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MASTER CONTRACT

Weare Educational Support Staff
AFT Local 6349, AFT-NH, AFL-CIO

And

Weare School Board

July 1, 2007 — June 30, 2010




PREAMBLE
ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTCILE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
Appendix A

Appendix B

TABLE OF CONTENTS

Recognition
Negotiation Procedures
Management Rights
Union Rights
Grievance Procedure
Disciplinary Procedures
Letter of Agreement
Evaluation Procedures
Compensation

Leaves

Dues and Deductions
Reduction in Force
Miscellaneous
Separability

Duration

Wage Schedule

Dues Deduction Form

PAGE
3

9

10

11

12

14

16

17

18

18

19

20

NOTES

23




WO
uoddng  ruonesapip azeagy
DYl SULIW _UOIU), Wil Ay, “+

"$IU8E 811

JO Aue J0 pIrog JOOYIY OTBIAY
I SUEDW | PILOG[,, WIN Oy ¢
‘nun Jururedie

>y ur  popnpur  uosiad
v sueawr | 2asopdwo,, wim oyg,

ol

VOTIEIO] JIOM
AUE suBOW LJ00YDs, wIal oy, i

pargndns
ISIMIDYIO  SSOIUN MO PIIIISOP  SUOIULGIP I) 01 JIJF
& 3941 pasn axe Loyl udym pue Juawaaide syl ur spuonboig
POsSnL 2Q (AN SWIIAY JO 18T SUIMO[O] oY “SUOTIIUIO(] 'l

TRO900T  ON
UOISIA(] preoy suoney 1oqe| avsoidwr angng amysdueyy
MON] UT POYNID SE “IOINSIC] [00UdG 2Iedp N ig pasordwo
mmdcc.ﬂwmowo..—ﬂw.ﬁ.ﬂc& v ..wo U._w_uduﬁ—UwUu—LUu U..LWDAUHU Yl SU
V-CLT VSY 0 Suipioooe suonenodou aannafiod Jo sasodind
103 OID7LAV HNLAV “6he9# 20 TV Jpus woddng
[BUOREINPT 2TEIAN O SOZIUBOIAT pIrOG [OOYIY D], 'l

NOLLINDQODHFY - 1 4 T01LYV

JuAwaaISy umoro) mp
0JUT 3IUZ SQIIPY *(UOTu A, IFEULIaY) O LIV HN

LIV 6FE9# [0 LIV s poddng jeuoneonpsy saeop oyl
pue ( pIog [00YS I, IDIJRUIDIIL) PIROE] [0OYDIS dTTIA\ YT,

JTHINVAdd

4

SHLON



ARTICLE 2 - NEGOTIATION PROCEDURES

2.1 Negonations for a successor agreement shall be
conducted pursuant to N.H. RSA 273-A, Public mplovees
Labor Relations T.aw.

22 The Union will notify the School Board of its intent to

negotiate no later than August 1 of the vear before the
expiration of this Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

31 The School Board, subject only to the express language
of this Agteement, reserves to itself full jurisdiction and
authority over matters of policy and retains the unrestricted
right (a) to direct and manage all actvities of the School
District; (b) to direct the work of employees; (¢) to hire,
promote, transfer, assign and retain employees in positions
within the School District; {d) to non-renew emplovees, and to
suspend, demote, discharge, withhold wage increases, or take
any other disciplinary action against the emplovees; (e) to act
unilaterally, including by adoption of rule or regulation, on anv
and all matters not excluded by RSA 273-A, provided said act,
rule or regulation, does not conflict with or violate any of the
express terms of this Agreement; (f} to maintain the efficiency
of government operations; (g) to relieve employees from
duries because of lack of work or for other reasons; (h) to
determine the methods, means and personnel by which
operations are to be conducted; (1) to contract with companies
or agencies for services to be provided by employees of those
companies or agencies, including services that otherwise might
be performed by bargaining unit emplovees; and (j) ro rake
actions as may be necessary to carry out the mission of the
District in emergencies.

NOTES
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within thirty (30) dayvs after receipt of the appeal to the
Board.

D. Step 4 (Arbitradon):  If the grievance is not
resolved to the emplovec’s satisfaction at Step 3, the
emplovee shall notify the Union within five (5) days of
receipt of the Board’s decision or, if none, within five
(5) days after the deadline for the Board’s wrirten
decision. If the Union determines thar the matter
should De arbitrated, it shall so  advise the
superintendent in writng within ten (10) days of receipt
of the grievant’s request.5.5  The following
procedure shall be used to secure the services of an
arhitrator.

A The parties will attempt to agree upon a
mutually satsfactory third party to serve as an
arbitrator. If no agreement is reached within
ten (10) days following receipt of the request
for arbitration, either party may request the
American Arbitration Association, pursuant to
its rules, to submit to the Union and the
superintendent rosters of persons qualified to
function as an arbitrator.

B. The atbitrator shall limit  himsclf/
herself to the issues submitted and  shall
consider nothing clse.  He shall be bound by
and must comply with the terms of this
Agreement. The arbitrator shall have no power
to add to, delete from, or modify in any way the
provisions of this Agreement.

C. The cost for the services of the
arbitrator, including per diem expenses, actual
and necessary travel, subsistence expenses and
the cost of the heating room, shall be borne
cqually by the School District and the Union.

ARTICLE 13 - MI¢

13.1 .\ copy of this Agreemer
Hampshire Public Employee La’
approved by the School Distuder
by representatives of the Board a

132 An employee may re
documents in his/her personne
hours with at least one business
Superintendent or his/her design
she wishes, have a representati
him/her during review of the per
respond in writing to material ¢
file, and such response shall be o

133 Limplovees shall not L
cquipment on school premises.

134 When a position in this
Superintendent or hs/her desi
vacancy in each school. The pos
titic and a general description of
Posted notices of vacancies shall
five (5) calendar davs.  Curre
transfer to a posted position sh
interview for the vacancy if they
and to apply in accordance with
considered and given an oppe
vacancy.,

135 LEmplovees shall not be
their own coverage when they
attending to other required respe

13.6  No emplovee shall b
adminster medieation unless it
descrption and the emplovee ha:
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ARTICILE7 - LETTER OF AGREEMENT

7.1 The District shall provide by June 15 of cach vear, for
continuing employees only, a letter of agreement to reemploy,
including the expected position, expected rate of pay, expected
hours per day, and expected days per vear.  Such letter of
agreement will specify that the School District may end the
employment of the individual holding that position by
providing 14 calendar days written nonce. A\ letter of
agreement for a grant-funded position also will specify that the
position is contingent upon the School District’s receipt of the
grant funds.

7.2 Upon recetving a letter of agreement, the emplovee
must sign and return it to the Superintendent by July 1. 1f an
employee fails to do so, he/she will be deemed to have
restgned voluntarily,

7.3 Once an emplovee returns a letter of agreement by July
1, should a change in the expected terms of employment be
contemplated by the District, the employee shall be consulted
prior to any change being made.

7.4 Each employee shall be provided with a copyv of his/
her job description. Upon revision of a job description, the
employee shall be provided with an updated copy.

7.5 Notwithstanding  any  other provision in  this
Agreement, an employee may be assigned and re-assigned to
any position at any time at the discretion of the superintendent
or his/her designee, provided the emplovee is consulted and
the Superintendent or his/her designee determines that the
assignment or re-assignment is in the best interests of the
School District. This includes, but is not limited to, assignment
and reassignment between buildings, grades, students, and
regular or special education.

10

10,4 Bereavement Leave: An emplovee
to 4 days of paid bercavement leave in the ¢
of the emplovee’s immedrate family dies.
means  spouse, child, son-in-law, daugl
father-in-law, mother-in-law or grandparer
of paid bereavemenr leave mayv be granted
the Superintendent of his/her designee.
10.5  Professional Development Leave: |
approval of the Principal and the Superin
may be granted for an emplovee o a
conference or training session that s relate
position.

10.6 Jury and Military Teaves: For a
weeks, an emplovee who 1s called to serve |
duty that cannot be postponed or deferr
difference between his/her pay for suc
amount that the employee would have earn
District based upon the emplovee’s usual
evidence of the service and the amount |
must be provided to the Principal.

10.7  Unpaid Leave: Unpaid leave m
reasons other than those stated above at
the superintendent. The superintendent’s ¢
subject to the provisions of the grievance pi

ARTICLE 11 - DUES AND DEL

11.1 Upon mdividual written authorizat
who 1s a2 member of the Union, the Distr
from the pay of such emplovee the curr
certified to the District by the Treasurer «
deductions shall be made cach pay pe
emplovee’s pavcheck is large enough to sa
The District shall forward the amount so o
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ARTICLE 9 - COMPENSATION

9.1 Wages:

0.1.1  Hmployees shall be paid wage rates in accordance with
the wage schedules that are attached m Appendix A
Limployees who are off the wage schedule shall recelve annual
increases of 50¢ per hour. !

9.1.2  Generally, no new employee shall be placed at a higher
step on the wage schedule than the highest step for current
employees who have equivalent expertence. However,
exceptions may be made if the Superintendent determines that
there is an unavailability of qualified candidates at the
otherwise applicable wage rate, or that the candidate should

receive extra credit for prior experience.

9.1.3  An emplovee who actually worked more than 50
percent of the work days for the employec’s position during
the prior year shall recetve credit for one full vear of
experience.

914  An emplovee who works more than 50 percent of the
work davs for the employee’s position per Section 9.1.3 will
advance one step on the wage schedule annually. However, an
employce may be held at step if the Superintendent concludes
that the emplovee’s performance was unsatisfactory during the
prior year. An emplovee may appeal the Superintendent’s
decision to hold him/her at step to the School Board.

9.1.5 Inaddition to the wage rates in Appendix A, behavioral
aides and 1:1 aides who are designated in their letters of
agreement to provide intense personal care such as feeding,
toilering, ctc., shall receive 31 00 per hour differential.

i The atep placemients jor employecr who were empioyed during 2006-07 shalf
be as sel forth o the employee fist that is attuched fo the tentative agrecnsent.

12

9.1.6  In addition to the wage rates in Appendix \, employees
who have completed 10 or more consecutive vears of service
to the School District shall recetve annual longevity as follows:

In the Year After Compleung the Employec Wil Recerve

10-15 consecutive vears of service $500
16-20 consccutive vears of service S750
21-25 consecutive vears of service S1000
More than 25 consccutive years of service S1250

Notwithstanding the consecutive vears requirement, for those
cmployecs who were employved by the School District during
the 2006-07 school vear, the vears of service required to receive
this benefit may be either consecutive or foN-consecutive vears
of service. Each year that an employee actually works at least
634 houts in a position in this bargaining unit shall be deemed
to be a vear of service for purposes of this benefit, 2

9.2 When an emplovee s assigned o substrute for a
teacher for less than a full school dav, the emplovee shall
receive no compensation in addition to his/her regular wages.
When an employee ts assigned to substitute for a teacher for a
full school dav, the cmplovee shall receive his/her regular
wages or the substitute teacher per diem, whichever is greater.

9.3 When an emplovee actually works more than 40 hours
in one week, the District and the emplovee may mutually agree
in advance in writing for the emplovee to recetve compensatory
rime off in licu of overnme payv.

9.4 Subject to the insurance carrier’s petmission, employeces
may purchase health insurance at their own expense in any
health insurance plan that the School Board offers to teachers
through its collective bargaining agreement with the Weare
Liducation Assoclation.

2 The parties agree that emplovees’ vears of service through the 2006-07
school vear will be as set forth on the employee list that is attached to the
tentative agreement if the emplovees actually work at least 634 hours
during 2006-07.

13




110das UonenjEad dy3 01 paydeile aq neys apdm yans
Sure pue “aodas uonenLas oy oy .,.TTZ UNNLW T YT ) Em.z
A 2aey qeys sosopdws o1 uodar UODEN{LAI D3 JO $JUIIUOD
NPy Juawedsde seaiodws oy QUEIIPUT  A[LILSSIDAU JOU
[eys 1odas vonenjeas agp uo arendrs s s fojdwn oy +Q

Tedpund oyl yia 1odoas monEnead oyl ssnosip o1 aiunysoddo
ue vaard 5q Jreys safordun 2y pue aoidwa ayl o1 uoug aq
neys 1rodas uoneness renuue s jedouud Ayl jo Adoa g

Sutppng 1oy /314 ur aafopdun
ors  duaduos Juspustumadns ayk 01 rodor vonenpeas
[enuu uanua € ooyew jeys jedound oy Buipping s edhpuprd
U jIoa oya putoszad . Funpear-uou oy dunenjean

103 dpqsuodsar st ssudsap wy/sny 1o pedound yowg 9
Tedpud
yard jo supqisuodsar oy si sovsodwn jo vostaaadng '

STANATI0Ad NOILVITIVAT — § A IDILUV

ABp oD
mUuBEMﬂC [ um~w0~ je Jjo H—UC—.: MV:“Q UU.H.wJ/.L_.;u puv —JU“_Q:.AHUHHi::
ue 241001 qeys soolopdwn ‘sopuadiown w ooy Q'

sed

ul S50 ot aoygns qreys sossopdwa oy wamsicy oy iq dn apruw
0T ST APRIYA TP JOOYDdS PAMIdULD € Jo Jusad oyl uj I
“Bunaow

DIV AW se sep awes oy uo s)uapys 10y AED [BUOTIONIISUT 18T
o 03 3oud aq quys yorym “Sep [FUOIDNISUI-UOT dUO apnpaL
[IEYs $58p 1o o1 Juas [ooyas ay) JO1ES D) IT $ADUILWIOD
dwiopdwn asoym S[ENpLAIpUL 9SO} JOJ TEIN (ouy] 9/

14

“saruadivwn
ur 1dooxs *aaway yons ayer o) Pa2U AP JO DO0OU AULAPE S0y
RE ISEI[ 3r 2812001 Jpeys Jedound gy ssoumsng UoTU ) 107 post
2 01 2eai 1od aaea] pred jo Arp ouo paurid ¢ Jreys sdudsop
I /S 0 ueu) a1 jo Juapisaad oy aavor uotw ] ¢l

JEIN-01-ILIN IDA0
PALLIED PUE PRBINLWNIOE D¢ 10U 8w JAEd] TeUOSTS e
I P’ q d £C0

SITUABIOW un 1dddx aardy euosiad
PHEL 03 podtt i jo pedpund oy 03 samou asuwape sInoy
8 8e2] 3¢ apraoad qeys sasopdwa ayy "UONEII J0] pasn
A IoU Lew daea] [euosta | puaordde sJedound sy 03 1algns
SN0 [OOUIS DPISING PAINPUOS A JouuEd JEY ssoursng
truoszad Juadm 105 uoyur aq sew AABD[ [RUOSID]  TTOI

“oaa| [ruosiad pred se 1uas
aepuaed 19d siep yois ¢ 03 dn asn Sew 1was 1ad sAep Q7 Ise)
je muﬂ:w ./—OU.J/ .AUQ m.—:Cﬂ— mm.. .._n.NUH e v—hﬂvbf OL?/ m".JQ.mA:LFGm— ~.N:ﬁ

DAL [LUOSIN ] oM

PAYION
s{ep pue sinoy jo raquinu 2 s duepiodse ur paetoid
A reys sevsopdwn 1oy 10y aaed] yoig SAED GC JO [endde
wnunxew e o1 dn (Geal jooyos g 1ad siep 9) yuow 1ad siep
s pred 9w qreys sead zad S\EP [QT 1S8O] JU pUT yoaa
12d sinoy g¢ iseap 1w y1om oya sadfopdwry e yorg [

SHAVAT - 0f ATOLLYV

01

TONOC UL 223D (19 PUE G(-ROOT BT 2AB132 (00+S ‘8O- L00T
UL 2399132 (1678 A qreys sadopdwa sod uey g oy o UOTNGELIUOD

SAPMSICL YT, US| JUSWDSINQUIIY 03¥7) [[EAL S IDMISIC]
ot anednred o1 oyqude oq jreys Jeas sad SAUD [QT ST
e pue ypan aad sinoy g¢ aseap 1 yrom oga sadsopduw | S'6



