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ARTICLEI
PREAMBLE
Section 1. Parties. This Agreement is entered into by and between the City of Concord, a municipal -
corporation of the State of New Hampshire having its principal place of business at 41 Green Street; -
Concord, New Hampshire, hereinafter referred to as "EMPLOYER" and Local #1045, Internauonal
Association of Firefighters, hereinafter referred to as the "UNION". :

Secuon 2. Pumose This agreement has as its purpose the promotion of harmonious relatlons between
the EMPLOYER and the UNION; the establishment of a workable procedure for the resolution of -

~ differences; and the setting forth of the terms of employment as provided by NH Revised Statutes
Annotated, Chapter 273-A. .

ARTICLET
RECOGNITION ' '
Section 1. Recognition. The EMPLOYER recognizes Local #1045, International Association of
Firefighters as the exclusive bargaining agent for all Firefighters, Flreﬁohter/Company Inspectors,
Firefighter/Paramedics, Fire Dispatchers, Lead Dispatchers and Fire Alarm/Traffic Signal Techmc1ans
hereinafter called "EMPLOYEES" as defined pursuant to RSA 273-A:1. D

ARTICLE III
- NOTICE UNDER AGREEMENT ,
Section 1. Written Communications. For purposes of this Agreement, all written coxrespondence sha]l be -
addressed to:

FOR THE CITY: Personnel Director, City Hall
. ’ o 41 Green Street
. Concord, New Hampshire 03301

_ B-Mail: noneil@onconcord.com
The Fire Chief ‘
© " 24 Horseshoe Pond Lane
* Concord, New Hampshire 03301
 B-Mail: dandrus@onconcord.com
' FORTHEUNION: ~ ThePresident | |
International Assoc1at10n of Fueﬁghters
Local #1045 '
100 Hall 5t, Box 1 - :
Concord, New Hampshire:03301
E-Mail: president@éoncordﬁreﬁghters.com
The Union shall be responsible for providing a Mbox for the above address.

Section 2. Proper Notification. All written and/or email notices to the EMPLOYER or UNION;
respectively, will be deemed to have been properly given if delivered to the Personnel Director,

Department Head and President of IAFF Local #1045. Official notices through e-mail shall be spemﬁed B ,. .

in the subject line. Delivery and read receipts are recommended.



 Section 3. Change of Address. Either party by written notice to the other party may change the address at
which future written notices to it shall be given. :

Section 4. Union Officers. The names of EMPLOYEES selected as officers shall be certified in writing
to the EMPLOYER by the UNION within a reasonable period following an election or appointment of
such officers. The officers of the local are the President, Vice President, Secretaxy Treasurer Dispatch
Representanve and four (4) Shift Representatwes

ARTICLE v
W
Section 1 The Parties agree that it is in their best interests to maintain an open dialogue with respectto .
the administration of this agreement and the exchange of information relative to the performance of the -
Department’s mission and the work performance of umt members. - :

Section 2 The Parties agree that a Labor/lv.[anagement Committee shall be established as. of the effectlve. e

‘date of this agreement. The Labor/Management Committee shall consist of members designated by each
. Party. . . . .

Section 3. The Labor/Management Committee shall meet at least monthly, or less frequently if mutnally -
agreed, at 2 mutnally agreeable time. Agenda items shall be exchanged between the Parties seven (7)
days prior to such meetings, providing that additional items may ‘be added to any agenda without notice. -
More frequent meetings of the Labor/Management Committee may ‘be scheduled by the mutual '
agreement of the Parties at any time.

Section 4. The EMPLOYER will provide necessary time off, at the Chief’s dlscretlon for on duty
personnel to attend Labor/Management Committee functions. .

ARTICLEV
MAN AGEMENT RIGI-ITS

Section 1. Retention of Rights. The EMPLOYER hereby retams and reserves unto 1tself all powers,
rights, authority; duties and responsibilities conferred upon and vested in it by the laws and the
constitution of the State of New Hampshire and of the United States. Further, all rights which ordinarily .
vest in and are exercised by public employers except such as are specifically relinquished herein are
reserved to and remain vested in the EMPLOYER. The EMPLOYER retains the right to exercise - -

_ managerial policy within its exclnsive prerogative to manage its affairs efficiently and economlcallv -
mcludmg, but not limited to, the use of technology, and EMPLOYER'S organizational structure, and - :
. selection, assignment, number, direction and discipline of its personnel. Further, the EMPLOYER retains.- -
the right to adopt, change, enforce or discontinue any rules, regulations, procedures and policies not in-
.. direct conflict with any provision of this Agreement, or existing applicable statutory law as dehneated
- under NH Revised Statutes Anmotated or US Code soas to continue pubhc control of the Clty of
Concord Fire Department : . _ ; i

ARTICLE VI
* PAYROLL DEDUCTIONS

Section 1. Authorization. Upon receipt of a signed: voluntary authonzanon by an EMPLOYEE the .

- EMPLOYER agrees to make a payroll deduction from the EMPLOYEE'S wages, once a week, or 1ess
often if the EMPLOYER shall'so determine. The deduction shall be in an amount certified to be current
by the Treasurer of the UNION. Authorization for such payroll deductions shall be in 2 form satisfactory
to the EMPLOYER and to the UNION. The UNION shall provide the EMPLOYER a 30-day advance



potice of changes in amount of payroll deductions. The UNION shall not make deductlon changes more .
then once a year u.nless agreed to by the EMPLOYER. .

Section 2. Remittance. Payroll deducnons shall be rem1tted by the EMPLOYER to the Treasurer of the
UNION once each month o ‘

Sectmn 3. Indemnification. The UNION shall save the EMPLOYER harmless against any and all clanns,
demands, suits or other forms of liability that shall arise out of or by reason of action taken or not taken
by the EMPLOYER in reliance upon signed authorization furnished to the EMPLOYER by the UNION -
or an EMPLOYEE or for the purpose of complymg with any of the prov131ons -of this Article.’ ‘

ARTICLE VII
PROHIBITED PRACTICES :
Section 1. Intent. The UNION and the EMPLOYER jointly set forth their intention to manage their oo
affairs durmg the term of this. Agreement in a manner refiecting mutoal "good falth“ '

- Section 2. Employer Proh1b1t10ns The EMPLOYER agrees durmg the term of this. Agreement not: -

(@) To restrain, coerce or otherwise mterfere with its EMPLOYEES in the exercise of the nghts
conferred by New Hampshire RSA 273-A:5; : :
(b) To dominate or to interfere in the formation or ademstIatxon of the UNION;

- (¢) To discriminate in the hiring or tenure, or the terms and conditions of employment ofits -

EMPLOYEES for the purpose of encouraging or discouraging membership in the UNION;

(d) To discharge or otherwise discriminate against any EMPLOYEE because they have fileda -
complaint, affidavit, or petition, or given information or testzmony under New Hampsthe
RSA 273-A:5 or this Agreement;

(e) To refuse to negotiate in good faith with the exclusive representative of a barcaxmnc umt

- including the failure to submit to the legislative body any cost item agreed upon in .
negotiations; .

(t) ‘To invoke a lockont;(g) To faﬂ to comply W1th New Hampshue RSA 273—A or any rule o

adopted thereunder; R
(h) To breach this coIlectlve bargammg Agreement

SCCUOII 3. Umon Pro}:ubltzons The UNION agrees dunng the term of this Agreement not:

(a) To restrain, coerce or otherwise interfere w1th pubhc El\/ﬂ’LOYEES in the exercise of thelr Con

rights under New Hampshire RSA 273-A:5; DI
v (b) To restrain, coerce or otherwise interfere thh the EMPLOYER in selection of agents to

. represent it in a collective bargaining negotiations or the settlement of grievances; . =~ o st Cuveo

' (c) To cause or attempt to cause the EMPLOYER to discriminate against an EMPLOYEE i in.
violation of RSA 273-A:5; I(c), or to discriminate against any EMPLOYEE whose -
membership in the UNION has been denied or terminated for reasons other than fallure fo:
pay membership dues;

(d) To refuse to negotiate in good faith with the EMPLOYER;

‘() To engage in a strike or other form of job action;

(f) To breach this collective bargaining Agreement; ' EEA

(g) To restrain, coerce or otherwise interfere with any EMPLOYEE carrying out their dutles ST
mvolvmc the enforcement of any provmons of ﬂ:LlS Agreement. T



Section 4. Disputes. Disputes arising out of this Article shall not be subject to the grievance and
arbitration procedure set forth herein. They shall be submitted to the N.H. Public Employees' Labor
Relatlons Board for resolution.

ARTICLE VI,
NON DISCRIMINATION
- Section 1. Equal Treatment. The EMPLOYER and the UNION agree that there shall be no unlawful -
discrimination on the basis of religion, age, sex; race, color, national origin, physical or mental dlsablhty, '
.. pregnancy, marital status, sexual onenta’non pohtlcal aﬁihatron or as deﬁned by Law. ' : P

ARTICLEIX
. PROBATION :
, Secuon 1 Definition. For the purpose of this Article, probauon shall refer solely to probanon for

L promo‘uonal pmposes of permanent EMPLOYEES

Sectron 2. Prcbat1onarv Progress Review. During any probanonary penod or extension thereof; the
~ EMPLOYEE and an appropriate superior shall meet periodically to discuss and review the T
EMPLOYEE'S progress. Such meetings will occur at least once every three (3) months, but not less than -

o four (4) times durmg the probationary penod and be fo]lowed by a written report of progress to the o

EMPLOYEE

: ARTICLEX
, T GRIEVANCE PROCEDURE
: Sectlon 1 Deﬁmtlon A onevance is defined as a dispute between the partles as to the mterpretauon
- - application or an alleged violation of this Agreement. It is mutually agreed that grievances shall only be
~+ allowed on items in this contract during the hfe of this Agreement and shall be settled in accorda.nce w1th
the procedure herein provided. - ' : : S . ’

Sectlon 2. Procedure.'

Step 1. Grievances must be taken up promptly, and no giieVance will be considered or discussed -
‘which is presented later than Ten: (10) calendar days after the EMPLOYEE knew or should have
known of the occurrence of the event giving rise to the grievance. Should any grievance arise,
there should be'an earnest effort on the part of the parties to settle such grievance through an

both and
informal conference between the aggrieved EMPLOYEE or UNION representative or both and -

.. the EMPLOYEE'S most immediate supervisor.  Said mformal conference isto take place Wlthm :
“ Ten (10) calendar days of the presentation of the grievance. . . =
The immediate supervisor shall prov1de his dec1s1on w1thm Ten (10) calendar days followmg the o

g mformal conference : _ o

Step 2 - If the EMPLOYEE or the UN'.[ON dlsagrees w1t.h the declslon of the 1mmcd1ate '

supervisor and desires to proceed with the grievance, then within Ten (10) calendar days of when

the supervisor's decision was rendered or should have been rendered, the grievant shall reduce
the grievance to wntmg and present the grievance to the senior officer in charge of the d1v1s1on
or battalion.

If the senior ranking officer is the immediate: superwsor then the gnevance shall be conveyed to S
the Flre Chief. The written grievance shall contain the followmg :

(a) A complete statement of the grievance and the facts upon which it is based.
“{b) The section or sections of this Agreement elanned 1o have been violated.
(¢) The remedy or correctron requested.



- '(d) The signature of the grievant.
(e) ‘The signature of a UNION Officer acknowledgmg the Union's awareness of the

OTICVEIICC
(f) Identification of person representmg the grievant (Umon official or the gnevant)

The senior officer of the division or battahon shall provide his written decision within Ten 10y .
calendar days from receipt of the grievance. If the grievance is presented to the Fire Ch1ef at thls o
step, Step 3 of ﬂns gnevance process shall govem the Fire Chief’s response .

‘ ‘ ' Step 3 If the grievance remains um'esolved followmg the action taLen by the senior ofﬁcer at
[ ‘ Step 2, the grievant may, within Ten (10) calendar days following the senior officer's decision,
| ' present the written grievance to the Fire C}:uef The Fire Chlef shall have ten (10) calendar days

“in Wthh to render a \xrntten dec131on

Step 4. Ifthe grievance femains unresolved followmg the action taken by the Fire Chlef at Step
3, the UNION may, within Ten (10) calendar days after the Fire Chief rendered or should have
rendered a decision, submit the grievance to arbitration under the Rules of the Public Employee -
Labor Relations Board (“PELRB™). If the UNION fails to submit said grievance to arbitration, it

Section 3. Arbitration. The Arbltraior shall convene a heanng at the earhest pos31b1e date for the
purpose of hearmg the grievance. S

‘3.1 The Arb1’crator shall have no authority to amend modify, nn]hfy 1gnore add to, or subtract from
the specific provisions of this Agreement. The Arbitrator shall only consider and make a
~ decision with respect to the specific issue submitted by the Parties, and shall have no authonty
to make a decision on any other issue not so submitted. The Arbitrator shall provide the parties
- with his decision within thirty (30) days following the close of the hearing. -The Arbitrator's ,
decision shall be final and binding on all Parties as to the matter in dispute sub; ecttothe - - .

provxsmns of RSA 542.

32 The Arbitrator shall be empowered with the auihonty to resolve d1sagreements as to the .
-arbitrability of a grievance submitted under this grievance procedure. =
- ©°° Any provision in this agreement specifically referring to Statutes, City Charter, Czty _
| S ' Ordinances, City Policies and Rules and Regulanons shall not be subJ ect to the grievance and - -
| . arbitration procedure set forth herein. ..
- A'hearing on the merits of a case shall not occur on the same day as ahearing on its procedural
- arbitrability except by mutual consent of the parties nor shall a hearing on the merits of a case
occur prior to the resolution of any other issues of arbitrability which have been submitted to the ,
~ N.H. Public Employees Labor Rela’mons Board for resolutlon o .

33 Nothlng in this section limits the n,,ht of ’rhe Partles to be represented by 1ega1 Counsel

' 3.4 Each party shall pay the expenses of their own representatlve and they shall equally share the
cost of the Arbltrator _ A o

3.5 Ifeither Party desires a verbatim record of the proceedings it may cause a record to be made
‘providing it pays for the record and makes coples available without charge to the other Party and

to the Arb1trator

" Section 4. Time Lumts. The time limits for the processing of grievances may be extended by written .
- consent of both Parties. Where the specified time limits have lapsed and no extension has been provided -

9

shalI be deemed abandoned and no further action shall be taken with respect to such gnevance o L



for as specified herein, the grievance shall be considered settled in accordance with the EMPLOYER'S
last response .

Section 5. Right of. EMPLOYER. Nothing contained herein shall be construed as limiting the nght of the -
EMPLOYER to pursue resolution of a gnevance under this Article. _

ARTICLEXT -
DISCIPLINE -

Sectmn 1. Just Cause and Progressive Discipline. All chsmphne shall be for just cause and shall be
appropriate to the mfractlon for which the dlSCllenaIy acnon is being taken. e

A Dlsclphnaly action Wﬂl norma]ly be ta.ken in the followmg order

1 Verbal Warmng
2. Written Warning

- 3. Suspension without Pay .
4. Discharoe o

However the above sequence need not be fo]lowed ifan mﬁactlon is sufﬂmently senous tomerit - -
- an exceptlon : : : o

B. All written warnings, suspensmns and dlscharge notices sha]l be in written form and shallbe - . . S

S1gned by the EMPLOYEE as an. acknowledgment of the action only.

- G Verbal warnmgs may be documented in the EMPLOYEE‘S personnel ﬁle if the “Verbal
- Warning” form is used (see appendix A). EMPLOYEE’S shall have the right to have verbal
- warnings removed from their personnel file upon their request once Three (3) years. from
- issuance has passed » : :

ARTICLE XTI
. SENIORITY . '
- Sect1on 1. Computatlon Semonty of EMPLOYEES shall be computed from thelr Iatest date of ,
- appointment to the Fire Department. When two or more EMPLOYEES are hired on the same date, ,
semonty shail be estabhshed in the order they are listed on the ehg1b111ty roster -

C SCCthD 2. Loss of Seniority. An EMPLOYEE shall lose semonty and hlS employment w1th the
'EMPLOYER shall be con51dered terminated for all purposes if: . ,

(a) The EMPLOYEE quits.
(b) The EMPLOYEE is discharged for _;ust cause.’
(c) The EMPLOYEE who has been laid off fails to respond within five (5) workmg days after
being recalled.
- (d) The EMPLOYEE fails to report to work at the termination of the leave of absence. L
(e) Separated from the payroll of the EMPLOYER by layoff for more than twelve (12) months .
_ unless extended in accordance w1th the prov1s1ons of the Article on Lay—Off and Reea]l
. {f) The EMPLOYEE retires. Rt
. ARTICLE X1
- BULLETIN BOARD

Section 1. Bulletin Board. ‘The EMPLOYER shail provide sufficient space at each facility for the _
UNION to post notices for membership information. The UNION shall limit postings to official UNION

10



business and will insure that all official notices are appropriately identified. The EMPLOYER and the
UNION shall mutually agree upon locations for bulletin boards. ) S

- ARTICLE XIV |
‘ WORK WEEK ‘ '
Section 1. Work Week. The regular workweek for all members of the Fire Suppressmn D1v151on shall be
an average of forty-two (42) hours per week working two (2) consecutive days, two (2) consecu’uve
nights, a.nd four (4) consecutive days off (a tour) e

1.1 The normal workweek for members of other Divisions shall be forty 40) hours
12 Fire Dlspatchers / Lead D1spatchers shall be pa1d on the basis of actual hours Worked

1.3 Fire Dispatchers / Lead Dispatchers who are on a FULL VACATION BLOCK dunng a.48 hour -.
- work week shall be pazd based on hours Wzthdrawn from their annual leave at.a straight time rafe.. -

' Sectlon 2 Dlsgatch Schedules

" The regular workwesk for all members of the Communications Division shall be two (2) consecutive
days commencing 0600 - 1800; followed by two (2) consecutive nights commencmg at 1800 - 0600
followed by four (4) consecutive days and nights off. :

Shifts shall be asswned in accordance with Lead Dlspatcher Stai‘us and chwded into two class:ﬁcatlons

Assigned Battahon/Lead D1spatcher —Lead D1spatcher is assigned to a specific Battahon Ass1gr1ed '
* Battalion Dispatchers first scheduled day of the work week sha]l commence on the first day of a .
. Battallons workweek. R

D1v1ded Baitahon D1spatcher is a551gned to two Battalions. Divided Battahon D1spatchers ﬁrst
: 'scheduled day of the work week shall commence on the second day of an assigned Battalion. .

2.1 Assignment of schedule

Assigned Baftalion/Lead D1spatchers Lead Dlspatchers Wlth the highest departmental seniority will be -

assigned to this schedule. Should there be insufficient personnel to fill the Lead D1$pa’ccher Posmons, the L |

11

employee vmn tne mgneSt seniority shall be aSblgncu totheshiftina mbpawum status, .- -

Divided Battahon Dispatchers shall be ass1gned to thls schedule

2. 2 Within the parameters in section 2.1 above, should there be a vacancy dispatchers on opposing
schedules within classification may at any time request to switch their respecuve schedules. Approval
or denial will be at the sole discretion of the F1re Chief or their de31gnee .

Sect1on 3. Shift Transfers Employees transferred may be reqmred, as aresult of the transfer, to work
more or less than their standard number of hours in the regular work schedule from which they were
transferred. .

3.1 Transfers shift-to-shift, or accounting for hours due to short-term schedule change (i.c. classes)

Step 1: Select the timeframe commencing with the beginning of the last faﬂ ‘Our precedmo‘ the
event to the end of the first full tour following the event, had the event not occurred and count

11



the total hours the employee would have worked (1f transfer is shift to shift, JUSt count shifts for
thls step and the next).

- Step 2: Next, in this tlmeﬁ'ame, find the numbex of hours actually worked with the event—takmg
' ‘place . ,

" Step 3: Compare the two ﬁgures fora potentlal shortfall or surplus (compare with Appendlces C,
D, and E for Shift to Shift Transfers).

3.2 Transfers from 42 hours to 40 hours - Tndefinite:
Steép 1: Select the timeframe from the first Day shift of the tour preceding the event up to the
beginning of the event (not necessarily a foll tour) Add all the hours (including off tune) and
o ‘leIdbe4 _
 Step 2: During this same fimeframe, -add“éll hoiifé »‘Wo'rked'.

~ Step 3 The difference is the time owed the employee @ OT rate (compare with Appendlx F: 42
to 40 - Indefinite Transfers) A , ‘ R

33  Priorto any non-emergenoy transfer, and ﬁpon 'the.reqtest of the affected EMPLOYEE, the

EMPLOYER shall meet and confer with the UNION to discuss the operational needs of the: ©-
Department as well as the condmons of the transfer and the eﬁ‘ect that the transfer may have on the
affected EMPLOYEE. ' : : :

v .}Section 4. Temporary Altemate Duty. -

Off Duty)

: EMPLOYEE S who are temporérily disabled by inju.ry or illness off duty are obliged to return to . °
' temporary alternative duty within the divisions of the Fire Department on one of the above work
“schedules as designated by the Fire Chief or Division Conimander provided: '

1. They have been released to work by their treating physician. - <
2. Their physician prescribed work condltlons can be met w1thm the limits of reasonable
' accommodatmn by the EMPLOYER C :

" (OnDuty)

"EMPLO‘YEE‘(S) who are temporarily disabled by on duty injury or illness are vobiiged to Teturn to

temporary alternative duty within divisions of the Fire Department and may choose to stay on their .« -
current schedule or to take the assigned schedule offered by: the Fire Ch1ef or D1v131on Commander e
provided: -
1. They have been released to work by thelr treatmg phy5101an ‘ R
2. Their physician prescribed work conditions can be met within the lnmts of reasonabie :
. accommodation by the EMPLOYER :

| HOLIDAYS Forty-two hour EMPLOYEES ass10ned to the 40-hour work (TAD) schedule referto
Article XX1, Sec‘aon 2 o , .

12



ARTICLE XV
OVERTIME

Section 1. General. The EMPLOYER reserves the right to require EMPLOYEES to remain on duty or to .
return to duty, at such times and for such lengths of time as it shall deem necessary.

.Sec‘uon 2. Overtlme Dlstnbutlo_n_, Fire Suppression.

M1mmum Stafﬁng Coverage requlrements as determined by the EMPLOYER, shall be as51gned in

accordance with Class1ﬁcat10n seniority and hours worked or offered, by Battalion.

EMPLOYEES from the covering Battahon shall be responsﬂ:le for the staffing needs of the next

_scheduled Battahon through Scheduled Ovemme or Recall Should there be msufﬁment EMPLOYEES e L

from the covenng - Battalion, then on-duty personnel may be subject to Annexed T:me and - .
EMPLOYEES from the subsequent off duty Battalions, may be used on a voluntary Recall ba51s

Sectmn 2. 1 Overume D1str1"but10n Fn'e Alann Dzsnatchers / Lead Dlsvatchers

Minimurh staffing Coverage requirements as. determined by the EMPLOYER shall be assagned in
accordance Wlﬂ}. semonty and hours Worked or, oﬂ'ered, by division, and in accordance with Sect1on 4.

Section 3. Overt}me Dlsmbutlon Other D1v:1s1ons :

Minimum Staffing Coverage requirements for all other Divisions shall be in accordance with A
Classification, seniority, and hours worked or offered within the Division. Should there be insufficient .

EMPLOYEES within a division then overtime shall be distributed to EMPLOYEES from other D1v151ons. e |

as per Article XVII Unless otherwise noted, overtime performed by EMPLOYEES from outside a
division will be recorded as worked, offered, or unavailable on the Out of D1v1s1on hst Govemed by thls
subsectlon are Fire Suppression, F1re Prevennon :

Sect1on 4, Dlgpatch Mandatory Qvertime

| tafﬁng Level Four, Five, Six. Seven Dlspatchers / Lead Dispatchers: The Department will keep 2 posted -
list of overtime hours worked or offered to the Fire D1spatchers / Lead Dlspatchers Selection for .

overtime Wﬂl use the following criteria: -

1. - Identify what vacancy exists
2. . Identify who is in **available (1) status for a full 12-hour shift
- 3. .. . Identify which available Dispatcher / / Lead Dlspatcher has lowest hours at the tlme of the
~ hiring (tie goes to senior member) : o
4. Mandate Dispatcher / Lead Dispatcher with lowest hours ‘
5. If unable to contact, then move to the next available D1spatcher / Lead Dlspatcher w1th
‘ lowest hours.

6. Tf no Dispatcher / Lead Dispatcher is available to ‘work 12-hour s]nft mandate D1spatchers /
_ - Lead Dispatcher with lowest hours to split the shift .
7. Mandate the dlspatcher cu:rently on duty

ok Avazlable (1) means any Dispatcher / Lead Dlspatcher who will not exceed 18 hou:rs as the sole F:re
is atchpr .

u 2828
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Staffing Level Eight Dlspatcliers / Lead Dispatchers: The Department will keep a posted list of overtime
hours worked or offered to the Fire Dispatchers / Lead Dispatchers. Selection for overtime will use the

" following criteria:

1. Identify what vacancy exists v
2. Identify who is in **evailable (2) status , :
3 Identify which available Dispatcher / Lead Dispatcher has lowest hours at the time of the

: hiring (tie goes to the senior member) o
4. Mandate Dispatcher / Lead Dispatcher with lowest hours

** Available (2) means any quahﬁed dispatcher / Lead Dispatcher working the Shlft or any part of the '
- shift, pnor to the vacancy occurring, not to exceed 48 hours in length ‘

- Note 1: -Dispatchers / Lead Dispatchers working swaps overtlme or voluntary overtlme will be subject . ..

~ to mandate in accordance with the definition of ava1lable Stafﬁng Level Elc,ht D1spatchers / Lead
Dispatchers.

Note 2: Section 4 w111 not preclude mandated Dispatchers/ Lead D1spatchers from splitting and/ot giving
away overtime shifts to other Dispatchers, Lead Dispatchers,Fire Alarm Traffic Technician,”
~ Communications Supervisor or Fire Alarm Traffic Signal Supervisor on a voluntary basis. Mandated - :
- Dispatchers / Lead Dispatchers shall make every reasonable effort to glve their OT to members of. Local .
1045 before offermg outside the local. : : , S

Note 3: Hours will be charged to the Dispatcher / Lead D1spatcher bemg mandated for the. overtune in
accordance with lowest hours. - :

| Note 4: No stpatcher / Lead D1spatcher shall be forced to Work in excess of five (5) consecutive
days/mghts : : . , R

Note 5:. stpatchers / Lead Dlspatchers on annual leave or swaps shall not be respon51ble for overtlme
the 12 hours pnor to; nor the 12:bours subsequent to the 12 hour leave. :

Note 6: Ovemme hiring will normally be done based on low hours at the t1me of the request

Note 7: Shift Vacanc1es shall be hired for, when pracucal sixty days in advaoce of said vacancy Tnthe

.event vacancies are filled and the overtime has been scheduled but not yet worked overtime willbe

cancelled, and no hours will be charged.

~ Note 8: Staffing Level shall be considered altered at the t1me that any employee reaches short term
- and/or long term dlsablhty status. ' T T e g

Sect1on 4.1 Dlgpatcher / Lead D1spatcher Vacatlon Coverage Hiring. A vacation Plck llst wﬂl be posted
by the second Monday in January following the first day of the month.

Vacation pleS shall be selected by semonty ‘

Any Dispatcher /Lead D1spatcher on vacation wﬂl not be responsible for coverage the four days
, pnor ancl four days subsequent to the vaoanon penod ' :

' All Fn’e D1spatcher / Lead Dlspatcher vacations that are scheduled greater then 30 days in advance :

will be hired for based on low hours at the time of hiring. Hiring shall normatly occur 60 days prior
to the vacation period when sufficient notice has been given prior to the vacation date. Should a Fire
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D1spatcher/ Lead Dispatcher cancel their vacation within the guidelines of the department, the-
scheduled but not yet worked overtime will be cancelled as well, and no hours wﬂl be charged.

. Section 5. Voluntary Fire Alarm Trafﬁc/Commumcatlons In Division Overtime An EMPLOYEE may,
in addition to their normal workweek, perform/receive available work/training opportunities inside of .
their Division such as non»techmcal fire alarm ass1gnments and box testing. The followmg Cond1t10ns
shall apply : :

1. The EMPLOYEE must possess the necessary quahﬁcaﬁons to perform/recewe the avallable
work/tra:mng

2. Some assignments may extend beyond one day and shall be hired for at the time of the
occuxrence , :

3. Employees shall be consniered unavadable if the requued detail has any poss1b111ty of carrying® .

vmto their regularly scheduled Shift Coverage
‘4. All In Division Work shall be on a voluntary, case-by-case basis.

5. A check box system will be used and the opportunities offered wﬂl be recorded if worked,
- offered, or undvailable. No hours shall be charged. Individuals dechmno overtime shall be. -
automaﬁca]ly rotated to the bottom of the Voluntary Overtime List. - - :

6. - In Division lists w1ll be in order of department semonty and will be reset Seml-Annually on 2/1
and 7/ l

7. Signup for In D1v1$1on lists shall open 1/1 and close 1/ 15, and agam open on 6/ 1 and close 6/15 :
becommg effective seml-annually on2/land7/1. . R

Section .6. Overtime Comp_ensauon, Education. Scheduled Overtime related to courses, certlﬁcatlons
schools, seminars, or hcensmg wﬂl be as per Article XXIX.

Section 7. Overtime compensation, Out of D1v1s1on Haz-mat, Paramedic Jn-services. Meetmgs _—

A. Out of Division Haz-Mat - Scheduled Overtime for training as Concord members to the

regional Haz-Mat team will be paid at One and One Half times the EMPLOYEE'S scheduled
" hourly rate, and recorded on an Out of Division list as opportunity worked.

B. Paramedic In-services - Scheduled overtime for Paramedic In-services will be pald at One

and One half times the EMPLOYEE'S hourly rate for a memum of four hours, will be -
- voluntary, and credited to In division.
. C. Staff Meetings - Scheduled Overtime related to Staff Meetings is at the sole chscre’uon of the
- Fire Clnef S

Section 8. Overmme Compensatmn, Sgec1al Detalls Scheduled Overtime related to Specml Detaﬂs shall
‘be in accordance with the required Classifications, seniority and hours worked or offered, by
Battalion/Division and will be credited to hours worked within an EMPLOYEE’S regular ass1gned
Battalion/Division.

Section 9. Callback. C'allbackj S overtime is at the sole discretion of the Fue Ch1ef or h1$/her de31gnee and -
will not be credited to hours worked within an EMPLOYEE’s regular asmgned Battahon/Dnaszon or the
Out-of-Division List. .

Section 10. Overtime Rate. Overtime at the rate of one and one-half (1 1/2) times the EMPLOYEES'
 scheduled hourly rate shall be paid for all hours actually worked beyond his regularly scheduled
workday. Callback, and Recall shall be a four (4) hour minimum. Scheduled Overtime shall be a two (2)
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hour minimum. Annexed Timeand Voluntary Retum_7 ;shall be for time actually worked. Meal Hours®

shall be one (1) hour.
Section 11. Fees. Fees paid EMPLOYEES for subpoenas related to incidents occurring in the

performance of dutlcs shall be retumed to the C1ty
Section 12 Notes. '

- Note 1 Classification, for the purposes of this Section, Fneﬁghter/Paramedlcs are quahﬁed to work as

Firefighter/EMT’s as well in their own classification.
Note 2 Scheduled Overtime, for the purposes of this Article, pertains to mandatory, pre-scheduled
- (assigned when on-duty), ‘non-annexed, staffing coverage worked by Covering Battalion EMPLOY'EES
and overtime related to Education, Staff Meetings and Special Details.
Note 3 Recall, for the purposes of this Article, pertains to covering Battalion or subsequent off duty
Battalion EMPLOYEES who are contacted, when off duty, to return to duty for minimum Stafﬁng
Coverage. :
Note 4 Annexed Time, for the purposes of this Article, pertams to mandatory, pre—scheduled (ass1gned
' when on-duty) staffing coverage annexed consecutively to one end or the other of the scheduled work °
shift. :
" Note 5 Available, for the purposes of this article, shall mean any Fire D:spatcher that has not worked
Sixteen (16) consecutive hours as the sole Fire Dispatcher in any twenty-four (24) hour period nor will
-exceed Sixteen (16) consecutive hours as the sole Fire Dispatcher by working their normal shift. :
Note 6 Callback, Suppression - for the purposes of this Article, pertains to the following: pilot coverage, -
* audibles, general alarms, Departmental inquiries, and subpoenas for mmdents occurrmg in the :
~ performance of duties.
. Note 7 Callback, Other Divisions - for the puxposes of this Article pertains to the followmg audlbles
" general alarms, Départmental inquiries, Fire Alarm/Traffic System emergencies, Fire Investlgaﬁons and '
subpoenas for incidents occurring in the performance of duties. , :
Note 8 Voluntary Return, for the purposes of this Article, pertains to a request for EMPLOYEES to -
return, at their convenience, to handle such things as personnel matters, and insurance issues, etc.
Note 9 Meal Hours, for the purposes of this Article, pertains to the option of EMPLOYEES who are-
subject to Annexed Time of greater than four (4) hours to one end or the other of the1r scheduled work
~ shiftto be paid an additional overtime hour or take an hour off. -
Note 10 Doctors Appoint Coverage - Coverage for all doctors appointments Whether pre-scheduicd or
non—scheduled shall be at a 2-hour minimum not a 4~hour mlmmum -

ARTICLE XVI :
OUT OF CLASSIFICATION WORK

' Section 1. ngl_ler Class1ﬁcat1on Assignment, An EMPLOYEE Who is required to work out of

classification in a position assigned a higher Labor Grade shall be compensated at a higher rate of péy as.
long as the EMPLOYEE shall have worked in the higher classification for 2 minimum of one (1) full -
work hour per occurrence. The rate of pay for hlaher classuﬁca’aon work shall be determined by -

Adding five percent (5%} to the EMPLOYEE'S current regular hourly rate and then placing the’

EMPLOYEE at the step in grade of the higher classification that is closest to this hourly rate without
being less. Payment for higher classification work shall be made within the applicable pay period.
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Section 2. Selection for Assignment, Suppression.

2.1 Short Term Assignment. When it becomes necessary for the EMPLOYER to utilize an
EMPLOYEE above his regularly assigned Labor Grade for a period of less than thirty (30) -
calendar days, the selected EMPLOYEE shall be on the Battalion where the vacancy occurs and

. shall;

(a) If available, be the hlghest positioned, EMPLOYEE on the applicable promotlonal roster. |
" Promotional Tosters shall be used whenever pracucable even though they are beyond ﬂlClI' PR

~ expiration dates, in making selections for out of classification assignments.

(b) If there is no EMPLOYEE available from the applicable roster, or no roster exists, then selectlon
shall be made by Department seniority within the appropriate job classification. .

(¢) After subsection (a} and (b) have been exhausted, the selection shall be made at the sole R
discretion of the Fire Chief or his/her designee. .

22 Long Term Assignment. When it becomes necessary for the EMPLOYER to utﬂ:ze an -
EMPLOYEE above his/her regularly assigned labor grade for a penod of more than thirty (30)
_ calendar days, the. selected EMPLOYEE shall: _

(a) gig avallable be the hlghest posmoned EMPLOYEE on the apphcable promotlonal roster.
Promotional rosters shall be used wherever practicable, even though they are beyond their
expiration dates, in making selections for out of classification assignments.

(b) If there is no EMPLOYEE available from the applicable roster, or if no roster exists, then :

- selection shall be made by department seniority within the appropriate job classification.

“(c) After subsection (a) and (b) have been exhansted, the selection shall be made at the sole - -
d1scret1on of the Fire Chief or his/her de51gnee - .

Sectlon 3. Selection For Ms1gment— Non Sugp_ressmn
. 3.1 Fire Alarm/Traffic: When it becomes necessary for the EMPLOYER to utlhze an EMPLOYEE

~ above thelr regularly a331gned labor grade they shall

(a) Be the hlghest positioned, available EMPLOYEE on the apphcable promotlonal roster ;
(b) ¥ there is no employee available from the applicable roster or no roster exists, the position shall .
- be filled by EMPLOYEE(S) within the D1v1s1on by descendmg labor grade and then by semonty
within grade
' 3 2 Fire Prevention: When it becomes necessary for the EMPLOYER 10 'utdm an EMPLOYEE - -
... above their regularly assigned labor grade they shall:
" (a) Be the highest positioned, available EMPLOYEE on the applicable promotlonal roster. -
~ (b) If thereis no employee available from the apphcable roster or no roster exists, the p031t10n shall
be filled on the ba31s of quahﬂcatlons and semonty A

3.3 Promotional Rosters Shall be used whenever practlcable even though they are beyond thelr _
~ expiration dates in making selections for out of classification assignments. If there is no- roster
available, the most senior employee who meets the minimum quahﬁcatlons as certified by the
- ‘Department shall be offered the position.

ARTICLE XVII
QUT-OF-DIVISION WORK
Section 1. General. An EMPLOYEE may, in addition to their normal workweek, perform/receive
available work/training opportunities outside of their Division as such work is announced by the . :
EMPLOYER. For the purpose of this article the divisions shall be, Fire Suppression, Fire Prevention, and
Fire Alam:/Commumcatlons The following conditions shall apply ,
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' (a) The EMPLOYEE must possess the necessary qualifications to perform/receive the
available work/training.
(b) Within Fire Suppression, Fire Prevention, and Fire Alarm/Communications some
assignments may extend beyond one day.
-{c) All Out of Division overtime shall first be offered In-division, where applicable.
(d) All Out of Division work shall be on a voluntary, case-by-case basis.
(e) A check box system will be used and the opportunities offered will be recorded 1f
worked, offered, or unavailable.

- (f) Out of Division lists will be in order of department seniority and wﬂl be reset each year
with the exception of sitting Concord members of the regional Hazardous Materials team
which normally carry over year to year. - o

‘() -Sign up for Out of Division lists shall open 1/1 and close 1/31, becoming effecuve o
* anmually on 3/1. Frem "g" becomes effective in 2001.
.- +(h) Out of Division Qualifications and Lists found in the Admm1strat1ve Regulatlon t1t1ed
" Qvertime Hiring, shall not be altered without first meetmg and conferring with Local
1045. . :

This Article does not precludeadministration from ret;uestiﬁg ona DD;_volunteers for a special project
‘not encompassed by the existing Out of Division lists. Selection for this shall be at the sole discretion of
the Fire Chief or his/her designee, but shall not be made in an arbitrary or capricious manner.

. ARTICLE XVIHI-
' ' . SUBSTITUTIONS '
Sectron 1: General EMPLOYEES recognize their primary employment responsibility to the City-and the' :
requirement that they adhere to established work schedules. However, it is permissible for mutually -
qualified EMPLOYEES to subst1tute for one another subject to the approval of the Fire Chief or his’
.designee. . ' A o .

(1) Requests for such substitutions must be made by the EMPLOYEE in Wntmg at least twenty four
*(24) hours in advance and on a form provided by the employer.

’ (2) Substttuttons for purposes of outside employment or business activity are proh1b1ted. For
: purposes of this subsection, M1htary Leave shall not be con51dered outside employment or
business activity. .

( 3\ Such subsntutlons shall not result in add1t1ona1 costs to the EMPLOYER

4) At no t1me shall the hours worked by the subst1tute EMZPLOYEE be used in the computatron of
.- overtime wages. : . o

- (5) When the provisions of this Article are bemu exerc1sed in connect:lon with the- mandatory
overtime requirements of this Agreement, the twenty-four (24) hour advance notice requzrement
shall not apply. . o . ‘

' (6) Employee(s) shall be lumted to owing no more than 96 hours The Chief or Division Commander
may grant exceptions to this section at their discretion.

' (7) Substitutions shall not involve monetary eichanoes However, the Union May compensate
- EMPLOYEE(s) for substituting for Union Officials who are conducting Union busmess
Monetary exchances include, but are not limited to, dlrect cash payments.

(8) Subs’ututtons may be demed during pre—scheduled training periods necessary forthe
‘maintenance of an EMPLOYEE’S required job certifications if the EMPLOYEE’S mmntenance
of the trammo requirements for those certifications is madequate based upon quarterly review as
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Sectlon 1. Wage Ad]ustment

specified in A.rtlcle XXIX, Section 5 and the EMPLOYEE is within three (3) months of their re-
certification.

(9) Substitutions may be denied during pre-scheduled mandatory t:ainihg as speciﬁed in A:ticle‘

“Section 2. Short term substitutions. '
EMPLOYEES shall be permitted to substitute for one another for up to 2 hours at either end of a
Shlft provided the on duty Battalion Chief is notified at least 4 hours in advance.

’ a. Payback for such substitutions shall be at the discretion of the EMPLOYEES mvolved and

. shall have no effect on the hours described in (6) above. .
' b_. The Employees involved in the short-term swap shall be qualified on the apparatus to W}nch :
the EMPLOYEE they are relieving is currently assigned to or there is another quahﬁed
~ operator assigned to the apparatus. , ‘
" ¢. The EMPLOYER reserves the right to deny short term swaps that are requested w1th less
: "~ than4 (four) hours advance notice. .
4. The EMPLOYEES are responsible for all transporcanon assoclated w1th the
. personnel exchange.
e. All items listed in section 1 of thls article shall apply to section 2 Wlth the exceptmn of
1tem(s) 1 and 6.

Section 3. Indemmﬂcatlon The UNION recognizes that the EMPLOYER does not guarantee .. -

: that an EMPLOYEE will be repaid for time they have substituted and that it is a personal obligation -
', of the EMPLOYEES involved. Therefore, the UNION shall save the EMPLOYER harmless. -

ARTICLE XIX
WAGES

1.1 Supressmn and Non Sugressmn

Effective July 1, 2007 - all personnel shall recelve a 0% wage increase.-

Effective July 5, 2008 — EMPLOYEES covered by thls Agreement Wﬂl move to the attached Wage -
schedule in accordance with the attached roster showing labor grade step & rate. : '

:Effec’uve July 4, 2009 — all employees shall receive.a cost of hvmg ad_]ustment of at least 2% and not -
“greater than 4% based upon the Consumer Price Index for all Urban Consumers (CPI-U) U.'S. City - .
Average all items for the average of the twelve (12) month period ending April 30, 2009, i.e. beginning ~ = -
May 2008 - April 2009. Such adjustment sha]l be apphed to Appendax B, Wage Schedule for an; across. .
‘the board increase. ‘ ‘ - B :

Effective July 3, 2010 — all employees shall receive a cost of living adjustment of at least 2% and not
greater than 4% based upon the Consumer Price Index for all Urban Consumers (CPI-U) U. S. City
Average all items for the average of the twelve (12) month period ending April 30, 2010, i.e. beginning
May 2009 - April 2010. Such adJustment shall be applied to Appendix B, Wage Schedule for an across

the board increase.

. With the exception of the FATT position, all personnel entering the baroalmng ynit W111 start at Step Aof

the wage scale. Each member will advance 1 step upon their anniversary date for the duration of this
agreement. The FATT position starting salary may be adjusted upon mutual agreement of fboth parties.
Such mutual agreement shall not be unreasonably withheld.
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ARTICLE XX

INSURANCES
Section 1. General Commencing simultaneously with the beginning of EMPLOYEE premitim cost
sharing as set forth in this section, the EMPLOYER will provide EMPLOYEES with points (dollars) to
either purchase health insurance or to be utilized in making purchases from the optional portmns of the

 City's Beneflex (flexible beneﬁts) program.

‘These points (dollars) will be based upon the health insurance plan designations:

" One Person, Two Person, and Family Plan. Individual EMPLOYEE point allocations shall be
determined by the Plan for which the EMPLOYEE is eligible. A

Premium contributions will be based on the Harvard Pilgrim POS }ﬁgh-pian with $5.00 co-pay or a
substantially equivalént plan. Any change to a substantially equivalent plan must be by mutual

- . ag.rcement of both partles Such mumal agreement shall not be unreasonably w1thheld

’ -‘Effec’avc July 1st 2008 the amount the EMPLOYER contnbutes will change to an amount equal
to 6,589 for a One Person, 13,205 for a Two Person and 18,880 for a Family Plan. Effective .
7/1/09 and continuing until the execution of another agreement the EMPLOYER'S contn"butlon L

< will be adjusted using the formula listed below: S 4 -

Change in Employers Contribution = [(New Two T1er POS Rate x 1. 77]2) (Current Two Tler
POS Rate x 1.2712)]/2
Any costs above this ceiling shall be conmbuted by the EMPLOYEE. Contributions of both-

- pames are cummlative year to year. Cea

Section 2. -Beneﬂex: EMPLOYEES who elect to participate in the Beneﬂex Program will rez_:nain_ n ‘
Beneflex for the duration of this agreement except in the event the Union notifies the EMPLOYER in. -
writing that it no longer wishes to participate in the Beneflex Program. In such an event all EMPLOYEE -

- benefits shall revert to applicable contract articles and none of the Beneflex benefits shall apply Inany -

event, there shall be no duplication of benefits.
2 2.1 The EMPLOYER'S Beneflex Program is a matter of C1ty pohcy and isnot a part of this -
Agreement, nor shall any benefits provided under the Beneflex Program be otherwise prowded ‘
~ for within this Agreement. Any matter, any issue, or any question concerning the content orthe - -
~* administration of the City's Beneflex Plan remains within the sole discretion of the City and any -
review or resolution of those matters will be accomphshed through the apphcable C1ty procedm-es
and forums. :

~ Section 3. Non-Beneflex If the UNION chooses not to part1c1pate in the Beneflex Program the

EMPLOYER agrees to provide group health insurance from Anthem Blue Cross/Blue Shield,

HealthTrust, or Harvard Pilgrim or other mutually agreeable carrier. In any event, there shall only be- one |
- carrier selscted. The selection of aforementioned carrier shall be by mutual agreement of the UNION: -

and the EMPLOYER. Such mutual agreement shall not be unreasonably withheld. At least two plan’s'

" within the selected carrier shall be offered to EMPLOYEES, benefits shall be substantially equivalent to -

the Harvard Pilgrim POS High plan, and the Harvard Pilgrim HMO High plan as deﬁned in 2008.

- Premium contributions shall beas set forth in this Article.

For those EMPLOYEES who do not elect to participate m the Beneﬂex Program, the followmg artlcles '

. shall continue to apply

Article XXIII  Sick Leave
ArticleXXVI - DeathBenefit
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ARTICLE XXI
HOLIDAYS
Section 1. Observed Holidays. The followmor shall be reoogmzod as paid hohdays in accordance W1th
'prowsmns set forth herein: .

New Years Day Washington's Birthday : Memonal Day TFourth of July

Labor Day . Columbus Day " Election Day (State) Veteran's Day

' "Ifhaﬁksgiving Day . Day After Thanksgiving Chnstmas

‘Sectiovn 2. Eﬁg’bﬂi’g{

' 2._1 EMPLOYEES who work forty two (42) hours per week (average) shall be compensated ten (10) .
~ hours at the EMPLOYEE'S regular hourly rate, whether they work the day or not. ThlS . S
X subsection shall apply to Fire Dispatchers.
Q Fire Alarm/Traffic Signal Technicians shall receive elcht ®) hom's off with pay, for each
: observed holiday. .

2.3 Forty-two hour EMPLOYEES working a 40-hour work schedule as aresult of Temporary
Alternate Duty shall, when scheduled to work on a holiday, be required to choose whether to-work the
holiday or take the day off. If they take the day off they will not receive that holiday’s ten (10) hours -
of additional pay as referenced in Section 2.1 above. Should the employee choose to work, their
supervisor shall assign the EMPLOYEE their task(s) to be accomplished for that day and they wﬂl

- receive their regular holiday pay for the day. . 3

" ARTICLE XX1I
: B - "ANNUAL LEAVE ' :
Section 1. Annual Leave Schedules Effcctlve March 2002 an EMPLOYEE’S pa1d annual leave shall bc 3
determined as follows: R

. 1.1 Suppression Division'Ac'cnial- Rates

- Period of Fmﬁlnvmeﬁt" R ] ____Monthly Accrual Rate-

Othru 5 years : R 9.00 hours/month worked
6thru 10 years . IR 13.00 hours/month worked
+ 11 thru 15 years ‘ o 15.00 hours/month worked
16 thru 20 years ' o . . 18.00 hours/month worked .- -
2] thru 25 years ~ S e * 20.00 hours/month worked. . -
‘over 25years . - o . . 22.00 hours/month worked * -

1.1.1 Accﬂmulatioo- Suppression. Accumulation of annual leave is limited to: -
"0- 5 years = 264 hours maximum
6 - 10 years = 384 hours maximum
11 - 15 years = 444 hours maximum

16 - 20 years = 540 hours maximum -
>20 years = 600 hours maximum

Fire Dispatchers shall be governed by the annual leave p;OVisions of the Suppression Division.
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1.2 Non-Suppression Divisions Accrual Rate

Period of Employment _ . - Monthly Accrual Rate

Othru 5 years o o 7.50 hours/month worked

6 thru 10 years ' . : 10.83 hours/month worked

11 thru 15 years ' o ' 12.50 hours/month worked

16 thru 20 years : A L _ 15.00 hours/month worked

- 21 thru 25 years : fo S 16.67 hours/month worked
Over 25 years S 18.33 hours/month worked -

1.2.1. Accumulation - Non-Suppression. Accu;nulation of annual leave is limited to:

0 - S-years = 223 hours maximum .
- 6.- 10 years = 322 hours maximum
. 11-15 years = 371 hours maximum -
16 - 20 years = 446 hours maximum
. >20 years= 495 hours maximum

- EMPLOYEES are respons1b1e to manage their annual Ieave and as such there i is no accrual or payment -
for loss of annual leave beyond the maximum accrual. : :

Section 2. Unseheduled Annual Leave. EMPLOYEES may be granted, individual, unscheduled, annual
days in advance based on predicted staffing levels and on a first come, first serve and seniority basis.

- Approval of requests for leave shall be granted between 7.days and the start of said leave, the Battalion
Chief’s shall act on this request at their earliest convenience. In no case shall said leave be approved
greater than 7 days in advance. . . .

Section 3 Scheduled Annuai Leave Cho1ce of Scheduled Annual leave for the Fire: Suppressmn Division o

shall be granted by Battalion by Department seniority as provided by Department Standard Operating

* - Procedure and all employees will be allowed to take up to their maximum aecumulatxon, if taken in (4

shift) vacation periods. The Annual leave penod shall be exclusive of the Chnstmas New Years penod ’
as defined by the Fire Chlef S :

Section 4. Emergency Annual I eave, EMPL(jYEES mey be granted emergeeey ahnual leave of up 1o -
four days at the sole discretion of the Fire Chief or his/her de31gnee to address such venﬁable thmgs as

jE 2 —
Ld.LL.L.U._)’ cmc.lgcuuca

- ‘Section 5. Family An'nﬁal Leave (Suppiessien)'

‘Between 7/1/04 and 7/1/06 each employee will be oranted up 16 two Family Annual Days per fiscal year.
Beginning 07/01/06 each EMPLOYEE shall be granted up to three famﬂy annuals per fiscal year The
approval of these annuals is based on the following condmons '

1. Family Annual Leave shall be available based on vacant vacation slots available, as
determined by the Fire Chief. For the purposes of th15 section ONLY there shall be
considered not less than 2 vacation slots. ' :

-2. Family Annual Leave will not be available during the vaca‘uon black out period. .

3. If a Family Annual is taken in less than a full shift allotment it shall be counted as one whole
Family Annual. However, the member shall be charged only for the time used for the -
purposes of the accounting of annual accrual/usage; :

4. Opportunities shall be granted on a seniority, first come, first serve basis.
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5. Fa:ﬁily Annual Leave may be denied during prescheduled Mandatory Training as specified in -
Article XXXVI. »

Between June 15" and July 28" The Chief of Department shall notify the Union president, in writing, .
whether the CITY shall, for the purposes of this article, be operating at a three person or greater buffer or
a two person or less buffer, for the full fiscal year. Should the CITY choose to operate at a three person
or greater buffer they may, at their discretion, render section 5 of this article and the Mandatory Training
Atticle null and void. At no time shall section 5 of this article and the Mandatory Training Article be in '
effect independently. ' - IR ’ o

All references within this article to a (3) three-person buffer shall in no way be construed_‘ as control over
staffing levels. The UNION agrees that the management right of staffing levels is the sole discretion of
the CITY, as clearly defined in Article 5 of this Colléctive Bargaining Agreement. . 2

ARTICLE XXIII
T o . SICK LEAVE : _
Section 1. Rate of Accrual. A total of one and one-quarter (1 1/4) sick days shall accrueto an .
EMPLOYEE for each calendar month worked. Sick day accrual time shall be allocated as follows: .- ..
(a) 1/2 of asick day per month shall be credited to the EMPLOYEE'S Sick Teave Account, -
accruable to 15 days maximum. ‘

(b) 3/4 days per month shall be credited to the EMPLOYEE'S Extended Sick Leave Accoum; S

‘accruable to 75 days maximum. -

Section 2. Accounting.

(a) Authorized sick leave absences of up to 3 days shall be.deducted from an EMPLOYEE'S
Sick Leave Account. R . AR
. (b) Commencing with the 4th day of an authorized sick leave absence under this Article -
. deductions shall be made against an EMPLOYEE'S Extended Sick T.eave Account. . -
() nthe event an EMPLOYEE'S Extended Sick Leave Account is exhausted, sick leave .
. absences shall be deducted from any remaining accrual in the EMPLOYEE'S Sick Leave
Account. ' o : : : .
" (d) In the event an EMPLOYEE'S Sick Leave Account or the Extended Sick Leave-Account -
" has the maximum accrual the one and one-quarter (1 1/4) day sick leave credit shall be
 applied in whole to the Account that has less than maximum. An EMPLOYEE shallnot -
- lose any portion of his/her sick leave credit per month until both accounts are at maxinum. .

Persons with accruals in excess of 75 days in their Extended Sick Leave at the time of this
-+ change shall have the extra days credited to their sick leave account. o et

During the first six months of employment with the City the one and one quarter (1.1/4) - ) o
. day monthly accrual shall be credited to the EMPLOYEE'S Sick Leave Account. ‘

Section 3. Authorized Uses.’ Sick Leave shall not be considered a privilege to be used at an
EMPLOYEE'S discretion, but shall be allowed only in case of necessity and actual sickness and ,
- disability of the EMPLOYEE or because of serious illness in the EMPLOYEE'S immediate family, orto
meet dental appointments, to take physical examinations or other essential preventive medical measures.
. Every effort should be made to avoid scheduling or taking dental and doctor appointments during . . ..
scheduled hours of work. When sick leave is used to meet non-emergent dental and doctor appointments,
24-hour notice is required. This 24-hour notice requirement is waived in cases of an emergent nature. If
the 24-hour notice is waived, then a doctor’s certificate is required. Coverage for doctor’s appointments
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shall be at 2-hour minimum. When sick leave is used due to illness in the immediate family, use of such
leave shall not exceed three (3) days at any one time, or seven (7) days within a calendar year.
"Immediate Family" shall inclade only the EMPLOYEE'S spouse, mother, father, step-mother, step-
father, foster mother, foster father, father-in-law, mother-in-law, grandfather, grandmother, sister,
brother, child, step-child, foster child, grandchﬂd, or any other relative hvmg in the same household. -~ -

‘Section 4. On Duty Injury. EMPLOYEES who are dlsabled-by injury in the performance of duty shall
- have the difference between. the amount paid by Worker's Compensation and the EMPLOYEE'S net wage -

paid by the City for a period of up to ninety (90) days maximum. Thereafter the EMPLOYEE may use

- accumulated sick leave at the rate of one-third (1/3) day for each day absent to make up the difference

between the amount paid by Worker's Compensatlon and the EMPLOYEE'S net wage until his sick leave

-balance is exhausted

Sect1on 5 Apphcaﬁon 1o Outs1de Emgloyment Use of sick leave shall not be permlssﬂole for ﬂlness or
injury resulting ﬁom employment with another Employer. .

Section 6. Severance Pay. An employee who retires from the C1ty having completed at least ten (1 O)
years of creditable service within the N.H. Retirement System and who is receiving retirement payments .

from that system shall be ehglble for a severance payment accordmg to the followmg formula

' .Severance Pay Formul
» Deduct the number of smk leave days used dunng an EMPLOYBE'S last two (2) years of employment

from the maximum number of sick leave .days potentially.accruable for the same time period using the -
annual sick leave accrual formula MuItlply the balance by the apphcable dollar amount in the table .

below.

Years of Service» N e _ o B AmountPaid’
. 10 years thru-14 years o o - $20.00 per day
- 15 years thru 19 years ... . - $35.00perday

20 years and over -~ , S S $50.00 per day

| ARTICLE XXIV
. FAMILY SICK .

+lan trmemadin
84

Sick leave shall only be allowed to be used as family sick because of serious illness in the imme ate .

. family. When sick leave is used due to illness in the immediate family, use of such leave shall not
exceed three (3) days at any one time, or seven (7) days within a calendar year. "Immediate Family"

shall include only the EMPLOYEE'S spouse, mother, father, step-mother, step-father, foster mother,

~ foster father, father-in-law, mother-in-law, grandfather, grandmother, sister, brother, child, step-child, . - .
~ foster child; grandchild, or any other relative living in the same household. Family sick leave shall not be A
‘considered a privilege to be used at the Employee’s d1scret10n, but shall be allowed in the followmg e

_ _mstanceS‘ (See list A).

However, it shall not be allowed in instances such as:. (See list B). -

If the total mnnber of s1ck days used is greater than ﬁve during the performance evaluatmn period, a
reason for family sick leave shall be given; if the total number is equal to or less than five the
EMPLOYER reserves:the nght tor request reasons; however the EMPLOYER will not routmely ask for

- Teasons.
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LISTA

1. To prowde direct care to a sick family member including transportation to and ﬁom medical
providers; .

For emergency medical care; :

To attend to family members undergomv life threatemng medical procedures

For the birth and delivery of a child;

To provide emotional and psychological support to famﬂy mcmbers facing imminent termmal ﬂlness

LIST B .

1. Hospztal visits to mpauents

2. For daycare purposes.

SENIEEN

ARTICLEXXV
' ‘ . BEREAVEMENT LEAVE : '
Section 1 General In the event of death in the Immediate Fam.tly, the EMPLOYEE shall be crranted up.
to 3 days paid leave of absence to make household adjustments or to attend funeral services. A fourth
day of leave shall be granted, at the EMPLOYEE’s request, provided that this fourth day is within one
: Week of the death of the Immediate Family member. The fourth day shall be charged as annual leave
. "Immediate Fannly" is defined in the Sick Leave Article of this Agreement. : o

ARTICLE XXVI
- DEATH BENEFIT : _ :
Section 1. Death Beneﬁt If an EMPLOYEE shall die from any cause, other than self employment or .
employment for another employer, while in City service the City shall pay a sum equivalent to the
EMPLOYEE'S annual salary to their de31gnated beneﬂcmry subject to the rules and regulations .
governing this benefit. A sum equivalent to the EMPLOYEE'S regular hourly rate times a11 accumulated
annmual leave shall also be paid to his/ber beneficiary. S :

ARTICLE XXVIL
’ UNION BUSINESS
" Section 1. Union Busmess Leave With notification of the Battalion Chlcf the President, Vlce o -
President, Secretary and Treasurer of the UNION or their designated representatives shall be entitled, to a
total of eleven (11) working days leave with pay per calendar year for official UNEON business and '
_ conventions. The following conditions shall apply to such UNION Business Leave under this Artlcle
a) The President, Vice President, Secretary or Treasurer shall make requests for leave to the
Battalion Chief at least 24 hours in advance. .
o b) No more than two (2) UNION officers shall be granted such leave at any one time. "
UNION Busmess Leave shaJl be charged in one half day increments. '

Sectlon 2. Involvement in Neoouatlons An EMPLOYEE who is acting in an official capacity asa .. - ;-
member of a negotiating committee of the UNION durmg their scheduled working hours, and while SRR
actually negotiating with the City Manager or their desurnated representatlve shall be entitled to leave o
with pay which shall be limited to three (3) EMPLOYEES. PR

- 2.1.  Shouldan n EMPLOYEE be eligible for overtime which would occur in whole or part
during a designated time of contract negotiations or while taking part in negotiations, the
EMPLOYEE(S) shall be passed over for that overtime opportunity unless they notify the
- hiring officer within two (2) hours of the scheduled overtime opportum‘cy that they W111 '
_be avaﬂable to work at. the appomted tnne

Section 3. Duty Hours. The internal business of the UNION shal be conducted durin, uo"-f‘"ty hous
however, UNION officers may use on duty time to conduct internal UNION business such as the
preparatmn of mmutes budgets or coordinating UNION commumty service activities. Such on duty time
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shall not be used for onevénce or bargammg preparaﬁon or media contacts. On duty time may only be.
utilized after all City duties have been completed and shall not interfere in the day-to-day operations of -
the Department R

Section 4. City Facilities. Requests to use the EMPLOYER S facilities shall be made at least 24 hours in
advance of said business meetings. Such meetings shall not entail the use of City vehicles, equipment or -
' any other cost to the EMPLOYER.

ARTICLE XXVIII
LAYOQOFF AND RECALL
Section 1. Lavoff Not1ﬁcat10n In the event of a layoff, the Fire Chief shall notrfy the affected :
EMPLOYEE in writing at least fifteen (15) days prior to the effective date of such action statmg the
reasons for such layoff. S A R

’ ESectron 2 Order of Lavoff Layoffs shall occur in the followmo order by ]ob classrﬁcatron and work .
division mvolved . : ;

a) Temporary Employees o

b) Probationary Part Time Employees

¢) Probationary Full Time Employees (New H]Ie)
d) . Permanent Part Time Employees

e) Permanent Full Time Employees

'Employees shall be laid off in the inverse order of department semonty by class1ﬁcat10n and the'
o d1v1s10n involved, with bumping rights as follows: ,

" The most junior person in the classification where the layoff occurs shall be removed but may bump the
most junior person in a classification of equal or lower labor grade for which they are qual1ﬁecl prov1ded‘ :
. they have greater departmental semonty T .

In the event that a person so bumped is quahﬁed for more than one classification in an equal or lower
. labor grade, they shall bump the person within such classifications who has the least departmental
seniority, provrded that their departmental semonty 1s oreatcr : o :

IAFF Local 1045 agrees to allow persons who are promoted out of the unit to be remstated durmg therr
_probationary period. e o

 Section 3. Ordér of Recall. EMPLOYEES shall be called back by inverse order of layoff.:~ S

~ Section 4. Stipulations A laid off EMPLOYEE shall be eligible for recall if the recall notice i'sisﬁied "
-within twelve (12) months from date of layoff. If, during the 11nth month of lay off, the laid off :

EMPLOYEE submits a written request to the Fire Chief to remain on the recall list then the EMPLOYEE S

shall remain on the list for an additional twelve months. Nothing in this Article shall be construed to .
eliminate the requirement of recalled EMPLOYEES to continue to meet job qualifications. Failure by an '
EMPLOYEE to report to work in accordance Wlth the provisions of a recall notice shall result in loss of
all n,_.,hts of recall : : .

- Section 5. Notrﬁcatron of Recall EMPLOYEES who are eligible for recall shall be sent arecall notice
by registered mail. The EMPLOYEE must notify the Fire Chief within five (5) working days after co
receiving the notice of recall of their intention to return to work. Failure by the EMPLOYEE to so notify -
the Fire Chief shall represent a decision not to accept the recall. The EMPLOYER shall be deemed to
have fulfilled its obligations under this Section by mailing the recall notice by registered mail, return
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receipt requested, to the last address provided by the EMPLOYEE. It shall be the obhgauon and
responsibility of the EMPLOYEE to immediately notify the Fire Chief of any changes in mailing address
during the twelve (12) month period from layoff provided by this section or extension thereof '

ARTICLE XXIX
EDUCATIONAL BENEFITS
Section 1.a. Pament for Non-Required Courses (Schools of Higher Learning). The EMPLOYER shall -
reimburse one half (1/2) the cost of tuition or fee, if any, for non required, Fire Department related :
courses taken by EMPLOYEES at Schools of Higher Learning and approved in accordance with this - :
Section.]l Expenses, such as tuition, meals, lodging, and travel may be absorbed by the EMPLOYER All -
courses eligible for payment under thlS section shall:-

I. Be reviewed and approved by the Fire Chief or designee prior to enrollment.

2. Be initiated and completed while in the employ of the Fire Department. Sl

3.Be completed with sufficient evidence to the Fire Chief or designee of 2 grade of "C" or better T
or passing grade in ungraded courses, etc..

4. Be attended on the EMPLOYEES'S own time. .

A special effort shall be made by the EMPLOYER to allow EMPLOYEES who wish to attend Fire .
Department related courses to do so. The EMPLOYEE shall submit a request for the course to the -
Training coordinator and upon approval complete a Travel/Training submission, if required. The Fire

- Chief and the designated Training coordinator shall determine approval and expenses allowed, if any, .

and process a request for reimbursement upon successful completmn Any rejecuons and/or demals shall'x -
be subject to appeal to the Fire Chief. SR : '

Secnon 1 b. Educatlonal Beneﬁt, Pre ap_proved leave for overtxme

EMPLOYEES who are takmo classesin any.area of formal educatmn (Schools of H1gher Learning) -

" may, meet with the Fire Chief or their designee, and complete a “confirmation of education” form, as

provided by the EMPLOYER. Upon presentation of the “confirmation of education” form, from the
EMPLOYEE to the Battalion Chief, the Battalion Chief shall enter the dates of the confirmed education

* into the BC’s Calendar as shifts in which the EMPLOYEE shall be considered on Pre-Approved Leave

and there for not eligible nor responsible for Mandatory Overtime. This Article shall in no way allow for |
on duty coverage nor shall it incur any cost to the EMPLOYER '

Section 2. Pament ior N on—l{egulred L,ourses 1U1:11er1 The EMPLOYER r,n sna.u reimburse the cost. of .

tuition or fee, if any, for other non-required, Fire Department related courses, certifications, schools,
seminars, or licensing taken by EMPLOYEES and approved in accordance: with this Section. Expenses;
such as tuition, meals, lodging, travel, and compensation as per Article XV, Sections 5 & 9, shalt be

absorbed by the EMPLOYER as required by law. All courses, cemﬁcauons, schools semmars or -

hcensmg ehg1b1e for payment under thls section shall

l Be rewewed and approved by the F ire Chwf or deswnee prior to enrol].ment
2. Be initiated and completed while in the employ of the Fire Department. _
- 3. Be completed with sufficient evidence to the Fire Chlef or designee of a grade of "C" or better,

or passing grade in ungraded courses, etc.. - '

A special effort shall be made by the EMPLOYER to allow EMPLOYEES who wish to attend
Fire Department related courses to do-so. The EMPLOYEE shall submit a request for the course,
certification, school, semina, or licensing to the Training coordinator and upon approval complete the-
Travel/Trammg submzsszon, if reqmred The Fire Chief and the Tra.tmng coordmator shall determine:

27



approval and expenses allowed, if any, and process a request for reimbursement upon successful
completion. Any rejections and/or denials shall be subject to appeal to the Fire Chief. '

~ Section 3. Payment for Required Courses (Off-Dutv). The EMPLOYER shall proﬁde the cost of tuition -

or fee, if any, the cost of licensing, if any, and compensation per Article XV, Sections 4 & 8, for required
courses, certifications, schools, seminars, or licensing which are not issued by the EMPLOYER or
provided on-duty, when taken by EMPLOYEES and approved in accordance with this Section. The
EMPLOYEES are responsible for attending sufficient off-duty opportunities to maintain their
certifications and/or licensing, for completing and submitting the required applications to the Department -
authority, and for keeping track of pertinent training on a Department supplied verification of training
form. All courses certifications, schools, seminars, or licensing eligible for payment under this sec’aon
‘shall: ‘ .

1 Be sponsored by the EMPLOYER.
2 Be required by the proper authority with legal jurisdiction in order to maintain the
'EMPLOYEE'S current position, excludmc motor vehicle licenses and similar occupatmnal

precondmons of employment

In the event that such courSe certification, school, seminar or licensing syonéored or required, but not

provided at the EMPLOYER'S facilities, takes place in part or in total during on-duty time, arra.ngements o

_'will be made by the EMPLOYER, for the EMPLOYEES to have time off with pay, or to provide .
attendance by alternative means. No- deductions from an EMPLOYEE'S Sick or Annual time shall result
ﬁom attendance at such courses, certifications, schools seminars, or licensing. The provisions of this -
Section shall not prohibit the EMPLOYER from instituting on—duty training or testm,\7 for requlred
courses.

" Section 4. On-Duty Training, Testing (Required Courses). The EMPLOYER'S provision of on-duty
training and/or testing opportunities for the maintenance of any required certifications such as EMT, ,
' EMT-I, EMT-P, etc. shall preclude the EMPLOYER from having to pay expenses related to such tra]mng
* and/or testing taken by the EMPLOYEES during off-duty hours when they were available during on-duty
_hours The EMPLOYEES are responsible for attending sufficient on-duty opporttmltles to maintain the1r '
' cemﬁcatxons and/or hcensmg and for processmg the related forms.”

1 This section does not apply to EMPLOYEE(S) selected and sent to the NHTI Paramedzc Program by :

the EMPLOYER, which is at the sole discretion of the Fire Chief.
7 The EMPLOYER reserves the exclusive right to de‘rermme whefher not to allow on-duty

EI\/IPLOYEE(S) time off to attend such cou:rses

" Section 5. Responsibility for Required Cotrses. The EMPLOYER retains all rights and responsibility

* for the instructors, evaluators, content, schedulmg, and the cancellation as necessary in its prov1s1on of =

required courses, however, the Departroent’s designee for coordinating such courses will meet and
confer with the UNION’S designee on a quarterly basis with the intent to receive nput on the content
and scheduling of future courses as well as analysis and critique of previous courses. The :
EMPLOYEES are responsible for attending sufficient training opportunities to maintain their
certifications and/or licensing, for completing and submitting the required applications to the
Department authority, for keeping track of pertinent training on a EMPLOYER supplied verification of
training form and to meet and review their verification of training form with the EMPLOYER’S
de51gnee ona qualterly ba51s
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ARTICLE XXX

' HEALTH AND SAFETY
Section 1. General. The UNION recognizes the right of the EMPLOYER to provide for the safe and

 sanjtary working conditions as well as the safe, sanitary and efficient conduct of City business. The

EMPLOYER recognizes the right of the UNION to consult with the EMPLOYER and to make
recommendations on safety matters. , ' ’ _ o

Section 2. Safety Committee. There will be a department safety committee. Local 1045 shall have two
(2) members (appointed by the President of the Local) on the department safety committee. The Sé.f_e’cy

* committee will meet on a voluntary basis at no cost to the City.

" Section 3. Protective Clothjng. The EMPLOYER shall provide to each EMPLOYEE who performs fire
ground duties all articles of protective firefighting clothing which are required by the EMPLOYER .

provided said atticles are unique o the fire service and not suitable for off-duty wear. ‘

Section 4. Work Uniforms. The EMPLOYER shall provide safety boots, or a predetermined
cash reimbursement for the purchase of approved safety boots. The EMPLOYER shall provide
all articles of work uniforms and equipment which are required by the EMPLOYER provided.

 said articles are unique to the fire service and not suitable for off-duty wear. The UNION agrees .~ . - |

that the EMPLOYER may implement a program change as indicated in Alternates at a time after

© July 2™, 2005.-At no time shall the EMPLOYER partially implement the program change. -

(Alternate) Section 4;a Uniform tvpe and allotment, The EMPLOYER shall provide to all memBer_s of
the Local a Total of Eight (8) 100 % cotton Polo shirts, Four (4) short sleeved and 4 long sleeved. (New

_ long sleeve may be exchanged for short sleeved, as available) Two (2) (collared) Job shirts at least 95% B
* “cotton, Four (4) 100% cotton Tee shirts, and Four (4) pairs of FR or Nomex pants. An inclement weather
 jacket shall be provided. ' S o ' o N

(Alternate) Section 4.b Uniform replacement. = The EMPLOYER will repair or replace all polo shirts,
Job Shirts, Tee shirts, Pants, Inclement Weather Jacket, and Safety boots as needed to maintain the -

quantity described in section 4.a. The item needing repair or replacement will be turned in at that time.
This inclades normal wear and tear as well as damage occurring in the line of duty. All department issued

garments, including Polo shirts and Inclement Weather Jacket, may not be worn while off duty. : -

Section 4.¢ Uniform Cleaning. : The EMPLOYER shall provide a cbmmercial._ grade washer and dryer
(substantially equivalent to that which exists) at each station and shall keep and maintain them at all
- times. The City will provide appropriate washing detergents for use in these washers. . o

uniform, from October 1% through March 31%. From April 1¥ through September 30, EITHER
the issued Polo shirt or the issued Tee Shirt may be wom as official outerwear, at the
EMPLOYEES discretion. The wearing of an issued Job shirt over the issued Polo shirt or Tee
Shirt is at the EMPLOYEES discretion. All Polo shirts and Tee Shirts must be clean and neat,
free of holes or tears, without stains or marks, and without stretched collars. Polo shirts and Tee
shirts must be tucked in at all times, including when in the station. It shall be at the -

| (Alternate) Section 4.d Uniform weér.. “Th iééﬁed Polo shirt will be the ofﬁciél outérWear,

" EMPLOVYEES discretion whether to wear the long or short sleeved Polo shirt. A Mock neck shirt
: _ ng ot :
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that is approved by the EMPLOYER and pﬁrchased at the EMPLOYEES expense may be worn
as an undergarment. - ’ . _ . .

Section 5. Dress Uniforms. The EMPLOYER shall order all non-probationary EMPLOYEES, no later
than 60 (sixty) days after the start of the new fiscal year, all articles of dress uniforms and equipment.
The employer shall not be responsible for factors outside their- control. . o

- Section 6. Items to Be Returned. EMPLOYEES, at the time of termination of employment, are required

to retarn all articles of Protective Fire fighting Clothing, Work Uniforms, Dress Uniforms, and - -

Equipment that were provided by the EMPLOYER. EMPLOYEES who are retiring from the Department -
shall be allowed to keep their dress uniform and Helmet if requested in writing to the fire Chief, provided
all other issued equipment has been returned. LT : S

Section 7. Smoking. ' o B e
a.'The UNION and the EMPLOYER agree that all Employees hired after 7/1/04 shall not smoke on duty.

'b. Further, the UNION and the EMPLOYER agree that generally no Employee shall smoke on the scene o

of an emergency. However, the Employer recognizes that Employees hired prior to 7/1/04 should be
allowed to smoke at extended operations as long as they are not in view of the public and it is not .
- immediately after engaging in physical exertion or detrimental to the operation of the incident. - S

 ARTICLEXXXI .
_ o ‘ COMMUNICATIONS TO EMPLOYEES . ' -
Section 1. Copies of Agreements. The EMPLOYER shall provide the UNION with two (2) hardcopies -
and one (1) digital media copy of this Agreement within a reasonable time following its ratification and

Section 2. Department Rules and Regulations. The EMPLOYER agrees to "provide a set of curreﬁt o
Concord Fire Department Standard Operating Procedures/Guidelines and Administrative Regulations to

each fire station and work location. The EMPLOYER also agrees to provide one (1) copy of above tothe .-

UNION; no more frequently than once every 6 months in digital media format. Changes to such _
Standard Operating Procedures/Guidelines and Administrative Regulations shall normally be published
by posting in 4ll stations and work locations at least ten (10) calendar days prior to becoming effective.. -
Said changes and any Department Directive’s, Dispatch Directive’s, and Informational Bulletins shall be
copied to the UNION in digital media format, to the president, vice-president treasurer and secretary of
the LOCAL at the following e-mail addresses: , ' T . '
‘ ' . president@concordfirefichters.com - -

vicepresident@concordfirefighters.com

. treasurer@concordfirefighters.com

secretarv@concordfirefighters.com -
ARTICLE XXXII :
EMPLOYEE RIGHTS S :

Section 1. Transportation, Station-to-Station. The EMPLOYER will ﬂprovide’transponaﬁon, if necessary,

from one station to another station, and back to the station of origin, for any EMPLOYEE who has been
temporarily detailed from one station to another station during his tour of duty.

Section 2. Hoﬁsekeép_iné Dutics. .

2.1 Hbusekeeging. EMPLOYEES shall perform normal Buildings and Grounds maintenance
'~ and/or cleaning at the Fire Stations such as sweeping/washing floors, toilet facilities, lawn
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care, and light bulb replacement. However, no EMPLOYEE will be required to perform work
which would require licensure or certification such as plumber or electrician.

2.2 Tools and Equipment. EMPLOYEES shall perform normal Tool and Equipment maintenance
and/or cleaning such as minor rust removal/painting, fueling as apphcable, and shall also
conduct inventory and scheduled checks. ‘

2.3 Vehicles. EMPLOYEES shall perform normal vehicle mamtenance and/or cleaning such as
bulb replacement, hose testing; fueling, washing, waxing and shall also conduct inventory and -

~ scheduled checks. However, no EMPLOYEE will be required to perform work that would
. require a professional mechanic.
- 2.4 Data Processing. EMPLOYEES shall process Fire Department related data and, where _
applicable, enter such data on automated processing equipment to the level of existing skills.

2.5 Training Grounds. EMPLOYEES shall clean up the facility and pick up and dispose of waste
caused by their activities during Department operations. .

2.6 The prov1s1ons of this section do not represent an all-inclusive hst of work performed

Section 3. Volunteer Services. EMPLOYEES shall not be compelled to volunteer thexr services w1thout
pay while off-duty : Lo

ectmn 4. 1igbility and- Indemnification. The EMPLOYER agrees pursuant to NeW Hampshlre RSA-

31:105 to indemnify and save harmless for loss of damage any EMPLOYEE from personal financial loss :

and expense including reasonable legal fees and costs, if any, arising out of any claim, demand, suit or .
judgment by reason of negligence or other act resulting in accidental injury to a person or accidental
damage to or destruction of property if the indemnified person at the time of the acc1dent resulting in the -

: 1n3ury, damage or destructlon was acting in the scope of his employment

Section 5. Access to Personnel Files, All personnel files .and.record's’pertaining to an EMPLOYEE'S
employment including such things as conduct, character and service shall be available for his personal
inspection between the hours of 8:00 A.M. and 4: 30 P.M. dally with the excepmons of Weekends and

~ holidays.

Section 6. Wﬂdland Fxre Leave

" For the purposes of accommoda’ang those members who wish to assist the US. Department of Intenor or
~ the State of New Hampshire in aspects of containment and suppression of large scale Wildland fire, the = -
City shall offer Wildland Fire Leave by April 1¥ of each year. Members wishing to- part101pate in the.

program shall submit their interest in writing to Fire Administration prior to that time. The City shall .

" anthorize and approve a minimum of (2) EMPLOYEES for such leave at the same t1me The followmg

condl‘aons shall apply

.1”.": : A mlmmum of Two EMPLOYEES shall be allowed out on Wﬂdland Fire Leave at any g1ven
' time.
2. The first two EMPLOYEES ‘that notify the Batta.hon Ch1ef that they have been actlvated shall be
. allowed to leave.
3. Swaps utilized for this purpose shall not be considered outside employment and may be granted
' possibly without the typical 24 hours notice.
4. Emergency annuals shall be granted as necessary when the employee cannot ﬁnd coverage for
~ the entire 16-day period on leave. The employees shall have the option, upon return, to
reimburse the city for ¥ time overtime cost incurred by the granting of such emergency annuals -
to bring his/her time out on leave back to “no cost” status or by keeping the benefit the City-
provided of emergency annuals and make this his/her last leave for the wildfire season.

31



The EMPLOYEE, upon return, shall with the assistance of his/her superv1sor fill out the appropnate
training report to log skills and hour

The EMPLOYEE & UNION realize that the City offers training to stay in current with Job Class1ﬁcat10n
requirements. The EMPLOYEE shall be responsible on his/her own time, for completing those
certification training’s required by his/her job classification, if offered by the City and nnssed whﬂe on

© Wildland fire leave.

- ARTICLE XXX
FINAL RESOLUTION |
Section 1. General. The Agreement expressed herein, in writing, consntutes the entire Agreement
between the Parues and 10 oral statement shall add to or supersede any of its provision..

ARTICLE XXXIV

SEVERABILITY
- Section 1, General The prowsmns of this Agreement are declared to be severable and if any sect:lon, '
subsection, sentence, clause, or phrase of this Agreement shall be held to be invalid or unconstitutional
by a court of law with jurisdiction, such decision shall not affect the validity of the remaining sections,
sentences, clauses and phrases of the Agreement, but they shall remain in effect, it being the intent of the
‘Parties that this Agreement shall stand notwithstanding any invalidity of any part. Upon such :
invalidation, the Parties agree to meet and negonate in good falth such sections, subsectmns sentences '
-clauses or phrases aﬂ‘ected

~ ARTICLEXXXV °
S . DEFINITIONS" '
Section 1 Definitions' Funcuon Unless otherwise speclﬁca]ly stated in the context of an Article, the
definitions of terms contained herem will govern the usage and mterpretatlon of these terms throucrh the
Agreement :

'DEPARTMENT shaIl mean the Flre Department of the C1ty of Concord
: DEPARTMENT HEAD shall mean the executive supervisor Of the Fire Department. B

DIVISION shall mean those lelSlonS of the Fire Department as spec1ﬁed below:
(2)Fire Alarm Trafﬁc/Commumcatlons Division .
(b)Fire Prevention .

. (n\Frr-p anhrnqq‘lon and

d Emergency Medical Serm ices -

N EMPLOYEE shall mean any person permanently employed by the C1ty of Concord on a full
time basis and occupying any-of the posmons recognized in Article I, RECOGNITION of ﬂns

Agreement

EMPLOYER shall mean the Clty of Concord, New Hampsh:re as set forth in Art:cle I
PREAMBLE, of this Agreement.

NET WAGE shall mean-regular -weekIy wage minus the required deductions.

UNION shall mean Local 1045 of the International Assoc1at10n of Flreﬁ,,hters as set forth i in .
Article I, PREAMBLE of this Agreement.
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ARTICLE XXXVI
MANDATORY ON DUTY TRAINING

Section 1. Effective 7/1/05 the EMPLOYER may, with 15 days prior posting on a Department
Directive, deny Swaps, Short term Swaps, Family Annual days, and Unscheduled Annual days to
accomplish mandatory training sessions. ' e
a. A single training session may not exceed 1 tour (2 consecutive days and 2 consecutive
nights); - ‘ - _ :
" Denial of above leave shall only be for the actual shifts that the training is taking place;
* The subject matter for each training session shall be of a common subject matter; :
Sessions are counted by battalion, ' -
For FY06 the EMPLOYER may schedule up to 2 mandatory training sessiohs per
- battalion; For FY07 and subsequent years the EMPLOYER may scheduleupto 3
- mandatory training sessions per battalion; v '

o po o

- f * EMPLOYEES may attend alternate training either on another shift or with an outside O

- source with prior approval of the fire chief or designee. This provision shall beatno .
expense to the city. The EMPLOYER reserves the right to approve specific alternate

outside training as a substitute. This will ot be umeasonably'withheldn In any case, the n

- training must be made up within 6 months.
- , The Employer is not required to provide the same training to each battalion.
If a mandatory training session is posted and then cancelled it will still count as one of the mandatory

~ training sessions. - S

Section 2. This article and section 5 of the Annual Leave article shall not be in effect independenﬂy. .
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 ARTICLE XXXVII
DURATION OF AGREEMENT

Section 1. Duration. This agreement as executed by the parties shall take full force and effect begmmng R
July 1, 2007 and ending at 11 59 P.M. on June 30, 2011. AP

Section 2. Renegotiation. Renegotiation of this agreement will commence by February 15, 2011 if
written notification is received by January 15,2011 by one party as reqmred by 273-A, as amended.

- INWITNESS WHEREOF the partles hereunto caused their names to be hereunto affized and toa
duplicate hereof by the duly authorized officers, as of the 27 ”‘day of August 2008: Both such copies
shall be considered ongmals

Wi_tﬁess: , 4 g ‘ ' ' The C1ty of Concord

Y

Witness: =~ . - v The Concord Firefighters
. ‘ Local #1045

Cflonr—— %M%\\
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Verbal Warning / File Document.

EMPLOYEE NAME DATE OF ISSUE
REPRIMANDING OFFICER, 'DATE OF OFFENSE __
‘NATURE OF OFFENSE

DETAILS OF OFFENSE

SIGNATURE OF REPRIMANDING OFFICER

CHIEF OR DESIGNEE SIGNATURE OF REMOVAL

'SIGNATURE OF RECEIPT BY EMPLOYEE

DATE -
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Paramedic’
Barbara Clark-
Paut DiGeronimo
lan Butman
Stephen Lorenze
Wellington Bartels
Jeffrey Schottler
Mark Hebert -
“John McBride
Michael Pepin
-Merle DeWitt.
Jeffrey Killam
Robert Ackerson
James Farley
Matthew Cole -
" Richard Abelli
Chris Collins
Keith Richardson

FATT: -
Harold Palmer i

Firefighter
Martin Verville |

Scott Marcotte . .

James Cournoyer
Lyford Merrow

Ronald Piroso, Jr.

-Michael Corcoran
David Currier
Cory Clark -

David Dumas

John DeJoie
Philip Tirrell, Jr.
Derek Marte!
Donna Dobbins .

- Matthew Fallon
James Pratt
Andrew Patterson

. Christopher
Johnson
Patrick Richardson
Alan Robidas
Kristopher Otterson
John McAuliffe
Andrew Davis
James Duckworth
Paul Sirois
Michael Johnson-

" Eric Booker :
Daniel Fisher
Alexander Matson
il
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2500 .

25.09
25.09
2448
2448
24.48
2448
24.48
24.48
24.48
2448
23.88
2274
22.74

21.64 .
20.09 .

18.60

2059

23.30
23.30
23.30

2330
2330
2330

23.30

- 23.30

2274
22.74

2274

22.74

22,74

22.74

22.74.
- 2274

2274

22.74
2218
22.18
22.18
22.18
21.11
21.11
2111
21.11

2111

21.11
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Travis Keeler
Donald Harpell
Eric Anderson
Daniel Randall
Michael Scuther -
Christopher-Dolloff
Daniel Bickers
Michael Pawlowski
Robert Andrews
James Freitas
Michael Langille
Chyristian Lund
Daniel
Boissonneault
Todd Beall
Ryan Odom
Brad Newbery
~ Jon Sinclair
Michael Cullen -
Robert Martel
* Chris Scarpino
"Roman Bastek
Chris Golomb
~ Adam Morris

Dispatch
Benson Goodwin
John Marcel
Elisa Benion
Folsom

Scott Bourque -
Mary Walker
Renee Gamache
-Brian Locke
Paul St. Germain
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21.11
21.11
21.11
20.09
20.09
20.09
20.09
20.09
20.09
19.60
19.60
19.60

19.60
19.60
19.60
18.20
18.20
17.76
17.76
17.76

. 17.76
. 17.76
18.20

20.09
20.09

1960

19.12

- 17.76

16.90
16.49
16.32
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