of New Hampshire and in ne instance more
than the actual cost involved up to the maximurn of twejve (12) credit hours in any one
school year for any approved courses taken by a teacher, Approved course shall be
interpreted to mean that the Superintendent has determined that the course has direct and
meanngfu! application to the position held by the teacher. The course must be
successtully completed with an, A or B grade or equivalent passing grade if letter grades
e 1ot given for reimbursement. No more than 42 tog) credits per year will be paid by
the Freedom Schoo] District. Distribution of the eredits is to ba determined by the P EA
(Freedom Employee's Association).

their job. The total allowance for workshop fees per year is $300. The principal must
approve the workshop prior to attendance. Workshop fees are reimbursed upon Principal
approval, receipt of proof of Payment, and receipt of proof of ettendance.

Trave/ Reimbursemant (Professional Staff)

2/9/2009 7
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unusual or cmergency situations, sugh &pproval shall be obtained ip advance.

ARTICLE v COMPENSATION

A

Salaries

1. Employees hireg prior to June 30, 2009 will receive salary increase of 5% for the

2009-2010 school year. Teachers on the Masters +30 step will receive an anpua) stipend
of $1,000.

I, The 2004-2005 salary schedule wil] he known as the Base/New Hire Schedule.
New employees wil] drop into the step and track scheduje in the appropriate

placetnent and wilj experience the same percentage increase as detajjed above.
The Base/New Hire scheduje wil] eXperience a 2% Increase annually.

h

The Base/New Hire schedule will also be used to determine the rate of pay for a
Support staff member when being hired by the disrict. Years of experience will
be credited for appropriate refated experience being brought to the district,

Payment Schedule

1. A teacher's salary shall be diviged cither into 22 or 26 equal biweekly payments,
The balance of salary will be paid in 2 Iump sum on the [ast bayment in June,

2. All support staff sha; be paid bi-weekly.

Initial Placement op the Salary Schedute

Experience within SAU #13 shall be evaluated at ful} credjt The Freedom Schoo) Beard

Ay aPprove experience outside SAU #13 for full credit upon the fecommendation of the
Superintendent.

2/9/2009 8



N3-e272008 14:53 FAX B03 539 8064 SAl-13

oL

Track Changes (Professionals, Paraprofessionals, and Aides)

An employee eligible for a track change will experience that change by receiving the
increase that is represented on the Base/New Hire Scheduie.

Longevity (Professionals and Paraprofessionals)

1. Professional Staff who have worked for the District for 15 or more years shall receive
an annual longevity supplement according to the following schedule:

1. 15 to 19 years of employment $1200.00
. 2010 24 years of employment $1500.00
{ii. 25 or more years of employment $2000.00

2. Paraprofessionals who have worked for the Dhstrict for 15 or more years shall recejve
an annual iongevity supplement of $500.00.

3. This money is to be paid on or before December 1 of the school year.

ARTICLE VIII: BENEFITS

A

2/9/2009

Medical Insurance (Professional Stafi)

The Freedom School District will pay 85% for a single, 2 person, or family membership
in'a Health Maintenance Organization (HMQ) for each employee who works 30 hours or
more per week. The Freedom Schoo! Board further agrees to pay the above coverage, on
a pro-rated basis, for each professional employee who works 20 hours or more per week.
A professional emploves electing to purchase either a POS or Indemnnity Insurance Plan
will be responsible for the difference between the district’s portion of the cost and the
plan’s actual cost. Each full time professional employee who elects to decline medical
insurance coverage will receive a salary supplement of $1.100.00. This supplement is to
be paid on or before Des. 1 of the school year. -

The Frezdom Schoo! District may obtain such insurance from a diffarent carrier provided

the benefits are equivalent to those benefits provided by Health Source’s Health
Maintenance Organization Plan (FIMO).

Medical Insurance {Paraprofessionals and Aides)
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The Freedom School Distriet will pay 96% sor 2 singie, 2 Person, or family membership
in a Health Ma; Menance Orgenizagion (HMO) for each paraprofessional o aide who
Works 30 howrg or more per week, A paraprotessional or ajde electing 1o purchage either

Flexible Benefits any Reimbursemenf Account

I Professionals, Paraprofessionals, and Ajdes
a. The Freedom School District agrees to maintain ap “Integrated Flexible
Benefits plan» under Section 125 of the Internal Revenue Code g that aj]

2. Professiona] Staff
&  The Freedom Schoo! District will provide a Medical Expense Reimbursement
Account, which shaj] provide reimbursement for any medica) eXpenses not
Sovered by insurance with the exception of or-prescription medication, The

Schogl District wil) contribute the first $400 to the account.

Any emplovee retiring from tie Freedom Schoo! District who hag worked in the diserict
for ten ¢ 10) or more years will ke eligible 1o purchase the health ingurance plan available
10 actjve émployees SONSIStent with the lerms of the collective bargaining agreement at
the Distriet’s rate, to be paid for 100% by the retiree.

Dependent Care Refmbursament (Prof., Paraprofessionals, & Aides)

The Freedon School Board wi]) establish a Dependent Care Reimbursement Account for

Dental lnsurance

2/9:2009 10
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L. Professionals, Paraprofessionals, & Aides
& The Freedom Schoo] Board agrees 10 pay for each employee who works 30
hours or moge per week, the cost of g single membership for the following
Coverage: Delta Denta) - Coverage A, 100%, no deduetible: Coverage B,
70%, no deductible; Coverage C, 50% with 4 tontract year maximum of
£750.00.

2, Professionai Stafr

& The Freedom Sehool Board further agrees 1o pay the above Coverage. on 4 pro
rated basis, for egol professional emplovee who works 20 hours or more per

G Life Insurance (Professional Staff)

The Freedom School Board witl pay the premium for each teacher who works 30 hours
Ormore for & Group Term Life and Accidental Death ang Dismembermem Insurance
Policy ($20,000.00 life insurance / $20.000.00 accidental death and dismembement).
The Freedom Schoo; Board further 4ETCES 10 pay the above Coverage, on a pro rated
basis, for each teacher who works 20 hours or more per week. The selection of the
Group Term Life and Accidental Death and Dismemberment Policy will be at the sgle
discretion of the F reedom School Board,

H. Long Term Disability (Professionat Staff)

ARTICLE iX: LEAVES

A. Fersanal iltness (Professionals, Parapmfe.ssionals, and Aides)

1 Employees wil begin the contrac: with a sick leave credis of twelve (12) days for

2/9/2000 ' 11
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dependent Upon the employee. Sick leave days may be used to take a family
member residing ir, the household or dependent upon the employee {0 & doctor's
appointment, The Principal and/or Superintendent and/or Board may request
verification of the yse of sick leave jn any instance in which he/she has reason 1o
believe that the uge of sick leave has not been for a bona fige reason, and no
action shali be agains: the Principal andsor Superintendent and/or Board at law or
by virtue of grievance, for hisfher exercise of such right. Any employee requiring
additional sick Jegve beyond allowable ang accumulated sick leave may request
the Freedom School Board Lo grant additional time. Al requests must he in
writing, explaining the nature of the illness, and providing a specific number of
edditional sick days requested. Employess shal notify the Principal of their
illness as soon as possibie and in accordance with scheol guidelines in order 10
allow sufficient time for substituie arrangements, if necessary, 1o be made.

There will be no tompensation for unused accumrulated sick days at Ay tirne,
including the time of termination of emploviment.

Absence due to i ury incurred by an ¢mplovee in the course of employmeni shal!
1ot be charged apajnst his/her sick leave days, The Freedom School Board sha)l
Pay to such emplovee the difference berween his/her salary, after statutory
deductions ang benefits recaived under Workrmen's Compensation Act for the
duration of the eMpPioyee's contract and refers to only the dollar difference
Payment and not to the terms of the Workmen's Compensation policy whizh could
extend beyond the terrng of the employee's contract

B, Ilness Leave Bank (Professional Staff)

I

b2

2972009

The Freedom School Board aprees 1g establish an Hiness Leave Bank to cover
teachers only in the event of 4 long-term iJiness, A committee composed of
Participating members of the teacking staff shal] administer the Nness Leave
Bank.

Each teacher wishing to he coverad by the [liness Leave Bank shall agree 10
donatz ane ( 1} day that he/she is allowed 10 accrue in 5 one-year period,
Membership n the lness Leave Bank plan is gained by donation of these days,
These days shall b deposited in the llness Leave Bank on the first contracred
workday. The donaged days will be deducted from the teacher'y parsonal accrued
iliness legve,

Membership in the Hness Leave Bank Plan may begin as soox a3 & participating
member hag sick Jeave days to contribute. Each succeeding school year shalj bey
new enrollment period, The lilness Leave Bank shaj) accrue days from yaar 1o
Y @ @ maximum of ninety (90) days,
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4, A member in the Hliness Leave Bank plan shall be eligible to request short term of
extended benefits from the Iliness Leave Bank after an incapacitating iliness or
disability provided he/she has exhausted zl! of his/her accrued personal illress
leave. Request for lliness Leave Bank benefits must be made, in writing, to the
teaching staff Such requests will be considered for approval on a first come, first
serve basis. Approval of such requests shall be made at the discretion of the
teaching staff. Approval of any and all requests is restricted to no more than the
total number of days accrued by member donations to the Mness Leave Bank.

C. Matemlty/Paternity Leave (Professionels, Paraprofessionals, ang Aides)

1 Matemity/Patemity leave may be granted 10 a fuil-time employee. The leave may
be terminated by the Freedom Schoo!l Board prior to its expiration upon written
request of the employze and written approval of the etending physician, At the
expiration of the Jeave granted by the Board, the employee must return 1o duty or
lose all right, title, and Intetest in and to histher position,

2. The absence of either action will result in termination of employment. Upon
returning 1o service, the employee shall be assigned 1o the same duties, or those of
a similar nature as determined by the Freedom School Board, as were performed
prior to the beginning of the absence.

ad

Any employes retuming to the employment of the Freedom School from
malernity/paternity leave shall e regarded as tetaining the period of probaticnary
service achieved prior to her maternity/paternity leave, but none of the time con
matemity/paternity leave shall count toward continving contract nghts.

4, Any employee who ceases emplioyment due to pregnancy shall be on automatic
leave for a period ending three months after the date of the birth of the child
unless:

a) a doctor certifies that the physical condition of the employee is such that
she should not resume teaching duties, in which case, such leave shali be
extended to a date when she is in physical condition to return 10 her duties,
but i no event shall such extended leave sxceed nine months after the
date of the birth of the child;

)] if the employee desires to wait until the beginning of the schog] year, in
the fall, firsy following the expiration of sajd period, ending three months
after the birth of the child, but in such event he/she shall give the
Superintendent written notice of his/her intent 1o extend the leave at loast

2/9/2009 ' 13
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W weeks prior to the expiration of said three months after the date of the
birth of the child,

3. If the employee does not return by the emplovment date 5ot forth in the preceding
paragraph, af} employment rights of the individual in the District shall ceage.

The Freedom School Board will grant professional employees up to three (3) days and
Support staff up 1o twg (2) days personal leave in any one year. Such leave shajl not be
cumulative from vear 1o year. Petsonal leave under this paragraph shall be for an
undisclosed reason. Leave undey this article shali be with at least twenty-four hours

with the approva] of the Principal, but approval shalf only be withheld in such instance as
in the judgment of the Principal wili severely hamper the school in its ability to fulfij] its

educating function, Pricr approval from the Superintendent will be required for days that

are just prior to and Jjust after a vacation period, Ajl employees will ba required to ensure

that leave s for approved reason only at the time of each request,

E. Bereavemant / iMness in Family Leave (Prof, Paraprofessionals, & Aides)

All emplovees shall be aliowed g maximum of five {5) days leave Per year with pay (not
accumuiative) ir: case of death or seripug illness of 3 member of the immediare family.
The term "immediate fy 31ly" shall be constived to mean Spouse, children, and barents. [f
in the opinion of the Principa! g relationship exjsts similar to that of the immediate family
relationships, this leave may be granted.

F, Legal (Professionals, Pamprofessiona!s, and Aides)

Ifiris necessary for an empioyee to serve as 4 juror or as a witness utilized as an
employee of the Schoo! District, the indiv; dual shall be reimbursed the difference
between his/her vegular pay and Jury pay,

G. Othar Leave

The Freedom Schoo! Board for £o0d reason may prant other leaves of absence, with pay.
Every leave so granted, whether treated individual]y or collectively over g number of
years, shall not pe Considered as custom, habit, or precedent to justify the rights 1o o
granted leave of the same type in the fityrs.

292009 ' 14
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H, Leave of Absence (Professional Staff)

Leave of absence, without pay, for a period of Up 1o one (1) year may be granted at the
discretion of the Freedom Schoo) Board to teachers who have taught three (3) or more

1. Teachers taking such loaves shall retain 4] acerued benefits, which were their
entitlement ar the Leave of absence will normally be for one (1} year in, length
commencing in September, Leaye Tequest will be submitted in writing oy April
Ist for leaves Commencing September 151, The applicant wil] also verify to the

A teacher whosge leave of absence has been approved may buy into, at their
expense, the health and dental plans while op leave.

&

A teacher returning from leave of absence shal be piaced on the Step of the salary
schedule and in the rack cobunn he/she would have attaineq at the time he/she
Went on leave, and will not get a step for the legva of absence, T eachers taking
such leaves shall retaim all acerpeq benefits, which v ere their entitlement at the
time of the leavg, but not be entitled to any benefits normally avajlable tq teachers
while on leave,

3 On return from i leave of absence, a teacher wij| be assigned to the same position

which he/she had at the time said leave ¢tommenced, jf available, or if 1ot, to an
&quivalent position as determined by the Freedom Schoo! Boad,

ARTICLE X GENERAL PROVISIONS

A, Savings Clayse

If any provision of this Agreement is held to be contrary to law, then such provision shaj]
be deemed nvalid, but alf other provisions shall be deemed valid and continye in full
force and effect

ARTICLE XJi: DURATION

This Agreement will be in effact beginning July 1, 2009 ang expire on June 30,2010,

By mutua} Agreement, in Writing, between the Board and the Association thig Agreement may be
extended beyond the designated time limj tations,
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In witness where of the parties hereto have caused the Agreement to be signed by their respective
Chairpersons attested by their respective secretary and/or clerk all on the day and year first
writlen above.

FREEDOM EMPLOYEES' ASSOCIATION

By/s/

Chairper'son, Freedom School Board ’ Date

Witndss )

2/9/2009 16
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Appendix B

Statutes

189:13 - Dismissal of Teacher - The School Board may dismiss any teacher found by thern to be
tmmoral or incompetent or one who shall not conform to regulations preseribed; provided that no
teacher shall be so dismissed before the expiration of the period for which said teacher was
engaged without having previously been notified of the cause of such dismissal, nor without
having previously been granted a full and fair hearing,

189:14 - Liabitity of District - The school district shall be |jable in the action of assumpsit to any
teacher dismissed in violation of the provisions of the preceding scction, to the extent of the ful
salary for the period for which such teacher was engaged.

189:14 - Failure 1o be Renominated or Reelected - Any teacher who has 2 professional standards
certificate from the State Board of Education and who has taught for one or more vears in the
sarme School District shall be notified in writing on or before March 31 stif he/she is not to be
renomunated or reelected. Any such teacher who has taught for three ar more years in the same
school disuict and who has been so notified may request in writing within five days of receipt of
said notice a hearing before the School Board and may in said request ask for reasons for failure
0 be renominated or reclected. The School Board, upon receipt of such request shall provide for
a hearing on the request to be held within 15 days. The Schoo! Board shall issue its decision, in
writing within fifteen days of the close of the hearing.

189:14b - Review of State Board - A teacher aggricved by such decision may request the State
Board of Education for review thereof. Such requests must be in writing and must be tiled with
the State Board of Education within ten days after the issuance of the decision to be reviewed,
Upon receipt of such request, the Sate Board shall notity the Schoo! Board of the tequest for
review, and shall forthwith proceed to a consideration of the matter. Such consideration shall
iclude 2 hearing if either party requests it. The Stare Board shall issue its decision withis 15
days after the request for reviaw is filed, and the decision of the State Board shall be final and
binding upon both parties,
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Freadom Teacher Salary Scheduie Appendix A
oase/New Hira
2008/2610
Step ba D+6 p+12 b+24 ma ma+is m+30
I 1 X 527,862 228,137 $78,508 $31.414 §32.789 334 147
2 $28,178 §20 T 337,860 $30,860 $33,386 $34 788 536,193
3 $3C.297 $30.003 531,143 $31 082 $34 507 §35 608 $a7 312
4 $31 420 832 048 532266 $33,104 $35,629 37 032 538,435
5 $32 544 B33 155 333,386 $34,226 338,751 533,162 539 654
6 333,664 T34 226 334 8507 335 348 $37.874 33D 278 40 631
7 534,788 $36 348 $35 @2 £36,471 538,996 340 357 41 803
B 535529 336 489 $38,754 $37 534 540 117 541518 $42 924
9 337.031 33777 337 873 $33.714 341 241 $43.641 F44 045
10 $38 161 $38.014 538,808 $38 838 542,361 §43.766 245 166
11 $39 278 330,838 340,118 540 958 343,485 |  $44 886 $46 290
12 $40 397 340,058 $41,242 $42 078 44 808 $46.008 347416
13 $41.813 $42 (80 $42.361 343.204‘ 345 728 $47 129 348,533'_
14 342612 43 174 $43.453 $44 297 346,852 $48 253 $49,857
i 1% $43.6843 $44 205 44 483 $45 327 §47 971 340 375 350,777
18 $45 170 £50,499 $51,801
17 340,596 351,580 352 689
18 351 024 $52.882 354 089

Freedom Paraprofessional/side Salary Schadule

Baaa/New Hire
20092010
Sitap Faranrofessional Alde
| $8.63 $8.42
2 $9.18 $8.67
3 $8.47 $3.93
4 $9.75 $9.19
& £10.05 5048
| B $10,34 58.75
7 $10.68 $10.05
g $10.07 $10.35
9 $11.30 510.658
10 31165 $10.98




