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ArticleI
PREAMBLE
Section 1. Parties. This Agrﬁement is entered into by and between the City of Concord, a municipal

. corporation of the State of New Hampshire having its principal place of business at 41 Green Street,
Concord, New Hampshire, hereinafter referred to as "EMPLOYER" and the Concord Fire Officer's .

Association.

Section 2. Purpose. This Agreement has as its purpose the promotion of harmonious relatmns between
the EMPLOYER and the Concord Fire Officer's Association; the establishment ofa workable procedure

“for the resolution of differences; and the setting forth of the terms of employment as provided by New . . .

Hampshire Revised Staiuteé Annotated, Chapter 273-A. -

Article IT
RECOGNITION )
' Secﬁon 1. Recognition. The City recognizes the Concord Fire Officer's Association, IAFF Local 3195,

(heremafter the UNION) as the exclusive bargammv agent for all Fire Lieutenants, Paramedic Fire-
Lieutepants, Fire Captains, Battalion Fire Chiefs, the Life Safety Officer, Assistant Life Safety Oﬁ' cer,
Public Safety Educator, Fire Alarm/T: raffic ngnal Supervisor, Commumcahons Supervisor, and
Paramedic Captain, h_eremafter called "EMPLOYEES" as defined pursuant to’ RSA 273—A 1.

. Article l]I :
NOTICE UNDER AGREEMENT -

' Section 1. Written Communications. All written communications between the parties shall contain the

following minimal elements:
a. Name and title of addressee.
b. Name and title of the sender.
. ¢.Date.
d. A statement as to the subject and purpose of the correspondence
e. Signature of the sender.

For purposes of this Agreement, all written correspondence to the City Manager, the Fire Ch1ef
or UNION president provided for berein shall be addressed as follows: :

To the City Manager:  Personnel Director, City Hall
41 Green Street
Concord, New Hampshire 03301




To the Fire Chief: Fire Chief
24 Horseshoe Pond Lane
Concord; New Hampshire 03301

Tothe UNION: ~  The President ‘
| ' Concord Fire Officer's Association
IAFF Local 3195
PO Box 0089

' Concord, New Hampshire 03302-0089
The UNION shall provide for itself a mail box separate from the City's.
Section 2. Proper Notification. All written notices to the EMPLOYER or UNION, respectively, will be -

deemed to have been properly given if delivered to the Fire Chief or President of the UNION with copies -
sent to the Director of Personnel and Labor Relations and to the UNIQN Secretary. - '

Section 3. Change of Address. Either parfy by wntten notice to the other party may change the address at

‘which future written notices to it shall be given.
- o Article IV
LABOR MANAGEMENT COMMITTEE

- Section 1. The Parties agree that it is in their best interests to maintain an open dialogne with respect to
the administration of this agreement and the exchaoge of information relative to the'perfomiance of the

Department’s mission and the work performance of unit members.

Section 2. The Parties Iagree that a Labor/Management Committee shall be established as of the effective
date of this agreement. The Labor/Management Committee shall consist of members designated by each

Party. : , _

Section 3. The Labor/Management Committee shall meet at least bi-monthly at a mutually agreeable
-time. Agenda items shall be exchanged between the Parties seven (7) days prior to such meetings, -
- providing that additional items may be added to any agenda without notice. More frequent meetings of
the Labor/Management Committee may be scheduled by the mutual agreement of the Parties at anty time.

Section 4. The EMPLOYER will provide necessary time off, at the Chief’s discretibn, for on duty

- personmel to attend Labor/Management Committee functions.



* Concord Fire Department.

Article V
MANAGEMENT RIGHTS .

‘Qection 1. Retention of Rights. The EMPLOYER hereby retains and reserves unto ifself alt powers,

" rights, authority, duties and responsibilities conferred upon and vested in it by the laws and the .

constitution of the State of New Hampshire and of the United States. Further, all nghts which ordmanly |
vest in and are exercised by public employers except such as are specifically relinquished herein are
reserved to and remain vested in the EMPLOYER. The EMPLOYER retains the right to exercise

managerial policy within its exclusive prerogative, to manage its affairs efficiently and economically '

- including, but not limited to, the use of technoldgy, and EMPLOYER'S organizational structure, and -

selection, assignment, number, direction and discipline of its personnel. Further, the EMPLOYER retains

the right to adopt, change, enforce or discontinue any rules, regulations, procedureé and policies not in

" direct conflict with any provisions of this Agreement, or existing applicable statutory law as delineated

under NH Revised Statutes Annotated or U.S. Code, so as to continue public control of the City of

Axticle VI
UNION REPRESENTATION

Section 1. Union Officer’s and G*rievaﬁce Representatives. A written list of UNION Ofﬁcers (President,
Vice President, Secretary, reasurer), and grievance representatwes shall be furnished to the
EMPLOYER immediately after their designation and the UNION shall notlﬁy the EMPLOYER

" immediately of any change. There shall be no requxrement on the- part of the EMPLOYER to recognize.
any UNION gnevance representative until such time as an ofﬁcxal written notification has been dehvered .

to the City identifying the representative.

Section 2. Processing Grievances. The UNION grievance representative shall be the Union President ora
member of the UNION Executive Board. One grievance representative at a time shall be permitted
reasonable paid release time to process a grievance after obtaining approval from the Fire Chief or their
designee. The grievance representative shall not be permifted to unduly interfere with the performance of :
duties of EMPLOYEES. | | o

If the UNION grievance representative is other than the Union President or an Executive board
member, the []NION must notify the Fire Chief in advance of the processing of the grievance.



" Artiele VII
NON DISCRIMINATION

Section 1. Equal Treatment. The EMPLOYER and the UNION agree that there shall be no-wnlawfal "
discriminetion on the basis of religion, age, sex, race, eolor national origin, physical or mental disabiIft}@‘ '

pregnancy, marital status, sexual orjentation or union stafus . The EMPLOYER and the UNION shatl

equally share the respon31b111ty for damages resultmg from drscnmmatron caused by the enforcement of '
the provrsrons of this Agreement or the collective bargaining process ' R

~ Thet use of the male or female gender of nouns or pronouns is not mtended to describe any
specific EMPLOYEE or group of EMPLOYEES but is mtended o refer to all EMPLOYEES n _;ob
classification, regardless of sex : I
' Article VIII
PROBATION .

Section 1. Definition. For the purpose of this Article, probatlon shafl. refer solely to probatmn for

promotion purposes of Permanent EMPLOYEES
Section 2. ProbatronarzProm‘ess Review. Dm'mg any probatronary perlod or extensron thereof, the

EMPLOYEE and an appropriate superior shall meet periodically to discuss and review the EMPLOYEE'S .
progress. Such meetings will occur at Jeast once every three 3) menﬂrs but not less than two (2) times '
during the probatlonaxy period, and be followed by a written. report of progress to the EMPLOYEE.
Sectxon 3. Failure to Coleete Probation. Any rejected probatlonary EMPLOYEE whose probatronary -

appomiment is termmated for reasons of unsat;sfactory performance shall be reinstated in their former

posmon The definition. of “unsausfactory performance” for the purpose - of this Article and Section only, '

does not include a sustained discharge for just cause as determmed by Article X of this agreement.

~ ArticleIX N
GRIEVANCE PRO_CEPURE,

Section 1. Definition. A grievance is defined as a dispute between the parties as to the interpretatior,
applicatioeor an alleged violation of this Agreement. Itis mntuelly agreed that grievances shall only be
 allowed on items in this contract during the life of this Agreement and shall be settled in accordance with

the procedure herein provided.



Section 2. Deadline for Filing Gnevances Grievances must be taken up promptly, and no grzevance will

10

be considered or discussed which is presented later than Ten ( 10) calendar days after the EMPLOYEE

knew or should have known of the occurrence of the event glvmg rise to the grievance.

-Section 3. Procedure.

-Step 1.

Should any grievance arise, there should be an earnest effoxt on the paxt of the parties to settle
such grievance through an informal conference between the aggrleved EMPLOYEE and the
Union President: (executive board member ),and the immediate superv1sor (e.g. the battahon '

chief'i in charge of the battalion, the fire marshal, or the deputy chlef as applicable). The resolutlon

. of the grievance at this level shall be subject to the approval of the Fire Chief.

‘Step 2.

The request for an informal conference shall. take place within ten (10) calendar days from the _
presentation of such request. If the grievance remains unresolved following the informal

conference by the grievant may proceed to Step 2. _

Yt shall be the respon51b111ty of the aggrieved to reduce any grievance to wnung, sign and present
it to the Deputy Chief, or the Fire Chief, as apphcable within ten (10) calendar days following .
the EMPLOYER representative response in Step 1 above.

‘The written grievance shall contain the following:

(a) A complete statement of the grievance and the facts upon which itis based.
(b) The Article and section or sections of this Agreement claimed to have been vmlated
{c) The remedy or correctlon requested.

(d) The signature of the grievant.

-{e) The s1gnature of a UNJON ofﬁcer aclmowledgmg the UNION'S awareness of the onevance .

- Identxﬁcatlon of the person representing the: gnevam;

Step 3.

Step 4.

The Deputy Chief or the Fire Chief, as applicable, shall prov1de hls/her wntten proposal resoivmg o

the grievance within ten (10) calendar days from receipt of the grievance.

If the grievance remains unresolved following the action taken, the grievant may, w1thm Ten (10)
calendar days following the decision, proceed to the next step in the grievance procedure.

If the grievance remains unresolved following the ‘:.x':tibn taken by the Divisio_n Commander at
Step 2, the grievant may, within Ten (10) calendar days following the Deputy Chief's decision,
present the written grievance to the Fire Chief. The Fire Chief shall have ten (10) calendar days
in which to render a decision. | :

If the grievance remains unresolved followmg the action taken by the Fire Chief at Step 3, the
UNION may, within ten (10) calendar days after the Fire Chief rendered or should have rendered
a decision, submit the gnevance to arbitration under the Voluntary Labor Arbitration Rules of the.
 American Arbitration Association, New Hampshire Public Employees Labor Relations Board or
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" another method by mutual agreement. If the UNION fails to submit said grievance to arbitration

it shall be deemed abandoned and no further action shall be taken with respect to such grievaﬁce.

Section 4. Arbitration.

4.1 The Arbitrator shall have no authority to amend, modify, nullify, ignore, add to, or subtract from
- the specific provisions of this Agreement. The Arbitrator shall only consider and make a decision

- with respect to the speclf c issue submitted by the Pafaes and shall have no authonty to make a
decision on any other issue not so submitted. The Arbltrator shall render their decision within
' thnty (30) days foIIowmg the close of the hearmg. The Arbmatox’s decision shall be final and
binding on the Parties as to the matter in dispute. " T B
42 The Arbitrator shall be empowered with the authority to resolve disagreements astothe -
procedural arbnrabxhty ofa grievance submltted under this gnevance procedure. A hearing on-
 the merits of a case shall not occur on the same day asa hearmg on its proeedural arbltrablhty
‘except by mutual consent of the parties. - B '
4.3 'Nothing in this section Timits the nght of the Parties to be represented by iegal Counsel. .

4.4 Bach party shall pay the expenses of their own representatlve and they shall equaIly share the oost
. of the Arbitrator. ' , :
4.5 Tf either Party desires a verbatim record of the proceedings, jt may cause a stenographic recordto -
be made providing it pays for the record and makes a verbatim transcript available without charge :

 to the other Party and to the Arbitrator. '

Section 5. Time Lumts The time Iimits for the processmg of gnevances may be extended by written -

consent of both Parties. Where the specified time limits have. Iapsed and po extension has been prowded

" foras speclﬁed herein, the gnevance shall be consulered settled n accordance with the EMPLOYER'S S

last response. ‘
_ *In the event that a grievant and the grievant's representative are not scheduled to be on duty between
the date that the grievance is submitted to any step in the grievance process and the date in whichan = - -

answer must be provided, then the time frame for providing an answer shall a_lrtometicelly be extended

' through thenexf series"of on duty shifts of the grievant and the grievant‘s representetive;

Section 6. nglf_lt of EMPLOYER. Nothmg contained herein shall be construed as limiting the right of the
A 'EMPLOYER to pursue resolution of 2 gnevance under this Article.

Sestion 7. Exeluéions. Disputes involving the City Charter, City Ordinances, published policies and

regulations, provisions of RSA 273-A. and other provisions of law or policies and regulations of

appropriate authorities outside the City shall not be subject to the gz'ievazice and arbitration procedure set



forth herein regardléss of whether sﬁch matters are quoted, cited, or otherwise incorporated in this
Agreement. This grievance procedure shall not cover any matter for which statutory appeals procedures
exist. “ ,

Article X

. Section 1. Just Cause and Progressive Discipline. Al discipline shall be for just caus# andvsl}afli.be o
' appropriate to the infraction for which the disciplinary action is being taken.
.- A_ Disciplinary action will normally be taken in fhg. following order:

... 1. Verbal Warning
2. Written Warning
- 3. Suspension without Pay
‘4. Discharge

, Hdwe&er the abb{/e éequence need ndt be followed if an inﬁ'acﬁbn is sufficiently serious to
: 4 ment an exceptlon o o , o ' Co
B All wntten warnings, suspensmns and dxscharoe notices shall be in wrltten form and shall. be
sxgned by the EMPLOYEE as an acknowledgment of the actmn only. h
C. An EMPLOYEE who is bemv 1nterv1ewed by a snperior concering matters for whlch
dxsmphnary actxon is bemtI con51dered to that EMPLOYEE is entltled to UNION
representatlon at the interview. Advance notlce of the meetmg Wlll be prowded where

" appropnate and where circumstances permlt.

| ArtiéléXI
 SENIORITY

Sectlon L Computatlon Unless otherw:se specxﬁed seniority of EMPLOYEES shall be computed from

thelr latest date of appomiment to the bargammg mit. When two or more EMPLOYEES are hired onthe. . ..

same date seniority shall be established in The order they are listed on the eligibility roster. However,
should two or more employees be appomted from different ellglblhty rosters on the same date, the
employee with the greater departmental seniority shall be deemed to have the greater CFOA seniority. -
Section 2. Loss of Seniority. An EMPLOYEE shall lose seniority and their employrnent w1th the
EMPLOYER shall be considered termmated for all purposes if: ' ‘ : '
(a) The EMPLOYEE qurts
(b) The EMPLOYEE is discharged for Just canse.
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(c¢) The EMPLOYEE who has been laid off fails to I'CSpODd within three working days of bemg

recalled.
(d) The EMPLOYEE fails to report to work at the termination of a leave of absence‘
(¢) Separated from payroll of the EMPLOYER by layoﬁ’ for more than twelve (12) months,
* unless extended in accordance with the prov1s10ns of the Article on Lay-Off and Recall
(i) The EMPLOYEE retires. P
| Article XTI
'BULLETIN BOARD

Section 1. Bulletin Board. The EMPLOYER shall provide sufficient space at eachi facility for the UNION
-to post notices for membership iﬁformation.- The UNION shall Jimit posting to official UNION business .-

and will insure that all official notices are appropriately identified.
' Article XTI -
WORKWEEK

Section 1. Work Week. The regdlar work week for all members of the Department shall be as follows: <=

1.1 Fire Sugpressioni Division. An average of forty~two (42) hours per week working two (2) - .

consecutive days, two (2) consecutive mghts and four (4) consecutive days off.

1.2 Other Divisions. The normal work week for members of other divisions shall be forty (40) hoirs per:- '

~ week. The normal workweek for 40 hour employees shall consist of 5 consecutive 8 hour days exclusive - -
~ of an unpaid lunch period Monday through Friday. Employees may mutnally agree with the employerto -
- flex schedules which include irregular daily hours. In such cases employees shall be paid overtime for all
-~ hours over 40 in any one week. If no mutual agreement can be reached the City may implement a change
with a 30 day notice to the party. In the event of any change annual and sick Ieave accruals shall be based "
on the normal workweek. Holidays shall be paid at 8 hours

Section 2. Shift/Division Transfers Suppression. EMPLOYEES transfened from one Battalion to another

Battalion or Division may be required, as the result of the transfer to work more or less than their standard, '

number of hours in the regular work schedule of the Battalion ﬁom which they are ’u'ansferred The hours L

worked shall ‘be calculated as follows:

2.1 Transfers shift to shlft, or accounting for hours due to short-term schedule change (i.e. classes)

Step 1: Select the tlmeframe commencmg with the begmnmg of the last full tour precedmg the
event, to the end of the first full tour following the event, had the event not occurred and count
the total hours the employee would have worked (if transfer is shift to shift, just count shifts for
this step and the next).

- Step 2: Next, in this timeframe, find the number of hours actually worked with the event taking
place.
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Step 3: Compare the two ﬁgureé for a potential shortfall or surplus (compare with Attachment 3,
Appendices A, B, and C for Shift to Shift Transfers). ' o

2.2 Transfers from 42 hours'to 40 hours - Indefinite:

Step 1: Select the timeframe from the first Day shift of the tour preceding the event up tothe -
-beginning of the event (not necessanly a full tour). . Add all the bours (mcludmc off time) and

 divide by 4
- 'Step 2: Dunng this same tlmeframe add all hours worked.

' Step 3: The difference is the time owed the employee @ OT rate (compare w1th Attachment.
Appendlx D: 42 to 40 - Indefinite Transfers).

~ Prior'to any non-emergency transfer, and upon the request of the affected EMPLOYEE, the, . ..
“EMPLOYER shall meet and confer with the UNION to discuss the operational needs of the - = ..

Department as well as the conditions of the transfer and the effect that the transfer may have
on the affected EMPLOYEE ' ‘

Section 3. Temporary Alternative Duty. EMPLOYEE(S) who are temporarily disabled by injury-.or lness. .

are obliged to return to temporaxy alternative duty within the Divisions of the Fire Departmenton opeof . -~ . -

the above work schedules as designated by the Fire Chief or their designee prcmded

1. They have been released to work by their treating physician.: i
2. Their physician prescribed work conditions can be met within the limits of reasonable

accozmnodahon by the EMPLOYER

I-Ioiidays— Forty—two hour employees asmgned to the 40 hour week (TAD) schedule refer to. artlcle XX,

| Sectlon 2.

Section 4. Perfdrmance Enhancement/Professional Devel.ouinent Company Officers, as speciﬁed' in.'N'oté

1 Article XIV, may be transferred at the discretion of -the Fire Chief to the 40 hour schedule, ot to exceed
' 90 calendar days 1 ina ( 12) month period, for the purposes of performance enhancement or professional |

developmeiit. -

1. Transfers of this nature shall not be used as discipline.

‘2. In instances where a pay related financial hardship may result, the EMPLOYER reserves the " . |

right to make the transfer and bargain w11:h the UNION over any impacts assoclated w1th the o
transfer. - s

Section 5. Admmlstratwe Vacancxes/Spec:aI Prozects Battalion Chiefs may be transferred at the
discretion of the Fire Chlef to the 40 hour schedule to supplement administration staﬂ' ng or fill specxal

- project needs.

- 1. Transfers of this nature shalI not be used as discipline.
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2. - In instances where a pay related financial hardship may result, the EMPLOYER reserves the
right to make the transfer and bargain with the UNION over any lmpacts associated w1th the
transfer.

3. Itis the intent of the EMPLOYER that any transfer which may take place as per the above

~ Article and Section will not extend beyond a six (6) month penod, except by mutual ‘
| < agreemént of the UNION and the EMPLOYER ’
'4. In instances where a related hardship may result, the EMPLOYER agrees to meet and confer
with the Union prior to the transfer. :
5. The EMPLOYER will identify the Special Pro;ect need to the President of the Umon prior to '

any such transfer occurring. Such identification shall be for informational purposes only and i

- shall not be considered all mcluswe

-Article XIV
" OVERTIME -

... There shall be two methods for overtime hiring for the suppression division. The method as described i+ i+ v 77

section 2a.(new system) shall be in effect if the staffing buffer is zero or less. The method described in

2b. (reversion system) shall be in effect if the buffer is one or greater. Both parties recognize that staﬁ"mg‘ R

configurations are at the sole discretion of the City and may be adjusted in order to address changed - -
public safety needs as determined by the fire chief or her/his designee. In cases when staffing is
trausiently adjusted, no change in the overtime hiring method will occur. The City agrees to notify the -
UNION at least 30 days prior to changing back to the reversion OT system. If a2 change is made back to o
the reversion system all 3195 suppressmn member s hours will start at zero (0). ‘ : S

Section 1. General. The EMPLOYER reserves the nght to require EMPLOYEES to remain on doty or to
return to duty, at such times and for such Iengths of time as 1t shall deem necessary. - v

'Section 2a. Overtime Distribution. Fire Suppression (new system) Overtime coverage-shall be assignedin -
accordance with classification (note 1) and seniority (note 2) by battalion. An overtime register will o
- document opportunities offered. EMPLOYEES from the covering Battalion shall be responsible forthe . -
" staffing needs of the next scheduled Battalion through Scheduled Overtime (note 3) or Recall (note 4. -
Should there be insufficient EMPLOYEES from the covering Battalion, then on-duty personnel may be
subject to Anmexed Time (note 5), and EMPLOYEES from the subsequent off duty Battalions, may be
used on a voluntary Recall (note 4) basis.
When overtime is assigned, that overtime will typically be asswned to employees from CFOA; L-3 195
- except for absences involving the following:
‘ A. periods of 5 hours or less; :
B. Vacancies that exceed fifteen consecutive calendar days; :
C. Ifall attempts to hire eligible 3195 members bave been completed and no member is avaﬂable :

Furthermore, no more than two 1045 actors per shift shall be allowed unless 3195 members are ineligible, " - °

-unable to be contacted, or fail to respond. Actors shall have completed the department approved
mentoring program.. Under exigent situations, or as a last resort, the Chief or demgnee reserves: the ng_ht
to use actors at his or her sole discretion.

Section 2a.1 ‘When it becomes necessary to transfer an employee from one shift to another the following - 0

- shall be apphed

1. The tmnsferred EMPLOYEE is placed on the overtime re01ster consxstmo of all EMPLOYEES-
assigned to that shlft and arrancred by descending CFOA. semonty :

2. The transferred EMPLOYEE will be assigned a new.number consistent with the new register.
' » The decimal number represents the EMPLOYEE’S seniority place on said list.
*  The integer is derived by matching that of the next junior employee on said list. -
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Sechon 2b. (Reversmn System) Overtime Distribution, F ire Suppression. Members promoting into local

. 3195 in the Emergency Services Division will be ineligible for scheduled shift overtime for a period of
~six months Minimum Staffing Coverage requirements, as determined by the EMPLOYER, shall be _
assigned in accordance with Classzﬁcatzon (note 1), Depaﬂment seniority (note2) and hours worked or 5
_ offered, by Battalion. ... . - :
EMPLOYEES from the covermg Battalion shall be respon51ble for the stafﬁng needs of the next ',
scheduled Battalion through Scheduled Overtime (note 3) or Recall (note4). Should there be insufficient -

EMPLOYEES from the covering Battalion, then on-duty personnel may be subject to Annexed Time. (note - o
5), and EMPLOYEES from the subsequent off duty Battahons may be used on a voluntary Recall (note Lo

4) basis. = -

When overtime is a551gned, that overtime will be asygned to employees from CFOA, Local 3195,

IAFF except for absences involving the following:
a. Periods of (5) hours or less, or

b ’Penods of greater than (30) days, exclading Performance Enhancement/ProfessmnaI
- Development as per Article XIII, Section 4. '

" ¢.. Any individual working in either a. or b. lmmedlately above must have successﬁllly
completed the department approved mentonng program.

Hihe employer at théir sole discretion changes the billet minimuom for company officers below six (6)
officers per shift then L-1045 acfors will be used only asa last resort. :

Section 3. Overtime Distribution, Other D1v1510ns/Bureaus __Minimum Staffing Coverage requirements, . ..

as determined by the EMPLOYER, for all other Divisions shall be in accordance with Classification,
Department seniority, within the Division. Should there be insufficient EMPLOYEES within a Division

then overtime shall be distributed to EMPLOYEES from other Divisions as per Article XVL Governed by -

_ thlS subsectmn are Fire Suppress:on, F1re Prevention, Flre A_larm, and Commumcatlons

- Sectlon 4. Overtlme Compensatlon Out of D1v151on Ha.z—Mat, Paramedlc In—Semces Meetings.

'A. 'Out of Division Haz-Mat - Scheduled Overtime for training as Concord members fo the Regzonaf o

Haz-Mat Team will be paid at One and One Half (1 1/2) times the Employee’s hourly rate and ..

recorded on an Out of Division lists as opportunity worked.
B. Paramedic In-Services — Scheduled Overtime for Paramedlo In-Services will be paid at One and

One Half (1 1/2) times the Employee s hourly rate for a minimum of four @ hours and be

considered voluntary.

Section 5. Overtime Compensation . Special Details. Scheduled Overtime related to Special Details sha]lr-;,- :

be managed the saine as section 2a or section 2b as applicable.

Sectlon 6. CaHback Callback overtlme is at the sole dxscretxon of the Fire C}nef or their de51gnee and

will not be credlted to the overtime reg15ter
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Section 7 Overtime Rate. Overtime at the rate of one and one-half (1 1/2) times the EMPLOYEES'

~ scheduled hourly rate shall be paid for all hours actually worked beyond their regularly scheduled work
- shift with the exception of those working a flex schedule as deﬁned n Article XIH, Section 1, Subsectlon L
12. Callbaclc (note 6 & note 7), and Recall (note 4) sha]l be a four (4) bour minimum. Scheduled - .
 Overtime (note 3) shall be a two (2) hour minimum. Annexed Time (note 5) and Voluntary Return (note 8) -
shall be for time actually worked Meal Hours (note 9) and Admzmstratzve Overszght (note 1 0) shall be N R T

" one (1) hour ‘

Section 8 Fees. Fees paid EMPLOYEES for subpoenas related to incidents occurring in the performance
of duties shall be returned fo the Crty ' '

(NOTES)

Note 1 C1a551ﬁcat10n for the purposes of this Section, Baﬂahon Chiefs, Paramedic Captains, Captams,
Paramedic Lieutenants, and Lieutenants shall be equally classified as Company Officers. '
Note 2 Seniority; This system will utilize a “check box” system where the company officers will be - -
arranged on a list by seniority and overtime opportunities will be offered by consecutlvely
' working down the Jist
- Note 3 Scheduled Oveértime, for the purposes of this Article, peﬂams to mzmdatory, pre—scheduled
(assigned when on-duty), non-annexed, staffing covera,,e worked by Covering Battahon .
EMPLOYEES.
Note 4 Recall, for the purposes of this Article, pertains to covermg Battalion or subsequent off- duty
* Battalion EMPLOYEES who are contacted ‘when off duty, to returm to duty for minimum
Staffing Coverage.
Note 5 Annexed Time, for the purposes of this Article, pertams to mandatory, pre—scheduled (assagned
- when on-~duty) staffing coverage annexed consecutively to one end or the other of the scheduled
work shift. :
‘Note 6 Callback, Suppression - for the purposes of this Article, pertains to the following: pllot coverage,
~ audibles, general alarms, Departmental inquiries or adm1mstrat1ve matters, and subpoenas | for
: “incidents occurring in the performance of duties. - :
Note 7 Callback, Other Divisions - for the purposes of this Article pertams to the following: audibles, -
~ general alarms, Departmental inquiries or administrative matters, Fire Alarm/Traffic System
emergencies, F:re Investigations, and subpoenas for incidents occurring in the performance of
: duties.
Note 8 Voluntary Return, for the purposes of this Article, pertains toa request for EMPLOYEES to
return, at their convenience, to handle such things as personnel matters, and insurance issues, etc.
Note 9 Meal Hours, for the purposes of this Article, pertains to the option of EMPLOYEES who are
subject to Annexed Time of greater than four (4) hours to one end or the other of their scheduled S
work shift to be paid an additional overtime hour or take an hour off. :
. Note 10 Administrative Oversight for the purposes of this Article pertains to Non—Suppresswn . .
EMPLOYEES required to perform administrative duues that do not require the EMPLOYEE’S
actual physical presence in the workplace ' A



18

‘  Article XV ,
OUT OF CLASSIFICATION WORK

i Sectlon 1 Hx_.her Classrf cation Ass1gf_1ment An Emp]oyee who is requzred fo work out of elass1ﬁca1:10n
~ina posmon ass1gned a h1gher Labor Grade shall be compensated at the higher rate of pay as Iong as the :
EMPLOYEE shall have worked in the hlgher classification for a minimum ‘of (1) full hour per ‘

_ | occurrence. The rate of pay for hlgher classdicat:on work shall be determmed by: -

1.1 Adding five percent (5%) to the EMPLOYEE'S current regular hourly rate and then placing

the EMPLOYEE at the step in grade which is closest to this hourly rate without beingless. |

Payment for higher classification. work shall be made within the applicable pay period.

o Section 2. Lower Clasmﬁcatlon Assignment. When an EMPLOYEE is requlred to work out of

. classification in 2 posmon assrgned to a lower c]asmﬁcatron there shall be no reductron in therr rate of

© " Section 3. Selection for Assignment, Sugpres'sion._ R

3.1 Short Term Assignment. When it becomes nec’eSsary for the EhziPLOYER to utilize an e
EMPLOYEE above their regularly assigned Labor Grade for a period of less than fifteen.(15)
(thirty [30] in reversmn system Artxcie XIV Section 2b) calendar days the selected

EMPLOYEE shall:

1. Be from the Battalion where the vacancy occurs, and. = '
' 2. Be the highest positioned, avaﬂabie EMPLOYEE on the apphcable Promotzonal

Roster. (Note 1)
3. Have successﬁllly completed the department approved mentormg program

v If there is 10 EMPLOYEE available from the appiicé’ole Promotz’onal Roster or o roster exists,

 then selection shall be from the Battalion where the vacancy ex1sts as follows Wlth the exceptlon e

of numbers 2 and 3 below:

Position e - - EmnlOYQ@
Battalion Chief DR 1. Senior P/Capt. or Capt.

2. Hire a B/C by'skip rotation

3. Hire the regular B/C actor from the
subsequent off-duty Battalions.

4. Senior P/Lt. orLt. |
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3.2 Long Term Assignment. When it becomes»necessary for the EMPLOYER to utilize an

'EMPLOYEE above their regularly assigned labor grade for a period of more than fifteen (15)
' (thirty [3 0]‘ in reversipn system _Artiele»XIV , Sectiqn 2b) days, the selected EMPLOYEE
shalf: .

1. Be the hIUhest posmoned, avallable EMPLOYEE on the appllcable Promotzonal
' Roster.
2. Have successﬁllly completed the department approved mentonng program.

_If there is no EMPLOYEE available from the apphcable Pramotzonal Roster or no- roster exists,

then seIect:on shall be done as follows:

| A ‘Positiog . o : - Employee

]  BattalionChief . Senior Capt.or P/Capt.

: B E/Captain - o _ B | Seniof P/Lt., Or senior Lt.

B v . ~ who is a paramedic.
Captain =~ . . . ‘SepiorPALt.orLt
PLicutenant =~ " SemiorLt who is 2 paramedic,

if none, then an actor from L-1045.

_Secﬁon 4. Selection for Assign_m‘ ent, Nop-Supp. ressi_ori. |

: 4 4.1 Fzre Alarm/T rcgj‘z‘c When it becomes necessary for ’rhe EMPLOYER to uuhze an
; EMPLOYEE above thelr regularly assigned Iabor grade for a penod of more than thxrty (30) .
. days, then the selected EMPLOYEE shall: -

1. Bethe highest pos:t:oned, avallable EMPLOYEE on the apphcable Promononal ‘
" Roster.

" Ifthere is no EMPLOYEE available from the apphcable Promottonal Roster orno roster ex1sts
- then selectlon shall be done as follows: ' - '

1. " Fire Alarm Traffic Techmcxan
- 2. The senior most EMPLOYEE who meets the minimum working requirements -
necessary to fi 11 the position.

4 2 Fire Prevention. When. 1t becomes necessary for the EMPLOYER to utilize an EMPLOYEE
above their regularly assigned labor grade for a penod of more than thirty (30) days, then the
-selected EMPLOYEE shall:

1. Bethe hlghest posmoned, available EMPLOYEE on the apphcabie Promotional
" Roster.
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If there is no EMPLOYEE available from the ‘appl_ieable Promotion_al Roster or no roster exists,

then selection shall be done as follows:

Posmon o ‘ ' " Emplovee

| N Life Safety Officer - - ‘ e Assistant Life séfew Oﬂicer "Public Safety Educator,
» Captam, or Senior P/Lt. or Lt who meets the |
. : v _ | finimum w0rkmg requrrements to fill the position.
Assistant Life Safety Officer | Pubhc _Sefety Educ_ator., semer P/Lt. or Lt. who meets
A | | - the minimum requirements to fill the poeiﬁon._ c
Public Safety Educator . v - "Senior P/Lt. or.Lt.. who meete the'minimum o
' -  requirements to fill the posmon Senior L-1045
: ‘member who meets the muumum workmg
SR requlrements necessary to fill the posmon ‘
4 3 Communzcattons Supervisor. When it becomes necessary for the EMPLOYER to utxhze an .
EMPLOYEE above their regularly assigned labor grade for a period of more than thn‘ty G0
- . days, then the selected EMPLOYEE shall be the Fire Alarm Traffic Slgnal Superv1sor oram

actor from either L-3195 or L-1045 who meets minimum reqmrements necessary to ﬁll the-_ T |

posmon, as determined by the Fire Chief.
. (NOTES)
' Note 1 Promotzonal Rosters

For the purposes of this Amde w111 conunue to be used whenever practlcable even though they B |

are beyond their explratlon dates.

- Note 2 Czty Rzghts

The city reserves tbe nght to remove a person from actmg status for the usable llfe of the roster,
' . “for just cause”. ‘ '
Note 3 Acz‘zng Term.
- - Atthesole discretion of the employee after a period of six (6) months in an actmg posmon the
, employee has the option of removing themselves from acting status. However thlS employee s,
position on the promotional roster remains unaffected. If no one else is on the promotzonal roster, -

this section does not apply.-



21
Article XVI

OUT-OF-DIVISION WORK

Section 1. General. An EMPLOYEE may, in addition to their normal work weelg perform/recelve ;
available work/training opportunities outside their Division as such work is announced by the o
EMPLOYER. For the purpose of this article the divisions shall be, Flre Suppressmn Fi ire Preventton and
Fire Alarm!Commumcahons The following conditions shall apply o

(a) The EMPLOYEE must possess the necessary quahﬁca’uons to perform/recexve the

: available work/training.
(b) Within Fire Suppression, Fire Preventlon and Fire Alamn/Commumcahons some

assignments may extend beyond one day.
" (¢) All'Out of Division overtime shall first be offered In- dmsron, where apphcable
(d) All Out of Division work shall be on a voluntary, case by case basis.
(&) A check box system will be used and the opportunities offered will be recorded if
- worked, offered, or unavailable.
- (f) Out of Division lists will be in order of department semonty and will be reset each year
with the exception of sitting Concord members of the regional Hazardous Matenals team;
" which normally carry over year to year. » B
- (g) Sign up for Out of Division lists shall open 1/1 and close 1/31, becoming effecmve '
annually on 3/1. Item "g" becomes effective in 2001. '
~ (b) Out of Division Qualifications and Lists found in the Administrative Regulation titled
Overtime Hiring, shall not be altered without ﬁrst meeting and conferring w1th Local

3195.

| This Article does not preclude- administration from requesting on a DD, volunteers for a special project =~
not encompassed by the existing Out of Division lists. Selection for this shall be at the sole discretion of

' the Fire Chief or his/ber designee, but shall not be made in an arbitrary or capricious manner.

~ Article XVIL
- SUBSTITUTIONS
Section 1. General. EMPLOYEES recégm'ze that primary employment responsibility is to the City and ~ -

~ the requirement that they adhere to established work schedu]es However it is permissible for mutually
qualified EMPLOYEES to substitute for ope another subject to the approval of the Fire Chief or their

' d851gnee

1. Requests for substitutions must be made by the EMPLOYEE in writing at least (24) hours m
advance and on aform provided by the EMPLOYER. In verifiable emergency situations where'
routing the written request within the deadline is not poésible, requests fnay be made by telephone
1o the Fire Chief or their designee; subject to the Department's Ad_mixﬁsﬁ-ative Regulations.

- 2. Subsﬁtutiens shall be repaid within twelve months from when they oceurred.
v _Substitutions shall not result in any additional costs to the EMPLOYER.

(]
‘



 Substitutions for the purposes of outside employment or business activity are prohibited. For

purposes of this subsectlon, Mlhtary Leave or an official call-up for Forest Service firefighters by
the NH Division of Forest and Lands shall not be considered outside employment or busipess

-activity. Substitutions for Forest Service duty shall be at the sole discretion of the Fire Chief.

At no time shall hours worked by the substltute EMPLOYEE be used in'computation of overtime

wages.

‘ Substltutlons shall pot involve monetary exchan ges, except those requested by the UNION for the

specific purpose of conductmg official UNTON business. Moneta;_y exchanges include but are not

" limited to direct cash payments
‘Except in verifiable emergency 51tuat10ns substxtutlons shall not be taken during penods of

- training required for mandatory certifications. It Wﬂl be the EMPLOYEE‘S re5pon51b1hty to make

up any other type of training provided dunng the substltu’aon

- Long term Acting Officers from Local 1045 IAFF may: substxtute Wlth other Ofﬁcers Such
' substitutions must be repaid before the Acting penod ends. o S : '

Employees may submit an “intent to.swap” form less. than 12 months prior to- the scheduled swap

or greater than 30 days before'the swap. This sect;og only apphes to Article XXVII, Section 5.

| Section 2. Indemmification. The UNION recognizes that the EMPLOYER does not guarantee that the
.“EMPLOYEE will be repaid for time they have substituted and that it is the personal obligation of the -
" EMPLOYEES involved. Therefore, the UNION shall save the EMPLOYER harmiess against any and all

claims, demands, and suits that shall arise out of, or by reason of any‘ other »provisions of this Article.

Section 3 Intent to Swap

1.

Each 3195 suppression Officer will be allowed to submit an “Intent to Swap”™ neticefto their
Battalion Chief in writing using 2 department provided form'.

Each intent to swap period cannot be for a period greater than one tour (2 consecutive days
- followed by 2 comsecutive nights) - :

Each intent to swap potification shail be consider an event regardless of duration (one shlft up to

four shifts)
a. An event shall be consider used whether an employee cancels the intent to swap, or does

not take the swap.

A maximum n of 3 events per member per year will be allowed (or equal to mandator_y trammg
perxods) '

| ThlS section shall only be in effect while arttcle XXV 10, Sectxon 5 Mandatory Tmmmg isin
effect. -

2
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Article XVII
_ . WAGES
Section 1. Wage Adjustment. '
‘Effective January 1, 2008 all emponees shall receive a 0% COLA to the 2007 wage scale, however until
January 3, 2009 employees remain eligible for consideration for anticipated merit step increases or ment o
bonus, based on the 2007 wage scale. : . Do Ui

Effecnve January 3,2009 — EMPLOYEES covered by this Agreement will move to the attached wage T

schedule accordance with the attached roster showmg labor grade & step.*

B Effectwe July.4, 2009 — all employees shall receive a cost of living ad_]ustment of at least 2% and fot -0 i i
greater than 4% based upon the Consumer Price Index for all Urban Consnmers (CPI- U) U.S. City -

Average all items for the average of the twelve (12) month period ending April 30, 2009, ie. beginning -
May 2008 - April 2009. Such ad]us’unent shall be apphed to Attachment 14, Wage Schedule for an across .
" the board increase. , _

. Effective July 3, 2010 —all empioyees shall receive a cost of living adjustment of at least 2% and not -
greater than 4% based upon the Consumer Price Index for all Urban Consumers (CPI-U) U. S. City

- Average all items for the average of the twelve ( 12) month period ending April 30, 2010, ie. beginning = - :
May 2009 - April 2010. Such adjustment shall be applied to Attachment 1A, Wage Schedule for an across - -

the board increase.

Effective July 2, 2011 - all employees shall receive a cost of living adjustment of at least 2% and not -
~ greater than 4% based upon the Consumer Price Index for all Urban Consumers (CPI~U) U. 8. City
Average all items for the average of the twelve (12) month period ending April 30, 2011, ie. beginning

May 2010 — April 2011. Such ad_]usnnent shall be apphed to Attachment 1A, Wage Schedule for an
across the board increase. -

* The parties agree that for up to ﬁve (5) employees who rettre prior to the first pay penod n January
2009, the employee’s rate of pay scheduled to be in eﬂ'ect the first pay period of January 2009 sha]I be '
used for cashing out thelr Accrued Annua1 Tune

Article XIX
INSURANCE | |
Section 1. General Commencing simultaneously with the beginning of EMPLOYEE premium cost
sharing as set forth in this section, the EMPLOYER will provide EMPLOYEES with points (dollars) to

. either purchase health insurance or to be utxllzed in makmg purchases from the optional pomons of the '
City's Beneﬂex (ﬂex;tble benefits) program. "

These points (dollars) will be based upon the health insurance plan designations:
' One Person, Two Person, and Family Plan. Individual EMPLOYEE point allocations shalI be a
- determined by the Plan for which the EMPLOYEE is eligible.. :

Premium coniribuﬁons will be based on the Harvard Pilgrim Two Tier POS plan with $5.00 co-payora’ = -
substantially equivalent plan. Any change to a substantially equivalent plan must be by mutual agreement o
of both parties. Such mutual agreement shall not be unreasonably withheld. _ =

Effective July 1st 2008 the amount the EMPLOYER contributes will change to an amount equal
to 6,589 for a an Person, 13,205 for a Two Person and 18,880 for a Family Plan.
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Effective 7/1/09 and contmumg until the execution of another agreement the EMPLOYER'S
contribution will be adjusted using the formula listed below:

Change in Employer s Contribution = [(New Two Tier POS Rate x 1.2712)— (Cmrent Two Tier
POS Rate x 12712)]/2 o

Any costs above this ceiling shall be contributed by the EMPLOYEE Conm'butlons ofboth -
parties are cumulative year to year. ,

Section 2. Beneﬂex EMPLOYEES who elect to- pamCIpate in the Beneflex Program. will remain in
Beneflex for the duration of this agreement except in the event the Union notifies the EMPLOYER in
writing that it no longer wishes to participate in the Beneflex Program. In such an event all EMPLOYEE
benefits shall revert to applicable contract articles and none of the Beneﬂex beneﬁts shall apply In any
. event, there shall be no duphcahon of benefits. : S . A

c2:1 The EMPLOYER'S Beneflex Program i isa matter of Clty pohcy and isnota partofthis - - - .
Agreement, nor shall any benefits prov1ded under the Beneflex Program be otherwise prov1ded for '
within this Agreement. Any matter, any issue, or any question concerning the content or the

" . administration of the City's Beneflex Plan remains within the sole discretion of the City and any
review or resolution of those matters will be accomplished through the applicable Ctty procedures
and forumms.

Secﬁon 3. Non—Beneﬂex Ifthe UNION chooses not to partlmpate in the Beneflex Progmm the AR
EMPLOYER agrees to provide one group health insurance alternative from Harvard Pilgrim. Benefits
shall be substantially equivalent to the Harvard Pilgrim POS, the Harvard Pjlgrim PPO Plan ora mlmlally".

- agreeable HMO. The increased employee cost by switching will not exceed 5% of the premium of the
similar Beneflex Program in effect at the time in ' which the Union chooses not to part1c1pate subject to -
the rules and regulatnons of such carriers. : . .

Premmm conmbutlons shall be as set forth n th.‘lS Artlcle

For those EMPLOYEES who do not elect to pax’umpate in the Beneﬂex Programy, the followmg amcles :
shalI coptinue to appIy - Article XXII - Sick Leave A e
. Article XXIV. Death Benefit
Article XX
HOLIDAYS
_ Sectlon 1 Observed Holidays. The follomng shall be recogmzed as pmd holidays in accordance w1th

prov1sxons set forth herein:

New Year's Day o Civil Rights Day* President's bay A o Memorial Day

Foutthof July . . Labor Day  ColumbusDay ~ Election Day (State) *
. Veteran's Day : © ' Thanksgiving Day ** Chri_simas,..

- F Non—suppresslon EMPLOYEES observe an ammal ﬂoatmg hohday mstead of Civil nghts Day and -

Electlon Day. -
w3 Non—suppressmn EMPLOYEES also observe the Day after Thanksg:vmg
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Section 2. Eligibility. : y
2.1 EMPLOYEES who work forty-two (42) hours per week (average) shall be compensated ten (10)
 hours at the EMPLOYEES’ regular hourly rate whether they work the holiday ornot. ~ '
2.2 Non Suppressmn EMPLOYEES shall receive a day off with pay for each observed holiday. -
2.3 Forty-two hour EMPLOYEES working a 40-hour work schedule as a result of Temporary

' Alternate Duty shall, when scheduled to work on a holiday, be required to choose whether to ‘work +

the hohday or take the day off. If they take the day off they will not receive that hohday sten Q 0)_ : . A

- ‘ hours of additional pay as referenced in Section 2.1 above. Should the employee choose to work; oo

their supervisor shall assign the EMPLOYEE their task(s) to be accomphshed for that’ day and
- they will receive thelr regular hohday pay for the day. C '

Artu:le XXI
. : AN'N"NUAL LEAVE :
Sectlon 1. Annual Leave Schedules. An EMPLOYEE"S pald annual leave shall be detenmned as

v foﬂows

aEn Szgppresszon DwzszonAccmal Rates SRR . .
Period of Employment ‘ : o o - Monthly Accrual Rate . -

0 thru 5 years o - .+ . 9.00 hours/month worked
6 thru 10 years o .. 13.00 hours/month worked
. 11 thru 15 years - - 15.00 hours/month worked
16 tbru 20 years. - . -18.00 hours/month worked -~
- 21 thru 25 years o '~ 20.00 hours/month worked
Over 25 years ' v 22.00 hours/month worked

1.1.1 Accumulation - Suppression. Accumulation of annual leave is limijted to:
0~ 5 years =264 hours maximum
6 - 10 years = 384 hours maximum
11 - 15 years = 444 hours maximum
16 - 20 years = 540 hours maximum
Over 20 years = 600 hours maxlmum

I 2 Non-Suppresszon Divisions Accrual Rare T .
Period of Employment _ ' Monthly Accrual Rates

0 thru 5 years ' 8 hours/month worked
6 thru 10 years _ _ 10 hours/month worked
11 thru 15 years . : SV 12 hours/month worked
16 thruo 20 years ‘ ' - 14 hours/month worked
21 thru 25 years - ' "~ 16 bours/month worked
. Over 25 years S : 16.67 bours/month worked

121 Accumulatlon Non—Slmpressmn Accumulation of annual leave is limited to:
0 - 5 years=223 hours maximum :
6 - 10 years = 322 hours maximum
11 - 15 years = 371 hours maximum
16 - 20 years = 446 hours maximum
- Over 20 years = 495 hours maximum
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EMPLOYEES are responsible to manage their annual leave and as such there is no acerual or payment for

loss of annual leave beyond the maximum accrual.

Section 2. Unscheduled Annual Leave Suvnressmn Bureau Each EMPLOYEE shall be granted .

unscheduled annual leave opportunities regardless of pred1cted staffing. If said leave is taken in less than :
' a full shift allotment, it shall be counted as a whole opportlmlty _ .
e Each EMPLOYEE shall be granted three (3) annual day opportumtles each fiscal year. Ifthe Fire - -
- Department is operating with a staffing buffer of one (1) or greater, as described in Article XIV
Overtime, then each EMPLOYEE shall be granted two (2) annual day opportunities during each
. ﬁscal{year.. ’ ' |

._ Sectlon 3 Addmonal Annual Leave, Sugpressxon Bureau EMPLOYEES may be granted, md1v1dual
unscheduled, appual days in advance based on predlcted staﬁing levels and on seniority, first come, first
serve basis. Approval for said leave requests shall be granted between seven (7) days and the start of said

]eave. In no case shall said leave be approved greater than seven (7) days in advance.

Annpual leave for Fire Deparl:ment related educatlon shall be granted regardless of stafﬁng levels by pre— R |
approval of the Flre Chlef '

| Section 4. Scheduled Annual Leave. Ch01ce of Scheduled Annual leave for the Fire Suppression D1v1s1on‘ -
shall be granted by Baﬁahon by Depamnent semorrty as prov1ded by Depaltment Standard Operating .

: Procedure and all employees will be allowed to take up o theu' maxxmum acoumulation, if taken i in (4 |
shift) vacation periods. The Annual leave pen.od shall be exclusive of the Christmas - New Yea,rs‘penod
as defined by the Fire Chief. | | B

Section 5. Emergency Annual Leave. EMPLOYEES may be granted emergency annual leave of up to ‘
four days at the sole discretion of the Fire Chief or their desxgnee to address such verifiable Thmgs as.
family emergencies. - ' .
| . 'Aljti‘cle XXI
_ SICK LEAVE _
.Sectiod 1. Rate of Accrual. A total of one and one-quarter (1 1/4) sick days shall accrue to an .
EMPLOYEE for each calendar month worked. Sick day accrual time shall be allocated as follows:
' (a) 1/2 of a day per month shall be credited to the EMPLOYEE'S Sick Leave Account, accruable‘

to 10 days maximum.
(b) 3/4 day per month shall be credited to the EMPLOYEE'S Extended Slck Leave
Account, accruable to 80 days maximum.- '
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(c) Effective July 3, 1988 the maximum accrual in part () above shall be 15 daysandin -~
. part (b) above it shall be 75 days. Persons with accruals in excess of 75 days when
- this change occurs shall have the extra days credited to their sick leave account.

" For those covered under Beneflex section 1 of this article shall not apply.

- Section 2. Accounting.
(a) Authorized sick ieave absences of upto3 days shall ‘be deducted ﬁom an -

EMPLOYEESS Sick Leave Account. =~ : ,
(b) Commencing with the 4th day of an authorized sick 1e'ax;é absence under this Article

* deductions shall be made against an EMPLOYEE'S Extended Sick Leave Accomnt. ~* * = -
(c) Inthe event an EMPLOYEE'S Extended Slck Leave Account is exhausted, sick leave
absences shall be deducted from any remauung accrual in the EMPLOYEE’S Srck Leave

~ Account. o : ‘

(@ Inthe event an EMPLOYEE'S Sick Leave Account or the Extended Sick Leave

- Account has the maximum accrual the one and one-quarter (1 1/4) day sick leave

credit shall be applied in whoIe to the Account that has less than maximum. An
EMPLOYEE shall not lose amy portlon of their sick leave credit per month Lmtll
both accounts are at maximum, '

For those covered under Beneﬂex section 2 of this arficle sha]l not apply.

) Sectioﬁ 3. Authorized Uses. :Sick Leave shall not be considered a pﬁViIeoe to be used at an :
"EMPLOYEE'S discretion, but shall be allowed only in case of necessity and actual sickness and
disability of the EMPLOYEE or because of serious illness in the EMPLOYEE'S immediate

family or to meet dental appointments, to take physical exammatlons or other essential preventive

medical measures. A minimum of 24 hours notice for scheduled Drs. Appointments shall be:

- required with the exception of venﬁable emergencies. When sick leave is used due to ﬂlness in -
_ the immediate family, use of such leave shall not exceed three (3) days at any one time.

" "Immediate family" shall inchade only the EMPLOYEE’S Spouse, mother,vfather, step-mother, -~
step-father, foster mother, foster father, fa’rher—imla\&, mother-in-law, grandfather, grandmother, - |
-sistgr, bfother, child, sfep—child, foster child, gxféndchild or any other relative living in the same
household. | | |

Section 4. On Duty Inj ury EMPLOYEES who are disabled by injury in the performance of duty

may use accumulated sick leave at the rate of one-third (1/3) day for each day absent to make up
the difference between the amount paid' by Worker's Compensation and the EMPLOYEE'S net
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wage. After the 30th work day of such disability, the difference between the amount paid by .

Worker's Compensation and the EMPLOYEE'S net wage shall be paid by the EMPLOYER with
no dedﬁcﬁon from any sick leave account for the next-90 werk days. Thereafter sick leave may
once again be used to supplement the Worker's Compeﬁsaﬁon payment up to net wage until all
sick leave accounts are exhausted. | o

_ All sick leave taken as a result of a disability incurred in the line of duty shall be taken -
. from the Extended Sick Leave Account until exhausted end then shall be taken from the Short
‘Term Account.

- For those covered under Beneflex this sectlon sha]] not apply.

- Section 5. App olication to Outside Emgiement. Use of sic}; ieave shall not be permissible for . . ._

. i}lness.er injury r'es':l_llting' from employment with another employer.

Sechon 6: Severance Pay.. An employee who rehres from the Clty having completed at Jeast ten 10

years of creditable service thhm the NH Retirement System and who is receiving retirement payments v
~ from that system shall be eligible for a severance payment accordmg to the following formu]a L
Severance Pay Formula '

Deduct the number of sick leave days used during an EMPLOYEE'S last two (2) years of

employment from the maximum number of sick leave days potentially accruable for the same time period -

| using the annual sick Jeave accrual formula. Muluply the balance by the applicable dollar amount in the. -

table below. . o ,
Years of Service _ “' _ o © Amount Paid
10 years thra J4yearss . . $20.00 per day
'1'5 years thru 19:years RS o $35.00 per day
_ 20 years andover S : “‘5“ 00 per daj

For those covered under Beneﬂex tlns section shall not apply.

- .. Article XXI[[
BEREAVEMENT LEAVE

Section 1 Geneml In the event of death in the Immediate Family, the EMPLOYEE shall be granted up
to 3 days paid leave of absence to make household adjustments or to attend funeral services. "Immediate
~ Family" is defined in the Sick Leave Asticle of this Agreement. ‘
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Article XXIV
' DEATH BENEFIT

Section 1. Death Benefit. ¥ an EMPLOYEE shall die from any cause, other than self employment ’or_

employment for another employer, while in City service the City shall pay a sum equivalent to-the . .

.EMPLOYEE'S annual salary to their designated beneficiary subject to the rules and regulations governing =

this benefit. , _
- ' For those covered under Beneflex this section shall not apply.

" Article XXV
UNION BUSINESS - -

Section 1. Union Business Leave. With approval of the Fire Chief, the President, Vice President,

Secretary and Treasurer of the UNION or their designated representatives shall be entitled to a combined
total of ninety six (96) hours leave with pay per calendar year for official UNION business and

conventions. The following conditions shall apply to such UNION Business Leave under this Article:: -

(a) Requests for leave shall be made to the F1re Chief by the Pres1dent, Vice Premdent, Secretary
or Treasurer at Jeast 24 hours in. advance o '

(b) No more than two (2) UNION Officers shall be granted such leave at any one time.

(c) UNION Business Leave shaII be charged in one half (1/2) day increments.

Section 2. Additional Union Business Leave. An additional thirfy six (36) hours may be granted at the

 discretion of the Fire Chief provided such leave does not necessuate overtime, call-back or other expenses

_to the EMPLOYER and shall be taken in whole day increments.

" . Section 3. Involvement iﬁ Negotiations. An EMPLOYEE who is acting in an official capacityasa - -« °
- member of a negotiating committee of the U_NION during their scheduled working hours, and while -

actually negotiating with the City Manager or their.d_esignaj:ed representative, shall be entitled to leave
with pay which shall be limited to three (3) EMPLOYEES. | '

3.1 Should an EMPLOYERE be eligible for overtime which would océur in whole or in part during 2.
designated time of contract negotiations or while taking part in ne_gotiations; the EMPLOYEE (S) -
shall be passed over for that overtime opportunity unless they notify the hmng officer within two
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(2) hours of the scheduled overtime opportunity that he will be available to work it at the '

appointed time. For purposes of this section the swapping of overtime is permissible.

Secﬁon 4 Duty Hours and City Facilities. The internal business of the UNION shall be conducted durmg
non-duty hours. Use of EMPLOYER'S facilities shall be allowable by permission of the Fire Chief. 3
‘Requests to use the EMPLOYER'S facilities shall .be madé.at least twenty four (24) hours:in advance of - -
© said business meetings. Such meetings sﬁ_all not entail the use of City vehicles, equipment or any other:

cost to the EMPLOYER.

. Article XXVI
LAYOFF AND RECALL

Section 1. Layoff Notification, In the event of a layoff, the Fire Chief shall notify the affected -
' EMPLOYEE in wntmcr at least fi ﬂeen (] 5) days pnor to the effectzve date of such action statmg the

reasons for such Iayoff

VSGCTIIOII 2 Order of Lavoff Layoﬁ‘s shall occur in the followmg order by job clasmﬁcatzon and Work

.....

(a) Temporary Employees
(b) Probationary Employees (New lees)

- {c) Permanent Employees

" Permanent EMPLOYEES shall be laid offin the inverse order of senioﬁij/ by classificationand -
the division involved, with bumping rights as follows: The most junior person in the classification where -
the layoff occurs shall be removed but may bump the most junior person in a classification of equal or
| ) Jower labor grade for wl:uch they are quahﬁed prowded they have more department seniority. A persork S

* who is so bumped may i turn bump the most junior person in clasmﬁcanon of equal or Jower labor grade
for whlch they are qualified prov1ded they have more department semorlty This method shaH be
followed untrl oppoxtunmes in 'fhe UNION are exhausted ' ‘ ‘ :

Section 3. Order of Recall. EMPLOYEES shall be called back by inverse order of layoff.

‘Section 4. Stipulations. A laid off EMPLOYEE shall be eligible for recall if the recall notice is issued
within twelve (12) months from the date of layoff. I, during the (11th) month of lay off, the laid off
EMPLOYEE submits a written reQuest to the Fire: Chief to remain on the recall list then the EMPLOYEE
shall remain on the list for an additional twelve (12) months. An EMPLOYEE may remain on the recall
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list for an additional twelve (12) months by making such a request in writing fo the Fire Chief during the -
twenty third (23rd) month of lay off. Nothing in the Article shall be construed to eliminate the '
requirement of recalled EMPLOYEES to continue to meet job qualifications. Failure by an EMPLOYEE

" to report to work in accordance with the provisions of recall shall result in loss of all rights of recall.

Section 5. Notlﬁcat]on of Recall. EMPLOYEES who are eligible for recall shall be sent a recall notlce by‘ IR

registered mail. The EMPLOYEE must notlfy the Fire Chief within three (3) working days after
receiving the notice of recall of their intention to return to work. Failure by the EMPLOYEE to so notify -
the Fire Chief shall represent a decision not to accept the recall. The EMPLOYER shall be deemed to_
have fulfilled jts 6Bliga1:ions under this section by mailing the recall notice by registered mail, return o
recelpt requested, to the last address provided by the EMPLOYEE. It shall be the obhvation and ¢
responSIblhty of the EMPLOYEE to immediately notify the Fire Chlef of any changes in mailing address
durtng the twelve (12) month penod from Iayoff prov1ded by thxs sectlon, or extension thereof.

- Section 6. Retummn to Bargahﬁng Unit. An EMPLOYEE who has been promoted out of this bargaining
unit, from within this bargaining unit, whose position has been ehmmated, may assume any vacant -
position within the bargaining unit, for which that person is qualified, providing that all promotlonal
rosters within the bargaining unit shall first be exercised resulting in the available vacancy being the

" Jowest classification available.

- Article XXVII _
EDUCATIONAL BENEFITS

Section 1. Payment for Non-Required Courses (Schools of Higher Learning). The EMPLOYER shall
* reimburse one half (1/2) the cost of tuition or fee, if any, ‘fdf noh required, Fire Department related . -
courses taken by EMPLOYEES at Schools of Higher Learning and approved in accordance with: th:s
Section.® Expenses such as tumon, meals lodomg, and travel may be absorbed by the EMPLOYER All
courses eligible for payment under this section shall: s

1. Bereviewed and approved by the Fire Chief or demgnee prior to em‘ollment
2. Be initiated and completed while in the employ of the Fire Department. o
3. . Be completed with sufficient evidence to the Fire Ch;ef or des1gnee of a grade of "C" or better, or_

passing grade in ungraded courses, etc.
4. Be attended on the EI\/IPLOYEES'S own time.**

A 5pec:1al eﬂ‘ort shall be made by the EMPLOYER to allow EMPLOYEES who wish to: attend
Fire Department related courses to do so. The EMPLOYEE shall submit a request for the course to-the -

Training Coordinator and upon approval compiete a Travel/Training submission, if required. The Fire
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Chief and the designated Tfaining Coordinator shall determine approval and expenses allowed, if any, and

process a request for reimbursemeﬁt upon successful completion. Any rejections and/or denials shall be

| subject to appeal to the Fire Chief.
" EMPLOYEES'S may be allowed to utilize annual txme in4 br blocks to attend courses at bona—ﬁde ‘

schools of higher learning whexn enrolled in a degree program subject to the approval of the Fire Chief. -

Section 2. Payment for Non-Required Courses ( O’rhér). The EMPLOYER shall reimburse the cost of _. R

. tnition or fee, if any, for other non-required, Fire Department related courses, certifications, schools,

seminars, or licensing taken by EMPLOYEES and approved in accordance with this Sectlon Expenses

 such as tuition, meals, lodging, travel, and compensatlon as per Article XIV, Sections 4 & 7 shall be o
absorbed by the EMPLOYERasrequired by-law. All courses, certifications, schoolsv,semmar_s OF ool '

hcensmcr eligible for payment under this section shall:

1. Be reviewed and approved by the Fire Chief or deSIgnee pnor to enrollment.” -

2. Be initiated and completed while in the employ of the Fire Department.

3. Be completed with sufficient evidence to the Fire Chlef or designee of a grade of "C" or better or
passing grade in ungraded courses, etc. o

A special effort shall be made by the EMPLOYER to allow EMPLOYEES who wish to gttend- R
Fire Department related courses to do so. The EMPLOYEE shall submit a request for the course, '

certifi cation, school, or seminar to the Training Coordinator and upon approval complete the

- Travel/Training submission, if required. The Fire Chief and the Training Coordinator shall detenmne

approval and expenses allowed, if any, and process a request for reimbursement upon successful B

completlon. Anyrejectmns and/or dendals shall be subject to appeal to the Fire Chief.

Section 3. Pavm_eht for Required Courses (Off-Duty). The EMPLOYER shall provide the cost of ‘t‘uition -

or fee, if any, tﬁe cost of Iicenéing, if any, andv compensation per Article XIV, Sections 4 & 7, for required

courses, certiﬁcétions, schools, or seminars which are not.issued by the EMPLOYER or provided on- - . = .-
duty, when taken by EMPLOYEES and approved in accordance with this Section. The EMPLOYEES are” - D
" responsible for attending sufficient off-duty opportunities to maintain their certifications and, for

completing and submitting the required applications to the Department authority, and for keeping track of .
pertinent umnmg on a Department supplied verification of training for.m All courses, cemf cations, :
schools, or seminars, eligible for payment under this section shall:

1. . Be sponsored by the EMPLOYER. ' .
2. Be required by the proper authority with legal jurisdiction in order to mamtam the EMPLOYEE'S
- cument position, excluding motor vehicle licenses and similar occupational preconditions of -
employment. (In the event a Commercial Driver License is required by the proper authority with
 legal jurisdiction, the Department will provide the necessary training and equipment necessary to
acquire the license, however the lxcense will still be exclnded from payment under this subsection.)
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In the event that such course, certification, school, or seminars sponsored or required, but ot .~
provided at the EMPLOYER'S facilities, takes place in part or in total during on-duty time, arrangements o
will be made by the EMPLOYER, for the EMPLOYEE(S) to have time off with pay, or to provide -

‘attendance by alternative means. No deductions from an EMPLOYEE'S Sick or Annual time shall result’

from attendance at such courses, certifications, schools or seminars. The provisions of this Section shall .

not prohibit the EMPLOYER from mstmmng on-duty training or testing for required courses.

Section 4. On-Duty Training, Testing (Required Courses). - The EMPLOYER'S provision of on-duty

training and/or testing opportunities for the maintenance of any required certifications such as EMT,

EMT-I, EMT-P, etc. shall préciude the EMPLOYER from having to pay expenses related to such training ' ©
~ and/or testing taken by the EMPLOYEES during off-duty hours when they were available during on-duty

hours. The EMPLOYEES are responsible for attending sufficient on-duty opportunmes ‘o maintain their

certlﬁcahons and for processing the related forms

. Section 5 On-Duty Mandatory Training. The EMPLOYER may, with 15 days prior postmg ona
- Department Directive, deny Swaps, Short term Swaps, and Unscheduled Annual days to accomphsh
. mandatory training sessions.

- a. A single training session may not exceed 1 tour (2 consecutive days and 2 consecutlve .
" nights); Training may not occir in intervals closer than 3 tours between sessions. '
- 'b.  Denial of above leave shall only be for the actual shifts that the training is taking place
c. The subject matter for each training session shall be of a common subject matter;
- d. - Sessions are counted by battalion;
e. EMPLOYEES may attend alternate training either on another shift or with an outs:de
- source with prior approval of the fire chief or designee. This provision shall be at no
expense to the city. The EMPLOYER reserves the right to approve specific alternate
outside training as a substitnte. This will not be unreasonably withheld. In any case, the .
trammg nust be made up Wlﬂllll 6 months ‘

The Employer is not required to prov1.de the same training to each battalion.

':If a-mandatory trammg session is posted and then cancelled it will still count as one of the ‘mandatory -

~ training sessions. This sectlon will be null and void if the regu]ar staffing maximum mcIudes a Floating -

Officer. At no time will Intent to swap and Mandatory Training be in effect w1thout the other

Section 6. Information Sharing, Instruction. -Officers attending any courses, schools or seminars -

' sponsored or supported by the City may, at the discretion of the Fire Chief, be required to share the data,

‘information, and learning experience they obtained with the Department personnel in a format and time

period determined by the Fire Chief after consultation with the attending Officer(s). Officers attendmg

Tram—the—Tramer courses, schools, or seminars will be required to instruct Departrent personnel in -

- courses, schools, or seminars for which they have becorne a Tra:lner m the format requlred by the courses, -

schools, or seminars.
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Section 7. Professional Development Suppression. The EMPLOYER will make available 12 hours of

additional, off-duty professional development, per EMPLOYEE, per year. If an EMPLOYEE misses the
session, for whatever reason, the EMPLOYER sﬁall not be under any obligation to make up, or oﬁef any
additional sessions. The subject matter will be at the disc_reﬁon of the EMPLOYER, but will not
duplicate, or be used in place of other required courses. Prefessional development sessions will: |

. Be posted at least (15) days in advance. o
Be mandatory, except for pre-approved leave.
Not be held on contractual holidays.
Not be less than (4) hours_ per session.
"This section does not apply to EMPLOYEE(S) selected and sent to the department épon'sored -
Paramedic Program by the EMPLOYER, which is at the sole discretion of the Fire Chief. -~ ¢ +-wiv -
*#The EMPLOYER reserves the exclusive right to determine whether or not to allow on-duty
EMPLOYEE(S) time off to attend such courses. - -

Section 8. Suppression Shift Officer Meeting. The EMPLOYER will mal{e'airéilable 2 hours for shiﬂ‘. -
meetings on a bi-monthly basis per Employee. 'The EMPLOYER may utilize this tifne for other -
addltlonal training as approved by the Fire Chief. If an EMPLOYEE misses the session, for whatever . - ‘.
reason, the EMPLOYER shall not be under any obhgatlon to make up, or offer any additional meetmgs _
The: subject matter will be at the discretion of the EMPLOYER, but will not duplicate, or be used in place -
of Professional development Meetmgs will normally be scheduled on the end of the second day of the -
normal rotation. This schedule may be changed hy muteal agreement of the partles Changes in the

" normal meetmo schcdule shall:

1. Be posted at least (15) days in advance

2. Be mandatory, except for pre-approved leave.
3. Not be held on contractual holidays.

4. Not be less than (2) hours per session.

Article XXVII
. HEALTH AND SAFETY

Section 1. General. " The UNION recoguizes the right of the EMPLOYER to provide for safe and -

sanitary working conditions, as well as the safe, sanitary, and efficient conduct of City business. _'I"he S

- EMPLOYER recognizes the right of the UNION to eon.éult with the EMPLOYER and to make - -

récommendations on matters of safety. Accordingly, minutes of the meetings of any UNION safety
committee shall be forwarded to the Fire Chief. Likewise, any recommendations as to safety matters to .. -

be made by the UNION shall be submitted to the Fire Chief in writing.
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Section 2. Safety Committee. There will be a department safety committee. CFOA Local 3195 shall-
“have two (2) members (appointed by the President of the Local) on the department safety committee. Thc .

Safety committee WIII meet on a voluntary ba51s at no cost to the City.

Sectlon 3. Protective Clothmg The EMPLOYER shall provide to-each EMPLOYEE who performs fire
' ground duties, including Fire Alarm and Fire Prevention Personnel all articles of protectlve ﬁreﬁghtmg
clothing which are required by the EMPLOYER pr0v1ded said articles are umque to the fire service and -
not suitable for off-duty wear. '

- Section 4. Work Uniforms — The EMPLOYER shall provide safety boots, or a predetermined cash, - - ¢

~ reimbursement for the purchase of approved safety boots. The EMPLOYER shall provide all articles of ..
work uniforms and equipment which are required by the EMPLOYER prov1ded said art1c1es are umque to
the fire service and not suitable for oﬁ ~duty wear. : . 4 -

Sectlon 4.a — Uniform type and allotment- The EMPLOYER shall prowde to all members of the LocaI a -
Total of Ten (10) Polo shirts, short and long sleeved of the Employee’s choice. Two (2) 100% Cotton Job
‘shirts (sweatshirts) with similar markings, and Four (4) pairs of FR or Nomex pants. The Uniform shirts -
“and Job shirts will have the employee’s Rank 1den1:!ﬁed An inclement weather jacket shall be- prov1ded

Sectlon 4b - Umform Replacement - The EMPLOYER w111 re:pan’ or replace all polo shirts, Job shirts,
Pants, and Safety boots as needed to maintain the quantity described in section 4.a. The item needmg
repair or replacement will be turned in at that time. All department issued garments, including Polo -
-shirts, may not be worn while off duty except when travel from or to a2 Department function..

Section 4.c. - Uniform Cleéning - The EMPLOYER shall provide a commercial grade washer and dryer -~
(substantially equivalent to that which exists) at each station and shall keep and maintain them at all '
times. The City will provide appropriate washing detergents for use in these washers. '

Section 4.d. - Uniform Wear - The issued Polo shirt will be the official outerwear uniform. The wearing
. of an issued Job shirt (sweatshirt) over the issued Polo shirt is at the EMPLOYEES discretion. It shall
be at the EMPLOYEES discretion whether to wear the long or short sleeved Polo shirt. A Mock neck -
shirt and Tee shirt that are approved by the EMPLOYER and purchased at the EMZPLOY'EES expense
may be worn as an undergarment :

Sectlon 5.- Class B Uniform - The Clty shall provide one (1) Iong-sleeved and one ( 1) short—sleeved
button down uniform shirt to be worn at the EMPLOYERS discretion. .

Section 6. - Dress Uniforms - Newly pfombted menibérs the EMPLOYER shall arrange to haffe new
rank altered on Jacket and appropnate brass and bell cap ordered no later than Sixty (60) days after date
. of promotion. .

Section 7. Repair and Cleaning. All articles which are damaged in the line of duty shall be repaued by
the EMPLOYER Normal, routine cleamng shall be the responsiblllty of the EMPLOYEE ‘
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Section 8. Fems To Be Returned. EMPLOYEES, at the time of termination of employment, are required

to return all articles of Protective Firefighting Clothing, Work Uniforms, Dress Uniforms and Equipment
which were provided by the EMPLOYER. EMPLOYEES who are retiring from the Department may be
allowed to keep their dress uniform.

Section 9. Smoking.

* a. The UNION and the EMPLOYER agree that all Employees enterma a barga.lmng umt covered posmon
- after 7/1/05 shall not smoke on duty. :

b. Further, the UNION and the EMPLOYER agree that generally no Employee shall smoke on the scene
of an emergency. However, the Employer recognizes that Employees entering a bargaining unit covered
position prior to 7/1/05 should be allowed to smoke at extended operations as long as they are not in view -
of the public and it is not immediately after engaging in physical exertion or detrimental to the operanon
of the mmdent . '

Seeﬁon 10. Wellness Flh]eSS Employees shall parhapate mn the Wellness program per Aitachment # 4

,  Article XXIX
‘ COMMUNICATIONS TO EMPLOYEES

Section 1. Comes of Ageement The EMPLOYER sha.ll provide the UNION with th.ree (3) copies of

_ﬂ:us Agreement within a reasonable time followmg its ratification and signing.

Section 2. Departmeﬁt Rules and Renglaﬁons. The EMPLOYER agrees to provide a set of current - - B

Concord Fire Department Standard Operating Procedures/Guidelines and Administrative Regulationsto - - -
each fire station and work location. The EMPLOYER also‘agrees to provide three (3) copies of above to -

the UNION. Changes to such Standard Operating Procedures/Guidelines and Administrative Regulations .
shall normally be pﬁblished by.posting in all stations and work locations at least ten (10) calendar dayé

prior to becoming effective.

Article XXX
EMPLOYEE RIGHTS

" Section 1. Transportahon Station-to-Station. The EMPLOYER will provide u-ansportatlon, if necessary, ., .

from one station to another station for any EMPLOYEE who has been temporarily detailed from one -
station to another station during their tour of duty.

Section 2. Housekeeping Duties.

2.1 EMPLOYEES shall supervise, oversee and where necessary assist with Housekeepmg, Tools
and Equlpment, Vebicle, and Tramm(r Ground duties. .
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2.2 EMPLOYEES shall process Fire Deparlment related data and, where apphcable enter such
data on automated data processing equipment to the level of existing skills.
2.3 The provisions o_f this section do not represent an all-inclusive list of work performed.

Section 3. Volunteer Serv1<:es EMPLOYEES shall not be compelled to volunteer. thexr services w1thout

pay while off- duty

. Section 5 ‘Liabilitv and Indemnification. The EMPLOYER agrees pursuant to New Hampshire RSA. -

31:105to mdemmfy and save harmless for loss of damage any EMPLOYEE from personal ﬁnanclal loss

and expense. mcludmg reasonable legal fees and costs, if any, arising out of any claim, demand,’ suit oF -
judgment _,by_gcas‘__o‘x':l‘_gf neghgence or other act resulting in accidental injury to a person or _acc1de_>ntal,_ R : a

démagev o or:;iés&déﬁén of property if thé iﬁdeﬁmiﬁed person at the time 6f the accident fesultin‘g inthe
_ injury, damage or destruction was acting in the scope of their employment. BEETE

Section 5. Access to Personnel Files. All personnel files and records pertaining to an EMPLOYEES = -
employment i}icluding such things as conduct, character and service shall be available for their personal
inspection bétween the hours of 8:00 A. M. and 4:30 P.M. daxly w1th the exceptlon of weekends and~ -
holidays. SRR S

Article XXXI
FINAL RESOLUTION

‘ 'S_ectio‘n L. General. The Agreement expressed herein, in writing, constitutes the entire Agreement .

between the Parties ‘and no oral statement shall add to or supersede any of itsvprdvisions. '

" Article XXX1I
SEVERABILITY

Sectlon 1. General. ‘The provisions of this Agreement are declared to be severable and if any section,

subsection, sentence, clause; or phrase of this Agreement shall be held to be invalid or- unconstitutional by T

a court of law with jurisdiction, such decision shall not affect the validity of the remaining sections,
sentences; clauses and phrases of the Agreement, but they shall remain in effect, it being the intent of the
Parties that this Agreement shall stand notwithstanding the invalidity of any part. Upon such invalidation,
the Parties agree to meet and negonate in good faith such sections, subsectlons sentences clauses or
phrases affected.

The provisions of this article shall nbt be applied to Article X, Diséipliﬁe.



Article XXX
DEFINITIONS

Section 1. Definitions' Function. Unless otherwise Spemf ically stated in the context of an Artlcle the
 definitions of ’cerms contamed hereln will govern the usage and interpretation of these terms through the |

Agreement.
DEPAR’IMENT shall mean the Fu‘e Department of the Clty of Concord

-~ DEPARTMENT HEAD shall mean the executive supervisor of the Fire Department

’. DIVISION shaIl mean those divisions of the Flre Department as speclﬁed below: L B

(a) Fn'e Alarm Traﬂic/Commumcatlons D1v1s10n -
*(b) - Fire Prevention
(c)- Fire Suppression and Emeroency Medlcal Service .

EMPLOYEE shall mean any person permanently employed by the City of Concord on a full time . |

basis and occupymg any of the posmons recogmzed in Artlcle I, RECOGNITION of ﬂus
, Ageement ‘ '

EMPLOYER sha]l mean the City of Concord, New: I—Iampshlre as set forth in Article I,
 PREAMBLE, of this Agreement. '

 NET WAGE shall mean regular_weekly wage. mmus Ihe required deductions.

UNION shall mean the Concord F ire O:&icer S Assocmtlon as set forth in Artlcle 1,
' RECOGNITION of this Agreement.
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Article XXXIV

DURATION OF AGREEMENT

Section 1. Duration. This agreement as executed by the partles shall take full force and effect begnmmt>
January 1, 2008 and endmg at11:59 P M. on J’une 30,2012.

~ Section 2. Reneg tiation. Renegotlatlon of this agreement will commence by January 10, 2012 if wntten

f _ o - notnﬁcatlon 1s received by December 15,2011 by one party as required by 273—A, as amended
hereof by the duly authonzed officers, as of the é{b‘} e day of August 2008. . Both such copies shall be - ..
considered or1gmals

b Witness: S ‘ : : The City of Concord
. . , , _ o By

il tiint

Witness: ' ) R R The Concord Fire Officers Association
| | Local #3195, IAFF By:

N WITNESS WHEREOF the partles hereunto caused their names to be hereunto affixed andto 2 duphcate el
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ATTACHMENT 1B

e _COMMUNICATIONS SUPY. | PETRIN

- EMPLOYEE ROSTER ‘
- January 3, 2009
|l TmE . NAME = .~ . .
| BATT COMMANDER - HACKETT 08/30/08
| BATT COMMANDER NEWBERY 03/02/08
. | BATT COMMANDER WEINHOLD - . 03/29/08
* |. BATT COMMANDER - FOLSOM, K .- - 06/07/08
- CAPTAINS . : ' L ?
CAPTAIN WHITNEY 05/10/08 20-M
CAPTAIN ANSTEY 09/20/08 20-M
CAPTAIN STONE " 06/09/08 26-M
CAPTAIN MCINTIRE 06/09/08 20K
LIEUTENANTS :

- P/M LIEUTENANT MANNING 10/10/08 19-M
P/M LIEUTENANT SILVESTRIADIS 3/20/08 19-L
P/M LIEUTENANT STOCK 6/9/08 19-1
P/M LIEUTENANT . . MULHOLLAND 6/9/08 19-H
LIEUTENANT LOWD 8/5/08 18-M

- LIEUTENANT MELLETT . 7/6/08 18-M
LIEUTENANT CHAISSON 7/6/08 18-M

| LIBUTENANT FRENCH 8/3/08 18-M
" | LIEUTENANT FRANCE - =~ - 3/2/08 18K
LIEUTENANT ROBINSON 4/12/08 18-M
LIEUTENANT ANDREWS, C - 4/12/08 18-L
LIEUTENANT FREIRE - 4/12/08 18-L
LIEUTENANT NAULT 4/12/08 181

" LIEUTENANT KELLEHER 5/10/08 18-K
LIEUTENANT BROWN 6/9/08 _18-H
LIEUTENANT HOLM 6/9/08 18-H

_{LSO TOGMEY 10/7/08 20-N
| ASST.LS O KIEHL . - 4/17/08 18-M
_FIRE ALARM SUPV. WOLLERT 1 omoes ] 19M .
1 yems] 201



ATTACHMENT 2.

LETTER OF UNDERSTANDING BETWEEN THE CITY OF CONCORD AND THE CONCORD FIRE OFFICERS
ASSOCIATION LOCAL 3195, IAFF AFL-CIO, CLC

1. Suppression lieutenants may be trained to 1 of three specialty areas and assrst in administration of these areas of the
Fire Department. '
A. Initial selectron by existing members will be by Local semonty by shift.
 B. On-going selection- existing 3195 members at time of signing, will be able to choose to cha.nge _
their specialty if management determines that the spec1a1ty vacancy needs to filled.

2 'Dutxes to include Readiness and supply of equrpment, mventory, budbet and pohcy recommendatlons trammv and
- lesson plans, iaison/ reference point to shift, Battalion Chief and outside agencies. ' .

" Transfers At the discretion-of the employer members transferred to another sblﬁs may mamta.m current spemalty

: 's-u'.

4. Employer will pay for training of a new specialty area If employer requires change If employee requests a spemalty e
S change that is not requued by employer the employer is not re5p0n51ble for the m.mal training.

s, _'-'Grandfather clause: Any 3195 Mernber with 15 years or more of service as of January l 2005 shall have the 0ptren '
_ - of nothaving a specialty assigned. _
* 6. Continuing Education: Employer to pay. for any reqmred con’cxnumg educatlon to rnamtam cert1ﬁcat10ns

1. It is the City’s mtent 1o post the speclalty areas nnmedrately after signing the agreement w1th rmplemeutatron of the
5 varlous speclaltles at its discretion. ,

8. Non punitive: No disciplinary action to be taken agamst any ex1stmg member, at t’ne time of signing the agreement
. that participates in the training in cood faith but is unable to obtam certification. Certification for new members
- would be mandatory.
9. Spectalty 1t assignments shall not effect swaps, vacatxon plcks or annual leave avallablllty

10. The Emp]oyer reserve the right to hire by skip rotation as needed based on speclalty asmgnments.

11.° Cert:ﬁcatrons at time of implementation- It is understood by both parties that advancements in programs may
change due to program availability and curnculum updates Both partres agree 10 discuss additional programs
rand/or cha.nges in programs. .

" a. Haz-Mat Lt.: Hazardous Materials Techmclan meeting NFPA 471& 472 or the standards adopted by
. NHFST.
* . b.  Technical Rescue Lt.: Introduction o Rescue Systems, Rescue Systems 1&1
c.. Fire Prevention: Fire Inspector I; Fire Investigation I

IN WITNESS WHEREQF, the parties hereunto caused their names to be herermto affixed and to a duphcate hereof by the duly
anthorized officers, as of the %™ . dayof QLQO »2008. Both such copres shall be consrdered ongmals

Witness: . : The C1ty of Concord

Wm]ess The Condord Fiye Ofﬁcers Association
' ’ Local #3195,IAFF By:
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ATTACHMENT 4.
LETTER OF UNDERSTANDING
BETWEEN THE CITY OF CONCORD '
AND

THE CONCORD FIRE OFFICERS ASSOCIATION
LOCAL 3195, IAFF, AFL-CIO, CLC

CONCERNING THE CITY’S WELLFLEX PROGRAM

. Intent

" The intent of the Joint Labor Management ‘Wellness/Fitness Program js to have employee s mental and physmal bealth quality the
best it can be in order for those employees to effectively meet their personal and work responsibilities, goals, and challenges, both

_ now and into their retirement. Although participation in the We]]ﬁex program is not a condition of employment, it is the intent ofthe
parties for purposes of Worker’s Compensation, that an enployees participation in the physical fitness pomon will be deemed inthe . . .

- course of his/er employment as Ion0 as the Admmlsuatlve Regulahon 113.10 as rev:sed is followed. ..

- QOverview - -

. Wellflex was created to be a positive process for both the Clty apnd its employees through an ovelall wellness/fitness system by being
hohshc posmve rehabﬂmtmg, and educational. . o

Weliness acuvmes mc!ude a wide range of health education programs and exercise actlvmes offered either op-site, through a
partnership with the-City’s health insurance carriers and Concord HospItal’s Center for Health. Promotlon, or are avaﬂable
through other approved health education prowders statewide. - . o . N .

The components of such a program consist of the following;:
o Beneflex education sessions;

o Health risk appraisals — currently every other year;
o Your choice of health education programs; -
o Your choice of physical exercise activities;
o On-site health screenings.
‘ ‘Prooram .

All employees shall participate in the Cxty sponsored Wellflex program as xssued by the Personnel Department andas
identified below. .

The following eomponents are compulsory:
e - Attend 2 Beneflex education session.
- o Complete a Wellflex Program Regzstratxon Form.
This allows the health insurance carrier to report participation data. No personal health mformatxon will'be -
_ released. .
.« Participate in at least one on-site health screenmg
No personal results will be shared. The City receives group summary data oniy
"« Complete 4 units of combined health education programs and exercise actwmes- B
One unit must be a health education program; .
Two units must include exercise activity; .
One remalmng unit is your choice of either health education programs or exercise actlvmes
The following component is offered every other year:

» Complete a Health Risk Appraisal (HRA). :
Questionnaire is used to assess the employee’s current bealth status, risk factors, and opportumues for behavior

modification. It is also used to identify areas for wellness program development.

All program activity must occur within the Wellflex Program Year - employees cannot roll over exercise activity or
education credit into the next year. e
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Confidentiality And Privacy Intentions And Guidelines

It is the intention of the City, the health insturauce carriers, and the members of the joint labor-management HBRT to take 21l
‘appropriate steps to protect and assure the privacy of participant’s personal and medical information. This includes but is not
limited to: individual responses to surveys, questionnaires, health risk appraisals, on-site health screening results, and specific -
* ‘education or exercise program attendance. B B SR T R

~ In order to administer Wellflex, the City needs to obtain participation data from the health insurance carriers. This
" information includes the number and duration of health screenings, ‘edncation courses, and exercise activities for each
participant. The City will receive this information in summary form without releasing individual participant names. The
- Wellness Team will also need to receive, analyze, and report on the results of surveys and questiornaires, health risk -
appraisals, on-site health screenings, and other program related information. Steps will be taken t& assure that all approved
program providers adhere to similar guidelines. Many providers, such as hospitals providing screenings, require releases
‘ _to be signed prior to parficipating. Wellflex participants should expect to sign these limited. releases as a condition of
"7+ program participation. R SRR E S A

The City requires each Wellflex participant to complete a registration form. This form allows the health insurance carriers -

to report attendance and participation in their sponsored programs. This form roust be signed in order to participate in the -
. clements of the Wellflex Program administered by the health insurance carriers. Each participant will be required to
 register for the Wellfiex Program on an annual basis. : ; , S e

Wellflex: - EMPLOYEES participating in the Wellflex Program will remain in Wellflex for the duration of the _yéar they =
enrolf except in the event the Union notifies the EMPLOYER in writing that it no longer wishes to participate in the Wellflex
Program. - : ER . : - S D R . »

The Parties agree the EMPLOYER'S Wellfiex Program is a matter of City policy and is not a part of this Agreement, nor

* shall auy benefits provided under the Wellflex Program be otherwise provided for within this Agreement. Any matter, any
issue, or any question. concerning the content or the administration of the City's Wellflex Program remains within the sole
discretion of the City and any review or resolution of those matters will be accomplished through the applicable City
procedures and forums. o o R

Discipline ~ (No discipline shall result from failure to complete any elements of Wellﬂex.)'

N MTNESS_~WHERBOF , the parties hereunto caused their names fo be ‘hereunto aﬁix_ed and to a duplicate hereof by the duly

authorized officers, as of the DS day of A o 0 2008. Both such copies shall be considered originals.”
Witness: -~ .+ TheCity of Concord

D O, OQ@W%M )

Witness: S “The Concodei;e Officers Associéﬁon '
- ' Local #3195, IAFF By:







