NH Apprenticeship
Careers include:

Nursing aides, orderlies & attendants
Automotive mechanics
Hairdressers, hairstylists & cosmetologists

Cooks

Carpenters

Computer programmers

Maintenance repairers, general utility
Electrical & electronic assemblers
Designers

Electrical/electronic technicians & technologists
Electricians

Machinists

Painters & paperhangers

Dental assistants

Fire fighters

Telephone & cable tv installers & repairers
Sheet metal workers

Bakers, bread & pastry

Plumbers, pipefitters & steamfitters
Vocation/education counselors

Welders & cutters

Mechanical engineers

Automotive body & related repairers
Bus/truck mechanics & diesel engine specialists
Offset Lithographic Press Operator/Setter
Brickmason

For information on becoming an apprentice
or sponsoring site in the Registered Youth
Apprenticeship Program contact the US Dept. of
Labor Bureau of Apprenticeship and Training at
(603) 225-1444.

Registered Youth
Apprenticeship

New Hampshire

For information on youth employment
opportunities, contact a career counselor at your
high school or employment counselor or job and
information center coordinator at your local NH
Employment Security Office.
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Bridging the gap
between education

and the
world of work

For more information, contact us at:
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Phone: (603) 228-4124, E-mail: elmi@nhes.nh.gov
Web site: www.nhes.state.nh.us/elmi




What is Apprenticeship?

Apprenticeship bridges the gap between
the education system and the world of
work. In the simplest terms, apprenticeship
blends classroom instruction with practical
experience supervised by a professional

on the worksite. Apprenticeship training
programs are designed to meet state and
federal regulations, and are registered with
the New Hampshire Apprenticeship Council.

What is Registered Youth
Apprenticeship?

It is an opportunity for youth in their final
years of high school to begin a registered
apprenticeship program in the occupation of
their choice.
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The Employer

Provides structured
on-the-job training.
Maintains simple
records with the
apprentice.

Defines pay rates,
including wage
increments.

The Student

Through a registered youth apprenticeship,

students:

@ Can begin earning wages while still in
high school

@ Establish a career ladder
@ Relate learning to the job

@ Get employer commitment to long-ter
training

@ Continue education beyond high school
Benefits:

@ Full time employment

@ Supervised training

@ Opportunity to learn a skill

@ Increasing scale of wages

@ Nationally recognized Certificate of
Completion

@ Improved job security

@ Quality training opportunity

An Apprenticeship
Occupation Provides:

@ Training that is clearly recognized
throughout an industry;

@ Training learned in a practical way
through a systematic program of
on-the-job training;

@ Training in manual, mechanical, or
technical skills; and

@ Required related instruction that
supplements on-the-job training.

What does an
Apprentice earn?

Apprentices earn while they learn. An
apprentice starting out in a particular trade
without any prior experience must receive
at least 50% of the wages paid to a fully
trained craftsperson. An apprentice’s wages
increase at regular intervals corresponding
with his or her increasing knowledge of the
occupation.



