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l. Discussion

a. A complete review of arrests made during 2011 was conducted with
specific emphasis on potential race and gender profiling. Utilizing IMC
Records Management System, statistics were generated for the following
categories:

i. Gender
1. Male
2. Female

ii. Race

Asian/Pacific Islander

Black

American Indian/Alaskan Native
Unknown

Hispanic

White

SourwnE

b. It shall be noted that for purposes of reviewing race, categories one thru
five were consolidated while category six was kept separate.

I1. Chart

2011 Gender and Minority Arrests

% to % to % to % to
Male Total Female Total White Total Minority Total

Total Number of
Arrests

381 246 65% 135 35% 355 93% 26 7%

State of New Hampshire - Population - Gender - Minority Statistics

Male Female White Minority

Population of NH
1,318,194 49.3% 50.7% 93.9% 6.1%

I11.  Explanation

a. As outlined in the above diagram, the total population for the State of New
Hampshire is 1,318,194 of that 49.3 % are male and 50,7 % are female.
Comparatively speaking, of the 381 arrests made during 2011, 65% were
male, while 35% were female. While the ratio of arrests from male to




female are somewhat different than the State ratio, there is not enough of a
discrepancy to warrant a concern in regards to gender biasness.

b. After review of race within the State of New Hampshire, it has been stated
that 93.9% of the population is white, while 6.1 % of the population is
minority. The arrests for 2011 are extremely close to this ratio with 93%
or 381 arrests were white, compared to 7% or 26 arrests being minority. |
can see no area of concern regarding bias based issues with arrests.

c. Traditional motor vehicle enforcement, while allowable under certain
circumstances, is not within the scope of normal duties for the Division of
Liquor Enforcement and Licensing. As a result there were thirty motor
vehicle citations issued during this time period, all of which bring no
concern to bias based profiling.
IV.  Final Review
a. After an in-depth administrative review of departmental practices, policies
and officer contact information, it is concluded that racial or gender based
profiling is not taking place.
V. Sources
a. IMC - Records Managements System (See attached)

b. http://factfinder.census.gov/serviet/SAFFPopulation




