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PUBLIC EMPLCW’EE LABOR RELATIONS BGAHD

MANCHFSTER PROFESSIONAT, EMPLOYEES'
ASSOCIATLION

. e CASE NO. _ H-0519

ard

CITY OF MANCHESTFE, K. H.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

& representation pruand1nn‘ﬁaving been conducted in che above matrer by
the Tublic Employee Labor Kelations Board-in alLOrddnLE wlth R5A 273-4, Section 10

and the Rules and Regulations of the Boasrd, and it appearing that a megotlating
representative has been selected;

Pursuant to the authority-vested in the Board by the Public Employee
Labor Relations Act, and after the conduct of a representation election,

TT IS5 HERERY CERTLYLIED that the Manchester Prufessiuﬁal Employees'
Associatlon ' '

has been desipnated and gelected by a mujerity of the employess of the above named
Public Employer, int the unlt described helow, as thedr representative for the pur-
pese.of collective negotiations and the setelement of prievances.

NTT: Publir Works fenercal Supt., Supls., Asst. Supts., Chief Sanitary
Enpgineer, Sanitary Engineers, Waste Water Treatwent Chief GpuratoT.
Waste Water Treatment Maintenance Mechanie Supervisor, Bus1nemﬁ
Service Officer & Civil Engineers T, TI & TLI.

Further, IT TI5 ORDERED that the above named Tublic Employer shall negotiate
collectively with the Manchester Professional Emploveas’ Associatlom

and enter into a written agfeemeﬁt with such employee organizatlion with regard Lo terms
and condliions of employment, and shall negotiate colloetively with such amployee
organization in the detarmination of, and administration of, grievances.

Signed on rhe 1%th day of December , 19 79,

- EIWMARD L. SELTINE, CHATRMAN
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