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COLLECTIVE BARGAINING AGREEMENT
TOWN OF EPPING AND INTERNATIONAL
BROTHERHOOD OF POLICE OFFICERS
Aprit 1, 2004, through March 31, 2007

This Agreement between the Town of Epping, New Hampshire,
{(hereinafter “the Town”) and International Brotherhaod of Police
Officers, Local 544 (herginafter “the Union”) is made and enterad into
this ___ day of . 20___. The purpose of-this document is
to set forth agreements and understandings reached between the
‘Town and Union with respect to wages, hours and other terms and
conditions of employment for police officers in the bargaining unit
described below. Maoreover, it is the intent of the parties to this
Agreement to continue the harmonious relationship between the Town
and its police officers.

1. RECOGNITION CLAUSE

- 1.1 The Town recognizes the Union as the sole and exclusive
bargaining agent for all ful-time and regular part-time patrol
officers and corporals employed in the Town’s police department
for purposes of collective bargaining with respect to wages,
hours and other conditions of employment,

1.2 The term “"employee” as used in this contract refers to members
of the bargaining unit referenced above.

2. NQ STRIKES

2.1 During the term of this Agreement no employee covered by this
Agresment shall engage in, induce or encourage any strike, work

stoppage, or other illegal activity or the withholding of services i
to the Town of Epping. '

2.2 The Union agrees that neither it, nor any of its officers or agents,
national or local, will ¢all, authorize, participate in, sanction or
ratify any activity referred to in 2.1 above.
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3.1

4.1

4,2

3. DUES DEDUCTION

Upon individual written authorization signed by a Union member
covered by this contract and approved by the Union President,
the Town agrees to deduct from the pay of each Union member
s0 authorized the current Urion dues as certified to the Town by
the Treasurer of the Union. Said deduction shall be made each
pay period provided, however, that if any employee has no check
coming to him/her or if the check is not Jarge enough to satisfy
the deduction, then and in that event, no collection will be made
from said employee for that period. The Town shall send the
amount so deducted at least one time per month 1o: 1.B.P.O.
Comptroller, 169 Burgin Parkway, Quincy, Massachusetts,
02169. In no case will the Town attempt to collect fines or
assessments for the Union beyond the regular dues. Should
there be a dispute between an employee and the Union over ths
matter of deduction, the Union agrees to defend and to hold the
Town harmless in any such dispute,

4, MANAGEMENT RIGHTS

Except as otherwise expressly and specifically limited by the
terms of this Agreement, the Town retains all its customary,
usual and exclusive rights, decision-making in any way incidental
to its responsibility to manage the affairs of the Town or any
part of the Town, and the Town retains all prerogatives,

functions, and rights not specifically limited by the terms of this
Agreement.

Without limitation, but by way of illustration, the exclusive

prerogatives, functions, and rights of the Town shall include the
following:

a. To direct and supervise all operations, functions, and
policies of the Town in which the employees in the
bargaining unit are employed.
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To close or eliminate an office, operation, service or
facility, or combination of facilities, or to relocate,
reorganize or combine the work of divisions, officers,
operations or facilities for budgetary or ‘other reasons.

To determine the need for a reduction, increase or
adjustment in the work force and the implementation of
any decision with regards thereto,

To establish, revise, eliminate and implement
standards and policies for hiring, classification, promotion,
quality of work, safety, materials, uniforms, appearance,
equipment, vehicles, methods, and procedures.

To implement new, and to revise or discharge,
wheolly or in part, old methods, procedures, materials,
equipment, facilities and standards.

To assign and distribute work.

To assign shifts, werkdays, hours of work, and work
locations.

Ta determine the need for and the qualifications of
new employees, transfers, and promotions,

To diseipline, suspend, demote or discharge
employees for just cause.

To determine the nead for additional educational

- courses, training programs, on-the-job training and cross-

training, and to implement sueh courses, programs and

-training as management sees fit.

To determine the hudget and the means in which the
Department’s finances are to be spent and allocated.
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4.3

5.1

5.2

5.3

6.1

6.2

Nothing in this Agreement shall be construed to limit the right of
the Police Chief or his designee to command the Police
Depar’cment as their judgment directs them in any and all
emergency situations or when the public safety requires
exceptions to this Agreement. L

5. EMPLOYEE RIGHTS

The Town agrees not to discriminate against any employee
covered by this Agreement in conditions_of employment in order
to discourage or encourage membership in the Union, or to
discriminate against any employee because s/he has given
testimony, or taken part in a grievance procedure, or proceedings
of the Union, '

No employee covered by this Agreement shal| be disciplined
except for just cause.

In accordance with state law, employees shall have the right to
have a union reprasentative or union counsel present during any
investigatory interview which the employee reasonably believes
may lead to their discipline. :

6. GRIEVANCE PROCEDURE

The term “grievance” shall mean any dispute concerning the
application or interpretation of any provisions of this Agreement,

Grievances shall be filed with the Chief of Police, or his designee,
within five (5) days of the occurrence of the eveant giving rise to
the grievance or of the employee’s knowledge of said event.

Grievances shall be filed directly to the Chjaf of Police by the
employee or by the Union on the employee’s hehalf, A grievance
conference with the Chief shall be scheduled within five (5)
days.
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6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

The Chief shall answer the grievance within five (5) days of the
grievance conference.

If the Chief's answer is deemed to be unsatisfactory, the Union,
on behalf of the employee(s), may appeal the grievance to the
Board of Selectmen within five (5) days of receipt of the Chief's
decision.

The Board of Selectmen shall hear the grievance within twenty
(20) days of the receipt of the grievance, and render a decision
within seven (7) workdays of the hearing.

In the event that the grievance still has not been resolved to the
satistfaction of the employee and Union, the Union may, by
giving written notice to the Board within fourteen (14) days,
submit the grievance to arbitration.

A list of arbitrators shall be requested from the New Hampshire
Public Employee Labor Relations Board (hereafter “PELRB"), The
parties shall use good faith efforts to agree upon an arbitrator,
In the event they are unable to do so within fourteen- (14) days,

the PELRB shall be requested to appoint an arbitrator.

The arbitrator selected shall render a decision within thirty {30)
days following the closing of the arbitration hearing. The
decision shall be final and binding upon the Town and the Union,
The cost of the arbitrator shall be shared equally between the
Town and the Union.

The above-referenced time limits may be extended by mutual
agreement between the Union and the Town,

The arbitration provisions of this grievance procedure shal] be
subject to RSA 542-3, Arbitration of Disputes.
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...........

7.1

7.3

7.4

8.1

8.2

7. SENIORITY

The seniority of a police officer, including the Chief, Deputy
Chief, Lieutenant, Sergeant or Corporal, shall be determined as
the period from the date of hire to a full tims poesition with no
break in service with the Town and the work covered by this
Agreement.

In the event that more than one employee was employed on the
same date, then the seniority shall be determined according to
the grade received on their entrance examination,

The seniority list shall be posted within a reasonable time after
the signing of this Agreement and shall be posted for no laess
than thirty (30) days. After the expiration of thirty (30) days,
the seniority list shall become permanent and in effect, except
for deletions and additions as needed, After the thirty {30) days
has expired, the chief shall retain an updated copy of the
seniority list and make that list available within a reasonable time
after a request to review the list is made to the chief.

The seniority list shall be used to fill all special details, as well as
open shifts, and shall be offered to officers by order of seniority,

8. HOURS OF DUTY/OVERTIME

The hours of duty shall consist of a forty (40) haur week, Any
duty requiring extension of the forty (40) hour work week will be
considered as overtime. Any officer required to do so will be
paid at the rate of pay one and a half times his regular hourly
rate. Vacation and sick leave shall be counted as hours worked
for purposes of calculating the overtime threshold,

All overtime must be approved by the Chief or his designes prior
to its occurrence, except in emergencies.
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9.1

9.2

10.1

10.2

10.3

9. YACATION

Vacation time will accrue as follows:

0-1 years = 5 days
1-b years = 10 days
5-15H years = 15 days
16 years = 16 days
17 years = 17 days
18 years = 18 days
19 years = 12 days
20+ years = 20 days

Employees are allowed 1o carry over a maximurn of five (B) days
of unused vacation time per year.

10. HOLIDAYS

Full-time employees are entitled to nine (9) paid holidays as
follows:

New Year's Day Labor Day

President’s Day Veterans' Day
Memorial Day Thanksgiving Day
independence Day, July 4th Day After Thanksgiving

Christrmas Day

Full-time employees shall be paid for the nine (9) holidays at their
hourly rate payable in a lump sum payment on the first pay day

_in December.

Full-time employees who work on a holiday are entitled to the

- benefit under section 10.2 herein, plus their hourly rate for the

: _zholiday worked payable on the next applicable pay day after the
_ holiday.
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11.4

11.5

12.1

12.2

11. SICK LEAVE

Full-time employees are entitled to twelve (12), eight (8) hour
sick days per year.

Full-time employees may accumulate no more than four (4) days
per year to be held in a sick leave bank. Said four (4) days can
be used when an employee has exhausted his current twelve
(12) sick days per year. '

Under no circumstances shall a full-time zerhployee accumulate
more than forty-five (45) sick days in his sick leave bank.

Full-time employees shall be paid for up to five (b) unused sick
days from the previous year on the first pay day in January.
Each sick day used will reduce the amount of days paid to the
employee under this buy-back paragraph.

Sick days shall only be used to compensate full-time employees
when they are sick, disabled, ill or injured.

12, COURT TIME

If required to attend court or a hearing during their off-duty
hours, full-time officers shall be paid at their overtime rate, with
& guaranteed minimum of three (3) hours. Full-time officers shall
be paid on a door-to-door basis from the time the employee
leaves his home to the time he returns to his home. Officers
shall pay to the Town any and all witness fees paid to them for
attending court or the hearing.

Part-time officers shall he paid at the applicable haurly rate, but

in any event no less than three (3) hours minimum at straight
time. '
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13, SBECIAL DETAILS

13.1 All Town special details shall be paid a four (4) hour minimum at
the detail rate, and the Town special detail rate shall be Twenty-
Five Dollars ($25.00) per hour. All other, non-Town special
details shall be paid according to the following schedule:

Year Rate

2004 $29.00/hour
20056 $30.00/hour
2006 $31.00/hour

13.2 Town special details shall be defined as any detail paid for by the
Town of Epping or Epping Schoal District,

13.3 Details may be assigned for any construction, utility work,
special event, or town function needing police coverage, as
required under State Law or Town Ordinance, or when, in the

judgment of the Chief of Police, the safety and protection of the
public requires it.

13.4 Special details shall be filled in accordance with the established
seniority list. :

14. CALL-BACK TIME

Any officer called back to work from off-duty hours shall be paid
at the overtime rate. During the first three (3) hours of a call-

back an employee’s pay shall be determined by rounding up to
the next hour.

15, EDUCATION INCENTIVE

15.1 The Town will reimburse employees for actual course tuition for
all job- related courses successfully completed in an acoredited
program, up to Eight Hundred Dollars ($800.00) per ysar per
employee. Successful completion is determined by the grade
achieved and paid based on the following schedule:
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Grade Percentage Reimbursement
A 100%
B ' B80%

18.2 Payment is contingent on the employee’s continuing employment
with the Town for one (1) year after the course is completed,
and will be made within one (1) year after proof of the
employee’s grade is submitted to the Chjef.

15.3 For purposes of this article, “job-related courses” are those
courses which relate to criminal justice, law enforcement, palice
science, law, or are otherwise required for a degree in one of the
aforementioned areas, or are accepted courses/degrees as
authorized in advance by the Chief of Police/Town as directly
related and/or supportive of the employes’s assignment.

16. INSURANCE

16.1 For the first year of this contract, April 1, 2004, to March 31,
2005, the Town will provide employees with the Matthew
Thornton Blue health insurance plan. Employees will pay 12% of
the coverage costs and the Town will pay 88%.

- —— — A82-Afterthe-first-yearof-this-contract—either party-has the-option of - — — -— .
renegotiating the health insurance plan and/or co-payment. [
neither party wishes to renegotiate, the terms as set forth in
Section 16.1 above shall remain in effect.

16.3 For the term of this contract, the Town will provide employees
‘with the Delta Dental dental insurance plan attached hereto as

EXHIBIT A. Employees will pay 50% of the caverage costs and
the Town will pay 50%.

10
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17. SHORT_TERM DISABILITY

17.1 The Town will provide a short-term disability policy referred to as
NHMA Trust-Sponsored Disability, and attached hereto as Exhibit
D, at no cost to the employee for a period of'up to thirteen (13)
weeks from the date of illness or disability,

18, WAGES

18.1 Wages will be paid according to the wage schedule herein
adopted as EXHIBIT B for full-time officers, EXHIBIT C for the
Corporal, and EXHIBIT D for the detective. New hires will be
assigned a step based on their years of éxperience but in any
event no higher than Step 5.

18.2 Part-time employees will be paid aceording to the following
schedule;

Years of Service Hourly Rate
2004 2006 2008

0-1 $12.00 $12.50 $13.00
1-2 $13.00 $13.50 $14.00
2-3 $14.00 $14.50 $15.00
3+ $15.00 $15.50 $16.00

T T ———— 19 PREEMPHON—

This Agreement is subject to any and all existing or subsequently
enacted state or federal legislation.

20. SAVINGS CLAUSE

If any provisions of this Agreement, or the application of such
provisions, should be rendered or declared invalid by any
arbitrator or court, or by reasons of any existing or subsequently
enacted state or federal legislation, the remaining parts or
portions of this Agreement shall remain in full force and effect,

11
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21. DURATION OF AGREEMENT

This Agreement shall be in full force and effect from April 1,
2004, through midnight of March 31, 2007, and shall continue
from year to year thereafter unless written notice of the desire tg
cancel or terminate the Agreement is served by either party,
upon the other, at least one hundred and twenty (120) days prior
to the Town’s budget submission date February 1.

n wutnessMherEDf he parties have herc_aunto set their hands
and seals this \l day of iﬁ_\gﬂ , 2004

EPPING BOARD OF
SELECTMEN:

Thomas Gauthier, Sr., Chair

-'-‘—-r

Dianne Glier‘f

usan McGeough

?/wﬁw ( Hods ki

Chrig Murphy
/

Kim Sullivan

LB.P.O., Local 544

~

Richard Cote, President
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