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MANCHESTER "EDUCATIONAL™ SUPPORT }7“““ o
PERSONNEL ASSOCIATION/NEArNEW HAMPSHIRE

Petitioner

V.
MANCHESTER SCHOOL DEPARTMENT

Respondent
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CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been comducted in the above matier by
the Public Employee Labor Relatioms Board in accordance with RSA 273-A, Section 10
and the Rules and Regulations of the Board, and it appearing that a ne?otlatlng
representative has been selected; ’ : :

Pursuant to the authority vested in the Board by the Public Employee
Labor Relations Act, and after the conduct of a representatlon electlon,

IT IS HEREBY CERTIFIED that the MANCHESTER EDUCATIONAL SUPPORT PERSONNEL
ASSOCIATION/NEA-NEW HAMPSHIRE :

has been designated and selected by a majority of the- employeesAof the above named
Public Employer, in the unit described below, as their representative for the pur-
pose of collective negotiations and the settlement of grievances.

UNIT: A1l regular full-time and regular part-time secretaries, clerk-~typists,
account clerks, accountants, attendance officers, media’equipment,
technicians, financial unit supervisors, information support specialists,
cashiers, transportation. coordinators, storekeeper/maintenance personnel
and parent involvement specialists. EXCLUSION: Secretary to SuPt and

Further, IT IS ORDERED that the above named Public Sﬁnp%oyely sfh ﬁ negoélipate
collectlvely with the MANCHESTER SCHOOL DEPARTMENT.

with an objective to reaching an agreement with the employee organlzation on terms
and conditions of employment, and .shall negotiate collectively Wlth such employee
organlzatlon in the determination .of,. and admlnlstratlon of, grlevances.

Signed on the 18th day of May, ~ -, 1989 .

/’ A
EDWARD J /ﬂ/ﬁﬂ:n\m Chairman

PUBLIC EMPLOYEE LABOR RELATIONS BOARD
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