- AGREEMENT

BETWEEN

THE CITY OF BERLIN
AND

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION (OPEIU) - LOCAL 6

July 1, 2008 to June 30, 2010



TABLE OF CONTENTS

AGREEMENT oaniunnainia PP G R PR e Rt e S S 1
ARTICLE | - RECOGN ITIDl\ ...................................................................................................... 2
ARTICTE 2. MANAGEMENT RIGH ERCLALSE ewmsmimaimsnin w3
ARTICLE 3 - IINTON VISITS e e e e e e e snnn e e e e mrnnens e
ARTICLE 4 - BULEETIN BOARIY.......comommmes ims i it sesss rieees truns iesssgassiionss on sion g sessi asisiginsnss iaues 3
ARTICLE 5 - NON-DISCRIMINATION ... S R e R e R e 3
ARTICLE 6 - DISCRIMINATION & HAR i\S‘%MENT ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 3
ARTICLE 7.~ DISCIPLINE ANE DISCHARGE .. iiiinisimiiininentiin bt i i 5
ARTICLE & - GRIEVANCE PROCEDURE ... e e e s nanaes 3
ARTICLED - T EGAL PROTECTIOMN wissmismosmsinsinmmss st bt T 7
ARTICLE 10 - SENIORITY ..o S S A T 7
ARTICLE 11 - PERMANENT VACANCIES ..ottt s 8
ARTICLE 12 - TEMPORARY VACANCIES ..ot R S S 5
ARTICLE 13 - PROMOTION QUTSIDE THE BARGAINING UNIT.......ooveeees e cereaceeeens 9
ARTICLE 14 - LAYOFE 8 BECALT. . ox 0 currmssenss daiipess st o558 e f60 4 dunsgenasyiond o sysasisiond 9
ARTICLE 15 - HOURS OF WORE oo iiii i el S i S i i s 1 10
ARTICLE 16 - MAINTENANCE O BENELITS ..o s 11
ARTICLE 8- NACATIONS s aaaniannninunainmnaeinnasmnan I
ARTICLE 19 - PAID HOLIDAYS... S o R A R S e L
ARTICLE 20 - SAFETY AND IIhﬂL FH T S R L RPN B
ARTICLE 21 - PROFESSIONAL DUES & NLEMEERSHLPS ................................................... I8
ARTICLE 22 - EDUCATIONAL REIMBURSEMENT ..iciciiiniisiirniin e e csseeress ennsereresassssens 19
ARTICLE 23 - TECHNOLOGICAL CHANGE ..o oasvmasesssrarsesseassorae s sans s srsssssns s 19
ARTICLE 24 - SUBCONTRACTING... S S A A N S B SRR Do oo s s
SARTICTE 25 - INSURANCE crvaamimmmmimmn i a2
ARTICLE 26 - WAGES .. ALt At AAR T R R LA AR pAR R Ko nanns and AL
ARTICLE 27 - SFPARATIDN FRD‘VI EMPLDYMI:NT i e e R A e S
ARTICLE 28 - PENSION .. R R R R R e e N S R e a2
ARTICLE 29 - SEPﬁRﬂBILl’I'Y ................................................................................................. 24
ARTILLE 3U - TERM OF AGREEMENT s viannmminnib s i iiisniaei iisiom s o4

EXECLUTTON OF CONTRACT ..o eeerertrecrren s cernnsceens s raen s erasscesa raenssess ranessunsanes s ranesemnees seenansas ot
EXHIBIT A - LIST OF ARBITRATORSE oo oo cees e eeeer e veeres e snareres et veranssvnens st verssnaresnere 126



AGREEMENT

This Agreement is made and entered into by and betweeun the City of Berlin, hereinafter referred
to as "City" and the Office & P'rofessional Employees International Union, Local 6/Berlin City
Hall Employees Association, hereinafter referred to as "Union” representing those emplovees of
the City of Berlin as stipulated by the recognition of the NH PELRB #M-0681 dated Qctober 25,
1993 who provide support services for City operations hereinafter referred to as "Members", *

*"Members" and "employces™ for the purpose of this agreement are interchangeabie.

PREAMBLE

The parties agree to cooperativcly work in a harmonious effort to assurc the safe, fair, and
reasonable employment of personnel.

The partics further agree to assurce the continuity of municipal services through the establishment

and implementation of the equ:table terms and conditions of employment..
The parties are committed to the fair and timely resolution of disputes that may arise.

DEFINITION OF TERMS
FULL-TIME EMPLOYEES

Full-time employces shall mean any employee who regularly works a minimum of 35 hours per
week.

PART-TIME EMI'LOYEES

Part-time employees shall mcan any employee who regularly works up to a maximum of 30
haurs per week, per dicm employees, or as certified by the PELRB.

Tt is also understoed that per dism employees do not receive pro-rated benefits.



NEW EMPLOYEES

Employces newly hired into the bargaining unit shall be regarded as probalionary employees for
their first six (6) months of employment and may be terminated at any time during their
probationary period without recourse through the prievance procedure, Upon successful
complction of their probationary period, such employvee's seniority shall be retroactive to their
original date of hirc and that the employee shall be entitled to fhe balance of the rights and
privileges under this Agrecment. . ;

Sccﬁon 1z

Section 2:

Scetion 3¢

Beclion 4;

ARTICLE 1 - RECOGNITION

n accordance with the ceriification of the New Hampshirc Public Employees
Labor Relations Board in Case No, M - 0681 on October 25, 1993, the City
recognizcs the Union as the sole and exclusive representative of all persons
employed in positions covered in Atlachmenl A, and any ]ater created positions as
may beeome included as pursuant to law, for the purpose of establishing wagces,
hours, and other conditions of employmenit.

The CHy agrees that all employees shall either become a member of the Union or
shall pay a serv.ce fee to the Union as a condition of employment for any position
so certified by the New Hampshire PELRB. Each cmployee shall have thirty one
{31) calendar days from their daie of hire to determine which eption above they
shall exercisc. :

Upon presentation of written authorization approved by the Union Representative,
the City agrees fo deduct from the wages of each covered emplovee the current
weekly union dues/fees as certified to the City by the Union Treasurcr in
accordance with. the Constitudion and Bylaws of the Union. Said deductions shall
be made weekly and the City shall vemit these to the Union Treasarer promptly
each month. If any employee has no check coming to him/her, or the check is not
targe encugh to satisfy the assignments, then, in that event, no cellection shall be
made from said emplovee for that week.

The Union agrees to indemnify and hold harmlcss from any and all claims arising
out of the City's authorized deduction of said dues/fees according to the lerms and
conditions of this agrcament.

- The City agrees that there shall be no discrimination, harassment, interference,

restraint, er coercion by the City or any of its authorized agents against any
Member, becausc of his’her membership in the Union, or against any Member
who may represspt others in the discharge of histher duties as a Member of any
committes of the Union,



ARTICLE 2 - MANAGEMENT RIGHTS CLAUSE

The City retains all its customary rights and authority to manage, make decisions, and use
discretion to direct the municipality and its employecs cxcept as otherwise specified in fhis
agreement. The Union acknowledges the right of the City to make or chunge any rules or
regulations governing the conduct of the City and its emplovees provided they are not
meconsistent with the provisions of this agreement and further recognize that the exercise of any
management function or right which is not specifically modificd by this agreement is not subject
to the grievance procedure or arbitration during the term of this agreement. The City shall notity
the Union of all changes (o the rules and regulations.

ARTICLE 3 - UNION VISITS

An awthorized representative of flre Union shall, upon prior notice to the City Manager, have
access to the City's property for the purpose of conducting union business.

" ARTICLE 4 - BULLETIN BOARD

Bulietin Boards will be made available to the Union for the purpose of posting Union notices
relating to mectings, dues, entertainment, health and safety and pencral union activities. Copics
of each posting to be forwarded to (he office of the City Manager.

ARTICLE 5 - NON-DISCRIMINATION

Section 1: The employer agrees that it will not discriminate against any employee because of
his‘her activity as a member of the Union.

section 2: Neither the Employer nor the Union in carrying out their obligations under this
contract shall diseriminate in matters of hiring, training, promotions, transfer,

layoff, discharge, or otherwise bocause of race, creed, color, national ortgin, age,
maarital status, sex, or disabtlity as guided by state and federal law.

ARTICLE 6 - DISCRIMINATION & HARASSMENT

Definition of Terms:

DISCRIMINATION: A show of partiality or favoritism in the treatment of, prejudice
against, or animus towards any group of persons who are a
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protected class under ¢ivil rights legislation of the United States or
the State of New Hampshire, including any group of persons
distinet because of race, religious afftliation or belief, ethnicity,
gender or similar characteristic, or such partiality, favoritism,
2rejudice or animus with respect to any person hecause of
membership or perceived membership in any such group or union.
Jiserimination shall include anfawful partiality, Gavoritism,
prejudice or animus with respect 1o any age classification.
Diserimination shall melude any unlawfid conduct defined as
diserimination by a federal or state civil rights legislation, or any
reasonable adnimistrative rule adopted pursuant therelo.

HARASSMENT: Harassment shail include any unlawfi) conduct defined as
harassment by any federal or state civil rights legislation or any

teasonable administrative rute adopted pursuant thereto.

POLICY STATEMENT

The City of Berlin and the Union, OPEIU, does not condene nor support the practice of
harassment or discrimination in any form, by any person in the employ of the City or
representing the City. Upon loarning of a situation that violates this policy or the Federal Laws,
the City will take immediale corrective and remedial actions that are decmed appropriate. In
addition, the City will kecp its smployees informed about the applicability of compliance with
these Federal Laws in the work place.

Any employce who believes or suspects himself or herself or any other pcrson to be or to have
been the vietim of violations of the policies stated hersin with regard to discrimination or
harassment shall report same tc their immediate supervisor or, if the immediate supervisor is the
perceived perpetrator, to the nexi higher persen in the cham of command.

PROCEDURE

STEP 1: Employees having a sexual harassment problem should, along with a Union
represcntative, discuss such problem with the City Manager in an effort to try and resolve
 the problem. Howcever, the fact that this obligation is not fulfilled shall not cause the

emplovee to lose any right.

STEP 2: Upon receipt by the Union of a Tequest int writing from the gricver, the Union
shall file the grievance ct the last step of the grievance procedure, prior to arbifration.
Grievances of this naturs shall be treated in the strictest confidence by both parties.

STEP 3: Should the grisvance not be solved at this step of the grievance procedure, the
Union may then proceed to arbitration. Arbitration proceedings will be in the strictest of
confidence and privacy.

It is further understood by the Union and the City that a diserimination and harassment
free environment will exist in the work place. Therclforc where proven harassment has
been determined, appropriate disciplinary action or remedial action may result against the
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perpetrator, which may include, but not be limited to a transfer, unless the victim requests
such a transfer for him herself.

ARTICLE 7 - DISCIPLINE AND DISCHARGE

No employee shall be disciplined, suspended, or discharged without cause.

ARTICLE 8§ - GRIEVANCE PROCEDURE

A grievance is defined as an alleged violation, misinterpretation, or misapplication of any
provision of the labor agreement andior valid signed side agrecments.

An individual member of the bargaining unit may present an oral grievance to histher department
head with or without the assistance of the exclusive representative. Until a grievance is reduced
to writing, the Union shall be excluded from a hearing if the emplovee so requests; but any
resolution of the grievance sha'l nod be inconsistent with the terms of this Agreement, nor set
precedent without the knowledge and approval of the Union and the City.

Furthermorc, in such cases where Ihe grievant or the organization tepresenting said gricvant or
grievance submits the issuc to any other administrative or judicial venue for a decision, the
gricvance before the parties unider the grievance procedure, shall be automatically staved until
the remaining venuc{s) have readered a decision. Said decisions shall be incorporated fnto the
resolve of any stayed grievance. '

A grievance to be considered uader this procedure must be initiated in writing to the Depariment
Head within seven (7} business days after cause for complaint arises, or the unjon has knowledge
of the cause for complaint. The written statement of the grievance shall contain a brief summary
of the alleged violation, a reference to the Provision of this Agrecment which is believed to have
been violated, and the remedy requested. If in the judgment of the Executive Committee of the
Union a grievance affects a group or class of emplovees, such grievance may be submitted in the
name of the Chief Steward of the Union.

If a grievance is not presented within the time limits set forth above, it shall be considerad
abandoned. Failure at any step of this procedure to communicate a decision within the specified
time Hmits shall be considered the samc as the denia) of the grievance. Failuve at any step to
appeal within the specified time limits shall be considered abandonment of the grievance. The
time limits specified at any step may be extended by mutual agreement in writing between the
parties.

Meclings held under this procedure shall be conducted af a ime and place which will afford a
fair and reasonable opportunity to attend for all persons proper to be present. When such
meetings are held during business hours, all persons who participate shall be excused without
loss of pay for that purpose.



The Chicl Steward or unit steward shalk be permitted the reasonable time without loss of pay to
inveshgate and process grievances provided she/he has informed his‘her Department Head.

Reasonable time shall mean and intend time to investigate the basic issues in a pending case, as
scheduled with the departinen: head, but not excessive time away from completing their regular

duties.

Stepr 1

Step 2:

Step 3:

The departimen: head shall hold a hearing within seven (7) busincss days of
receipt of the written gtievance and shall render decision no later than seven (7)
business days {ollowing the hearing.

If the grievance is not resolved at Step 1, an appeal may be filed with the City
Manager in writing within seven {7) business days ol the receipt of the decision at
Step 1.

The City Manager shall hold a hearing within fourteen (14) business days of
receipt of written grievance and shall render a decision no later than ten (10)
business days lollowing the hearing,

It the decision of the City Manager does not resalve the grievance, the Union
shall have the solc right {0 appeal that decision and the matter shall be submitted
to arbitration providing the Union notificd the City Manager of such request
within ten (10) business days of receipt by the Union of the City Manager's
deciston, '

Both parties agree that should arbitration be required, the selection of the
arbitrator, by mutual agreement, would be made from the list as provided in
Exhibit A of thiz agreement. 1f the parties muteally agree to a name on the Hst,
ther they will filc with the New Hampshire Public Employees Labor Relations
Board a request to have the arbitrator named to the case. If the parties cannot
arrive gt 2 mutually agrecable name from the Hst, then the parties agree to file for
arbitration with the American Arbitration Association who shall submit a pancl of
arbitrators in accordanee with its rules. Then the parties agree that they shall
either mutually agree to a selection of an arhitrator from the AAA panel or absent
of a mutually agreeable selection, the parties agree to the AAA selection of an
arbitrator, who on the scheduled date shall meet with the parties for the
arbitration. The arbitrator will follow all PELRB/AAA rules and regulations.

The costs of arb.tration shall be bome by the party against whom the arbitrator
rules, and the arbitrator shall state which party that is in his/her decision.

The decision of *he arbitrator shall be rendered within twenty (20) days after the
hearing date and shall be final ang binding.

The arbitrator shall have no power to add to, sublract from, aiter, or modify any of
the torms of this Agreement or the vested functions and responsibilities of the
parties to this agreement,



The arbitrator shall have ne power to change any practice, policy, or rule of the
City unless such practice, policy, or rule is in violation of a specific Article and
Section of this Agreement.

The arbitrator saall have no power to substitute his discretion for the City's
discretion in cases where the Cily 1s given discretion by the Agreement.

The arbitrator shall only have the authority to pass on a grievance referred to him
as preseribed herein based upon the evidence prescnted to him at the hearing.

If cither party shall claim before the arbitrator that a particular grievance fails to
meet the tests o arbitrabilily, the arbitrator shall first proceed fo receive
information on such issue before proceading to hear the case upon the merits. T
the grievance concemns matters not subject to arbitration, the arbitraior shall return
the grievance ard all documents relating thereto, to the parties without decision.

ARTICLE 9 - LEGAL PROTECTION

The City shall undertake to defend, pay, and shall indemnify and save harmless any member
from any claim, judgment, demand, or suit arising out of any act ar cmission to act of any
member for personal injury, including death, or damage to property. while the member is
engaged in the performance of histher dutics and employment on behatf of the City.

ARTICLE 10 - SENIORITY

Section 1: There shall be two types of seniority:

Section 2

A, Drepartmental Scniorily: defined as the most recent date of assignment to a
department;

B. City Employment Seniority: delined as an employee's continuous length
of service with the City from the date of hire

Seniority shall prevail, after qualifications (essential skills), in matters conceming
layotfs and rebiring. City seniority shall determine the accrual and selection of
vacation time, '

(Qualified and available rcgular members shall be reinstated before new members
are hired. On recall from layefl, a member shall notify the City of his/her
infention to return o work within ten {10} calendar days of the City's notification
to do so, and must retum to work within filleen (15) calendar days of the City's
notice, otherwise, he/she shall be considered to have resigned their employment
with the City. The obligation of the City to notify a former member shall not
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exceed beyond two (2) yeurs from date of fayoff. It is the responsibility of the
member to notify the City in writing of any changes in address. Written notice,
by mail, shall ke given by the City to the last known address which will be
deemed proper notice. The postmark shall he considered the official date of
notification. A courlesy copy of this notice will be forwarded to the local union
representalive.

Section 3. Qualifications {essential skills) and departmental seriiority shall be considered in
matters con¢erring promotions and transfers,

Section 4 No member shall have the right to replace another member in any position by
virtug of departmental or city seniority alonc. In the event of a permanent lack of
work or layoff in any position, qualifications and seniority shall be considered for
decision of transfer and replacement.

Section 5: A member shali conlinue to accrue scniotity during an anthorized absence causcd
by illness or injory resulting in lemporary disability.

ARTICLE 11 - PERMANENT VACANCIES

Al vacancies, new fobs, ot povitions covered by this bargaining unit shall be posted on all
bulletin boards of City departments within five (5) working days of a City decision to fill the
position. The posting shall remain on the bulletin boards for a period not less than ten {10)
working days and inchude the job title, rate of pay, brief description of job, essential position
skills, duties and responsibilities. Only those members who make application during the posted
period will be considered for the job.

The City shall {111 job vacancies based on skills, abiliry, uxpcnenue and other work-related
lactors,
Vacancics will be filled subjf:c{ to the above and in the following order:

{a) By Recall - when applicable - in accordance w11_h Article 14, Layoff & Recall.
{b) By merit

Members who are promoted or transferred frum one job to another shall have a promotional
probationary period of sixty (60) days and shall be compensated during this time at a Job rate
equivalent to the rate of pay for the new position. Said ratc shall be considered the promotional
probationary rate for that new position or transfer.  Prior to the completion of this promotional
probationary period, the departinent head shall evaluate the performance of the member in
writing and review this performrance with the employee.

A member promoted or transterred whe fails to satistactorily complete their promotional
probationary period shall be relumned to their former job. A member who is displaced as a result
of their bump back shall, hirself, bump back in the same manner. A Member bumped back
wnder the above conditions will be carried at the rate of pay of their former job.

New employees hired into vacaint positions shall receive the entry-level rate of that position (see
8



Base Pay Schedulc in Article 26 - Wagces). Said rate shall be considered the probationary rate for
that positien, Upon successful completion of the probationary petiod, the employes will be
entitled to a 1% wage increase; upon completion of 30 months of service, the employvee will be
entitled to a 1% wage increase; and upom completion of 50 months of service, the emplovee will
be entitled to a 1% wage increase. The above service incrcasc shall alse apply to members with
less than 50 months of service who promete or transfer to vacant positions. The employec will
also he subject to any other geaeral wage inprovements negotiated in the contract.

ARTICLE 12 - TEMPORARY VACANCIES

When the City determines that a vacancy should be filled on a temporary basis, the members
shall be given the opportunity to fill that vacancy. When a member, other than for training
purposes, temporarily flls a vecancy and thus serves in a job assipnment higher than his'her own
Job classification which results in their taking an acting role for a position other than their
existing job classification, or when a member works in an acting role that requires greater
respomnsibility than their repular classification, that member will be temporarily compensated
{during the period that they are "acting™) at a ratc of pay that is half-way between the pay rate of
the vacant position or the position requiring greater responsibility and their original posiiion.
Fuor those members who take on additional tasks regularly associated with another temporary
vacant position but not assume the position itself shull be subject to some additional
improvement so long as they continue with the additional tasks. This shall only oceur under
extenuating circumstances.

ARTICLE 13 - PROMOTION OUTSIDE THE BARGAINING
' UNIT

A bargaining unit member in good standing who promeotes to a City position outside the
bargaining unit shall continue to accrue seniority with the bargaining unit for a period of six (6)
months and may be refurned or may elect to return within six (6) months of said promotion to
his'her original position in the bargaining unit, without loss of seniority.

ARTICLE 14 - LAYOFF & RECALL

Section 1: In the event of a lay-off, employees shall be laid off in the order of their
departmental seniority beginning with the least senior employee in each job
classification. [:is understood that an employee retained must be qualified to
perform the available work, or the least scnior cmployee in the job classification
may not be tmd off

Reductions of personnel within a departmenit shalf occur initially by departmental
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seniority. Displaced employees will go to the next lowest classification within
their department before being reassigned to other departments,

Displaced emplovees may be reassigned based upon their qualifications and City
semiority to fill or bump other full time positions within the bargaining vnit.

Regutar full-time employees may then displace entry Iovel and temporary/part-
time employees and maintain their regular employee status during this time with
benefits reflecting their actual work weck. Regular employees shall maintain
reassignment rights to regular positions in their former department within the
bargaiting unit for twelve (12) months. '

Employees on reassipnment may continue to acerue department senjority until
they successfully bid into another department or they refuse an opportunity to
retuen 1o thetr original department.

Displaced employees who have not been reassigned based upon the lack of
qualifications and City seniotity will be laid off’

Section 2 Tn the event of & recull employees shall be recalled in the reverse order of lay-off,
in each job classification provided the employee(s) is qualified to perform the job
avalable. Nonew regular employees shall be hired until afl laid off reguiar
employess have been given the opportunity to return to work, providing they are
qualified. :

ARTICLE 15 - HOURS OF WORK

The regular hours of full-time positions shall be either thirty-five (35) hours per week divided
equally over five (5} working days of seven (7) working hours and one (1) hour lunch period,
Meonday through Friday, or forly (40) hours per weck divided equally over five (5) working days
of eight (8} hours work and onc (1) hour lunch peried Monday through Friday, depending upon
the department to which the Member is assigned and the requirements of the position.

Regular part-time personnel who work in excess of their regular part-time hours shall continue to
receive their regular wage for work performed up to the regular work week (35 or 40 hours),
after which they shall be subject to the acerual of compensatory timefovertime as indicated
below.

The normal starting time shall be between 8 AM and 9 AM. Two (2) break periods of ten ( 10)
minutes each shall be granted to all members each day on a scheduled hasis through the approval
of the Department Head.

The regular work week shall remain status quo, depending wpon the department and the position
to which the membcr is assigned. Job positions shajl remain at their current number of hours and
where the City has established the job position shall remain at the current number of hours. Both
parties to this agreement have established time frames for the utilization of acewmulated
compensatory time, members of the Union agree to take all of their accumulated compensatory
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time within their respective tine frames as follows.

Gencral Membership - 90 days from accrual to usage
Asst Firc Chief & PWI) Foremen - 150 days from acerual to usage
Engineering Asst - 200 days from accrual to usage

It is agreed by the parties to th's agreement that all members must take any sccrued
compensatory time per their respective time frame above, unless unforeseen circumstances occur
which would then require the racmber to receive approval for an additional time frame to take
their time. If an individual docs not utilize their compensatory time in the time frames above
management will direct the member to utilize their acerued compensatory time and restrict the
accrual of any additional tme.

Compensatory time in licu of any wage payments, except as noted for narses, shall be
accumulated for work that extends beyond the members repular work week, Compensation time
would be accrued at a rate of 1:1.5 hrs for al]l work in excess of 40 hours up to 5¢ hoars per weck
and from 50 hours plus paid at a rate of 1.5 X the hourly rate. (1:1 hrs for all work between 35
and 40 hours for a 35 hour regular work week), except as noted for nurses who shall be paid 1:§
tor all hours worked from 35 to 40 howurs, and from 40 to 50 hours 1:1.5 X the hourly rate, and
from 530 hours+, compensalory time in lieu of a wage pavment.  Actual use of compensatory
time shall be scheduléd with the Department 1lead so as not to unrcasonably impact the

- operations of that depariment.  Utilization of all compensatory time shall be as per the lan guapge
and time frames above. '

It is further understood that the Nurses who are on-call will conlinue to receive hoth their
standby allowance and payment for the delivery of their services, except as noted above.

The Chicf Chemist, Assistant to the Engineer, Public Works Foremen, and Assistant Fire Chief,
when on-call, will continue the standby allowanece andsor other benefits for compensatory time
accumulation as established by the department,

The standby allowance shall increase annually, July 1, based upon the CPI-W Schedule C.

ARTICLE 16 - MAINTENANCE OF BENEFITS

The parties acknowledge that past practice is subjcet to the grievance/arbitration Process.

The followimg are position spec.fic benefits that have been carried into and contioue in this
contract: :

Under this clause, the (1) Assistan{ Fire Chief currently reccives: up to 90 days ot sick leave
aceumulation: pager allowance at current department ratc; clothing allowance at current
departinent rate; and longevity payment at current department rate, as listed in job description for
Assistant ['ire Chief.
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ARTICLE 17 - LEAVE TIME

Sick Leave in Conjunction With Other City Benefits: All emplovess covered by this collective

bargaining agreement who go on work-related or non work-related njury/sick leave, disability,
maternal leave, or FMLA will not be able to receive in excess of 100% of their regular weckly
wages or salary by-collecting sick Jeave or vacation leave in conjunction with other City-
provided benefits and/or insurances.

Procedures in Reguestine Leave

a)

b)

Fonns - An employvee requesting a leave (vacation, personal, courtjury, military,
employee sick, maternal, or FMLA) must complete and sign three (3) copies of a
leave form obtained from the department head. A standerd form shall be issued
by each departmeni. Department heads shall be the authorized approving
avthority for employees under their jurisdiction and, if needed, the final decision
comnimg from the Cily Manager.

After approval of the leave by the approving authority, 2 copy of the leave form
shall be distributed to the following: employee, department head, and emplovee
personmel file (in the payroll department). At the beginning of cach year, the
Finance Departrnent shall issuc a report to each employee showing amounts of
accrued vacation leave, compensatory time, acerued sick leave, and personal days,

Sick Leave - Each regular and probationary emplovee may earn one (1) working day per fuil
month ot employment to usc as sick leave. New employees shall accumnlate but not be
permitted to usc accrued sick leave until the satisfaclory completion of their probation.

a)

b}

Notification - In order to be eligible for paid sick leave, the employee shall notify
the department Ecad or hissher supervisor, at least ome (13 hour before (or which is
deemed reasonablc for that department's operations) the time set for reporting for
his/her regular duties. The employee shall notify the department head at least
three (3} days prior (o (or when informed by physician) hospitalization or home
confinement duc to medical reasons upon written instructions from a physician.
More than three (3} days off roquires a physician's authorization 1o retum to work,
In the cvent that sickness, hospitalization, or disability ooccurs so as to prevent the
cployes from rotitying his department head in advance, he shall cause
notification to be senl to the department head within 24 hours of said occurrence.

Sick Leave for Family Purpose - The granting of up to eight 1/2- days of sick
leave with pay during the fiscal year shall be authorized when there is serious
illness or an emergency sitaaticn involving a member of the employee's
immediate family. Notice to the departiment head shall be sufficient for the first 14
day; anything longer requires City Manager approval. Anything longer than one
day requires medical documentation. Whenever possible, medical appoiniments
will be scheduled on off-duty liours or at a time to best accommodate
deparimenta] needs.

Sick Leave During Sick Period - Eamned sick leave of one (1) day per month shall
’ 12 4



d)

continye o acerue to any employee who i3 absent becanse of illness, remndining as
an employee of the City and providing any required medical documentation,

Sick 1eave to Accumulate - Hach regular and probationary cmployes may
accumutate eamned sick leave on the basis of one 1) working day per fisll month
of employment. Sick leave may be accumulated for a period up to but noet
exceeding ninety (90} days effective on signing. .

Vaeation Timg as Sick Leave - The employees of the City may elect to use
vacation time as sick leave upon the exhaustion of all accrued sick leave due the
emplovee. Accrued sick leave shall not be used as vacation time.

Sick Lcave and Personal Davys - Employees who go six {6) consecutive months

without the use of any sick leave litne will earn onc personal day which must be
used, by prier authorization of the department head, within the nexr twelve {12}
calendar months,

snceal Leave O Absence

a)

b}

d)

A regular full-time employvec may be granted 2 leave of abscnee without pay.
subject to the approval of the Dept. Head, City Manager and City Couneil, for a
period not to ¢xceed one year, for such compclling reasons as travel or study
calculated to equip the employee to render more efficient service to the City.

Such leave must be deemed to provide adequare value when measured against the
obligation of the Ciiy to maintain a position open and/or to fill it temporarily untii
the return of the employee. Reguests for such leave shall be submitted in writing,
detailing the reasons for and duration of the requested leave. Said request mnst be
reccived by the office of the City Manager no later than 60 days prior to the
requested starting date of leave.

Any full-time employee granted a leave of absence without pay shall be entitled
to restoration to duty at the same classitication and at the pay rate currently in
effect. The employee shall netify his respective department head in writing of his
intention to return to work at least fourteen {14) davs in advance of the day he

. intends to commence work,

Any employee who lras taken a special leave of absence shall not accrue vacation
days. sick days, and ete., for the perfod he/she was absent from work, but shall be
permitted to carry group health insurance and group lfc insurance at the group
rate and at their own expense.

Sick Leave Incentive - Any employee whoe doés not use any sick leave during any twelve-month

penod, and has the maximum sick days accumulated, will be paid one day’s pay. This amount
shall be paid during the firsi half of the following month after which it has been camed.

Emergency Leave - Emergency leave may be granted by the City Manager for EIMErgENCY
purposes and authorized days of leave be charged to the employec's acerued sick leave or
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accrued vacation leave, whichever is appropriate at the sole discretion of the City.

Funeral Leave - Funeral leave shall be granted in accordance with the foltowing and not be
charged to the cmployee's acerued leaves:

Sponse T 5 Days
Children 5 Days
Parents 5 Days
Brother/Sister 5 Days
MotherFather-in-law 3 Days

- Employee's Graadparents 3 Days

- Employee's Grandchildren 3 Days
Spouse's Grandparents Day of funeral
Brother-in-law/Sister-in-law Day of funerat
Aunt or Uncle Day of funeral

Funeral leave shall be inclusive of any holiday(s) and weekends which may occur during the
fuperal lcave period. Employets not expecting to work because of a death in the family must
notify their supervisor as soon as possible.

Funeral leave for part-lime employees shall be pro-rated.

Also under this article, the {1) Assistant Fire Chief, (3) Forcmen in the Public Works
Department, (1) Engincering A:d and (1) Chief Chemist shall continue to receive five (5) days
funeral leave for brother/sister and mother/father in law as thoy are receiving now,

Court Leave

Jury DutyWimess Requircments - Employees who are called for court duty of either nature shall
be grauted leave with pay at their regular hourly rate. Court compensation or fees shal} be rned
over to the City. Ilowever, any reimbursement of expenses shall be retained by the emplovee.
Notice of service shall be filed with the department head upon reecipt of summons,

Employees who are required to attend court for the benefit of the City of Berlin shall continue to
rocoive their regular hourly rate and alf related expenses from the City,

{Note: Employees are cxpeeted to return to work, in a timely fashion, whenever possible upon
conclusion for all court related commitments,)

hilitary Leave

a) Any full-ime emplovee who iz a member of regular reserve components of the
atmed forces of the United States or the National Guard may be granted two weeks leave
each year for active duty training. Upon presenlaiion of the proper evidence, the
differential in pay between the employee's regular wages and the military pay will be
paid by the City to the emplovecs.
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b) Entitlement - Any regular emplovee of the City of Berlin who is dratted, or is
called into active duty with the Armed Forces of the United States of America tor a
maximum period of five (5) years plus any involuntary exiension, shall be granted a leave
of absence without pay.

c} Disabled Veteran - Any employee who becomes disabled by reason of his military
service with the Armed Forces of the United States, and is unable to perform the duties of
his former positions, shall be entitled to re-employment m his‘her orginal job or a
comparable position must be made avaitable 1o him/her by the employer unless business
necessity makes this impossible or unreasonable,

e} Notification of Military Commitment - Upon notilicalion from the United States
Government to report for duty in the Armed Forces, the employee shall notify his
departinént head in writing and request a leave of absence withoul pay.

f} Notice of Return to Employment - Any employee who has been on leave of
absence trom the City to serve 1n the Anmed Forces of the United States, and wheo desires
to return 1o the emplovment with the City of Berlin, shall, not less than thirty (30} days
priot to his release or discharge, submit a request for re-employment.

) Restoration to Employment - Upon an honorable or general discharge from the
Armed Forces of the United States, the employee shall be restored to duty al the same
classification, accumulate seniority status, and be allowed to participate in the fringe
beneii program of the City as though their employment had not been interrupted by
military service. In addition, the employee shall be paid at the pay ratc then currently in
cffect for their position classification. :

Union Leave

U'nion representatives shall be granted leave with full pay, lor specilically dealing with matters
pertaining to Union thgaucrm and matters, as they relate to this bargaming unit, and inclusive
of negotiations. :

Leave — Matemity And Patemity

While there iz no spectat henefit known as maternity or palcoity leave, as provided in Federal
Law, no pregnant female emploves shall be deprived of the ability to utilize accumulated eaves
such as Sick Leave, Vacation, Comp. Time, or Personal Time for which she would otherwise be
cligible. Male employees who are expectant fathers may use Vacation, Comp. Time or Personal
Time in connection with a newhorn in their Tamity. In addition, both parents are ellglhle for

FMLA as provided below.
Leave - EMITA

All employees detennined to be eligible under the guidehnes sel forth by the federal Family and
Medical Leave Act of 1993 {(FMLA)} will be provided the option of taking up to twelve (12)
weeks of unpaid, job-profected leave within o twelve (12) month period for certain family and
medical reasons defined as follows: to care for the employee’s child after birth, or placement for

15



adoption/toster care; to care for the emplovee’s spouse, son or daughter, or parent, who has a
serious health condition or for a scrious health condition that makes the cployec unable to
perform the employee’s job,

The fwetve (12) month period used to determine eligibility and amount of FMLA leave available
is measured backward from thz daie an employee requests FMEA leave to begin,

Intermittent or reduced-schedule FMLA lcave will be allowed when medicallv necessary;
intermittent or reduced-schedule FMLA leave for the birth or adoption/foster placement may be
granted by the City at its diserction. Such leave will be figured to the nearcst quarter hour.
During intermittent or reduced schedule FMLA leave, the City continues to reserve the right to
temporarily transfer the employee to an available alternative position with equivalent pay and
benefits.

All FMLA leave will be unpand.

All earned City benefits will cease to acerue upon commcencement of FMLA leave. Employecs
returning from FMA lcave on an intermiillent or reduced schedule will have said benefits restored
oh a prorated hasis.

The City will conlinuc ils contribution toward group health insurance and dental insurance as
defined hercin,  Any dollar amount andf/or pereentage craployee contribution reguired will apply.

The employee must pive advarce written notice or intent to use FMLA leave to his’her
supervisor (30 days, if foreseeable); and the emplovee must provide the City with written
medical certification of scrious health condition.

The emplovee must provide the City with a fitness for duty report in order to report back to work
after FMLA |leave for the emplovee’s sericus health condition.

If the emplovee does not returr. to work after FMLA leave or if the employee relurns to work for
a period of less than thirty (30} days, the City reserves the right to demand reimbursement of any
health insurance contributions it made on behalf of the employes during FMLA leave.

ARTICLE 18 - VACATIONS

Employees shali be granted vacation accrual and utilization in each calendar year without loss of
pay. Such vacations shall be computed in the following manner: '

Years Of Completed Scrvice Paid Vacation{ Weeks)
| 2
6 ' 3
12 4
17 5
24 ¥]
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Part-time emplovees shall receive pro-rated vacation accrual.

Emplovees tay take their vacation in non-consecutive parts. but not less than one (1) davata
tine.

In the event a paid holiday falls during the vaeation period of a member, the City shall
compensatc the member with an exira day.

Employees shall be cotitled to select the first two {2) weeks of thelr vacation according to their
City scniorily. After the semior emmployee has made his'her selection, the employee nextin line
m seniority shazlt then be given his‘her choice to select two (2) weeks of his/her vacation.
Thereatier, employees with the most City seniority shatl then be entitled to select the balance of
their vacation time in accordarce with the staffing levels of the department. This procedure sha)l
continue unti] April 15, after which any employee may select addiiional weeks of vacation on a
first-come first-served basis.

Employees, for reasons of sickness or injury occarring prior to the scheduled start of a vacation,
may cancel such vacation and may reschedule said vacation lor any dates lefl open on the
vacation list. Howcever, any erployee who cancels lis vacation because of stckness or injury
shall not reschedule his/her vacation uot] the vacation list has been completed in its entirety by
atl other emplovees, Such rescheduling shall not interfere with vacations already scheduled,
regardiess of seniority. An employee ijured (on of off the job) who has vacation scheduled
berween the date of said injury and the end of the calendar year, and who, because of said infary
cannol lake the remunder of b s'her vacation by the end of the same calendar year, 1s required to
take the balance of vacation tirne due, no Jater than Fobruary 15 of the following year or at the
next available time(s) as scheduled by the department head, whichever ocours first, after which
the vacation time will be lost and non-compensahie if not so taken as per the above.

Employces who return to work before the end of the year, but because of existing vacation
schedules ne vacation slots are available, are required to take the balance of their vacation time
due, no later than February 135 of the foliowing vear or at the next available time{s) as scheduled
by the department head, whichsever occurs first, after which the vacation time will be lost and
non-compensable if not so taken as per the above. Emplovess who do not avail themselves of
any remaining and available vecation slots in the same calendar yvear of their return will lose the
opportunity of any vacation carry-over nor will they be compensated for the lost vacation time,

[n all cases above, employees qualifying for and availing themsclves of vacation carry-over into
the following calendar year may do =0, but first must await the first two week vacation bid

. selections for emplovess seeking repular vacation time within the new vear.

Vacations with pay arc intended as a period of rest and relaxation, and no employee shall be
allowed to work for the City during his‘her vacation to receive extra pay.

ARTICLE 19 - PAID HOLIDAYS

The employess shall be entitled to receive pay for the holidays as herein established and
17



computed on the regular base pay rate of the employees.

In the event work is required of any employee on any of the scheduled holidays, the emploves
shall be paid at a rate of time-and-one-half for all hours worked on said holiday. In no case ghall
the time-and-one-half pay be equal to less than seven (7) hours, eight (8) hours where applicable,
plus their regular holiday pay. (At no time may other contractual clanscs be stacked to allow for
a greater benefit than what is said ahove.)

I an employee fakes carned vecation during a period which included a holiday, the emplovee
shall receive an extra day of vecation,

In order to be eligible for holiday pay, the employee must work his'her regular work day prior to
and following a holiday, unless the employee is on legitimate leave or vacation,

If any holiday falls on & Sunday, the following Monday shall be considered the holiday. If the
holiday falls on a Saturday, the preceding Friday shall be considered the holiday.

The following shall be considered paid holidays:

New Year's Eve (1/2 day) Labor Day

New Year's Day Columbus Day

Civil Rights Day Veterans' Day
Presidents' Day Thanksgiving Day
Good Friday (172 day) Day After Tharksgiving
Memonial Day Christmas Eve (1/2 dav)
Independence Day Christmas Day

NOTE: Also under this article, members shall continue to have during the hfe of the contract,
the ability to choose one-half day ofF either on Christmas Eve day or New Years Eve day, upon
scheduling by the department head.

ARTICLE 20 - SAFETY AND HEALTH

1. The Citv agrees to follow applicable state and federal laws that apply to safety and health.

2. The City will, for the Forernan positions, provide safety shoes, disposable coveralls and any
other safety gear required for the job. Foremen shall be required to use this safity gear as
directed by the Department.

ARTICLE 21 - PROFESSIONAL DUES & MEMBERSHIPS

The City shall pay all professicnal dues, membeyships, and/or licensing fees of all members to
the extent that said dues, membcerships, and/or licensing fees are required tor their continucd
employiment with the City. The City shall continue to pay all professional dues, memberships,
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andiur licensing fegs that it is t:u;rrentl}-' paying; however, the member shal! reimburse the City
for all dues and lees paid on behalf of the member should the member leave the emplovment of
the City within 90 days of payment.

Section 1:

Section 2

Section 3:

Sceton 4

Scction §5:

Rechon 6:

ARTICLE 22 - EDUCATIONAL REIMBURSEMENT

The following educational reimbursement policy will apply to all members:

The City agress to provide reimbursement to Members who complete approved
courses relating to their current employment or as part of an approved career
development program which arc subjcct to the approval of the City Manager.

The City shall pay one hondred percent (100%) of the costs of such courses, not
to exceed $400 fger member per fiscal year,

Courses must be approved in adiance by the res.pective Department Head and the
City Manager as meeting the requirement that the course s related to the
Member's job, role, or as part of a caresr development program.

Omce a course has been approved as meeting the requirements set forth above, an
advance will be made to the Member of one-half {1/2) the cost of tition and
books, not to exceed two- hundred dollars ($200.00). The final balance up to
two-hundred dollars (3200.00) shall be paid only upen the presentation by the
Member of g completed course grade of a "B" ¢r greater, Courses and programs
graded on a "pass/fail" system shall be paid upon the presentation of a final "pass"
grade, Failure iy attain a passing grade will result in a member reimbursing the
City for the tota. amount paid to date.

Approval for corses and franing will be based upon the standards as established

by the City to assure the relevancy of the work that the Member's position and
role requires, the number of the Member's applving, and funds available.

ARTICLE 23 - TECHNOLOGICAL CHANGE

It the event the City intends on making technotogical changes in its operations, 4 courtesy notice
is to he forwarded to the Union. The notice shall be sufficient to permit the Union to evaluatc
the impacis ol the changes and upon requcest by the Union, the City shall prompily meet with the
" Union and negotiate only those impacts subjcet to ncgotiations.

The parties recognize their obligation to bargain over stgnificant changes in working conditions
and other terms of emplovment.
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ARTICLE 24 - SUBCONTRACTING

Delmition: The contracting of services for the performance of work duties normally performed
by the Bargaining Unit emplorsees.

Section 1:

Section 2:

Section 3

Notice: At those times that the City determines that it will coniraci work to
outside vendors and contractors that is considered work performed by the
Bargaining Unit, the City agrees to notity the Bargaining Unit fourteen (14) days
prior to the posting of the adverlisement for such contract work. Ifit is not pested
for ridding, then the City agrees to provide the same notification at least 14 days
before the City contacts any vendors from whom they may scck proposals. This
nixtification shall not apply to work which must be done on short notice because
of emergencies and sxtenvating circumstances, or where there is no diminishing
of the terms and conditions of cmployment. Said notice shall include a
description of the contract work and expeeted impacts to current positions and
staffing.

Upon request by the Union, the City agrees to meet at a mutnally agreeable time
and placc to discuss and cxplain the impacts to the Bargaining Unit personnel.
Said mecting shall be during the normal work day.

Competing Proposal: The Union, like any vendor or contractor, may submit a bid
proposal in writing to the City withm the advertised deadlines, Any decision to
award the contract shall be based upon standards that the City determines to be
trelevant to the purpose for contraciing oul,

Impacts of Confracting: When the City awards a contract for work that impacts
the bargaining unit members, the City shall dbide by the Collective Bargaining
Agrecment {CBA) to assure that personnel are given all rights and privilepes as
spelled out in the appropriate sections of the CBA. Should the Union disagree
with the City's compliance with the CBA, the Union may exercise its rights under
the orievance section of the CRA.

ARTICLE 25 - INSURANCE

Effective December 1, 2009, the City will pay 80% of the premium for the Anthem Blue
Cross/Blue Shield Point of Service {(POS) health insurance plan provided ihrough the
‘MHMA, or such other plan as i3 mutually agreed upon, to cligiblc bargaining unit
members, An cligible bargaining unit member desiring coverage beyond the POS level -
must pay the additional costs beyond the City provided level. Employees will pick up
20% of the premiwn cost through payrell deduction,

Retirees will be given the opportunity to choose which health insurance plan they want to
maintain, so tong as the plan remains with the NH Health Trust.

BUYOUT - any employee covered by the medical insurance may clect annuatly in the preceding
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November lo waive their right ‘n writing to any cily-provided medical insurance coverage,
providing they demonstrate having other medical/health insurance. When so elecled in writing,
the city shall make o payment equivalent to either $1100 or 50% of the premium of a single plan,
whichever {s smaller, in two inatallments, January and July, so long as they remain a regular {ull-
time employec. Any payments made above shall be pro-ruted Lo determine if the employee is
due any further payment or is required to make a refund for such payment, to be reconciled in
their 1inal paycheck. Said payrients above shall be subject to regular pay laxes and deductions
as earned income.

ASS insurance:the City shall provide at its expense an A&S policy equal to 2/3 of regular weekly
wages to a maximum of $300.00 weekly Tor 52 weeks.

Life insurance

(AD&DY: The City shall provide Life (AD&D} insurance at its expense:
Emplovee group Life/AD&ED cimploves pays add']

Support staft’ $15,000 up to $15.000

Supervisory $:20,000 up to $20,000

Any employee electing to purchase additional insurance up to their calegorical maximum must
do 50 in increments of $5,000.

ARTICLE 26 - WAGES

‘Bection 1.

The following shall be pay changes occurring during this Agreement as defined in the Pay
Schedule below:
Pay Schedule

Burninme Unjt Position Taurly Hourly Hourly Houtly
Member Ratz Hate Rt Fatz

Ef7AAE  ECIAME  EEF10Y Ef20iw
Sue Warren Asgens Coordiep. OO 17.14 17 44 LT.83
Cravgat, Matalie Scoeatary PT 11.3% L&z 11.83
davode. Locille C Ascount Clak 1201 - 12.01 1224 12,50
Resenbong, Sandra Aciziumt Cleri 11.62 1153 11.E8 1214
Fiterowres, Flurencs AccliAssLCompinoller 18.23 6335 1688
Stmschagrin, Bevelly  Seerstary PF 1414 10.51 11.13 1135
Frechemie, Paulslis Acconnat Clesh 12:11 11,33 12.47 12.72
L'herares, Sharon LPN FT F3.57 13.72 (R 1427
Leightatt, ¥velle £ Isurses Superviser 2193 2143 2137 228
Ciagmom, Rita PPN PI 13,43 15372 13,92 f4,27
Sienis, Lomaing LPM BT 13.53 1368 1395 |4.23
Labwomte, M ity BN FT 1751 17.Eh 18712
Bannett, Thomeay BN TT 17.34 17.68 15.04
Cnlin, Fathy Library Cletk I'T 11,42 i34 1075 1027
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Eloming, Elizaketh Libeary Clerk B 140.42 1i54 10,73 10.97
Ciensbet L3enise I.ibrary Clerk PT 18,34 10.33 074 148
Luckern Parnela Library Clerk P11 10,4+ 165 16186
Findson, Aliscn E Secrelury 11.57 11,87 11.30 [2.04
Miller, Ted Cherrist 14545 0.5 L4
tielanger, Daniel Shop Formmen 18.1% 1%.54 1551
Ciapnon, Bene Scwer Foreman 1833 1R.335 18,92 19,50
R, Cary D boreman 1518 118 1854 1591
Letaree, Theresa A Sevretary 15.52 1332 13540 t3.5¢
Llaviz, Krisriz Avcuunt Cledk 11.39 LE &2 L1.E5
Macting, Joe Building Laspector 17.24 17.24 17,34 1793
Tremblas, Elaine Senior oot Clerls 13 it 1390 14.5% 14.45
Herthiaume, Aadrea Secrelary il.ed T1.63 11.E6 12,19
Robem Goudreay Assl. Fire Chied 2155 21,53 2106 2240

The 1% increases called for in Article 11, Permanent Vacancies, continue to apply to eligible
employees. Also in accordance with Article 11, new employees will be hived in accordance with
the Base Pay Schedule below:

Base Pay Schedyle

Pozilion Eff TiA06 EANIAR  EffTAMY  CHEZING
Azves, {oordaDep. City Cherk 14,63 16.96 1720
Cire Clork Assistan 1128 FlL.2g 11.51 1174
Clerk T'ypist 9.7 5,57 1007 10.27
Librury Clerk 100,34 1ik24 if.55 FLTa
Agcount CleckeSermebines 11.2% 1138 I1.51 T4
AcpoundSr. Clodke'Cibeary Sunervisor 1200 12,06 12.24 1248
At AAsst Compreoller 16.07 16,07 1639 10,72
Nueses {LPN) ' 1332 13.32 1354 13 36
Nirses (RN 17.34 1724 17.69 1604
MuTacs Supervises 1583 18.43 19.08 19,38
Enginezring Assistant 1572 CleT2  3FKTR) 17.40
Building Inspestor 15.91 15.M 17.25 17,59
Aasessor Office Supervisor 1252 £2.82 1508 1334
Forernan 144 14,44 14.73 15002
Shen Faremsn 14.44 14.44 14.73 1502
Sewer Forsman 1333 1533 1564 1i4s
Chatriist 1527 1627 Te60 a9z
Azzizrant Fire Chiel 138 1938 1677 2nls

Section 2

Notwithstanding the schedulc of wages called for in this agreement, the partics agree that the
City may at any time during the course of this agreement adjust the pay of any job classification
or job classifications in the bargaining unit in an upward manner only. The City may do this if
and when it determines that the pay level of any job classification(s) is not sufficient 1o attract
qualitied employees and needs such an upward adjustment to be comipelilive,
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Section 3;

Longevity Pay -- Effective 7/1/09, the City will make annual longevity payments in the amount
of $300 1o employees who have ten or more years of confinuons service.

ARTICLE 27 - SEPARATION FROM EMPLOYMENT

Empioyees who leave the service of the City for any reason listed below shall recaive all pay,
including pay for compensalory and vacation time, due them with the following stipulations:

a} Resignation: All unuscd vacation Jeave accrued and providing the employee
provides at least two {2} weeks notice of intent to leave to the department head
i writing, he/she shalf receive unused accrued sick leave per the following;

Years of Service % of Sick Leave
10-14 : 30%
15-19 S0%
20-24 70%
P 100894

b} Layoff: At the conclusion of the layofiirecall period the City shall pay to
the severed cmployee sick leave ag per the above schedule.

G) Termination: All unused acerued vacativn leave will be ﬁaid to the
employce.

d) Death: All unused acerued vacation leave plus all unused acerued sick
leave shall be paid to the employee's spouse or designated retirement
beneficiary.

c) Retirement: All nnused accrued vacation leave plus all unused accrned
stek leave shall be paid to any employee who retires from the City's
employ and has applied for and reccived anthorization for retirement
benefits through any of the City's retirement plan.

© 1) Extensicn of Benefits: Any employee subject to separation under a, b, ¢,
and d, is enutled to reccive extended health benefits as per COBRA Law,
at the group rate premium and at their own expense. Arrangements must
be made with ihe Comptroller prior to separation.

o) Employees having a minimum of ten (19) years of service with the City
and who have attained the age of sixty-two (62) upon retirernent will have
paid hea:th insurance until the 65th birthday only. Spouses and/or
dependents may be carricd on the Group. at their own expense. Emplovees
upon attaining the age of 65 may remain on the City's group health
insurance: at their own expense, Employecs under age sixly {Jve (65) and
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with less than ten (10} years of service will be covered per COBRA Law
only.

h) A decezsed retiree's spouse and/or dependents may continue with the
{lity's health insurance prograim, at their own expense, unlil such Lme as
they tenminate their participation in the plan.

1) Effective July 1, 2006, the City will pay each employee who retires,
Tesigns or otherwise leaves City sérvice in good standing, a one-time
severance longevily payment based upon the completed vears of service
by the employee at a rate of $15() per vear. To be eligible, the employce
must have completed at least ten (10) vears of continuous service to the

City.

ARTICLE 28 - PENSION

All eligible positions covered by ihis contract shall bc covered by the New Hampshire
Retirement System. '

ARTICLE 29 - SEPARABILITY

In the event that any provision to this Agreement shall at any time be declared invalid by any
Court of competent jurisdiction or through Government Regulations or Decree, such decision
shall not invalidate the entire Agreement, it being the express intentions of the parties hereto that
all other provisions not declared invalid shall remain in full force and effcet.

ARTICLE 30 - TERM OF AGREEMENT

This Agreement shall be in effect on signing and shall remain in elfect and full force unt] June
30, 2010 inclusive, and from year to year thereafter until terminated. Tt may be terminated at the
end of the contract duration period or at the end of the contractual year thereafter by written
notice via certified mail by cither party al least thirty (30) days prior thereto upon the other party.
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EXECUTION OF CONTRACT

Having reviewed the above elements of the Collective Bargaining Agreement. the
undersigned do hereby executes this agroement on this, the <1 rfé day of Q_ggeﬂfﬁerzﬁﬁﬁﬁ.
- . - s ﬂ Ly
ﬁ-ﬂﬂ’ﬂ‘é ) ’1/1/;

b

J

For OPEIU Local #6 For City of Berlin
2 Ty
” ;él 0 R yd 4
5 "’.'I- 7 “F ..‘__-’
f‘r‘-.-r..-'--_")' J : 4 2 W/g—-‘:- ‘J.‘} //K’_F—.‘_iﬂ-ﬂ oo

ichard Russell, Patrick MacQueelrCity Manager

Scnicr Business Agent

=i -~ ;
" Robeft Gowdreau, Chiéf Steward J\:———"'

z‘?mﬁu Avuvi

Lacille C. Lavoie

Yvettc Leighion
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EXBIBITA - LISTOF ARBITRATORS
Ufftg of Berlin
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