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L1,

1.2,

1.3.

2.1.

2.2.

" ARTICLE I
RECOGNITION

The City.bf Franklin (héfeiﬂafter referred to as the "Employer") and the New England
Police Benevolent Association (NEPBA) Local 214 (Franklin Police Patrolman’s
Assaciation) (hereinafter referred to as the "Union") hereby agree as follows:

The employer hereby recognizes the Union as the exciusive bargaining representative
pursuant to the provisions of New Hampshire RSA 273-A for all Regular Full Time
Pairol Officers, Detective Pairol Officer, Youth Services Officer, Regular (Full Time)
Dispatchers and Secretaries. Excluded from recognition or coverage under this -
agreement are the Chief 6f Police, Detective Lieutenant/Prosecutor, Patro] Lieutenant,
Patrol Sergeants, Detective Sergeants, Communications Supervisor, Secretary to the
Chief of Palice, Special Police Officers, On-call Dispatchers and all other supervisors,
professional and confidential employees, persons in a probationary. or temporary status,
persons employed seasofxally, irregularly or on-call and all other employees of the
Franldin Police Department. The parties agree that they shall jointly file a unit
modification petition to the New Hampshire Public Employee Labor Relations Board
excluding the positions of Master Patrol Officer and Clerlk/Typists from the bargaining

It is specifically agreed by the parties hereto that any rights, duties or authority existing by
virtue of the New Hampshire Revised Statutes Annotated or other law shall in no way be
abridged or limited by any of the provisions of this Apreement and to the extent that any
provision of this Agreement is inconsistent with any such law, the provision(s) of law
shall prevail. ' . ' ST

. ARTICLE XX
MANAGEMENT RIGHTS

It is agreed that excepi as specifically delegated, abridged, granted or modified by this
agreement or required by statutory law, all of the rights, powers; and authority the City
Ppossessed prior to the signing of this agreement are retained by the City and remain the
exclusive right of management without Hmitation. Furthermore, these retajned rights are
not stibject to the grievance or arbitration procedures contained herein.

Management of the City, its operation, direction of the worlk force and the authority to
execute all the various duties, functions, and responsibilitiss in connection therewith are
vested in the City. The exercise of such duties, functions and responsibilities shall not
conflict with this agreement.. . ‘ - '



23.

2.4,

It is understood and agreed that the City has all the customary and usual rights, powers,
functions and authority 6f management. Any of the rights, powers, functions or authority
which the City had prior fo the signing of this agreement, including those in respect of
rates of pay, hours of employment, or conditions of waork, are retained by the City except
as those rights, powers, functions or authority are specifically abridged or modified by
this agreement. o U

Without limitation, but by wé.y of illustration, the exclusive preroggitives; Tanctions, and
rights of the City shall include the following: "

24,1, To plen, dire:ct; supervise'and control all aperations, finctions and policies of

. the City in which the employees in the bargaining unit are employed. - -
2.4.2. To determine the need for and the qualifications of new employees, transfers and
promotions. : B :

2.4.3, To establish, revise and implement standards for hiring, classification, evaluation,
promotion, quality of wark, safety, materials, uniforms, appearance, physical
- condition, equipment, methods, policies and pracedures, work rules and
regulations, T

2.4.4. To assign shifts, wnﬂc&ays, hours of work and work locations subject to the terms
of this contract. : o '

24.5. To close or 'elimipata an office, operation, service or facﬂiiy,_ or combination of
-Tacilities, or to relocate, regrganize or combine the work of divisions, offices,
operations or facilities for budgetary or other reasons, C

24.6. To i:'uplemeqt néw; and to revise or discharge, wholly ar in part, 0ld methods,
. Procedures, materials, equipment, facilities and standards, :

2.4.7. To determine the need for a reduction or an increase in the work force and the
implementation of any decision with regard thereta, .

2.4.8. To discipline, susPEnd, demote or discharge an employee for cause,
2.4.5. To assign and distribute worl.

2.4.10. To determine the need for additiong] educational courses, ﬁéiniug programs, on-
the-job training and cross-training, . E _

2.4.11. To contract ciut any work it deems necessary in the interests of efficiency,
economy, improved work pro duct, equipment or emergency. _ '



3.1.

3.2

4.1.

4.2,

24.12. To detemﬁ:_ie the mission, policies, and standards of service offered to the public,

2.4,13. The City may brepé.,re, issue, enforce rules and safety regulations necessary for
safe, orderly; efficient operations. ) : _

' ARTICLE IIT ]
INTERFERENCE WITH OPERATIONS
- AND LOCKOUTS PROHIBITED

Under no circumstances will the Union cause, encourage, Sponsor or participate in any
strike, work slowdown, sick out, sanctions, multiple resignations, any form of job action,
withholding of any services or any curtailment or work or any restriction or interference
with the operations of the Franklin Police Department or the City of Franldin government
during the term of this Agreement, In the event of any such activity set forth above, the
Employer shall not be required to negotiate on the merits of the dispute which gave rise to

any such activity until any and all such activity has ceased. The Employer will not lock
out any employees during the term of this Agreement. . ' :

Shouid any employee or group of employees cavered by this Agreement engage in any
activity prohibited by Section 1, abave, the Union shall forthwith disavow any activity
and shall use all means to induce such employee or group of employees to terminate such
activity forthwith. | : - '

' : ARTICLE IV
PROBATIONARY EMPLOYEELS

All newly hired or appointed Police Officers must serve a probationary period twelve (12)
continuous months from the date of appointment to a regular (full-time) position and such
probationary employees shall not be entitled to representation by thé Union or be covered
by any terms of this agreement, - neo '

All newly hired or appointe:d Dispatchers and clerical personne] must serve a
probationary period-of six continuons months from the date of appointment to a regular
full time position and such probationary emplayees shall not be entitled to representation

by the Union or covered by any terms of this agreement. '
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5.2

6.1,

6.2.
6.3.

6.4.

ARTICLE Y
- DUES CHECK OFF

Upon an individually written authorization card signed by the employee and approved by
the Union, the City agrees to deduct from each employee's wages, a sum for the Union
dues to be collected each pay peried. The Union agrees to hold the Police Department
and the City harmless from any claim or limbility arising out of its deduction' of dues and
payment to the Union under this Section. The Union dues, along with a statement of
wiich employees.have paid dues, shall be sent on a monthly basisto: Treasurer, New
England Police Benevolent Association, 7 Technology Drive, Suite 102, Chelmsford, MA

D1863.

Non-members who request that the Union pravide grievance representation shall be
charged the full fair costs of the processing of grievances and/or representation services,
said charge set at $40.00 per hour for time incurred by the local and National Union
officials. The Union will charge the costs, up to $200.00 per hour, for time incurred by
attorneys retained by the Union. The Union will send an invoice for costs and expenses

so incurred periodically and such payment will be due within thirty(30) days.

.- ARTICLE VI
SHOP STEWARD/UNION BUSINESS

disrupt the workplace, wo;ﬁk schedule or departmental cbveraga.- Fa setflement cannot be
reached, the President ar designee shall reduce any resulting grisvance to writing and
submit it in accordance-with the prievance procedure. " '

Time spent in grievance p;bcessiné or investigating which is done-by a Union Steward or
member, will be done either before or after worldng a'regular shift and ‘will not be
compensated for, '

Joint Meeting. An official Union representative shall be granted reasonable time At no
loss of pay for attendanice at grievances or other joint meetings which have heen
scheduled by mutual agreement of the parties, '

Contract Negotiations, Up to three Bargaining Unit members ma}; .attend negotiation
sessions without loss of pay. Of the three Bargaining Unit ‘members there shal] be no
more two representing patrol arid no more than two representing communications,



6.5.

6.6.

7.1,

The City agrees that any employee named as President shall be granted a single day off
upon so being named, with pay, to attend Union training, An employse may utilize this
benefit only once during his/her time of employment with the City.'

6.5.1. Representatives of the Union may meet with the Chief of Police-or his/her
designee once a month to discuss matters of mutnal concermn, including thase
- matters of mutual concern necessary by the implementation of this apreement. A
written agenda shall be submitted by the Union to-the Chief of Police no less than
five (5) days-before the scheduled meeting, At the discretion of the Chief of
Police, or designee, additional matters may be placed on thie agenda.

6.5.2. Nothing contajned'herein shall prevent the Chief of Police or ‘dési‘gﬁee and the
Union from meeting on 2 less frequent basis upon mn'tug] agreement,

6.5.3. Nothing containéd herein shall prevent the Union from consulting with the Chief
of Police or designee at any time if matters of mutual concern arise of an urgent or
emergency nature, -

6.5.4. Grievances must be submitted in accordance with the procedure contained in this
agreement. - )

The Union shall be permitted to meet at the Franklin Police Department to conduct
business matters so long as the meetings are scheduled at a convenient time so asto

minimize any inconvenience to the Departrnent,

ARTICLE VII :
- BULLETIN BOARD

The Chief of Police shall designate a space within flie Franklin Police Station for the
location of a Union bulletin board which shall be used by the Union to notify the
membership of Union affairs. In his discretion, the Chief may designate a portion of a
departmental bulletin board for Union use, No material which could be constried fo be
offensive, derogatory or inflammatory shall be posted upon the bulletin board. The Chief
of Police, in his sole discretion, may remove any notice or posting which he deems
inappropriate. Any material so removed will be delivered to the Union president,



a.1.

ARTICLE, VIIX
JOB POSTING

‘When a vacancy occurs as a result of the establishment of a new position or retirement or
termination of a curtent employee, the Chief shall post & notice for five (5) days
indicating the position, its pay grade, the qualifications required and the normal working
hours for the position, which shall be subject to change at the discr_etien'of the Chief,

B.1.1,

8.1.2.

8.1.3.

8.1.4.

8.1.5.

Shift assignments shall be bid four {4) times pér year based‘upoﬁ seniority, The
bids and assignrnents shall occur in January, April, uly aid October of each year,

Chenges in assigpﬁients méy be made for the ijJDWiDg.IéﬁSOHS:

- 8.1.2.A, Personal confliet of interest, (ie., worldng with relatives,
‘ spouse/girtfriend etc.) : :
8.1.2.B. Temporary coverage for vacations, attendance at training schoals,

' Or coverage required on a shift due to prolonged absence of a shift
member due to injury, suspension or iIlness:-

Employees shall be given a minimum of one week hotice when their shift
assignment is to be changed, except in emergency situations as detem]ix;:d by the
Chief of Police, o : .

The Chief of Police or his/her designee may override the work schedule at any
time or make specific schedule assignments based upon the needs of the
Department and/or the City. In such instances, the decision of the Chief shall be

‘non-grievable. Additionally, special assignments which may arise from time to

time shall not be subject to shift bidding or shift assignments as stated herein and

"such assignments shall similarly be non-grievable, Any employee assigned to a

temporary duty assignment of more than thirty (30) days which alters the

- employee’s shift schedule as designated under the terms of thig agreement shall be

allowed to participate in the next shift schedule bid available to that employee in
keeping with Section 8.1.1. Nothing in this section shall be considered an
abrogation of menagement rights, privileges or authority generally or specifically
an abrogation of those rights as delineated in Section 2.4,1., 2.4.4.,and 2.4.9, of
this coniract to assipn personne] as required in the discretion of the employer,

Shift trades may be requested by one employee to another employee, Shift rades
shall not be granted unless there is & mutual agreement betveen the two (2)
parties. Shift trades shall be subject to the approval of Chief of Police or his/her
designee. There shall be no additional cost to the City resulting from a shift irade.
Payment from the City shall be made to the bargaining unit member actually
working the traded shift. : ' X



9.1.

9.2,

The job posting shall be left on the bulletin board for fve (5) days'and all El].:lpl(J}{BE.:S.iJl
the bargaining unit who deem themselves qualified in the posted p'osiﬁons" plfereql.lls.lta
experience, knowledge, skills and abilities shall be eligible to sign up t0 indicate their ‘
interest in filling the position. Nothing in this posting procedure shall be deemed to limit
the Department's right to seek applicants for the position from outside the.]gargaining.
Unit or the Department. The job posting will contain, at a minimurn, the formal job title,
applicable starting pay range and the compaonents of the application process such as an
oral interview, medical/psychological testing, required certifications and other significant
components of the sdreeqing PrOCESS. ' S

ARTICLE IX
- BOLIDAYS

The following holidays are recognized by the parties to this Apgreenient in accordance

with the current practice of the Department:

New Year'sDay - Columbus Day

Meartin Luther King Day Veterans' Day -
President's Day - Thanksgiving Day
Memorial Day, ' Friday after Thanksgiving
Independence Day (July 4th) Christmas Day

Labor Day . : S

If a member of the Bargajﬁing Unit is scheduled to work or a holiday and _at:tually warks,
that employee shall be eligible to recejve holiday pay as is the current practice, provided
however, that to be-entitled to such pay the employee must work the scheduled ddy
preceding and the scheduled day following the holiday unless that emplayee's failure to
work on either day results from an excnsed absence. An "excused absence” shall be
dafined as vacation leave, sigk leave, military leave or compensatory leave, provided that
any leave taken by the employee is authorized in accordance with the General Orders or
Standard Operating Procedures of the Department or with this Agreement. When sick
leave is taken on the schediled work day immediately preceding or following a holiday,
the Chief of Police er his designee may take such action as they deem necessary to verify
illness on the part of the employee including, but not limited to a telephorie interview,
personal visit or a requirement for a physician's note before holiday pay will be paid.



10.1.

10.2.

10.3.

104.

ARTICLE X
VACATIONS

Vacation leave is appmvéd by the Chief of Police or a designee. It accrues on a weekly
basis to all regular emplayees (fill-time) who are members of the Patrol Unit on the

following schednle: .
Hire Date . '
Anniversary  Accrual Rate Am_aual Vacation
1-4 . " 1.53 hours per week 80 hours (10 days)
5-14 2.30 hours per week 120 hours (15 days)

15 ormore ~ 3.07 hours per week 160 hours (20 days)

Repgular employees shall accrue no vacation leave during their first-year of employment,
and they may take no vacation leave. On the first Hire Date Anniversary, 10 vacation -
leave days (80 hours) shall be awarded in a lump sum, and employees will simultaneously
begin accruing vacation leave on a weekly basis at 1.53 hours per week. On the fifth Hire
Date Anniversary, the acgrual rate shall change to 2.30 hours per week, and on the -
fifteenth Hire Date Anniversary, the accral rate shall become 3.07 hours per'week. Not
withstanding the above, the regulation of vacation of secretaries and dispatchers is
governed by the city's Personnel Plan. ' :

Vacation leave shall be used within one anniversary year after its award or accrual, That
is, on employees' Hire Date' Anniversaries, they may have up to one year's accrued
vacation leave "carried over" into the next year, Any unused vacation leave in excess of
the previous year's total annual accrual shall be immediately forfeiteéd on the Hire Date
Anniversary unless the City Manager has appraved an exception to policy based npon
unusual circumstances. Example: an employee reaching the fourth Hire Date -
Anniversary with 12 vacation days accrued but not used will farfeit two vacation days, as
only 10-days (the annual acerual) may be carried over into the next anniversary year.

The Chief of Police or a designee shall schedule (determine the time and order of) all
vacations in the department, and all requests for vacation leave must be submitted to the
Chief'in writing at least four (4) weeks in advance. The Depariment shall provide
notification to an employee within 10 days of his or her request as to whether the request
is gravted or denied. Vacations shall nat interrupt nor interfere with the normal
operations of the Police Department, and the Chief shall have the right to change the
vacation schedule so a8 to prevent any such interruption dr interference. The Chief of
Police may designate reasinable "no vacation” time periods based on kmown seasonal
peak demand work periods. Unless the Chief or designee specifically authorizes an .
exception, no employee shall iake vacation leave in excess of 10 days at one time,
regardless of the annual entitlement. No more than two (2) employees shall take vacation
leave at any one time unless the Chief of Police has ruled that such Jeave will nat.
seriously reduce the operational effectiveness of the department. * N



10.5.

10.6.

10.7.

10.8.

10.9.

11.1.

10.4.1. Requests for vacation leave of one week or more must be submitted at least four
(4) weeks in advance unless waived by mutual agreement. Vacation leave may be
taken in one or half day increments and requests must be submitted at least two
weeks in advance unless waived by mutual agreement.

Vacation leave shall be paid at the regular straight-time rate for the number of regular
hours normally scheduled'for the employee, Employees desiring ddvance vacation pay
prior to taking the leave must make such request through the department payroll clerk at
lenst 15 days before the pay day that the pay is to be received. Under no circumstances
will advance vacation pay be paid in an amount exceeding the actual number of acerued
vacation leave days (and any-paid holidays) being taken, The City shall npt grant '
payment in lieu of vacation leave, except upon termination of employment..

Any regular (full-time) employee whose employment is terminated, voluntarily or -
involuntarily, after the first Hire Date Anniversary shall be compensated for al] vacation
time accrued up to.the date of termination. S ‘

When a paid holiday falls within a vacation leave taken by an employee who would
nomnally take the holiday off with pay, the employee shall not be charped with having
used a vacation day for that date. Employees who would normally waork the holiday and
receive additional holiday pay shall be charged a vacation day but shall also receive the
holiday pay. L . CLe

Vacation Leave {EHI’t—T]'.mE; Emp_loyees}. Members of the bargaiuiﬁg unit who are regular

part-time employees are defined as those working regularly scheduled shifis of at least
twenty hours per week.” On-Call emplayees are not regulars. Regular part-time
employees accnie no vacation during the first year of their employment, On the first Hire
Date Anniversary, they shall beginto accrue vacation leave at the Tate'of .096 days per
week (five days per year). All other provisions of vacation leave are the same as for

tegular fill-time employees (see above). - .

Implementation. Acerual of vacation time pursuant to this systém commeneed with the
pay period beginning I anuary 7, 1996. ’ ‘

ARTICLE XY -
.BEREAVEMENT LEAVE

Any regular full-time employee shall be excused from work for not-more than three 3)
consecutive wark days, provided that such excused work.-days can be taken in four
consecutive calendar days, because of death in the immediate family.and shall be paid the
normal rate of pay for the scheduled working hours excused. -~ - ‘

11



“Immediate family” shall mean spouse, domestic pariner, parents, étap—parants,‘pa:ents—
in-law, grandparents, children, stepchildren, brothers/sisters, a blood relative residing in
the same household or a ward residing in the same household. - , '

“Domestic partner” shall mean “onmarried adults livingina nomnﬁtted,relaﬁonship who
share a permanent résidence, are both over eighteen (18) years of age and are not blood
relatives of any degree that-would prohibit legal marriage.”

ARTICLE XII

_ SICK LEAVE
12.1. Al fnll-time regu]ar'émplbyees shall be entitled to sick leave in accordance with the
following: . o o
A, Amount; accumulation of unused time.

(1)  Each full-time .rcglﬂar;empluyee shall have the equivalent of 96" hours' sick time
made available the first day of each fiscal year, Unnsed sick time may be
accurnulated to a maximum of 480 hours, ‘ . ‘ .

Paid sick leave shall be granted for absence from duty for the following reasons:

(1)  Thess.’ |

(2)  Noncompensable boriily injury or disease,

(3)  Exposure to cox_xtagioﬁs disease; quarantine,

(4)  Attendance upon a member of the immediate family whose tondition requires the
care of the employee, with prior approval by the department head and the City
Manager or their designee. S o

(5)  Dental and doctor qi:poinﬁents, with prior notice and approval by the supefvisor.

(6)' Up to three days for rdoption or birth of a child. |

If absence is caised by accident compensable under workers' compensation, then the City

shall pay the diﬁ'erence_ between workers' compensation and the employee's regular pay

during the employee's siclk leave eligibility. This shall be accomplished in the following

manner: . . ‘ .

(1) The employee shall endorse the workers' compensation chéck to be payable to the
City of Franldin. Upon receipt of the endorsed check, the City shall issue a check-
for the week in the-amount of the employee's normal weékly wage or salary.

: o ' 12



(2 Nommally, a delay of some weeks occurs between the illness/injury and receipt of
the first workers' compensation check. During this period, employees must use
accrued sick leave (and vacation leave, if desired) to receive a paycheck from the

. City. Upon receiving the endorsed retroactive workers' compensation checles
(which the employee is required to submit), the Finance Office will restore the
appropriate amount (equivalent to the amount of the checks) or sick and/or

' vacation leave to the employee's accrued balances, New Hampshire Retirement
deductions will also be refunded in the following paycheck as worker's

~ compensation is not considered earnable compénsation. )

(3) = When employees have reduced their accrued leave Balances o Zero yet remain
absent from work and covéred by workers' compensation, the City will provide no
further payments or, subsidies, and employees may cash their workers'
compensation checks directly,

Upon termination of employﬁent any nnused accumulated sick leave balances are
forfeited. . ' '

If absence is caused by injury covered by waorkers' compensation, the employee may use
sick time for a maximum of 40% of his or her usual workweek. - - :

Employees absent for any reason shall repott to their department Head or their designee
immediately, giving the Teason for their absence. The City Manager and/or department
head may require, as a condition precedent ta the payment of sick leave, the certification
of a qualified physician certifying the employee is fit for duty. Whenever sick leave is
reguested to be used in conjunction with vacation leave, a Physician's staterhent shall be
required in each instance, In all cases, a physicien's certificate shall be required if the
dbsence is three days or more. '

If'the department head has reason to believe that an employee is misusing sick leave in
any way, including but not limited to calling out sick falsely or calling out sick in a
regular pattern, the department head may require certification of a qualified physician
certifying the emplayet is fit for duty. Any abuse may be subject to disciplinary action up
to and including termination. . ’ )

Sick leave may be used in fifteen-minute increments,

Sick days will be given to all pari-time regular employaas on a prorated Easis. All other
provisions of sick leave 1o the personnel rules and regulations shall apply, -~

Upon‘ approval of th;e-City' Manager, in an exireme emergency, employees may request, in
writing, a donation of accumulated, nnused sick time to another employee.

13



K After completing 30 days' service, full-time regular employees will be covered by the
City's current short/long-térm disability plan on the first day of the following rmonth.
Coverage is at the City's expense for full-time regular employees, subject to the
availability of approved fonding. Because of delays inTeceiving disability chécks from
the insurance company, employees may use available sick and vacation fime to continue
receiving weekly paychecks. Insurance checks will be signed over to the City, and the
employee's leave balances up to the amount of the disability check will be restored. At no
time will paid acerued leave-balances and paid disability total more than the employee's
weekly pay based on the employee's regnlarly scheduled weekly hours.

12.2. Family Medical Leave Act of 1993 (FMLA)

12.2,1. In addition to the other provisions herein, eligible employees shall be granted up
to 12 weeks of unpaid leave during any 12 month period for:

12.2.1.A, ‘Birth and first year care of g child; . .

122.1B. Adoption or foster placement of a child in the employee's home;
"122.1.C, Serious medical condition of the employee's spouse or partner,
- child, or parent, or;
122.1.D.  Employee's own serious medical condition which renders the

employee unable to perfarm the functions.of the job,

12.2.2, The City shall maintain group health benefits under-the existing conditions during
the period of FMLA leave; and shall restore the employee to the same or
equivalent position and to all other benefits upon conclusion of the FMTLA leave.
Vacation and sick léave shell not acerue during the unpaid leave.

12.2.3, Eligible employees are defined as those wha have worked for the City of Franklin
for at least 12 months (not necessarily consecutive) and worked for at least 1,250

hours during the 12 months preceding the start date of the requested leave.
12.2.4. Implementation.

- 1224.A.  Requests for unpaid FMT.A leave shall be submitted in writing 30
" days’in advance through the Chief of Police to the City Manager,
who is the approving authority. Requests not within this time
- frame must contain justification for shorter notice,

14



122.4B. " * The City shall have the right to require medical cerfification of the
* illness or of the employee's need to care for the ill person prior to
approving unpaid FMLA leave, and shall have theright fo require
. Teasonable periodic medical re-certifications during the unpaid
leave. The City further has the right to require additional medical
certification at any time by a physician of the City's choosing and
at the City's expense, : R

12.2.4C. . Employees shall be required toexhaust ell vacation balances prior
+ "to taling unpaid leave and in those instances in which the
employee is personally ill, all sick leave balances shal] be
.exhausted also pror to the approval of unpaid leave.

1224.D. . Twelve weeks in "any 12 month period" shall be measured
backward from the date that the requested leave is to begin.
Example: An employee requests one week of unpaid leave under
the’FMLA to begin July 15. The Police Chief shall review the
amount of FMLA unpaid legve taken dufing the preceding 12
months back to the previous July 15, and shall recommend denjal

- of the leave if 12 weeks have already been taken during that time.

Any FMILA leave taken during that time which was, charged
against an accrued leave balance shall not be countéd as part of the
*12 weeks in twelve months," S

12248, . FMLA leave may be taken intermittently as-needed, in increments
. as small as one hour, {Example: An employee réquests one
unpaid hour three days per week for chemotherapy sessi ons). The
City retains the right to assign employees to &n alternative position
. atequivalent pay and benefts if the alternative position is better
'+ suited for intermittent leave. (NOTE: The FMLA provides that
payroll deductions for unpaid intermittent Jeave may. be applied to
salaried, exempt employees without jeopardizing their FLSA
* exempt status). - ‘ - .

12.2.4.F. . The City retains the right to reciuire periodic statements of intent to
" return to work from employees absent on wmpaid FMLA leave.

ARTICLE X110 .
MIVITARV LEAVE |

13.1.  ‘Whenever employees must be absent from work due to their partitipation on active dﬁty
as a member of the Reserve Component of the United States Arned Forces, the City
guarantees all rights and privileges accorded such employees by the Soldiejs’ and Sailars’
Relief Act and the Veterans' Readjustment Act. L ' :

15



14.1.

15.1.

16.1.

Fmployees called to active _dL{ty for training or during national emergencies, shall be
guaranteed restoration to employment at the same level of benefits and compensation that
would have pertained if employment had not been interrupted by military service.

ARTICLE X1V
RESIDENCY

All members of the Bargaining Unit serving in the patrol and dispatch functions shall live
within forty-five (45) minutes response time to the Franklin Police Station at normal
driving speeds. The Chief of Police, or his designee, shall make a final determination as
to whether any residence meets the criteria of this article. Such determination shall not be
subjectto the grievance procedure. The Chief of Police may allow for minor deviations
from the policy established herein. All bargaining unit members employed by the City
within the Police Department as of May 10, 1995 shall have their current residences
exempted from the above policy. In the event that any member-so exempted desires to
relocate their residence, such relocation shall be to a residence that is no less conforming
to this policy than the present residence. For additional firture relocations, such
relocations shall either be-mare conforming to this policy or, at least not less conforming
than the residence which is being vacated. L .

ARTICLE XV
MILEAGE

Personal vehicles shall not be used for official business unless no City veliicle snitable for
the task is available. Use of a personal vehicle must be for the City's convenience, not the
employees. In the event that the use of a personal vehicle is necessary and authorized as
such by the Chief of Police, employees shall be reimbursed at the same rate per mile as is
established by the City Coimeil for all employees, provided that the appropriate voucher
forms have been filed. Employees shall also be reimbursed for necessary toll and
parking fees incidental to duties performed in the employee’s personal vehicle, police
cruiser or other City vehicle. - o

' ARTICLE XVI
UNIFORM ALLOWANCE

The Chief of Palice or his designee shall establish the uniform of the Department which
shall not be altered.of changed by the bargaining unit employees. The City shall supply
each employee with a reasonable quantity of uniform items, including footwear and
Wwinter boots, and shall replace same on an as needed basis, subject to the qualifications
contained in Section 2, below. ' L -

'
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16.2.

16.3.

16.4.

16.5.

17.1.

17.2.

18.1.

Uniform items that are darﬁaged, destroyed, are made unserviceable or are unpresentable
will not be replaced by the Police Department, if in the opinion of the Chief, the damage
resultéd from the carelessness, negligence or improper use by the employee.

Items to be returned. Employees, at the time of termination of emﬁlmment, are required
to yeturn all articles of uniforms and equipment which were provided by the-empioyer.

Cleaning of uniforms. The City shall provide cleaning for two sets of vniforms per week
per uniformed employee, except during leave periods. In the event that the City’s
contracted cleaner is unavailable or closed for & perdod in excess of ‘one (1) week; the City
agrees to reimburse employees for bre (1) uniform cleaning at a non-contracted service.

Each employee who is employed in the position of det_eéﬁVG or juvenile officer as of July
1*' of any year of this contract shall, during the first pay period of the fiscal year, receive
an annual clothing allowanée in the amount of $500.00. - ' '

ARTICLE XVl
SENIORITY

Sentority shall be measi.lred from the last date of hire of an emplp';'yee. Seniority shali
terminate upon the occurrence of one of the following events: B

Retirement
Discharge
Layoff for one (1) year; or . -

" Absence due to illness or accident in excess of twelve (12)months.
Failure to return from lay off within fourteen (14) calendar days or
notification that a permanent full time job is available, '

This definition of se:niorityiand parts thereof shall have force and effect only with respect
to provisions of this Agréement specifically requiring the Department to make personnel
decisions in wlole or in part on the basis of seniority. -

. ARTICLE XVIII
- DISCIPLINE AND DISCHARGE

The City and the Police Department apree that it may only discipline or discharge
members of the bargaining unit for just cause, which is unsatisfactory performance or
misconduct as defined in the City's Administrative Code, Personne] Policy, Rules, and
Regulations, violation of department rules or regulations; provided however, that the tert
"discharge" shall not include termination of employment directly caused by departmental
reduction or restructuring for bonafide financial, regulatory, or law enforcement reasons.
: o - 17



18.2.

18.3.

18.4,

18.5.

18.1.1. Discipline shall include any of the following; reprimand, written reprimand,
suspension, reduetion in rank or discharge, o

applicable, _ .

Disciplinary Procedures.

Prior to the institution of any discipline other than a verbal warning, the affected
employee shall have the 6ppo'rtunity 1o meet with the Chief of Police. The employee may
be accompanied by the Union President, Vice President, Secretary, Treasurer or other
professional representative of NEPBA. : '

Any employee who wili be iﬁtérviewed ar ordered to write a repprt conceming any act
which if proven could reasonably result in any type of discipline shall be afforded the
following safeguards: o .

The employee will be informed prior to any interview ot ordered vritten memo if the City
believes the employee is'a snspect in any investigation regarding a eriminal offense or
misconduct which could lead to any discipline. ) C N

The City will comply in good faith with the requirements of this section but the Union
recognizes that the City may not always be ahle to identify whether the referenced
employee is a suspect in the early stages of an investigation or interview.

The employee will be informied of the nature of the investigation and the ellegations
against them. The employee will be afforded the opporiunity to consult with the
representative of their choosing prior to any interview or ordered written memo, The
employee shall be afforded the right to have the representative of their choosing at any
interview. The employee shall have the right to review Palice reports on file to refresh
their memory prior to being interviewed. The Union and the City agree that in all cases
the principles of "Weingarten” and “Garrity” and other applicable case law shall be
observed. The rights afforded the Barpaining Unit members in this paragraph apply to
disciplinary investigations and procedures only and do not apply in.ctiminal ‘
investigations or disciplinary investigations that later become eriminal investigations.

If the City records the interview in any manner, a copj' of the complete .interviaw shall be
furnished upon request and at the same cost the City is required to pay for the copy, if

18.5.1. Interviews with any employees shall be conducted absent circumstances of
intentional intimidation, abuse, coercion or threats, The employee shall be
entitled to reasonable intermissions as requested for personal necessities and/or to
consult with their representative, ' -
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18.6. Interviews and investigations shall be completed without uareasonable delays. Upon
request, the employee shall be provided notification of the status of the investigation
within three (3) working days. Except in unusual circumstances, such request by the
employee shall be made.not more frequently than once every ten (10) days.

18.7. Ifthe investigation results in any discipline against the employee, & complete copy of the
investigation will be furnished upon request, said copy shall inclnde all Teports,
recordings and transcripts. The copy shall be furnished at the seme cost the City is
required to pay for the copy. Whenever possible, should the information not be in the
complete report, the employes shall be furnished with the names, addresses and telephone
numbers of all complainants and witnesses who were interviewed in the Investigation. It
is understood that the report may be redacted for PUIposes appropiiate in the discretion of
the City. ' : ' :

18.8. Any form of disciplfnﬁry ac.ticiu against the employee shall be for Just cause and will be

subject to the grievance procedure except as specifically stated herein.

18.9. The City agrees to coumse] and/or reprimand employees privately with the understanding
that immediate spot comrections are sometimes appropriate in the workplace but will
oceur in a format designed not to subject the employee to undne significant
embarrassment. - ' ' .

18.10. An employee may request that a disciplinary record be removed after a three (3) year
period of good conduct if disciplined with a verbal or written Warning or reprimand and
after four (4) years of good conduct if disciplined with a more stringent disciplinary
action. I the employee’s request is denie , it shall not be resubmitted for a period of two
(2) years from the denial decision. T .

18.11. All employees shall be allt_'JWed access to their personnel files and records drui‘ing ﬁomal
waorking hours for inspeciion snd/or copies of documents which will be provided by the
City. Said inspection shall be made subject to prior arrangement withthe City.

18.12, Employees shall ba provided a copy of all City and Police Departmeént decieé and
procedures. Employees shall ‘be issued all policies and procedures and subsequent
modifications or updated in writing. ' :

ARTICLE XIX _
EMPLOYEE INDEMNIFICATION

19.1. The City shall defend members of the bargaining unit against any claims made against -
them arising out of an act or omission by the employee while acting in good faith within
the scope of his/her employment. The City shall indemnify members of the bargaining
unit for any judgments entered against them arising out of any act or omission by the

' . : ' 19



19.2,

20.1,

21.1.

employee acting in ‘gucci faith within the scope of histher employrgent, to the extent "[hat
the claim is within the scope of coverage of an insurance policy maintained by the City.

The obligation of the City to defend and indemnify shall not: (a) extend to act to alleged
criminal conduct hy 'mem]aers of the bargaining unit; or (b) preclude discipline or
discharge of the members of the bargaining unit for the conduct which gave rise to the
claim, S

ARTICLE XX
CALL BACK

Callback Pay; Regular (full ime) employees who are members of the bargaining unit and
subject to the FLSA (non-éxempt employees) who have left their normal places of work
at the end of their regularly scheduled shifts, but who gre called back to duty with no.
advance notice prior to the start of their next vegularly scheduled shift, shall be paid a
minimum of three hours of pay at the rate of 1.5 times their normal hourly rates.

Callback workin excess of three hours shall be paid at the rate-of 1.5 X normal hiourly
rate X actual hours warked (to the nearest tenth of an hour), Employees called back twice
or more within the injtial thrée hours will be paid only one three-hour minimum, This
policy applies only to unscheduled, regular overtime. Regular overtime scheduled before
employees have left their place of duty shall be paid as regular overtime, even if the
employees left their place of duty before returning to-perform the overtime. An early call-
in to report for work at an earlier than normally scheduled time does not qualify for
callback pay. Callbacks shall not be used for routing duties which may be ag efficiently
accomplished through the use of an early eall in or an extended shift, except in unusual
circumstances whers it is deemed necessary to use a callback for such duties for the
appropriate discharge of the Department's rmission, When the purpose of the callback has
been completed, an employee's supervisor may, but shall not be compelled to, release the
employee from further duty before the conclusion of the three hour minimum tme span.

: ARTICLE XXT R
WAGES, LONGEVITY, OVERTIME, PRIVATE DETAILS
, PROFESSIONAL MEMBERSHIP, EDUCATION

Wages, -
21.1.1. Appointment Ratas: |

21.1.1LA.  The classes of jobs within the bargaining unit and their assipnment

' 1o pay grades are shown at Appendix A. The minimum rafe of pay
for a class shall normally be paid upon appbintment 1o a position

within the class. Appointment rates above the minimum rdte may

AR - 20



12.1.1.B.

. be paid with the approval of the City Manager. Tustification for
- approvel will include recognition of exceptional qualifications of

the appointee, previous related experience 6r the lack of qualiiied

- persons available at the minimum rate.

I;c;]ice Officers who have not bsen certified by the New Hampshire

- Police Standards and Training Academy as fill time Officers, but

who are employed full time as such shall Teceive wages no-less
than entry Tevel (Step One) for a Franklin Police Officer unfil such
certification has been received, o o

21.1.2, Wﬁge Increaseé_: |

2L1.2.A.

SaIar'f adjustments (step increases) within established ranges in the

 approved budget shall not be automatic, but shall be based upon

thie merit system as recommended by the Chief of Police and

: appraved by the City Manager, Subject to approved fiscal year

fimding in an approved budget, all regular full time employees and
regularly scheduled part time employees may he awarded merit pay

* raises in the form of steps (normally one) within the appropriate

labor grade, which shall primarily be based upon successful goal
achievernent as evidenced by the performance appraisal for the

. preceding anniversary year, Rarely, and upon the Chiefs

recommendation, the City Mangger tnay award one additional step

.to employees demonstrating truly exceptional merit above their

peers. Merit increases shall be effective on the first Sunday
following the Hire Date Anniversary of employees. For employees

. 'Who.are promoted to a position op a higher labor grade, the

Promotion Anniversary date shall be used for pay purposes rather
than the Hire Date Anniversary, Promoted employees shall be

.subject to a six-month * erformance probation” eriod, durin
P ) P B

which time unsatisfactory performance may be grounds for
demation or termination of employees. Employee Perform_&nce
Appraisals shall be completed annually in the month immedjately

prior to the Hire Date {or Promotion Date) Anniversary for every

employee. Any employee receiving an unfavorable evaluation that
lends to the denial of a merit increase shall be entitled to. a meeting
with ‘appropriate supervisory personnel. Step increases shall not
aﬁtomaﬁcaﬂy continue upon the expiration of this agreement or
any subsequent agreement unless specifically sp stated.

21



21.12.B.

2L12C.

Eifective upon the first pay period commencing after the firial

ratification of this agreement by the Franklin City Council, alt
Bargaining Unit members shall have their pay adjusted by being
placed appropriately within the attached and previously referenced
Appendix A. : .

- Commiencing July 1%, 2013 the pay table attached heretg as
Appendix B shall become effective. .

: Addiﬁﬂnally, all members of the Bergaining Unit not receiving the

21.1.2.D.

merit (step) increases as described above because they have
‘teached the highest step for their employment classification as of

+ the ratification of this agreement, shall receive a one percent (1%)

pay increase commencing with the first ful] pay period after the
-ratification of this agreement by the Franklin City Council. Said
increase shall be a one time payment of limited duration and shall
not be included in the employee’s base pay for caleulation of futire
increases and, lacking further agreement, shall lapse as of July 1%,

2014,

The City will provide a paycheck stub breakdown in the following
categories: regular pay, overtime pay, comt pay, detail pay,
vacation pay and sick pay. The City will also show accumulated
individual leave accruals, - S

21.1.3. Longevity Pay. On the appropriate Hire Date Anniversary, Regular (full time)

employees shall be moved to the corresponding Longevity Pay Table. Employees
moved to a Lonigevity Pay Table will oceupy the same labor grade and step as on
‘the previous table, The Longevity Pay Tables (attached) award longevity
Payments on an hourly basis which equate to annual payments as shown below:

Anniversary:

New Hire

" . Annual Longevity Pay

Table A (Regular Pay Table)

10th Anniversary * Table B (5500 Annual Increase) :
20th Anniversary . Table C (Additional $500 Arnual Increase)

21.1.4. Overtime Payment;

- 2L14.A,

All employees not exempt from the Fair Labar Standards Act

"(FL8A) shall be paid at 1.5 times their normal hourly rates for each

hour or portion thereof actually worked in excess of 40 hours .
worked in a work week, The City's work weel 1§ defined as from

+ 12:01 am Sunday morning to 12:00 pm (midnight) Saturday. A

- 22



21.1.4B.

21.14.C,

wark day is defined as from 12:01 am until 12:00 pm (midnight),
For-the purpose of overtime pay calculation, all paid-holidays,

" bereavement leave, and all absences charged against an employee's

accrued leave balances shal! be counted as hours worked. Paid

-absences not charged to accrued leave balances, such as

adminisirative leave or leave without pay, shall not count as hours
worked in a week.: .

Overtime is not authorized unless approved in advance by the

- employee's immediate suparvisor. Any overlime worked without

such advance approval shall not be paid. The Chief of Police may,

. athis/her discretion, issue blanket advance approval for certain

specific frequently reoccurring situations.

. - Compeénsatory Time. The City's normal practice is to pay
monetary overtime. At the employee's request, the Chief of Police

may authorize compensatory time off in lieu.of monetary payment
for overtime. Compensatory time for non-exempt employees shall

be pa_i'd at the same rate as cash overtime; each hour of overtime
worked is compensated by one and one-half hours of paid absence

. from work. Compensatory time may be accrued up to forty hours;

any overtime thereafter worked shall be paid in cashunti] the

- compensatory time balance has been reduced below forty hours,

With the Chief's permission, compensatory time may be used in
conjunction with other paid absences. '

"2114.Cd. . Overtime shell be assigned to qualificd full time employees

on a rotating basis, according fo seniority. No part-time
employee shall be assigned to cover overtime or regular
shifts when there are full-time employees available and
willing to take the shifts. Overtime for which there is less
than four (4) howrs notice may be filled at the City's
‘discretion, - S

21.1.4.Cii:  For the purposes of contacting the employee regarding

available overtime, 2 telephone call'to the phone mumbers
(not to exceed two (2)) provided by the employee shall be
placed and & message left if possible. This process shall not
. apply if the emplayee is available in person or. working at
.the time. If'the City is unable 1o reach an employee
promptly, it may move to the next individual on the
", rotation list. .
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21.1.4.C iii. Swappiug of an nverﬁme,assigmn;ﬁi shall not be permitted.

Any overtime assignment that canmat be filled by the
- original employee who took the assigmnent must be filled
" by reassigning it from the rotating Iigt.

21é1.;1.'C.iv. Employees may elect not to be placed on fhg rotation list by

 notifying the Chief of Police or his/her designee, It is
understood that the Chief may, in histher sale discretion,

" require overtime of any employee fo meet the requirements
of the City or Department. E :

21.1}1.0.1/. - The City shall post a detail iiifamiationsheat for one (1)

week after of the filling of overtime shifis,

21.1.5. Private Detaj]s.

21.1.5.A.

21.1.5.B.

21.1.5.C.

'21.1-.5».]3.

‘ Franklin Police Department.

‘Sectiou 1; Pﬁvate details are those 'details which are supported by

a funding source other than the salary or overtinie accounts of the

- Section 2: Al private details shall he paid-at a rate of time and”

one-half or $38.00 per hour, whichever is higher for the specific
officer assigned to the detail. The City may charge an additional
adminisirative fee in connection with private details, said fee
Temaining the property of the City. The above rate shall apply to all
members of the bargaining unit as of the date of ratification of this
contract. T _

~An employee shall be paid a minimum of three (3) hours pay
pursuant to this section for any private detail assipned,

Section 3: Private details are not subject to the overtime
provisions of thig agreement, However, in the event that no
eligible officer volunteers for a private detail, the Chief of Palice or
his designee may in their discretion make a mandatory assignment
of a private detail. In such case, such assignments shall be in order

- of inverse seniority on a rotational system est_ﬂbliéhed by the Chief.

Section 4; Private details shall be offered 1o all qualified police

. officer employees of the Department and disfributed on an

equitable rotational basis. A rotational Jist shall be established to
ensure that private details are so distributed, The list shal] be

. 'established in order of seniority with the Chief of Police having the
" discretion to place current part-time or. special officers within the
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. TStational list at any location. Future fall time afficers shall be
" placed on the list so they shall be the last to-receive private detail
assignments as of the date which they are piaced, The Chief shall
retain fill discretion to place future part-time and/or special
* officers within the totation. In the event that.an individual either
refiises to accept a private detail or is unable o accept same for any
reason, including lack of availability for notice purposes, that detail
. shall then be affered to the next employee on the rotational lst,
For each detril, the Department shall commence offering io
. .employees on the list at the point in the list immediately after the
name of the employee who received the last private detail
assignment. For purposes of contacting an employee regarding an
-avéilable deteil, a telephone call shall be placed to the numbers
(notto exceed two (2)) provided and a message left if possible.
This procedure shall not apply if the employee is available in _
person or on duty at the time, T _ ‘

21.15E. . The swapping of details shall ot be permitfed. A detail that
' cannot be filled by the original officer who accepted the officer
. miust’be filled by reassigning it from the call }st.

21.1.6. Municipal Details. ‘A municipal detail shall be defined as a detail worked by a
bargaining unit-member, which would normally qualify for ‘overtime pay which js
& scheduled event such as a parade, municipal ceremony or other similar
occurrence for which payment is drawn from the municipal-palice budget as
opposed to a private detail or other overtime assignment as deseribed above,
Municipal details, to the extent that they oceur in hours that would otherwise
qualify for overtime pay, will be paid at a minimum of three (3) hours at the
employee's overtime rate. : . R o
21.1.7. Witness Fees. Any off-duty police officer who must Physicaily appear in court for
Matters arising out of his or her official duties, including corferences with
prosecution officials, hearings and complaints, signing of complaints, civil conrt,
involuntary hospitalization hearings, depositions, parale or probation hearings,
and motor vehicle hearings or any other approved meeting location directed or
approved by supervising officers shall he compensated by a minimum of three (3)
consecutive hours of the employee’s overtime rate. . In the event that a bargaining
unit member is required to appear separately in both 2 morning and afternoon
session of the court, the employee shall be compensated by a minithum of three
(3) consecutive hours at the employee’s overtime rate for the second appearance.’
Should an officer be required to make an appearance outside of the guarantesd
minimum stated above, said appearance being contiguous in time, then the officer
shall receive overtime pay for actual time worked.  Such payment shall not apply
‘to civil cases privately brought or similar matters where the Franklin Police
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22,1,

22,2,

23.1.

Deparmlént is an an active party to the matter. In such cases, officers shall be
* compensated in accordance with State law, the rules of court or.other applicable
regulation by the outside party requesting their presence and/or participation.

21.1 8 Field Training Officer, Any bargaining unit member WhO“S'EI‘VB_S‘ asaField
. Training Officei shall receive a $1.00 per hour pay differential for time when that
employee is actually serving as a Field Training Officer involved in the direct

supervision of a junior employee.

21.1.9. Educational _Iﬁce'nﬁye. Any employee who, while a full-time empl ojee of the
Department, earns a degree listed in this Section shall be entitled to one time

payment for achigving the following edncaﬁopal degrees:

Associate’s Degrée: "$250.00
Bachelor’s Degree: $500.00
Master's Degree: - $750.00

~ To receive this dne-time bonus, the employee will need to receive their degree
after the conclusion of any probationary status and the degree will need to bein a
Tecognized law enforcement related field. The decision of the Chief of Police or

his/her designee on Whether a degree has been eared in a - ‘recognized law

enforcement related field” will be final and not subject to the grievance procedure.

" ARTICLEXXII
. INSURANCE AND RETIREMENT

The City will pravfde to Iﬁembem of the Bargaining Unit health and life inéuranc'e on the
same terms and conditions (level of benefits, deductibles, preminm Co-payments) as
provided to non-union employees of the City. L :

The Ciiy shall continue the present practice of allowing the' members of the bargaining
unit to participate in the New Hamipshire State Retirement System,

ARTICLE XXW1
PHYSICAL READINESS

All newly swom police officers, full or part-time, shall be required ta pass such
physical readiness and other examinations as required for certification by the State of
New Hampshire. ' N :



23.2,

23.3.

24.1.

24,2,

It shall be a contiruing condition of employment for all sworn police officers who are
members of the Bargaining Unit to continue to meet tlie standard applied in Section 23.1.,
above, Any officer exempt from this requirement as of the effective date of this contract
shall continue to have the benefit of that exemption subject to amendment by the State of

New Hampshire.

Any employee returning to work after a work intermption of at least one calendar week (7
consecitive days) die to illness or injury may be required to present to the City a
certificate of physical fitness for performance of his proposed duties. Such certificate
shall be signed by the employee's physician and shall duly identify the employee and shall
also state that the employee is qualified to resume his employment. In the event that an
employee is required to obtain such a certificate from & physician chosen by the City, that
will be accomplished without cost to the employee. If the City's physician does not agree
with the conclusion reached by the employee's physicien, the' employee shall submit to an
examination by an impartial physician agreed upon by both the employee's physician and
City's physician. The cost of the examination by the impartial physician shall be born by
the employer. ' ' :

Physical Examinations and Drog Testing.

The City of Franldlin shall require 2 physical examination, including drug tests, asa -
condition for employment, and may require other medical or psychological testing to be
performed by a qualified physician to be selected by the City. The City will assume the
cost for the physical and laboratory tests and any other medical or psychological festing
Tequired. s

. ARTICLEXXIV
GRIEVANCE PROCEDURE

For the purpose of this contract, a grievance is defined as a written dispute, claim or
complaint which is filed and signed by an employee in the Bargaining Unit who alleges
an actual instance of agerievement and which arises under and during the term of this
Agreement, Grievances are limited to matters of interpretation or‘application of specific
provisions of this Agreement and must specify the specific Article and Section of this
Agreement which has allegedly been violaied, the date of the alleged violation, all

witnesses to same and the relief requested.

Whenever an employee in-the Bargaining Unit has a grievance as defined.in Section 1,
gbove, the fallowing’ procedure shall be ufilized or such grievance shall be deemed
waived. The phrase “working days™” as cortained herein shall mean Monday through
Friday, exclusive of legal holidays. ' g



243,

24.2.1. The employee involved shall file the grievance in wiiting as specified above with
the employee's immediate supervisor and the Union within ten gl 0) working days
. from the date 'of the event which gives rise to'the alleged grievance.

24.2.2, ¥f the grievant is not satisfied with the disposition of the prievance by their
immediate supervisor or if no decision has been reached within five (5) worldng
days after filing with their immediate supervisor, the grievant, together with the
Union, may file the grievance with the Police Chief within ten (10) work days.

24.2.3. If the grievant is not satisfied with the disposition of the grievance hy the Police
Chief or if no decision has been reached within five (5) working days after filing
with the Chief of Police, grievant, together with the Union, may appeal the
decision of the Chief of Palice to the City Manager within ten (10) working days.
The decision of the.City Manager shall be final and binding upon the parties and
shall not be subject to any further appeal or redetermination: However, the Union
or the employee may request an advisory opinion of the Personnel Advisory Board
pursuant to Section D, below. It is understood.-that this step shall be advisory only
and shall not alter the binding uthority of the Manager in these matters,

24.2.4. If the grievant or Union is not satisfied with the disposition.af the grievance hy the

City Manager or.if no decision has been rendered within tei (10) working days
-after the meeting at which the City Manager originally considered said grievance,
the Union may reqitest that the City Manager submit the matter to the Franklin
Personne] Advisory Board pursuant to Section 25 of the Franklin City Charter.

 Said request of the City Manager to submit the matter to fhe Personrel Advisory
Board shall be in writing. It is understood that the decision of fhie Personnel
Advisory Board is advisory only and does not alter, the binding authority of the
Manager in these matters. o -

24.2.5. Any of the time reduiraments stated in this article may be extended by mutual
‘written consent. L

Excluded from this grievance procedure are grievances which questionthe exercisa of
rights sct forth in Article I of this Agreement, entifled Management Clanse, or which
question the use or application of any right over which the Employer or its designated
agents have discretion. - , ' :

Nothing contained herein shall be construed as limiting the right of any employee having
a grievance to discuss the matter informally with an appropriate member of the staff of
the Franklin Police Department and having the grievance adjusted without the
intervention of the Union provided the adjustment is not inconsistent with the terms of

this Agreement,
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25.1.

201,

27.1.

27.2.

* ARTICLE XXV
SEPARABILITY

If any Article of this agreement or any application of any portion of any Article of any
Artice of this Agreement'to any employee is held to be contrary to law, then such Article
shall not be deemed‘valid, but all other Articles shall continue in full force and effect,
Upon such invalidation the Union and the Employer agree to meet-and negotiate
concerning the Article affected. oo ‘ ‘

: ARTICLE XXVI
'EXPENDITURE OF PUBLIC FUNDS

Any agreement reached which requires the expenditure of public funds for its
implementation shall not be binding upon the Employer, unless, and until, the necessary
specific appropriations have been made by the Franklin City Council. Ifsuch funds are
not forthcoming, the Employer and the Union shall Tesume negotiations regarding matters
affected. 1 : ' :

. . ARTICLE XXVII
EFFECT OF AGREEMENT

This insirument constitirtes the entire Agreement and final resolution of all matters in
dispute between the Employer and the Union arrived at as a result of cdllective bargaining
negotiations, except such amendments hereto as shall have been negotiated by mutual

agreement and reduced to writing and signed by the parties.

The parties aclmowlédge that during the negotiations which resulted in this Agreement,
each had the unlimited ripht and opportunity make demands with zespect to any subject or
matter not rembved by law from the aren of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
that opportunity are set forth in this Apreement, Therefore, the Employer and the Union,
for the life of this Agreement, each voluntarily and unqualifiedly waives the right, and -
each agrees the other shall not be obligated, to bargaining collectively with respect to any
subject or matter referred to, or covered Dby this Agreement, or with respect to any subject
or matter referred to, or covered by this Agreement, or with respéct to any subject or
matter not specifically referred to or covered in this Agreement, even though such

subjects or matters may not have been within the Imowledge or contemplation of éither or
both of the parties at the timé that they negotiated or signed this Agreement. o



ARTICLE XXVII
DURATION

28.1. 'The provisions of this Agreement shall be effective on July 1, 2013, unless specifically
stated otherwise. This contract shall expire on June 30, 2014. Upon the expiration of this
agreement or any subsequent agreement hereto, all rights and benefits accorded 16 the
Bargaining Unit Members shall remain at their then current levels until the execution of a
subsequent agreement or unless altered by the operation of law. o

IN WITNESS WHER_E'OF, the parties have hereunto set their hands and seals by &eﬁ
duly authorized officers and representatives, this —day of June, 2013. .~ :

CITY OF FRANKLIN B New England Police Benevolent Association
e {(NEPBA) Local 214 . :
By:- &4%‘3 By: )%W*W/LW Aﬁ%;éw
Kenneth Merrifigld, Mayor. . }17 + Ron Scaccia -%éftc il @ 2.,
Date: July// , 2013 o Date: July[émlfi NEFEA of (c Q.“ . &(

By: /flﬁ/- —

David Gotthardt

Date: Tuly {|, 2013 o L Date: July](;, 2013
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