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Preamble

This A greemer is maddes and enterad into by the Town of Durham, N
theremnafter referred 10 a8 the “TOWN™) and tee Durham Professional Firefighter's

Assectation, Local 2253, affisated with the LAT FAFL-CIO) chereinaer referred 1o
the TASSOCIATION™ and the paries aeree an tollowsg
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ARTICLE
PURPOSE

The wmtemt znd pusswse of ths Agrevment s w0 achieve und maintain relabons barw e
the TOWN and the ASSUCTATION by

L Fstahlishing certam hours af work, males of pay and other condinons 11
emplaymesnt such us joh se unly, employee rghts, senierty, residency,
PrOmetiens, personns] raductan, syurmment safety, and fings henefity;

and
2) Establishiug procedures for the resolutions ol disputes henween the

FOWN and ASSOCIATION.
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ARTICLE 2
RECOGNITION

Phe LOWN horelyy recognizes the ASSOCIATION 13 the exehisive reprosenlutive anl
DATZANILG apenl, far the putpose of collectivg bargaming, for the cwployess in rhe jnh
clissifiction of Perntanem Fire Fi vhier snd Fire Preveation‘tnapectar %or the Turham
Frre Department g is speatfically agriod 1o by tie TOW™ and tie ASRGCTATION that
this Azrezment applies and ¥t the dhnve snimneraned nositiors,
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ARTICIE 3
ASSOCTATION SECURITY

Section |

lach employee who, an the cifectve datc of this Agreement, is a memher bf the
ASSGCLATION, and each canploves who becames 4 memher anter (hat dats, shais
contiruc Rysher membership 1o the ASSOCLATION during the duration of te

A greemment.

Secton 2

Curtent non union employees are “grandfathered” fom the ageney fee. All nos-usion
employees not “grandfathored” shall Pay an agency fee. The foe shall be the minimwn
according to the ASSOCIATION'S Charter and mzy net exceed the fee established by
the ASSOCIATION'S Cherer.

Secton 3
Should there be a dispute between an cmployee and the ASSQOCIATION and/or the

TOWN, retating to such grievances or wosts, the ASSOCIATION agress to defend,
indemnify and hold the Town harmless in any such dispute.




ARTICLE 4
AUTIIORIZED DEDUCTIONS

The TOWN agrees 10 deduct dues per pay petiod 1] usses i) ents cerlificd w be current
M e Treasurer of the ASSOCLATION tron: e wWages or salanies due to erployees
esered by this Agreemsent Individuals skall request, in wrinng, that sueh deduetions he
ruade. Onee 3 request has heen mude, it sha/t continue i ciiece i tursy (303 davs after o
WHHCH Butice o rescing (s submitted by the eriplevee Trval smoyne wtdeductions shal
e remited by the TOWN to the Treasurer of the ASSOCIA TTON ance per month on or
sahout the 15" day of the nionth amediately following the moenrh for which P
mtharized deductions weve callected
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EMPLOYEE RIGHTS AND DUTIES

Section ]

Fhe TOWN recognizes the iesire of the emplovee to jain the ASSOUIATION and 1o be
representsd by the ASSOUTATION wil) fepase preater confidence 'n the exacution of fair
personnel relativns. Thereto 2, the TOWAN 3 gress o take no acton whach may tend
ereourage of discourage the desire of the employees W join the ASSDCIATION 1 it
lew ful activity. ASSOCIATION activitiesd sheuld not interfire with the effictent
aperations of the Town of Durkam at uny time.

Seclion 2

Nu employee, a5 a condition of emplayment, shall be required 1o become a member of
the ASSOCIATION.

Section 3
A, The members of the negotiating team shall be allowed time off without
tess of pay for all meetings which shall be mutualty set by the TOWN ard
the ASSOCIATION.

B. A grievant and one (1) ASSOCIATION representative degignated by the
ASSOCIATION President, shall be granted tite ofT without loss of pay 1o
allend grievance and arhitration heanngs or joint commitiee meetings i
the event that any such hearing or meeting shall interfere with regularly
scheduled work tune.

C. Emiployces who are members of the ASSOCIATION shwil he permited 10
attend regular and special mestings of the lacal,

Section 4
The TOWN agrees to continue the current practice of allowing a reasonabie amount af

space for und the nse oF 1ems awned by the ASSOCIATION and used by the memhers of
the ASSOCIATION
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ARTICLE 6
MANAGEMENT RIGHTS

Exevps oy speeifteatly limuted by the cxpress provisions uf this Agresment, stause or
Tosn Charter the TOWN retaine Uoditional rights to Mdnags acd direet e i ffdirs of the
TNt all of s various 33PeCts and fo mianege and direct g employvees e luding hut
38 heenied b the fndfowing

To plun, direet, contral and determine all operations und services of the TDWN;
To direct the work ing forees;

To establish the qualifications 5o emplayment;

Tv lay ofl emplovess fur lack of watk ar lack of funds,

Tu schedule and assign work;

To establish work and productivity standards any to, troem time w time, change
those standards:

T'o assign avertime,

l'o determine the meshads, means, organtzation and number nf personned by
which such operations are 1o he conducted;

To make und enforee ruley and regulations;

To employ, discipline, tansfer, suspend, demote and discharge employees for just
canse;

To change or eliminate existing methods, cquipment or tacilities

Provided however, that the cxercise of any of the above nghts <hall not conflict with any

ofthe ¢

Xpross wiilten provisions of this Ayrecmeni.
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ARTICIF 7
RESIDENCY

There skail he no residence requiranent jor amplnvees coverad hy his Agreemery,
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ARTICLE 8
PARKING

Tha TOWN shall provide

parking free of charge in the area direetly around the
Department fauility

for atl employees coverad hy this Agreement,

Fire



ARTICLE &
LODGING

Sceton |

The TOWN agceos o provide beds, Enens (ane set anlx), blankets 1one sel only), and
veall lockers 1o aceriunodate cach sritployee covered by this Agreement oo duty This
Article shall apply aniy so long as the TOWN requires personnel o live in the Fire
Station.

Section 2

The TOWN shall provide and maintain current leved kitchen and bathing facitities for
cmplovees covered by this Agreement,
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ARTICLE 10
STATION MAINTENANCE

Section |

Al emplovees covered ny this Agreement will perform such ardmary and nonnal station

MAIIenane ¢ sz meay b regquired by the Firs (hief at any bulding or property wsed solels
hy the Durham Tire Department,

Seclion 7

The TOWN shail supply ail fecessary cquipmen! and supplics for performing station
maintenance as derined in this Article,
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PROBATIONARY EMPLOYEES

Seclinm !

As per e upinion issued by the New Hampshire Supreme Conrt in Appeal of Durharn.
193 NH. 486 (2003), ik is cxpressly anderstood by hoth parties that probatonary
firetightess, as defined in Article Il ofthes Apreement, shalt aot be covered hy the
provisions of this Azreement,

However, the ASSOCIATION realizes the desire of the Fown to meat all fircfighter's
withiz the Durham Fire Department as cqually and consistently as possible. The
ASSOCIATION further realives the TOWN'S desire, as 2 matler of efficiency and
{airmess, o have a near rarallel personnel policy for both probativnary firefighter’s and
members covered by this Agreement. To that end, the ASSOCIATION agrees to permit
the TOWN the use of this Agreement as a personne! pelicy per se for probationary
lirefighters so long as the followin g conditions are met:

A The TOWN may, in its discretion, epply certain provisions of this
Agreement to probationary employees so long s the provision does not
adversely affect any member covered by this Agreement (e g, the TOWN
may wish o alter g probationary employees hours of werk for the
purposes af atlending mandatory \raining or extending the orientation

period),

B [T the TOWN extends a provision of this Agreement o a probationary
employee, that proviston shall be extendsd and enforced in its entirety so
35 t0 be consistent in the administration of that provision (c.g. If the
TOWN wishes 10 allow probationary employess to work overtime or
Special Events, then that prabationary emplovee would ho subject 1o all
parts of this A greement pertinent to deating with those provisions, such as
overtime rules ar Special Event rules).

C The TOWN shall pay a “usage™ fee 10 the ASSOCLAVION, for sach
probationary employee, that shal) cqual eighty-five percant ¢ 85%4) of what
ASSOCIATION members pay in union ducs,

D It s expressly understoad hy hoth parties, that probatiorary =mplovees are
specificatly excluded from inclusion with the hargaining un:t as described
more fully in Arvele 2. [f 4 dispute oceurs on the part of the probatunary
cmployee sgamnst the ASSOCIAT IGN. the TOWN agrecs o ndemn iy
and hold harmless the ASSQUIATION in any such easc




Sestiog 2

Al new full-time appointess permanently hired for those positions covered by this
Agreement shall seeve o probutionary perind of one (1) continwous vear from the date of
hire A cominuous persed of temporary fll-tiee eimplovment with ne break in serviee up
1 the date of permanenr hire shall be ounted as partof the one (1) year probationary
perad. AN Fallrime personnel wha have satistactorily completad the proebationary pomod
shail be known as permanent.

Section 3

The TOWN shall have the right to discipline amd/ar discharge 4 prehativnary employec
without recourse by the ASSOCIATION,

Scction 3
All probatwnary employees shall have a written evaluation every third month, thay

hecomes a part of their permanent personnel record, signed by their offfcer and
himselCherself,
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ARTICLE 12

SENTORITY
Section |
A efinition. Scnierity for full-ume Smployecs covered by dus Agreement

shal be delined as tie pering of ful] time employment with the F'own of
Dyarham Fire Deparment (and previousty with the Durham TINH Fere
Department} in the work covered by this Agrezment. exeept as broken
scrondance with Section 4 of this Arnicle,

B. In the event that more than vne (1) employee was employed on the same
datc, then the seniority shall be determined aceording to the final score
received on their entrance examination.

Section 2

Setority Lists. By January 1* of each ¥eur and within thiry (30) days aftec any changes
which affec: senierity, 4 list of [ull-nme employess as covered by thys Agreement,
drranged in-order of their senuonity, shall be posted on the bulletin board at the Fire
Statian and a copy furnished 1o the ASSOCIATION, Claims far carreetions o such ligt
mist be snade in writing to the Fire Chiel or designated agent within fwenty (20) days
afler such posting, [f no challenges to the list have heen initiated within that period, the
list shall be regarded as final.

Seclion 3

A. Al new employees covered by this Agreement shall be hired for n
probationary period us defined in Article 11 and may be dismissed b vy the
TOWN without protest by the ASSAOCIATION. However, the TOWN
may not discharge or disci pline for the purpose of evading this Agreement
or discriminating against ASSOCIATION members. Dunng the
probationary perind, such emplayees shall be placed on the seriority st as

of their date of hire.

B Preference shall be given fa employees in the order of they semority in
recall o work after layofT, providad that such cteplovees are, in the
apinion of the Fira Chief, available and hyve the necessury gualifications,
skills, abality and physical finess or can vhitain same within ninely (96)
duys, to perform the work reguired,

" In the event of & recall to work after layofl, notices of recall w work shall
be sem by cersified or remstered mail of telegram to the el:gible
employee’s Jast known address s Teporied to the Admiswative Assistant
#f lhe Fire Departmend by the emplovee The secali cotice shali =tate the
W and date on which the emplovee is 'a report bagk in wark, A recalled

14




Necnon d

empliayes shall be given at least thrty (30 calendar days from receiving
the natice o report hack to work {this e period may allow the employece
te Zive nutice a? their plage of wmperary employment). In the 2vent a
recall is necessary on leas than therty {30 days notice, the TOWN may call
apon the faxd off employess in ordar of seniority flom grestest to teast,
personally or by telephone, until an employee who is cligible and able (o
FRtIm to work is located. T such vase, (he cligibic empioyee abic 12 rewn
o work imimediasely wil] be IVEN a t2mparary assignment ol 1o exceed
thirty {30) days, and entplovees who are otherwisc eligible ta perform the
work but swere passed over because of thesr Inabilily o retum 1o work
immediately will be gven notice to report 1o work at the end of sajd thazty
{30) day period. Eligible employecs who have been given notices 1o report
for work must, unless confined due ta illness or wjury, make themseives
available for such work azsi Emment no dater than said thirty (30) day
period afler the notice hag been received or they shall forfeit such senjoriry
status as they have accrued with the TOWN,

Luss of Semsrity

A

Seniority shall be broken only by:

Discharge;

- Voluntary quit;

Failure to respond to a notice of recal] as specified in Seciton 3;
Unauthorized Jeaves of absence in excess of three {3} consecutive
calendar days;

. Remaining on imvoluntary layoff for more than thirev-six {16)
moenths,

o -

Any emplovee who is ahsent as g result of an off-duty illness or njury
shall matntain histher senionty for a period of twelve (1 2} months afler
which said employee’s senjonty shall be broken. .

15




ARTICLE i3
PROMOTIONS

Sectien ]

ALl promotions for which members of iz ASSOCIATION are cligible witlun the
Lurham €ire Deparunent shall be based 01 compefitive exanunations conducted by the
Mew Hamnpshire Fire Standards and Traimng Comnussion or a similar arganization
chosen by mutval agreement of the prrtics. These examinations shall consist of a
combination of writien, oral and‘vr performance tests whieh relate to those matters whick
fairty test the candidate's shili ty W discharge the dutics of the position t be filled. Such
tests shall be based as nearly as possible on topics related to the positicn being tested for,
cluding such arcas of supervisory skalls, fire science, cmergency medical services,
rescue services and hazardous materials. Notices of such examination and specific
components of the examinations, includiny scoring weights, shall be posted on the
bulletin board in the Eire Station af least forty-five (45) calendar diys in advance of Uye
date fixed for examination. The speciiic composents of the examination process and the
welghts assiphied 1 sach campeentt shall be determined and pasted 1n advance by the
Fire Chaef

Sectiop 2

Once the notice of a promotional cx amination has been pasted, members of the F ire
Department shall have a minimum of fifteen (15) calendar days to sign up to take the
exarmnations. Only members ofthe Fire Department who have a minimum of three (3)
years experience as a full-time Firefighter EMT wilh the Department may sign up 1o take
the cxamination. In the case where fewer than five (5) eligihle Firefighter/BMT s have
signed up to taks the exam, qualified applicants from outside of the Fire Department who
have s mimimum of five (5) years experience as a full-time Firefightet/EMT may also
Sign up 1o lake the exam,

Section 3

Vithin one (1) year of this Agrezment being signed, the Fire Chief sh i}l establish
chigibility lists for promotion t each position, upon which lists shail be placed the pames
of the siceessful candidates and their seores in order of their excellence in the respective
examemations. These lists shal] be posted on the bulletin board 1 the Fire Statron. Each
applicant who has applied for promotion shal! have added 1o hisiher SXAmInAhon scores,
which shall be based on one-hundred {100) points, one-haif (12} point for cach
completed year of contintous full-time service with the Durham Fire Department {and
previovsly with the DurhanytUNH Fire Departmenty through the tenth | 10%) year o a
maximun of five () points, provided said applicant has received a final passing score in
exeess af seventy (M) percent,
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T ehyibility lists shall be renewed whenever 1 promaotion to a permanent pasition
hevomes available. This shall nat anply o camdidates assigned to a position by the Fire
Chiel'm an acbng capacity us refersnced in Sectien § o F'ihis Article.

Secton 4

= Yire Chief shal) recommend 1o the Town Admwizaisirater for promation witly A prrson
standing amiong the highest three 13) of those on the appropriaie chigibibity list for the
vacant position. The decision of the Town Administrator shall be final and is oot subject
te the Grievance Procedure outlined in Artivle 16

Sectton §

Any eligible emplovee who is on the list of e gible candidares, who is passed over for
promotion 1o the same position three (3) consecutive tines, shall receive a4 written report
from the Fire Chief within ten (10) administrative workdays {Munday through Friday.
which shall not include halidays), stating the reasons for such actions.

Section &

Should a vacancy exist in any posttion Juee to termination, voluntary quit, extended
layoft, illness or lcave of absence, or any other leave, the Fire Chief may, if he so desirgs
and if the Town Administrator Approves, temporarily assign an emplovee who is cligibie
lor promotian to this position in an acting capacity. The acting assignment shuil be male
it the same manner as a promation as covered in this Article. Any employee who accepls
the responsibilities and carvies out the dutiss of & positian or rank above that what he/she
normally holds, shall be compensated whils performing those duties at the entry level
hourly rate for that position or rank.

Section 7
In the cvent that any emplovee of this ASSOC LATION fails promotion during the

probutionary period, heshe shall be reterned 1o the position he/she held prior to such
premalion without loss of seniprcy or eny other henefits established herein.

Sestion §
The TOWN shgl supply at no cost 1o the cmployees covered by this Agreement

sufficient text, reference and other matenals o he usced for stud ving by eligible
Ferelighter/BEMT s intending to participate in the promoticenal examination

17




ARTICLE 14
PERSONNEL REDLCTIONS

Section |
Should the TOWN deciide fo reduce the Depirtment Persannel coversd by this

Agreemenl, the =i ployvee wity the Jeust setdority shail he Lukl-off first and rehired in e
miverse order of lavolf in aceordance with e procedure in Article 12

Sectian 2

A laid-off employee shall he given consideration for other aviazlable Town positions if
otherwise gualified.
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ARTICL ) )15
DISCIPLINARY PROCEDT RIS

Seciien
All duseiplizary actien shacl b upplied in o fair and vonsistent munnet witly (e ilfaciion
or winch distplinary gotien iz beitg epplisd No el ves shall be desciplined oy
discharged withouy JuSt cause.
Section
Al! suspensions and discharges muat he stated in writing with the T&As0N stated and a
COpy mven lo the employee and the ASSOCIA YION at or befure the time 0f suspension
aor discharge,
Section 3
Disciplinary acnons sha] normally follew this arder:
A A verhal warning;
B. A written waming;
C Suspension Without pay; and

f, Discharge.

Under sume cucumstances, A, B, and C may be wuived and discharpe made at the rime
of the infruction,

Section 4

The service record of ag employes, disciplined under the provisions of this Article, shail
be expunged after 4 rentod of one (1) year if disciplined under Sec hon 3-A andior 3.3,
nd after a period of pwo () years f disciplined upder Section 3-C

Section 5

Any employee coyered by Uns Aprecment shall be entitied 1o have the presence ut an
ASSOCIATION Iepresentanive during the defs verance of any disciplinary action

Seciion 6
Any disciplinary achion 1o pe admmistered ro an emplayee covered by this Agreement

shall be mitiated within A reasonable nime period of HEmagement s knowledpe or ihe
infaction or fregn when nnagemen: should have Lnown of the nreeton,

19



ARTICLE 16
GRIEVANCE PROCEDURYE

Section |

Thee purpose of thas provedure s 10 provide suuabls salutons so grievances, A [Saladliti
shall meean a complant by an smployer, that the TOWN has interpreted and applisd this
Agreetnent in violation of 4 specific provision therenf, All grievances will be handied ss
provided in dus Amels and Article 17

Section 2

A matier which is not speeifically covereld by this Agreement or which is reserved cither
by this Agreement or by commen or statutory law to the employer, is not subject W the
arhitration procedure s set forth in this Article, Only grievances as defined above, mav
he arbirated under the provistons uf this Atticle and Article 17,

Sectivn 3

Since it 1s impurtamt that grievances be processed as rapidly us passible, the number of
days indicated at each level shall be considered as mavomum. The time limits specified
iy he extended only by prior written mutual agreement

Sectton 4
Fhe ipllewing procedure shall be utilized or such grievence shall be deemed waived:

A The ASSOCLATION shall, if wisluny to process the gricvance, fitle said
smevance with the Fire Chief for disposition within ten (10) calendar days
afier the gnevance was liled with the ASSOCIATION;

8. Upon secerpt of the grievance, the Fire Chicl shall have five (5}
administrative workdays (Menday through Friday, which shall not include
holidays) to render a decision. Fatlure of the Chief 1 render a written
decision within fve (5} administrative workdays after the request by the
ASSOCIATION shall ke treated as 2 denial, thus pesmitting an appeal to
the nextstep. I the ASSOCTATION is not satisfied wirh the disposition of
fis grievance by the Fire Chuef, subject 10 the ime limits above, ot may
appeal the matter to the Town Administrator for disposition within five (5)
admimistrative workdays of the Fire Chief™s decision: and

£ The Town Adminisirator shali, widun seven i 73 administrative workda ¥s
of the request meet with the sparieved employee and all others invalved,
hear testimony wd render ¢ decision within seven { 7Y administrative
workdays of the hearing The emiployes and the ASSOCIATION shall

20



recoive wrilten copfirmazion of the Town Adm teistrutor’s decision within
five (3) admiristretive workdays of the tinee o decision is rendered,
Failwe af the Tows Adimusistrator to render a dectsion within the
specified ttie limit shall be freated as a denial, thus permitting un appseal
to the next step.

Seetiog 3

Any mutua!ly satisfactory disposition reached as 4 result of action faken ahave shall he
fzul wnd binding upen the parties as t the matter i dispute

Section 6

If suid grievance is not reported andor processed within the time limits set forth in this
Article, the maner shall be dismissed and to further action shail be taken wits respect to
such gnovanee.

Sectiug 7

Al documents, communications amd records dealing witl the processing of  gnevance
shail be flled separately from the personae? file of the participant.

Section 8
No grievance in process duning the torm of this Agreement shall fapse because of the

termination af this Agrecment, Any such grevance shall be disposed of under the
procedures by this Agreement.



ARTICLE 17
ARDITRATION

Lecton |

In tne event thar the ASSQUTATION ciccts 1o prizzeed to arbimation, the [owr
Adsrnistratir o his designee and the ASSOCTATION will endeaver ta apiee apon o
srutud agreeshle Arbitrator and obtain a commitment frem saié Arbitator o serve 1f e
parties are unable o agree upon an Arbimrator of to ohtain a commitment to servc. the
grievanee shall be referred 1o the American Arbriration Association av the
ASSUTATION within twenty (24} days after the receips of the notice of submission 10
arhitration. In such event, the Arbitrator shsll be selected in accordanee with the rules of
the American Arbitration Association, then applicavle to voluntary labor artntrations.

Section 2

The TOWN and the ASSOCIATION agtee that they will individually be responsible (br
their own costs, prepasation and presentation. The TOWN and ASSOCIATION further
agmee that they shal) equally share in the compensation and the cxpense of the Arbitrator.

Section 3

The function of the Arbiwrator is to determine the interpretation of specific provisions of
this Agreement. There shall be no right in arbitration to abtain and no Asbitrator shall
have any power or authority to award or determine any change in, modification or
altcration of, addition to, or detraction from any other provisions of this Agreement,

The Arbitrator may or may not make his reward retroactive to 1he nitial filing date of the
grievance as the equities of the case may require,

Scction 4

Esch grevance shall be separaicly processed ar any arbitraron progeeding hereunder
unless the parties otherwise agree

Section 3

Fhe Arhitratar shall e deemed 1o have the authoricy (0 determune arbutrability of any
arievance. The Arbitrator shad) furnish a written opimon speelfying the reasons for lus
zzision. The decisron of the Arhitrator, if within the scope of his authonity amnsl power
#1thin this Agreement, shall be final and binding upen the ASSOCTATION and the
FUOWN and the aggrieved emplover wha inilialed the yrevance

| QN
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ARTICLE i3
HOURS OF WORK

Secting |

Norma! hours of work for a)l Firefighter TMTs excepr e Fire ispector) covered hy
s .-'\.g.frcuuwut shall he y work wesl sthedile consis: ing af ane (1) taety- four (241
Bour work day follpwed by two (21 conseutive twenty-tour (24) hayy days off, fullowel
by one 11) twem ¥-Four (24) hour work day. feliowed by four {4} congecutive twenty-four
{24) bour diavs ot averaged over an Cight (R wieek evcle tn be an average ol {orty-two
(42} bours per week,

Sextion 2
Work days shall commence 08I hours and end a1 0861 hours the following ororming.
Sechion 3

It is understood thar when a Firefighte’EMT covered by this Agreement is transferred
ftom one platoon to another he'she shall normally be given at least two (2) weeks notice
af said transfer which shall take place at the beginmng of the ubave-mentioned gipht 18)
week eyele, It is further understood that if circumstances require the Departmen to
rasmsfer an employee withaut the two (2) week notice or within the eight (8) week exvele,
the Deparunent will cndzavor to meet the twa (2) week notice pericd but retains the right
10 make such changes as may be necessary without sajd notice and is within itg drscretion
to do so

Section 4

i the situation where 2 Firefighter’EMT covered by dus Agreament i3 scheduled to work
Iwo (2] consecutive twenty-four (243 hour work days. that Firefighter/EMT shali be



ARTICLE 1Y
OVERTIMEFMERGENCY CALLBACK

Nechon

ANy person covered hy this Agreement raguired 1o werk o thare ar averige of -
Al (420 Loars per week aver an eight (3 week <yele shall be compensated at tie rate of
et e one hadl' (1-1:2) times Bisther regltar hourty rate. Overtime will be patd for
actual ume worked to the nearest querter hour. Paid absences shall be counted in
detervaning whether ur not un employvee has worked more 1han an average of farty-two
142} hours per week on an eight (81 week cyele.

Sectiog 2

It s expressty undemstood that § pecial Byvenls Duly is not suhject to these svertime
provisions,

Sevtion 3

Any persen covered by this Agreement who s called back to work during off-duty iz
shall Se guaranteed 8 minimum of three {3) hours pay at the individual Firefighter's
hourly overtime rate unless said callback is on a holiday as outlined in the Agreement at
which timce the rate is two (2} times the F irefighter’s regular hourty rate. Any firefigheer
held over for an cmergenc ¥ call shall receyve his regular houriy rete or his overtime rate,
whichever iy applicable, for the time worked for the first anc (1) hour he'd over. If said
firefighter is held vver for morc than one {13 hour, heshe shatl be guaranteed a ninimem
of three (3} hours pay at histher hourly avertime rate, Not withstanding anything to the
contrary contained herein, personne! whe respend to an emergency cailback and arovin g
forty-five (435) minates or more after the emergency calthack tone, shall recejve only their
hourly overtime rate, caleulated 1o the neerest (1ilteen {1 5) minutes of time actually
worked. The TOWN also reserves the right 1 not aceept the offer of work for any
RArefighter whe arrives after torty-five 145) minutes from the tone and after their services
aze 0o longer nesded.

Sectnn J

Fxdrn st fts and details iy be cancelled with 1o Iess than wenty-tow {1 24) hotrs notics
10 the Department




Seciion ]

EXCHANGE OF DAYS OF)

e X JH'V’C‘.‘S E:Gvcrﬁ.'d h'}’ titin A Sreertiend -‘:zz‘;ﬁ“ iJC ﬂ”l_"‘\'."{‘lj [[] c‘(‘l]angc i vy offF as covermd
i : & ¥ A
oy s procedure
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~

Sectiu 2

Emplavce Teguesting the exchange shaf! i) out a $Wap ime stip praperiy
with the date cf the request, their name, the name of the stuployee wh
will be working the ininal shifl ey change, the date of fhe intial sitA
exchange, and the hours of the initin] shift exchange. Roth employees shall
then segy the swap ship

The initiatig ettployee’s Shift Commander shall siym the slip and return
it to the coplovee who mitiatly requested the exchange, The Shift
Commander shalt then murk the shift schadule posted on the bullctin
haard accordingly.

Tne emploves wha wiil be working the shift exchange is responsible fis
the coverage, not the employee requesting the exchange

The affected Shift Commander shall alsa approve the sw ap if the person
agrestng to the exchange is qualified 1o cover the positon.

All swap time must be fully complcted every iwelve (1 2) months

The subsequent retum of shift exchunyges shall follow the syme procedure
as outltned in this Article ahoye with the employvec who ‘nitially requested
the exchange working for the employee who worked this (nitial shift
exchange.

His expressly anderstood rnat exchapge of davs aff are not subject to the overtime
provisions of Article |9

R}
h




ARTICLE 21
SPECIAL EVENTS DUTY

section |

special Feeets Petnls are those detals which are not considered a5 public employmem
Ty Uie TOWN: thar s, nocsuppotied by TOWN funds Afj vaInployees csvered by this
Agreement w arkarg Speciai Events Detai?s will be 4 paid a minimam of three (33 Bours
af pay a1 2 rate cqual 10 $19.50) pet hour o the Individuals normeal overime rats,
whichever is greater, for sucl svents

Section 2

Special Events may be cancelled with ro less than twenty-four (24) hours notice to the
Depastinent except in the case of unexpected illness or rmCIgEency, in which case Special
Events may be cancelled with thres 13) hours notice 1 the Depanment.

Jectiom 3 Procedure

The following Sections shall be used as the procedure for assigning Spectal Events o all
employees cavered by this Agreement.

Section 4 Posting

The Chiefor his designee shail post Spectal Events Details on the Fire Department
builelin board at leave five (3) days prior to the event, In casc the administration does nol
receive af least five (3} days notice from tlic PErsOIs) requesting the cvent then the Chief
or big designee shall post the Special Events Detai] as so06 25 1 1S detennined that
coverage for the cvent 18 needed.

Section 5 Speclal Fvents Season

The Specra) Events season shall be defined s Jaly 1" 10 June 30™ of cach yeur us
implemented July 1, 1944,

Scetion & Speeial Events Roster

A There shall be 4 Special Events Roster created for the use of voluntary
assignmeni of Special Events, Said raster shall contain the numes of all
employcss covered by this Agreement. Alony with ke names there hall
be spaces allotted for the date of the event, hours worked a1 the event
fthres (2) hour mimmun), and total hoars worked

B. There shail be a Specizl Events Roster crezted for the wse o [mandatary
assigment ot Special Events. Said nosicr shall be identical 1o that vl the
rasier createid inn Section h-4.




ARTICLE 24
SPECIAL EVENTS DUTY

Section |

Spectal Pyents Detals we those detals which are nai considered az puhlic emplovimens
by the TOWN, (hy (5. DO SUPp orTed Dy TOWN fursds AJj wIplavess covered by this
Agreernent wutking Special Fronts Dezails wit) kg 4 Paid 3 minimum of theee {3} hoies
af pav at a rase Lquat 1o $19.59 per hour or the mdividuals norma] overtime rage,
whichever i erearer, for sich Events.

Sextion 2

Special Events may be cancelled with r:0 less than twenty-four (24) houss natice to the
Dupastment except in the case of unexpected liness or Emergency, in which case Special
Events may he canecelled with three {3 hours natice 1 the Nepartinen),

Sectian 3 Procedure

Ihe following Sections shahl be used as the proccdure for assigning Special Events to g
emplovees covergd 0y ihis Apreemem,

Sestion 4 Pnsllng

The Chiefor hig designer shai post Spectal Events Detaits an the Fire Department
bulletin board a leave five (5 } days prior to the event, {n case the administrution dees not
receive at least five (5) days notice from (e PErson(s) requesting the cvent then the Chief
or his designce shall post the Special Events Detail as sooq as it ig determined that
covemge for the event is needed,

Section § Special Fvents Season

The Special Bvents sedson shall be defined as J uly I*'19 June 30t of esch yeur uy
impiemented July 1, 1794,

Section 6 Speeia) Events Roster

A There shall e 4 Special Events Roster created or the yse of vnluntary
asstgninen of Special Events, Said rsier shq|! contain the names of a))
employecs covered by this Agreement, A long with the namey there shall
he spaces allatted for the date uf (he Bvent honurs waorked ot the even
fthres (39 hour minmumy, and total hours worked

B. Fhere shal be a Special Events Roster crealed For the wse ol mandatory
assignment of Special Events Sajd Toster shall be identical 1o 1ha of the
Fasicr erented in Section 54




=

Section 7

A

D,

Peracnnel voluatarily warking u Special Event Derail shall, uppn returnmg
from the event, mark the hours actually worked iminimum of thres (33
hottrs), the date of the event and total hours of events weorked to date on
the Velueidry Special Events Roster ay created i Secting 64

Persanral mandatority working a Special Even: Dewail shall, Lo
retirmng fron: the evenl, murk the dute o0 the event that he was
mandatorily assiemad to work an the Mandatory Special Fvents Raster us
vraated in Section 6-1

Both Special Events Rosters as created in Scetion 6-A und 6-B shall he
posted on the Fire Department bulletin hoard where they shall remnain unty!
Ine 30" of each year at which time they shall he replaced with new
rosters reflecting zero (U} hours fisr all employces covered by this
Agroement

Yoluptary Assipoment of Special Fvegts

All Special Events shall be posted as provided for in Section 3 of this
Article. Eacl Special Event posting shall include ke number of
firefighters needed for said Special Event. Firefi ghters who are intezested
in working said event shall sign-up by writing their names on said Special
Event posting,

The Fire Chief or his designee shall routinely check the Special Events
postings and assign amang personnel who have valuntarily signed up for
the event. Voluntary assignment of Special Events shall he assi gned lo
personnet with the least amount of hours as posted on the Voluotary
Speeral Bvents Roster,

I{ more personnel then are needed si gn-up for the event and there is 4 tie
hatiween twa (2) or more of the petsennel, pertaining to their hours worked
lir date totals, then preference shal] he given w the person with the mass
setlionty,

e Free Cluef or his designee shaf! indicate the personrel who are
working the event as determined by the Voluntary Special Bvents Roster,
The Fire Chief or bis designee shall then contact the personis) working the
event no kiter than seventy-two ¢72) hours before the time that the ovent is
schuduled to take place.

By the even: that a firefighter hus been selected 1o wark an event finds
wdther emphoyee to work the evant then both emplovees shail mark the
fours that were worked by she second empoyee under thar names on the
Voluntary Spowal Evemss Rosto




9 1he event that 4 ficefighter hus boen selected and iy mespoasible 10 worl
a Special Event and then. as a resyts of @ 3hift vacane ¥, becomes
responstble for shif caverige, then that firctighter shals o lorzer be
respumsible fur the shify VaCAneY coverage, |he responsibility for the shis
Y AARCY Coverigy shul] he ransferred 16 the npxy chigihfe firefightor o
determined by the Cvittinn.e eligsility rpute, The Orsfighiz iy atteinpg
12 find a replacerrent sar phe erent and wark the siuin vacaney is lie so
chooses.

Section B Muandatrn 'A.u'iunmcn!u_fS

A

2

In the case thag an msufficient number of persongel Sign-up ty voluntarily
work an event, then the Fire Chiefl or his designee shall mandator )y assigm
a tirefighter(s) 1o work the eveny,

The most recent off-going platonn whose shifl doesn'y centlier with the
Special Event sha)) he used ip manduior 1y assigning o fircfighter(s} to un
event In the event tha; more fireftghrers are nceded for an event o jf there
wre muitiple events Ccurning at the same time, TeUITIng more Rrefighters
than can be provideg from the above nentioned platoon, then the previpus
off-going plataon shaj be utilized ang s, ot until there are enough
firefighters 1o cover the cvents, Iy ¢ase there are not enough firefightesrs
svailable to mandatorily Asstgn then Section 9 of this Article shall be used
to adequately ;i) the avent(y).

When mandatorify assigning firefi ghters as deseribeg n Section 8-B, the
fircfighter having the Jagst number of events decording g the Mandatoey
Special Evenis Raster shal] be assigned 1o the event and sa forth yndl
there arp enaugh Nrefi ghters asgi £ned to cover the cvent(s).

In the event that there 1% d lie i fegards ta the number of eVents worked
that are shown o the Mandatory Special Bvenrs Raster, then the
firchghters havi ng the Jeast SEEOTILY shail be mandatorily ays; uned the
event

I Nrefighier hay been mandatonly 83tkned a Special Event ang that
firafighter fingy unvtker firefighier 1, work the event, then the person tha
dctually works the evert shall regejye eredit for the nandstory ass wnment
and shall dcknowledpe the e hy placing the Jure ol the event g the
Mandatory Special Bvencg Roster. The firefighter thar wosg orginally
Assgned to work docs not pagejve sredit for that eveny and mothing ig
Mirked an the Mandatory Spectal Events Roster for 1hy tirefighter.

In the eveny gt @ Meefiphter is mandalorsiy assignaed uy zvent, the Firg
Chief or his designes thal) BORLY the firefiabiuer whe slall BCEROW el




Secton 9

A

the marnfaiory assignment. [F e firefighter o be assigned can't be
cortacted then the next eligible firefighter is notified and so on until the
event is assigned. The mimimum smount of natics reguirad to mandateriy
wssigh 4 firefighter 1o an event shall be torty-gight (48) hours.

Whee o f1efighver 1 mardatarily sssigned u Speciat Event and *ha
firefighrer is aiso responsivle to wirk 1 v sancy on sty the shift vacan y
shall take prionty and the firefighter shall be responsible to wosk or find
someong clse Lo work the shift vacancy. The Fire Chief or his designee
rust then mundatory assign anothet firefighter w the Speciat Evert even
ifthere is less than forty -eight (48} hours to the next tircfighter to be
mandatonly assigned to the Special Event.

‘sing Quiside Resources for Special Fyepts

The Fire Chaefl or his desigmee may, if unable 1o assign sufficicnt
firefighters through voluntary aud mandatory assignment, use memhers of
the Durhan Fire Depastment Cail Company o fong as said person{s) met
the followiny criteria:

L. Career Level Firefighter certification;
2. EMT-A cert fication; and

3. Adherence to the Special Events unifonn and policy as outlined in
Durham Fire Department Operating Procedure.

I'te Fire Chief of his designes skall ensyre, by means of assignin Eor
combming Durhatn Fire Department personned from other events, that 3
fail-time Durham Fire Departnent member familiar with Special Events
duties are assigned to events that are guing to require members fram the
Durham Fire Department Cal) Company to attend.

Lo the event that there is stiil insufficient man-power to work the Speciul
Evends alter guing throwgh the procedure laid ont in Sectivn 9-A of this
Articte then the Fire Chief or biy designes may usc fill-time permanent
fircrighters from srvonnding communities. The Fire Chiof or his designee
shall ensure, by means of the Procedure set out in Section 9-A of this
Article, that a full time Durkam Fice Department member fumitiar with
Spevial Events dutres are assigned o events that are ROINE 10 reguire
members from outside Are deparumnent’s to attend.




T Section 1Y below supercedes any conflicts in Scetions 1-9 of this Article**

Seeton 1 Assignment of and Administrative Guidelines between the DPEFA und

the Durbam Professional Middle Manaper's Association (DPMMA)

Itza acknowledged that the DPFFA and the DPMM & have labor apreements that contein
provisiora far the assignment of Special Events, This szction is ingended o adiovs s
profuem arzas which heve been identifizd hetween the twn tgreestants,

A

b the event that an emplaves wha has heen mundatorily asstgned an eveont
finds anvther employer to work the event in his‘her place, then the
cmployee who actually works the event shall be charged with both a
mardatory and voluntary sssipnmeni.

For purposes of determining eligibility to wark an event, both parties
agres to utilize hours rather than events worked when tracking events on
aither the soluntary of mandatory special events sheets.

When there is 2 tic in respect to hours of events worked when determining
a valuntary assignment, both parties agree o use seniority in determining
who ts clighle o wark,

U Senvority shall be defined as the pertod of continuous full-time
epiployment wath the Town of Durham Fire Departrment {and
previously with the Durham/UNH Fire Department).

- Inlhe case af Firefighter Furlong and Captzin Miller, as both have the
same date of hire, Firefighter Furlong agrees not o question/prieve any
decision conceming senjarity status relating to assignment of Speria]
Events between the two, as deternined by the Tire Chief or his
designes.

3 Iy is expressly understood that seniorny chanpes as discussed within
this Section apply only to Special Events assignments Both bargaining
units reserve the right to grieve seniority status in all other situations as
their respactive fahor agreements allow,

(%]

When an emplayee has been assigned to voluntarily work an event and
he'she has a confhict and is unable o work the event, the following
procedure wili be utiized

. I the smplayes is sick or on bereavement loave he'she shall call the on-
duty Shift Commander and netity hinvher ol the same. The Shilt
Communder shall cheek the ussiznment list [be smid event and shall
rotfy any emplayees who may have sigred up for the event bint
weren 't assigned to work, Any such employess who signed up
wriganally for the event shall have the first option te work the vacancy




i

VI aoke uf she yhove o) enployecs are yvailable 1 Wik
the event then the Shap Comumannler shall offer t;e wvent ta alt [ul)
trme Fire Degarmen perzannel via a tone-out, 19 there is
respense Cie event shall be affered o all other eligibis eitiployees,
$0ther efigible SRy ees Tefers ro Dushum Fiee Department Cai
Company memhers andlor fall-tigye fretighters froon ontsice
dupartisends who quahly as determined by the chief y M no
SHIPIIYEL i3 found Jir veluntary assignment toen the
admninistration shall he noti fie] 1t cnahle them o manchatonly
assign 4 direfighter o work the event.

111 the ermployer is unabie 1o work the event jor any other 1eason othor
han sick or bervavenen leave, then it shall be hisTer responsibility to
utilize the procedure described in Section [31. ahove in an aitempt {o
tind an employee willing to work the event in hissher place volwitariiy.
1T the cnaployee is unable ta find another full-time Fire Department
employee ur another eligible employee, in that order, willing to
work the event voluntarily thea helshe is respoasible for working
the event,

Both parties recognize the aght of the admunisuaation to assign a ranking
or non-ranking einployee W an event as they sce fit, It is understoad that i
these cases, the dutermination 1o 4s51gh an employes by rank or expertise
shall be noted on the Special! Fvents sign-up shewt when posting # oo the
Fire Department bulletin board,

The DPFFA agrees that the Fire Inspector shall be Compared o members
of the DPMMA in respect to hours worked as with the resg uf the
uployees in all cases, regardless of how many emplovess are required for
the vvent. The Fire [nspector shall continue to retain the aght to bump the
DPFFA member with the ighest amount pf hours whn s signed up 10
work sid event.

Emplovess shali be responsibie for enterng their umes oo the respective
lists, AN emplovees are expected to cheek the Jists for aveutacy from e
0 1ime and bring focth complaints discrepancies

Bot: parties agree that the “Special Events Scason™ shalt b2 defined as
Faly 17 w June 30™ of eacl year at which lime the Spestal Evenrs Roster
shall be renewed and all eMplovees” hours shall he retumesd to rern

New emplovees heing added to the list mid season, shall have their hours
Htarted 4t the hiphest empluvees hours excluydin % the Fire Inspecror.




ARTICLE 22
HOLIDAYS

Sectiun |
The follewing davs shall be consitered paid olwdavs.

Mew Year's Dy

Civit Rights Day

Menworial Day

Indepoudence Day

Labor Day

Columbns [ay

Veteran's Day

Thanksgiving and the Day After

Christmas Day ard either the day hefore or the day afler
as Jdetermrined by the Town Administrator

Section 2

In liew of payment for each holiday, all employees covered by this Axreement, shail
receive 100 8 Eours of regular pay under the followiny conditions:

A Payments are to be made on or about June 15 and Decermber 1% in equal
amounts for those employees who are full-time members of the
Department for the six (§) month period preceding the payment dste;, and

B Full-time members of the Department who did not render service to the
Department for the full six (6) months preceding the payment date, wil]
recetve a provated payment based on the time of employment as compared
ta the six (61 month perind.

Section 3

If an employee covered by this Agreemient leaves the employment of the TOWN, keishe
shallt receive payment for 2!l holiday pay duz bitevher up to the wme of teriination.




ARTICLE 23
VACATION L ¥ AVE

Vacaiion Jeave shali be granied (o all perpanent fiell-time emplavees o a menthly
aemid basts Aceriel st be hased on complefe munthly service Vaealion feave
T tor the mttal month wi'] by awarded only if the employes 15 hired nol futer then
the 19" o¢ (ha WA, Thereaticn. « aoatiug lewse will acemoe and witl pe credited for
wrage an the first of cagh mongh

Vacation lvas e will aceryge for but may not be used by probationary employers.
Probatianar, cmplovees pot AANng permanen? stans shall farfeis any accmied vacation

leave,

Eligible emplovees {prohationary excluded) iy request vacation leave af any tme of the
veur. Requests for vacation leave shail be suhmitted for approval in whiting (on
prescribed form) ta the cmployess Department Heud a1 teast fourteen (14) days in
advance of the requested lesve. Vacarion leave wil he branted i all cases except thase in
which the enployee's absence will affeet essenhal services of the Deparmient Ir
VECUNION requests are made fess Lun fourteen ¢ [4) days in advance, permission will b
granted at the discretion of the Department Head [ the case of conllicting vacatien
reguests, semority will prevail,

Eligihie emplovees wi) HCCIUE vacation Jeave at the fotlowing rutes for continue ug
cempleted inonths of serviee:

Maximum
Completed months Accrual Rate Leave Acerual
A - a0 manths 4.4 hoursimone Max. 240 hours
o 120 months 12.6 howrs‘montk Max. 240 hours
121 or more manths 146 howrs‘maonth Max. 240 hours

Lpon temmnation, 1 empioyee shall he formpensated for wnused vacaton leave not to
cxceed 240 hours at e ernlover’s reqular and current rate 2f pay The sxcess hours wil!
e forfeiied.

Buployees shall be entitled 1o “buy hack” unused, ueented vacation leave al their norma
stratght hourly wage. This “huy hack" Frogram =hall he limied 1a formetws (221 hours
per year



ARTICLE 24

Section |

Employees will earn sick leave af 1 rate of one fLrsmit per memth. New employe s hured
ey . . . - - .

oy tater than the 197 of the wonth will receive credis for thut teal mondy Sick leave

wiil he made available and credited fon wse en the first of cack manthy. Employecs

scheduled o work less than ferty (401 hows pet week shall net eam sick leave,

I rused sick leave may be aceumulated over the term of employment as foflows:

Maximum
Cumpleted months Accrual Rate Leave Acerual
4 - 60 months 1 shifi‘inonth 70 shitis
6l - 120 moaths I shift/manth ¥t shifts
120 ar more months I shift'month Wi shifty

For the purposes of converting sick leave accrual from hours 1o shifts, one (1) shift shall
sguatt 3.4 hours,

Sick leave will comtinue 1o be Laken by the shifl, ane (3) shift for the 10-hour portion of
the work day and one (1) shift for the 14 hour portion of the work day for 4 total of two
{2) shifts to be waken for a 24-hour work day. Iis also agreed that hulf shifts of sick leave
wsage would he limited to the hours of D800 to 1300 excepl for emergencies or onset of
illness.

Employees who terminale their cmployment with at feast thirty (101 days notice shall
receive payiment af the rate of tweniy-five pereent (25%) of their acerucd sick feave,
Emplovees who are inveluntarily terminated or leave withaul the required thirty (00 dav
notice shatl forfeit all sick teave pavments. Venficetion of tHlness'disgbilizy from a
metical doctor may be regured by Deperument Heads at any time and shal] he cequired
for sack leave in excess of three {3} comsecutrve days.

Probacionary employess will accnue sick leave hut Ty et draw leave or sick pay for
time off taken duc 1o ilness until heshe has completed three (3) months of service 1o the
Department. Probatiotary snplovees who do not achieye pemmanent status shall Gorfuil
4oy accrued sick leave,

Sick feave may be legitimately drawn in the event of ihe tollowing: absences due 1o

tiness or jury, exprsure contagious diseazes which may endanger the health of atber
persnns, medics! and dentsl appointments. und tie care of immediate family members

34




whist silness or cordition requires the employee 1o reman at home (care beyopd three
{31 davs requires upproval by the Town Admini siratory. Emiployees chsent for such
FEISONS Mst report their ebsence w Department Hleads a1 least unz 11 hoar pror b the
bepinning of their regulurly scheduled sturti f thme,

Sevtivn 2

For each etnpioyes WK SIX (0) CONSOCutive manths who ulthizes one (1) sofl of less

at sk Teave dusing the six (&) inonth e peniod, thal emiplovee shall recetve 5 honus in
the umount =quivaient to the empioyee’s rate of pay for §.4 hours. pavahle in the second

pity penod in Tanary aral the seeond pay perimd i July.

Sertion 3

A The TOWN agrees ta the cstablishment of 3 Sick Leave Bank. Thc Bank
shall be zet up and administered by a Sick Lesve Review Panel consisting
of four (4) memhers, thres (3) appainted by the ASSOCTA [TON and vne
(1) appointed by the TOWN, wha shall ss(zblish procedural rales for it
operation.

B, The inibal funding of the Sick Leave Bunk shall be an assessnient of twe
{2) months accrual per member of the ASSOCIATION.

. Fach member shall be assessed one (1 month 's acenual PET vear




ARTICLE 25
PERSONAL LEAVE

Persnnal days shali be zranted with pay sinular 1o vaeation leave and are mtended to
afford the smiplovee with the oppertwnty w address unattepaled cvents o1 cmergenoies
ol short duration, Emphag.-'m:s vovered by this Apresment shall he awardel personu! days
off after completion ol anw 1 1) vear of sepvice 2! theroafter on the smplovee's
srairversary date. Personal slays ulf rmay be carmed @ 3 nire of one (1) twenty-toar 24
hour work day per year for einpliyess with less than five {8} years of service. Those
cmpioyees kaving five (37 or more vears of service will be entitled 1 twa (2) rwenty- four
{24) bour watk days per yveur Personal days may net be accumulated beyondd ma i 2)
Pwenty-four (2:4) hour work days per year amd must be used within twelve (12) months of
tiie ime they were camed, Notice equivalent w that expected far sick leave is Tespnred
for the use of parsonal days. There will be no paymen! of these benefits upon termination.
One (1) personal day equals & twenty-four (24) hour work day.

36




ARFICLE 26
BEREAVEMENT LEAYVE

Settion |

Bereavement leaye shal b Eracted writh pay to fuil-ipe vieployvees, wih the CXCOPLiun
of the Pre Ispector. npnn he death of immedipe feuly members for 5 Piriad noi 3o
exceed two 12) conssrutive bwenty-faur (24 howr werk days. For the purpose ot this
SECUML, inunedia)e family imembers shap include sponse, “stgnificant other”, {ather,
mother, I’;ﬁmcr-in—la'.v, mathier-in-law, child, brother, sister a7 step relation to the same
degree. Ihe Ere Inspector shall be gratted a period not to expeed tour {4) work shifts

Bereavement lesve shall be granted with pay 1o fuli-tine eriplayves, with the exception
of the Fire Inspector, upon the death of pther family members for 2 period not to exceed
ane (1} fwenty-fouy (24} hour work day. Other family members sha)) mehude grund-
parents, yrandchild, sister-in-1aw or hrather<in-law, The Fire fispector shall be gragted
petiod not to exeee] Hiree ¢33 work shifis,

Extensions or ber vBvenant leave may he permtied by the Firg Chief upon request. There
will be no puymenis of these benefits Upon termingtion,

Sechion 2

AD empioyee shaj] be sranted vacation withoyi the notice required pursuent 1o the
Vacation Anticle o end the funerml of any other Person not specified in Scetion | o
this Article. An smployee shall give as much prior notice of necd of such leave ag s
possible This leave shall be charged ty the employes's accnued vacation feave




ARTICLE 27
FAMILY CARE Lpavy
LAMILY CARE LEAVE

Sectan |

A male COPIG ey mdkase 2ecrued sick legve ap PR teds e if b i i5 ] dunng the
DPCERANC Y 2F toco, ertng oM the deliy ery of sucli ohnid.

Section 2

B s the aoliey of e TOWN 1 gran Peranent fuil-time femiale CMPlayvees a feave of
absence withoyt pay for the purpose of chrld bearing and reanng duning which 1jme the
TOWN will provide bealth?life insurance henefiss ta ihe employee, Such leave shall be
contigucus o the bjsth of the emplovee’s child,

Sectinn 3

A reasonable Jeaye of absenve is defined ag ene-hundred 21ghty (] 87) CORsCeuve
calendar days, Ag the election of the employee, any such feave may Cneampass leas than
the fill one-hundred eighty (] 80) day perind. A Jeave shull, in no eYERL, exceed onge-
hertdred eight (180) days exeepl for valid medical Fedsons. Any employie secking an
EXtension beyond (he one-hundred eighty (180) day timit must cansent 0 an independeny
medical evaluatiog by the TOWN if the TOWN determines such evaluation 1o ba
advisabla,

Section 4

Each employes sceking such Joave nf abserice may be requived 1 present to the TOWYN 4
Wrtlen slatement from her attending physician indicaung the dage upon winch she shog)d
begin her absence from her job,

Serting §

To obtan such teave of absence, the cmpleyes musy, in xood funk, signify her mten 1y
el to het employrnent Some date on or hefure e end of the one-hundrey wighty
(150) day period unless mumal) ¥ dyrteable drranpemenis sxtending such perjod ure ade
betwesn the emplovee ind tha TOWN,

Seetion b

{t will be the smployee's responsibility 1 notify 1he Tewn Administrazor o least thirn
{30) days n advance af her retum to work. 1 pon PEam o employment, SUeh emplovee
shall be reinstated 1o her ongninal job o 1o 41 cquivalent pasifion with equiviiont pay
unless clrcumsiineas withun the 1OWN Mmaks sucl remsiatemery impassible o
dnreasonanle



Fmplovess nn materty feave may use their scorumd sick leave for thuse perods of tine
[tr which thaey ape actually disahled

Section T

Lhe TOWN skl wrant te any zmplivyes coverad by this Agrecment a leave of dhsene
withont pay, to 2 maximum of thres (1 manths, %r tie purpose of carng far 4 newly
Bom ar sdopted child, or an clderly fumily member during which time the TOWMN will
provide healthfife insurance benefits to the sraplover. At the elecliun of the erpioyvee,
any sach leave may encompasy less than tie ful] Larzz (3) month period.

T'o obtzin such leave of absence, the employee must. in good faith, sigrufy histher intent
to returm to ms'her employment at same date on o betors the end of the three (3) month
period,

It will bz the emiployee’s responsibility to notify the Town Administmtor at least thirty
{30 davs in advance ol hisiher requrtt to wark. 1Ipon retarn g craplovment. such
amployes shail be reinstated to histher ori ginal juh o7 an equivalent positon wath
equivalent pav and benefits as establisned hercin

Employees requesting such Jeave may use their scored sick or vacation leave (F they 5o

CHOC e
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ARTICLE 28
COURY, MUATARY LEAVE

Section |

Tre TOWN shall grast leave to A0 empioyee 635 M1y period of tune hefshe rs required io
appear hefore 3 povpr iedue Jnstree magistrate or corpnor provrded:

AL Such lesve 15 duty-retuted and Pertains ur otiginates oul of the anpavee’s
emmplovment with the TOWN:

B or, the employee is called trvobuntanly as 4 wimess by subpoena in a case
ar action in which the employee does nat have g personal interest

Section 2

For such leave us specified in Section | above. the TOWN shull pay to thie entplovee,
during histher abscnce, the difference betwean tus normal pay and any pay recerved as
wilbess fees ar otherwise us 4 result of the empioyee's attendance at such court or
procesding.

Section 1

[he crployer shall grant leave without pay. to an ettiployee foz the peniod of time hesshe
15 required to appear beforce a court, judge, justice, magistrate or coroner as g plamnuff or
ddefendant in a case of personal mierest 1o the emplovec

Section 4 Jury Dury

At employee required being ava:lable for Jury selection or service shall recoive his
regular daily wage for cach day worked provided any jury duty pay or tees paid to the
emplayee are remitted to the TOWN, The canployee may keep any cour payment for
services performed on the days of hisiher regularly scheduled days off ur performed
while on vacation or persandl jeave

Employees are 1 rstum to work after jLry duty dlthough 1o more than the tegularly
arheduled numbers of houry for hoth sy duty and work shall be required. 1 cxcused as o
Urer un any wiven Jay, the employes is expected to rontact histher supervisar umd repart
owork 28 mstnicted

4)



Seetion 3 Military 1 cave

This S=ction applics 1o emplayees affifisted v itk the United Siates Apmed frorcos,
Natonal Gusrd ar Reserves:

3

1

.

The TOWN shall refeaes etmplovevs fr semvice with the Anned Forces for
BArnCnatine i

b Annual Traming {Suntsner Cutipy

T

Active Ity Iraining (Schoal)
4 Inactive Duty Irainmg (Weekend Driisy

4 Extendad teave of absence fisr voluntary active duty service
(Enlistment)

1

tavoluntary Call Lip

A muitary leave of absence shall resalt 1o ro loss af senlonty status or
honefits which would have norraliy scerued if the employee had not heen
ahsent for such purposes,

Military leave wil] be granted {o the emplovee for absences nat exceelding
fitteen (15} calendar days per year. Such emphryee shall receive the
difference between theis reguiar pay and thal recerved as a result of their
muditary duty, The TOWN will not require the emplovee to use normal
annual Yeave (zccrued vacztion) for such purposes The employee may,
however, request use of vacalion. compensatory time, or leave withon pay
0 suppiement absences exceading those coverpt by the fificen §13) Jdav
mulitary leave allow ance.

An empleyvee who is called 1o or volumeers for service with the Armel
Forecs of the United States. the National Guand, or the Reseryves 18 wgibic
for reingiatement to his her position upon completion of service, providing
that the period of service is four (1) years or less.

The TOWN will maks un effeit o adimst work schedules and ASEIENMEntE
W0 aeeamnuatate emplayees ulflling miitary abligations

Fhe comploves 1« responsible to provide hisher Department Heud copies of
all military arders whieh wil] St i a leave of absence fur active
miztary dury, Orders must spacHty the duties of absenes, promsleatiog
authority, letter urder number, and sigrature of issuing sutharigy,
Emnlovess are required 1o notify theiy superdisors at the enriiest prasile
date upan learming ot schedyuled rbssary Jury
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r, Employees who £ to remum te work on the Jdate specified in the leave
request withoul receiving an extension in advance are subicat 1a
temunation.

H Inective dury !ra:m'n;,r dates (waskemld drillay shauld be provided o the
Department Bead ag soon gs waibable i e Gates contlict with schodulid

coployrient with the TOWN.




ARTICLE 2y
LEAYE OF ABSENCE WITHOUT paY

Sectiog |

Urdess otherwse provided i thes Agreement, a reguest for leave of ahsence without pay
Stall be i writiog on a Regaest fur Lrsve fom and shall state specificn, )y the ressons far
the request, the begitning date desived and the date of retuen. e reuest shail be
subiiitied by the employee w e Fire Chied. The Fire Chief shall determing whether the
fequest should be grarted, modified. or denied basced upran the hestinterest wf the TOWN,
giving duc consideration s the reasons given hy the emplayer, and the requirements of
the TOWNK

Section 2

The Fire Chief may grant a leave of gbsence without pay ot 1o excoed ningty (90} davs
tor non- mediea! purposes

Section 1

Medweal leave withous Pay may be granied for g period not o excecd six {12} months,
Medicul feave may be used for disabili tyéillnesses uncinding matemity reiated
dizabalities} which exiend bevond the period of accrued sick feave (Vacation accruals
may also he used before starting an unpald medical leave after sick leave sccruals are
exhausted )

Requests for medical leave must be accompansed by documerration from the employee’s
attending physicizn which supports the need for the legve,

Section 2

o slek rave, holiday, vacation beneflis or any other fmnge henefits shal) acerue whéle
the ermployee is on leave of absence witlot pay. The employee’s anniversary date shal}
be adjusted to reflect the length of the shsence for the purposes of cumpating longevay.,

Section 5

ARY eiployes o an approved lea ¢ of shsenee may continue hishey inedicad, dental and
e msarance coverage by paying the full cogt ta the TOWN N wivanee for cach month
91 portien thereal o which he'she is ahsent suhject 1o limitations e hy the insurance
CAITIET,




ARIICLE 30
LEAVE COVERAGE,

Scciion

The ASSGUIATION shali mainton and pest or the Tire Depursment hulletin oard e
eagibilily Lst, as aporoved by Uie Firs Clief, divided oy patteons and with emsplavess
hsted in vider of seniorily as approved by the Fire Cluel whivh shall be usad wiren flling
vicueies 102 shift coverage or other overtime details Ha VBCANCY ocours a3 desenbed
ahave, the employee regaired 1o work 2s determinesd by the ehigibihey st shall be
tesponsible for either working the vacancy or finding another qzahfied ll-time
Firefighte’EM T to work the vacancy for himher

Section 2
If a vacaney oceurs in any position covered by this Agresment because of illness or

¥acaton said vacancey shall be flded by the use of the ehasbility L3t tor the off poirg
piatran
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ARTICLE 3)
HEALTH AND OTHER INSU RANCE

The Town agrees provids hea'th, hospitalizalion, Mot medica), sceidenral, disahiiity
‘wnd dental insurznice i gacl smplovee under a “Fley 125 Pl The plan shall consist of

the i owing

A

]

1

i

COMPOIRIL,

A heahit surance credst squzl tothe annual Matthes Fhoraton premiun
shall be issced to each employee. Tins credit shall he i fo the
preminneg, which is applicahle w e stplover's family size less e
camployes’s shure of ten PEreent (10%s) uf the month ly premium: for suid
health insurance. |For example, an employee with o spouse wrul children
world receive g credi in the aniouns cqual to the annual Manhew
{hornion Fasnipy preamium, less tep percent (1044},

A dental insurance credit equal to the snnual Delta Dental premuusm shatl
he issued ta cach epluyee. This credic shal) be eyual 10 the Premium,
which is anplivable 1o e eoiployee’s family size less the smploayee's
sixire of ten pereent (10%) af the moathly premium for said denty)
insurance {For sxemple, an employee witly a spouse and children would
recelve i credit in the amount equal to the annnal Delrg Denta! tamily
pretmium, Yess ten percem ¢ Lirg].

A 1ife msurance crediy €qual to the umnual premmm fir 4 530000 policy
from the current insurance carrier shail ke 18suex] to sach employec,

A short-term disability isurance credjt equal o the annual premium for
CUTent coverage frum the Lurrent Insuracce carrier shall be issued to egch
emiplavee.

Along-teem, drsiebility insurance eredit equzl to the annnal premium for
SUITEN coverage from the curren nsutanee carmer shall e issued o cach
cmplovee.

A “Section 1257 Pluy shul] be neamparated o the ey piun which shalt
wlow far pre tax caniethutiuns for heglth cars, ghasses. orthodontics and
child care az allowed b ¥l

An misurance “hayout™ option shatf he meluded for emplayess that are
covered by insarunce frap anather source other than the TOWN, 1f (ke
emplovec elects el 10 he covered by the TOWN'S Beahh, life, denal,
short rerm eisabality, fong term disability o any combination thereol. then
the TOWN shull reimbugee the emnloyee fify Pereent (5U%) or the
PTEmium savings g emploves may slaet 1 recejyve ald of part af the
'eienbursement in cysh paid out i equal tnstallmesnty af weney-six bi-
weekly puvroll PFLMIenls o in the o af iestrunes credit 1o purchise

b,
h




Jther insurances Mat are offered by the Loval Govemment Center ileath
Trst (LGCH T,

A Menaged Care and mail-in Preserption propram: and any uther benatitg
cunently atforded % emplovees 4 members of the LGUHT shatl be
whided @ the proprm. at no cost 9 the empliyae.

Empioyees shall nave he MOPOITLETY 0 Tbuy ap” ta the RCBS-JW,

BCURS-Blue Choice or any ather nsurance program e fered by the

LGCHT if 50 desired. [f the ermplayees elects 1o “huy up” w any other

medical insurance program offersd Py LGCHT they shal! contribute
]

tWenly percent { 203 of the monthly premiuma of said heallh plans.
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ARTICLE 32
LIFE INSURANCE

The Town shatl provide emplovees coversl by this
docrlentad deu

Logy

Agreement with term Vife and
th and dismeinberment insursnee 45w currently heiny

provided These
plans shalt include the current coverage of $E0H o

(TR
10 eosl T e Baiplovee, The
FOWN will provide acklitioral coverage ro emnp

shasl provide

weees at therr awn expense. The TOI™N
ar snsurance hinder 'o af! erployees cavered by iz A

recorent
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ARTICLE 33
WORKER'S C()MI‘IZNSATIOE\'."SIIORT VERNM DISABILITY

Secton 1 Worker®s Compensation

In situzrians Volvng Tauve due te work telated injuries, 1 Tows; will Continge o
PPl (o the e CIUPLaer hischer ) boase salery ungi hizhes romn o sey VIR g
witil such tme os the emplavee has exkagsted af: available leave. 15 deenscd 1o have
duntinighed or redueed CANINY capacity, or kosshe becomes ineligble for worker's
CHMpensation pr iy discharge!.

This Benefitjfull Pay) s vffered with the understanding that the cmplayees wil] “buy
buack” used leavea time egutvalent W worker's trmpensation henefits remitted 1o the
TOWN.

While ap emplover remains ap leave, ACCOUNNITE fur hisher lpave timne will ke place
weekly and Jejve will he charged at one-hundred precnt (HX¥aY of that acrually used
Only after the TOWN TECeives reimbursement from the worker's COMPensstion camrier
will the leuve aecount be credited with (ime squivalent tg the reimbursement (i.e. Base
salary of 830004 Per week less disability henefiy payment remitted (o the TOWYN of
200 (41, cmployee’s sick leave ucerual would he charged fur time egnal to difTerence of
$100.60), For purposes of exlenlating leave thine retmbursement, 8.4 haurs shall equal
ore (1} shift, In the eveny tha an emplovee’s leave oxtonds beyond hisher accrued feave
tune, the TOWN wij] disconlinue salaryswages and the emplovee will retain any firure
henefits from the worker’s compensating carrier

Section 2 Shorg Term Disabitity

In matters invalving short ferm non work related sick lzave, the TOWN will continuye Ly
provude ta the affected cmplayee sther ful] base safary untif histher return to service of
b1 such tims as |he cmployee has exhansted avalable leave or 15 deemed incligibie fop
disabuity benefies or tischirged, whichever romes firs:,

This henciit ¢ fu] Paxdis otfered with the understunding that (he emplovess wil “huy
buck” used feave time cquivalent o disability benetisy remtitied 1 the TOWN.

While un emply YUC rEmains on lenve, reeounting for histher leqve ime will taxe place
weekly and leave will be charyad . anc-hundred perpan L1095 of that actually used.
Onlty atter the TOWN receives refmbursament frmm he disability carner wil 1he lenve
evount be credited with nme Cquivilent 1o tha remburiement (i Rase salarv of
33NN per week less disability benefit Pdyment remnitted 1o the TOWN of S2040.00,
congilovee's sick lenye acenaal would be chasged for tima equal o difference of 310000
For purposes of caleuling leave lime remmbursement, & J hours shall qual ane (1) shaft
In the eveat that smployee’s leave extends hevond hiasher wemed feave 1ima, the
TOWN wilf discontinue salarviwages und |he empinyves will retajn any fitnre henafits
frorm the disahiliry carper, & DR YeRs qn short epr ANk related disabilivy shall o
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have any von-salaey henefits providad hersin diseontinued annd spch time 1y they ar
detennined to be permanenthy disabled and unabic w rejurn o work

19



ARTICLY 34
UNIFORM ALLOWANCE

Scction

The TOWN shal! provide o annaal urifern allowsnee fo: al] pertanent porsongl

covered byobas Agreemem, iahe gnount of Five Nundred Doliars (334409 The chove

1145 ¥ - < A s ey
steted payonent shall e oiade availaisle for the sreployee’s ase hy Jannany 27 af even,
verr

Sectign 2

Employvees complsting probatien shull have pravated aliowance based on a per month
equivalent through the remaining portien of the calendar vear untif the following lanuary,

Section 3
New employees will be issicd the following:
Dresa hut und badye:
Three (3) sets of work uniforms:
Three (3) sets of Jang sleeve pala slyie shirta;
One (1) long sleeve while shire;
One (1) shon sleeve whine LHITIE
One {13 Class B uniform skirt; |
Oire ¢ nely
One (1) pair of black shoes or boats:
Cme (1) untform jucket with imer,
Fwa g2} f,mdgi:r"\. rame s, and sets of eoilar brass;
One (11 381 of coveralls: and

Onz (1) blue Wateh Cap.



SCLTen g

A aew employecs coverg b this Agreement ahal] B 1500 0l itenus. fsted in Secting
3 above. upan hire or withirs a reasonghle ma frams perding vendor avinlabiliiy,

Seetleg) s

pre 1PN chal) provide wisker deyvey 5

nd sopplics tor e leundenng of all unith .
atel nihise ftema warmn by errploves

¥ covared by this Agreemen;

(¥ I
-—



ARTICLE 35
PROTECTIVE CLOTHING AND LOLUIPMENT

Sesnon |

Tha TOWN shall provide the ollowving protective clothing am eqpIrent 1o cach
memther of the Department caverad Py tlng A sreespue

Ome (1) protective Load,

D 4Lt Metro style helmet with facs shicid;

One (13 timont coat with liner:

Two (2) pairs protective gloves;

(e 1) pair of night hitels boots with pams and suspenders;
Ore (1) past of waal mitlens; and

One (1) (otestry shir.

Seenom 2

All protective clothing damaged during emergency operations ar training will be replaced
hy the Department in a reasonahice period of time.

Section 3

All proteetive clothing issued by the Department shall meet current NTP 4 TEQUIreInents
At the time of its purchase.

"
[{P)



ARTICLE 34
APPARATUS AND EQUIPMENT M AINTENANCE

Segtion !

ol panies agree vo e estabitshiment af a Furefiahter Maipronance Conrdinzion
BAEnment within the ipe Departneent

Sectien 2
lie FuedipirerMaintesancs Coordinator shall have e follswing responsihiijlics:

4 Assistin coordinating (CPAIrs and preventative mantenance 1o Fire
Department vehicles and equipment whethe: they are being repasred in-
house or by putside vendors

i Make saggestions e the Fire Chiefin regurds (o equpment. tools g

Pars purchases and coordinags the purchase of nevded parts andror
supplies as aparoved by the Fige Chief.

€ Pezform maintensncz to Firp Departrment vehjeles when able 1 do o ae
mually determined by the Fire Chief and the Maintenance Coardinator,

D. Assist autside vendnes withy vehicle repairs when Wirected o do 50 by the
Fire Chyef,

E Track and complete al) paperwork reliting 16 vehicle and *quipment
matntenance

I. Develop and maigtain a mamenance schedile for o) Fire Depurtinent

vehicles and equipment
Savtan 3

Mainterance activipes performed by the F frettghter Mamtenance Cog td.nator shafll he
performed anun avertime hasts according 1o e toltewing cnseng.

AL When decided mutlally hepween the Fire Chief and the Muintenan e,
Coordemator, that sind activities shouid P campleted an an IVErTime huss

B When pecforming mmtenuee WHvIties on-duty would CIeate a problem
witht cleantiness 1o the peint where the Firefialier. Maintenance
Coordinatar would hs delayed or unable 1o fespinid 1o a fire ‘medical cal)
AT %ouid otherwise apt he immediately available for CIMETRENU Y I sprvive
call responses,



£ When periorming repairs an-duly wouwld 1#move o specleizzed picee of
Apparatus fiom samvice tor un whreasonabic amowst of dme as compared o
the time it would he ot of service i he repdir was miade whle o Py,

D When a repair that (s sumently or wenld narmally ke contracied out o
oatside vendoss is 1o be mrale

Nestion 4

When the Fire flghter™Maintenane e Crordinator or any ather firefighter performs
maintenanes repairs when not warking as assignesd reguiar shifl they sball he
compensaled at une amd oue-half -2, hmes their narmal hourly wagw
Section 5

No fircfighter shal] he required to perform any major mechancal repacs to the apperatys
of 2yipnent unless property tramned and quali fied

h
o




ARTICLE 37
DIRECTIVES

All general mnemos aud veneral nrders shall he posted o1t the Department bolletn buerd
upstaems e the stazion fur thirg, L3451 davs arad a copy placed in e Departmient’s niaster
rzrnrorder book for Crure eferencs dies not wclude miscellaneois infameutians|

tomes, ste b Addiona v, aeooy o7 ;

et mernasforders shald we tumiishod 1a e
ASROCIATHON

i
lll




ARTICLE ag

e P
TRAINING AND EDUCATION

Section |

Fupioyees inthis hargaining uni BV apply for suinon resmburscient frooy the 10y Wy
o slasges, ESLINE, SamTars, s, whick relate o the CIuplayes's jab, Such apphication

simll he mude throwsh: the Eire [>epartmen: Training Offiver fur FIRvAl By the Fips
Cliel

Sevtion 2

Each employee covered by this Agreement shall receive a nunimum ol Feur Hundred
Dollars (5400.00) for wition reimbursement and books each calendar year, Individuaj
UNOUNLS 16t sed by September 1 of each year shall be made availzble for distrikuntion
to all other emplavees cuvered b y this Aureement, wih thase who originally have ey
spent hete 2ll amouy, FRCEIVIngG prionty for it use Funds fray be used for wine,
reimbursement, books, travel, fodging ang expenses cach calendyr vear as approved he
Fira Chicf or hisher designes

Setion 3
Employees covered by this Agremen shay be able to apply for apn unpaid leave of
uhsence for cdycarion of Taining activities for 4 penod 10t o exceed three (3 muontls.
This lewve shall be withaut pay or acerual of benefits but withoye loss of senionty and 15
totally discretionary with the TOWwWN,

Sevtion 2

When availan)e, emiployees shall he allowed 10 use Fire Pepartmens stary vehicles 1y
Fuvel o eourses nr seminars which are held outside e Town of Durbiugr



ARTICLE 3y
PRE-HOSPL) AL EMERGENCY MEDICAL
ADVANCED LIF SUPPORT SKH.LS

Sestion | Purpose

4

&

This Artzele estab iz previsiens for the fmplementoion artdd
Inartesnes of skills exlated o praviding pre-hospital advieced itfo
SMPPOT iergency medical services

Both the TOWN ang e ASSOCIATION realeze the importance or
providing advanced life S0pport skiils and e need o maintain a high
quaiity of pre-haspita} cmergency medical services within the Town of
Durham. The intent and purpase of this Article is to provide agd maintain
the wivanced giglls Necessary o reduce the patential for disability or dearh
e patients who become ertically il or insure within the Town af
Duckarm.

Seeton 1 Advanced Technique ang Certification Levels

A

“.

This Artice specifically covers the YTEmlyY existing sdvanced techniges
and centification levels ug follows:

1 Manual Heant Denbrllation (EM T Dy

= Emergency Medica) Teclnicran Intermediate (£ 0 1 -}, and

‘.o

Umergency Medica; Technician Parsmedic (EM T -£)

It is urderstond by hoth the TOWN and the ASSOCTIAT ION thut duping
the course of this Article, new or mare advanced pre-hospital emergency
medical procedures oy skl levels may become avatlable My onder ty
provide the highest leve] of patient care within the Town of Durham. these
New techmiques and centification levels should he unplemented i 4
fashion mutualiy egreecable to both the TOWN 4nd the ASSQCIATION

Cuwrrent emplayees wha ure panrieipating i EM I -Faramedic certifteation
Programs will conlinue tw receiye vonsideration for APPCTt with respect 1o
thew programs, Ty camsideration shall ineiude logistics of work
scheduling and wition reimburseraent. Initsal £ -Parumedic
certification shall not e coveraed by the provigians contaned in this
Article. [Towever, EMT-Parymedic mntinujng edecation, recemification
and hospital reprremeniy shall be cavered hy the provigions catyinzd in
this arcle.

k¥ [
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Sectton 3 Establish meot of an FMVS Coordinator

in onler to snsure the success and future development of this pre-haspital emergeney
medical prouram, the pasition of EMS Cocnding'or stiell be extablished withun ‘e

Durbium Fire

A

Denartinant,

Wilor any reazon the Psitois of SNIS Costdinate bevaomes vacant ar i is
mutially agreed by the TOWN and the ASSOCIATION that the LT
EMS Coordinaror needs o be replaced, the TOWN agrees t copsult with
the ASNOCIATHON prinr to AE0INNNg 1 new EMS-Caardinater

The EMS Caordinator shall have the foilawing responsibibties:

I. Coordinate all EMS related traitling and cettificarion for Fire
Depaninient personnel.

g

Dverses all medical records, repants, logs, forms, cte pertziming to the
detivery of pre-hospital Hnergensy medical services.

J. Coordinate the purchase, imatenance, stecking und generai upkegp of
all medica) related equipment and supplies; ajd

4 Act s 5 liaison for the Fire Department hetween lacal hospitals and
other FMS related BgENCics

Section 4 EMS Committer

A

An EMS Committee shall be established for the purpose of menitormg,
reviewing and making recommendatiogs concerting all aspects of the Free
Department’s delivery of pre-hospital smergency medical services.

The TEMS Commutes skall consist of three (1) members: 2 1epresentative
of the ASSOUIATION, the Fire Chiet and another Fire Depanment
mewber selected by the ether rwo (2} members,

The EMS Commities shall MCSt d e of nnee @ month unless
BRforeseen chvumstinees Credte a teed o reschedyle mectings A written
record of mectings and recommerdarions shall he muingained and posted
tur Fire Depariment persoanel o view. A]] fecommendations made by the
Commurtee shizll he basgy it d vate of alf threy (3) members

The EMS Committee win SEOVE N AR SAVISDIY capucity o the Fire hier
and EMS Coordinator



soectuon £ Lnplemeutation Plan

A

The feltowing plan shall be utilized in ordes w provide the advancul
madical skl pravioush, mentioned in thas Aruele:

! Phe FOVWN shalt allow for 2 minimuem af caght (8) persimined to e
certified wt least o the AT Intepmedint e fevell AN persennel
having stch corifications shatt be atawerd 1o ramtain theis
advanced hife suppor certifications, and

2 Any present coployees thal are cettifed al the ALS tovel as of
lanuary 1, 1999 agrec not to drop their certifications w helow the
EMT-imermediate level: and

It shall be a condition of employment for any person covered hy
this Article whp is hired sfier January {, 1999 to he certiffed 10 o
minimum level of EMT-Tmiermediate It is expressly understond
that ermployers cuvered by this Anicle swho weee Jized befire the
above mentioned date shull be “grand-fathered” from tlus
pravisien; ang

e

1. For bud getary puoses, the ASSGCTATION must msfy the
TOWN by Oetober | of each Year af any interested personnel
seekimg s advanced training to maigtain the previously stated
minimum of eight. The TOWN will not be requrred w provide e
funding for tlus advanced traming if notificatien s not received oy
thas date. If funding is available, the TOWN will make an effort to
pravide this advanced tratming even if this notfication requirement
is not mel.

As much as possible, EMS tratning shall be made svailable o persenng
an-duty during nonnal hours of work, A pernanent freligheer chall be
assigned to provide shif caverage when an on-duty firefighter attends
raining classes of other sctivities rebated w certifiestion, contimuing
education and hospita) reqinreinents wiich are held outside the T'own of
Durham or when the on-duty fizefighter will otherwse be unavarlahle for
CIRETEONCY rospoanses. Aendance at these tratning classes or ather
tutivities shall be with prior approval by the Fire Chief or hig desivree

Al firetiahiters ateending pre hospital emerpeacy iredica] advanced i
support related traming atd certification coupzes Or activities that are not
an-dury shall be compensated at one apd one-hall 11-1'2% times <heir
sormal hourly wage Attendance a1 these fraiming and certificatian courses
ur activities shall he with prior approval provided by the Fire Chicf or his
designee,




I

i'fe Free Chief shall ensure that all personnel are uble 10 arend the
Necossary AnIng and <ok Sfication camirscs o activitics requirad to
mamtain proficiency and cenificaions in advanced e suppert skills.
Shuould any persanne| be urahle to maintain advanced life support
proliciency or certificaton by not buing allrwved ta attend the nocessary
traiting wul certifivation courses ar aclivilics, they . shal! be allew d .
regam Un.e-_: aduaneed ik supeon cenificaton leve!

All pre-hrspital emergency medical course instructors shall be qualificd
and compelent x5 determined by the State Buresu of EMS aed the reseutce
hospital '

Secting & Twition, Bouks, Equipment and Other Fees

The Town shail pay for all witton, books, cquipment and other fees reluted W courses for
traiming and certification in the pre-hospital emergency medical field

Section 7

A

Liahility Cuverage

If anv claim is made, o any acton i¢ commenced agamst 1 present of
farmer member of the Darham Fire Department after October 1, 1991
sceking cquitabic relief or claiming domages by reason of any act or
omisston during the course of that inember's duties related 10 Advanced
Life Support Skills, or training related 1o those dutics, if such act or
omission was not commuted with matics. or by reason by any other act of
amission made in good faith for which such member is keld liable for
damages. and if such act or onission was in the scope of his-her
employment, the TOWN shall indemmnify and save harmiess such member
or former member from any personal financial loss and expense, mcluding
reasonahle legal fees and costs not compensated by such ipsurance as may
he procured by the TOWN

Time spent i preparation or in court by amy person covered by this Article
pursuant to any litigation tn which that person s mviived pursuant to
his‘her duties with the TOWN shall have such time constdered as one duty
tme in servige.

Seetion ¥ Tofections Discase Prevention

e TOWN shall cnmplv with state, federal and the 1esource hospital guidebmes aml

randates concorung mfzcton control and disease prevention.

60




Sevtmn 4 Shin Staffing

A farder to pravide advanced
imes, the TOWN sha!l main
provider o cuch shift w aft
cortificat:an, this provider 5]
EM T imermediote

pre-hospiial ymerzency medical care at gl
a3 ab feast one advy anced e sunport
Umies Ones feasible yfer inite) 1

iy and
1all liavy

d mmboung cerifivation level of

Whencver s firefighter i needed o ga will the umbulance to the hosputsl o continue
pullent care, o permancnt Aretighter shal! be called hack ta provide shift coverage 1his
voverage shall be an # one-for-ane Person hazis. The cal) back procedure shall be the
St as whal s currantly gsed
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ARTICLE 40

S 2ALLE 40
SAFETY AND HEALTH
= XD HEALTH

Seenen |

Safelv s a2f maor LUHCEITT T By o)y FOWN g the ASS[]{?I;‘H'H}N, IBeredire, hink

SEIER B0 ubiery e Lood sufery practices. Tawan| Ih1s erdd, the | OV shalt take every
feasonable efforg 1o Provide and maintain Sale oy healthy working conditrons.

“he ASSOUIATION shall fafly toaperate by FREOULAING Arployees 1, periom theyy
a$53mied tasks i 3 53¢ manner,

Sectwon 2

Ihere shail he 4 joint Safety and Health Commitree “emposed ol y represenatiye of
Management, 3 ShA Ofticer, and 4 Yepresemaive of the ASSOCIATION whick shu)|
make recommendations g (he Fire Chief op g halle:s concenyng sutety and hea,,
Said Sufety an Health SMmMittce shall pxe NEPA 1560 95 4 guideline for ai) satery
Hatlers invaiving the Fire Departmen,

Section 3

The TOWN shan Provide an cinployee assistance Pragrai for employees covered by thijs
Agresment, their spouses and children. This prograni shal) provide, at no cost to the
cmployes, professionai counseling services for conditions that may arise due 1o
Oeeupational stregs, drug or alcohy) addiction, oy funtly crisis, These caunssling sessjnng
shall remain confidentiy| benwern tha emplover, the emploves's family and the
chuuselor, Informration $hall be relegsed 1g the TOWN ORIV Upon writen consent of the
employee Any chanye 1n the vendor that Frovides the service shal] he mutually agreeg
dpen by hath the TOWN ang he ASSOCIATION

2



ARTICLE 41
FIRE PREVEN ITONANSPECTOR POSITION

Seacnar )

Within 2 reasonabic period of tyne after *his Agreement being siymed, the Fire Chief shal)
sezabtish an eligitnlaty 121 vor she pesiden af Fire Prevenlion Tnapector. Said elogibility
lst and the process wsvotiated with the same shall full Lrnder e suidelines of Artiele 13
of this Agreement.

=oction 2

The position of Fire Prevention Inspector shall he composed ol a forty (40 hour work
week. Specific scheduling to attain that forty (40) hour work week shall be established hy
eutual agreement between the Fire Chief and the Fire Prevention Inspector.

tt1s expressly undersiond that any houry wirked over forty (40) Sours per week shail he
paid at the Fire Prevention Inspector’s overtime rate which be b y otie and vne-halt (1-1:2)
umes his'her normal hourly rate

Sechon 3

The Fire Prevention Inspretor position is created with the iotent of focusing full-time
atteniton o the fire prevention and inspection needs of the commuamndy. This position will
not de used 10 routinely cover firafighter vacuncies or other overtime normally worked by
firefighters. I'his position will 1ecerve first option lor Special Events Detarls,

Section 4

118 agreed that the Tire Prevention Inspector needs continucous rarang m ordsr (o keep
current in the hiferent wspects of five prevention {rodes, plang reviews, ¢tc. . Thersfore
the parties agree that there shall be g budgel each year as decided by the Fire Chiaf
speeifleatly for tratmng and education for the Fire Prevention Inspector.

The Fire Prevention Inspector shall be aflowed (o atiend trateng closscs, schools,
semimars, #le taking into seeount histher schedule amul budget constrains.

Secuion 5

Uhe Fire Preventon inspectos’s saluwry sehedule is included in Artrele 44,
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ARTICLE 47
TIAn o=
LIABILITY
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ARTICLE 43
ADDENDLA'S AND AMENDA] ENTS

Seelten |

Phe previons v Acgntaated and nigpe dgreement bemvrewn he FUWN aned +fye

¥ neg gnuil g |
ASSONTTATION, COTCLTIRE pro bavspeca) CRELEen Yy pedics) ddvarm cd Jife Spmar skelis,
provinusly kpowe 4g Sddemtm B s Meorperated i Artele 39 af hig Agrecmuery

Sevten 2

The prey iwusly Negoliated and sigred 2ereement with the TOWN, the ASSDCIA TION
and she fiye Caplamns belongity 1o 1he Durbam Professiona Moddle Manaper's
Aszociation concerning the assignmen: of angd myfeg Eovernuy special evens and entrtled

Special Events Agrcomen, previvusly kinpwn ag Addendur; €, s incorparated inip

Articie 21 ofthis Agreonent,
Section 3

Al addendum s any Arnemdenents g this Agreement which shal] be mutuulty agresd upor;
hehween the FOWN and the ASSOCIATION shal! be lettered, dated, urd signed by the
Tespensible parties and sha) form a part of, ang be subject 1o a)) the provisions of tlyg
Apresment,




ARTICLE 44
WAGE SCALE AND STIPENDS

Secton |

Allcest ol living merenses shag be effectiva on Jamam e 17 af saeh Ve
Seclon }

Adstep increwses shall be sffective un Januare P ol each year for all eployees covesed
oy this Agreement Step inceases shall he awarded bused on the veirs of sorvice
obtamed on an coployee's anversary date during the calendar yoar

Section )

Following an emplayee’s one vear rrobaton, they wiyf he pliaced on Step ! of the Waue
Seale. Fffective an the following January [ they will advanee 1o Step 2 and step
mureases witl be awanled annually per Section 2 aboye,

Section 4

In additivn to hase pay, employess shall receive un educational stipemd for nbtanment uf"
40 Asgociate’s or RBuchelor's degree Fom an aceredite] nstiution of higher learning as
ivllows,

$300.04 tor an Assoctnte's Degree
5730100 for 5 Bachelor's Degree

Section 5
The wage seules tor Frretigniters and the Fire Inspector will e adjusted by one and one
half pereent {143%4) across the Board effecrive | anuary [, 2467,

The wage scajes for Freefighters and the F tre spector wiil inerease by two pereenl |2
in eack of |he years 2487 2008 and 2009 The Fire Inspector wiees shall he thres pereont
(3% above the ttiehest Firefighier st

'

Chny Jamary 1, 208 the probanion step will Se dropped and Step 12 will be added e

k‘-’;agc Seale,
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Seeting &

As of Lanuary 1, 20057 CULrent nlembers coyvered by this A greement shail be placed 2t the
fallowang sreps op the Wage Scater

Furlong, 1 Step 1 Milier, . Stap 7l

Lagssla, o Step 1P Camphe{), R Step 6]

Heony, 2. Step J41P 1 baVime B Ntep 4]

Marcoux, p Step 1! ' Lundberp, £ Ntep 3]

Moarerovich, (. Swep HpP | ’Sublivan, B nap |

Stevens, R, Step 1] Brown, }, Step 6]

Fmanuel, D, Step 10K Kustra, G, Step 3]

Best, J. Step §1 Do Jawailas, s, Step 2|

f—\’___—________ : e R —_
svep 2007 2008 ’ 2009

MT. - . - . M . B ;
EMT-B  EmMT 1 EMT-p _EMT-B8  EMT.q EMT-P | EMT.B EMT-1 EMTP_'!

Pratatceary | $33 941 $35.48a 535,222

* 538,594 £38,123 538,835 537,326 $38.885 $39.684 1 38 573 139563 $40.457
2 $38.265 §39 893 $40.657 | 835 134 340691 341 47p S38.916  $41.505 $42 poq
3 $32.359  $40 go7 541.692 | 340,187 $41.796 842,528 | 44 ag- $42.580  $42 375
1 4 545,581 242110 S42.A74 | 544 303 $42952  $43 734 $4222% Sa3B1y .544.505}
5 541,190 547 744 3425181 €22 014 $43,596 344 3pa 342,854 324 g 945,278 [
3 $41309 843 3p3 344,170 | 42 s $44.281 %45 0573 $43.438  $¢5 135 §45,55¢ |
7 542,435 $44.q133 544,823 | 843 284 3914 545799 $44,140 $45312 545 gaa
g $43.07% 344 ruy 3:5,5r:.":’ 543.033  S45.587 SAG.415 | 824812 $45 2ug BA7, 3453
9 | 823717 55,384 bei3, 188 J 344,582 545971 847,012 | BaBdmd sa7 197 348,054 ]

10 344,374 348045 5458582 | §45 231 546,354 347.820 | 548,154 347 305 SdB}'?E[

i 45040 325 738 BT 58 | 545 544 L7570 548,635 | S48 350 S48.824  §4n 205
2 545,630 349,385 549263 | 547 533 548,253 580 4y

TEEECOL [ 346391 548137 segpnys | 328,009 S498IT 550 729 | 242089 $20.830 451755 |
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ARTICLE 45
SEPARABILITY

This Ag:cement feprusenys the entire Agreemeny between the panies and no wnendment,
Aleration of variztion of the s or provisians of 1hig Agreement shall Bird the parties
Berato il ess mutsaly aereed upan and executed in wirting by such parties If any
POVIsions of jhos Agrecmaznt oy application of the Agreement 1o Ly empluvees ar g L
Semployees, covered be this Agreerer (s fourd cantrars to law. hen such pravision ar
application will not he deemed vatid and subststing, except to the extent permitted hy
W and application thierear shall cortuzue mn iy force and ¢ffect
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ARTICLE 46
DUR

ATION OF THF AGREEMENT

This Agrecment shatl tave effect 1

AUy L2007 and 1t shaq el 1 el
force until Decorhe

r31 2000 Shoold B SUCCTENOT A
December 3 1. 2009 thic Agrecnet shall remain m full fonme and effect urril Sulivassor
AUTECMONT IS cxecnted. It i3 expressly urtderstood -hat Htes coctamned i this Age
shall vammencs Jnnv.-ir}r i, 20497

Famd oyl
STCLIMISHt not he execured by

Li¥et



SIGNATURE PAGE

™ WIFNERS WIHEREOF, the Parics herebsy

oY thetr autherized representalivas have
o wcrptes hi" [RERRLY B Tl BFS o! r}"q 721!“-““ - ]rn }t ‘_ﬂm ________ , 1“'_'.'
FIOR THZ.FOWN OF FOR LOCAL 2253 LAFF/AFL €O
L«RT'AV \I:‘v’\ H;’&Ml‘bHIRE DURHAM P’{fIPES'\I(if\ AL FIREFIGHTERS
"’ g 1

L] \ ‘I
Al — \
Fodd Sefip, Tow Admmistrarar “PE T - ASsor Prestdent and

Negotiating Tcml Member

5/*’?

( ]:.'nn Miller, I\cmna:mg Tf.mm Moembery

. ’
L v .,4 — 5-2/,4/7

e
,-‘_jfffﬁﬁles Brown, Ne wuu unng Tearn Mcnbtr

/‘_—R_*_'“\&.SJ-'

Sul: 1van, Negotiat:ng Team Mezttber
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