
MEMORANDUM ON THE EXECUTIVE DIRECTOR SALARY 
February 17, 2016 

 
The statutory framework authorizing the Judicial Council prescribes the manner in which the executive 
director is selected and compensated. 
 
RSA 494:7 provides:  “The council shall appoint an executive director who shall be qualified by reason of 
education and experience and who shall serve at the pleasure of the council. The executive director's 
annual salary shall be that prescribed by RSA 94:1-a.” 
 
Under current law, RSA 94:1-a classifies the executive director position at salary grade CC.  As of 
January 9, 2016, the following matrix applies to this grade: 
 
Grade  Minimum                     Maximum 
  CC   56,263.81       59,939.13          63,614.03         67,288.92          70,963.82         74,639.01 
 
Recently, the New Hampshire Department of Administrative Services retained a consulting firm, The Hay 
Group, to perform an analysis of the Judicial Council executive director position and to make a 
recommendation based on their job evaluation methodology for the position’s appropriate salary grade.  
After a review of the qualification requirements and job responsibilities for the executive director 
position, The Hay Group recommended a reclassification of the position to salary grade HH.   
 
As of January 9, 2016, the following matrix applies to salary grade HH: 
 
Grade  Minimum                      Maximum 
  HH          78,841.91        84,019.63          89,197.17         94,374.71         99,552.25         104,729.35 
 
In January of 2016, the Judicial Council proposed to the Legislature’s Joint Committee on Employee 
Classification that it reclassify the Judicial Council Executive Director position to salary grade HH.   
 
On February 16, 2017, the Joint Committee on Employee Classification unanimously endorsed the Hay 
Group recommendation.   
 
We now await confirmation by the Governor and Executive Council to implement this change. 
 


