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. ARTICLET
RECOGNITION

The Board recognizes the Association as having becu certified by the Public Em plovee
Lahor Relations Hoard (hereinafter NH PELRE) pursuant to RSA 273-A, as the exclysive
representarive of the bargaining uni vonaisting of all professional statf emploved by the
Dunbarton School Distriet which includes all 1wl and part-time teachers, guidance
counselors and achool nurses, Gbrarians and therapists hired dircctly by the school district

a5 an eenpioyves as certilied by the NH PLLRRB and cxciudimg the school Principal.

The above scetion shall not prcjudice ether puty's position in petitioning  for
madification of the bargaining unit before rthe NH PELRE.

]
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ARTICLELL
NEGOTIATIONS PROCEDURE -

On or hefore Outober | of any vear preceding the expiraton date of this Agreemont,
either party may nolify the other party, n writing, of its intent o neguliate terms of a
succassor Agreement. Within feurteen (14) calendar days of the reccipt ol the notice the
parties shall meet Lo commence the NCFOT A0S Process,

The pacties agres o negotiate accurhing to the procedures set forth in REA 273-4, and
that such nepatiations velll be in good fasth. Lach party shall make proposals, counter
proposals and exchange data in an effort 1o reach an accurd on all issues rassed with
respect to terms and conditions of employment.

Any agreernent reached upon ratification shall he reduced to wiiting and signed by the
Board and the Assoaation.

If any agreement is not reached by December 1 preceding the termination date of this
Apreement, gither party may declare an impasse pursuant to RBA 273-A112.

Fither party may, if it desires, utifize the services of gutside consultants.

The Board and the Association agree w support muually agreed to settlements before the

voters of the District.  However, any Agrecment reached herein which requires the
expenditure of public funds for s implementation shall not be hinding upon the Board,

uniess, and uniil, the voters of the Distoet, fiaving been provided mformalion setting fiorth

the financial terms relating to the entire term of the Agreement, vote Lo bind the isirer.

Tn [he event the woters shull not approve the District Budget as proposed by (he Board, the

agreemunis of the partics shall be void and the Board and the Asgociation shall resume

negotialions.



ARTICLE 11T
ASSOCTATION RIGHTS

The Association shall have, in 2ddition to other 1 ghts expressty sot forth or provided by statute,
the {ullowing cights:

il Special conferences for important matters may be arranged botween the Associalion and
the designated representative of the Board upon request of either partv.  All matlers
discussed shafl be without prejudice to he position of either party,

The Association shali be provided with bulletin boards, or sections thereof, for the
purpose of posting Association materials. The Associztion shal] afso have lhe right 1o use
the schaol maifs 1o distibute Association malerials.

(]
o

33 The Association shatl have the night to use schoal facilities fur mectings, and shall have
the right to use school equipment, including typewriters, mimeograph machines, other
duplicating equipment, calculating machines, and all types of audip-visual equapment
when such equipment is not otherwise in use. The Association shall pay for all materials
and supplics incident to such use and shal be responsible for the proper operation of said
equipment,

Duly authorized representatives of ihe local, state and national Ievels of the Association
shall be permitted to transact official Association bustness on schoul property provided
that this shall not interfere with nor mierrupt normat school operations or staff
responsibilities, '

3
-

3.5 Associalion officers or their designees, during working hours if reasonably required and
without loss of time or pay, nay represent employees and investigate and present
grrevances to the emplover,

3.6 The Association shall De gIVen an  oppotunity  at {aculty wiectings to make
ANRCUICSITEnLS.
3.7 The Association shall be given sufficient time on the agenda of the oricntation/opening

day of schoolwelcoming ceremony to nake a boef presentation to faculty and staff,

3 A the request of the Assoctation and with at least seven (7} days prior notiee, the Board
shail place the Association on it agenda for regular School Board meerings.

Lad

N

The association shull be granted rwo (21 leave davs per vear. These days are to he
distributed @i the discretion of the Dunbarton Cxcontive Board and are o be used b Lhe
Gaecutive members or the following desicnees: Membership representalive, negotiations
FEprescniative, gricvance reprasantalive for niceings or conforences,

Eu
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ARTICLE TV
KMPLOYEE RIGHTS

Pursuant to RSA 273-A, the Board berchy agrecs that every ernployee shall have the right
freely lo orpanive, join, and support the Association for the purpese of cngaging
cotlective bargaining or negotistions,  The Board agress lthat it witl not discriminate
awainst any employec with respect 10 wages, hours, or any teyms and conditions of
emplovment by reason of hisher membarship in the Association: his‘her parlicipancen in
any activities of the Association, or coillective negotiations with the Emplover: histher
institution of any grievance, complaint or proceeding under tlus Agreement,

Nothing contamed within this Agreement shall be construed o deny or restnet tooany
employee riphts hesshe may have under any applicable law o1 regulation.

The Emplover agrees that it will in no way discriminate against or between employees
covered by this Agreement because ol their raco, creed, religion, color, national ofiEn ot
ancestry, age, sex, marital status, physical characteristics, place of residence, sexual
orientation, handicap or disability.
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| ARTICLEYV
MANAGEMENT RIGHTS

Except as otherwise provided and limited by this contract, the Board reservas to itselt sole
ad excluatve junsdiction and awlbarity crver, but is net limited to, maiters of policy and
retains the nnrestricted right to dircet and manage the School District s per Chapter 273-
A of the Public Emplovee Labor Relations law,

Terms and conditions of employment mean only wages, hours, und other conditions of
employment other than managerial policy within the cxclusive prerogative of the public
employer as defined by RSA 273-A or confided exclusively to the public employver by
statute or regulations adopted pursuant 1o statate, ex cept as modified by this contract.

The phrase “managerial policy within the exclusjve prerogative of the public emplover"
shall be construed to tnclude but shall not be lmited to functions, programs and methods
of the public employer, meluding the use of ‘technology, the public empicyer's
orgamzational structure, and the selection, direction and number of its personnel, so as to
continue public control of governmental functions.

£y



6.1

6.1.1

0.3

fr.d

o
L

ARTICLE VI
GRIEVANCE PROCEDURE

Diefimitlons

A "grievance” i a complaint by staff member or members or the Association that there
has heen & vinlalion, misapplication, or misinlerpretation of any provision af this
Agresimont,

All time Limies in this Article shall mean school days, except the end of the school year
when they shall be Monday shrough Priday, excluding holidays.

Purpose

The parties acknowledge that 1t 15 more desirable for a statt member and histher
immediately involved supervisor to reselve problems fhrough free and informal
commiunications. Grievances which are not satisfactorily setiled in an informal way shall
be reduced to writing (see Appendix D attached horeto and defined as a simple form 1o
clarify the grievanee). Both parties agree that thesc proceedings wil be kept as informal
and confidential as way be appropriate at all levels of the procedure while a gricvance 1%
iy process.

REighi of Eepresentation

A staff moraber covered by this agreemoent shatl, under this Articla, have the night to have
an Association representalive present at any slep of the gricvance procedure.

Tame Taoud

A grigvance to be considered under ths procedure must he inftisted in writing {Appendix
4 within tweney-one (217 school dayvs following the incident giving rise to the grigvance.

Formmal Procedurs

Level 1. Within seven {7 days of the receipt of a formal ymevance, the buslding principal
shall mect with the aggieved staff member. Within five (3) days following sny such
mesting, the principal shali give hisher anserer in writng. I[ the grevance s not acttled
at this level ther il may he referred (in writng Appendix Do Level 2 within seven (7)
duys of the receipt of any answer given af s level.

levelb 2. Within seven (7] days of & grievance being refemed to ius level, the
Supenintendent will meet with the participants of Level 1 and examiue the facis of the
grigvance.  the Superinlendent shall give his‘her answer (in writing) within seven (7}
davs of uny such mectng, 1t the grigvance is nol settled at ihgs level, then within seven
(7) days from recsipt of the answer rendercd at this level, the gnovance may be relerred
(in wriling Appendis ) to Level 3, the Schoel ioard.

Tevel 3. Within fourlecn (147 days of 2 gricvance being referred 1o this levcl, rhe Board
will kold a hearing with the participsnts amd examine the facs of the ericvance. The
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hearing shall be in non-public session at the request of the gricvant, The Board wili
thereafter, within fourteen (14} davs ol such hearing; mive its answer, in writing.  If the
fmievance 15 still not settfed, the rnaller may be reforred {in writing Appendix D) fo
arhitration hy the Association as scr lomih in Leve! 4 of this procedure,

Level 4, Wilhin fourieen {14) duys after the Board's decision ar Level 3, the Association
will notify the Superintendent whethier o1 not the matter will be submitted to arhitration.
If the matter is referred to ashitration, then the parties shali first attempt 1o agree on a
mutually acceptable arbirator. I they are unable to do so within ren {10} days of the
Association’s request for arbitration, then either party may apply to the Amercan
Arbilration Association or the Public Employce Labor Relations Board to name an
arbitrator under the rules and procedures of the service. The arbitestor shail use nis‘her
beat efforts (o arbitrate the grievance, including matters of procedural and substantive
arbitrability, hut heishe shall have no power o add to or sudtcact from, alter, or inodily
any of the said provisions. The arbitrator shall thercafter submit 3 writlen decizion 1o
both partics. The arbitrator’s decision shall be advisory to the Board, The parties agree to
share equally in the compensation and ex penses of the arbitrator.

Upon receipt of the decision of the arbitrator, the Board shal] consider the same ard i the
Board shall decide to modify or refusc (o implement the decision, il shall render a written
report with the reasons {or #ts decision.

Time periods specified in this procedure may be extended by mumal agrecmenit,

A timely response will be given at each step.

The Board shall assure that the parties in interest and witnesses are puaranteed freedom
from resiraint, interference, coercion, disetimination, or reprisal with respect to the

processing of & grievance.

Grievances shall not be made a part of any cmployee's personnet file or used in making
emploviment references.
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~ARTICLE VI
WORIKING CONDITIONS

Waork Dray

The reacher’s stndard professional work dav shall be 7 heurs and 2% minutes. The
teacher's work day shall begin twenty {20) minutes priog Lo and end fifreen {15} minutes
affer the student dav. (Except that on Pridays or on days preceding holidays or vacations
or with the permission of the principal, the teacher's day shall end at the close of the
pupil's day), Some flexibility of hours may he required for other professional duties.

Dutw-free Lunch
All tcachers shal) receive a duly-free wninrenupted lunch penod ol twenty (20]
comtinuous minutes of the stadents' lunch period (approxinately one {1} howr), except n

cases of emergency.

Preparation Perod

A1l teachers shall receive four (4) forty minute (40) duty-free uninterrupted preparanon
periods per week, prorated for part-time teachers, when class is under the supervision of 4
specialist--url, music, physical education, library science, health instruction andfor any
olher special program which provides competent super¢ision and does not require the
presence of the classroom teacher,

School Calendar
The School Calendar shall conwist of a maximum of 154 working dava, one (1) day of
which shall be sct aside for parent conferences andiov in lieu ol time required by teschers

to meel with parents after the work day,

Teachers may leave the building dunng their unscheduled time provided they noufy the
office prior to their leaving,

New Slaff Orientation ¢ Workshops

Whenever the cmployer requires ncw sl to atlend additional days for orientaion
hevond the negotiated number al davs sct forth in the empioyes’s contracs, the coploves
will be paid al the rate of $100 per day, Mew stafl mey be Teeuired 1o atend up ti 3 quch
additional mandatory days per year,

The esnployver may offer additicnal non-mundatory unpaid otientation days.  Attendance
of nen-mandatory unpaid davs shall be at the discretion of the employes. The sumployer
aball nolify the emplovee in advance and :& wrifing as Lo which doys arc mandatory and
which are nun-mandalory.
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ARTICLE VIII
VACANCIES, TRANSFERS AND ASSIGNMENTS

Emplovees shall be piven jnitial wiitten notification of their agsignment by Apnl 15,
preceding the new school vear H is understood that this assimment raay he changed ro
meet the needs of the Disinct, However, iU u transter or reassignment s necessary, the
emplover will consider volunteers who are certified and yualifted.  Anv staff member
inveluntarily transterred may resign bisher position without prejudice.

Notice of any bargaining umit vacancies (including newly created positions) shall be
posted on the official bulletin board, Vhia posting shall state the position to be filled,
gualifications, starting date, deadline for applications and other relevant terms of
employment.  Such notices shall be posted for ten (10 days before the deadline for
application. In the cvent of a vacancy during surminer recess, the Board shall notify the
Association President by mailing via cerlified mail a copy of the vacancy al least ten (10}
days before the deadline for application. The Roard may advertise the position
simultanecusly with posting the Vacany.

Tcachers who are interested in being assigned to another position for the next schoo VEar
may make known thetr inferest by submitting a written statement to the principal belore
May 1. The parlies understand that any vacaney shall be filled with the most qualificd
candidate hased on objective criteda. If there are no substantial differences in
quahifications between candidates for the position, preference will be given to curremt
employees who have applied for the VACALCY.
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ARTICLE IX
PAYROLL DEDUCTIONS

Any bargaining unit member whe 15 a megher of the Association, ur whe has applied for
membership may sn and deliver w the Frplayer an assignment authnrizing deduction
of dues, assessments andg confrihutions n the Assocignion as established by the
Assoviation. Such autherization shatl continue in effect trom year to vear unless revoked
in writing, Pursnant to such authogzabion, the Fmployer shall. deduct equal amounts fur
20 pay periods, whenesver possible, heginning the second pay perivd in Seplemnber. The
amaounts deducted shatl be prowptly remitted 1o NEA-NH. 1fa teacher leaves the distact
hofore Tull dues authorized have been deducted, the balance shall e deducted {rom the
teacher's [inal pavcheck.

Upon appropriale writlen quthanzation from the bargaining unil member, the Emplover
chal] deduct from the salary of any such bargaining onit member and make appropratc
remittance for annuitics, credit union, savings hends, charitable donation, NEA-
PACNIEPAC contributivns or any other plans currently being offercd by SAlLT 419,
subjeet to adequate cot puter capacity at the SALT office. ;

ti
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 ARTICLE X
LEAVE BENEFITS

Unless otherwize noted, all time limils in thig Articie shall mean schaol days, cueept at
the end of the schonl vear, when they shall be Monday through Friday, execloding
helidays.

The Schoot Board may extend such izaves at its discretion.

Sick Leave
Each professional emplovee shall eamn sick leave 4t & rate of one and one-half (1.5) days
each month of emploviment as of the first day of such month from September through
June of each school vear: provided, however, that an employee shall nol accumulate maore
than fifteen (153 sick leave days per school year and such sick leave shall not be
accumnulated beyond a total of one hondred five (105) days, Sick leave shall be avajlable
for use in case of illness or disability for the staff member and rmembers of histher
household. including immediate family and‘or guardianships, with a limit of ten (10 days
for the care uf a member of the houschold, immediate family and/or guardianship

Effective fuly 1. 1998, (hose emplovees who have accumulsted 106 to 120 days may
rctain them, but once depleted to below 105 may not surpass the new maxinmum.

Sick Leave Bank

The Board agrees 1o establish a Sick Leave Bank to cover cmployess in the cvent of a
long-term illness. - The Sick Leave Bank shail alse be administered by o committes
commposed of thres {3) members of the association appointed Iy the President hereinafter
called the Adminsstrative Committae. The Administrative Catnmittes will notify the
admaimistration of days withdrawn from (he Sick Leave Bank and to whom the days are
granted,

Lach employee wishing to be coverad dgrees (o dotiate one day [fom the days allowed to
Acerue i a one year period to be deposited in said Bank, such days to be deducted from
the emplovees annual Sick Teave.

Emplovees may enroll as soon as they have a sick Tesve day o contrbute. Lach
succeeding schaol year the menth of Ootaber shall be o new enrollment perind,  The
Administianive Committee shall inform the Sepenintendent in writiag uf the members
wishing to participate by November 1. Sick davs in the Bank shal? accrue friom voar Lo
YEAL 10 & Maxnrun of one hundred | 1001 duys afler which additional donatians shall not
be required until the bank drops below ffty (300 deys,

An emplayee shall become eligihle 1o request exlended beneits from the Sick Leave
Buank &fer an izeapacitating itlness ar disability provided be or she had eshansted ]|
isther aecived aick icave Approval of such requests shall be made at e d1serction of
the  Admiristranve Commines Approved  reguests musl be presented  to the
Supenniendenl i writing no laler thay flleen (153 duyvs afer the requested datefs).
Lmplavees who sre recerving benefits fromn 1ang Term Digzkility Policy set Torth in
Article XI Section 4 shall not be elf gible to receive benefits from the Sick Leave Bank,

12
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13.4.3

Warker's Compensation

Absence due 1o injury or iliness incumed in the course of the teacher's emplovment shatl
not be ¢harged apainst the teacher's sick leave gays.

Personal Leave

At the begiasing ol cvery school year, gach employee shall be eniitled to three (3] paid davs
to be used for the emplovee's persoual business. Any employec planning o 1se 4 personal
day or days shall notify histher supervisor in writing at least four {4} days in advance, when
possible, cxoept in cases of emergency, The cmployee shall not be requiced o reveal the
purpese of such leave, Personal davs shall not be used lor vacation o7 recreationul purposes
and shall not be vsed solely W cxtend & holiday or vacation,

Personal leave shall not be accunulated from year to year. Not more than thiry percent
(30%) of the hurgaining unit (FTE} shalt be absent on personal feave on any given day except

1n case of an cmergency.

Professional Leaves of Ahschcs

Each teacher shall be entitled ta two (2) davs per year of paid professional Jeave and three
(1} days per vear of paid adminisirative dircoted prolessional leave.  Additional
professional leave days may be granted at the discretion of the Superintendent ur his'her
designes, with or without pay. The use of professional leave shall be subject to proor
approval by the Superintendent or his‘her designes upon submission of 4 writien request a
reasunable time in advance for the following purposes:

Attendunce at professional andfor educational conferences and workshaps.

Tor attending stafe or national meelings as a delegate o7 NEA-NI or a professionat
assnelation,

For the receiving of a college or graduate degree relevant to their position as an educator
within the destrict,

For wisiting other schocl distrcts for purposcs of abservatior. of leaching methods,
curriculum orentation and in-service workshop offerings.

Professional leaves of absence shall not be denied for arbitrary or capricious redsous,
The Supcrintendent will respond in g dmely manner, Reasons for denial of such leave
will be piven in writing within ten {14 days of the request at the Supenntendsnt's altice.
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Bereavermcent Leave

Each teacher will be entitled to five (5) duys leave, per event, at full salary in the event of
the death of the Leacher's spouse, child, son-1n-law. danghter-in-law, parent, muternal or
paternal grandparent, father-in-law, mother-in-lav. brother, sister, legal ewardisn, or
member of the craplovees household.  Additional Teave o leaves due to the death of

- persons ol some other relationship e the teacher may be granted by the Superintendent of

Schools,

In addition, each teacher may use one {1} sick day annually for bereavement leave i (he
event of the death of 8 family member or friend not listed abave, This vue day mav nat
e taken from the sick feave bank,

DBercavement leave may not be acoumnulated from year to year,

Child Bearing/Child Rearing Leave

In addition to the period of time an emnployee 15 disabled as a result of childbirth,
employees in the Dunbarton School District under individual coniract and who are
pregnant shalt be cntitled 1o leave of absence without pay. The emplovee, except in the
case of an emergency, shail give the Superintendant no less than one hundred twenty
{120) days prior written notice of {13 a spocific date for the commencement of the leave,
and (2} a specific date when the cuiployoe intends to return to work. In the event the
anticipated defivery falls within the Frst month of a new school year, leave requested
pursuant {o this Scetion shall cormmence at the beginning of that new schoo] vear.

Pregnant emplovees may take a leave not to extend longer than one fuil school year afier
the school year in which said Jeave commences, Lpon retun, a teacher shall be assi gned
to a similur position which she held at the Hme the leave commenced or, if that position is
110 longer tn existence, to a substantially equivalent position.

Tt is agreed by the partics hercio that vmployees taking leave pursuant to this Section may
continue hospital and tnedical insurance coverage under the plan then covering other
Scheol District emplovecs, provided said cmployee (1) notifics the Superintendent in
writing of thal teacher's intention v continue under said insurance plan, and (2) agrees in
Writing 1 pay the full coat of such insurance COVETAZE,

The periad of disability in an uncotnplicated pregnancy shalf be at feast § weeks, Lwo
wesks before the anticipated birth and six weeks afler, of as determined by the emplayes's
qualified medical practitioner,

Unpaid leaves under this Article shall be available to male parents as well as female and
shall apply in cases of aduption as well as childbigth.

Cther teaves of absence, without may, may be sranted by the Board.
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ARTICLE X1
INSURANCE,

Leaith Insurance

‘The parties recognize that Leallh insuance 1s a tiwetve monch benefit and the employer
will provide a cheice of Anthem Biue Cheice. Marthew Thornten, and Cigna, with
$1,000.000 major or equivalent. (These are plans offered by the Local Government
Center and Cigna through the Thstrict) Dpon retirement, any cmplovee may continue
participation in this group plan untl chigibiliy for Medicare. The cetired employes shall
he responsible for payment of the premium. Any staff person may clecl optional medical
coverage such as HMO's, provided the cost 0 the District Temains ai the percontages
listed below. The District will wdd $3ue Chotee Tier 2 Lo the bat of Health Insurance
options now being offered by the SATT The Tstact will pay the [ollowing perceniages
using the cost of the Riue Choice, Tier 3 as the dnver,

- Year 2008-2004 209-20140 2070-20H1
Single TN Tl T2,
Two Person T0%a 71% T2%%
Farnly 0% R 2%

Emplovees may select other health insurance plans offerad by the Distrct, provided that

the cost does not exceed amounts set forth herein for primary coversge. In the evem that
other districts in the SAYT change to Managed Care, the Dunbarton E. A. will accepd the
samne rider without prior negotiations.

Section 175 (IRS (ode) Flexible Accouns, The Board will maitain an IRC Section 125
Premium offset, a Health Care Flex Spending Account Plap will a ceiling of $3000.00
and a ependent Care Flex Spending Account Piany for any member of the Bargaimng
UInit who properly submits a request in writing hy Augest 1 for such coverage in the
following school vear. [Notice by August 1 means coverage by start of school 1n same
cufendar year.)

Dental lnsurance

Cxcepl &5 set forth herein, ihe Board shall pay 1007 of the aingle premium for Northeast
[eila Dental with the following coverages:

A= L00)% 13 = 80 o= 50%,
Uthers who cubscnbe to health insuranes are enlitled to apply to dentay Insurance, any
surplus funds above the cost of their heutth insurance plan sclection up to the limit of

their subscriber calegory. (See 11.1 abave}

THe Hoard shall pay 100% of the 2-osrsam or “imily dantad premitin o any professienal
amployee eligiole [or hoaltn wsurance iwho chunees nel o subsenbe tor health insurance.

.__.
CLA



Life Insurance

The Board shall provide a term life insarance policy for each eruploves, with a (ace value
of fifty theusand dollars ($50,000.00). -

Leng dermn Dhsability

The Board shall provide 4 long tenm disability policy for each employee. [he policy shail

. pay 66 273 percent of monthly salary, up fo a maximum of $4,000 per month 1o age 70,

with & ninety (90) day waiting period.

Any ceployee who has worked the full vear and who does not remur lor the subseguent
vear shall receive all insurance benefils through Avngust 31,

tndividual coniracts shall run from Juby | through June 30,
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~ ARTICLEXII.
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENT
Aszipament
The employee's bl ass g:uueﬁr. inciuding, but not limited t, grade and subject
agsipnments shalt be provided with the employees confract on a separate shect of puper at
the time it is offered o the emplayee.

Contract

The individnal cmelovment contract far eraplovees covered by this Agreament 1s set forth
in Appendix B which is attached to and incozporated 1n this Agreement.

Special Asyirraments

Any co-curricular or speciul assignment which is in addition to the normal teaching
asgignment shall be voluntary, Continuatien of the employee's individual contract shall
not be contingent on acceptance or rgjection of such assigriment,

Substitules

_ The Board agress at all times (o maintain {within their capability) an adequate list of

substifute teachers. Teachers shall be informed of a telephove number they may call
hefore 630 a1n. to report unavaifability for work. Substitate teachers may be provided
fur ull teachers who are absent from school, including special arca teachers. Every effort
will be made 10 provide substitute teachers. The use of regular teachers as subshitute
teacher shall be anly m cmergencies,

17
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_ ARTICLE X111
PROFESSIONAL DEVELOPMENT

The School Doard shall budget anmuafly an amount cqual to $1,000.00 per full time
teacher and pro rata amounts [or paet-time teachers for vorkshops, conlerences, cousses
arul in house study, Each teacher is entilied to o magirpum professional devclopment
retmbursement of §1.000.00 per year,

On Tuse | of cach contract wvear, whatever cumulative suiplus  for professional
develupmenticourse reimbursement that remadns will be distributed equally u all teachers
who spent more than their §1,000 allotment. *Ihe maximum additional reimbursement to
any one teachier will be $600,

The thrust of professional development is to improve and expand the individual leacher
aid to improve the educational product being oftered by the school. To this end, the
primaty focus of the lunds provided by the Bourd in 13.1 for workshops, confersnces,
courses and in house study shail be to pursue professional {not personal) development
based on district goals, documented curricalum needs, and‘or which meets with the ntent
of their Protessional Development Plan {PDP).

Teachers will provide advance notice to the Superintendent of the mtenlion to use such
funds. Payments for workshops, conferences, courses and in house study shall be in
advance provided that the Superintendent receives a written request six weeks prior to the
start of the requested program. Requests received less than six weeks before the program
Slart will be processed as soon as practicable. Such Payments will be made direcily to the
leaming institution where practicable.

Lpon completion of cougses, employess must present to the Supenintendent evidence
indicating the attainment of 2 B or better for the course, (In the case of "passifail”
courses, individuals must pass the course.) Employess who anticipate an academic track
change, shall file » notice of anticipated (rack change by January 15th of the school vear
priot 1o the schaol year in which the track movement will oceur, Emplovecs who have
filed such notice and who complete 2 Spring or summer course shall submit required
proof upon recetpt of such proof and shall receive paymment retroactive lo Scptember st
Employees who have filed such notice and complete a fall eourse shall submit required
proot upoa receipt ol suck proof and shall receive pyRiEnl Tefroactive to the first pay

. cheek for lhe second lhalf of the selhool vedr,  Lpon completion of a confercnce ar

workshap, the etmployvee will provide to the Superintendent certification of attendance ar
the entive program,

t Failure to provide evidence of successfisl completion of g cowse or attendance at a

comferctiee or workshop shali require that the coiployes retmburse the cost of said course,
conference or workshop to the District. The Dstricr is entitled to withhold pro-rata
potiens of an cmployee's salary fo rocover cosls associated with incomplere or failed
coarse work o Jack of altendance.

L]



13.4  Befors the close of each schoo! vear, each staff mernher shall be notified in writing by the
priricipal of the foilowing: )

Date of recertification for rencwal of state certilicare



f4.1

E4.2

143

14.4
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ARTICLE XIV
FAIR TREATMENT

Eaght o Representation
A teacher shall at all Himes be entitled 1 have prescnt 4 representative of the Associalion
when hefshe is the subject ol an Ivestgatory interview, is being reprimanded, warned, or
diseiplined for any infraction of rules or delinquency in professional performance. When
a request for such representation is made, no actien shall be taken with respoet o the
tcacher until such representative of the Assodation is presenat, exeept in unusual
cireurmstances,

Jusl Clagse,

Excluding only the nonrenswal of a probationary teacher, emplavess shall not be warned,
reprimanded, disciplined, adversely evalualed, ron-renewed, dismissed, reduced in rank
ur compensalon, or deprived of any professional advantage without just cause.
Exeluding ouly the nonrenewal of a probationary leacher, all information forting the
basts of any adverse action shall be made available to the employee.

Evaluation

The partics agree that employess shali be evaluated in 2 fair, open, effective and ynilonm
manner. Any evaluation model adopted by the District shall detail when evaluations will
ooeur, notification of any emplovee deficiencies and the assistance o be provided.

Complaints

Any complain regarding a leacher made to any member of the administration by a parent,
student or other person which may be used in any inanner in evalualing a teacher shall ha
prompliy mvestigated and brought to the atlention of the teacher, The teacher shall be .
SIVEn an opportunity to respond to the complutnt in order that he'she may rebu the
vomplaint, The teacher shall acknowled ge that he'she had the epportunily to review such
complaint by alfixing histher signature to the capy to be filed with the express
understanding that such signarre in ne way indicates aureemnent with the confents
therenf. The teacher shall ulso have the tight to subimet 4 writlen answer to such material
and that answer shall be reviewod oy tie Supcrintendent or designee and attached to alt
copies. linsubstantisted complaints shall not be placed in an cmpiovee's file,

Review of Personnel I iles

A teacher shall have the right upon request to review the contents of kassher personnel fite
and to receive copres af histher expense of any documents contained therein. A teacher
shall be enfitled to have a representative of the Association present suring such review.



14.52 No matenal derpatory to a feacher’s conduct, service, character, or personality shall be
placed in histher persammel file unless the teacher has had the epportunity to review the
rnateria} ard be given a copy of such, The teacher shall acknowledge that hesshe has had
(he opportunity to review such matenial by affixing hisher signature to e copy o be
fled with the cxpress undersianding shat such slpnabge I no way indicates wgrecment
will the contents shereal

14.5.3 The teacher shall also have the right t submit a wiitten answer 1o such matenial and this
answer shall he revicwed by the Superintendent or designee and altached to all copies.

14.5.4 In the event that the Board or Administration removes any matetial from a teacher's file,
the {cacher shall be notified.

145,

n

JIocuments, comdnunications andior records dealing with the processing of & gnevance or
other Agsociation activity shall not be placed in an employee's file.



- ARTICLEXV =
REDUCTION IN FORCE

In the event, in the sole discretion of the Schoo] Bnard of the Dunbartem Schand District, 71 shall
be neceasary becausc of reduced enrollment, reassignonent of personnel or students, curtailment
ol economic resource or funds, change or consolidation of Board authorized programs, or lor any
other reavon, to reduce the number of persons employed by the School Districl of the Town of
Dunbartan in the educational programs, the tollowing procedure shall be fallowed,

[

Superintendent will notify the President of the Teachers' Association when discossion of
a reduction in foree 1s placed an the School Board agenda,

if tike Schoe! Board, at ity sole discretion, decides that a reduction in force is required, the
Supermilendent will use the following procedure in determining the personnel involved in
the reduclion in force.

a. The reduction in force will be determined within (hese classifications:
i Grades K-6
2, specialists (Art, Music, Phivsical Educalion)
3 Special Edueatiom
h. Reduction within the affected classificarion will first be made in the following
MAnTEr;
1, Retirement
2. Resignation
3. Mon-renewal of contract for probationary teachersy
c. It further reductions are necessary, the followin g criteria shall he used without

regard to the order of prictity:

District seniority
Annaal evaluations
Avreas of certification

el [3 b

Setionty s defined us the length of continuous service within s bargaining unit pesition
m Dunbarten.  Approved unpaid leaves shall not cesult in loss of previously earned
fepiomty,

Teachers shall be recabled in reverse nrder of lavaif for wnv open position for which they
are qualificd. .

a Laid off teachers shall he cligible for récall for rwo (2} wears after the school vear
1 which lavol¥ oocurs,

h. Teachers shall be responsible for natitving the superiniendent tmowriting of 1heis

cureent address. Recall noces shull Lo mujled certified, retur receipt and
resticted delivery vequesled at the lzst ki address,

b2
LI



o1

il,

Teachers shall have fifteen (15) calendar days from the date of mathing ol notice
lo respand to any recall notice.  Failure 1o accept recalt shall terminale the
tewcher's fghts under this Article,

Any feacher recalled shall retam all previously accrued benetily including, but not

Vrmited to, seniodty and sick leave,

Ly
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ARTICLE XVI
PROFESSIONAL COMPENSATION

The bame salartes of anplovees vovered by this Agrecment arc set forih in Appendix A
which is attached to und incorpotared it this Agreernent.

Fennomic benefits for pan-time emplovees shall be caleulated 6n u pro ratu hasis.

Tn the event of an extended achoo! venr duc to wealher, part-time crmployees who are
asked by the adminjstration 1 extend their individual contracted davs agreement to offer
scheduled classes to smdents shall be paid al their prer diem rate,

Employees shall be given full credit loward initjal placement on the salary schedule sot
forth in Appendix A for vears accredited of K-17 teaching experience at a state cetificd
school while holding a valid teaching certificate.

Advancement on the salary schedule shail be in sceordance with earned annual
cxperience, eamned academic achievement and # recommendation made by the principal
and approved by the Superintendent based upon the evaluarion process. If the evaluation
falls into the classification of not competent or needs improvement, the step increase will
not be granted.

The salary schedule is based upon the regular school calendar sct foith in Article VIT and
the normal teaching assignment as defined in this Agreement and sel forth i the annual
individual teacher contrict {(Sce Appendix B

Salary adjustment [ur additional years of service shall be automaticallv credited at the
beginming of each schuol vear.

Full time teachers serving more than one-half of a school vear wilf bie eligible for credit
tor a year's service.

Longevity stalus will he entcred at the completion of step 13, After 15 (fifteen) vears of
contimuons service to the Dunharton Schoea! Listnet, payments of 3600 per vear will be
given lor vears 16 through 18 %1,100 per year for vears 19 through 24; and $1,600 for
years 25 and above, Nom-cumuletive,

Elfective July |, 2009, after {5 (fitteen} vears of continunus zervice 1o the Dunbarion
School District, pavinents of $623 per year will be given for vears 16 hrough 15; $1,125
per year for yvears 19 through 24 and $1,623 for vedrs 23 and above. Non-cumulative.

Effective fuly 1, 2010, after 15 ( fifleen) years of continuous service to the Dunbarton

school Pistrict, paviments of $850 per year wifl be given far vears 16 through 1% $1.130
par ¥ear for yowrs 19 throngh 24; und $2,650 for voars 25 and shove, Nonecumulative

o



16.7.1 Efiective July 1, 2008 reachers who are’on step 13 for lhe sccond vear and who have &

14.8

minimum of § vears of continubus service ul Bunbarlon Flementary School will receive a
500 atipend annuatly, nos-cumulative, A Mo 13 vears of continuous service o DES and
thereafter, leachers will receive the longevity paymsnt in hed ot the stipend.

Fifective Tuly b, 2009 teachers who are on step 13 for the second year and who have a
iniatgm af 3 yesrs of continuous service at Dunbartan Elementary School will rective 4
5525 stipend anrually, non-cunulative, A (ter 13 vears of continnous service at [DES ani
fhercatter, 12achers will raveive the longevity payment in lieu af the stipend.

Edlective Tulv 1, 2030 teachers who are on step 13 [or the sceond year and who have a
roirdmyamn of 3 vears of continuous service at Dunbarton Flementary School will ecsive a
$330 stipend annualty, non-camualative. After 15 years of continuous service at DILiS arsd
thercatier, teachers will receive the lonpevity payment in liew of the stipend.

(Effective in School vear 2000-2001) A teacher who has completed twenty {20) or maore
years of service at Dunbarton Elemcentary Ichoal, who intends to retire and gives wntien
notice to_ the Superintendent and Board on or before December 1 of the calendar year
prior to the vear in which retirgrnent will tuke place, and who gives such notice prior to
reaching age sixty-lwo (62) shall be entitled to 2 one (1) time payment as an incentive Lo
retire.  This one (1} time pagmont shall be made dunng the calendar vear in which the
retirement takes place.  This one (1} lime payment will be sixty (60) days of the
employee’s regular contract annual salary at the time of retirement. The Board will allow
anky one (13 such retirement payment per year.

25



ARTICLE XVIT
DURATION

The provistons of this Agreement shall be effective gz of Tuly 1, 2008 and continue in ful] force
and cffect uil June 30, 201 1, and shall thereaficr renew ilself from ¥ear o vear unless arad nntil
its {erms ure amended through negotiations.



STEF WO

1 25,468
2 26.7TA
3 28 64
4 290,364
& 30,704
i A2 018
T §3,328
i 34,622
8 35045 -

10 37 268

11

12

13

14

15 38,568

Longevity status wiij be enlered at Lhe completion of step 13, :
service to the Dunharton Scheol Districr, payments of J60U per year Wikl
18: 51,100 per vear for vears 19 threugh

Tiffective July 1, 2008 teachers who are oa step

cumulative,  Afler 15 years of contingous service Ot

APPENDIX A- _
DUNBARTON SATLARY SCHEDULE

2008-20{M (3%, increase)

BA
28,675
30052
31,449
27,539
1,223
35810
46,907
44,584
3077

. 4t,158

42,545

43,952

45,318
46, 7O
48,003

longevity payment in liew of the stipeml.

8A+15
AR
51,399
A2 h3E
3,271
Sh, 007
37143
18379
40015
41451
42 887
44 323
45,754
47,195
48 531
0,057

BA+30
31012
32,4849
35.964

35,443

34,927
au,397
243,874
41,301
42,878
44 305
45,787
47.259
4,106
00,213
51680

MA
31,955
a30,407
34,978
36,454
38.000
m|sEN
44,022
42533
44 044
45,555
47,066
4857
50,068
51,580
53110

MA+15
32,915
14 479
6027
37.583
29139
40,595
£3 751
43 BGT
45,363
46019
48,475
50,031
51.587
53,143
54,695

After 15 {fifteen) years of continuous
be given for years 14 through
24: and $1,600 for years 25 and above. Non-cumularive.

; . i
|5 tor the secund year and who have a minimum of 2
years of con!lInaus sevice dl Trunbaran Elementary Schoal will recetve a $500 stipend annuall*t_-'__ nom-
DTS and thereafier, teachers will recelve Lz



STEF ND
1 25,077
2 27,285
3 28,601
4 293813
3 a1,29y
i ag.5a7
¥ 33,840
5 35161
a 36,473
10 a7.785
11
12
13
14
15 38,007

Etfective July 1, 2009, afier 15 {fifteen) years of continuous serviee
payments of $623 per vear will be yiven fur wears 16 throy
24; and 31,625 for vears 25 and above. Neon-cumulative.

Effective July I, 2009 reachers who are an stej
years of continuous service at Dunbarton Elem

'APPENDIX A-2
DUNRARTON SALARY SCHEDULE,

Z009-2080 (2% mcreasc)

BA
20,249
30,849
32,003
33,419
34,309
36,150
47,589
38,979
40 360
41,753
43,149
44,539
45 920
47,319
48,700

Ba+{5
30,562
A1 995
35,434
24870
35,305
A7 T4
J9.17E
4G 514
47,050
43,486
44,922
45,356

AT, 744

40,230
50 GaG

BA+30
31,632
230
34,56
33063
AT.E40
30,047
401494
41,871
43,448
44,925
48 402
47 579
49 356
50,533
52,310

hA
32,495
34140
35,685
ar.zun
3LTTE
40,320
41 865
12,410
44 055
46,500
48,045
48,550
91,135
2,80
54,225

cuttielatrve.  After 15 vears of continuous service a DIES and thereafier,
langevity payinent in licy of the stipend.

MA+15
33,573
35,147
6,771
33,295
39,865
41,443
43,077
44,501
46,165
47,739
49,313
50,887
52,461
54,035
55,608

to the Dunbarton School Disirict,
gl |8; 81125 per yeur for years 19 through

» 15 for the second year and who have a minimum af 5
entary School will receive o $523 stipend annually, son-
teachers will recoive the



_ APPENDIX A-3 _
DUNBARTON SALARY SCHEDULE

2010-2011 (2% increase)

STEP ND BA BA+15  BA+30 WA MaA+15
1 25,497 30500 a4 174 13 755 33,247 G4,245
2 27.84¢ 51,197 a2 £40 55,742 34,800 35877
3 29,197 32,704 5 146 35,219 a5.3a3 47,400
4 SR 3419 a5, 432 G508 TR0 35,981
7 e 13,382 46,914 3EATR 39,459 401,571
G 45247 35,205 58,304 F0LE50 41.093 42155
7 a4 597 ag8,3407 33,700 A1 A7 565 . 43,737
8 45,047 30779 ERRR Az Bid 44,118 45419
4 37,207 AT6 . 42EA2 0 44,081 45,671 46,90
e 35,847 42 571 44 008 45 556 47,224 48 4B3
11 43,970 45,534 A7.035 4B,777 50,065
12 45 367 46970 4R 512 BL), 330 51647
13 46,764 48 406 49,969 51,883 53,229
14 4B, 16t 49,542 51,468 57,436 54,511
15 39,997 49,554 5,278 57043 54,080 56393

Tiffective July &, 2010, after 13 (fifteen) yeurs of cantinuens service ta the Dunbarton School Dhistrict,
payments of 5650 per vear will be given for years 16 through 15; $1,150 per year for years 19 through
24; and $1,630 for years 25 and ahove, Mo-curmualative, '

Effective Juix §. 2010 teachers who are ou step b4 far the second year and who have a minimum of 3
vears of continuons service at Dunbarton Flementury School will receive a 8530 siipend annually, non-
cupulaive,  After 15 vears of continupus service at DES and thercufter, feachers will receive the
lepeewity paymen? in tieu of Lhe seipend.

A'PENLDMX A-4

o AL stefd whe wore emmnloyed by the Schoe] Phstziet at the close af the 20001-2002 scheol vear dd aot
reoetve a4 slop incrsase in il school vewr 2002-2007 due o A Comeract Tailurs ac the Marei: 2002

Thsoriet Meeting They ure to rseaive L5 steps etfective Taly 1, 2003 and 1.5 steps effcotive Juiy 1,
S0 Al alber stafl will tecerve 1 step dnerease offvetive July [ 2003 amd i step merease effsctive
Tuls 1, 24004,

e T acditon, the fullowing siaff member shall sleo he cradaed tor har correct vears of sertice and be
pivon 2.5 stepy effective Tuly 1, 2003 and 1.5 steps effeciive July 1, 2004,
Eraployee: Mary SanRhein Hire Dhate: 9793
This astion o) resuli in @ anc fime only chaags jn step Lor this stalf memer 17 oifsel the salary
freene thel auowrred o Conrzes Year 1996-1997,

o CUhe irienl ot thus Appendix A is thas 4l siall currently employed by 1 Damberizn Sehool Tismal
il Lo &t ther proper stop level en Tuly 1, 2004



APPENDIX B
DUNBARTON TEACHER CONTRACT
ANNUAL

_ Agresment made . by and between the Dunbarton School Thstrict.
hereinalier called the Distoet. and ; : . Rereinadfter called the Teacher.

i The District agrees to employ the Teacher for the ensulng year from
_; it an annuoal salary of paid n 22 or

2 _ta

20 equal installments,
2, ‘The Teacher agrees to werk lor the Distoer for said perfod and aprees to conform o and
carry out all laws and all lawfil rules and regulations which may be enacted relative to the
condact of the schools and teachers,

3 It s mumally agreed:

i That the school year is not to be in cxcess of 186 school days and other days
devuted Lo school and educational work between Seplember 1st and June 30th.

b. Thal the Teacher may be as}s_i[i_;ned only to such position as the Teacher is qualitied
and certified by the State Board of Fducation to oCCUpY. '

f That the district may, without liability, lerminate this confract i accordance with
New Hampshire RSA 18913 31, 32 and amendments, and this contract shall become
vold, subject to appeal, if the Tcacher is removed by the Superintcndent or jf the
Teacher's certificate, license, or permit is revoked by the Commmnissioner of Hdueation,

d That the contract is void unless the Teacher holds a valid credential to teach in the
position for which hedshe hag been etployed and io which hefshe is teaching,

£ Thal, except as provided in "¢" and "d", this contract may not be terrinated at any
titne prior to its expiration without the consent of both parties,

f. That the district and the Teacher agreed ta be bound by all present and subsagquent

legisiation 1nade by the New Hampshire Legisiature, and all administrative multug having
the effect of law.

[N WITNESS WHLEREOE, the parties hereto have hereunlo set their hands

Dunbarton Schoal Distrier

B By

Chatrman, School Board “Teacher

Date: _ - : Date:

3t



Name _

Addross _

| APPENDIX C
DUES AETHORIZATION CARD -

1 hereby request and authorive the $.A1L Oflfice to deduct rom my eamings and

transmitted w NEA-NH in an amount sufficient ta proside for regular payment of the

membership ducs, wi certified by such Association, in twenty (203 oqual pavinents

commencing with ou tirst paychecks n September. T understand these paynients will be

discontimed enty it T notrfy the S.A T, Oifice in wriling, no later thun sixty {600 days

pricr to the commencement ol the school year, 1hereby waive all right and claim for said
. monics so deducted and transnitted in aceordance with thus authorizalion. '

TEACHER ORGANIZATION:

New Hampshire Education Association

_ Mational Fducation Agsockation

Teacher's Signature

s Full time cmployee

Part-time cinployee



SCHOOL

Level T

Marmne GIf Staft Member

pras

Name of Principal

Date of Appeal:

APPENDIX D |
ADMINISTRATIVE UNIT #19
Dunbarton Fducation Association

T Superintendent

L. Statement of Appeal: (Be sure to include specific incident)

2. Relicfsouoht:

Signature Date
Answer given by Principal; 5
sipnature Date
Position of staff membar;
Simnaturs Drate

L)
]



APPENDIX D
Tevels2-4

Level 2 Appeal 1o Superintendent: (staternent of Grievance of different than fzvel [

Signature

Superinendents Deciion:

T:ulLe

ﬂi@amrﬂ

Level 3 Appeal to School Board: (statement of Grievance it different than level 1)

t)atc

Signaturce Date
Schoel Board's Devision: .
Signature Date
Level 4 Appeal e Arbitration: _
Signature 1ate
Arbitrater's Decislor:
Sipnasure Date




[N WITNESS WHEREQY, the parties hereto have cxecnted (his agresment,

DUNBARTON EDUCATION ASSOCIATION

By _Btssata O Folyuderwe 3/5/0F

slgnatur; date
Bﬁ_zfai@«i 3/5/05
slpmanre date:
UNBARTON SCHOOL BOARD
45% M 2 osor
51 f:nd['ui & date
e dlludra 3{% . 8508
slgnalure - date
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SIDEEHLR AGREEMEN :
BETWEEN THE DUNBARTON SCHOOL EDARD
AND THE DUNBARTON EDUCATION ASSOCIATION

The Board and Association recopaize ihat the language of Section 168 of this
Agreement requires, amongst other things, that a teacher who intends 0. retire give
wriiten notice to the Supenntcndnnt and Board on or before December I of the calendar
vear prior 1o the year in which retirement will take place.

The Board and Association firther recognize that the language of Section 16.8 of
this Agreement limits the scope of the Section 1o only one retirement payment per year,

To effectuate the requests of William Zeller and Carel Harris, and in and for the
best interests of the District, the Board and Association agree to allow said specific
individuals 10 access the provistons of Section 16.8.

This exception to the requirements and provisions of Section 16.8 is allowed only
for William Zeller and Carol Harris, and must be exercised by them no later than
December 1, 2000.

This exception to the requirements and provisions of Section 16.8 is on a one-
time, non-recurring, and non-precedential basis, and may not be used by either the Board
or Association to justify in any way a future request, nor to substantiate in any way a
future complaint, grievance, ot any other interpretation of Section 16.8.

Heit Fered tor
Chair, Dunh%_jn Sthoct Board™ /gj "‘ﬁ

&
 molea /Py 55
Date ! ‘
i 'xjéé.ef*—; | /7 N4 M (- Bt
President, Punbarian Educgﬁéﬁﬁ.sséciat‘inn // :
i

o/ a0/ o5

Date






