AMENDED CERTIFICATION

State of New Hampshire
FUBLIC EMPLOYEE LABOR RELATIONS BOARD

PORTSMOUTH PROFESSIONAL
MAMAGEMENT ASSQCIATION

CEREE N R T R N B

and CASE NO. M-05322

CITY OF PORTSMOUTE,
NEW HAMPSHIRE

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in tha
above matter by the Public Employee Labor Relations Board in
accordance with RSA 273-3, Section 10 and the [ules and
Regulations of the Beard and it appearing that a negoetiating
representative has been selacted.

Pursuant to the authority vested in the Board by the
Public Employee Labor Relations Act, and after the conduct of a
repraezantation alection, '

IT I8 HEREBY CERTIFIED that ths PORTSHMOUTH FPROFESSIORAL
MANAGEMENT AZSOCIATION has been designated and selected by a
majority of the employees of the above named Public Erg:loyer, in
the unit described below, as their repregentativa feor the
purpose of collective negotiations and the settlement of
grievancas, '

UNIT: City Auditer, Planner I, Associate Planner,
Diractors: Economic Commission, Planning,
Davelopment, Finance, Recreation, Library;

CEficer Managers, Accountants, Inapectors;

Housging, Housing Code, Building: Water
Buperintendent, Fire Chiaf, Deputy Fire Chiaf
AzsesBor, Depuly Assessors, Tax Collactor,
Devalopment Coordinater, Purchasing Agent,
Environmental Health Officer, Deputy Tax

Cellector, Spacial Projects Manacger,

Communications Supervizer, Welfare Cases

Technician, Deputy Finahce Director and City
Engineer. All have authority, in the interest

of the City of Portsmouth, teo hire, transfer,
suspend, layeff, recall, promote, discharge, assign,
reward or discipline othar employmes, or
responsibility to direct them, or to evaluate their



performance, or to adjust their grievances, or
effectively recommend such action.

EXCIUDED FROM TEE UNIT: as “Confidentizal” empl oyeas
Secratary III, City Attorney, Public Works Director,
Parsunnelfﬂ&lfare Director and City Clerk.

Further, IT I§ ORDERED that the above named FPublic
Employer shall negotiate collectively with the FPORTSMOUTH
FROFESSTONAL MANAGEMENT ASSOUIATION with an cbjective to
reaching an agreement with tha employee organization on terms
and conditions of employment, and shall nagotiate collectively
with such employee organization in the determination of, and
administration of, grievances.

Signed this 10th day of October, 1996,

Amended July 8, 1996 T
 Original Blgned Jarmary 8, 197§,

Clnid 2, fo,

EDWARD Jﬁ\EELTIHE Chairman




