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CHICHESTER SCHOOL DISTRICT

PROFESSIONAL AGREEMENT

Agreement made this day of April, 2008 by and between the School Board of the Chichester
School District, hereinafter called the “Board” and the Chichester Teachers’ Education Association,
hereinafter called the “Association.”

ARTICLE I
RECOGNITION

For the purpose of collective negotiation, the Board recognizes the Association as the exclusive
representative of all bargaining unit employees of the Chichester School District as the Association
was certified by the P.E.L.R.B. in their decision of Case No. T-0415.

The Association agrees to represent equally all teachers covered by this agreement without
discrimination and without regard to membership in the Association.

ARTICLE Il
ASSOCIATION RIGHTS

A. The Board agrees to permit the Association the use of the school-provided mailboxes for internal
communication with bargaining unit members, so long as the use is done in good faith and in a
professional manner.

B. The Association will be given the opportunity at the end of faculty meetings to make
announcements. Otherwise, the Association must schedule and conduct their own meetings.

C. The Association shall have the right to use school facilities for meetings, and shall have the right to
use school equipment when such equipment is not in use. The Association will assume the
responsibility for the proper operation of said equipment.

D. Dues Deductions

The Board agrees to deduct from salaries of members of the bargaining unit, money for local, state
and/or national association services and programs as such teachers individually and voluntarily
authorize the Board to deduct and to transmit the monies to such association or associations. To
authorize such deductions, members must execute an authorization form to be furnished by the
Association. The Association will confirm in writing to the central office each year, those
members who have authorized dues deductions and the total amount of money to be deducted from
each member’s salary. Such deductions shall be made in equal installments from each salary check
beginning with the second salary check following the central office’s receipt of the Association’s
notification in writing and ending with the first salary check in June. Any teacher may have such
deductions discontinued at any time upon sixty (60) days written notice to the Superintendent’s
Office and to the Association.
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The Association agrees to hold the Board and its agents harmless in case of any liability arising out
of this provision.

. Association Leave

The Board agrees to grant up to a maximum of two (2) days of leave per contract year to
member(s) of the Association for attendance at meetings related to Association business. The
President of the Association will provide the Superintendent with the names of member(s) chosen
with at least two (2) days notice. Requests shall be initiated through the Principal and forwarded
with recommendation to the Superintendent in written form in advance of the requested leave. The
two days represents the total of all Association leave that can be granted in any one school year.

ARTICLE I
COMPENSATION

. Salary

The salaries and differentials of the members of the bargaining unit and stipends for co-curricular
assignments are set forth in Appendix A and B attached to and made part of this agreement.

Initial placement at an appropriate step on the schedule will be at the discretion of the
Superintendent. Thereafter, members of the bargaining unit who have completed at least ninety
(90) school days of service during the school year and whose performance is satisfactory shall be
advanced one step on the appropriate salary schedule the following school year.

A bargaining unit member’s paycheck will not be reduced without notification and only with the
prior approval of the Principal and Superintendent.

. Method and Time of Salary Payment

Members of the bargaining unit will be paid every other Friday. The first pay day will be no later
than the second Friday after school commences.

Bargaining unit members may elect to receive their salaries in either twenty-six (26) or twenty-one
(21) bi-weekly installments. Members being paid by the twenty-six (26) installment method shall
receive a final payment consisting of the equivalent of five (5) bi-weekly salary payments in a
lump sum payment in June of the school year. Members must indicate in writing no later than
August 1 of the school year, which of the above-described instaliment options they select for their
method of salary payment. Those not indicating such a choice will be automatically placed on the
twenty-six (26) payment plan.

Direct Deposit of pay checks is available to members of the bargaining unit. Each participating
employee must provide written authorization including a financial institution routing and transit
number and a personal account number. The option of Direct Deposit may result in less flexibility
in pre-set payroll schedules.

ARTICLE IV
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INSURANCE
Part-time members of the bargaining unit shall be provided health and dental insurance, as
described in Section A and B below, on a prorated basis as defined by their assignment, i.e. a forty
(40%) percent mbu will receive forty (40%) percent of the benefit provided a full time employee.

A. Health Insurance

The District agrees to pay eighty (80%) percent of the premium for an HMO or POS health
insurance plan for each full-time member of the bargaining unit who subscribes to such coverage.
This includes two-person or family coverage for a spouse or domestic partner provided that the
bargaining unit member and his or her domestic partner complete and submit all forms required by
the medical benefits plan provider to establish his or her eligibility for benefits. The Board retains
the right to choose a different insurance carrier provided that the coverage and benefits equal or
exceed those of the New Hampshire School Care Health Coalition held by the members of the
bargaining unit as of July 1, 2004.

Full-time members of the bargaining unit not subscribing to the District’s health insurance program
will receive two thousand ($2,000) dollars. Such payment will be contingent upon the employee
documenting existing coverage of a health insurance program of which he/she is a member, and
will be paid in one (1) installment at the end of the school year. The District will maintain an
I.R.C. Section 125 Premium Offset Plan, a Health Care Flex Spending Account Plan, and a
Dependent Care Flex Spending Account Plan for any member of the bargaining unit who properly
submits a request in writing by May 30 for such coverage in the following contract year.

B. Dental Insurance

The District shall provide dental insurance for each member of the bargaining unit who chooses to
subscribe. The School Board shall retain the sole right to provide dental insurance with benefits
equal to or greater than Delta Dental under Health Trust Plan 3B (A 100%, B 80%, C 50%, no
deductible, Maximum 1,250) held by the members of the bargaining unit as of July 1, 2005. The
Chichester School District shall pay one hundred (100%) percent of the cost of a single
membership and an additional benefit for those selecting a family or two-person coverage of
seventy-five (75%) percent of the difference between the cost of a single member plan and the
coverage selected.

If a married couple is employed by the Chichester School District, and are both in the bargaining
unit, then the Board will pay up to the full amount of the cost to provide two (2) person or family
coverage, whichever is appropriate for any such couple, provided such cost does not exceed twice
the benefit liability of the Board as set forth in Article IV Section B for Dental Insurance.

C. Life Insurance

The District shall provide term life insurance coverage for all members of the bargaining unit equal
to % of the member of the bargaining unit’s annual salary, and double indemnity insurance for
death or dismemberment by accidental means. Coverage shall be provided for a twelve (12) month
period on a continuing contract.
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D. Long Term Disability Insurance

The District shall provide long term disability insurance, from an insurance carrier of its choice, for
each full-time staff member, said insurance to have minimum benefits of 66 2/3% of salary to age
sixty-five (65) after a ninety (90) day waiting period.

ARTICLE V
WORKING CONDITIONS

Unassigned Periods

1.

Duty-Free Lunch

All teachers shall receive a duty-free uninterrupted lunch period equal to the length of the
student lunch period.

Planning and Meeting Time

The School Board recognizes the value in providing planning/meeting time for teachers during
the school day. When, in the judgment of the principal, scheduling requirements and resources
permit, the District will attempt to provide at least five (5) unassigned periods per week to each
full-time member of the bargaining unit. Part-time members will be provided unassigned
periods under the same conditions on an appropriate pro-rated basis.

B. Teacher Work Year

The salary schedule is based upon a teacher work year of 186 days, 5 of which will be non-
instructional days.

C. Teacher Work Day

1.

In the interest of providing proper supervision of students and of providing time before and
after school for students and parents to consult with teachers, members of the professional staff
are expected to arrive at school thirty (30) minutes prior to the start of the official school day
and are expected to remain at school for twenty (20) minutes following the close of the official
school day.

Each member of the bargaining unit, will devote the time necessary to his or her assignment to
meet professional responsibilities as established by district practice and tradition in the
profession. The in-school work day may be extended to accomplish duties other than teaching
including, without limitation, bus duty, detention, parent conferences and professional staff
meetings. Outside of special situations that may arise, professional staff meetings will not
ordinarily extend beyond 4:00 P.M.

ARTICLE VI
LEAVE BENEFITS
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Part-time members of the bargaining unit shall be provided leave benefits, as described in
Section A-G below, on a prorated basis as defined by their assignment, i.e. a forty (40%) percent mbu
will receive forty (40%) percent of the benefit provided a full time employee.

The Chichester School Board may, at its discretion, advance leave to a staff member who has
exceeded his/her allowance.

A. Sick Leave

1. Benefit Description

Members of the bargaining unit shall be allowed fifteen (15) days sick leave per year on an
accumulative basis not to exceed one hundred twenty (120) days. After three (3) consecutive
days of absence, a doctor’s certificate may be required as proof of illness. In addition to using
sick leave for personal illness, a bargaining unit member may utilize up to 15 days of sick leave
per school year to care for a spouse, children, and parents. Sick leave may be used in advance
of leave earned up to a maximum of the amount yet to be earned in the current year.

2. Sick Leave Bank

a)

b)

d)

The Board agrees to allow the CTA to maintain a sick leave bank to cover members of the
bargaining unit in the event of a long-term illness. All employees covered by this
Agreement may volunteer to participate in the sick bank. Employees who wish to
participate in the sick bank must notify the sick bank committee by the end of the first full
week of employment of the school year in which they wish to begin participating in the sick
bank. Once an employee notifies the committee in writing that he or she wishes to
participate in the sick bank, the employee shall be deemed to continue to participate in the
sick bank each school year unless and until the employee notifies the committee in writing
no later than September 15 that he or she is withdrawing from participation in the sick bank
beginning that school year.

The donated sick days will be deposited at the start of the school year up to a maximum of
one hundred twenty (120) days.

Employees who participate in the sick bank shall contribute one (1) sick leave day per
employee per year until the sick bank reaches one hundred twenty (120) days. If at any
time, the sick bank reaches the level of forty (40) days, the sick bank committee will solicit
donations of additional days as needed. Staff participating in the sick bank will be asked in
alphabetical order to donate one day to reach the maximum number of days. No one will
have days deducted unless a need exists for additional days up to the maximum in effect at
the time.

For an individual member who has exhausted or has not had time to accrue earned sick
leave, the requirements to contribute additional day(s) may be waived by the committee
with the understanding that the delayed contribution would be made from the following
year’s sick leave. The committee reserves the right to set a limit on the number of days that
members would be asked to contribute or withdraw.
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e) A member will become eligible to request extended benefits from the sick leave bank after
an incapacitating illness or disability, provided he/she has exhausted all of his/her accrued
sick leave. Upon presentation of medical evidence of disability or illness, a member may
be granted additional days of sick leave.

f) The sick bank will be administered by a committee of members from the bargaining unit,
commissioned and overseen by the Association.

g) All decisions of the sick bank committee will be final and binding and will not be grievable.

h) The School District will maintain sick bank records and provide the sick bank committee
with an annual report by October 30 each year.

B. Personal Leave

Full-time members of the bargaining unit shall be allowed three (3) days personal leave per year
for personal reasons upon approval of the administration. The employee shall not be required to
reveal the purpose of such leave, but will be asked to verify that the requested leave conforms to
the wording and intent of this provision of the master agreement. Except in emergency situations,
the person making the request for personal leave must give the Principal a minimum of twenty-four
(24) hours notice. Personal leave shall be granted to take care of situations that cannot be taken
care of outside of the normal school day. These days of leave will be granted without loss of pay,
will not be deducted from sick leave, and are not cumulative. In no case shall personal days be
used solely to extend a vacation.

C. Emergency Leave

During the course of the school year, unexpected situations requiring prompt attention may arise
requiring the active presence of a member of the bargaining unit during the school day. Members
of the bargaining unit should notify the Principal or Superintendent in as timely a fashion as
possible. Up to three (3) days of emergency leave with pay shall be granted. Emergency leave
days will not be deducted from sick leave and are not cumulative. Additional emergency leave
may be granted at the discretion of the School Board.

D. Extended Leave

A leave of absence on an extended basis may be granted upon request to the administration and
approval by the School Board. Such leave is granted at the discretion of the School Board, may be
granted for periods not to exceed ninety (90) days and will be granted without pay. Such periods
of leave may, upon request, be extended at the discretion of the School Board.

E. Professional Leave

Professional Leave may be granted upon the approval of the administration. Except in unusual
circumstances, a minimum of one (1) week’s notice must be given by the person making the
request for professional leave.
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F. Child Rearing Leave

Child rearing leave of up to one (1) year and three (3) months may be granted without pay or other
benefits to male and female members of the bargaining unit with at least one (1) year’s service with
the Chichester School District. A member of the bargaining unit may apply for sick leave in
accordance with the district’s sick leave policy, in the case of an uncomplicated pregnancy, for up
to eight (8) weeks, but not to exceed the number of sick leave/bank days available. Following use
of sick days the district’s Family Medical Leave Policy shall apply.

It shall be the duty and responsibility of the member of the bargaining unit to notify the
Superintendent of the pregnancy as soon as it is determined and of the desire to take such leave
with an estimated date of the leave’s commencement. Except in cases of emergency, the member
of the bargaining unit shall also give at least thirty (30) days notice prior to the date on which the
leave is to begin. A member of the bargaining unit who is pregnant may continue in active
employment until as late as she desires provided in the judgment of the Principal she is able to
perform all required functions and with the written approval of her attending physician.

Return from such leave shall coincide with the expiration date on the member of the bargaining
unit’s level request as approved by the School Board, provided the member of the bargaining unit
shall present a physician’s certificate of physical fitness to return to normal duties. The member of
the bargaining unit shall notify the Superintendent in writing on or before March 1% of the intent to
return to teaching duties at the start of the next school year. Should a member of the bargaining
unit have worked ninety (90) or more days, the member of the bargaining unit shall be placed on
the next succeeding step of the salary schedule for the school year in which the member of the
bargaining is due to return.

Should a female member of the bargaining unit either prior to the commencement of child rearing
leave or after the termination thereof, become disabled as a result of pregnancy, miscarriage, or
childbirth her lost time shall be charged to her available sick leave, and she shall be compensated
therefore. Members of the bargaining unit in the first year of service shall be entitled to use their
accumulated sick leave during the period of such disability.

G. Bereavement Leave

Bargaining unit member shall be allowed five (5) days of bereavement leave per year to be used in
the event of the death of a family member or friend. Exceptions to the dictates of this benefit may
be granted at the discretion of the Chichester School Board.

ARTICLE VII
PROFESSIONAL GROWTH AND DEVELOPMENT

A. Benefit Description
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A variety of opportunities for professional growth and development are provided by the District for
professional staff. These opportunities are separately provided for within the District’s budget,
outside the fringe benefit budget category. All professional growth and development activities
must have the prior approval of the Principal and Superintendent: such activities, however, must
fall within those areas deemed by the School Board to have the most significance toward achieving
School District learning objectives.

. Clock-Hour Bonus

Each member of the bargaining unit who accumulates two hundred (200) in-service development
hours according to policy during a three (3) year period (125 hours beyond the mandatory 75
hours) will receive a District bonus of fifty ($50) dollars.

. Recertification Payment

For all certified staff who have completed two (2) years of service to the District, the School Board
agrees to pay the cost of the State of New Hampshire three year recertification.

. Workshop and Course Reimbursement

The School Board agrees to reimburse or to pre-pay for up to three hundred ($300) dollars in fees
for seminars, clinics, practica and workshops taken by a member of the bargaining unit during
each school budget year covered by this agreement. Members not taking advantage of any course
reimbursement funds are eligible to be reimbursed for up to six hundred ($600) dollars in
workshop fees. Up to one hundred ($100) dollars of this amount may be used towards staff
development portfolios.

The School Board agrees to reimburse or to pre-pay for a full-time member of the bargaining unit
an amount equal to the cost of one (1) four (4) credit graduate course at the UNH (resident rate) per
year, taken at an accredited institution. Before the end of the school year, part-time members of
the bargaining unit shall be compensated the pro rated portion as defined by their assignment, i.e. a
forty (40%) percent member of the bargaining unit will receive forty (40%) percent benefit. To be
eligible a member of the bargaining unit must attain a passing grade. Members of the bargaining
unit must submit to the Principal, evidence of their course performance upon completion of the
course. In cases of pre-payment, members of the bargaining unit not achieving a passing grade
must reimburse the District for the course payment by the end of the school year. If at the end of
the school year, unexpended funds remain in the course reimbursement line item account, any
member of the bargaining unit may request in writing on a timely basis (prior to June 30th) that
additional courses be reimbursed in accordance with the formula described above for full-time
members.

The School Board agrees to budget eleven thousand ($11,000) dollars for workshop and course
reimbursement purposes.

Prior to the end of January during each year of this agreement the Board will provide the
Association president an accounting of the funds used and the balance of the workshop and course
reimbursement account.



Page 9

ARTICLE VIII
PERSONNEL FILES

Written complaints regarding an employee to any member of the administration by any parent,
student, or other person which are to be placed in any personnel file or which may be used to evaluate
or discipline an employee shall be promptly investigated. Unsubstantiated complaints shall not be
placed in an employee’s file.

Each employee shall be entitled to access his/her personnel file at any time given forty-eight (48)
hour notice to the Superintendent or his designee. The employee may, if he/she wishes, have a
representative of the Association/Union accompany him/her during such a review. (CTA is the
Association/NEA is the Union)

Employees will be notified whenever document(s) are placed in their personnel file and will be
provided a copy prior to insertion into the file. The employee shall have the right to make a response
to any material contained in his/her personnel file and such response shall be made a part of said
employee’s file, and the employee’s response shall be made within seven (7) calendar days of the
placement of the specific item in the personnel file.

ARTICLE IX
GRIEVANCE PROCEDURE

A. Definition

Grievance is specifically defined as an alleged violation made by a bargaining unit member or by a
group of members of any of the express provisions of this Agreement.

For this article, “days” shall be defined as business days.

The parties acknowledge that it is more desirable for an employee and his/her immediate
supervisor to resolve problems through free and informal communications. Grievances not
satisfactorily settled in an informal way, shall be reduced to writing and referred to the following
formal grievance procedure. It is the intent of both parties that all grievances be resolved as
expeditiously as possible.

B. Procedure

1) The grievance shall be reduced to writing. The written grievance shall state the specified
alleged violation with reference to the Agreement. It shall also set forth names, dates, and any
other related facts which will provide a sound basis for a complete understanding of any such
grievance. No grievance shall be considered under this procedure unless it is filed in writing
within fifteen (15) days from the time the grievant(s) became aware of, or should have become
aware of, the action precipitating the grievance.

2) LEVEL A: Within ten (10) days of receipt of a formal grievance, the building Principal shall
meet with the grievant(s). Within ten (10) days following any such meeting, the Principal shall
give his/her answer in writing. If the grievance is not settled at this level, then it may be
referred to LEVEL B within ten (10) days of the receipt of an answer given at this level.
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LEVEL B: Within ten (10) days of a grievance being referred to this level, the Superintendent
will meet with the participants of LEVEL A and examine the facts of the grievance. The
Superintendent shall give his/her answer within ten (10) days of any such meeting. If the
grievance is not settled at this LEVEL, then within ten (10) days from receipt of the answer
rendered at this LEVEL, the grievance may be referred to the School Board.

LEVEL C: The Board will meet within twenty-five (25) days with the parties of LEVEL B
and examine the facts of the grievance. The School Board shall give its answer within fifteen
(15) days.

LEVEL D: If the decision of the School Board does not resolve the grievance to the
satisfaction of the grievant(s), the Association will so notify the Superintendent within ten (10)
days. The Association shall have the sole right to submit the grievance to binding arbitration
by the following procedure:

a) The parties will attempt to agree upon a mutually satisfactory neutral party to serve as
arbitrator. If no agreement is reached within five (5) days following the date the request for
arbitration was received by the Superintendent, either party may submit a request to the
American Arbitration Association to submit to both parties a roster of persons qualified to
function as an arbitrator.

b) If the parties are unable to determine a mutually satisfactory arbitrator from the submitted
list, they shall request the American Arbitration Association to submit a second roster of
names.

c) If the parties are unable to determine, within ten (10) days of the initial request for
arbitration, a mutually satisfactory arbitrator from the second list, the American Arbitration
Association may be requested by either party to designate an arbitrator.

d) Neither the Board nor the Association will be permitted to assert any ground or evidence
before the arbitrator that was not previously disclosed to the other party. The decision of
the arbitrator shall be binding, but appealable under RSA Ch. 542.

e) The arbitrator shall limit consideration to the issue submitted and shall consider nothing
else. The arbitrator shall be bound by and must comply with all the terms of the agreement.
The arbitrator shall have no power to add to, delete from or modify in any way any of the
provisions of this agreement. The arbitrator may award a “make whole recommendations,”
but may apply no penalty payments.

f) The Board and the Association shall receive copies of the arbitrator’s report. This shall be
accomplished within thirty (30) days of the completion of the arbitrator’s hearing.

g) The arbitrator’s decision for settlement of a grievance shall be a binding decision on the
issue and so advise the Association and the School Board in writing.

h) The costs for the services of the arbitrator, including per diem expenses, if any, and actual
and necessary travel, subsistence expenses and the cost of the hearing room shall be borne
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equally by the Board and the Association. Any other expenses shall be paid by the party
incurring the same.

6. Time periods specified in this procedure maybe extended by mutual agreement.

ARTICLE X
SEPARATION BENEFITS

A. Severance Payment

The District will pay certified personnel who terminate employment voluntarily, are laid off or die
based upon the following schedule:

Beginning with fifteen (15) years through twenty (20) completed years of actual teaching in
Chichester — Thirty-five (35%) percent of unused sick leave shall be paid at a rate of one hundred
twenty-five ($125) dollars per day or per diem, whichever is less. Beginning with the twenty-first
(21%) year of actual teaching in Chichester — forty (40%) percent of unused sick leave shall be paid
at a rate of one hundred forty ($140) dollars per day or per diem, whichever is less. In the case of
death, this benefit will be paid to a named beneficiary or to the estate of the bargaining unit
member. Payment of separation benefits shall be after June 30™ of the year in which the member
of the bargaining unit terminated employment.

B. Retirement Plan

Eligible members of the bargaining unit may apply for inclusion in the Retirement Plan under the
following guidelines:

1. Applicants must be at least fifty-five (55) years of age prior to the planned date of retirement to
access any retirement benefit.

2. Applicants must have been employed as a member of the bargaining unit, by the Chichester
School District for a minimum of fifteen (15) years at the time of retirement.

3. Applicants for a retirement benefit must submit a written intent to the Superintendent of
Schools prior to December 1 of the year prior to the commencement of the planned retirement.

4. The Chichester School District will be obligated to annually approve and fund no more than
three (3) retirement benefits, with a maximum of two (2) for full-time members. In the event
that more than three (3) retirement events occur in the same year, those with full-time status
will be considered eligible for this stipend benefit before those with part-time status, regardless
of the order that retirement requests were submitted. Otherwise, members will be considered in
the order that their requests have been received.

Members of the bargaining unit accepted for inclusion in the Chichester School District’s
Retirement Plan will receive a payment of twenty-five thousand ($25,000) dollars by July 30"
of the year of retirement. For tax purposes, the payment may be delayed until after January 1%
of the following year. The payout method shall be agreed to by the retiring member and the
Superintendent. The stipend paid is considered income and is therefore subject to all state and
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federal laws. The retirement stipend is prorated to the time worked by the member. The pro-
rating will be calculated on the average work rate for the fifteen (15) years of greatest
employment, e.g. a member that works their fifteen (15) years of greatest employment at fifty
(50%) percent for ten (10) years and one hundred (100%) percent for five (5) years will be
prorated to: (50% X 10 years) + (100% X 5 years) + 15 years = 67%

C. Retiree Health Insurance

Former members of the bargaining unit who retired immediately following service in the
Chichester School District shall be permitted access to the District’s health and dental insurance
programs at their own expense. The amount billed a retiree for insurance premium shall be the
total premium cost minus any New Hampshire State subsidy for which the retiree is eligible.

D. Reduction in Force

When it becomes necessary to reduce the number of employees covered by the collective
bargaining agreement, the following procedures will be followed:

1.

The decision to implement the reduction in force shall be made at the sole discretion of
the School Board.

The School Board shall make every reasonable effort to minimize the effect of a
reduction in force on the incumbent staff through attrition, i.e. retirement, voluntary
transfer, resignation, and contract refusal.

The Superintendent shall contact the President of the Association to make arrangements
for the Association and the School Board to meet and discuss the considered reduction.

In determining the employee(s) to be laid off, the following considerations shall me
made:

a) Certification and “highly qualified” status in the instructional positions being
retained shall be considered first.

b) These factors being equal, seniority shall make the final decision, e.g. those
with the fewest years of unbroken service shall be laid off first.

Employee(s) to be laid off shall be notified on or before March 31 of the school year
prior to that in which the reduction will occur.

Employees that have been let go due to a reduction in force shall be placed on a recall
list for a period of two (2) years. Employees shall be recalled in reverse order,
assuming they meet the certification and “highly qualified” status required for the open
position. It is the employee’s responsibility to keep their contact information current
with the Superintendent’s office.

Once contacted, employees shall have seven (7) days to respond to the offer. All
employees recalled shall return to the school district without losing their unbroken
service.
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DURATION OF AGREEMENT

This Agreement shall continue in full force and effect from July 1, 2008 until June 30, 2011.

CHICHESTER SCHOOL DISTRICT CHICHESTER EDUCATION ASSOCIATION
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APPENDIX A
SALARY SCHEDULE
2008/09
STEP NA BA BA+20 MA MA+20
1 31,862 33,538 34,807 36,075 37,255
2 32,740 34,462 36,261 37,058 38,973
3 33,618 35,388 37,715 38,722 40,691
4 35,434 37,299 39,170 40,388 42,410
5 36,790 38,727 40,625 42,053 44,128
6 38,472 40,496 42,079 43,720 45,846
7 40,155 42,267 43,533 45,795 47,563
8 41,836 44,037 44,987 47,868 49,283
9 43,518 45,808 46,441 49,941 51,001
10 45,201 47,579 48,669 52,015 52,719
11 46,881 49,349 50,896 54,088 54,496
12 48,562 51,118 53,123 56,161 56,679
13 50,274 52,921 55,383 58,267 61,002
LONGEVITY:

Staff members who have completed at least twelve (12) years of service in the Chichester School
District shall receive longevity pay of one thousand ($1,000) dollars per year. Staff members who
have completed at least fourteen (14) years of service in the Chichester School District shall receive
longevity pay of fifteen hundred ($1,500) dollars per year. Staff members who have completed at least
twenty (20) years of service in the Chichester School District shall receive longevity pay of two
thousand ($2,000) dollars per year.
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SALARY SCHEDULE
2009/10
STEP NA BA BA+20 MA MA+20
1 32,978 34,712 36,025 37,338 38,559
2 33,886 35,669 37,530 38,355 40,337
3 34,794 36,626 39,035 40,078 42,115
4 36,674 38,605 40,541 41,801 43,895
5 38,078 40,082 42,047 43,525 45,673
6 39,819 41,914 43,552 45,251 47,451
7 41,560 43,747 45,057 47,397 49,228
8 43,300 45,578 46,562 49,543 51,007
9 45,041 47,411 48,067 51,689 52,786
10 46,783 49,244 50,372 53,835 54,564
11 48,522 51,076 52,677 55,981 56,403
12 50,262 52,907 54,983 58,127 58,662
13 52,034 54,773 57,321 60,307 63,137
LONGEVITY:

Staff members who have completed at least twelve (12) years of service in the Chichester School
District shall receive longevity pay of one thousand ($1,000) dollars per year. Staff members who
have completed at least fourteen (14) years of service in the Chichester School District shall receive
longevity pay of fifteen hundred ($1,500) dollars per year. Staff members who have completed at least
twenty (20) years of service in the Chichester School District shall receive longevity pay of two
thousand ($2,000) dollars per year.

SALARY SCHEDULE
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2010/11
STEP NA BA BA+20 MA MA+20
1 34,132 35,927 37,286 38,644 39,908
2 35,072 36,917 38,844 39,698 41,749
3 36,012 37,908 40,402 41,480 43,589
4 37,958 39,956 41,959 43,264 45,431
5 39,410 41,485 43,518 45,048 47,271
6 41,212 43,381 45,076 46,834 49,112
7 43,015 45,278 46,634 49,056 50,951
8 44,815 47,174 48,192 51,277 52,793
9 46,617 49,071 49,749 53,498 54,633
10 48,420 50,968 52,135 55,720 56,474
11 50,220 52,864 54,521 57,940 58,377
12 52,021 54,758 56,907 60,161 60,716
13 53,855 56,690 59,327 62,417 65,347
LONGEVITY:

Staff members who have completed at least twelve (12) years of service in the Chichester School
District shall receive longevity pay of one thousand ($1,000) dollars per year. Staff members who
have completed at least fourteen (14) years of service in the Chichester School District shall receive
longevity pay of fifteen hundred ($1,500) dollars per year. Staff members who have completed at least
twenty (20) years of service in the Chichester School District shall receive longevity pay of two
thousand ($2,000) dollars per year.
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APPENDIX B

CO-CURRICULAR STIPEND SCHEDULE
2008/11

Activity Quantity Stipend

Athletic Director 1 $2500

Level 1 $1,000

= Drama directors

= Yearbook advisors

= Basketball Coaches

SIS

= Cheerleading Coaches

Level 2 $750

= X-Country Coaches

= Soccer Coaches

= Student Council Advisors

= Team Leaders

= New Teacher Mentors

Rl Wk (N

= Newspaper Advisors

Level 3 $500

= Band & Chorus Director

= Baseball & Softball Coaches

= Curriculum Coordinators

= Graduation Coordinators

= |_ego League Advisors

= Child Study Advisors

= \Wellness Coordinators

RRRRr RN

= Junior National Honor Society Advisor

The Board and Association may meet at any time during the duration
of the contract to review and or move any of the above positions to the
level deemed appropriate and agreed upon by the Board and the CTA.




