AMENDED CERTIFICATION

State of New Hampshire
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

Rochester Municipal Managers Group
v.
City of Rochester

Case No. G-0068-6
Decision No. 2012-171

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

- Pursuant to RSA 273-A and PELRB Decision No. 2012-170 granting the Union’s
petition for modification, the existing certification, set forth in PELRB Decision No. 2008-246,
is amended; and it is hereby certified that the Rochester Municipal Managers Group is the
exclusive representative of the employees of the above named public employer, in the unit
described below, for purposes of ¢ollective negotiations and settlement of grievances.

UNIT: Fire Chief, Director of Recreation, Arena and Youth Services, Public
Works Commissioner, City Clerk, Director of Code Enforcement, Tax
Collector, Welfare Director, Director of Planning and Development,
Deputy Assessor, Economic Development Manager, Library Director,
Information Systems Supervisor, and Communications Supervisor.

Further, it is ordered that the above named public employer shall negotiate with the
exclusive representative named herein on terms and conditions of employment for the members
of the bargaining unit, as herein described, and shall recognize the right of such exclusive
representative to represent employees in the settlement of grievances.
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